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APPENDIX. 


ACCEPTED RECOMMENDATIONS, 


AGREEMENTS, 


AWARDS, INTERPRETATIONS, AND IMPORTANT EN- 


FORCHEMENTS CONTAINED IN VOLS. I. TO IX. 


* Awards and agreements in force at the date of the passing of the Act of 20th October, 
1900, remain in force until superseded or until the union of workers is cancelled, not- 
withstanding the expiration of the currency of any award or agreement. 


Trade. 


Date. | 


Reference. 


NORTHERN INDUSTRIAL DISTRICT. 


Bakers$ Auckland .. 
(Town) . 


4” “ Vv 


“ u “” 


“ gin (Oountry),. 
,» and Pastrycooks, Gis- 
borne 
Beamsmen, Auckland 
Boilermakers, Iron-ship 
Builders, and Bridge 
Builders 
Bookbinders 


u 


Bootmakers, Auckland 


P New Zealand .. 

Brewers, Wine and Spirit 

Merchants, and Aerated- 
water Employees 


Brick, Pottery, and Clay 


Workers, Auckland 


7/5/98 
13/1/02 
12/5/05 

14/11/05 
26/4/06 


20/6/05 
2/5/06 


27/10/08 
30/10/07 

8/5/07 
No date 


17/7/99 
6/9/99 


8/11/99 
27/8/00 
24/9/03 
21/11/05 
31/10/07 
18/11/07 
9/5/08 
29/7/08 
5/2/03 


I., p. 7: Recommendation 
III., p. 46: Award ; 
VI., p. 77: Award 
VI., p. 305: Interpretation 
of award 
ViILip. 0157 = 
of award 
VI., p. 142: Award 
VII., p. 180: Award 


Interpretation 


IX., p. 739: Award 
VIIL., p. 888: Award 


VIII., p. 191: Award ‘ 
VIII., p. 295: Hrratum in 
award 
I., p. 25: Award 
I., p. 39: Agreement adding 
parties to award 
I., p. 51: Recommendation 
adding party to award 
II., p.6: Agreement 
IV., p. 323: Award 
VI., pp. 363 and 390: Award 
VIIL., p. 898: Award 


VIII., p. 963: Parties added 
to award 

IX., p. 359: Adding parties 
to-award 

IX., p. 478: Interpretation of 
award 

IV., p. 9: Award . 


DPI-VITEE Re) 


Expiry 
| Date.* 


20/1/04 


1/9/00 


iV 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. Date. 


Expiry 


Reference, Date.* 


NORTHERN INDUSTRIAL DISTRICT—continued, 


Brick, Pottery, and Clay 
Workers, Auckland 


u" u 


24/3/03 


27/5/04 
0 ” 13/5/07 
Bricklayers oe .. | 81/10/07 

7 4 .. | 22/10/08 


and Contractors’ 
Labourers, Auckland 


“ “ 


Builders 14/2/03 
1/6/06 
28/10/07 


vv ” 


Butchers, Auckland 4/9/99 
11/2/02 
12/2/06 
25/6/06 
11/5/08 
Cabmen, Auckland 9/1/02 
hs . 30/10/07 
Carpenters, Auckland 17/7/99 

“ } .. | 8/11/99 


ee 6/1/02 
SL Vie ‘ i 6/7/05 

; i .. | 25/7/05 
, and Joiners, Auck- 
land 


“ “ ws 


16/6/06 


31/10/07 
11/5/08 


Yu “ u 


Gisborne 


wu” “ wf 


14/3/03 
18/7/05 
4/11/08 
14/4/99 
29/3/02 
16/9/02 


29/6/06 


19/7/06 
26/10/07 


° Upper Thames 23/12/04 


Chemical- manure Workers, | 28/12/04 
Westfield 

2 : 16/5/07 

Coachworkers, Auckland 22/3/06 

” p 16/6/06 


IV., p. 97: Recommendation 


V., p. 129: Award 

VII. ,p. 284: Adding parties 
to award 

VIII., p. 868: Award a 

IX., p. 682: Interpretation of 
award 

IV., p. 27: Award 


VII., p. 205: Award 
VIL, p. 924: Adding parties 
to award 
I., p. 47: Recommendation 
IIL., p. 57: Award >. 
VII., p. 46: Agreement a = 
VII., p. 228: Award b 
IX., p. 359: Amendment of 
award 
III., p. 89: Award 
VIII., p. 905: Award 
I., p. 40: Award 
1 Day ope sn be Recommendation 
re award 
III., p. 31: Award ie 
VI., p. 127: Award 
VI., p. 180: Re amendments 
of award 
VII., p. 215: Adding parties 
to award 
VIII., p. 840: Award : 
IX., p. 860: Adding parties 
to award 
IV., p. 109: Award ara 
VI., p. 150: Award or 
IX., p. 760: Award 
Lis Diao Recommendation 
IIl., p. 76: Award 
III., p. 99: Interpretation of 
award 
Ving p30: 
of award 
VII., p. 277: Award 
VUL., pyglo:: Interpretation 
of award 
V., p. 839: Award 
V., p. 387: Agreement 


30/4/01 
Interpretation 


27/6/07 


VIIL., p. 441: Award 

VII., p. 132 : Award 

VIIL., p. 214: Adding parties 
to award 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


| Date. 


Reference. 


NORTHERN INDUSTRIAL DISTRICT—continued. 


Coachworkers, Auckland 


Coal-miners, Kiripaka 
¥ Taupiri 
% Hikurangi “ 
Hikurangi (dif- 
ferent employers) 


Hikurangi 


, (Hikurangi Coal 
Company) 

(Northern Coal 
Company) 

” Waikato a 


“ “" 


Compositors, Auckland sh 
Cooks and Stewards, Auckland 


” ” 


u ” 


“ wu 


Cooks and Waiters, Auckland 
Coopers, Auckland ; 


ww” wu 
Curriers, Auckland 


BY dh 
land 


Electric Tramways, 


18/6/06 
13/6/07 


12/1/05 
14/1/05 
9/3/07 
29/11/99 
14/12/00 
29/10/01 


25/2/08 
21/4/04 

1/3/05 
93/5/05 
26/4/06 


23/10/07 
8/5/08 
6/5/08 


28/2/03 
27/3/07 
10/5/07 

6/6/00 
22/5/07 


5/11/07 
25/3/08 


18/12/08 


30/5/04 
2/11/04 


26/10/08 
26/2/00 
8/7/01 
1/7/04 
18/7/05 


31/10/07 
17/5/04 


14/5/07 


7/6/07 
2/9/07 


VII., p. 215: Adding parties | 

to award 
VIEL O-aecols 

to award 

VI., p. 1: Agreement 4 
VI., p. 4: Agreement Hd 
VIII., p. 51: Award ie 
. 52: Recommendation 
. 63: Recommendation 
. 29: Agreement 


Adding party 


. 8: Agreement 

. 107: Agreement 

. 42: Agreement 

, p. 97: Award 

VIL., p. 188: Interpretation 

of award 

VIII., p. 918: Enforcement 
of award 

IX., p. 264: Award 


IX., p. 257: Award 


IV., p. 99: Award 
VIII., p. 189: Agreement .. 
VIIL., p. 220: Award 

I., p. 68: Award 


VIIL., p. 256: Award (re 
Union Steamship Com- 
pany only) 


VIII., p. 818: Award : 
IX., p. 97: Interpretation of 
award 
1X., p. 887 : Interpretation of 
award 
V., p. 182: Award 
Vine Da dLO : Recommenda- 
tion 
IX., p. 743: Award 
I., p. 56: Agreement : 
III., p. 3: Recommendation 
V., p. 181: Agreement ‘ 
VI., p. 166: Interpretation 
of agreement 
VIII., p. 882: Award 
V., p. 104: Award 


VIII., p. 288: Enforcement 
of award 

VIIL., p. 263: Award ws 

VIII., p. 618: Interpretation 
of award 


| Expiry 


Date.* 


7/6/06+ 


} See also Hotel and Restaurant Employees. 


vl 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


Date. | 


Reference. 


NORTHERN INDUSTRIAL DISTRICT—continued. 


Electric Auck- 


land 


Tramways, 


“ uM “ 


Electrical Workers 
Hngine-drivers, Auckland 


id ” 


Engineers, Auckland 


Farriers and General Black- 
smiths 


uM “uv 


Fellmongers, Tanners, and 
Soap-workers, Auckland 


uw 


Fish-curers, Auckland 


“ u" 


Flour-mill Employees, Auck- 


land 


“ Ww 
“ 


“ws 


Freezing works, Poverty Bay 


Furniture Trades, Auckland 


” “ 


Gasworks “Stokers, Auckland 


u “ 


Gold-miners, Thames 


“ u“ 


29/10/08 
28/10/08 
20/10/08 


5/2/03 
18/5/08 


| 26/11/08 


96/11/08 


15/5/05 | 


15/10/06 
31/10/07 


16/5/08 


4/11/08 | 


26/3/06 
26/3/06 


20/10/08 
23/2/08 
1/6/06 
25/11/08 
20/9/00 


19/7/01 
7/10/03 
1/6/07 


* 14/7/04 


29/11/04 
24/8/05 


1/5/07 
26/10/07 


96/7/99 
19/2/03 
30/5/04 
24/1/02 
23/7/03 


4/10/01 


IX., p. 749: Interpretation of 
award 

IX., p. 751: Enforcement of 
award 

IX., p. 660: Award a 

IV., p. 14: Award hy 

IX., p. 327: Award 

IX., p. 773: Award re river 
engineers 

IX., p. 776: Award ve river 


engineers and marine: 


engine-drivers 

VI., p. 65: Award 

VIL., p. 487: Interpretation 
of award 


| VIIL., p. 858: Award 
12/5/08 | 


IX., p. 361, 402: Enforce- 
ment of award 
IX., p. 298: Award 


IX., p. 768: Interpretation of 
award 
VII., p. 126: Award 


VII., p. 298: Parties  in- 
cluded in error. 

1X., p. 665: Award 

IV., p. 56: Award 

VII., p. 202: Award 

IX., p. 778: Award 

Ti pole Recommendation 


III., p. 4: Agreement 

IV., p. 329: Agreement .. 

VIII., p. 287: Interpretation 
of agreement 

V., p- 161: Award 

V., p. 339: Amendment of 
award 

Visup. 238 : 
of award 

VIII., p. 209: Award : 

VETEp 216 * Interpretation 
of award 

I., p. 23: Recommendation 

TV., p. 50: Award 

Veep. 047 3 Interpretation 

IIl., p. 53: Award 

III., p. 54: Amendment of 
award 

III., p. 15: Award 

III., p. 28: Interpretation of 
award 


Interpretation 


ne 
Date. 


4/3/07 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


| Date | 


Reference. 


NORTHERN INDUSTRIAL DISTRICT— continued. 


Gold-miners, Thames 


” 
Waihi 


Grocers’ Assistants, Auckland 

Gum-workers, Auckland — 

Assistants, 
Auckland 


” “" 


u" 
Hiaijridressers’ 


“ “ 


Hotel and Restaurant Em- 

ployees 
Moulders, 
Auckland 


uM u 


Iron and Brass 


Letterpress Machinists, Auck- 
land 


Painters, Auckland 


“ 


3 Gisborne 


“ 


” “” 


Painters, Hamilton 
Paper-mill Workers, 
Riverhead 


a 


~/2/02 


19/12/03 
19/12/03 
1/5/07 


9/5/07 
2/9/07 


13/5/08 


5/2/03 
19/7/06 
14/7/04 

24/10/07 
22/3/06 


18/5/08 
24/10/08 


22/12/08 
11/6/02 
15/5/05 

30/10/07 
20/6/06 
4/11/08 
21/9/98 
27/2/01 
14/7/04 

24/10/05 
16/6/06 
23/8/06 


13/5/07 


_ 94/10/08 


18/7/05 
8/5/06 


8/4/07 


8/4/07 


30/4/08 
16/1/02 


III., p. 62: Interpretation of 
award 


V., p. 1: Recommendation | 


V., p. 8: Recommendation 
VIIL., p. 228: Interpretation 
of agreement 
VIII., p. 199: Award 


VLE bp. Ole: Interpretation 
of award 

IX., p. 365: Enforcement 
of Award 


IV., p. 22: Award 
VII., p. 258: Award 

V., p. 154: Award 
VIII., p. 895: Award 
VII., p. 116: Award 


IX., p. 305: Award 

IX., p. 753: Amendment of 
award. 

IX., p. 895: Agreement 


III., p. 84: Award 


VI., p. 72: Award 
VIII., p. 909: Award 
VII., p. 192: Award 


IX., p. 755: Award 
I., p. 8: Recommendation 
II., p. 66: Recommendation 
V., p. 166: Award 
VI., p. 8305: Adding parties 
to award 
VII., p. 216: Parties added to 


award 
VIL., p. 320: 
of award 
VIE, p. 285": 
to award 
IX., p. 674 : Award 
ia Be dD. 158: Award 
VII., p. 186: Amendment of 
‘award 


Interpretation 


Adding parties 


VIII., p. 230: Enforcement 
of award re position of 
manager 

MIUIen ps aol: 
of award 

IX., p. 244: Award 

TLL 'D. 51: Award 


Enforcement 


Vu 


Expiry 
Date.* 


30/9/00 


7/8/08 


20/1/05 


Vili 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continwed. 


Trade. 


Date. 


Referenco. 


NORTHERN INDUSTRIAL DISTRICT—continued. 


Plasterers (Town and 
Country) 


Plumbers, Auckland 


“ u” 


uv ” 


Quarry and Scoria-pit Em- 
ployees, Auckland 

Rattan and Wicker Workers, 
Auckland 


Ww 


Saddlers, Auckland 


Harness - makers, 
Collar- makers, and Bridle- 
cutters, Auckland 


“ wu” 


Sail, Tent, and Cover Makers, 
Auckland 
Seamen, Auckland me 


LA “ 


Za wu 


Shipwrights, Auckland 


Ship, Yacht, and Boat 

Builders, Auckland 
Slaughtermen 
Stonemasons 


Sugar-workers, Birkenhead 


u” “ 


18/5/08 
21/1/99 
13/1/02 
26/5/05 
26/5/08 
1/6/06 
99/3/06 
25/11/08 
2/6/00 
4/7/00 
16/10/00 


18/12/02 
18/2/03 


~/3/08 
28/7/06 


14/2/03 
24/1/98 
30/6/02 
3/3/03 
93/3/06 
4/4/08 
18/12/08 | 


16/10/01 
23/7/06 


1/6/07 
16/5/07 


IX., p. 313: Award 


Be ee be 
tions 
III., p. 42: Award 
VI., p. 91: Award 

IX., p. 352: Award 
VII., p. 197: Award 


Recommenda- 


VII., p. 122: Award 


IX., p. 782: Award 

I., p. 63: Award 

I, Pe 2: Recommendation 
and agreement to award 


II., p. 61 : Recommendation | 


and agreement to award 

IIl., p. 99: Award 

IV., p. 116: Adding parties 
to award 

IV., p. 126: Amendment of 
award - 

VII., p. 268: Award 


VIII., p. 294: Enforcement 
of award 

IV., p. 32: Award ore 

I., p. 6: Award. nr 


Lito: 90: Award — 
IV., p.118: Interpretation of 
award 
VII., p. 106: Award 
IX., p. 177: Award 
IX., pp. 887-8 ; Interpreta- 
tions of Award 
III., p. 28: Recommendation 
VIL., p. 285: Award j 


VIII., p. 287: Interpretation 
of award 
VIII., p. 271: Award 


30/T7/C7 


25/10/07 
23/12/02 
23/5/06 


VIII., p. 443: Recommenda- 
tions of Special Board 
IX., p. 669: Hnforcement 
of agreement 

VIII., p. 826: Award 

Lit, p. 109: Award 

VIL. p. 233: Agreement 
(previous award, however, 
remains in force). 


+ See also Ship, Yacht, and Boat Builders. 


Expi 
Date 4 


28/2/99 


11/8/04+ 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


Date. | 


Reference. 


NORTHERN INDUSTRIAL DISTRICT—continued. 


Tailoresses, Auckland 


Tanners, Auckland i 
Timber - workers, Auckland 


(North) 


Tinsmiths and Sheet-metal 

Workers, Auckland 
Typographers, Auckland 
J Gisborne 
Hamilton 

Waterside Workers, Auckland 


” u" 


” ” 


22/12/02 


23/11/97 
13/5/99 
7/4/00 
25/3/02 


9/5/03 
29/4/04 
16/10/06 
21/3/07 


5/9]G0 


5/3/08 
11/4/03 


16/10/06 
15/12/06 


I., p.2: Recommendation 
I., p. 16: Agreement 
Il., p. 1: Agreement 
III., p. 62: Agreement 
III., p. 104: Award 
IV., p. 175: Award 
V., p. 110: Agreement 
vu. , p. 468: Award 
VIIL., p. 56: Interpretation 
of award 
II., p. 21: Recommenda- 
tion and agreement 
IV., p. 129: Award 
IV., p. 129: Amendment of 
award 
VII., p. 421: Award 
Vil., ps 673% Interpretation 
of award 
VIII., p. 229: Enforcement 


1/5/07 
13/5/07 
23/10/07 


5/12/00 
29/3/02 


19/1/03 


15/8/04 
26/4/06 


1/6/07 
10/10/07 


| 28/10/07 
2/7/08 


of award re bespoke work 
VIII., p. 286: Adding parties 
to award 
VIII., p. 916: Enforcement 
of award 
II., p. 62: Recommendation 
III., p. 70: Award 5 


‘IV., p. 2: Order of Court ve 

award 
V., p. 224: Agreement .. 

VII., p. 187: Interpretation 
of agreement 

VIII., p. 286: Interpretation 
of agreement 

VIII., p. 686: Award : 

VIII., p. 922: Adding parties 
to award 


IX., p. 452: Interpretation 


28/5/08. 


19/2/03 
28/5/08 | 
8/7/08 
25/7/06 
11/6/07 
18/10/07. | 


2/9/07 


of award 
IX., p. 283: Award 


IV., p. 36: Award 

IX., p. 386: Award 

IX., p. 900: Agreement 

VII., p. 292: Award 

| VIII., p. 277: Award - 

VIII., p.920: Adding parties 
to award 

NIL, p- 619 : 
of award 


Interpretation 


1X 


Expiry 
Date.* 


30/11/98 
1/5/00 


1/8/08 


Otago, Canterbury, and Wellington award extended to Auckland, notwithstanding 


the agreement made on 25/3/02. 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


Date. 


Cad 


Expiry 


Ref 5 
erence Date.* 


NORTHERN INDUSTRIAL DISTRICT—continued. 


Waterside Workers, Auckland 


“u ” 
tA 


3 Gisborne 
Wharf Labourers, ii 


“" 


26/10/07 
13/2/08 
2/3/08 


11/5/08 


12/5/08 
10/10/08 
10/10/08 
28/5/08 
14/9/04 
11/7/05 


17/10/05 


VIII., p. 915: Interpretation 
of award 
IX., p. 40: Interpretation of 
award 
1X., p. 73 : Ruling by Chair- 
man of Board re places 
for engagement of labour 
IX., p. 8367: Adding parties 
to award, with modifica- 
tions 
Tye p. 863: 
of award 
TX eps ODF. 
of award 
PX Pp. (008s 
of award 
IX., p. 290: Award 
V., p. 157: Award 
Vi., p. 167: Interpretation 
of award 
VI., p. 289: 
of award 


Enforcement 
Enforcement 


Enforcement 
27/6/0T+ 


Interpretation 


TARANAKI INDUSTRIAL DISTRICT. 


Bootmakers, Taranaki 


“ “" 


Boot Trade, New Zealand 
Federated 
Carpenters, Taranaki 
Creameries, Butter and Cheese 
Factories 


“ u” 


Freezing Works (Waitara) 
Letterpress, Lithographers, 
and Machinists, Taranaki 


Mu “ 


Painters, Taranaki 


18/7/99 
17/4/03 
18/4/04 
24/7/06 


18/4/03 
13/8/07 


16/1/08 


13/12/07 
2/6/02 


17/4/03 


18/4/03 | IV., p. 147: Award 


I., p. 77: Award 
IV., p. 160: Award 
V., p. 67: Award ; 
Vu. ; p. 200: Extending award 
to Taranaki 
IV., p. 152: Award : 
VIII., p. 452: Agreement .. 


1/9/00 


13/7/05 


IX., ‘p. 1: Amendment of 
agreement 

VILL., p. 967; my te 

III., p. 390: Award ; 


IV., p. 257: Interpretation 
of award (2) 


9/5/07 


WELLINGTON INDUSTRIAL DISTRICT. 


Aerated-water Workers 
Bakers, Wellington 


21/6/07 
3/2/98 
14/10/98 


27/2/00 


30/7/00 
26/3/04 


4/7/09 . 
24/11/99 


VIII., p. 301: Award 
I., p. 96: Award 
I., p. 104: Adding parties 
to award 
I., p. 150: Partly accepted 
recommendation 
II., p. 94: Award 
V., p. 73: Award 


+See also Waterside Workers, Gisborne. 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


— 


Trade. 


Date. 


Reference. 


WELLINGTON INDUSTRIAL DISTRICT— continued. 


Bakers, Wellington 


u” 


Bookbinders and Paper-rulers ; 


Wellington 


u" 


y, New Zealand 


Bootmakers, Wellington 


“” u” 


, New Zealand .. 

Brick, Tile, Drain, and Pot- 

tery Makers, Wellington 
Bricklayers, Wellington 


Builders’ Labourers, Welling- 
ton 


” Wanganui 


u w 


10/5/04 
.-/11/04 


24/10/05 


26/9/06 
30/10/06 
2/9/07 


26/10/07 


98/5/08 
227/02 


29/4/04 
19/12/06 
8/10/08 
9/9/98 
7-31/8/99 
24/9/08 
21/11/05 
19/5/02 


6/9/06 
21/3/07 


27/11/01 
11/4/02 


99/11/07 
13/2/08 


26/8/08 
30/7/00 
25/5/05 
21/3/07 


17/12/07 
16/6/08 


26/8/08 


23/11/03 
28/11/06 


V., p. 115: Interpretation 
V., p. 346: Adding parties 
to award 
Vir p292 : 
to award 
VII., p. 498: 
of award 
VEL pedo lk: 
of award 
VIII., p. 631: Opinion of 
Court re baker employing 
no hands 
VIIL., p. 925: Interpretation 
of award 
TX 0. 210: 
III., p. 346: 


Adding parties 
Interpretation 


Interpretation 


Award 
Award 


Award 
Award 
Award 
Award : 
In terms of 


Mogep. Liz: 
VelepsTOl : 
IX., p. 620: 

I., p. 105: 

fy 0) Oni es ST 

award 
IV., p. 323: Award 
VI., pp. 380 and 390: Award 
III., p. 293: Award 


VII., p. 488: Award 

VIIL., ae Be Interpretation 
of award 

VIII., p. 354: Enforcement 
of award 


III., p. 236: Award 


I., p. 240: Interpretation 
of award 
VIII., p. 995: Award ; 
IX., p. 54: Adding parties to 
award 
IX., p. 609: Adding parties 
to award 
II., p. 100: Award 
Vii sp: oe Award 
VIIL., 70; or p..173: Inter. 
pcetaHon of award 
VIII., p. 1028: Award 
IX., p. 405: Interpretation 
of award 
EX ty Dr O12: 
to award 
IV., p. 366: Award 
VIL., p. 705: Award 


Adding parties 


x1 


Expiry 
Date.* 


1/9/00 
1/9/00 


xii 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


‘Trade. 


Date. | 


Reference. 


Expiry 
‘Date.* 


ee 


WELLINGTON INDUSTRIAL DISTRICT—continued. 


Butchers, Wanganui 


Carpenters, Wellington 


(Town) 


u ” ” 


(Country) 


“ u “ 


” Hawke’s Bay 


” “ 


wu u” 


Coachworkers, Wellington .. 


“ uM 


@ ” 


u ut 


Cooks and Stewards, Welling- 
ton 


u“ ” 


Cooks and Waiters, Welling- 
tont 


7/12/06 


17/2/98 
10/7/99 


3/8/00 
17/1/08 
14/11/06 
15/2/07 
10/5/07 
11/11/07 
23/3/08 
21/5/07 
27/8/08 


17/1/03 
20/6/03 


21/12/05 
1/2/06 


19/2/07 


80/7/00 
10/5/06 


27/9/06 


21/12/06 
1/11/07 


90/2/02 


27/4/04 
20/5/04 


16/8/04 
25/4/06 
24/10/06 


25/3/08 
24/3/02 


VII., p. 717: Adding parties 
to award 
I., p. 94: Award 
By p. 116: Award adding 
parties 
II., p. 105: Award 
IV., p. 60: Award 
VIL. , p. 678: Award 
VIIL., p. 24: Exempting 
party from award 
VIII., p. 233: Adding parties 
to award 
VETS Dp. doe: 
to award 
tx, Pp. 222" 
to award 
TX; p. 886% 
to award 
IX., p. 618: Enforcement of 
award 
IV., p. 70: Award 
IV., p. 261: Amendment - of 
award 
VI., p. 373: Award 
VI., p. 423, and VITI., p. 41: 
Amendment of award 
VIIL., p. 24: Interpretation 
of award 
IT., p. 97: Award 
VIL., p. 190: Interpretation 
of award 
VIEL ps 530: 
of award 


Adding parties 
Adding parties 
Adding parties 


Interpretation 


VII., p. 688: Award ‘ 

VIL, p. 9386: Adding party 
to award 

III., p. 276: Agreement 


V., p. 86: Award 
V., p- 117: Amendment of 
award 
V., p. 200: Binding parties 
to award 
VII., p. 190: Interpretation 
of award 
VII., p. 729: Interpretation 
of award, re employment 
out of the colony 
IX., p. 89: Interpretation of 
award 
III., p. 288: Award 


31/12/99 
31/12/99 


+ The recommendations, dated 26/10/06 have been held to be invalid, see p. 927. 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continwed. 


Trade. 


Date. 


Reference, 


WELLINGTON INDUSTRIAL DISTRICT— continued. 


Cooks and Waiters, Welling- 
ton 


” u 


“” u 


“” ” 


Drivers (Tramway), Welling- 
tont 
” ” Wellington 
r (Gravel and Sand 
Cart), Wellington 
- (Aerated-water Cart), 

Wellington 

s Wellington 


A (Bakers), Wellington 
»  (Cab-proprietors’, and 
others), Wellington 


” 4 ao u 


19/12/07 
24/3/08 
23/3/08 
11/4/08 
16/6/08 
80/7/08 
26/8/08 
17/9/99 

6/9/01 
3/11/03 

20/12/99 

21/12/99 

21/12/99 


27/11/01 
5/3/02 


12/4/04 


29/11/04 
14/3/05 


21/3/05 
8/4/05 
8/4/05 

14/4/05 

24/10/05 

11/4/08 

19/3106 

25/9/06 


VIII., p. 970: Award 


Tee 102s 
award 
beh i 
to awar 
IX... p.vi220: 

of award 
IX., p. 406: 
of award 
IX., p. 480: 
of award 
EX p> O11: 
to award 
ta Dabok: 
date) 
III., p. 143: 
IV., p. 352: 
Ts pa tah: 


Amendment of 
Adding parties 
Interpretation 
Interpretation 
Interpretation 
Adding parties 
Agreement (no 


Award 
Agreement 
Agreement 


ie De. 144: Agreement 


I., p. 145: Recommenda- 
tion 
EL. pa cuts 
III., p. 223: 
of award 

III., p. 224: Variation of 
award 

V., p. 93: Interpretation of 
award 

V., p. 312: Award 

VI., p. 25: Amendment of 
award 

VI., p. 26: Agreement re 
City Corporation 

VI., p. 59: Interpretation 
of award 

VLE, cD OO: 
of award 

WiEtCp... 60% 
of award 

VL ey Dea. 
to award 

IX., p. 123: Award 

IX., p. 604: Award 

VIL., p. 63: Supplementary 
award 

VIL, p 532: Interpretation 
of award 


Award 
Inte rpretation 


Interpretation 
Interpretation 


Adding parties 


RXiii 


Expiry 
Date. 


21/12/01 


21/12/01 
21/12/01 
21/12/01 


+ See also Tramways, Wellington Corporation, p. xviii. 


XiV 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


Date. | 


| 


Reference. 


WELLINGTON INDUSTRIAL DISTRICT—continued. 


Drivers (Cab-proprietors’, and 
others), Wellington 


,» (Corporation em- 
ployees), Wellington 
, Palmerston North 


“ uv 
» Wanganui 


u“ u" 


wo “ 


a Napier 
u * 0 


t/a u 


Electrical Workers, Welling- 
ton 
Engineérs 
Farriers, Wellington 
Es and General Black- 
smiths, Wellington 


* (Country) ye 
Flax-mill Employees . 


u 
“ 
Freezing-works, Manawatu.. 
“ Ww 


“ om 


Hawke’s Bay 
Furniture- makers, Wellington 


u es 


wv 


a . u" 


13/11/06 


26/4/07 
4/9/08 


19/3/06 
24/11/06 
19/3/06 
20/4/06 
26/11/06 


18/12/02 
3/4/05 
8/4/05 


9/4/08 


22/10/08 
27/11/01 
30/10/06 


11/4/08 


17/12/08 
19/7/07 
27/11/07 


20/11/07 
9/4/08 


1/8/08 


16/10/08 
11/11/97 
10/7/99 
15/2/02 
28/3/06 
12/11/06- 
23/11/06 


VII., p. 5385: Enforcement 
of award, involving inter- 
pretation 

VIII., p. 70: Interpretation 
of award 

IX., p. 546: Interpretation 
of award 


IX., p. 838: Agreement 


VII., p. 68: Supplementary 
award 

VII., p. 714: Adding parties 
to award 

VII., p. 75: Supplementary 
award 

VII., p. 162: Order exempt- 
ing N. Mueli 

VII., p. 715: Adding parties 
to award 

III., p. 375: Award 

VI., p. 46: Recommendations 

VL., p. 58: Interpretation of 
award 

IX., p. 204: Award 


IX., p. 683: Award 
III., p. 227: Award 
Wil. p. 533: Interpretation 


of award 

VIIL., p. 354: Enforcement 
of award 

IX., p. 243: Interpretation 
of award 

IX., p. 870: Award 


VIII., p. 405: Award 


VIII., p. 1047 : Interpretation 


of award 
IX., p. 218: Enforcement of 
award. (Nodate. Hear- 


ing, 2/4/07) 
IX., p. 45: Agreement ; 
IX., p. 409: Concurrence 
with agreement 
IX., p. 5386: Agreement re 
firemen, greasers, and 
kidney boys 
IX., p. 636: Award 
I., p. 90: Award 
I., p. 128: Award 
III. » De 251: Award ts 
VIL, p. 138: Award 4 
VII., p. 716: Adding parties 
to award 


———= 


Expiry 
Date.* 


31/12/98 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, E1lC.—continued. 


Trade. 


Date. 


Reference. 


WELLINGTON INDUSTRIAL DISTRICT—continued. 


Furniture-makers, Wellington 


Gas Stokers and Cokers, 


Wellington 
2 ‘ Palmerston 
North 


u“" “ 


Grocers, Wellington 


uM “ 


and Conductors, 
Wellington 
Hairdressers, Wellington 


Grooms 


“” “” 


” ” 


Iron and Brass Moulders, 
Wellington 


u” ” 


Labourers (General) 


u“ “ 
” “ 


u a 


” » (Napier Cor- 

. poration) 

Letterpress Printers and 
Machinists, Wellington 

” , (Town) 


wu u u 


, (Country) 
Match - factory Employees, 
Wellington 


Meat-workers, Wanganui 
Painters, Wellington 


” ” u 


2/9/07 
3/2/02 


11/4/08 
19/3/06 


26/5/02 
30/10/06 


26/5/02 
-/9/01 
22/8/03 
3/8/04 
10/7/99 
11/6/02 
28/11/05 
1/8/07 
22/2/08 
22/2/08 


(Country)| 19/10/08 


20/5/08 
29/5/02 


6/8/07 
26/10/07 


6/8/07 
30/7/00 


29/11/02 
1/12/03 
10/7/99 
30/7/00 


15/2/02 
12/6/02 
6/6/07 
28/8/07 
8/4/08 


8/4/08 


VIII., p. 633: Interpretation 
of award 
III., p. 250: Agreement 


IX., p. 210: Award 
VII., p. 95: Award 


III., p. 329: Award 

VIL., p. 534: Interpretation 
of award 

Iil., p. 338: Award 


IIl., p. 154: Agreement to 
modification of recom- 
mendation 

IV., p. 321: Agreement 

V., p- 195: Concurrence 
with agreement 
I., p. 123: Award 


III., p. 8342: Award 

VI., p. 363: Award 

VIII., p. 507: Award 

LX, Dp. 53: Interpretation of 
award 

IX., p. 54: Interpretation of 
award 

IX., p. 626: Award 

IX., p. 485: Agreement 


III., p. 824: Award 


VITI., p. 461: Award : 

VEEL P3927 : Interpretation 
of award 

VIII., p. 467: Award 

II., p. 92: Award 


III., p. 841: Agreement 

V., p. 15: Award 

I., p. 117: Award 

II., p.83: Award re fur- 
ther employers 

III., p. 264: Award 

III., p. 273: Inter pretation 

VILL. p. 309: Award ‘ 

VIII., p. 633 : Amendment of 
award 

IX., p. 224: Enforcement of 
award 

IX., p. 228: Enforcement of 
award 


XV 
Expiry 
Date.* 

1/4/08 

2/6/04+ 


28/2/07 


14/7/00 


25/10/06 


22/2/06 


+ See also under Tramways, Wellington Corporation. 
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APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


Date. | 


Reference. 


WELLINGTON INDUSTRIAL DISTRICT—continued. 


Painters, Wellington (Town) 


5 Palmerston North 
ZA “ 
” " 
“ u“ 
4 Napier .. 
; and Decorators, 
Napier 
uw A 
” Wanganui 
wo “ 
“ “ 
» and Decorators, 
Wanganui 


Plasterers, Wellington 


“ a 


eth ra wo uw 
Plumbers, Wellington 


Pullers .. 
Saddlers, Wellington 


Sausage-casing Makers, Wel- | 


lington 


“ Oo 


o Whakatu 


u“ “ 


29/7/08 


29/11/00 
12/11/02 
19/12/05 
4/4/08 
1/9/04 


23/8/06 


27/8/08 
23/12/04 
6/2/05 


23/8/06 
18/6/08 


7/11/00 
15/1/03 
4/12/07 
19/7/98 
21/8/00 
23/10/02 
19/7/07 
26/10/07 


4/12/07 


26/3/08 
-7/2JO1 
11/3/01 


2/7/07 
18/11/07 


18/2/01 


21/2/08 
10/1/08 

9/4/08 
11/6/08 


31/5/97 
29/7/99 
80/6/02 
30/6/02 

—|2/03 


23/11/03 
12/12/03 


IX., p. 481: 
of award 
jE ee a 
III., p. 366: 
VT. ps, 808; : 
Tx yp. 98" 
VigsPe2oL: 

tion 
VII., p. 331: Interpretation 
of agreement 
IX., p. 510: Award 
V., p. 348: Award 
V., p. 387: Amendment of 
award 
VII., p. 331: Interpretation 
of award 
IX., p. 397: Award 


Interpretation 


Agreement 
Agreement 
Award 

Award 
Recommenda- 


II., p.118: Recommendation 
IV., p.4: Recommendation 
VIII., p. 982: Award 

I., p. 98: Recommendation 

II., p. 112: Agreement 
IIL., p. 364: Agreement 
VIII., p. 412: Award ; 
VIII., p. 926: Interpretation 

of award 
VIII., p. 1044: 

tion of award 
IX., p. 105: Award 

II., p. 182: Agreement 

II., pp. 186 and 148: Recom- 
mendation adding parties 
VITII., p. 387 : Award ; 
VIII., p. 1043: Adding parties 
to award 
II., p. 146: Agreement 


Interpreta- 


IV., p. 127: Agreement 
IX., p.41: Agreement 
IX., p. 249: Agreement 
IX., p. 410: Concurrence 
with agreement 
I., p. 83: Award 
I., p. 184: Award 
III., p. 350: Award 
IIl., p. 358: Award 
IV., p. 87 : Interpretation of 
award 
IV., p. 8354: Award 


IV., -p. 862: Inte r pretation 
of award 


18/7/00 


28/2/99 


ACCEPTED RECOMMENDATIONS, 


Trade. 


APPENDIX. 


| Date. 


ETC.—continued. 


Reference. 


WELLINGTON INDUSTRIAL DISTRICT— continued, 


Seamen, Wellington 


” “ 


i (Ferry Boats) 


u" ” 


Shearers .. ad ae 
Slaughtermen, Wellington .. 
“ Longburn 
y Wanganui .. 
Stationary, Traction, and 
Locomotive Engine 
Drivers, Wellington 


Stokers and Cokers, Welling- 


ton 
Stonemasons x ~ 
Tailoresses, Wellington 
(Shops) 

” u" 

" ” 

“” ” 

“7 “" 

“ “ 

“” uM” 

” ” 


. (Factories), Wel- 
lington 


” uv 


Agreement dated 1/8/04, Vol. V., p. 196, held to be invalid. 


19/3/06 
20/12/06 


21/12/06 
24/10/06 
2/9/07 
4/4/08 


25/3/08 
26/8/08 


4/4/08 
10/6/07 
7/2/08 
10/10/08 
7/2/03 


31/3/06 
3/2/06 


30/4/08 
9/9/98 


18/11/01 
9/4/02 


28/2/05 
8/4/05 
10/4/05 


9/8/05 
-/11/05 


23/8/06 


12/11/06 
26/11/07 
14/5/02 
30/3/04 


VII., pp. 83 and 93: Award 
VI1., p. 718: Enforcement of 
award, involving interpre- 
tation 
VII., p. 718: Enforcement of 
award, involving interpre- 
tation 
VII., p. 729: Interpretation 
of award, re employment 
out of colony 
VIII., p. 634: Interpretation 
of award ve overtime 
IX., p. 166: Award ie 
IX., p. 86: Award 
1X., p. 609: Adding parties 


to award 
IX., p. 185: Award 
VIII., p-. 421: Agreementt.. 


LX. D. 50: Agreement 
es p. 827: Agreement 
IV., p. 76: Award 


VIIL., p. 148: Award 
VII., p. 162: Agreement 


Award 
Award 


Pte abo: 
I. pe 100: 


Award 
Inte rpretation 


Lit... pe L176: 
IIL., p. 201: 
of award 
VIL., p. 24: 
award 
VI., p. 60: 
award 
Vis p61: 
award 
VI., p. 183: Award 


Interpretation of 
Interpretation of 


Interpretation of 


VI., pp. 382-6: Parties added 
to award 

VII., p. 330: Interpretation 
of award 

VII., p. 534: Adding parties 
to award 

VIIL., p. 1044: Adding parties 
to award 


III., pp. 293 and 706: Award 


V., p. 94: Interpretation of 
award 


XVii 


1/9/00 


18/11/04 


(See Vol. VIIL., p. 64.) 


XVIil APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continuea. 


Expiry 
Date.* 


ahi 


WELLINGTON INDUSTRIAL DISTRICT—continued. 


Tailoresses (Factories), New 
4 Zealand Federated 


wv u 


“ u” 


Tailors, Wellington 


Timber-yards and Sawmills, 
Wellington 


“" “ 


Ww ” 


Tinplate-workers, Wellington 
4 and Sheet-metal 
Operatives, Wellington 

Tramways,t Wellington Cor- 

poration 


21/12/05 
12/11/06 
3/12/06 


14/3/07 
10/8/07 


4/12/07 


| 12/12/07 


25/5/97 
9/10/97 


1/10/01 
23/12/01 
25/1/06 
8/11/06 
5/11/07 
11/9/08 


23/10/08 
19/3/02 


10/5/04 
24/11/04 
24/10/05 


19/12/07 
23/3/08 


24/3/08 
25/3/08 


15/2/02 
21/11/06 


18/10/05 


VI., pp. 380 and 409: Award 


VII., p. 535: 
to award 

VIIL., pp. 714 and 789: 
terpretation of award 

VIII., p. 45: Hrratum 
ditto 

VIII., pp. 63 and 96: Award 

VIII., p.610: Interpretation 
of award 

VIII., p. 1046: Interpreta- 
tion of award 

VT Up O46) 
tion of award 

I., p. 82: Agreement : 
I., p. 89: Award binding 

parties to agreement 

IIl., p. 155: Agreement 

III., p. 246: Recommenda- 
tion adding country em- 
ployers 

VII., p. 1: Award 

VIED. OF 23 5 Enforcement 
of award, re bespoke work 

VIDS ops 930 : Enforcement 
of award 

IX,, p. 599: Enforcement of 
award 

IX., p. 691: Award 

III., p. 278: Award 


Adding parties 
In- 


in 


Interpreta- 


V., p. 116: Interpretation 
of award 
V., p. 8347: Adding parties 
to award 
VI., p. 292: Adding parties 
to award 
VIII., p. 1017: Award a 
1X., p. 220: Adding parties 
to award 
LX Spy LOU 
of award 
TX eels 
of award 
III., p. 259: Award 
VII., p.674: Country award 


Interpretation 


Interpretation 


VI., p. 807: Agreement 


+ See also Drivers, 


Wellington, p. xiv. 


24/5/99 
24/5/99 


18/10/07 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade 


: Date. | 


Reference. 


WELLINGTON INDUSTRIAL DISTRICT—continued. 


Tramways, Wellington Cor- 
poration 


u 


f (Kelburne) 
Typographical, Wellington.. 


a” 


2 (Town) 


u” u 


é (Country) 


u u 


Wharf Labourers, Wellington 


” Napier -.. 


11/3/07 
19/10/08 
21/6/07 
14/4/04 
1/8/04 
15/3/05 
23/4/06 
23/8/06 
19/2/07 
2/9/07 
30/7/00 
19/5/02 
21/7/05 
1/5/07 
6/8/07 
2/8/07 
4/12/07 
8/4/08 


22.|5/02 
28/11/02 


6/8/07 
4/12/07 
25/3/08 


| VEI., p. 332: 


29/8/08 
21/11/01 
23/11/03 

31/5/07 


24/3/08 
29/5/08 


- 25/4/04 


VIII., p. 67: Enforcement 
of agreement 

IX., p. 829: Agreement 

VIIL., p. 316: Award 

V., p. 81: Award re lino- 
type and other machines 

V., p. 199: Interpretation 
of award 

Ne aD ahees 
of award 

Vitis p. 189 
of award 


Interpretation 
Interpretation 


Interpretation 
of award 

VIII., p. 25: 
of award 

VIII., p. 635: 
of award 

II., p. 85: Award 

III., p. 314: Award 

Vile p-1 LOB * Interpretation 
of award 

VIII., p. 424: Interpretation 
of award 

VIII., p. 488: Award re com- 
positors 

VEIT, pas 48h 
machines 

VIII., p. 1045: Interpreta- 
tion of award -- 

EX4; ps 222: 

of award 

III., p. 299: Award 

Tiles p ole: Interpretation 
of country award 

VIII., p. 498: Award re com- 


Interpretation 


Interpretation 


positors 

VIII., p. 1008: Award re 
machines 

IX., p. 101: Interpretation 
of award 

IX., p. 670: Enforcement of 
award 


III., p. 203: Award 

IV., p. 357: Award 

VIIL., p. 360: Enforcement 
of award 

IX., p. 91: Award 

IX., p. 408: Adding parties 
to award 

V., p. 69: Award 


Award. re "3 


Enforcement 


X1X 


Expiry 
Date.* 


XX APPENDIX. 
ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Expi 
Trade. | Date. | Reference. Deto® 


WELLINGTON INDUSTRIAL DISTRICT—continued. 


Wharf Labourers, Napier .. | 20/12/06| VII., p. 722: Enforcement, 
involving interpretation 
of award 
, P .. | 19/12/07 | VITI., p. 1088: Award i ut 
; i .. | 17/9/08 | TX., p. 608: Enforcement of 
award 


MARLBOROUGH INDUSTRIAL DISTRICT. 


Carpenters, Painters, 2/6/03 | IV., p. 262: Agreement .. he 
Plumbers, and Bricklayers, 
Marlborough 
2 y 21/12/03 | V., p. 22: Award 
Labourers a .. | 80/11/07 | VIII., p. 1052: Award 


NELSON INDUSTRIAL DISTRICT. 


Bootmakers, Nelson .. | 24/7/99 I., p. 170: Agreement .. 1/9/00 
_ Carpenters, Joiners,&c.,Nelson| 17/12/04 V., p. 362: Award oe 
» Joiners,and Trade | 1/3/06 VIL., p. 167: Parties added 
Machinists to award 
i y i 2/8/07 | VIIL., p. 588: Award a 1/9/09 
; s s 26/6/08 | IX., p. 410: Adding parties ee 


to award 
Coal-miners, Puponga .- | 16/12/05 | VII., p.97: Agreement .. 
Drivers (see Labourers and 
Drivers) 
Gold-miners, Collingwood ..| 17/2/02 | III., p. 398: Award ‘ 19/5/04 
7 Taitapu ‘.. | 7/10/03 | IV., p. 345: Recommenda- ae 
tion 
Labourers, Nelson.. .. | 17/12/04! V., p. 370: Award ms 
it Dg SANE 6/2/05 | V., p. 887: Amendment of a 
award 
Bie eae ee 2/8/05 | VI., p. 217: Interpretation of 
award 
. and Drivers * 2/8/07 | VIII., p. 522: Award ; ie 
Painters, Nelson .. $e LOJLOOSs Nid p. 49: Agreement wie is 
Plumbers, Gasfitters, and| 19/7/07 Vil p. 426: Award 4 e 
Sheet-metal Workers 
WESTLAND INDUSTRIAL DISTRICT, 
Coal-miners, Blackball .. | 22/7/01 | III., p. 401: Agreement 
Is i 4S 3/3/02 | III., p. 421: Award 
4 : é 25/8/02 | III., p. 426: Inter pretation 
if - of award 
i u .. | 27/11/08 | IX., p. 788: Award ie on 
" Denniston ..| 23/9/96) I., p. 175: Award -» | 20/9/97 
si " .. | 21/10/97) I., p.185: Agreement  .. | 20/10/98 
’ Y .. | 21/10/98 | II., p.164: Agreement .. | 20/10/99 
t 2 23/12/99 | I.,; p.192: Agreement .. ae 
s . 3/38/02 | III., p. 414: Award 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. | 
| 


Date. 


Reference. 


WESTLAND INDUSTRIAL DISTRICT—continued. 


Coal-miners, Denniston 


u u 


” Granity Creek.. 


Mokihinui 


“" wu 


“ 
4 State 


uv “u" ee 
Engine-drivers, Firemen, and 
Brakesmen, Denniston 


“" “" 


Gold-miners, Inangahua 


A (John McLean 

and Sons) 

Rimu vA 
Whart Labourers, Greymouth 


uw a 


93/3/07 
17/12/07 


91/10/97 
91/10/98 
21/10/99 

3/3/02 


» | 14/12/07 


25/3/08 


1/9/98 
1/10/99 
13/11/01 
1/11/02 
4/5/03 
23/12/03 
23/12/08 
30/5/96 


28/10/96 
6/11/97 
5/11/98 
26/2/06 
6/12/07 
24/4/02 


13/12/07 


23/3/07 
23/9/96 
30/9/97 
21/1/00 
23/1/02 

6/5/07 
4/12/07 


19/12/08 
12/4/04 
9/5/00 
2/12/02 
28/6/06 
29/6/06 
19/7/06 


11/3/07 


VIII., p. 86: Award bbe 
VIII., p. 1074: Enforcement 
of award 
I., p. 187: Agreement 
II., p. 166: Agreement 
II., p. 171: Agreement 
III., p. 409: Award 
VIII., p. 1065: Award : 
IX., p. 90: Interpretation 
of award 
ITs paL6s: 
Le Ds LTO": 
ITI., p. 403: 
III., p. 430: 
IV., p. 265: 
Meena ol 
Sieh aa Yo 
Lp. 173: 
tion 
II., p. 161: Agreement 
II., p. 162: Agreement 
II., p. 168: Agreement .. 
VIIL., p. 168: Award ‘ 
VIII., p. 1060: Award 
IIlI., p. 429: Agreement 


Agreement 
Agreement 
Agreement 
Agreement .. 
Agreement .. 
Agreement oe 
Agreement 
Recom menda- 


NIALL. p..1073e 
of award 
VIII., p. 93: Award 
I., p. 176: Award 
I., p. 183: Two awards .. 
I., p. 195: Award 
III., p. 404: Agreement 
VIL., p. 234: Award 
Wide spa 20¢ 4. : Interpreta- 
tion of award 
IX., p. 879: Award 


Enforcement 


V., p. 94: Award 

II., p. 174: Agreement 

III., p. 432: Agreement 

VIL., p. 237: Award : 

VII., p. 242: Enforcement 
of agreement, involving 
interpretation 

VII., p. 303: Interpretation 
of agreement 


VIII., p. 95: Interpretation 

of award 
IX., p. 411: Enforcement 
of award. (No _ date. 


Hearing, 10/6/08) 


XX1 


Expiry 


Date.* 
| 


7/4/09 


20/10/98 
20/10/99 


31/8/99 
30/9/00 


N O date 
20/9/97 


31/10/98 
31/10/99 


30/6/97 
30/9/99 


19/11/08 


XXll 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


Date. | 


Reference. 


WESTLAND INDUSTRIAL DISTRICT—continued. 


i} 


Wharf Labourers, Greymouth 


72 ro 


u tA 


2 Westport 


” wu 


"7 u 


25/3/08 
25/3/08 
3/12/08 
17/1/00 


20/3/07 
25/3/08 


IX., p. 98; Interpretation 
of award 

IX., p. 99: Interpretation 
of award 

IX., p. 802: Interpretation 
of award 

II., p. 172: Agreement 

VIII., p. 78: Award 

1p: . 69: Interpretation 

of award 


CANTERBURY INDUSTRIAL DISTRICT. 


Aerated-water Workers and 
other Bottlers, Christchurch 


“” uo 


Aerated-water Carters 


w 


wu" 


Bacon-curers (see Meat- 

preservers) 
Bakers & Pastrycooks, Ch’ch. 
Ashburton 


“ 


, South Can- 
: terbury 


, (re pastrycooks) 
Blacksmiths and Farriers, 
Christchurch 

Boilermakers Sp 


27/8/06 
31/1/07 
24/6/07 
21/2/08 


19/8/07 
4/12/07 


9/10/08 


11/10/98 
17/1/00 
16/5/99 

10/10/02 


19/9/06 
26/9/06 


25/1/07 
13/8/07 


27/5/03 
10/12/03 


11/8/04 
26/8/04 


18/6/08 
13/1/04 


2/9/07 


VII., p. 8357: Award 


VIII., p.31; Concurrence with 


award 
VIII., p. 373: Interpretation 
of award 
IX., p. 807: Adding parties 
to award 
VIII., p. 575: Award . 
VIII., p. 1097: Interpreta- 


tion of award 
IX., p. 625: Interpretation 
of award 


Awards (2) 
Award 
Recom menda- 


Lp 237% 
I., p. 288 : 
T.p.. 262.: 
tion 
III., p. 545: Agreement 
Award 
Conourrenes 


VIE peel: 
Vil pueze 
with award 
VILE pest. 
with award 
VIII., p.606: Adding parties 
to award 
IV., p. 245: Award 
Nip. 83: Recommendation 
re country employers 
V., p. 2836: Recommenda- 
tion 
V., p. 237: 
tion 
IX., p. 8377: Award 
V., p. 64: Agreement 


Concurrence 


Recom menda- 


VIII., p. 645: Award 


Expiry 
Date.* 


13/6/99. 
15/5/00 


9/5/07 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


Date. | 


Reference. 


CANTERBURY INDUSTRIAL DISTRICT—continued. 


Boilermakers 
Bootmakers, Canterbury 


2 Christchurch .. 


” “ 


New "Zealand 


u ” 


Boot Trade, 4 


” “” 


- Retailers, &. 

»  HKemale Operatives 
Bookbinders * 
Box-makers, Canterbury 
Bricklayers 5 


Brick-makers, Canterbury .. 


Builders’ Labourers, Christ- 


church 
: Canterbury 
Butchers, Canterbury : 
” Christchurch 
Carpenters, ” 
3 Canterbury 


” a 


“ uw 


u ” 


11/4/08 


3/12/96, 
13/7/97 
9/9/98 
24/2/99 


29/1/00 


4/5/01 
24/9/03 
3/8/04 


21/11/05 
16/12/05 


26/4/06 
23/5/06 
29/8/06 


16/12/07 
10/8/07 
21/8/07 
26/7/04 

10/10/07 

10/12/07 


11/10/02 
1/8/06 
19/9/00 


29/9/00 
20/6/02 
14/8/01 

8/4/05 


18/10/05 


29/6/08 
13/7/97 
17/1/00 
2/6/98 
8/8/02 
24/11/04 


a \a/1-3/08 


10/10/05 


IX., p. 241: Interpretation 
of award 


I., pp. 203 and 214: Award | 


I., p. 240: Award 
I., p. 251: Award adding 
parties 
I., p. 301: Agreement ex- 
tending award 
II., p. 211: Award— 
IV., p. 323: Award 
V., p. 2438: Concurrence 
with award (agreement) 
VI., p. 890: Award 
VIl.. , p. 41: Concurrence with 


award 

VII., p. 191: Interpretation 
of award 

VII., p. 228 : Concurrence in 
award 


VII., p. 415: Enforcement of 


award, involving interpre- | 


tation 
VIII., p. 1085: Award 
VIII., p. 601: Award 


VIII., p. 560: Award 
V., p. 205: Agreement 
VIIL., p. 694: Award 


VIIIL., p. 1100: Adding party | 


to award 
IIT., p. 542: 
VII., p. 304: 
He Ded04,: 
tion 
TT, pe 188 : 
III., p. 494: 
ITlI., p. 455: 
Wbsp262 
award 
VI... p. 825 : 
tions 
IX., p. 392: 
dC PP A Wy 
Deaacds): 
Lis p.1 2-20 5 
TTT? Pa 499: 
VI., p. 7: Agreement 
VI., p. 62: Concurrence in 
agreement 
VI., p. 319: Award (in terms 
of agreement) 


Award 
Award : 
Recom menda- 


Agreement 

Agreement 

Award 
Interpretation of 


Recommenda- 


Award 

Award 

Award 

Adding parties 


Recommendation 


XXili 


Expiry 
Date.* 


31/12/97 


1/9/00 
1/9/00 


1/9/00 


. 81/8/07 


5/7/98 


ee 


XXIV 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


Date. | 


Reference. 


CANTERBURY INDUSTRIAL DISTRICT— continued. 


Carpenters and Builders, 
Christchurch 

and Joiners, Can- 
terbury 


u 


” Rangiora 


“” ” 


“u “ 


; Timaru 


Coachbuilders, Canterbury .. | 


u“ a 


“ uM 


uv ZA 
Coal-miners, Homebush 
Curriers, Canterbury 


“ 


Cycle-workers, Canterbury é 
Dairymen’s Employees, Can- 
terbury 


u uw 


: (Creameries and 
Factories) 
Drivers, Canterbury Ys 


13/8/06 
1/7/08 
3/12/08 


10/10/98 


20/5/99 


1/9/99 
17/1/00 
14/10/02 
15/5/03 


4/12/02 


21/9/06 
1/8/08 


27/5/01 
10/3/02 


90/9/04 
27/8/06 
14/12/07 
15/8/01 
1/10/04 
16/12/07 
17/10/02 
97/8/06 


21/8/07 
22/8/07 
9/10/02 


20/10/04 
14/7/05 


. 10/10/05 


25/8/06 
19/8/07 


. | 18/10/07 


4/11/08 
18/12/08 


VETS 9. 888.2 Adding parties 
to award 
IX., p. 482: Award 


IX., p. 804: Interpretation of 
award 
IX., p. 837: Enforcement of 
award. (Nodate. Hearing, 
27/11/08) 
I., p. 236: Award 
Thsip.200% Recommenda- 
tion adding parties 
I., p. 272: Agreement 
I., p. 298: Award 
III., p. 549: Agreement : 
IV., p. 225: Adding parties 
to agreement 
III., p. 565: Recommenda- 
tion 
VII., p. 879: Award 
IX., p. 528: Enforcement of 
award 
II., p. 215: Recommendation 
III., p. 484: Recommenda- 
tion 
V., p. 291: Agreement 
VIL., p. 382: Award: 7 aa 
VILL 3 p..1094:: Agreement 
1 Ba D. 466: Award ae 
ve p. 278: Award 
VIII., p. 1080: Award 
III., p. 551 3° Award 
; VII., p. 387: Award 


VIII., p.591: Adding parties 
to award 
VITL, p. 585 : Award 


ITI., p. 5381: Award 
V., p. 805: Interpretation 

VI., p. 170: Interpretation of 
Award 

VI., p. 838% 
award 

VII., p. 841: Award : 

VIII., p. 667: Adding parties 
to award, subject to con- 
ditions specified 

VIIl., p. 706: Amending 
order re adding parties 


‘Interpretation of 


IX., p. 769: Interpretation of 
award 
IX., p. 845: Award 


5/7/99 
5/7/99 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continwed. 


Trade. | 


Date. 


Reference. 


CANTERBURY INDUSTRIAL DISTRICT—continued. 


Drivers, Ashburton 


Dressmakers, Tailoresses, and 

Shirt-makers, Timaru 
Engineers, Christchurch 

Flax and Twine Mills (North 

Canterbury) 

” (South 

Canterbury) 

Freezers, Canterbury 


Furniture Trade, Christchurch 


uv uu 


Uo u” 


“u uM 


Gardeners, Canterbury 


” . " 


Z Christchurch 

Gas Stokers and Cokers 
Grocers’ Assistants, Canter- 
bury 


uw “ 


Hairdressers, Christchurch .. 


“” ”“ 


“” 


P and Tobacconists’ 
Assistants, Ch’ch. 


“ “ 


Hosiery-workers (see Woollen- 
mill Employees). 

Hotel and Restaurant Em- 
ployees, Canterbury 


11/3/07 
17/5/02 


14/7/98 
21/9/04 


28/1/05 


10/10/02 
29/8/07 
15/11/97 
9/3/99 
30/8/02 
21/6/06 
6/5/07 


1/6/07 
--} 7/07 
3/8/07 
4/11/08 
21/5/03 
29/7/04 
6/9/04 
20/10/06 
98/8/07 
9/10/02 


21/9/06 
17/12/08 


19/8/01 
12/10/03 
11/7/05 
8/2/06 
19/2/07 


19/12/06 
28/8/07 


28/8/07 


6/5/08 


VIII., p. 105: Recommenda- 
tions 
III., p. 485: Agreement 


~I., p. 232: Award 
Va jep. 298); Recommenda- 
tion 
VI., p. 15: Recommenda- 
tion 
III., p. 5388: Award 
VIII., p. 688: Award : 
I., p. 219: Recommendation 
I., p. 258: Award 
III., p. 517: Award 
VIL, p. 244: Award 
VIIL., p. 250: Interpretation 


of award 

VIIL., p. 374: Interpretation 
of award 

VIII., p. 434: Concurrence 


with award 
VIII., p. 616: Enforcement 
of award 
1 gs ey 8 
of award 
IV., p. 227: Award 
V., p. 241: Adding parties 
V., p- 303: Interpretation 
VIL, p. 542: Award : 
VITI., p. 654: Award 
IIl., p. 525: Award. 


Interpretation 


VII., p. 371: Award 

IX., p. 886: Interpretation 
of award 

III., p. 469: Award 

V., p. 119: Agreement 

VL, p. 225: Interpretation 
of agreement 

VII., p. 50: Interpretation 
of agreement 

VIII., p. 30 or p. 117: Inter- 
pretation of agreement 

VII., p. 762: Award 


VIIL., p. 683: Amendment 
of award 

VIII., p. 684: Adding party 
to award 


IX., p. 252: Award 


XXV 


Expiry 
Date.* 


19/7/06 


30/4/00 
19/7/06 


19/7/06 


31/12/98 


XXV1 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


| Date. | 


Reference. 


CANTERBURY INDUSTRIAL DISTRICT—contiunued. 


Hotel and Restaurant Hm- 
ployees, Canterbury 


" ” 


Christchurch, 
General 


Labourers, 


Lithographers, Canterbury .. 

Lithographic and Letterpress 
Printers and Machinists, 
Canterbury 


“ wu 


Livery-stable Workers, Christ- 
church 


“ 


”" 


Maltsters and Brewery Em- 
ployees, Canterbury 


ut wu 


wt uw 


Manure, Tallow, and Oleo 
Workers, North Canterbury 
Manure, Tallow, Oleo, and 
Freezing-works Labourers, 
Canterbury 

Meat Preservers es 
» (Bacon Curers, &c.) 
Metal-workers, Canterbury.. 
. Assistants, 

Cauterbur 

Millers, Canterbury eh 


,  Threshing-, Waimate | 


“ " a" 


9/12/08 
11/12/08 


20/8/06 
20/8/06 
(No date.) 


13/7/08 
25/8/08 


19/8/01 
90/6/05 
27/9/06 
22/9/04 


20/10/04 
9/5/05 


99/8/07 
16/10/06 


15/12/06 
21/1/07 
31/8/07 

11/12/08 

2/9/07 

13/12/07 

17/10/02 
24/6/08 

2/8/00 
27/5/03 
6/9/07 


9/12/08 
18/12/08 


23/5/08 
21 ,28/6/05 


IX., p. 863: Adding parties 
to award 
IX., p. 822: Award re res- 
taurants, tea-rooms, and 
oyster-saloons 
VII., p. 345: Award 


VII., p. 383: Adding parties 
to award 
VIII., p. 435: Enforcement: 
of award 
IX., p. 452: Award 
IX., p. 516: Amendment of 
award affecting Ashburton 
III., p. 474: Award 
VI., p. 120: Award 


VII., p. 511: Interpretation 
of award 
V., p. 288: Award 


V., p. 804: Interpretation 
VI., p. 63: Interpretation of 
award 
VIIL., p..579: Award . 
VII., p. 507: Award 


VII., p. 774: Amendment of 
award 

WALL, ps ore 
with award 

VIII., p. 663: Award 


Concurrence 


IX., p. 819: Award 


VIIIL., p. 651: Award 

VIIL., p. 1077: Award 

III., p. 558: Award 
IX., p. 388: Award 


II., p. 179: Agreement 

IV., p. 241: Award 
VIIL., p. 682 
of award 
Tune) 96 
IX., p. 861 
to award 
LVGk p. 2383" 
NIE pn TOs 
of award 


: Interpretatio 


: Award be 
: Adding parties 


Award os 
Interpretation 


Expiry 
Date. 


30/9/08t 


+ See also Manure, Tallow, etc., Canterbury. 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


| Date | 


Reference. 


CANTERBURY INDUSTRIAL DISTRICT—continued. 


Millers, Threshing-, Waimate 
Moulders, Christchurch  .- 


” uv 


uv “ 
Musterers and Packers 


" 


Painters, Christchurch 


uw wt 


- Timaru .. 


Ash Berean 


u" 


Plasterers, Christchurch 


Plumbers and Gasfitters, 


Christchurch 
Plumbers, South Canterbury 


Quarrymen, Christchurch .. 


“” u” 


Range-workers, Christchurch 


u" u“ 


Rattan and Wicker Workers 


u“ vu” 


31/8/06 
12/6/02 
7/8/05 
4/7/08 
20/8/08 
3/12/08 


13/7/97 
24/2/99 
10/5/00 
14/8/01 
24/10/03 
18/1/04 
1/2/04 
21/6/04 


8/12/05 
4/5/06 


13/8/06 
23/8/04 
18/12/06 
13/9/07 
12/4/06 
30/8/06 


13/8/01 
1/1/04 


21/8/07 
10/12/07 


17/1/00 


11/12/08 
91/1/05 


22./9/06 
29/10/06 


17/10/02 
10/2/05 
11/12/08 
21/3/07 
4/9/07 


VII., p. 352: Award 
IIlI., p. 488: Award 
VI., p. 219: Award 
IX., p. 444: Award 
IX., p. 499: Award 
IX., p. 803: Interpretation 
of award 
I., p. 219: Award 
I., p. 248: Award 
I., p. 307: Agreement add- 
ing parties 
III., p. 451: Award 
IV., p. 369: Agreement 
V., p. 42: Concur 
agreement 
Mia pe 105: 
agreement 
Vacs Teoekow: 
agreement 
VI., p. 396: Award 
V1Ik.,,p.. 191: Concurrence i in 
award 
Milsjpacot : 
to award 
Vissi Duties: 
tion 
Millis Darn0o : 
tions 
VIII, p. 677: 
Vil epalts: 
VELA De oOT 
to award 
III., p. 448: Agreement 
V., p. 40: Amended agree- 
ment 
VIIL., p. 569: Award 
VIII., p. 1105: Adding par- 
ties to award 
I., p. 283: Award 


with 
Concur with 


Concur with 


Parties added 
Recommenda- 
Recommenda- 
Award 


Award 
Parties added 


Award 
ecemmenda: 


TX p. 809: 

Vii Dy pko - 
tions 

VII., p. 368: 

VIT. pepl2: 
award 

TIL., p. 555: Award 

VI., p. 40: Agreement 

TX., p. 815: Award 

VIIL., p. 101: Award : 

VIII., p. 937: Adding party 
to award 


Award 
Amendment et 


XXVll 


Expiry 
Date.* 


30/5/98 


18/4/07 
14/9/08 


XXVIl1 APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


oy 


Reference. ate 


Trade. 


CANTERBURY INDUSTRIAL DISTRICT—continued. 


Saddlers, Christchurch 


u ”" 


” u 


Shearers, Canterbury 


uw uw 


Slaughtermen, Canterbury is 


" uw 
" 
“" "” 


ur “ 


” (Canterbury 
Frozen-meat Company and 
Christchurch Meat Com- 
pay) : 

Slaughtermen’s Assistants, 


Canterbury 
Stevedores, Lyttelton 


Stonemasons, Christchurch 


Tailoresses (Factories), New 
Zealand Federated 


“ ” 


| 


28/3/01 


21/8/07 
(No date.) 


9/12/02 
12/3/06 
13/8/06 


8/9/08 
14/8/01 
31/1/04 
15/2/04 
20/4/07 

5/9/07 


7/7/08 


20/6/05 


30/8/07 
1/7/02 
15/8/04 
23/8/07 
20/12/07 


11/6/08 


18/12/02 


1/8/06 
14/5/02 


6/9/04 
21/12/05 
19/7/06 
1/8/06 


11/10/06 


3/12/06 


14/3/07 
29/5/07 


10/8/07 


II., p. 200: Recommenda- 
tion 
VIIL., p. 551: Award 
VIII., p. 1097: Interpreta- 
tion of award 
III., p. 562: Award wa 
VIL. , p. 102: Award 
VII., p. 890: Parties added 
to award 
IX., p. 554: Award 
III., p. 460: Award 
V., p. 101: Agreement 
V., p. 97: Agreement is 
VIIL., p. 244: Agreement .. 
VIII., p. 698: Agreement 
(re abattoirs, &c.) 
IX., p. 450: Award 


ee 


VI., p. 116: Award 


VIII., p. 656: Award 

III., p. 496: Agreement 

V., p. 294: Agreement 

VIIL., p. 594: Award : 

VIII., p. 1105: Adding par- 
ties to award 

IX., p. 414: Interpretation 
of award 

III., p. 566: Agreement 

VIL. , p. 308: Award 

III., pp. 485 and 706: Award 


V., p. 303 : Interpretation 
VI., pp. 402 and 409: Award 
VII., p. 254: Interpretation 
of award 

VII.; p. 887: Parties added 
to award 

VIL., p. 512: Enforcement of 
award, involving interpre- 
tation 

VI1., pp. 775 and 789: Inter- 
pretation of award 

VIIL.,. p. 45: Hrratum im 
ditto 

VIII., p. 96: Award : 

VIET epeoas : Concurrence 
with award 

VIII., p. 610: Interpretation 
of award 


APPENDIX XX1X 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


| 
: Expiry 
Trade. | Date. Reference, Date.* 


CANTERBURY INDUSTRIAL DISTRICT—continued. 


Tailors, Christchurch ..| 1/11/98| I., p. 240: Agreement 
2 . .. | 5/12/98| I., p. 245: Recommenda- 
tion adding parties 
yi , ..| 22/5/99) I., p. 264: Recommenda- 
tion re agreement partly 
accepted 
“ é .. | 18/4/03 | IV., p. 1838: Award 
Tailoring Trade, Christchurch; 29/8/06 VIL.. p. 413: Enforcement of 
award, involving interpre- 
tation ve bespoke work 
” . 27/11/06 | VII., p. 562: Award : 
: + 4/9/07 VIIL., p. 683: Parties added 
to award 
ie a 10/12/07 | VIIL., p. 1098: Adding party 
to award 
” - 14/12/07 |VIII., p. 1106: Enforcement 
of award 
” p 14/12/08 | IX., p. 884: Interpretation 
of award 
Tallow and Manure andj] 20/6/05} VI., p. 113: Award -- | 25/6/08t 
General Labourers, South 
Canterbury 
Tanners, Canterbury .. | 15/8/01 | IIIL., p. 463: Award 
5 ” =3 8/9/02 | III., p. 522: Interpretation 
of award 
P Z . 9/3/03 | IV., p. 174: Interpretation 
of award 
iM and Fellmongers ..| 21/5/03 | IV., p. 255: Judgment ex- 
tending award to Fell- 
mongers 
” ‘ .. | 1/10/04! V., p. 282: Award 
fe Fellmongers, and| 23/8/06 VIL., p. 417: Interpretation | 
Skinners, Canterbury of award | 
” é 20/3/08 | IX., p. 75: Award | 
" P 3/12/08 | IX., p. 803: Interpretation 
of award | 
Timber-yards and Sawmills,| 22/8/02 | III., p. 511: Award 
Canterbury 
b P 15/5/03 | IV., p. 252: Interpretation 
ae oe i 30/4/04 | V., p. 124: Interpretation 
, and a VIL., p. 179: Parties added | 
Coal- yards, Canterbury to award | 
: F 13/8/06 | VII., p. 389: Parties added | 
to award 
” (Town) 2/7/08 | [X., p. 417: Award 
” ” 4/11/08 | IX., p. 770: Interpretation 
of award | 
” (Country) 3/7/08 | IX., p. 426: Award 
” ” 15/12/08 |TX., p. 862: Adding parties 
‘to award 
(Ashburton) 2217/08 | IX., p. 471: Award 
Tinsmiths, Christchurch .. 9/3/99 Hy p. 254: Award 


+See also Manure, Tallow, etc., Canterbury, 


XR APPENDIX. 
ACCEPTED RECOMMENDATIONS, ETC.—continued. F 


| : 
Trade. | Date. | Reference. Peay 


CANTERBURY INDUSTRIAL DISTRICT—continued. 


Tinsmiths, Christchurch .. 8/8/01 | IIL., p. 443: Agreement : 
” , *% 9/4/03 | IV., p. 170: Adding parties 
to agreement 

” and Sheet- metal} 18/6/08 | IX., p. 384: Award 
Workers, Christ- 

church 
Traction and Stationary En- 5/5/03 | IV., p. 217: Award 
gine Drivers and Firemen, 
Canterbury 


” 26/10/06 | VII., p. 548: Award oe 
” 1/5/07 | VIIIL., p. 249: Interpretatio 
of award 
” y | 24/6/07 | VIII., p. 374: Interpretation 
of award 
10/12/07 | VIII., p. 1099: Adding parties 
to award 
Z } 4/11/08; IX., p. 770: Interpretation 
of award 
Tramway Employees .. | 20/2/07} VIII., p. 114: Agreement 
” .. | 25/6/08 | IX., p. 411: Enforcement of 
agreement 
Typographers, Canterbury .. | 22/9/00] II., p. 184: Award a 
” , .. | 12/4/01| IL., pp. 204, 211: Two special 
agreements 
” ) .. | 29/6/01| IL., p. 217: Award re Timaru 
and Country Employers 
, | .. | 8/8/01 | IIL., p. 446: Special agreement 
” i ..| 27/7/06] VII., p. 815: Interpretation 
of agreement (Vol. 2, p. 204) 
” Y at 5/8/07 | VIII., p. 611: Enforcement 
of award re dissolving ap- 
oe prenticeship 
” 3 an 5/8/07 | VILI., p. 613: Enforcement 
of award re deduction for 
holidays 
” ; 4 5/8/07 | VIII., p. 615: Enforcement 
of award re ‘ house ”’ 
hands 
” - -. | 19/10/07 , VIII,, ps 706: Award wie 
i 5 .. |(Nodate.)| VIII., p. 961: Hrrata in award 


” y .. | 8/12/08 |IX., p. 805: Interpretation 
of award 
” (Country only), | 23/5/03 | IV., p. 237: Award 
Canterbury 


By om is 19/10/07 | VIII., p. 723: Award 
Waterside Workers, Timaru 5/10/08 | TX., p. 613: Award 
Woollen - mill Employees, | 20/8/02 | III., p. 501: Award 

Canterbury 
f i 1/5/07 | VIII., p. 249: Interpretation 
Te of award 
- ‘5 24/6/07 | VIII., p. 374: Interpretation 
of award 
, re Small Hosiery-fac- | 22/8/02 | III., p. 508: Award 
tories, Canterbury 


APPENDIX. 


XXXl 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


Date. S 


Expiry 


Reference. Date.* 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


Agricultural and General La- 
bourers, Otago 


wu" u" 


Bakers, Dunedin .. 

Pastrycooks, Dunedin 

Bakers and _ Pastrycooks, 
Dunedin 


Southland 
Ree STS 


Feast 
- Otago and 
Southland 


Boilermakers and Iron- ship 
Builders, Otago 


“ u” 


Bootmakers, Dunedin 


: New Zealand ? 
Trade, New Zealand 
Federated 


“ -_ 


Boot 


»  Hemale Operatives 
Boxworkers, Otago 


” u” 


Brass - finishers and Electro- 
platers, Otago 

Bricklayers, Otago ; 

Brickmakers, Otago 


” “" 


u” 


Brickworkers, Otago : 
Builders’ Labourers, Otago. . 
Butchers, Dunedin 


“ u 


22/10/04 


13/11/05 
12/2/08 | 


9/12/97 | 
21/4/98 | 
1/8/99 | 


28/9/00 
2/5/01 


22/6/03 
26/6/03 


20/12/06 
28/9/07 | 
26/8/01 


21/9/04 
25/11/04 


20/10/97 | 


9/9/98 
12/7/99 


5/4/00 | 


17/4/01 


24/9/03, | 


21/11/05 
30/10/06 


| 14/11/07 


19/10/05 
9/10/08 


14/11/02 


7/8/08 
10/9/02 
13/12/02 
17/2/03 


23/11/03 


7/11/06 
12/9/01 
26/8/01 
8/11/01 


, p. 3341: Award 


“VL , p. 356: Award 
\IX., p. 67: Enforcement of | 
award 
I., p. 323: Award 
I., p. 352: Award 
Le.) P5422 Recommenda- 
| tion 
II., p. 255: Agreement 
'III., p. 568: Recommenda- 
tion 
IV., p. 277: Award 


31/12/98 
31/12/98 


IV., p. 309: Agreement 
| ViL., p. 62: Hrratum 
agreement 

'‘VII., p. 775: Award 
MLL, p. 780: Award 
III., p. 603: Award 


in 


V., p. 251: Award 

V., p. 378: Adding parties 
to award 

beiproel 

1, Bo? : 

Ton. 412: 

I., p. 447: 


31/12/97 
1/9/00 
1/9/00 
1/9/00 


Agreement 
Award : 
Agreements (2) 
Agreement 

| II., p. 276: Agreement 
IV., p. 323: Award 

VI., pp. 420 and 390: Award 


| | VIL, p. 664: Party added to 


award 
VIIL., p. 949: Award 


VI., p. 296: Award 

LX.,% p.. 626 : Interpretation 
of award 

III., p. 788: Award 


IX., p. 494: Award 

TII., p. 742: Award 

III., p. 825: Award 

DV es Deu. oD : Interpretation 
of award 

1Ve=DieOl 
of award 

VIL., p. 619: Award 

III., p. 629: Award 

III., p. 613: Award . 

ccm p. 617: Addendum to 
award 


Interpretation 


19/5/04+ 


+See Labourers, Dunedin and Suburban, General. 
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APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC,—continued. 


Trade. 


| 
| Date. 


Reference. 


Expiry 
Date.* 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT—continued. 


Butchers, Dunedin 


Southland 


Cardboard-box Makers, Otago | 


“ “ 
Carpenters and Joiners, Dun- 
edin 
” . Otago 


u uv 


ur u “ 


Carters, Dunedin Ne 


» Southland a. 
Chemical-manure Workers .. 
Coal-miners, Allandale 


South: | 
land | 


. | 15/12/08 


| 


. | 95/9/01 


31/7/08 


.. | 13/8/08 


25/6/01 
4/9/02 


27/6/03 
28/9/07 
5/9/05 


28/6/01 
2/12/01 


4/11/02 
19/11/02 


. | 26/1/04 


11/3/04 
18/5/04 


i} 


7/9/04 


. | 13/10/04 


31/3/05 


15/9/05 
19/2/07 


12/2/08 


15/3/02 
12/2/08 
22)4/98 
13/7/00 
21/1/03 

4/4/05 


24/9/06 
13/2/06 


26/6/00 


27/6/03 


27/5/04 | 


IX., p. 894: Fixing hours of 
work (Thos. Smith & Co.) 

III., p. 637: Recommenda- 
tion 

IX., p. 467: Award 

LX Ceps Ol: Adding parties 
to award 

III., p. 572: Agreement 

IIl., p. 721: Agreement 

I., p. 465: Award 


IV., p. 299: Award 
VIIL., p. 734: Award 
IV., p. 293: Award 


VI., p. 278: Joining parties 
to award 

IIl., p. 574: Award 

PL Wp. osL: Interpretation 
of award 

III., p. 780: Re amendment 

TE 
‘of award 


V., p. 47: Interpretation of 


award 
Wi; \p., 104 
of award 
Vay op. oe 
of award 
Vi epahoos 
of award 
Vip | 20ne 
of award 
Vigp.. 309: 
of award 
VI., p. 64: Interpretation of 
award : 
VI., p. 248: Award 


Interpretation 


Interpretation 
Interpretation 


Interpretation 


VIIL., p. 43: Interpretation | 


of award 
TXee Devo : 
of award 
III., p. 691: Award 
IX., p. 8: Award 
I., p. 354: Award 
II., p. 244: Award 
IV., p. 90: Agreement at 
VI., p. 63: Interpretation of 
agreement 
VII., p. 519: Interpretation 
. of agreement 
VII., p. 62: Interpretation of 
agreement 


Enforcement 


Interpretation | 


p. 824: Interpretation 


5/4/04 
ae | 
25/4/99 


APPENDIX. 


Trade. Date. 


| 


-ACCEPTED RECOMMENDATIONS, ETC.—continued. 


XXXL 


Reference. 


Expiry 
Date.* 


-OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT—continued. 


Coal-miners, Allandale 


” 


ngata Railway and 
Coal Company) 


1908—ii—A ppendix. 


10/9/08 
Kaitangata 30/11/99 
” .- | 26/8/01 
i. .. | 13/2/02 
” .. 4/5/03 
New ZealandCoal| 10/9/08 
and Oil Com- 
pany 
Shag Point 17/5/00 | 
” .. | 23/5/01 
Green Island .. | 13/7/00 
” My Say ey: 
” oa) LL PL2/OT 
Nightcaps 11/5/01 
” .. | 30/4/04 
” way 28/1/07 
” .. | 22/1/07 
” .. | 19/8/08 
(Fortification; 2/8/01 
Railway and 
‘ Coal Company) 
Alexandra and| 26/8/01 
Clyde 
Alexandra and| 25/8/04 
Clyde 
Alexandra Coal- | 29/2/08 
mining Co. 
Freeman’s Coai| 10/9/08 
Company and 
others 
Bruce Railway | 10/9/08 
Coal Company 
* Walton Park 13/12/02 
” .. | 19/9/05 
” 7 1/5/07 
. .. | 12/2/08 
” -s-| 12/2/08 
Lovell’s Flat 13/12/02 
p 21/9/04 
(Taratu — Kaita- | 29/5/03 


Tp. 508% 

De. ie 4392 
III., p. 610: 
Tits) 0.2080: 
LY., ps 269" 
[X., p. 591: 


Award 
Award 
Award 
Agreement 
Agreement 
Award 


i., p. 453: Agreement 
Il., p. 296: Recommenda- 
tion and agreement 
II., p. 248: Award 
VIIL., Peat; Interpretation 
of award 
VIII., p. 1128: Interpretation 
of award | 
II., p. 300: Agreement 
V., p. 125: Agreement .. 
VIII., p. 42: Interpretation 
of agreement 
VIII., p. 137: Interpretation 
of agreement 
IX., p. 530: 
of award 
III., p. 594: Agreement 


III., p. 607: Award 
V., p. 247: Award embody-| 
ing agreement 
IX., p. 26: Award embody-| 
ing agreement 
1X., p. 576: Award 
IX., p. 583: Award 


III., p. 835: Award 


Wiss Died ls Peery eraticnit 


of award 
WELL, Pel: 
of award 
PA pao 
of award 
EX Ye Ox 
of award 
III., p. 880: Award 
V., p. 256: Award 
IV., p. 273: Agreement 


Interpretation 
Enforcement 


Enforcement 


Enforcement 


XXXIV 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC.—continued. 


Trade. 


Pate 


Reference. 


Expiry 
Date.* 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT—continwed. 


Coal-miners, Taratu Coal and 
Railway Co. 

: Alexandra South 

(Cairnmuir Col- 

liery), Otago 


” (Cromwell and 
Bannockburn) 
Coachworkers, Southland 
ae Hage 
” and 
“Southland 


“or “ 


Dredgemen, Otago and 
Southland 


\ ” 
“ “ 


Engine-drivers 


Engineers 


“ 


¥Felt-hatters 


“ 


Freezing: works, Southland _ 
Furniture Trade, Dunedin . 


a “ 


and Cokers, 
Dunedin 


u “ 


Gas Stokers 


10/9/08 


2/8/05 
22/6/06 


18/2/07 
18/4/01 
28/10/01 
26/8/01 
30/9/07 
4/11/08 


1/11/02 


_/2/03 


4/3/07 
10/9/07 


25/9/07 
30/9/08 
21/7/08 
27/5/08 


3/3/08 
29/7/08 


4/3/07 
1/5/07 


31/8/08 
15/1/08 
23/12/96 
1/3/97 
16/8/98 
4/10/02 
14/9/04 


20/8/06 


4/11/08 


IX., p. 559: Award 


Agreement Thins 
Agreement 


Vip. wl ; 
VII., p. 255: 
VIII., p. 38: Award 

II., p. 289: Agreement 
IIlI., p. 654: Recommendation 
III., p. 619: Award Ao 
VIII., p. 748: Award 


IX., p. 771: Interpretation 
of award 
III., p. 771: Award 


III., p. 779: Decision re 
sluicing 

IV., p. 96: Interpretation of 
award 


VIII., p. 180: Award ; 
VIII., pp. 684, 685: Exempt- 
ing parties from award 


VITI., p. 959: Hxempting 
party from award 
WITT.) ope poes Exempting 


parties from award | 

IX., p. 483: Adding parties 
to award 

IX., p. 374 or 414. Inter- 
pretation of award re ex- 
emptions 

IX., p. 31: Award 

IX., p. 484: Interpretation 


of award. 

IX., p. 619, enforcement of 
award. (Nodate. Hear- 
ing, 17/8/08.) 

VIII., p. 125: Award : 
VIII., p. 252: Interpretation 
of award 

IX., p. 5382: Award ae 

IX., p. 213: Agreement .. 


I., p. 312: Agreement .. 
1., p. 8317: Recommenda- 
tion amending agreement 
I., p. 365: Recommendation 
III., p. 762: Award 
Vayps, 202: Interpretation 
of award 
VII., p. 418: Agreement 


'IX., p. 786: Agreement 


‘+See also Gold-minerxs. 


. [15/11/04+ 


29/12/97 


APPENDIX. 
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ACCEPTED RECOMMENDATIONS, ETC.—continued, 


Trade. 


Date. 


Expiry 


Reference. Date.* 


——— = 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT—continued. 


Gold-miners " 
* Round Hill 


wt "” 


Grocers, Otago... she 
y Assistants, Otago .. 

Grooms and Coachmen, Otago 

Hairdressers, Otago 

Hosiers, Otago 

Iron-workers, Burnside 


Labourers, Dunedin and 
Suburban, General 


Letterpress printers’ ma- 
chinists 

Linotypists,. Dunedin 

Lithographers, Dunedin 

Metal-workers, Otago 


Millers, Otago 


” ” 


Moulders, Otago and South- 
land 
Musterers | 
Painters, Dunedin... 
5 Southland 


u “" 


J Oamaru 


14/2/07 
26/3/08 
30/7/08 


14/10/01 
24/10/C5 
7/10/05 
11/9/02 
28/9/07 
5/9/02 
9/5/01 
22/6/03 
22.12/03 
30/9/07 
7/11/06 


4/12/06 
14/12/06 
1/5/07 
11/2/08 
7/8/08 
—/3/99 
25/2/02 
26/8/01 
28/10/01 
17/12/03 


18/3/08 
20/7/08 


4/7/00 
24/6/01 
22/6/03 

27/11/01 


23/7/02 


27/3/08 
26/2/98 
30/11/99 
15/1/01 


12/11/02 
29/10/07 
21/12/06 

18/2/08 


13/11/06 


VIII., p. 83: Award oe a 
IX., p. 102: Award : é 
IX., p. 484: Interpretation 

of award. 

III., p. 645: Recommendation 

VI., p. 350: Award Va 

VI., p. 294: Award 

III., p. 747: Award 

VIII., p. 767: Award 
III., p. 728: Award : 
Ik, ,p. 298 : Recommendation 

IV., p. 275: Agreement 

IV., p. 376: Agreement iG 

VIII., p. 810: Agreement .. ws 

VIL., p. 603: Award ; ae 


VII., p.-790: 
of award 

VIIL., p. 791: Amendment of 2 
award 

VIIL., p. 251: Interpretation 
of award 

Tp) 2! 
Award 

IX., p. 505: 


15/10/08 


Interpretation 


Supplementary 
Award 


Ia p.'406:: 
III., p. 683: 
III., p. 598: 
LIS p. -601 : 

of award 
IV yp S77: 
of award 
IX., p. 82: Award 
IX., p. 482: Adding parties 
to award 
II., p. 243: Award 
II., p. 303: Award 
IV., p. 285: Award 
III. “a 662: Recommendation 


Agreement 
Agreement 
Award +y Be 

Interpretation ng 


31/12/99 


Interpretation 
30/9/00 


III., p. 663: Interpretation 
of agreement 

IX., p. 111: Award 
ia p. 350: Agreement 
I., p. 484: Award 

II., p. 261; Agreement add- 
ing parties 

III., p. 780: Award 

VIIL., p. 941: Award 


20/3/99 


Vils Dp. 783: Award 
IX., >. 62: Adding parties to 
award 


VII., p. 613: Award 2 sae 


XXXVI 


APPENDIX. 


ACCEPTED RECOMMENDATIONS, ETC. —continued, 


Trade. | 


Date. | 


Expiry 


Reference. Date.* 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT—continued. 


Paper-mills, Otago (Mataura) 


Plasterers, Otago .. 


Plumbers, Dunedin 

and Gasfitters, 

, Dunedin 
Range-workers, Dunedin 


Lid " 


“ 


” 


Saddlers, Dunedin | 
is Otago 
Sailmakers, Otago. y 
Sawmillers, Southland 
Seamen, Dunedin .. 


Shearers, Otago 


“ Pd 


Slaughtermen (Burnside) 

(Christchurch 
Meat Com. 
pany) 

Tailoresses (Factory), Dunedin 


? "” 


w 


iy Otago 
New Zealand 
Federated (factory) 


aw w“ 


1/11/01 
91/2/08 
93/5/01 
10/11/05 
18/10/06 
16/10/07 
23/9/07 
7/8/08 
28/8/01 
95/9/06 


22,/10/00 


. 17/10/01 


17/1/03 
21/8/08 
29/6/00 
11/7/02 
30/9/07 
12/9/01 

1/6/01 
—|2/97 


30/11/99 
30/6/02 
15/3/05 


14/2/06 
27/5/08 


4/4/08 
5/10/04 
7/11/06 

3/2/08 


8/10/07 
30/9/07 


7/7/98 
8/11/99 
29/6/00 
14/5/02 

21/12/05 


24/1/06 
3/12/06 


III., p. 656: Agreement... | 
IX., p. 23: Award 
V., p. 149: Award 

NV ds50 Ds G00, ; Inter pretation 
of award 

VII., p, 663: 
of award 

VIII., p. 807: Interpretation 
of award 

Vir p.810': 
to award 

IX., p. 489: Award 

III., p.622: Recommendation 

VIL. p. 514; Award , 


Interpretation | 


Adding party 


iE, p. 256% 

IIl., p. 648: 
LV7,°p. |.89'3 
IX., p. 501: Award 

I., p. 460: Award 
IEE.) p. 718: Recommendation 
VIIL., p. 757: Award 
TEs p. 624: Award 
II., p. 8301: Agreement . 

I., p. 316: Recommenda- 

tions (2) 
I., p. 427: Award os 
IIl., p. 711: Award pe: 
VI., p. 42: Interpretation of 
award 

VIL., p. 50: Award 

IX., p. 373 or 416: Interpre- 
tation of award 

IX., p. 188: Award i 

V., p. 306: Award 
VALS p.-623: Award 
IX., p. 62: Adding party to 

award ; 
VIIL., p. 792: Award ers ae 
VIII., p. 954: Agreement .. of 


Agreement 
Agreement .. 
Agreement 


11/1/06 
28/2/99 
26/9/01 


I., p. 8357: Agreement 31/12/98 

I., p. 426: Recommendation| 31/3/00 

I., p. 464: Award .. | 30/9/00 
III., p. 706: Award ws eS 
VI., p. 409: Award 


VII., p. 44: Interpretation of 
- . award 
Wii peetco: 
of award 
VIII., p. 45: Hrratum in ditto 


Interpretation 


APPENDIX. XXXVii 
ACCEPTED RECOMMENDATIONS, ETC.—continued. 
Trade. Date. | Reference. ert! 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT—continued. 


Tailoresses, 


Tailors, Dunedin . 


” 


New Zealand 
Federated (factory) 


u” 


(Shops), Dunedin 


, Otago and 
Southland 


“ 


5 cn 
Invercargill 


wu” 


Otago and Southland 
and Shop Tailoresses 


wu 


Timber-yards and Sawmills, 
Southland 

, Otago 
Tinsmiths and Sheet-metal 
Workers, Dunedin 


Tramways(Corporation) Otago 


: (Private Company) ; 
Otago 
5 (General), Otago 


wu u" 


Typographers, Otago 


uw 


Southland 


“” W 
"9 


Waterside Workers, Dunedin 
Wharf Labourers, Dunedin.. 


14/3/07 
10/8/07 


3/3/99 
17/4/99 


17/10/01 
—/10/01 
6/9/05 


See Tai 


9/12/97 
29/11/98 
29/12/99 
21/1/98 
1/1/99 
1/2/00 
14/11/02 
13/11/06 

19/2/07 


15/3/02 


20/11/05 
2/9/08 
5/9/02 

4/10/99 


1/10/01 
4/10/02 
1/11/08 
4/10/02 


27/10/06 
19/12/07 


12/12/08 
28/3/01 
—/3/03 
15/8/04 

23/10/07 
11/2/08 


14/2/08 
30/7/08 


1/1/02 
18/11/05 
2/4/06 


VIII., pp. 96 and 1386: Award 


VIII., p.610: Interpretation 
of award 
I., p. 398: Award 
I., p. 409: Agreement, add. 
ing parties 
III., p. 649: Agreement .. 
III., p.652: Additional clause 
VI., p. 257: Award 


lors and Shop Tailoresses. 


I., p. 324: Award 
I., p. 382: Agreement 
II., p. 220: Agreement 

I., p. 347: Recommendation 

I., p. 384: Agreement 

I., p. 447: Agreement 
III., p. 791: Award 
VIL., p. 631: Award : 
VIIL., p. 44: Parties added 

to award 


[Tra pAgoo:. 
VI., p. 415: 


[X., p. 547: 


18/12/08 
30/11/99 | 


III., p. 736: 
I., p. 424: 


III., p. 642: 
LLL pelo; 


IX., p. 753: 


III., p. 757: 


VIL., p. 627: 


Award 


Award 
Award 

Award 

Agreement 


Agreement 
Award 
Agreement 
Award 


Award 


VIIL., p. 1127: Interpretation 


of award 


IX., p. 842 or 415: Award 


Tipe 2 10% 
IVa poial: 


V., p. 215: 


Agreement 
Interpretation 
Agreement 


ALLS p. 796: Award 
|B. p. 68: Interpretation of 


award 


IX., p. 12: Award.. 
IX., p. 485: Interpretation of 


‘award 
III., p. 668: 
VI., p. 336: 


Agreement 
Award 


VIL., p. 179: Amendment of 


award 
TX, 


p. 865: 
Dep aos 


Award 
Award 


31/12/98 
31/12/99 


30/9/98 
31/12/99 


17/11/04 


», 129/11/01+ 


+See also Waterside Workers. 
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INDEXES. 


INDEX BY INDUSTRIAL DISTRICTS. 


5, Dispute. | How dealt with. | Page. | Date. | Remarks. 
NORTHERN (AUCKLAND). 
1510] Waterside Workers _.. | Interpretation 40 13/2/08 
of award 
1528] Carpenters... ..|Permits to 70 13/1/08 
under - rate 
workers 
1528] Tailoresses .. .. | Ditto sf 70 13/1/08 
1528} Saddlers at a ” he 70 13/1/08 
1528} Bakers « we 70 13/1/08 
1528] Bookbinders and Paper- P “¢ 70 13/1/08 
rulers 
1528} Carters : ae AF 70 13/1/08 
1528} Bricklayers’ Labourers. . y a 70 13/1/08 
1528} Bricklayers .. “ ne (fi 13/1/08 
1528} Ship, Yacht, and ‘Boat ie “3 71 14/2/08 
Builders 
1528) Bricklayers .. F vi 71 14/2/08 
1528) Brick, Pottery, and Clay f e rhe 14/2/08 
Workers 
1528) Engineers ns a ‘ ve 71 14/2/08 
1528) Carpenters .. _s x sts 71 14/2/08 
1528) Coachbuilders Fé Ms 72 14/2/08 
1528| Furniture-makers e- ” of 72 14/2/08 
1529) Rattan and Wicker fe we 72 | Nodate | Granted by 
Workers secretary 
| of union. 
1529| Carpenters and Joiners s oe 72 : Ditto. 
(Gisborne) 
1529) Carpenters and Joiners| _, Me 72 f e 
(Auckland) 
1530) Waterside Workers (Auck-| Ruling by Chair-| 73 2/3/08 
land) man of Board fe 
of Conciliation 
re places for 
engagement of 
labour 
. 1538} Cooks and Stewards .. | Interpretation 97 25/3/08 
of award 
1553] Seamen . | Award Peat ae Yi 4/4/08 
1572] Painters and Decorators be .. | 244 30/4/08 
(Hamilton) 
1575) Coal-miners (Hikurangi) 5 Pant ee 6/5/08 | Northern 
Coal Co. 
1576 A a ; 264 8/5/08 | Hikurangi 


Coal Co. 


xl 


No. 


1578 
1579 


1580 
1581 
1582 
1583 


1584 
1585 
1586 


1587 
1588 
1589 


1590 
1591 
1592 


1593 


1593 
1593 
1593 
1593 
1593 


1593 
1593 
1593 
1593 
1593 
1593 
1594 
1594 
1594 
1594 
1594 
1594 
1594 


1594 
1594 
1594 


INDEXES. 
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Dispute. 


o 
How dealt with. | oY | Date. | Remarks. 
Ay i 


NORTHERN (AUCKLAND)—cont:nued. 


Tinsmiths and Sheet- 
metal Workers 
Waterside Workers (Gis- 
borne) 

Farriers and Blacksmiths 
Hairdressers .. 
Plasterers ¥ 
Engine - drivers (certifi- 


cated) 
Typographers.. 
Plumbers ae 
Brewers’, Wine and 


Spirit Merchants’, and 
Aerated Water Em. 
ployees 

Butchers 


Carpenters and Joiners.. 


Engineers 


Waterside Workers 
Gold-miners (Waihi) 
Waterside Workers 


Carpenters 


Timber-workers 

Engineers 

Bricklayers 

Butchers 5 

Ship, Yacht, and Boat 
- Builders 

Furniture Trades 
Coopers 

Tailoresses 

Saddlers 

Painters 

Fellmongers .. 
Carpenters and J oiners- 
Builders’ Labourers 

Coachbuilders 

Engineers 

Furniture-makers 

Bricklayers .. 

Ship, Yacht, and Boat 
Builders 

Tailoresses 

Tailors 

Painters 


Award 


Adding party to 
award 


Amendment of 
award 

Adding party to 
award 

Enforcement of 
award 


Ditto 


Adding parties 
to award 

Permits “to 
under - rate 
workers 

Ditto 


283 
290 
298 
305 
313 
327 


336 


352 | 


359 


359 
360 
361 


363 


365 


» B67 
368 


368 


868 


368 
368 
368 


368 


368 


369 | 
369 | 


369 
369 
369 
369 
369 


369 


370 
370 
370 
370 


370 
370 


8/5/08 | 
28/5/08 


16/5/08 
18/5/08 
18/5/08 
18/5/08 


28/5/08 
26/5/08 
9/5/08 


11/5/08 
11/5/08 
12/5/08 


12/5/08 
13/5/08 
11/5/08 


14/3/08 


14/3/08 


14/3/08 | 


14/3/08 
14/3/08 


14/3/08 


14/3/08 
14/3/08 
14/8/08 
14/3/08 
14/3/08 
14/3/08 
15/4/08 
15/4/08 
15/4/08 
15/4/08 
15/4/08 
15/4/08 
15/4/08 


15/4/08 
15/4/08 
15/4/08 


a ee 


Re deducting 
apprentices’ 
wages for 
holidays. 


With modi- 
fications. 


No. 


1594 


1595 
1595 
1595 
1595 
1595 
1595 
1604 


1605 


y 
1605 


1605 
1605 
1605 
1605 
1605 
1605 
1606 


1606 
1629 


1631 
1631 
1631 


1631 
1631 


1631 


1631 
1631 
1631 
1631 
1631 
1631 
1631 
1631 


1631 
1631 
1631 
1631 


INDEX BY INDUSTRIAL DISTRICTS—continued. 


Dispute. 
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o 
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iv 


xli 


Date. | Remarks. 


NORTHERN (AUCKLAND)—continued. 


Saddlers and MHarness- 
makers 


Carpenters 
Bricklayers 
Tailors 

Saddlers 
Engineers 
Furniture-makers 
Engineers 


Grocers’ Assistants 


Ship, Yacht, and Boat 
Builders 

Carpenters 

Tailoresses 

Engineers 

Saddlers 

Furniture Trades 

Tinsmiths : 

Carpenters (Gisborne) .. 


Electric Tramways 

Timber-workers (North 
Auckland) 

Butchers 


Slaughtermen 
Engineers 


Boilermakers .. 
Tailoresses 


Waterside Workers 


Gold-miners (Waihi) 

Painters 

Timber- workers 

Bootmakers 

Saddlers 

Letterpress Machinists 

Hairdressers .. 

Brick, Pottery, and Clay 
Workers 

Engine-drivers 

Slaughtermen 

Sailmakers 

Carpenters 


Permits to| 370 15/4/08 
under - rate 
workers 

Ditto ; 370 20/5/08 
F. de 371 20/5/08 
, iA 371 20/5/08 
2 re 371 20/5/08 
« Be S71 20/5/08 
he 371 20/5/08 

Enforcements of ; 402 12/5/08 
award 

Permits to); 404 16/6/08 
under-rate 
workers 

Ditto 404 16/6/08 
- B; 404 16/6/08 
f fe 404 16/6/08 
> af 404 16/6/08 
re a. 404 16/6/08 
Wy es 404 16/6/08 
“ .. | 404,5} 16/6/08 
” oe 405 No date 
~ 405 ¥ 

Interpretation 452 2/7/08 
of award 

Enforcement of |457-8 —/4/08, 
award —/5/08 


Enforcement of !458-60 
agreement 

Enforcement of |458-9 
award 


Ditto 459 
Enforcement of | 459 
agreement 


Enforcement of |459-60 

, award 

Ditto 459 
7 ed 459 
* dnt 459 
* a 459 
em ..- |459-60 
A ee 459 
'y & 460 
‘ a 460 


é .. | 460 
- vee} 460 
e .. | 460 
fh .. | 460-1 


” 


” 


Re deducting 
from = ap- 
pren tices’ 
wages for 
holidays. 


Granted by 
secretary 
of union. 

Ditto. 


Withdrawn. 


xhi INDEXES. 


INDEX BY INDUSTRIAL DISTRICTS—continued. 


o) 


iS Dispute. How dealt with. | 2 | Date. Remarks. 
NORTHERN (AUCKLAND)—continued. 
1631| Builders’ Labourers ..| Enforcement of| 461 —/4/08, 
award —/5/08 
1631) Cabmen a | Ditto; .. | 461-2 —/4/08, 
| ~/5/08 
1631) Ship, Yacht, and Boat] ., vac: ars —/4/08, 
Builders —/5/08 
1631} Tailors (Gisborne) wi Z .. | 462 20/5/08, 
21/5/08 
1631) Tailoresses (Gisborne) .. ji .. | 462-3} 20/5/08, 
21/5/08 
1631} Bakers (Gisborne) ihe ; .. | 462 20/5/08, 
21/5/08 
1631| Carpenters (Gisborne) .. » .. | 463 20/5/08, 
91/5/08 
1631} Saddlers (Gisborne) .. ‘ .. | 463 20/5/08, | 
21/5/08 ‘ 
1631| Painters (Gisborne) .. : .. | 463 20/5/08, 
21/5/08 
1637| Brewers’, Wine and {| Interpretation 478 29/7/08 
Spirit Merchants’,and| of award 
Aerated Water Hm- 
ployees 
1638} Engineers .. se ePermits “to i) 479 10/7/08 
under -rate | 
workers 
1638} Engine-drivers .. | Ditto ot aD 10/7/08 
1638| Carpenters... ti 4 Saf ATO 10/7/08 
1638] Timber-workers ay os viel PATO 10/7/08 | 
1638] Tinsmiths a z4 p sictt 449 10/7/08 
1638} Bricklayers .. ts y se | | 479 10/7/08 
1638] Carters is nik i .. | 480 10/7/08 
1638] Saddlers |... =e ” .. | 480 10/7/08 
1638] Plasterers... wf . wet}, 480 11/7/08 | Granted by 
secretary 
; of union. 
1693] Coachworkers. . .. | Enforcement of | 642 8/10/08, 
award 7 | 9/10/08, | 
| | 15/10/08 | 
1693] Plumbers mu .» | Ditto. \, oe | , 642 8/10/08, 
Ky 9/10/08, | 
15/10/08 
1693; Carpenters... rh i, -. | 642 | 8/10/08, 
9/10/08, 
) 15/10/08 | 
1693] Painters ait at ” »» | 642 8/10/08, 
| 9/10/08, 
15/10/08 
1693} Timber-workers i yh -- | 642 8/10/08, | 
| 9/10/08, 
15/10/08 
1693} Hairdressers .. as i -. | 642 8/10/08, | 
| 9/10/08, | 


15/10/08 


No. 


1693 


1697 


1698 


1699 
1700 


1701 


1703 


1703 
1703 
1703 
1703 
1703 
1703 
1703 
1703 
1703 
1703 
1703 
1703 
1703 


1703 
1703 


1703 
1703 


1705 
1706 


INDEXES. xiii 
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NORTHERN (AUCKLAND)—continued. 


1693] Furniture Trades Enforcement of; 643 8/10/08, 
. award 9/10/08, 
| 15/10/08 
Typographers .. Ditto .. | 643 8/10/08, 
9/10/08, 
15/10/08 
Waterside Workers on - .- | 657 | 10/10/08 | On behalf of 
workers, re 
travelling- 
time. 
» tees | .. | 658 | 10/10/08 | On behalf of 
employers, 
re enabling employer to proceed with work after arranging 
for the proper number of men, and one or more fails to 
commence. 
Electrical Workers. .. | Award .. | 660 |» 20/10/08 
Fellmongers’, Tanners’, ” -. | 665 | 20/10/08 
Soapmakers’, and 
General Tannery Em- 
ployees 
Slaughtermen .. | Enforcement of | 669 | No date | Re employ- 
agreement ing slaugh- 
termen on 
Labour 
Day. 
Tinsmiths ¥ ..|Permits to| 670, ; 
under-rate| 671 
workers 
Engine-drivers |‘. | Ditto Fa cOCe P 
Furniture-makers ” ety tet ” 
Oarpenters.... | «2 Y ee bey i 
Saddlers m5 sf rs et TOL) - 
Engineers ed aati el ~»p|} 672 ” 
Tailoresses .. nie vw cbs bi oy 2 ; 
Bakers | Aenea Prqcner A Puli Ole p 
Farriers ; % .. |; 672 - 
Brick and Pottery Makers| p, Meet Ole v 
Grocers’ Assistants ..|. , bp a igh 
Bricklayers .. Avoa Bers Sere Mite: ” 
Coopers ae: al aye ” 
Rattan and ‘Wicker eae eh Ae P 
Workers ) : 
Plasterers ete each ae aie Ole ? 
Tailoresses .. Pin hee eed |. OF8 isang Granted aby 
22/9/08 secretary 
| 14/10/08 of union. 
Plasterers a 8 ote Rae .. | 673 | 20/7/08 
| ‘ | ST HOB Ditto. 
Wickerworkers ts Aeae  ee- SLOTS 1/6/08, | 
| | 29/6/08, 
| - 20/7/08 
House-painters  .. | Award ». | 674 | 24/10/08 
Bricklayers. far -; | Interpretation | 682 | 22/10/08 


of award 


xliv 


1725 


1726 
1727 


1757 
1758 


1759 
1760 


1760 


1760 
1760 


1760 
1760 


1760 
1760 
1760 
1760 


1760 
1760 
1760 
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/ Dispute. 


NORTHERN (AUCKLAND)—< 


Beamsmen 
Coopers 
Electric Tramways 


uv 


Hairdressers’ Assistants 


Letterpress Machinists 

Carpenters and Joiners 
(Gisborne) 

Farriers and Blacksmiths 


Engine - drivers (certifi- 
cated) (Devonport 
Steam Ferry Company, 
Limited) 

Engine -drivers (certifi- 
cated) (Kaipara, Hoki- 
anga, and Waikato) 


Fish-curers : 

Rattan and Wicker 
Workers 

Cooks and Stewards 


Seamen 
Tinemith 8 


Saddlers 


Tailoresses 
Engineers 


Timber-workers 
Carpenters 


Coachworkers. . 

Slaughtermen 

Shop Assistants | 

Ship, Yacht, and Boat 
Builders 

Bricklayers 

Painters 

Coopers 


INDEXES. 


‘ © 
How dealt with. | Date. | Remarks, 
Ay 


Award 739 
4 a 743 
Penalty for pro-| 748 
posing astrike 
Interpretation | 749 
of award 
Enforcement of | 751 
award 
Amendment of | 1753 
award 
Award ae 755 
? Pi ene a8) 
Interpretation | 768 
of award 
Award 773 
x 776 
e 778 
pe 782 
Interpretation | 887 
of award 
Ditto 887 
i nee 888 
Permitstounder-| 889, 
rate workers 891 
Ditto 889, 
891, 
892 
5 889 
” 889, 
890 
. 889 
x 889, 
890 
3 890 
i 890 
2 890 
y 890 
ye 890 
i 890 
ws 891 


27/10/08 
26/10/08 
27/10/08 


29/10/08 


28/10/08 


24]10/08 


4/11/08 
4/11/08 


4/11/08 


26/11/08. 


26/11/08 


25/11/08 | 


25/11/08 
18/12/08 
18/12/08 


18/12/08 | 


12/11/08 


12/11/08, 
31/12/08 | 


12/11/08 


12/11/08 | 


12/11/08 


12/11/08 | 


12/11/08 
12/11/08 


12/11/08 | 
12/11/08 | 


12/11/08 | 


12/11/08 


12/11/08, | 
8/12/08 ' 


Re weekly 
hiring and 
time actu- 
ally worked 

Re a week’s. 
notice of 
discharge. 


Re river en- 
gineers. 


Re river en- 
gineers and 
Marine 
engine- 

drivers.. 


INDEXES. 
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° Dispute. 


| 


How dealt with. | 


NORTHERN (AUCKLAND)—continued. 


Furniture Trade 
Engineers 


Iron-moulders 
Carpenters 


Bricklayers 


Bakers 
Tailoresses 


Boilermakers .. 

Engine-drivers 

Curriers oe a 

Brewers’ and Aerated 
Waters Employees 

Carters a ts 

Butchers 

Tailors 


Carpenters (Gisborne) .. 


Hotel and Restaurant 
Employees 
Typographers (Gisborne) 


Tailors (Gisborne) 
Carpenters (Gisborne) .. 


1503) Butter, Creamery," and 


Cheese Factories’ Em- 
ployees 


1511 
1512 


Sausage-casing- Makers 
Freezing-works Em- 
ployees (Manawatu) 


1513 
1514 


Slaughtermen 
General Labourers 


1515 i Y 
1516] Building Trades La- 


bourers 


Permits to under- 
rate workers 
Ditto 


Agreement 


” 


Enforcement of 
award 
Ditto 


TARANAKI. 


Amendments of 
agreement 


WELLINGTON. 
Agreement 


” 


Interpretation 
of award 

Ditto as 

Adding parties 
to award 


891 


891, 
892 
891 
891, 
892 
892 


892 
892 


892 
892 
892 
892 


892 


892 
893 


893 


895 | 


900 
905 
905 


i 


41 
45 


50 
53 


54 
54 


8/12/08 


8/12/08, 
31/12/08 


8/12/08 | 
8/12/08, | 
31/12/08 | 
8/12/08, | 


31/12/08 
8/12/08 
8/12/08, 

31/12/08 
8/12/08 


31/12/08 | 


31/12/08 
31/12/08 


31/12/03 
31/12/08 
No date 


22/12/08 | 


8/7/08 
2/11/08 
2/11/08 


| 16/1/08 


10/1/08 
20/11/07 


7/2/08 
22/2/08 


22./2.J08 
13/2/08 


| 


ae 


) 
80 | Date. | Remarks. 
pa 


Granted by 
secretary 
of union. 

Granted by 
Inspector 
of Awards. 


Linotype- 
operators. 


Re overtime. — 


National 
M ort gage 
and Agency 
Company 


Zealand 
(Limited). 
| Ditto. 


INDEX BY INDUSTRIAL DISTRICTS—continued. 


Dispute. 


INDEXES. 


How dealt with. | 


Page. 


WELLINGTO N—continued. 


Carpenters (Wanganui) 


Plumbers (Wanganui) .. 

Furniture Trades (Wa- 
nganui) 

Seamen 

Federated Cooks and 
Stewards 

Wharf Labourers 

Timber-yards and Saw. 
mills 

Ditto ‘ 

Typographers 

Cooks and Waiters 


Pullers, sf 

Drivers (City).. 

Shearers 

Seamen 

Painters and Decorators 
(Palmerston North) 

Electrical Workers 

Gas Stokers and Cokers 

Flaxmillers (Manawatu) 


Timber-yards and Saw- 
{ mills 
Cooks and Waiters 


1562 i 


Carpenters and Joiners 
Ty pographers 


Painters and Decorators 
1566 a 

A567 ” 
Stonemasons .. 

} Butchers 


Drivers 
Furniture Trades 


Building Trades Labour- 
ara”) 


Permits to under- 
rate workers 
Ditto 


u" 


Award 


Inter pretation 
of award 

Award 

Inter pretation 
of award 

Ditto 

Amendment of 
award 

Award 


Enforcement or 
-- award 


Adding parties 
to award 

Inter pretation 
of award 


Adding parties 


to award 
Ditto : 
Enforcement of 
award 
Ditto 


” 


Award 

Enforcement of 
award 

Ditto 


74 


74 
74 


86 
89 


ol 
100 


101 
101 
102 


105 
123 
135 
166 
198 


204 
210 
218 


220 


220 


221 - 


222 
222 


294 
227 
228 
229 
934, 
237 
234, 
235 
234, 
235 
235, 
236, 
237 


25/3/08 


25/3/08 


24/3/08 
24/3/08 


25/3/08 
25/3/08 
24/3/08 


26/3/08 
11/4/08 
4/4/08 
4/4/08 
4/4/08 


9/4/08 


11/4/08 
2/4/08 


23/3/08 
11/4/08 


23/3/08 | 


23/3/08 
8/4/08 


8/4/08. 


8/4/08 
8/4/08 
30/4/08 
—/3/08 
~/3/08 
-/3/08 


~/3/08 


| Date. ! Remarks. 


¢ 


Re Ferry- 
_ boats. 


Re over- 
charging 
flaxmill 
hands for 
board and 
lodging. 
Dismissed. 


\ 


Re Payment 
for holiday 
(linotype 
operators). 


No. 


1569 
1569 
1569 
1569 


1569 


1569 


1569 
1569 


1569 


1569 
1569 


1569 
1569 


1569 
1569 


1569 
1569 


1569 
1569 
1569 
1569 
1569 


1569 
1569 


1569 
1569 
1569 
1569 
1569 


1569 
1569 


1569 


1569 
1569 


-Coachworkers 


INDEXES. 
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WELLINGTON— continued. 


Painters 


Bakers nie 
Tin-plate Workers 
Federated Tailoresses . 


Carpenters 


Tailors 


Cooks and Waiters 
Wharf Labourers 


Letterpress Printers and 
Machinists 
General Labourers 


u" 


Bakers 
Tailors 


Plasterers 
Bricklayers 


” 


Timber-yards and Saw- 
mills 

Plumbers : 

Cooks and Waiters 

Bakers (Wanganui) 

Drivers (Wanganui) 

Typographers (Wanga- 
nui 

Upholsterers (Wanganui) 

Furniture Trades (Wa- 
nganui) 

(Wanga- 
nui 

Bakers (Masterton) 

Carpenters (Masterton) 

Tailors (Masterton) 

Engine-drivers (Master- 
ton) 

Tailoresses (Masterton) 

Carpenters (Napier) 


Furniture Trades (Napier) 
Coachworkers (Napier). . 


Iron and Brass Moulders 
(Napier) 


Enforcement of 
award 
Ditto 


Inter pretation 
of award 

Ditto Fa 

Enforcement of 
award 

Ditto 


Interpretation 
of award 

Ditto ate 

Enforcement of 
award 


Ditto f. 

Interpretation 
of award 

Enforcement of 
award 

Ditto 


~/3/08 
—/3/08 
-/3/08 
—/3/08 


_/3/08 


-/3/08 | 


-/3/08 
-/3/08 


~/3/08 


-/8/08 
~/3/08 


~/3/08 
~/3/08 


-/3/08 


- -/3/08 


_/3/08 
—/3/08 


~/3/08 
—/3/08 
~/3/08 
~/3/08 
—/3/08 


—/3/08 
-/3/08 


-/3/08 


—/4/08 
-/4/08 
-/4/08 
-/4/08 


-/4/08 
-/4/08 


—/4/08 | 
-/4/08 | 


: i) 
How dealt with. | op | Date. | Remarks. 
Au | 


Withdrawn. 


Re _ bespoke 
work. 


See page 100.. 
Withdrawn. 


u” 


Withdrawn. 


Withdrawn... 


-/4/08 | 


xlviil INDEXES. 
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Ay 
WE LLINGTON—continued. 
1569{ Painters (Napier) .. | Enforcement of | 240 —/4/08 
award 
1569} Saddlers (Napier) .. | Ditto ..| 240] * -/4/08 


1569} Tailors (Napier) ee A -. | 240 —/4/08 
1571| Farriers and General| Interpretation | 243 11/4/08 


Blacksmiths of award 
1573] Sausage-casing Makers| Agreement ..| 249 9/4/08 
(Whakatu) 
1648} General Labourers (Na- 2 .. | 485 20/5/08 | Napier Cor- 
pier) poration. 
1654} Painters and Decorators | Award bee] 4010 27/8/08 
(Napier) 
1660| Freezing-works Em-| Agreement ..| 536 1/8/08 


ployees (Manawatu) 
—(Firemen, Greasers, 


and Kidney-boys) 
1661) Bakers ch .. | Breach of sec-| 540 4/9/08 | Aiding and 

tion 15 of abetting a 
“The Indus- strike (John 
trial Concilia- Domenech). 
tion and Ar- Dismissed. 

bitration Act 

Amendment 

| Act, 1905” 

1662) “ ate .. | Ditto esl Poa) 31/8/08 | Aiding and 
| abetting a 
| strike (An- 

drew OCol- 
lins). Dis- 
missed). 

1663 2 ae st of .. | 544 4/9/08 | Taking part 

in a strike 
(George 
Kelpe). 
Dismissed 
1664 w os im r -. | 545 4/9/08 | Taking part 
; ‘ in a strike 
(George 
Hume). — 
Dismissed. 

1665) Drivers si ..| Interpretation | 546 4/9/08 | Re overtime 

of award rates. 

1673) Bakers ah .- |DecisionofCourt| 598 11/9/08 | Creating, 

re breach of aiding, and 
f section 111 of abetting a 
f ‘‘The Indus- strike. 
trial Concilia- 


tion and Ar- 

bitration Act, 

| 1908 ” 

1674) Tailors a .. | Enforcement of | 599 11/9/08 | Re. bespoke 
award work. 


| 
iq 
| 


INDEX BY INDUSTRIAL DISTRICTS—continued. 


INDEXES. 


xlix 


NO. 


Dispute. 


How dealt with. | 


~) 
op 
3 
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WELLINGTO N—cont?nued. 


1675; Cooks and Waiters 


1676 


1577 
1603 


1607 
1608 
1609 


1610 
1611 
1612 
1613 
1614 
1614 


1615 


1616 
1632 
1632 
1632 
1632 


1632 
1639 


Timber-yards and Saw- 
mills (Carterton branch) 


Bakers ay ae 

Painters and Decorators 
(Wanganui) 

Butchers 


Cooks and Waiters 


Timber-yards and Saw- 
mills 


Wharf Labourers 
Grocers’ Assistants 


Plumbers (Napier) 
Stonemasons .. 


Saddlers A “€ 
Coachworkers( Palmers- 
ton North) 
Freezing - works’ EHm- 
ployees (Manawatu) 


Sausage-casing Makers 
(Whakatu) 
Drivers (Palmerston 
North) 
Carpenters and Joiners 
(Palmerston North) 
Butchers (Palmerston 
North) 
Coachworkers (Palmers- 
ton North) 
Flax-millers (Manawatu) 
Cooks and Waiters 


Breach of sec- 
tion 108 of 
‘‘The Indus- 
trial Concilia- 
tion and Ar. 
bitration Act, 
1905 ”’ 

Appeal from 
decision of 
Registrar of 
Industrial 
Unions 

Award 


” 


Interpretation 
of award 
Ditto 


Breach of sec- 
tion 108 of 
‘<The Indus- 
trial Concilia- 
tion and Arbi- 
tration Act, 
1905 ”’ 


Adding parties 
to award 

Permit to under- 
rate worker 


Ditto ne 

Permits to 
under-rate 
workers 

Ditto 


“ 


Concurrence 
with  agree- 
ment 

Ditto 


Enforcement of 


award 
Ditto 


u” 


“” 


Interpretation 
of award 


600 


602 


270 
397 


405 
406 
406 


408 
408 
408-9 
409 
409 
409 


409 


410 
464 
464 
464 
464 


464 
480 


11/9/08 


11/9/08 


28/5/08 
18/6/08 


16/6/08 
16/6/08 
2/6/08 


29/5/08 
18/6/08 

1/6/08 
18/6/08 


No date 


” 


2/4/08 


11/6/08 
-/3/08 
-/3/08 
~/3/08 
-/3/08 


—/3/08 
30/7/08 


| Date. | Remarks. 


Dismissing 
employee 
because he 
joined the 
union. 


Re separate 
registra- 
tion. Dis- 
missed. 


Re hours of 
work daily. 

Re dismiss- 
ing em- 
ployees be- 
cause they 
were en- 
titled to 
the bene- 
fits of an 
award. 


Granted by 
secretary 
of union. 

Ditto. 


” 


INDEX BY INDUSTRIAL DISTRICTS—continued. 


Dispute. 


INDEXES. 


Lay Gear eran. poem es rie 
How dealt with. | % | Date. | Remarks. — 
Ay 


WELLINGTO N—continued. 


Painters and Decorators 
Saddlers (Wanganui) 


Carpenters 

Drivers 
Drivers) 

Wharf Labourers (Napier) 


(re Bakers’ 


Seamen (Australasian) .. 

Building Trades’ La- 
bourers 

Cooks and Waiters 

Butchers 

Carpenters 


Drovers and Musterers 
(Wairarapa) 


| Bookbinders and Paper- 


rulers (New Zealand) 
General Labourers 

(Country) 
Freezing- works (Hawke’s 

Bay) 
Butchers (Napier) 
Carpenters (Napier) 
Coachworkers (Napier).. 
Drivers (Napier) 
Furniture Trade (Napier) 
Painters (Napier) 
Saddlers (Napier) 
Tailors (Napier) 
Tailoresses (Napier) 
Timber-workers (Napier) 
Butchers (Masterton) .. 
Carpenters (Wanganui) 


Drivers (Wanganui) 
Meat- workers (Wanganui) 


Interpretation 
of award 

Permit to under- 
rate worker 

Ditto 

Award 


Enforcement of 
award 

Adding party to 
award 

Adding parties 
to award 

Ditto 


u ee 
Enforcement of 
award 


Application for 
award 
Award 


u 


uv 


Enforcement of 
award 
Ditto 


481 
482 


482 
604 


608 
609 
609 
611 
612 
618 
619 
620 
626 
636 
643-4 
644 
644 
644 
644 
644 
644 
644-5 
645 
645-6 
646 
646 


646-7 
647 


29/7/08 
No date 


29/9/08 
17/9/08 
26/8/08 
26/8/08 


26/8/08 
26/8/08 
27/8/08 


30/9/08 
8/10/08 
19/10/08 
16/10/08 


15/9/08— 
17/9/08 
15/4/08- 
17/9/08 
15/9/08— 
17/9/08 
15/9/08— 
17/9/08 
15/9/08- 
17/9/08 
15/9/08- 
17/9/08 
15/9/08- 
17/9/08 
15/9/08- 
17/9/08 
15/9/08- 
17/9/08 
15/9/08- 
17/9/08 
29/9/08 
29/9/08 
22./9/08 
22/9/08 


Granted by 
secretary 
of union. 


Re  travel-- 
ling-time. 


Re _ travel- 
ling - time. 
Dismissed. 

Struck out. 


Re taking: - 
part. in a. 
strike. 
With -., 
drawn. 


1704 
1707 


INDEX BY INDUSTRIAL DISTRICTS—continwed. 


INDEXES. 


How dealt with. 


eo 
on 
w 
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WELLINGTON— continued. 


Dispute. 

Butchers (Palmerston 
North) 

Bakers (Palmerston 
North) 

Painters (Palmerston 
North) 

Carpenters (Palmerstor 
North) 

Building Trades  La- 
bourers 

Carpenters 


Cooks and Waiters 

Bakers 

Cooks and Waiters 

Butchers 

Grocers 

Saddlers 

Painters 

Typographical (Country) 

Letterpress Printers’ Ma- 
chinists 

Aerated-water Workers. . 

Plasterers 

Tailoresses 

Wharf Labourers 

Carpenters 


Typographers (Country) 


Timber-yards and Saw- 
mills 


Electrical Workers 
Coachworkers. . 


Tin-plate Workers 
Engineers 


1708} Tailors 


Enforcement of 
award 
Ditto 


Interpretation 
of award 

Enforcement of 
award 

Ditto 


Permit to under- 
rate worker 


Ditto 


” 


Award 


647 
648 
648 
648 
648 
648 

648-9 
649 
649 

649-50 
650 
650 
650 

650 
650 
650 
650 
650 


650 
651 
670 


673 


673 


673 


673 
683 
691 


| Date. 


25/9/08 
25/9/08 
25/9/08 
25/9/08 


25/8/08~ 
27/8/08 
25/8/08- 
27/8/08 
25/8/08— 
27/8/08 
25/8/08- 
27/8/08 
25/8/08- 


27/8/08 
25/8/08- 
27/8/08 
25/8/08- 
27/8/08 
25 /8/08- 
27/8/08 
25/8/08— 
27/8/08 
25/8/08- 
27/8/08 
25/8/08— 
27/8/08 
25/8/08— 
27/8/08 
25/8/08— 
27/8/08 
25/8/08- 
27/8/08 
25/8/08- 
27/8/08 
25/8/08- 


27/8/08 
29/9/08 


8/9/08 


1/9/08 
10/9/08 


13/10/08 
22/10/08 
23/10/08 


li 


Remarks, 


Cases taken 
by union, 
Re failure to 

indenture 
an appren- 
tice. 
Granted by 
secretary 
of union, 
Ditto. 
Granted by 
the Stipen- 
diary Ma- 
gistrate, 
Napier. 
Ditto. 


1547 


1617 


1517 


1518 


Coal-miners 


INDEXES. 


INDEX BY INDUSTRIAL DISTRICTS—continued. 


Dispute. 
Slaughtermen (Wanga- 
nui Meat - freezing 
Company 


Tramway Employees .. 
Carpenters and Joiners 


Drivers (Corporation Em- 


ployees) 
Farriers 


Freezing-works (Hawke’s 


Bay) 


Sausage-casing Makers 


(Whakatu) 


Engineers (Wellington) 


Nelson Labourers 


Carpenters, Joiners, and 
Trade Machinists 


Coal-miners (Blackball) 


Coal Company) 


and General 
Blacksmiths (Country) 
Engineers (Napier) 


(Blackball 


How dealt with. | 


Agreement 


Adding parties 
- to award 
Agreement 


Award 


Permits to 
under-rate 
workers 

Permit to under- 
rate worker 

Ditto 


NELSON. 


Decision by S8u- 
preme Court 
re payment of 
fines imposed 
by Arbitration 
Court 

Adding parties 
to award 


WESTLAND. 


Breach of sec- 
tion 115-2 .GF 
“The Indus- 
trial Concilia- 
tion and Ar- 
bitration Act 


Amendment’ 


Act, 1905.” 
Enforcement of 
award ; 


Breach of sec- 
tion 108 of 
“The Indus- 
trial Concilia- 
tion and. Ar- 
bitration Act, 
1905”’; and. 


C) 


Page. 


_WELLINGTON—continued. 
827 


829 


836 
838 


870 
893 


893 


894 


894 


108 


410 


60 


12/3/08 


1 
| Date. Remarks. 
10/10/08 | = 
19/10/08 | 
21/5/08 
2/11/08 
17/12/08 
No date | Granted by 
Inspector 
of Awards. 
” Ditto. 
Granted by 
secretary 
of union, . 
Granted by 
Inspector 
of Awards.. 
24/3/08 | Re Sidney 
. | Smith. 
26/6/08 
12/3/08 | Taking part 


in a strike... 


W rongfully 
dismissing 
employees.. 

Ditto. 


1518 


1527 
1536 
1539 


1540 
1596 


1618 
1633 


1729 
1731 


1745 
1754 


1532 
1670 


1574 
1599 
1600 
1601 
1602 
1619 


1620 


1624 


INDEXES. 


hia 


INDEX BY INDUSTRIAL DISTRICTS—continued. 


Dispute. 


How dealt with. | 


) 
op 
3 
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WESTLAND.—continued. 


Coal-miners (Blackball 
Coal Company) 


Wharf Labourers (West- 
port) 

Coal - miners 
Creek) 

Wharf Labourers (Grey- 
mouth) 

Ditto a 3 

Coal-miners (Blackball) 


(Granity 


Wharf Labourers (Grey- 
mouth) 
Ditto 


Coal-miners (Blackball) 

Wharf Labourers (Grey- 
mouth) 

Coal-miners (Grey Val- 
ley) 

Miners (Inangahua) 


Tanners, Fellmongers, 
and Skinners 

United Boilermakers, 
Iron and Steel Ship 
Builders 

Hotel and Restaurant 
Employees 

Bakers and Pastrycooks 
(re pastrycooks) 

Tinsmiths and Sheet- 
metal Workers (Christ- 
church) 

Metal-workers’ Assistants 

Butchers (Christchurch) 

Tramway Employees 
(Christchurch) 

Stevedores (Lyttelton).. 


Timber-yards, Sawmills, 
and Coal-yards (Town) 


Breach of sec- 
tion 225. af 
‘The Indus- 
trial Concilia- 
tion and Ar- 
bitration Act 
Amendment 
Act, 1905”’ 

Interpretation 
of award 

Ditto 


“u 


Order as to pay- 
ment of fine 
by members 
of union 

Enforcement of 
award 

Ditto 


Award as 
Interpretation 
of award 
Enforement of 
agreement 
Award 


CANTERBURY. 
Award 


Interpretation 
of award 


Award 


Enforcement of 
agreement 

Interpretation 
of award 


Award ar 


69 
90 
98 


99 
3871 


411 
464 


788 
802 


838 
879 


75 
241 


252 
377 
384 
388 
392 
411 


414 


| Date. | Remarks. 


417 


25/3/08 | 
25/3/08 | 
25/3/08 | 


25/3/08 
12/5/08 


Creating a 
lock-out. 


10/6/08 | 


10/6/08 
27/11/08 


See page 411. 
Dismissed. 


3/12/08 | 


18/11/08 
19/12/08 


20/3/08 | 


11/4/08 


6/5/08 
18/6/08 
18/6/08 
24/6/08 
29/6/08 
25/6/08 
16/6/08 


2/7/08 


John Me- 
Lean and 
Sons. 


i 


Re payment 
for stand- 
ing-by time. 


INDEX BY INDUSTRIAL DISTRICTS—continued. 


1695 


Dispute. 


INDEXES. 


How dealt with. | 


) 


CANTERBUR Y—continued. 


‘Timber-yards, Sawmills, 


-and Coal-yards (Coun- 
try) 
Onvgontats and Joiners 
Iron and Brass Moulders 
(Christchurch) 
Slaughtermen 
General Labourers 
Plasterers ° ., 


General Labourers 

Bootmakers (Female 
Operatives) 

Bakers 

Bricklayers 


Cycle-workers 


Carpenters: 


Drivers 


Timber-yards, Sawmills, 
and Coal-yards Em- 
ployees (Ashburton) 

Musterers and Packers. . 

General Labourers 

_ (Christchurch) 


Agricultural and Pastoral 


Labourers 
Carpenters (Timaru) 


Shearers f 

Waterside, W orkers 
(Timaru) 

Aerated-water Workers’ 
Employees (Christ- 
church) 


Boilermakers... 


1695} Slaughtermen 


Award 


Enforcement of 
award 
Ditto 


Amendment of 
award 
Application for 
award 
Enforcement of 
award 
Award 


“ 


Interpretation 
of award 


Enforcement of 
award 

Enforcement of 
agreement 


426 | 
432 
44a 
450 
452 
465 
465 
465 
465-6 
465-6 
465 
465-6 
466 
471 | 
499 
516 
517 
528 


554 
613 


625 


652 
652 


3/7/08 
1/7/08 
4/7/08 


7/7/08 
13/7/08 


15/6/08, 


16/6/08 


15/6/08, 


16/6/08 


15/6/08, 


16/6/08 


15/6/08, 


16/6/08 


15/6/08, | 


16/6/08 


15/6/08, 


16/6/08 


15/6/08, 


16/6/08 


15/6/08, 


16/6/80 
22/7/08 


20/8/08 


25/8/08 


20/8/08 
1/8/08 


8/9/08 
5/10/08 


9/10/08 


26/6/08 


26/6/08 Case 


Re 


Sy | Date. | Remarks. 
¥ 


Dismissed. 


appren- 
tices. 


Re employ- 


ment of 
carters in 
the jar 


' trade dur- 


ing certain 
periods of 


. the year. 


taken 
by the Can- 
terbury 


‘Frozen Meat Company and the Canterbury Slaughtermen’s 
Industrial Union of Workers for making and registering a 
‘rule alleged to be a breach of the preference clause of the 


‘agreement. 


ae 


- 


INDEXES. 


lv 


INDEX BY INDUSTRIAL DISTRICTS—continued. 


°) 


AS Dispute. How dealt with. | 2 | Date. | Remarks. 
CANTERBUR Y—continued. 
1695| Threshing - millers (Ti- | Enforcement of| 652 17/7/08 | 
maru) award 
1695| Carpenters (Timaru) .. | Ditto 652 17/7/08 
1695) Bricklayers (Ashburton) o 652 16/7/08 
1695| Carpenters (Ashburton) Fs 653 16/7/08 
1695| Saddlers (Ashburton) jr 653 16/7/08 
1695) Cycle-workers (Ashbur-| _, 653 16/7/08 
ton i 
1719 Bamiere Trades Interpretation | 769 4/11/08 
of award | 
1720} Drivers a .- | Ditto 769 4/11/08 
1721| Timber-yards and Saw-| _, 770 4/11/08 | 
mills 
1722] Traction and Stationary | __, 770 4/11/08 
Engine Drivers 
1730] United Millers, Engine- | Award 796 2/12/08 
drivers, and Mill Km- 
ployees 
1732] Tanners, Fellmongers,| Interpretation | 803 3/12/08 
and Skinners of award 
1733} Agricultural and Pastoral | Ditto 803 3/12/08 
Labourers, Musterers, 
| and Packers 
1734] Carpenters and Joiners ” 804 3/12/08 
1735] Typographers (Town) a a. 111.808 3/12/08 
1736} Aerated- water Workers | Adding parties| 807 2/12/08 
(Christchurch) to award 
1737| Plumbers and Gasfitters | Award 809 | 11/12/08 
(Christchurch) 
1738] Range-workers oF Fe 815 | 11/12/08 
1739| Manure, Tallow, Oleo, 4 819 | 11/12/08 
and Freezing Works 
Labourers 
1740} Hotel and Restaurant - 822 | 11/12/08 
Employees (re restaur- 
ants, tea-rooms, and 
oyster-saloons) 
1744| Carpenters and Joiners Hiatopoanens of | 837 | 27/11/08 
awar 
1748] Drivers 1" .. | Award --| 845 | 18/12/08 
1749] United Millers, Engine- | Adding parties| 861 | 18/12/08 
drivers, and Mill Km-| to award 
ployees 
1750| Timber- yards, Sawmills, | Ditto 862 | 15/12/08 
and Coal-yards 
1751] Hotel and Restaurant ; 863 9/12/08 
Employees 
1755) Tailoring Trade Interpretation | 884 | 14/12/08 
of award 
1756| Grocers’ Assistants Ditto .. | 886 | 17/12/08 
1766| Plasterers Enforcement of | 905 | No date 
award re 
1766] Carpenters Ditto 905 ” 
1766! Bakers - 906 7 


lvi 


| No. 


1766 
1766 
1766 
1766 
1766 


1766 
1766 


1504 
1505 


1506 
1507 


1508 
1509 
1519 


1520 
1521 


1522 


1523 
1524 
1525 
1526 


1533 
1545 


INDEXES. 


INDEX BY INDUSTRIAL DISTRICTS—continued. 


Dispute. 


Page. 


How dealt with. | 


CANTERBURY—continued. 


Butchers 


Painters 2 
Letterpress Printers 
Typographers .. 
Tailors A 
Carpenters (Timaru) 
Painters (Timaru) 


OTAGO 


General Labourers (Dun- 
edin and Suburban) 
Chemical Manure 

Workers 
Typographers.. : 
Paper-mill Workers (Ma- 

taura) 
Coal-miners (Alexandra) 
Engineers 


Shearers 


Painters (Southland) 
Carters (Dunedin and 
Suburban) 


Ditto 


Coal- miners (Jubilee 
Coal Company) 

Coal- miners (Christie 
Bros.) 

Agricultural and General 
Labourers 

Typographers.. 


Metal-workers’ Assistants 


Gold-miners (Round Hill | 


and Ourawera) 


Enforcement of ; 906 
award 

Ditto ; 906 
5 a 906 
” Sy" 906 
* Bp: 906 
iM aa 906 
- Be 906 
AND SOUTHLAND. 

Award hes 2 
5 aif 8 
i 12 
* 23 
iA 26 
31 

Adding party to 62 
award 

Ditto : 62 

Enforcement OF 63 
award 

| 

Breach of Sec- 64 
tion 15. of 
“The Indus- 
trial Concilia- 
tion and Arbi- 
tration Act, 
1905.”’ 

Enforcement of 64 
award 

Ditto 66 
i 2 67 

Interpretation 68 
of award 

Award & 82 
‘ x 102 


| Date. | Remarks. 

No date 
15/12/08 
15/12/08 
11/2/08 
12/2/08 
14/2/08 
21/2/08 
29/2/08 

3/3/08 | Including 

electrical 
workers. 

3/2/08 
18/2/08 

12/2/08 | Re deduct- 

ing day’s 

‘pay for 

time lost 

through 

carter’s 

own fault. 

Dismissed. 

12/2/08 | Taking part 

ina strike. 


12/2/08 |Reballoting. 

12/2/08 

12/2/08 

11/2/08 | Re term 

‘‘ existing 

arran ge- 
ments.” 

18/3/08 

26/3/08 


1548 


1548 
1548 
1548 
1548 
1548 
1548 
1548 
1548 
1548 
1548 
1549 
1554 
1658 


1597 
1598 


1621 
1622 


1623 
1635 
1642 
1643 
1644 


1645 


INDEX BY INDUSTRIAL. DISTRICTS—continued. 


Dispute. 


Butchers 


Furniture Trade 

Painters 

Bakers 

Tailors 

Saddlers 

Labourers 

Carters 

Coal-miners 

Tailors (Invercargill) 

Builders (Invercargill) .. 

Musterers 

Seamen Se it 

Freezing-works (South- 
land) 

Seamen 


Engine-drivers 


Engine-drivers  (certifi- 
cated) 
Typographers.. 


Seamen (Dunedin) _.. 

Butchers (Southland) .. 

Wharf Labourers (Dun- 
edin) 

Metal-workers’ Assistants 


Engine - drivers (certifi- 
cated) 
Engineers 


1646; Gold-miners .. 

1647| Typographers 

1649] Plasterers 4 se 
1650) Brass-finishers and Elec-. 


tro-platers 


1652! Range-workers (Dunedin) 


INDEXES. 
How dealt with. | 


Enforcement of 
award 
Ditto 


Award 


Agreement 


Interpretation 
of award 
Ditto 


Award c? 
Dispute with- 
drawn 
Adding parties 
to award 
Ditto 


Interpretation 
of award 


Ditto 


Award 


” 


“ 


110 


110 
110 
110 
110 
110 
110 
ALL 
111 
Aver 
111, 
111 
4188 
213 


373 
374 


414 
415 


416 
467 
482 
482 
483 
484 


484 
485 


489, 


494 
501 


lvii 


| Date. =f Remarks. 
| 


OTAGO AND SOUTHLAND—continued. 


3/2/08 | 


3/2/08 
8/2/08 | 
3/2/08 
3/2/08 
3/2/08 | 
3/2/08 
3/2/08 
10/2/08 | 
10/2/08 | 
27/3/08 

4/4/08 | 
15/1/08 


3/2/08 | 


27/5/08 
27/5/08 


97/5/08 


11/2/08 


27/5/08 
27/7/08 


21/7/08 


29/7/08 


30/7/08 
30/7/08 
7/8/00 
7/8/08 


21/8/08 


31/7/08 | 


20/7/08 | 


Re exemp- 
tion from 
award 
Christ- 
church 
Meat 
Company. 


Re term 
“‘ existing 
arrange- 
ments,’’as 
used in the 
award. 


Re appren- 
tices not 
entitled to 
Cd daria 
money. 


Ini 


No. | 


“INDEX BY INDUSTRIAL DISTRICTS—continued. 


Dispute. 


INDEXES. 


How dealt with. | 


Page. 


| Date. 


OTAGO AND SOUTHLAND—continued. 
1653) Letterpress Printers’ 


Machinists 


Award 


1658] Coal-miners (Nightcaps | Enforcement of 


Coal Company) 


1659] Felt-hatters 


1666 
1668 
1669 
1670 


1671 


1672 


1682) 


1687 
1690) 
1696 
1696 
1696 
1696 
1696 
1696 
1696 


1696 
1696 
1696 


Timber-yards and Saw- 
mills (Southland) 

Coal-miners (Taratu Coal 
and Railway Company) 

Coal- miners (Allandale 
Coal Company) 

Coal-miners (Freeman’s 
Coal Company and 
others) . 

Coal-miners (Bruce Rail- 
way Coal Company 
(Limited)) 


Coal-miners (New Zea- 


~ land Coal and Oil 
‘ Company (Limited)) 
Butchers (Southland) . 


Engineers (Dunedin) .. 


Carpenters 
Coal-miners 


Typographical 


Tailors (Invercargill) .. 

Sawmillers (Invercargill) 

BA acter Sec are 
) 


gill 


award 
Award 


” 


“ 


Adding parties 
to award 

Enforcement of 
award 


‘Boxmakers Interpretation 
of award 
Bakers . | Enforcement of 
' -award 
Carters . | Ditto 
Butchers Ms 
Engine-drivers x 


505 
530 


532 
547 


559 
567 
576 


583 
591 
611 
619 


626 
653 


. 653-4 


653 
653 


- (653-4 


654 
654 


654 


lapaesl ll 


655 


7/8/08 
19/8/08 


31/8/08 
2/9/08 


10/9/08 
10/9/08 
10/9/08 


10/9/08 
10/9/08 


13/8/08 
17/8/08 
9/10/08 


20/7/08, 


21/7/08 


20/7/08, 


21/7/08 


20/7/08, 


21/7/08 


20/7/08, 


21/7/08 


20/7/08, 


21/7/00 


20/7/08, 


21/7/08 


20/7/08, 
21/7/08 


11/8/08 
11/8/08 
11/8/08 


Re 


Remarks. 


Re shiit- 
wages. 


copper- 
smiths. 


Cases taken 


to ascer- 
tain a cor- 
rect inter- 
pretation 
of term 
‘existing 
arrange- 
ment,’’ as 
used in the 
award. 
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INDEX BY INDUSTRIAL DISTRICTS—continued. 


5 Dispute. How dealt with. | 8 
| Ay 
OTAGO AND SOUTHLAND—continued. 
1696| Saddlers $e .. | Enforcement of | 655 11/8/08 
award 
1715| Tramway Employees .. | Agreement 753 1/11/08 
1723) Coachworkers and Wheel.| Interpretation 771 4/11/08 
wrights of award ) 
1728} Gas Stokers and Cokers | Agreement 786 4/11/08 
(Dunedin) 
1747| Tramway Employees .. | Award 842 | 12/12/08 
1752} Waterside Workers (Dun-| _, 865 | 18/12/08 
edin) 
1762) Butchers (Dunedin and | Fixing hours of | 894 | 15/12/0 


Suburban) work for Thos. 
Smith and Co. 
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| Date. | Remarks. 


By Chair- 
man of 
Concilia.- 
tion Board. 
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INDEX BY TRADES. 


AERATED-WATER WORKERS— 
Wellington, 650. 
Canterbury, 625, 807. 


AGRICULTURAL 

BOURERS— 
Canterbury, 517. 

Otago and See! 67. ; 


AND PAsToRAL I[a- 


BakERS— 
Northern, 70, 462, 672, 892. 
Wellington, B35. 236, 238, 239, 270, 
540, 541, 544, B45, 598, 648, 649. 
‘Canterbury, 377, 465, 466, 906. 
‘Otago and Southland, 110, 653. 


‘BEAMSMEN-— 
Northern, 739. 


BLACKSMITHS AND F'ARRIERS— 
- Northern, 298, 672, 751, 768. 
Wellington, 243, 870. 


‘BOILERMAKERS— 
Northern, 459, 892. 
Canterbury, 241, 652. 
Otago and Southland, 84. 


‘BooKBINDERS AND PAPER-RULERS— 
Northern, 70. 
Wellington, 620. 


BooTMaKERS— 
Northern, 459. 
Canterbury, 465. 


BoxMAKERS— . 
Otago and Southland, 626. 


BRASS-FINISHERS AND ELECTRO- 


PLATERS— 
Otago, 494. 
BREWERS’, WINE AND Spirit MER- 
CHANTS’, AND AERATED - WATER 
EMPLOYEES— 


Northern, 359, 478, 892. 


“a 


’ BRICKLAYERS— 


Northern, 71, 368, 370, 371, 479, 672, 


682, 890, 892. 
Wellington, 237. 
Canterbury, 465, 466, 652. 


BRICKLAYERS’ LaBOURERS— 
Northern, 70. 


Brick, PoTtERY, AND CLAY WORKERS— 
Northern, 71, 460, 672. 


BuILDERS— 


Otago and Southland, 111. 


BuILDING TRADES LABOURERS— 
Northern, 369, 461. 
Wellington, 54, 235, 236, 237, 609, 
648. 


BuTcHERS— 
Northern, 359, 368, 457, 458, 892. 
Wellington, 234, 237, 405, 464, 612, 
6438, 644, 646, 647, 649, 650. 
Canterbury, 392, 906. 
Otago, 110, 653, 894. 
Southland, 467, 611. 


BuTTER, CREAMERY, AND CHEESE 
Factory EMPLOYEES— 
Taranaki, 1 


CABMEN— 
Northern, 461, 462. 


CARPENTERS AND JOINERS— 
Northern, 70, 71, 72, 360, 
370, 404, 405, 460, 461, 
642, 671, 760, 889, 890, 
905. 

Wellington, 74, 222, 235, 
240, 464, 618, 644, 646, 
836. 

Nelson, 410. 

Canterbury, 432, 465, 466, 
658, 804, 837, 905, 906. 

Otago and Southland, 653, 654. 


368, 369, 
463, 479, 
892, 893, 


238, 239, 
648, 651, 


528, 652, 


CARTERS — 
Northern, 70, 480, 892. 
Otago and Southland, 63, 64, 111, 
653, 654. 


CHEMICAL-MANURE WORKERS— 
Otago and Southland, 8. 


CoACHBUILDERS— 
Northern, 72, 369, 642, 890. 
Wellington, 239, 240, 464, 409, 644, 
673. 
Otago and Southland, 771. 
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COAL-MINERS— 
Northern, 257, 264. 
Westland, 55, 60, 90, 371, 788, 838. 


Otago and Southland, 26, 64, 66, 111, 


530, 559, 567, 576, 583, 591, 654. 


Cooks AND STEWARDS— 
Northern, 97, 887. 
Wellington, 89. 


Cooks AND WAITERS— 


Wellington, 102, 220, 221, 235, 238, 


406, 480, 600, 611, 648, 649. 


CooPpERS— 
Northern, 368, 672, 748, 891. 


CURRIERS — 
Northern, 892. 


CyYCLE-WORKERS— 
Canterbury, 465, 653. 


DRIVERS— 


Wellington, 123, 234, 235, 238, 464, 


546, 604, 644, 646, 647, 838. 
Canterbury, 466, 769, 845. 


DROVERS AND STOCKMEN— 
Wellington, 619. 


ELECTRIC TRAMWAYS— 
Northern, 405, 748, 749, 751. 
Wellington, 829. 

Canterbury, 411. 
Otago and Southland, 753, 842. 


ELECTRICAL WORKERS— 
Northern, 660. e 
Wellington, 204, 673. 


ENGINEERS — 

Northern, 71, 361, 368, 369, 371, 402, 
404, - 458, 459, 479, 672, 889, 890, 
891, 892. 

Wellington, 683, 893, 894. 

Otago and Southland, 31, 484, 619. 


ENGINE-DRIVERS — 


Northern, 327, 460, 479, 671, 773, 


776, 892. 
Wellington, 239. 
Canterbury, 770. 


Otago and Southland, 374, 414, 483, 


653. 


FELT-HATTERS — 
Otago, 532. 


FIsH-CURERS — 
Northern, 778. 


FLAX-MILLERS— 
Wellington, 218, 464. 


FREEZING-wWORKS HMPLOYEES— 
Wellington, 45, 409, 536, 636, 893. 
Southland, 213. 


FURNITURE TRADES— 
Northern, 72, 368, 370, 371, 404, 643, 
671, 891. 
Wellington, 74, 234, 235, 238, 239,. 
240, 644. a 
Canterbury, 769. 
Otago and Southland, 110. 


Gas STOKERS— 
Wellington, 210. : 
Otago and Southland, 786. 


GOLD-MINERS— 
Northern, 365, 459. 
Otago and Southland, 102, 484, 530.. 


GROCERS’ ASSISTANTS— 
Northern, 404, 672. 
Wellington, 408, 650. 
Canterbury, 886. 


HAIRDRESSERS— 
Northern, 305, 460, 642, 753. 


HoTEeL AND RESTAURANT EMPLOYEES— 
Northern, 895. 
Canterbury, 252, 822, 863. 


Iron AND Brass MovuLDERS— 
Northern, 891. 
Wellington, 240. 
Canterbury, 444. 


LABOURERS (GENERAL)— 
Wellington, 53, 54, 236, 485, 626. 
Nelson, 108. 

Canterbury, 452, 465, 516. 
Otago and Southland, 2, 110. 


LETTERPRESS PRINTERS’ MACHINISTS — 
Northern, 459, 755. 
Wellington, 236, 650. 
Canterbury, 906. 
Otago, 505. 


MANuRE, TALLOW, OLEO, AND FREEZ- 


InG WorKsS EMPLOYEES— 
Canterbury, 819. 
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INDEX BY TRADES—continued. 


MEAT-WORKERS— 
Wellington, 647. 


METAL-WORKERS’ ASSISTANTS— 
Canterbury, 388. 
Otago and Southland, 82, 482. 


MILLERS, ENGINE-DRIVERS, AND MILL 
HMPLOYEES— 
Canterbury, 796, 861. 


MINERS— 
Westland, 879. 


‘MUSTERERS AND PacKERS— 
Canterbury, 499, 803. 
Otago and Southland, 111. 


PAINTERS AND DECORATORS— 

Northern, 244, 369, 370, 459, 463, 
642, 674, 890. 

Wellington, 198, 224, 227, 228, 235, 
237, 240, 397, 481, 510, 644, 648, 
650. 

Canterbury, 906. 

Otago, 110. 

Southland, 62. 


‘PAPER-MILL WORKERS— 
Otago and Southland, 23. 


PLASTERERS— 
Northern, 313, 480, 672, 678. 
Wellington, 237, 650. — 
Canterbury, 465, 905. 
Otago, 489. 


PLUMBERS— 
Northern, 352, 642. 
Wellington, 74, 237, 408. 
Canterbury, 809. 


(PULLERS— 
Wellington, 105.¢ 


TRANGE-WORKERS— 
Otago, 501. 
Canterbury, 815. 


IRATTAN AND WICKER WORKERS— 
Northern, 72, 672, 673, 782. 


SADDLERS— 
Northern, 70, 369, 370, 371, 404, 459, 
460, 463, 480, 671, 889, 891, 892. . 
Wellington, 240, 409, 482, 644, 650. 
Canterbury, 653. 
‘Otago and Southland, 110, 655. 


SAIL AND TENT MaKkERS— 
Northern, 460. 


SAUSAGE-CASING _MakERS— 
Wellington, 41, 249, 410, 894, 


SEAMEN— 
Northern, 177, 887, 888. 
Wellington, 86, 166, 609. 
Otago and Southland, 188, 373, 416. 


SHEARERS— 
Wellington, 135. 
Canterbury, 554. 
Otago and Southland, 62. 


Suip, YACHT, AND Boat BuIlLDERS— 
Northern, 71, 368, 370, 404, 462, 890. 


SHOP-ASSISTANTS— 
Northern, 890. 


SLAUGHTERMEN— 
Northern, 458, 460, 669, 890. 
Wellington, 50, 827. 
Canterbury, 450, 652. 


STEVEDORES— 
Canterbury, 414, 


STONEMASONS— 
Wellington, 229, 409. 


TAILORESSES — 
Northern, 70, 369, 370, 404, 459, 462, 
463, 672, 673, 889, 892. 
Wellington, 235, 238, 239, 645, 650. 


TAILORING TRADE-— 
Canterbury, 884, 906. 


TAILORS— 
Northern, 370, 371, 462, 893, 905. 
Wellington, 235, 236, 237, 239, 240, 
599, 644, 645, 691. 
Otago and Soutbland, 110, 111, 654. 


TANNERS, FELLMONGERS, SKINNERS, 
SoOAP-WORKERS, Etc.— 
Northern, 369, 665. 


Canterbury, 75, 803. 
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\ 


THRESHING-MILLERS— 
Canterbury, 652. 


TIMBER-YARDS, SAWMILLS, Etc.— 


Northern, 868, 452, 459, 479, 642, 


889. 
Wellington, 100, 101, 220, 237, 
602, 645, 646, 673. 
Canterbury, 417, 426, 471, 770, 862. 
Southland, 547, 654, 655. 


406, 


TIN-PLATE WORKERS— 
Wellington, 235, 673. 


TINSMITHS AND 
W OoRKERS— 
Northern, 283, 404, 479, 671, 889, 
891. 
Canterbury, 384. 


SHEET-METAL 


TRAMWAY HMPLOYEES— 
Northern, 405, 748, 749, 751. 
Wellington, 829. 

Canterbury, 411. 
Otago and Southland, 753, 842. 


TYPOGRAPHERS — 
Northern, 336, 643, 900. 
Wellington, 101, 222, 238, 650, 670. 
Canterbury, 805, 906. 
Otago and Southland, 12, 68, 415, 
485, 654, 655. 


WATERSIDE WORKERS— 
Northern, 40, 73, 290, 363, 367, 459,. 
460, 657, 658. 
Wellington, 91, 235, 408, 608, 650. 
Westland, 69, 98, 99, 411, 464, S02. 


Canterbury, 613. 
Otago, 482, 865. 


NEW ZEHALAND. 


DEPARTMENT OF LABOUR. 


Decisions under the Industrial Conciliation 
and Arbitration Asts. 


Parr 1.] WELLINGTON, APRIL, 1908. °°! liVouy 1X, 


TARANAKI INDUSTRIAL DISTRICT. 


(1503.) TARANAKI BUTTER, CREAMERY, AND CHEESE FACTORIES 
EMPLOYEES. — AMENDMENTS RE OVERTIME. — INDUSTRIAL 
AGREEMENT, 1907. 

MEETING OF ARBITRATION COMMITTEE (CLAUSE 17), 16TH JANUARY, 

1908. 

AGREED,— 

That rate of payment for overtime in cheese-factories be time and 
quarter for first week, and time and a half afterwards, computed on 
sixty hours per week, 

That the hourly rate of payment for overtime in butter-factories 
at any time of the year be one-fortieth of the weekly wage for the 
third period so defined in the schedule. 


R. DInGxe, 
ARTHUR Morton, 
Mob. Fo.y, 
On behalf of Employers’ Union. 


G. Mackie, 
H. A. PripEavux, 
RIcHARD BuRKE, 
On behalf of Employees’ Union. 
Witness—T. Harry Penn. 
Witness—James Mackie. 


1908—1—Awards. 


2 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1504.) DUNEDIN AND SUBURBAN GENERAL LABOURERS.—AWARD. 


In' the Court of Arbitration of New Zealand,’ Otago and Southland 
Industrial District.—In the matter of “‘ The Industrial Concilia- 
tion and Arbitration Act, 1905,’ and its amendments; and in the 
matter of an industrial dispute between the Dunedin and Suburban 
General Labourers’ Industrial Union of Workers (hereinafter ~ 
called “the union’’) and the undermentioned persons, firms, and 
companies (hereinafter called “ the employers ”’) :— 


Annard, James, High Street, Dunedin. 

Anderson, F., Neidpath Road, Mornington. 
Anderson, T. J., Gladstone Road, North-east Valley. 
Allen, E. G., Port Chalmers. 

Aitken, James, Mosgiel. 

Aitken, Thomas, Mosgiel. 

Aburn and Sons, Cumberland Street, Dunedin. 
Aburn, 8. 8., Great King Street, Dunedin. 
Anderson Bros., Moray Place, Dunedin. 

Anderson, A. T., Leith Street, Dunedin. 

Bain, G. T., John Street, Roslyn. 

Beck, H. T., Cumberland Street, Dunedin. 

Begg, T., Anderson’s Bay. 

Burk, A. and J., Great King Street, Dunedin. 
Burt, A. and T., Stuart Street, Dunedin. 

Bauchop, R., and Co., Beach Street, Port Chalmers. 
Borlase, W., Sawyer’s Bay. 

Bain, Alex., Russell Street, Dunedin. 

Bennett, T., and Sons, Maclaggan Street, Dunedin. 
Blaikie, J., York Place, Dunedin. 

Brocklebank, W., Buccleuch Street, North-east Valley. 
Campbell, P., Dundas Street, Dunedin. 

Campbell, O., Gladstone Road, North-east Valley. 
Calder, G., Main Road, North-east Valley. 
Christie, J. and T., George Street, Dunedin. 
Crawford and Watson, Castle Street, Dunedin. 
Clarke, E. T., Mornington. : 

Calder, Hugh, Royal Terrace, Caversham. 
Callender, James, Mosgiel. 

Clark, George, Princes Street, Dunedin. 

Craven and Peterson, George Street, Dunedin. 
Crawford, James, Canning Street, Mornington. 
Casey, James, Leith Avenue, Dunedin. 

Dow, Robert, Cargill Street, Dunedin. 

Dunedin Drainage and Sewerage Board. 


Dunedin City Corporation. 

Dunford, W., High Street, Dunedin. 

Drake, 8. G., King Edward Street, North-east Valley. 
Drake, E., Kelvin Road, North-east Valley. 
Duncan, C. H., Grove Street, St. Kilda. 

Dick, John, Duncan Street, South Dunedin. 
Duncan, R. W., Eden Street, Dunedin. 
Duncan, W., Eden Street, Dunedin. 

. Ellis, Charles, Melville Street, Dunedin. 

Ellis, John, Grosvenor Street, Kensington. 
Forsyth, David, Elm Row, Dunedin. 

Ferry, A., Clyde Street, Roslyn. 

Flemington, Robert, King Street, Roslyn. 
France, George, Manor Place, Dunedin. 

Foster and George, Filleul Street, Dunedin. 
Green Island Borough Corporation. 

Greig, Mitchell, and Co., Bond Street, Dunedin, 
Geddes, James, Green Island. 
Gilbert, Thomas, Mosgiel. 

Geddes, William, Green Island. 

Gourlay, Hugh, Crosbie Street, Mornington. 
Greaves, George, Cumberland Street, Dunedin. 
Guthrie, Robert, Maitland Street, Dunedin. 
Gough, James, Green Island. 

Henderson, William, Great King Street, Dunedin. 
Howorth, T. W., St. Anne’s Road, Roslyn. 
Hodges, G., Hillside Road, South Dunedin. - 
Henderson, R., Anderson’s Bay. 

Hickman, H., Belleknowes, Mornington. 

Hill, James, Kaikorai Valley, Roslyn. 

Johnston, Allan, Liverpool Street, Dunedin. 
Jones, J. J., Macandrew Road, South Dunedin. 
Johnston, Robert, Mornington. 

Jefis, A., Moray Place, Dunedin. 

Joyce, J. 8., Argyll Street, Mornington. 

King, William, Gladstone Road, North-east Valley. 
Knowles, W. S., High Street, Roslyn. 

Kennedy, James, Cutten Street, South Dunedin. 
Leeder, W. R., George Street, Dunedin. 

Lunn, J., Liverpool Street, Dunedin. 

Lockhart, J., Hope Road, North-east Valley. 
Lawton, Robert, Frances Street, Roslyn. 
Lawrence, R. W., Kilgour Street, Roslyn. 
Lawrence, G., Great King Street, Dunedin. 
Lyders, F. W., Queen Street, Dunedin. 

Lyders, H., Princes Street, Dunedin. 
Lambourne, Thomas, Belleknowes, Mornington. 
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Maori Hill Borough Corporation. 

Mornington Borough Corporation. 

Mosgiel Borough Corporation. 

Milnes, J., Cumberland Street, Dunedin. 
Mathison, G. and W., High Street, Dunedin. 
Moffatt, J ames, Rattray Street, Dunedin. 
Milburn Lime and Cement Company, Crawford Stent, Dunedin. 
Meade, C., St. Kilda. 

Morrison, George, Patrick Street, Mornington. 
Marrett, Alfred, Walter Street, Mornington. 
Morley, S., William Street, Mornington. 
Manning, Joseph, George Street, Port Chalmers. 
Mustard, Robert, Bellevue, Roslyn. 

Martin, Robert, City Road, Roslyn. 

Mant, George, Clyde Street, Roslyn. 

Miller, Alexander, High Street, Roslyn. 
Milnes, J. T., Cumberland Street, Dunedin. 
Meade. W., Hillside Road. South Dunedin. 
McKewen, E., Cumberland Street, Dunedin. 
McGill and Sons, Moray Place, Dunedin 
McIntyre, D., Edwin Street, Caversham. 
McFarlane, —, Musselburgh, St. Kilda. 
McLeod, W. R., North-east Valley. 

McMillan, —, Cumberland Street, Dunedin. - 
North-east Valley Borough Corporation. 
Noyes Bros., Dunedin. 

Preen, G. J., Clyde Street, Dunedin. 

Port Chalmers Borough Corporation. 

Peebles, James, Ascotvale, North-east Valley. 
Ritchie, Robert, Albany Street, Dunedin. 
Rainton, Charles, Filleul Street, Dunedin. 
Rockyside Brickworks, Caversham. 

Ross and Co., George Street, Dunedin. 
Rhodes, W., Glen Road, Mornington. — 
Reekie, J. A., Anderson’s Bay. 

St. Kilda Borough Corporation. 

Shiel, C. and W., Forbury Road, Caversham. 
Stevenson! M., V ogel Street, Dunedin. 

Scott, — , Rattray Street, Dunedin. 

Smith, Ht ah , Mornington. 

Short, Thomas, North-east Valley. 

Searle, George, High Street, Roslyn. 

Smart, George, Rutherglen, Roslyn. 

Styles, George, Sawyer’s Bay. 

Smith, W., Mosgiel. 

Sandilands: R., Queen’s Drive, St. Kilda. 
Scott, 8. A, Gladstone Road, Mornington. 
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Simpson, G., and Co., Police Street, Dunedin. 

Small, James, Albany Street, Dunedin. 

Torrance, R. C., Moray Place, Dunedin. 

Thomson, William, St. Andrew Street, Dunedin. 

Thomson, J. B., Moray Place, Dunedin. 

Thorne, C. J., Marion Street, Caversham. 

Vickery, B., St. Kilda. 

Woods, D. W., Albany Street, Dunedin. 

West Harbour Borough Corporation. 

Whittacker, J. C., Caversham. 

Waghorn, D., Rutherford Street, West Harbour. 

Watson and Mollison, Great King Street, Dunedin. 

White, J., Great King Street, Dunedin. 

White, J. E., Castle Street, Dunedin. 

Wilkinson, Charles, Athol Place, Dunedin. 

The Dunedin Builders and Contractors’ Industrial Union¥ of 
Employers. : 

The Dunedin and Suburban General Carriers and Coal Mer- 
chants’ Industrial Union of Employers. 

The Master Plumbers’ Association of Otago. 

Bateman, E., drainer, North-east Valley. 

Botting, R. P., butcher, South Dunedin. 

Barningham and Co., George Street, Dunedin. 

Brinsley and Co., ironworkers, &c., Dunedin. 

Bergamini and Reid, stone-masons, &c., Dunedin. 

Blair, W., contractor, South Dunedin. 

Cooper, A. J., builder, Belleknowes. 

Choo Quee, carpenter, South Dunedin. 

Cranefield, R., builder, South Dunedin. 

Drake, 8., and Sons, builders, North-east Valley. 

Faulkner, J. and W., iron and concrete workers. 

Fitzpatrick, P., carter, South Dunedin. 

Findlay, A., and Co., plumbers, Dunedin. 

Farrell, A., contractor, Clyde Street. 

Fea, D. M., auctioneer, Rattray Street. 

Geary, —, carpenter, Beta Street, Roslyn. 

Gillies, J., undertaker, &c., Dunedin. 

Geddes and Williamson, Bridge Street, Caversham Rise. 

Holmes, E., drainer, Dunedin. 

Haynes, D., draper, Princes Street. 

Horner, W., carter, South Dunedin. 

Hewton, J. O., Princes Street South, Dunedin. 

Kane, R., carter, South Dunedin. 

Lodge, W., carpenter, Kaikorai. 

Levido, A., builder, Ravensbourne. 

Luttrell and Scott, Dock, Port Chalmers. 

Lowrie, G., carpenter, Woodhaugh. 
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Mitchell, A., builder, Pacific Street, Roslyn. 

Meikle, R., builder, Dunedin. 

Manly, A., asphalter and drainer, St. David Street, Dunedin.@ 
Manley, W. B., asphalter, &c., Dunedin. 

Mooney, A., c/o White and Co,, Dunedin. 

Murdoch and Co., timber-merchants, Dunedin. 

Mitchell, C., plasterer, South Dunedin. 

Maitland, W., contractor, late Dunedin Corporation.| » 
Miller, A., builder, Roslyn. 

Miller, James, builder, Roslyn. 

Matheson Bros., builders, South Dunedin. 

Mortimer, F. W., builder, Normanby Street, St. Kilda. 
Morgan, G. . asphalter, Harbour Terrace. 

Mantell, John Thomas, Castle Street. 

McFarlane, A., builder, Musselburgh. 

McDonald, J. F., c/o Stokes and Sons. 

McDonald, N., carpenter, North-east Valley. 

McDonald, J., carpenter, North-east Valley. 

McNeil and Williams, drainers, South Dunediz — 

McDonald, A., carter, South Dumedin. 

McKenzie, P., Russell Street, Dunedin. 

McKenzie, J., drainer, St. Kilda. 

Newman, W., plasterer, Leith Street, Dunedin. 

Neill, G., builder, Musselburgh. eo 

Nees, H. F., and Co., King Street, Dunedin. 

Once De oes South Dunedin. 

Pryde, J., carter, South Dunedin. 

Palmer, James, and Son, quarrymen, Logan’s Point. 

Page, J. Le, carter, South Dunedin. 

Philp, Ed. and William, plasterers, Howard Street. 

Philp, E., jun., plasterer, Gladstone Street, City. 

Page, William, carpenter, South Dunedin. 

Proctor, James, carpenter, Tay Street, Roslyn. 

Reid and Gray, manufacturers, &c., Princes Street. 

Ross and Glendining, merchants, &c., High Street. ‘ 
Roslyn Borough Council. . Pre 
Stokes, E., and Sons, tailors, Dunedin. 
Speight and Co.. brewers, Dunedin. 
Shacklock and Co:, ironworkers, &c., City. 
Sinclair, A., contractor, late Corporation. 
Thomson, Bridger, and Co., City. 

Wren, James, painter, Princes Street. 
Wilson, James, builder, Mornington. 
Wallace, A., carpenter, Mornington. 
Wedderspoon, A., Mosgiel. 

Walquest, J., asphalter, South Dunedin. 
Wilson, A., builder, Kaikorai. 
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Wood, Amos, bricklayer, Dunedin. 

White and Co.. rabbit-skin merchants, &c., Princes Street, 
Dunedin. 

Watson, W., plasterer, Dunedin. 

Wilkinson, E., carpenter, Kaikorai. 

Washer, A., plasterer and auctioneer, Roslyn. 

The Burnside Hydraulic Lime and Cement Company, Burnside. 

Fibbes and Clyma, Cargill Road, Dunedin. 

Hammond and Cursey, Dunedin. 

Mills, R., and Co., Driver’s Road, Maori Hill. 

McDermid, G., Sawyer’s Bay. 

Reid, H., Main Road, Kaikorai. 

Richardson and Shaw, Cargill Street, St. Kilda. 


Tue, Court of Arbitration of New Zealand (hereinafter called “ the 
Court’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly appointed, 
and having also heard the witnesses called and examined and cross- 
examined by and on behalf of the said parties respectively, doth 
hereby order and award :— 

*/That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award ; and, 
further, that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, and perform 
every matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and per- 
formed, and shall not do anything in contravention of this award or 
of the said terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, con- 
ditions, and provisions set out in the schedule hereto shall constitute 
a breach of this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 
17th day of February, 1908, and shall continue in force until the Ist 
day of December, 1909. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 11th day of February, 1908. 

W. A. Sm, Judge. 
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SCHEDULE. 
Wages. 


1. (a.) All labourers engaged at pick-and-shovel work other than 
those working in connection with building operations shail be paid 
not less than ls. per hour. 

(b.) All labourers employed on any other unskilled work shall be 
paid not less than 103d. per hour. 

(c.) Sanitary work and street-cleaning and the cleaning of channels 
(but not ditches) not involving work of construction is not within the 
award. In case any question arises as to whether the work of an em- 
ployer is or is not within this exemption, it shall be decided by the 
Chairman of the Conciliation Board. 

(d.) In the case of the City Council each ward-yard is to be taken 
as the employer’s premises, and in the case of other local bodies the 
starting-point is the borough yard or Board’s yard. 


Provisions of Former Award incorporated. 


2. This award is to be construed as supplementary to the award 
made on the 9th day of November, 1906, in the industrial dispute 
between the union and James Annand and other employers, and all 
the provisions of the said award except those contained in clauses 3 
and 12 thereof shall be deemed to be incorporated herein and to form 
part of this award. 


Term of Award. 


3. This award shall come into force on the 17th day of February, 
1908, and shall continue in force until the Ist day of December, 1909. 


In witness whereof the seal of the Court of Arbitration hath hereunto 
been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 11th day of February, 1908. 

W. A. Sim, Judge. 


(1505.) OTAGO AND SOUTHLAND CHEMICAL [MANURE WORKERS.— 
AWARD. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District—In the matter of “ The Industrial Conciliation 
and Arbitration Act, 1905,” and its amendments; and in the 
matter of an industrial dispute between the Chemical Manure 
Workers’ Industrial Union of Workers (hereinafter called ‘‘ the 
union’) and the undermentioned persons, firms, and companies 
(hereinafter called “‘ the employers ’’) :— 


Kempthorne, Prosser, and Co.’s New ee Drug Company 
(Limited), Dunedin. 


Christchurch Meat Company (Limited), Burnside. 

Dalgety and_Co. (Limited), Dunedin. 

Nimmo and Blair, Dunedin. 

New Zealand Loan and Mercantile Company (Limited), Dunedin. 
National Mortgage and Agency Company (Limited), Dunedin. 
Wright, Stephenson, and Co. (Limited), Dunedin. 


Tue Court of Arbitration of New Zealand (hereinafter called “ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly appointed, 
and having also heard the witnesses called and examined and cross- 
examined by and on behalf of the said parties respectively, doth 
hereby order and award :— 

That, as between the union and the members thereof and the em- 
ployers and each and every of them, the terms, conditions, and pro- 
visions set out in the schedule hereto and of this award shall be binding 
upon the union and upon every member thereof and upon the em- 
ployers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, and 
provisions respectively required to be done, observed, and performed, 
and shall not do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and provisions 
set out in the schedule hereto shall constitute a breach of this award, 
and that the sum of £100 shall be the maximum penalty payable by 
any party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 17th day of February, 
1908, and shall continue in force until the Ist day of June, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 
hand, this 12th day of Februarv, 1908. 

W. A. Sim, Judge. 
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SCHEDULE. 
Hours of Work. 

1. The week’s work shall consist of forty-eight hours, of which 
eight hours and forty minutes may be worked on each of the first 
five working-days, and four hours and forty minutes on Saturday. 
One hour shall be allowed for dinner. Where continuous shifts are - 
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worked each shift shall consist of eight hours, including crib-time 
(crib-time not to be more than fifteen minutes), Where an extra 
shift is worked, such as a night-shift, the same shall consist offmine 
hours, including one hour for a meal, the time of starting work to be 
fixed for the convenience of the business. 


Wages. 


2. The wages paid to workers employed in and about chemical- 
manure works shall be at the rate of not less than 1l1jd. per hour. 
The wages shall be paid weekly or fortnightly. 


Overtime. 


3. All time worked beyond the hours hereinbefore mentioned shall 
be considered overtime, and shall be paid for at the rate of time and a 
quarter for the first three hours, and thereafter at the rate of time and 
a half. Double time shall be paid for work done on Sundays, Good 
Friday, and Christmas Day; on all other holidays the overtime-rate 
shall be time and a quarter for the first three hours, and time and a half 
afterwards. This clause shall not apply to men on continuous shifts 
till more than eight hours have been worked. 


Holidays. 


4, The following shall be the recognised holidays: New Year’s 
Day, 2nd January, Anniversary Day, Good Friday, Easter Monday, 
Labour Day, the King’s Birthday, Christmas Day, and Boxing Day. 
Employees shall not be entitled to payment in respect of holidays 
unless they shall work on such holidays. 


Employment of Youths. 


5. Employers may employ youths at not less than the following 
rates of wages: that is to say, during the first year, £1 per week ; 
during the second year, £1 10s. per week ; and thereafter the minimum 
prescribed by this award. The number of youths shall not exceed 
one to each three or fraction of first three adult workers. 


Under-rate Workers. 


6. (a.) Any worker who considers himself incapable of earning the 
minimum wage fixed by this award may be paid such lower wage as 
may from time to time be fixed on the application of the worker after 
due notice to the union by the Chairman of the Conciliation Board 
or such other person as the Court may from time to time appoint for 
that purpose, and such Chairman or person in so fixing such wage shall 
have regard to the worker’s capability, his past earnings, and such 
other circumstances as such Chairman or person may think fit to cone 
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sider after hearing such evidence and argument as the Union and such 
worker shall offer, and upon granting such a permit such Chairman or 
person shall forward notice thereof to the Inspector of Factories. 

(6.) Such permit shall be for such period not exceeding six months 
as such Chairman or other person shall determine, and after the ex- 
piration of such period shall continue in force until fourteen days’ 
notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed 
by this clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed 
for such longer period as such chairman or other person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon such 
wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the Inspector 
of Factories of every agreement made with a worker pursuant hereto. 

(e.) It shall be the duty of an employer before employing a worker 
at such lower wage to examine the permit or agreement by which such 
wage is fixed. 


Preference. 


7. If and so long as the rules of the union shall permit any. person 
who is of good character and sober habits to become a member of the 
union upon payment of an entrance fee not exceedng 5s., and of sub- 
sequent contributions not exceeding 6d. (whether payable weekly or 
otherwise) per week upon a written application of the person so desiring 
to join the union without ballot or other election, then and in such 
case and thereafter the employer shall employ members of the union 
in preference to non-members, provided that there are members of 
the union known to them equally qualified with non-members to 
perform the particular work required to be done, and ready and willing 
to undertake it without undue delay. This clause chall not interfere 
with engagements legally subsisting between employers and non- 
unionists at the date of this award, and any employer may continue 
to employ any worker then legally employed by him as heretofore, 
although such worker may not be a member of the union. | 

8. No employer shall discriminate against members of the union, 
nor in the engagement or dismissal of his hands, or in the conduct of 
his business do anything for the purpose of injuring the union whether 
directly or indirectly. 

9 When members of the unisn and non-members are employed 
together there shall be no distinction between them, and both shal) 
work together in harmony, and shall receive equal pay for equal work. 


Matters not provided for. 


10. Any matter not provided for in this award shall be arranged 
between the management and the executive of the union, and in the 
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event of their being unable to agree the matter shall be referred to;the 
Chairman of the Conciliation Board, whose decision shall be final. 


Scope of Award. 


11. This award shall apply only to employers carrying on business 
within a radius of ten miles from the Chief Post-office in the City of 
Dunedin. 


Term of Award. 


12. This award shall come into force on the 17th day of February, 
1908, and shall continue in force until the Ist day of June, 19104 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 12th day of February, 1908. 

W. A. Sm, Judge. 


MEMORANDUM. 

The terms of this award were agreed on by the parties at the hearing, 
except the clause relating to wages. In view of the wages fixed by 
the Auckland award Book of Awards, Vol. vii, p. 440), and by the 
North Canterbury Award (Vol. viu, p. 663), the Court did not feel 
justified in making the minimum more than 114d. per hour. 


W. A. Sim, Judge. 


(1506.) OTAGO TYPOGRAPHERS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District—In the matter of “ The Industrial Concilia- 
tion and Arbitration Act, 1905,” and its amendments; and in the 
matter of an industrial dispute between the Otago Typographical 
Industrial Union of Workers (hereinafter called “the union ’’) 
and the undermentioned persons, firms, and companies (herein- 
after called “ the employers ”’) :— 


Otago Daily Times and Witness Company (Limited), 2 Dowl- 
ing Street, Dunedin. 

Evening Star Company (Limited), 25 Bond Street, Dunedin. 

Stone, Son, and Co. (Limited), 31 Crawford Street, Dunedin. 

Oamaru Mail, Tyne Street, Oamaru. 

Ferguson and Mitchell, 76 Princes Street, Dunedin. 

New Zealand Tablet Printing and Publishing Company, 6 Octa- 
gon, Dunedin. 

Weekly Budget, Bath Street, Dunedin. 

North Otago Times, Thames Street, Oamaru. 

Tavert Advocate (J. P. Walls, proprietor), Mosgiel. 
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Bruce Herald (James Christie, manager), Milton. 

Milton Mirror (Charles L. Grant, proprietor), Milton. 

Clutha Leader (D. T. Fleming, manager), Balclutha. 

Free Press (Algie Bros., proprietors), Balclutha. 

Tapanui Courier (Quin and Rodger, proprietors), Tapanui. 

Lake Wakatipu Mail (W. D. Warren, manager), Queenstown. 

Lake Country Press (Phillip de la Perrelle, proprietor), Arrow. 
town. 

Cromwell Argus (Jos. Goodger, proprietor), Cromwell. 

Dunstan Times (Stevens Bros., proprietors), Clyde. 

Alexandra Herald (T. H. Cahill, proprietor), Alexandra. 

Mount Ida Chronicle (Wilson and Reed, proprietors), Naseby. 

Mount Benger Mail (William Jack, proprietor), Roxburgh. 

Tuapeka Times News Company (Limited) (John Norrie, man- 
ager), Lawrence. 

Palmerston and Waikouaiti Times (D. Macleod, proprietor), 
Palmerston. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘ the 
Court’), having taken into consideration the matter of the above- 
mentioned dispute, and the agreement arrived at by the parties and in 
order to give effect to the application of all the parties that the terms 
and conditions thereof should be embodied in this award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon the 
employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employers and 
each and every of them shall respectively do, observe, and perform 
every matter and thing by this award and by the said terms, condi- 
tions, and provisions respectively required to be done, observed, and 
performed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, condi- 
tions, and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 
17th day of February, 1908, and shall continue in force until the 
31st day of December, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 
hand, this 14th day of February, 1908. 

W. A. Sm, Judge. 
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SCHEDULE. 
LInnotype Machines. 


1. Time and piece work shall be recognised in the working of the 
typesetting-machines. 

2. The cast-up shall be by en quads. 

3. Any operator or apprentice required to work on Christmas 
Day, New Year’s Day, or Good Friday shall be paid double rates. 
Any operator or apprentice required to work on Labour Day shall be 
paid rate and a half, but when these holidays are given to operators 
no payment of wages shall be made for them. In the case of a 
morning paper the evening preceding each of the above holidays to 
be reckoned the holiday. By mutual arrangement between the majo- 
rity of a companionship and the employer the evening of any of the 
above-mentioned days may be observed as the holiday. In cases 
where the weekly half-holiday is given, the full forty-two hours shall be 
made up as may be arranged between employer and employee; such 
extra time not to exceed three-quarters of an hour each day, except 
on one day in the week, when an extra hour may be worked, after 
which overtime rates shall be paid. Also, in cases where an employer 
and employee desire to work the forty-two hours in five days they shall 
be empowered to so arrange. 

4, The day’s work for efficient operators to consist of not more 
than seven hours, at not less than £3 10s. per week for day operators 
and not less than £3 16s,.for night operators. By time: ls. 8d. per 
hour for day operators; Is. 10d. per hour for night operators. Over- 
time, except as mentioned in paragraph 3 hereof, to be one-third extra. 
Piece work: Per 1 ,000—With all fat (with respect to advertisements 
as provided for by clauses 30 and 31 and otherwise as provided for in 
this award)—Type up to and including brevier, 3d.; bourgeois, 34d. ; 
long primer, 34d.: without fat—34d., all type. Operators to be 
allowed to use thick space-bands for minion and larger type. 

5. Each piece operator shall keep a daily tally of the = he 
works. 

6. Bulk hand and correctors empioyed¥on morning or evening 
papers shall be paid not less than £3 5s. for day-work and £3 10s. for 
night-work. Second stone hands £3 10s. for day-work and £3 15s. 
for night-work. Any bulk hand casually employed -at night-work 
to be paid 1s. 9d. per hour. The week’s work to consist of forty-two 
hours. Overtime one-third extra. Holidays as per clause 3. 

7. All headings (whether cast on bar or otherwise), leads, whites, 
and rules to be put in by time hands and charged by operators. When 
leads are cast on bar, operators to charge additional depth. 

8. When two-line matrices are dropped in, they shall be charged 
one line for every two. 

9. No operator shall be deemed efficient unless he shall have 
attained a speed of 4,000 ens an hour in three months, 5,000 in six 
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months, 6,000 in eight months, 7,000 in’ fifteen months. If he shall 
have attained the speed of 7,000 before the fifteen months, he shall 
then be deemed an efficient operator. The matter to be solid, and the 
average to be based on minion matrices. The test of the operator’s 
efficiency to be his ability to set any of the above numbers at the 
period stated as tests for a full day on fair copy, and to approximately 
maintain these averages. Speed shall not be held to constitute the 
sole basis of efficiency. 

10. That in all offices where composing machines of any description 
are introduced or are in use advantageous portions of articles not to 
be selected for time as against piece hands, and copy generally, whether 
advertisements or news matter, to go out in fair proportions. 

11. Permanent efficient operators to be guaranteed thirty-hours 
weekly. 

12. No member of the union shall accept bonuses f6r work done on 
typesetting-machines. 

13. No apprentice shall be employed on a machine until he has 
had eighteen months’ instruction in the work of a compositor. There- 
after his apprenticeship shall continue until he has served a term of 
six years at the case and machine combined. Provided that on the 
transference of an apprentice from case to machine there shall be a 
probationary period of six months, at the close of which it shall be 
optional with either employer or apprentice to carry out the apprentice- 
ship period on the machine; and in the event of it being decided by 
either party not to do so, then the apprentice to complete his term 
at the case. When an employer is unable to complete his engage- 
ment with an apprentice from any cause, the apprentice may complete 
his service with another master. The following wages shall be paid 
to apprentices during their machine period: Sixth year, £1 15s.; fifth 
year, £1 10s.; fourth year, £1 2s. 6d.; third year, 17s. 6d.; second 
year, 15s. One apprentice shall be allowed to the first five or fraction 
of five efficient operators permanently employed ; two to nine; three 
to fourteen; four to nineteen; five to twenty-four. No more than 
five apprentices to be allowed in any office. Operators shall be counted 
on the basis of not more than two shifts in any one office. 

14. Probationers’ wages shall be as follow: Day-work, £2310s.3for 
a week of forty-two hours; night-work, £2 16s. for a week of forty- 
two hours. On a probationer attaining 4,000 ens he shall be paid at 
the rate of £3 for day-work and £3 6s. for night-work. Overtime at 
6d. per hour extra shall be paid for any time over eight hours worked 
by the probationer on any day or night, or over forty-two hours for 
the week. Probationers, when employed by the hour, shall be paid 
ls. 6d. for day-work and Is. 9d. for night-work. 

15. No member shall accept work on composing-machines on terms 
under which he is called upon to produce a fixed amount of composi- 
tion, provided that this shall not in any way’ apply to the minimum 
of efficiency. | 
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16. Matter of and above four lines composed in other than ordinary 
English—e.g., dialects—to be charged one-half extra and foreign 
languages double for each line. 

17. Run-on matter, consisting of names and figures, abbreviations, 
&c., such as prize- lists, balance-sheets, market and wool sale quota- 
tions, and matter of a similarly disadvantageous character, to be 
charged one-third extra. Matter indented nine or more ems to be 

charged one-half extra. 
18. One line extra to be charged for each word of small caps, italics, 
or clarendon, except in the case of double-matrix machines, when 
lines necessitating the use of the adjustable platform shall be charged 
double. One line for each four or less number of outside sorts put in 
by hand. 

19. Tabular matter to be set at time rates. 

20. Matter requiring two lines to complete one measure (not being 
tabular matter) to be charged one-third extra; three lines, one-half ; 
four, double. 

21. Operators not to be called off piecework to compose “ fat ” 
matter on “ time.” 

22. All stoppages for repairs, changes of machine from one size 
to another, altering gauge, waiting for copy, &c., to be charged at the 
prescribed time rates, provided that no time under five minutes in any 
one day or night shall be charged for, and that if the time be over 
five minutes and under a quarter of an hour the full quarter of an 
hour shall be allowed. All minutes to be accumulative. 

23. Matter having to be transposed by the operator—z.e., that 
which is not set in the order in which it appears in copy—shall for this 
transposition alone be charged one third extra; or the “ house ”’ shall 
have the option of having the matter set on “ time.” 

24. Alterations from copy as enumerated below shall be circled 
by the reader and corrected by the “ house”: A change in the spell- 
ing of proper names, words from foreign languages, &c.; a change 
from copy not provided for by any style of the office, nor by written 
instructions given to the operator when the copy is given out; a 
change in the division or spelling of words not in accordance with the 
dictionary given by the office as a guide, and not provided for above. 

25. The “house” shall provide each operator with a style-card 
if requested to do so. 

326. Bad copy (manuscript or other) shall carry an extra charge of 
one-third. Copy not properly subedited to rank as bad copy. The 
overseer shall adjudicate on bad copy. 

27. All first proof and revised corrections (marks left undone in 
the first proof) to be done by the operator and put in by the house ; 
all machine errors and house marks to be charged double if not over 
three consecutive lines. 

28. Matrices coming down wrong channel, repeated transposition, 
of matrices, repected missing of matrices, matrices repeating of their 
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own accord, space-bands transposing, and sunken letters shall consti- 
tute machine errors. ) 

29. In the event of a magazine being changed and proofs having 
to be corrected at another machine, two lines to be charged for every 
line done by the corrector, and one line of minion docked by the house 
against the original composer. 

30. Standing advertisements are the property of the employer 
until they are given out for “dis.” Alterations in standing advertise- 
ments shall be charged as two lines for every line altered. Where 
such alterations affect more than one-third the length of the advertise- 
ment if under 6in., or one-half if above 6 in., the whole to be given 
out as original copy. All alterations to advertisements shall be made 
by the piece hands, time hands, or apprentices; the latter not to be 
employed at night. All extensions to standing advertisements to be 
done and charged by the operator. 

31. All advertisements shall be set by:the piece-hands, time-hands, 
or apprentices ; the latter not to be employed at night. 

32. Minimum lines for a “take”: Morning papers—40 up to 
2 a.m., 25 between 2 and 3 p.m., 12 until hour of going to press ; 
evening papers—40 up to one hour of first edition, then 25 up to within 
half-hour of last edition, and 12 during last half-hour ; weekly papers— 
50, day of publication 25. 

33. One farthing extra for every pica shall be charged on all 
measures be'ow 12 ems. pica. | 

34. No operator shall be asked to do engineer’s or labourer’s work, 
but shall assist in changing magazines when required and keep his 
metal-pot supplied The metal-pot shall be under the control of the 
mechanist in charge of the machines, and he shall be responsible for 
the temperature of the metal in the pots. 

35. The machines shall be cleaned by the “ house.” 

36. The fixing of rates for machines other than linotypes shall be 
mutually arranged between the employers and the Otago Typo- 
graphical Union of Workers. Failing an agreement, the dispute shall 
be referred to the Arbitration Court. 

37. In the event of matrices in any magazines falling short, maga- 
zines shall have an equal distribution of the stock of matrices in the 
office. 

38. In case of a dispute over the interpretation of any of the fore- 
going clauses, or any difference of opinion on matters not therein 
dealt with, the point at issue shall (if either party so desire) be referred 
to a committee consisting of two representatives of the union (to be 
appointed within twenty-four hours of the service on the Secretary or 
president of the union of a notice in writing by the employer calling 
for such appointment) and a like number of representatives on behalf 
of the other party or parties interested (to be appointed within twenty- 
four hours of the service on such party or parties of a notice in writing 


by the secretary or president of the union calling for such appointment), 
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and of a chairman to be chosen by all the representatives so appointed. 
Such chairman shall have a casting-vote only. Any matter referred 
to such committee shall be decided by the majority of the votes of the 
members of the committee, or in case of equality of votes by the casting- 
vote of the chairman. If such committee shall fail to appoint a 
chairman and give a decision on any matter referred to it within 
ten days from the time of the service of the last of such notices on the 
secretary or president of the union on the one hand, or the other party 
to be affected on the other, then either party shall be at liberty to 
deal with such matter as if the clause had not been inserted herein. 
If such committee shall within the said period of ten days give its 
decision on such matter, then such decision shall be final and con- 
clusive as between the union and every member thereof on the one 
hand and any employer who appointed representatives on such com- 
mittee on the other. 
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Monotype Machines. 


39. The day’s work for efficient monotype-keyboard operators to 
consist of not more than seven hours, at not less than £3 10s. per week 
for day operators, and not less than £3 16s. for night operators. Over- 
time, one-third extra. On a monotype probationer attaining a speed of 
6,000 ens per hour of uncorrected matter, as taken from the caster, he 
shall be deemed an efficient operator. Probationers’ wages shall be: 
Day-work, £2 10s. for a week of forty-two hours ; night-work, £2 16s. 
for a week of forty-two hours. On a probationer attaining 3,500 ens. 
he shall be paid at the rate of £3 for day-work and £3 6s. for night-work. 
Overtime, one-third extra. 

40. When two operators are employed on the one keyboard the 
hours shall be forty-eight per week, so long as not more than twenty- 
four hours are worked by each operator. If more than twenty-four 
hours are so worked the excess hours shall be paid at the rate of 1s. 8d. 
per hour up to forty-two hours, but any time over eight hours and a half 
in any one day shall be charged at overtime rates. 

41. An employer working one or more of these machines may 
arrange with the union for a piece-work rate for his workers. 

42. The conditions of labour and other general conditions expressed 
in the award with reference to linotype machines shall apply to workers 
on monotype machines. 3 


Monoline Machines. 


43. The day’s work for efficient monoline operators to consist of 
not more than seven hours, at not less than £3 6s. per week for day 
operators, and not less than £3 12s. for night operators. Overtime, 
one-third extra. On a monoline probationer attaining a speed of 
4,500 ens per hour he shall be deemed an efficient operator, except in 
so far as Oamaru is concerned, where the efficiency rate shall be 
5,000 ens, based on a multiple of thirty-eight for brevier and forty-two 
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for minion. Probationers’ wages shall be: Day-work, £2 10s. for a 
week of forty-two hours; night-work, £2 16s. for a week of forty-two 
hours. On a probationer attaining 3,000 ens he shall be paid at the 
rate of £3 for day-work and £3 6s. for night-work. Overtime, one-third 
extra. 

44. An employer working one or more of these machines may 
arrange with the union for a piecework rate for his workers. 

45. The conditions of labour and other general conditions ex- 
pressed in the award with reference to linotype machines shall apply 
to workers on monoline machines. 


Other Machines. 


46. The rates for machines other than those herein mentioned 
shall be based on an average which shall give wages corresponding to 
those derived from the linotypes. 

47. Any journeyman who considers himself not capable of earning 
the wage hereinbefore prescribed may be paid such less wage as may 
from time to time be agreed upon in writing between any employer and 
the president or secretary of the union, and in default of such agree- 
ment within twenty-four hours after such journeyman has applied 
in writing to the secretary of the union, stating his desire that such 
wage shall be so agreed upon, as shall be fixed in writing by the Chair- 
man of the Conciliation Board for the industrial district upon the 
application of such journeyman, after twenty-four hours’ notice in 
writing to the secretary of the union, who shall (if desired by him) be 
heard by such Chairman on such application. Any journeyman whose 
wage has been so fixed may work and may be employed by any em- 
ployer for such less wage for the period of six calendar months thereafter, 
and after the expiration of the said period of six calendar months uniil 
fourteen days’ notice in writing shall have been given to him by the 
secretary of the union requiring his wages to be again fixed in manner 
prescribed by this clause. 

48. If and so long as the rules of the union shall permit any person 
now employed in the trade in this industrial district and any person 
who may hereafter reside in this industrial district ; and who is a com- 
petent journeyman printer, compositor, or operator, to become a 
member of such union upon payment of an entrance fee not exceeding 
5s., and of subsequené contributions, whether payable weekly or not,. 
not exceeding 6d. per week, upon a written application of the person 
so desiring to join the union without ballot or election, then and in 
such case and thereafter employers shall, when engaging a workman 
employ members of the union in preference to non-members, pro- 
vided that there are members of the union equally qualified with non- 
members to perform the particular work required to be done, and 
ready and willing to undertake it. 

49. When members of the union and non-members are employed 
together there shall be no distinction between members and non- 
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members, and both shall work together in harmony, and shall receive 
equal pay for equal work. 


Country (Machine Operators and Hand Compositors). 


50. The week’s work for compositors shall consist of forty-eight 
hours. The working-hours in each week shall be regulated according 
to the special requirements and circumstances of each employer’s 
business, but no employer shall require any of his hands to work for 
a longer period in any one day of twenty-four hours than thirteen 
hours, exclusive of meal-hours. For this purpose the day shall be cal- 
culated as from. 8 a.m. to 8 a.m. If any employer shall require any 
worker to work a longer period in such day than aforesaid, then such 
employer shall pay for such excess of time so worked on such occasions 
overtime at the rate of time and a third, notwithstanding that in the 
week in which such excess of hours shall have been so worked less than 
a total period of forty-eight hours shall have been worked by such 
worker. 

51. Any journeyman required to work on Sunday, Christmas Day, 
New Year’s Day, or Good Friday shall be paid double rate of pay ; 
and if required to work on Haster Monday, the Birthday of the 
Sovereign, Labour Day, or Anniversary Day shall be paid time and a 
half, but if the granting of any of the last-mentioned four holidays 
interferes with the publication of the paper, it shall be within the right 
of an employer to substitute another day in lieu of the holiday. 

This clause shall not apply to journeymen engaged on a morning 
newspaper customarily published on Monday morning, so far as the 
extra rate of pay for Sunday is prescribed, for work necessarily done on 
Sunday in preparing for the publication on Monday morning of such 
newspaper, but, except as aforesaid, it shall apply to all journeymen. 

52. Overtime shall be one-third extra, and shall be paid (subject 
to the provision in clause 50 hereof) in respect of such time as shall 
be worked in each week over and above the said number of forty-eight 
hours. 

53. The minimum rate of wages for a leading hand shall be £2 10s. 
per week (the definition of “leading hand” to be a journeyman who 
is required to do the principal or greater part of the jobbing work of 
an office); the maT for other journeymen shall be £2 5s. 

(a.) A “ journeyman ”’ shall include and mean compositors over the 
age of twenty-one years, whether engaged on newspaper work or jobbing 
work, but shall not include workers on the monoline or other type- 
setting-machines. 

(b.) The wage is a weekly one, and no deduction shall be made for 
holidays or for time lost in any one week, except for time lost through 
the worker’s own default. ) 

54. Monoline operators shall be paid not less than £3 per week. A 
probationer shall be paid not less than £2 5s. per week until he attains 
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a speed of 4,500 ens per hour. On his attaining that speed he shall 
be deemed an efficient operator. 

55. Simplex-keyboard operators shall be paid not less than £2 15s. 
per week. A probationer shall be paid not less than £2 5s. per week 
until he attains a speed of 4,000 ens per hour. On his attaining that 
speed he shall be deemed an efficient operator. A youth, not necessarily 
an apprentice, may be engaged by an emplover as “spacer” for a 
Simplex operator. 

56. An employer working one or more monoline or Simplex machines 
may arrange with the union for a piecework rate for his workers. 

57. If any employer shall elect to employ in solid typesetting any 
journeyman compositor on piecework he shall pay such compositor at 
the rate of not less than ls. per 1,000 ens. 

58. Employers may, if they elect to do so, indenture as an appren- 
tice any girl or youth desiring to be indentured. 

59. Any employer indenturing an apprentice shall be entitled to 
take him or her for three months on probation, and if at the end of 
such probationary period the apprenticeship is continued, the above- 
mentioned time of three months shall be reckoned as part of the appren- 
ticeship. 

60. The term of apprenticeship shall be six years. 

61. The proportion of apprentices to be taken on after this award 
comes into force shall be as follows: One for the office and one for 
every two journeymen permanently employed. ‘“ Permanently em- 
ployed ” shall mean at least six months’ continuous employment. The 
conditions regarding apprentices on the monoline or other typecasting 
or typesetting machine shall be the same as those contained in the 
linotype part of the award, with the additional provision that no female 
apprentice shall be employed. 

62. Apprentices shall be paid at not less than the following rates : 
For the first year, 5s. per week; second year, 10s. per week; third 
year, 15s. per week; fourth year, £1 per week; fifth year, £1 5s. per 
week; sixth year, £1 10s. per week. 

This provision as to apprentices shall not apply to apprentices 
who are now serving under existing indentures. 

63. If (subject nevertheless to the provisions of the Factories Act) 
any girl or youth, whether apprenticed or not, shall be required to work 
and shall work overtime, he or she shall be paid overtime at the fol- 
lowing rates: If the rate of wages which he or she shall be legally 
receiving shall not exceed 10s. per week, then the rate to be paid for 
overtime shall be 6d. per hour; if the rate of wages which he or she 
_ shall be legally receiving shall be over 10s. per week, such overtime 
shall not be less than 9d. per hour; if the said rate of wages shall be 
such that overtime, calculated at the rate of time and a third, shall 
amount to more than 9d. per hour, then such overtime shall be paid. 
at the rate of time and a third. 
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64. If and so long as the rules of the union shall permit any person 
now employed in the trade in this industrial district and any person 
who may hereafter reside in this industrial district, and who is a com- 
petent journeyman printer, compositor, or operator, to become a mem- 
ber of such union, upon payment of an entrance fee not exceeding 5s., 
and of subsequent contributions (whether payable weekly or not) not 
exceeding 6d. per week, upon a written application of the person so 
desiring to join the union, without ballot or election, then and in such 
case employers shall, when engaging workers, employ members of the 
union in preference to non-members, provided that there are members 
of the union equally qualified with non-members to perform the par- 
ticular work required to be done, and ready and willing to undertake it. 


Scope of Award. 


65. (a.) The provisions contained in clauses 1 to 42 of this award 
shall apply to all employers carrying on business in this industrial 
district. 

(6.) The provisions contained in clauses 43 to 49 of this award shall 
apply only to employers carrying on business in the City of Dunedin 
and the Town of Oamaru and the suburbs thereof respectively. 

(c.) she provisions contained in clauses 50 to 64 of this award shall 
apply only to employers carrying on business in this industrial district 
outside the City of Dunedin and the Town of Oamaru and the suburbs 
thereof respectively. 


Term of Award. 


66. This award shall come into force on the 17th day of February, 
1908, and shall remain in force until the 31st day of December, 1910. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto © 
set his hands, this 14th day of February, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


This award embodies, without alteration, the agreement of the 
parties. It was agreed between the parties that the linotype section 
of the award was to be considered as being in force as from the Ist day 
of January, 1908. 

W. A. Sim, Judge. 
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(1507.) MATAURA PAPER-MILL WORKERS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of “The Industrial Concilia- 
tion and Arbitration Act, 1905,” and its amendments; and in the 
matters of an industrial dispute between the Paper-mill Workers’ 
(Mataura Branch) Industrial Union of Workers (hereinafter called 
“the union ’’) and the New Zealand Paper Mills (Limited) -herein- 
after called “ the employer ”’). 


Tue Court of Arbitration of New Zealand (hereinafter called “the 
Court”), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard the employers or by its repre- 
sentatives duly appointed, and having also heard the witnesses called 
and examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That as between the union and the members thereof and the em- 
ployer, the terms, conditions, and provisions set out in the schedule 
hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employer, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employer shall 
respectively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do any- 
thing in contravention of this award or of the said terms, conditions, 
and provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £100 shall be the maximum penalty payable by any party or 
person in respect thereof. And the Court doth further order that this 
award shall take effect from the 2nd day of March, 1908, and shall 
continue in force until the 3lst day of October, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 
hand, this 21st day of February, 1908. 


W. A. Sim, Judge. 
SCHEDULE. 
Hours of Work. 


1. The hours of work for shiftmen shall be forty-eight hours per 
week, in six shifts of eight hours each, exclusive of the time required 
for getting up steam. 
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The hours of work for all other workers shall be forty-five hours 
per week, exclusive in the case of carters of the time required for 
necessary attendance to horses. The hours of work shall be eight hours 
on the first five days of the week, and five hours on Saturday, and work 
shall cease at 1 p.m. on Saturday. 


Overtume. 


2. All time worked beyond the hours hereinbefore specified shall 
be paid for at the rate of time and a quarter for the first three hours, 
and thereafter at the rate of time and a half. Provided that not less 
than 10s. shall be paid to any worker engaged in cleaning out flues. 


Holidays. 

3. All time worked on Sunday, Christmas Day, or Good Friday 
shal] be paid for at the rate of double time, except time worked in the 
overhaul and repair of machinery, which shall be paid for at the rate 
of time and a half. 

All time worked on any of the following holidays shall be paid for 
at the rate of time and a half: New Year’s Day, Haster Monday, 
Labour Day, and the birthday of the reigning sovereign. 


Rates of Wages. 


4, (a.) The following shall be the minimum wages to be aid to the 
several classes of workers hereinafter specified, that is to say,— 


d. 
Machinemen 2 per hour 
Machinemen’s assistant 84 a 
Beatermen 2 
Beatermen’s assistants 94 i 
Engine-drivers 13 ie 
Firemen 0 i 
Boilermen 103 3 
Choppermen 114 és 


Choppermen’s assistants. 
First glazier 

Second glazier .. 
Cuttermen 

First finisher 


jae 


Second finisher 114 Ke 
Third finisher .. 4 = 
Baler . 104 < 
: Yarden 104 - 
Nightwatchman if 


— 
OoOrcooorooceos 


Man in charge of rag- -shed 
Man in charge of bag-room 
Boy in bag-room 

Carter 


IR 
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(b.) In cases where the employer is at present paying any worker 
more than the minimum wage herein prescribed, the employer shall 
continue to pay such worker the same wage as is now being paid to him. 

(c.) In cases where a weekly wage is prescribed, such wage shall not 
be subject to any deduction save for time lost through the worker’s 
own default. 

(d.) The wage of a carter shall cover attendance to horses on Sundays, 
week-days, and holidays. 


Preference of Employment. 


5. Preference of employment shall be given to members of the 
union if the same are available. When non-members are employed 
there shall be no distinction between members and non-members, 
both shall work together in harmony, work under the same condi- 
tions, and receive equal pay for equal work. 


Odd Labour 


6. In the event of the employer closing down its mill or working 
short time, all odd labour required by the employer shall be distributed 
as evenly as possible among all the workers in the employ of the em- 
ployer who shall be capable of doing the work required to be done. 


Scope of Award. 


7. The provisions of this award shall apply only to workers em- 
ployed in or about the employer’s paper-mill at Mataura. 


Term of Award. 


8. This award shall come into force on the 2nd day of March, 1908, 
and shall continue in force until the 31st day of October, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereunto 
been put and affixed, and the Judge of the said Court hath hereto set his 
hand, this 21st day of February, 1908 

W. A. Sim, Judge. 


MEMORANDUM. 


Clauses 5 and 6 of the foregoing award are taken from the indus- 
trial agreement made in November, 1901 (Book of Awards, Vol. iii, 
p. 656), between the union and the former proprietors of the Mataura 
Fal!s Paper-mill. 

The union asked to have the following provision added to the pre- 
ference clause :— 

“In all cases where a vacancy shall occur in the mill, workers, 
whether they be men, boys, or girls, who are then in the employment 
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of the employer and are qualified, shall be entitled to the first chance 
to fill the vacancy.” 

it appears to have been the practice of the mill to promote workers 
in athis way, but the Court did not think it desirable to deal with this 
in'the award. It recommends the employer to continue the present 
practice on the subject. 


W. A. Sm, Judge. 


(1508.) OTAGO COAL-MINERS (ALEXANDRA COAL-MINING COM- 
PANY)—AWARD, 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of “‘ The Industrial Conciliation 
and Arbitration Act, 1905,’ and its amendments; and in the 
matter of an industrial dispute between the Alexandra Coal-mining 
Company (Limited) Industrial Union of Employers (hereinafter 
called “the employer’) and the Otago Coal-miners’ Industrial 
Union of Workers (hereinafter called “‘ the union ’’). 


THe Court of Arbitration of New Zealand (hereinafter called “ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard the employer by its repre- 
sentatives duly appointed, and having also heard the witnesses called 
and examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employer, the terms, conditions, and provisions set out in the schedule- 
hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employer, and that the said. 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award ; and, 
further, that the union and every member thereof and the employer 
shall respectively do, observe, and perform every matter and thing 
by this award and by the said terms, conditions, and provisions re- 
spectively required to be done, observed, and performed, and shall 
not do anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and per- 
form the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and pro- 
visions set out in the schedule hereto shall constitute a breach of this 
award, and that the sum of £100 shall be the maximum penalty pay- 
able by any party or person in respect thereof. And the Court doth 
further order that this award shall take effect from the 2nd day of 
March, 1908, and shall continue in force until the 2nd:day of March, 
1910. 
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In witness whereof the seal of the Court offArbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 29th day of February, 1908. 

W. A. Sim, Judge. © 


SCHEDULE. 
Balloting. 


1. All places to be balloted for every three months. 

(a.) In the case of blanks being drawn, those drawing them to ballot 
for the first place or places to start. 

(6.) One man to ballot for his place out of two or more places 
in the same manner as two or more men would ballot for one place. 

(c.) The first man out of a place to start in the first place vacant 
or to be broken off. 

(d.) Not less than 75 per cent. of miners to ballot for all special 
places. 

(e.) The union shall appoint two scrutineers, who shall accompany 
the manager or his deputy and examine and mark all places to be 
balloted for.= The said scrutineers to draw ballot on behalf of the 
members.§, 

Hewing-raves. 
2. Bords, stentons, and levels, 9 ft. wide and 6 ft. high and over, 


to be paid at the rate of 3s. 9d. per ton. Dross, if filled by the com- 
pany, not to be paid for. All coal to be forked. 


Trucking. 
3. Miners to truck coal to a distance of not more than 25 ela 
from the face; beyond that, coal to be trucked by the employer. & 
4. Truckers and bottomers to be paid 9s. per shift. 


Deficient Places. 


5. Deficient places to be paid shift-wages, and to mean places 
driven through soft, stony, faulty coal, extremely hard places, or places. 
under 9 ft. wide and 6 ft. high. Should a dispute arise as to whether 
a place is deficient, the scrutineers to have power to examine the place, 
and, in the event of their being unable to agree with the management, 
then the matter shall be referred to the Stipendiary Magistrate, whose 
decision shall be final. 


Wet Places. 
6. Wet places to be paid shift-wages for a six-hour shift. 


Shift-men. 


7. Miners, when paid shift-wages, to be paid 11s. per shift. 
8. No shift-men to be allowed to work in places where piece rates 
have been fixed, 
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Places. 


9. No more than one man to be employed in one place, except 
under special circumstances, to be decided by the manager. 


Hours of Work. 


10. Hours of work to be in accordance with the provisions of 
** The Coal-mines Act, 1905.” 

All time worked in excess of the hours herein specified shall be 
considered overtime, and paid for at the rate of time and a quarter 
on week-days and time and a half on Sundays and holidays. 


Tumbering. 


11. All timbering-work required to be done to be paid for by 
shift-wages. 


Tonnage. 


12. Hifteen 4-bushel bags to constitute a ton. 
13. Bags to be equally distributed throughout the mine. 


Equality of Work. 


14. Every workman to receive an equal share of work, but the 
manager to be at liberty to employ the most suitable men for i 
work, such as timbering, cutting special places, &c. 


Wages and General Conditions. 


15. Wages to be paid fortnightly. 

16. Places when worked by two shifts to be paid for at the rate 
ot 4s. 3d. per ton. 

17. Any workman taken away from the face to do any work, 
whether outside or inside the mine, to be paid shift-wages. 

18. Workmen to provide their own picks ; the employer to sharpen 
and repair the same. 
__ 19. Workmen to provide their own lamps. Employer to allow 
1d. per day per man in lieu of tallow. 

20. Brace-men to be paid 9s. per shift. 

21. Engine-men to be paid 10s. per shift of eight hours, inclusive 
of the time necessary for getting up steam, banking fires, &c. 

22. All workers at present receiving more than the minimum. 
wages mentioned in this award shall continue to receive the same 
wages. 


Preference. 


23. So long as the rules of the union permit any person of good 
character and sober habits now employed as a miner in this industrial 
district, and any other person now residing or who may hereafter 
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reside in this industrial district, and who is of good character and sober 
habits, and who is a competent workman, having regard to local 
requirements, to become a member of such union upon payment 
of an entrance fee not exceeding 5s., and of subsequent contributions, 
whether payable weekly or otherwise, not exceeding 6d. per week, 
upon a written application of the person desiring to join the union, 
without ballot or other election, then and in such case and thereafter 
the employer shall employ members of the union in preference to non- 
members, provided there are members of the union equally qualified 
with non-members to perform the particular work required to be 
done and willing to undertake it: Provided that this clause shall 
not interfere with engagements subsisting between the employer 
and non-unionists at the time when such amendment as aforesaid 
shall be made, and notice thereof shall be given to the employer, or 
at the date hereof; but the employer may continue to employ any 
miner then actually employed by it as theretofore, although such 
miner may not be a member of the union, and although such miner 
may from want of trade or otherwise be from time to time not actually 
employed in the mine: Provided that a man shall immediately be- 
come eligible as if already a unionist if he shall bona fide give notice 
to a delegate of the union employed in or near the mine of his willing- 
ness forthwith to join the union. 

24. So soon as the union shall perform the conditions entitling 
the members of the union to preference under the foregoing clauses, 
the union shall keep at the Alexandra Post-office or in some other 
convenient place which may be agreed upon by the local secretary 
and the mine-manager for the time béing, a book to be called “ the 
employment-book,” wherein shall be entered the names and exact 
addresses of all the members of the union who shall from time to time 
be desirous of obtaining employment with the employer, and the names, 
addresses, and occupations of all persons by whom each such member 
of the union shall have been employed during the preceding two years. 
Immediately upon any member of the union ceasing to desire em- 
ployment, a note thereof shall be entered in such book. The executive 
of the union shall use their best endeavours to verify all the entries 
contained in such book, and the union shall be answerable as for a 
breach of this award in case any entry therein shall be wilfully false 
to the knowledge of the executive of such union, or in case the execu- 
tive of such union shall not have used reasonable endeavours to verify 
the same. Such book shall be open to the employer and its servants 
without fee or charge at all hours while the said Post-office is open, 
gr, if kept ateany other place, then between 8 a.m. and 5 p.m. on every 
working-day. If the union fail to keep the employment-book in man- 
ner provided by this clause, then and in such case and so long as such 
failure shall continue the employer may employ any person or persons, 
whether members of the union or not, to perform the work required 
to be performed notwithstanding the foregoing provisions. 
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25. The employer shall not in the engagement or dismissal of its 
hands discriminate against members of the union, nor in the conduct 
of its business do anything for the purpose of injuring the union, 
whether directly or indirectly. 


26. When members of the union and non-members are employed — 
together there shall be no distinction between them, and both shall 
work together in harmony, and shall receive equal pay for equal work. 


Under-rate. Workmen. 


27. Any workman who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such less wage 
as may from time to time be fixed in writing between the workman 
and the secretary or president of the union; and in default of any 
such agreement within twenty-four hours after such workman shall 
have applied in writing to the secretary of the union stating his desire 
that such wage shall be agreed upon as shall be fixed in writing by 
the Stipendiary Magistrate sitting in the district upon the application 
of such workman. Twenty-four hours’ notice of such application 
shall be given by such workman to the secretary of the union, who 
shall Le entitled to be heard upon such application. 


General. 


28."Anything not provided for herein may be arranged between 
the mine-manager and the local committee of the union, and in case 
of any difference between them such difference shall be decided by 
the Chairman of the Conciliation Board or some other person ap- 
pointed by him. 


29. The,provisions of this award are limited to aie parties herein 
named. 


Term of Award. 


30. This award shall come into force on the 2nd, day of March, 
1908, and shall continue in force untiljthe 2nd day?ofjMarch, 1910. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 29th day of February, 1908. 

W. A. Sim, Judge. 


—— 
e 


MEMORANDUM. 


This award embodies an agreement arrived at by the parties*at 
a conference ordered by the Court after the dispute had been partly 
heard. 
W. A. Sm, Judge. 
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(1509.) DUNEDIN ENGINEERS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District—In the matter of “ The Industrial Concilia- 
tion and Arbitration Act, 1905,” and its amendments; and in 
the matter of an industrial dispute between the Amalgamated 
Society of Engineers’ (Dunedin Branch) Industrial Union of 
Workers (herinafter called “‘ the union’) and the undermentioned 
persons, firms, and companies (hereinafter called “the em- 


ployers ”’) :— 


Armstrong and Brydone, 82 Bond Street, Dunedin. 

Anderson, J., and Co., 98 Moray Place, Dunedin. 

Burt, A. and T. (Limited), 78 Stuart Street, Dunedin. 

Barningham and Co., 223 George Street, Dunedin. 

Brinsley and Co., 36 Cumberland Street, Dunedin. 

Birch, H., and Son, 57 Vogel Street, Dunedin. 

Black, Charles, 4 Jervois Street, Dunedin. 

Blyth, Peter, Winton. 

Boyd, William, Severn Street, Oamaru. 

Cossens and Black (Limited), Crawford Street, Dynedin. 

Crichton and Williams, 45 Stafford Street, Dunedin. 

Chambers, John, and Sons (Limited), 10 Lower High Street, 
Dunedin. 

Collis and Woodward, Thames Street, Oamaru. 

Christie, R. L., and Co., Gore. 

Cowie, Frank, Winton. 

Craddock, Sims, and Co., Lower High Street, Dunedin. 

Dunedin Engineering and Steel Company (Limited), Willis 
Street, Dunedin. 

Denniston, R. B., and Co., 58 Stuart Street, Dunedin. 

Drummond and Reid, 40 Great King Street, Dunedin. 

Dunsmuir, William, Castle Street, Dunedin. 

Dunedin City Corporation, Octagon, Dunedin. 

Dunedin and Kaikorai Tram Company (Limited), 12 Octagon, 
Dunedin. 

Dunedin and Roslyn Tramway Company (Limited), Kaikorai 
Valley Road, Dunedin. 

Feldwick, A., Bath Street, Dunedin. 

Faulkner, J. and W., 52 Castle Street, Dunedin. 

Gardner, William, and Co., Port Chalmers. 

Gardner, William, and Co., Mataura. 

Garside, J., 31 Castle Street, Dunedin. 

Galt, J. and J., Mataura. 

Gore Engineering Company, Gore. 

Hensley, A. W., 84 Bond Street, Dunedin. 

Hudson, R., and Co. (Limited) Castle Street, Dunedin. 

Herman, House, and Co. (Limited), Thames Street, Oamaru. 


32 


Hayward and Garrett, Stuart Street, Dunedin. 

Huffadine and Son, Dee Street, Invercargill. 

Hay, Jabez, Invercargill. 

International Harvester Trust Company of America, Lower 
High Street, Dunedin. 

Jack, John, Thames Street, Oamaru. 

Johnston, J., and Sons (Limited), Leet Street, Invercargill. 

Jamieson, J. K., Invercargill. 

Kingsland and. Galbraith, Bluff. 

Lily, Alfred, 120 Great King Street, Dunedin. 

Lowden, John, Mataura. 

McGregor, aie, and Co. (Otago Foundry), Stuart Street, Dunedin. 

Methven, G., and Co., 85 Crawford Street, Dunedin. 

Millis, R., and Son, 19 Bath Street, Dunedin. 

Mushet Steel Company, 100 Vogel Street, Dunedin. 

Mann, James, 93 Stuart Street, Dunedin. 

Manson, James, 22 Walker Street, Dunedin. 

Manning, Francis R., 16 Walker Street, Dunedin. 

Middleton and Co., 53 Cumberland Street, Dunedin. 

‘Melville, William, 40 George Street, Dunedin. 

Macalister, James, Dee Street, Invercargill. 

Mason, Struthers, and Co., Tay Street, Invercargill. 

McQuarrie, —, Invercargill. 

McRobie, W., Invercargill. 

Metzger, V., Bluff. 

Murison and Hankinson, Bluff. 

Mornington Corporation, Eglinton Road, Mornington, Dunedin. 

Niven, J. J., and Co., 47 Crawford Street, Dunedin. 

Noyes Bros., 1 Crawford Street, Dunedin. 

National Electrical and Engineering Company (Limited), Vogel 
Street, Dunedin. 

Otago Tron- -rollmg Mills Company, Burnside. 

Otago Central Foundry and Engineering Company (Limited), 
Alexandra South. 

Park, J. B., and Co., 24 Manse Street, Dunedin. 

Reid and Gray, 90 Crawford Street, Dunedin. 

Stevenson and Cook, Port Chalmers. 

Schlaadt Bros., 30 Cumberland Street, Dunedin. 

Shacklock, H. E. (Limited), 80 Crawford Street, Dunedin. 

Stewart and Outram, 55a Great King Street, Dunedin. 

Smith, David A., Ythan Street, Invercargill. | 

Southland Engineering Company, Dee Street, Invercargill. 

Storrie, Alexander, Invercargill. 

Sparrow, Joseph, and Sons, Lower Rattray Street, Dunedin. 

Stevenson, J.,. Waianiwa. 

Swhan and Brass, Otautau. 

Steuart and Fenn (Limited), 1 Crawford Street, Dunedin. 
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~ Turnbull and Jones (Limited), 16 Octagon, Dunedin. 
Union Steamship Company (Limited), Port Chalmers. 
Wilson and Wilson, 32 St. Andrew Street, Dunedin. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and the agreement arrived at by the parties hereto, 
and in order to give effect to the application of the parties that the 
terms and conditions thereof should be embodied in this award, doth 
hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon the 
employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; and, further, 
that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, and 
provisions respectively required to be done, observed, and performed, 
and shall not do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide by and. 
perform the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and pro- 
visions set out in the schedule hereto shall constitute a breach of this 
award, and that the sum of £100 shall be the maximum penalty payable 
by any party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 16th day of March, 
1908, and shall continue in force until the 31st day of December, 1909. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 
hand, this 3rd day of March, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 
1. Forty-seven hours shall constitute a week’s work, of which 


eight hours and a half shall be worked on each working-day except 
Saturday, and four and a half on Saturday. 


Overtime and Holidays. 

2. (a.) All time worked in excess of the time mentioned in clause I 
hereof in any one day shall be paid for at the rate of time and a quarter 
for the first two hours, and time and a half for all further time so 

1908--2—Awards. , 
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worked. Provided that it shall be open to an employer to agree with 
his workers or any of them that the employer shall provide meals, 
and that such workers shall perform all overtime-work at the rate of 
time and a quarter. Work done on New Year’s Day, Easter Monday, 
and King’s Birthday shall be paid for at time-and-a-half rates, and 
work done on Sunday, Good Friday, Labour Day, and Christmas 
Day at double-time rates. 

(6.) If any worker shall work overtime exclusively in repairing 
any machinery or appliances used by his employer in connection with 
the business in which such worker is employed, he shall be paid for 
such overtime at the same rate as for his work during ordinary hours. 

(c.) If any worker employed in any factory in which the whole 
or principal part of the business is the manufacture of agricultural 
machinery or implements, or of goods stocked by merchants, shall 
work overtime exclusively in the manufacture of machinery, or imple- 
ments, or goods which are sold by his employer at catalogue prices, 
and for which no larger price is to be paid to such employer, such 
worker shall be paid for such overtime at the same rate as for his work 
during ordinary hours. 
r Night-shifts. 

3. Workers engaged on night-shifts shall be paid 2s. per shift extra, 
but three or more consecutive nights must be worked before such 
shifts can be reckoned as night-shifts, otherwise overtime rates to be 
paid. One day and one night shift only to be worked during each 
twenty-four hours. Overtime for night-shifts to be the same as 
provided in clause 2 hereof. 


Dirt-money. 
4. All journeymen employed on repairing-work outside their 


employer’s workshop or establishment shall be paid 1s. per day each | 
extra as dirt-money. 


Minimum Wage for competent Engineer. 


5. The wages for competent engineers of the classes hereinafter 
mentioned shall not be less than ls. 44d. per hour. 


Branches of Trade included. 


6. The classes of men to which clause 5 hereof relates are fitters, 
blacksmiths, coppersmiths, pattern-makers, and turners. 

(a.) Fitters —A competent fitter 1s a man whose duties are such 
that he may be at any time called upon to perform all or any of the 
following work or duty : To have a practical knowledge of all machinery 
and engines ; be able to chip and file rough castings or forgings, line-off 
the same for machinery, and accurately fit or erect the same as either 
machine or engine. 
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(b.) Blacksmiths.—Hereunder are included engine-smiths and ship- 
smiths. A competent blacksmith is a man whose duties are such 
that he may at any time be called upon to perform all or any of the 
following work or duty: To work under steam-hammer capable of 
welding up to 5in. shafting; to make all forgings for engines, such 
as crank-shafts, connecting-rods, &c., up to 4in. diameter; to make 
any gear necessary for the outfit of a ship. Farriers and smiths not 
employed in connection with ship or engineering work are not within 
this award. 


(c.) Coppersmiths.—A competent coppersmith is a man whose 
duties are such that he may at any time be called upon to perform and 
earry out all marine work, locomotive-engine work, stationary-engine 
work, brewery work, and copper-jacketed-pan work. 


(d.) General.—Competent pattern-makers and turners are men who 
_ in their respective branches of the trade are capable of performing and 
may be called upon as part of their duty to perform the work usually 
performed by competent tradesmen in such branches. 


Apprentices. 


7. (a.) Any employer taking an apprentice to learn the trade shall 
be deemed to undertake the duty which he agrees to perform as a duty 
enforceable under this award, and shall pay such apprentice not less 
than the undermentioned rates of wages—namely, for the first year, 
5s. per week; second year, 10s. per week; third year, 15s. per 
week: fourth year, £1 per week; fifth year, £1 5s. per week, sixth 
year, £1 16s. per week. 


(6.) The period of apprenticeship shall be six years, but three 
months’ probation shall be allowed the first employer of any apprentice 
to determine his fitness, such three months to be included in the period 
of apprenticeship, and the obligation of an apprentice to serve his 
employer shall be deemed to be a duty enforceable under this award. 


(c.) At the end of the period of apprenticeship, the employer shall 
give the apprentice a certificate to show that he has served his appren- 
ticeship. Should the employer at any time before the termination of 
the apprenticeship wish for any reason to dispense with the services 
of the apprentice, he shall give him a certificate for the time served, 
and procure him another employer carrying on business within a 
reasonable distance of the original employer’s place of business, who 
will continue to teach the apprentice, to pay him the wages prescribed 
by this award, according to the total length of time he has served, 
and generally to perform the obligation of the original employer : 
Provided that it shall not be obligatory on an employer to find the 
apprentice another employer if he shall so misconduct himself as to 
entitle the employer to discharge him, but he shall give him a certifi- 
cate covering the time actually served. 
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(d.) An employer taking an apprentice shall give notice thereof 
and of the name of the apprentice to the Inspector of Factories within 
one week after the expiration of the period of probation, and an 
employer transferring an apprentice to another employer shall simi- 
larly within one week thereof give notice of such transfer to such 
Inspector. 

(e.) An employer shall not be deemed to discharge his duty towards 
his apprentice if he fails to keep him at work owing to slackness of work, 
but such slackness may form a proper ground for transferring him to 
a master willing to undertake the responsibility of teaching him. 

(f.) When an apprentice is discharged for cause, the employer 
shall send a notice of the discharge and the cause thereof to the 
Inspector of Factories. 

(g.) Existing arrangements with or relating to apprentices now 
serving any employer may continue, provided that an employer 
wishing such arrangements to continue shall forward the names of his 
present apprentices to the Inspector of Factories within one month 
after the filing of this award. 


Country Work. 


8. For country work, the employer shall pay the fare of the 
worker both ways and a proper allowance at current rates shall be 
made to the worker for necessary meals. When the worker is em- 
ployed at such distance that he is unable to return at night, suitable 
‘board and residence shall be provided at the employer’s expense. 
Travelling-time shall be paid for at ordinary rates, but not to a 
greater amount than eight hours in a day. 


Under-rate Workers. 


9. (a.) Any worker who considers himself incapable of earning the 
minimum wage fixed by this award may be paid such lower wage as 
may from time to time be fixed on the application of the worker, after 
“due notice to the union, by the Chairman of the Conciliation Board 
~or such other person as the Court may from time to time appoint for 
that purpose if the worker resides within twenty miles of the Chief 
-Post-office in the City of Dunedin, and in all other cases by the 
‘Stipendiary Magistrate of the district where such worker resides or 
-such other person as the Court may from time to time appoint for 
that purpose; and such Chairman, Magistrate, or other person in so 
fixing such wage shall have regard to the worker’s capability, his 
past earnings, and such other circumstances as such Chairman, Magis- 
trate, or other person shall think fit to consider, after hearing such 
-evidence and argument as the union and such worker shall offer ; 
‘cand upon granting such a permit the Chairman, Magistrate, or other 
person shall forward notice thereof to the Inspector of Factories. 
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(6.) Such permit shall be for such period not exceeding six months 
as such Chairman, Magistrate, or other person shall determine, and 
after the expiration of such period shall continue in force until 
fourteen days’ notice shall have been given to such worker by the 
secretary of the union requiring him to have his wage again fixed in 
manner prescribed by this clause: Provided that in the case of any 
person whose wage is so fixed by reason of old age or permanent dis- 
ability, it may be fixed for such longer period as such Chairman, 
Magistrate, or other person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon such 
wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the Inspector 
of Factories of every agreement made with a worker pursuant hereto. 

(e.) It shall be the duty of an employer before employing a worker 
at such lower wage to examine the permit or agreement by which such 
wage is fixed. 

No Diaseromination. 

10. (a.) No employer shall discriminate against members of the 
union, nor shall in the engagement or dismissal of men do anything 
directly or indirectly for the purpose of injuring the union. 

(6.) When members of the union and non-members are employed 
together, there shall be no distinction between members and non- 
members, and both shall work together in harmony, and shall receive 
equal pay for equal work. 


Existing Contracts. 


11. The provisions of this award shall not apply to any work 
done in connection with contracts entered into before the hearing of 
this dispute and uncompleted ; but an employer shall not be entitled 
to the benefit of this clause unless he shall, within twenty-eight days 
from the date on which this award is filed, give to the Inspector of 
Awards in Dunedin notice in writing of the contracts in respect of 
which he claims exemption, stating the date of such contract, the 
name of the person or body with whom the same has been made, and 
the nature of the work and where the same is to be performed. 


Matters not Provided for. 


12. Matters not provided for in this award, or any dispute that 
may arise in connection with the same, shall be settled between the 
particular employer concerned and the secretary or president of the 
union, and in default of any agreement being arrived at then such matter 
shall be referred to the Chairman of the Conciliation Board for de- 
cision. Hither party if dissatisfied with such decision may appeal to 
the Court upon giving written notice of such appeal to the other party 
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within seven days after such decision shall have been communicated 
to the party desiring to appeal. 


Electrical Workers. 
Interpretation. 


13. The work of an “ electrical fitter ’’shall mean and shall include 
the complete construction, erection, and connection of generators, 
motors, motor-controllers, switchboards, transformers, electric lifts, 
boosters, storage batteries, and all machines used for conversion of 
mechanical power, and effecting repairs to all electrical machinery. 


An “ electrical fitter’s assistant ’’ is a worker who, while unable 
to perform the whole duties of an electrical fitter, is capable of efficiently 
assisting or of carrying on the work under supervision. 


14. The minimum wage to be paid to an electrical fitter shall be 
not less than 1s. 6d. per hour, and to an electrical fitter’s assistant not 
less than ls. 3d. per hour. 


Switchboard attendants are exempt from the provisions of this 
award. 


15. The minimum wages to be paid to apprentices in the electrical 
section of this award shall be as follows: First year, 5s. per week ; 
second year, 10s. per week; third year, 15s. per week; fourth year, 
£1, per week; fifth year £1 10s. per week. And after that the 
minimum wage as prescribed in clause 14. All other conditions 
governing electrical workers shall be the same as those embodied in 
this award for engineers, except as herein provided for. 


General Clauses. 


16. In the event of any day other than Saturday being selected 
as the statutory half-holiday under section 15 of “‘ The Factories Act 
Amendment Act, 1907,” then and in such case such other day shall 
be substituted for Saturday for the purposes of this award. 

17. In districts where any holiday mentioned in clause 2 of this 
award is not generally observed, another holiday may be substituted 
in lieu of same. 


Term of Award. 


18. This award shall come into force on the 16th day of March, 
1908, and shall continue in force until the 3lst day of December, 
1909. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 3rd day of March, 1908. 

W. A. Sim, Judge. 


39 


Memorandum. 


This award embodies the agreement of the parties arrived at at a 
conference ordered by the Court. 

It was agreed between the parties that the Union Steamship Com- 
pany of New Zealand (Limited) should be exempt from the operation 
of this award (except clause 7 thereof) if and so long as the conditions 
of work and rates of wages as existing on the Ist October, 1907, are 
maintained by the company. The following was agreed on as a state- 
ment of these conditions and rates of wages :— 


Hours of Labour. 


i. The ordinary working-hours shall be from’ 8 a.m. to 5 p.m. 
inclusive of meal-hours (from 12 noon to 1 p.m.) on all week-days other 
than Saturday, when work shall cease for the day at 12 noon. But 
when required, men shall work from 1 p.m. to 5 p.m. on Saturdays, 
and shall receive payment for same at ordinary rates. 


Overtime. 

2. All time worked in excess of the time mentioned in clause 1 
hereof shall be paid for at the rate of time and a quarter for the first 
two hours, and time and a half afterwards up to the ordinary time of 
starting work next day. New Year's Day, Easter Monday, the 
sovereign’s birthday, Labour Day, and Boxing Day shall be paid for 
at the rate of time and a half. Christmas Day, Good Friday, and 
Sundays at the rate of double ordinary time. 


Wages. 


3. To commence at ls. 3d. per hour as a minimum rate, and work- 
ing up to a maximum of ls. 6d. per hour, according to the merits of 
the tradesmen, subject in every case to the superintendent engineer’s 
decision. 

Dirty Work. 


4. Any journeyman employed at dirty work, such as under apres 
platform of engine-room, or in bilges, or in confined places about 
ships’ boilers—z.e. to say, between the ship’s side and boilers, or 
between bulkhead and back end of single-ended boilers—shall receive 
‘Is, per day extra as dirt-money ; and on recommendation of foreman 
will be allowed dirt-money also when working in ship’s tunnels. 

The “ day ” to mean any portion of the twenty-four hours a journey- 
man may be employed at that work. 


Night-shifts. 


5. (a.) No overtime shall be paid when working three shifts during 
the twenty-four hours, but the following conditions shall apply when 
two shifts only are worked during a like period. 
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(b.) First Shift.—From 8 a.m. to 9 p.m., with two hours for, meals, 
first two hours after 6 p.m. to be paid for at time and a quarter, and 
time and a half thereafter. | 

(c.) Second Shift.—To commence work at 9 p.m., payment to be at 
the rate of ordinary time up to 5 a.m., time and a quarter from then; to 
7 a.m., and time and a half from 7 to 8 a. m.{ Supper from 2 to 2:30 
a.m., for which no payment shall be made. _ aS 


Travelling-allowances. 


6. (a.) When journeymen o1 apprentices are engaged at Port 
Chalmers and sent to work at Dunedin, their return fares shall be paid, 
and time occupied in travelling, at the ordinary rate of wages, one 
way only. 

(b.) When employer has failed to notify men on previous day 
that they are required to work in Dunedin, the sum of Is. per meal 
shall be allowed during the time they are employed. But when notice 
is given on previous day, both journeymen and apprentices ' shall 
provide for their lunch; other meals, if men are detained fo, work 
overtime, shall be paid for by the employer. 

(c.) Journeymen or apprentices engaged at Dunedin ror! ' Port 
Chalmers to be employed at other ports shall be conveyed by; their 
employer to and from such work free of charge, but once only during 
the continuance of such work. Time occupied in travelling during 
ordinary working-hours or on Sundays between 8 a.m. and 5 p.m. 
shall be paid at ordinary rates. 

Journeymen and apprentices while working at out-ports shall be — 
provided by the company with suitable board and lodging. 


W. A. Sim, Judge: 


NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT 


(1510.) AUCKLAND WATERSIDE WORKERS. — INTERPRETATION OF 
AWARD. 


APPLICATION by the parties for the interpretation of the shove award 
dated the 11th day of June, 1907 (Book of Awards, Vol. viii, p. 277, 
clause 4). 

Clause 4.—Work in Stream.—Men who are engaged to work any- 
where within the limits of the Auckland Harbour to be paid from 
the time they are engaged and up to the time of their ceasing work 
at the rates fixed for the class of labour at which they are engaged, 
and their fares are to be paid both ways. If men shall be kept work- 
ing at the sugar-works to an hour at which the ordinary ferry-boat 


41 


shall not be available for conveying them to Auckland, it shall be the 
duty of the employer to arrange to have them conveyed to Auckland ; 
and if this is not done within a reasonable time after work shall have 
been stopped, the men are to be paid for the time they are kept waiting 
after such reasonable time has expired. 


Question. 


qi. As to whether the above provisions apply only during the hours 
when the ordinary ferry-boat is not available—z.e., from 11.20 p.m. 
to 6.20 a.m.—or also during the hours when the ordinary ferry-boat 
is available—z.e., from 6.20 a.m. to 11.20 p.m. ? 
2. As to what is a reasonable time for men to be kept waiting at 
the sugar-works, after work shall have been stopped, for a ferry-boat 
to convey them to Auckland ? 


Answer. 


1. The provisions of clause 4 by which an employer has to arrange 
to convey workers from the sugar-works to Auckland apply only 
when the ordinary ferry-boat is not available—viz., from 11.20 p.m. 
to 6.20 a.m. 

2. What.is a reasonable time will depend on the circumstances 
of each particular case, and it is impossible for the Court to lay down 
any general rule on the subject. 


~ Dated this 13th day of February, 1908. 
W. A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1511.) WELLINGTON OPERATIVE  SAUSAGE-CASING MAKERS.— 
AGREEMENT. 


Tats industrial agreement, made in pursuance of “‘ The Industrial 
Conciliation and Arbitration Act, 1905” (hereinafter referred to as 
“the said Act’), this L0th day of January, 1908, between the Wel- 
lington Operative Sausage-casing Makers’ Industrial Union of Workers, 
an industrial union of workers registered under the said Act (herein- 
after called “ the union ”’), of the one part, and S. Oppenheimer and Co., 
a firm of sausage-casing manufacturers carrying on business at Wel- 
lington and elsewhere in New Zealand, and Hirsch and Co., a firm of 
Sausage-casing manufacturers carrying on business at Wellington 
(which said firms and each of them are hereinafter referred to as and 
included in the term “the employers”), of the other part: Whereby 
it 1s agreed and declared between and by the parties hereto that, as 
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between the union and each and every member thereof, and the em- 
ployers and each of them, the terms, conditions, and provisions set 
out in the schedule hereto shall be. binding upon the union and upon 
every member thereof and upon the employers and each of them, 
and that the said terms, conditions, and provisions shall be deemed 
to be and they are hereby incorporated and declared to form part 
of these presents; and, further, that the union and every member 
thereof and the employers and each of them shall respectively do, ob- 
serve, and perform every matter and thing by the said terms, conditions, 
and provisions on the part of the union and the members thereof 
and on the part of the employers and each of them respectively required 
to be done, observed, and performed, and shall not do anything in con- 
travention of the said terms, conditions, and provisions, but shall in 
all respects abide by, and observe, and perform the same: And 
it is hereby further agreed and declared by and between the parities 
hereto that any breach of the said terms, conditions, and provisions 
set out in the said schedule hereto shall constitute a breach of this 
agreement: And it is hereby lastly agreed and declared that this 
agreement shall take effect from the 10th January, 1908, and shall 
continue in force until the 30th day of June, 1909, and thereafter 
shall continue in force unti] a new agreement shall have been made 
in substitution hereof or an award shall have been made under the 
provisions of the said Act 


In witness whereof the parties hereto have executed these presents 
the day and year first hereinbefore mentioned. 


THE SCHEDULE ABOVE REFERRED ‘ro. 
Classes of Labour. 


1. Three classes of labour shall be recognised—(a.) classers, scrapers, — 
measurers, and tank hands ; (6) salters ; and (c) boys. 

Classers, scrapers, measurers, tank hands, and salters are herein- 
after referred to as ‘‘ workers.”’ 


Hours of Employment: 


2. The recognised hours of work shall be from 8 a.m. until 5 p.m. 
on six days of the week, one hour to be allowed each day for dinner. 


Wages. 


3. All workers (except as provided in paragraph 4 hereof) shall be 
paid wages at the following rates: Classers, measurers, tank hands, 
and scrapers, ls. 2d. per hour; and salters, 1ld. per hour. Notwith- 
standing anything hereinbefore mentioned, all qualified scrapers 
employed at other branches of the trade shall be paid the wage herein- 
before mentioned for scrapers. | ners! 
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All boys under the age of sixteen (16) years shall be paid a weekly 
wage of twenty shillings (20s.) for every week of forty-eight (48) work- 
ing-hours, and after attaining the age of 16 years shall be paid in 
addition five shillings (5s.) per week for each year until they shall 
have attained the age of twenty (20) years, when they shall be paid 
the wage hereinbefore provided for workers. 

4, Any worker who is not capable of earning the wage as herein- 
before provided shall be paid such Jess wage as may from time to time 
be agreed upon in writing between an employer and an officer of the 
union; and in default of such agreement within twenty-four hours 
after either such worker or such employer has notified the secretary 
in writing of his desire that such less wage shall be so agreed upon, 
then as shall be fixed in writing by the Chairman of the Conciliation 
Board for the Industrial District of Wellington upon the application 
of such worker or employer after twenty four hours’ notice in writing 
to the secretary of the union, who may be heard by such Chairman 
on such application. eens 

Any worker whose wage has been so fixed sha'l receive 2 permit 
‘from the secretary of the union to work and be employed by any em- 
ployer for such less wage for a period of not more than six (6) calendar 
months thereafter, but at the expiration of the said period of six (6) 
calendar months such permit may be renewed for a further period 
not exceeding six (6) calendar months after the expiration of the said 
period of six (6) calendar months firstlv hereinbefore provided. 


ra 
Overtime. 


5. All work done beyond the time mentioned in paragraph 2, and 
all work done on the holidays hereinafter provided for. shall be con- 
- sidered overtime, and shall be paid for at the following rates: On 
ordinary working-days, 1s. 6d. per hour ; on Sundays and the holidays 
hereinafter provided for, double time (including, in the case of holi- 
days, the ordinary wage which shall be paid to workers and hover as 
provided by paragraph 7, and not infaddition thereto). 


Pay-day. 

6. All wages from time to time earned by any worker or boy shall 
be paid to him by his employer during ordinary working-hours on the 
Ist, 8th, 15th, and 22nd days of each and every month, excepting 
when any such day shall happen to be a Sunday or holiday, in which 
and in every such case such wages shall be paid on the preceding day. 


Holidays. 
7 All: workers and boys shall be allowed the following holidays 
in each year: Christmas Day, Boxing Day, New Year’s Day, Good 
Friday, Haster Monday, and sovereign’s birthday ; and shall be paid 
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for such holidays at the same rate as for an ordinary working-day 
of eight hours. 


Boys. 


8. From and after the lst day of October, 1901, the proportion 
of boys to workers to be employed by any employer shall be one (1) 
boy to every four (4) workers or fraction of the first four (4). ‘For 
the purpose of determining the proportion of boys to workers in taking 
a ny new boy or boys, the calculation shall be based on a two-thirds 
full-time employment of the workers employed by such employer 
for the twelve (12) preceding calendar months. 

The number of boys employed at bungs shall be unrestricted, 
provided that such boys are employed at bungs exclusively. 


Clock. 


9. Employers shall keep a clock going placed in a prominent posi- 
tion in the workroom of each actory. 


Dressing and Dining Room. 


10.. Employers shall provide for all workers and boys in each 
tactory dressing and dining rooms, and such rooms shall not be used 
for any other purpose. 


Preference to Unionists. 


11. Employers shall employ members of the union in preference 
to non-members, providing there are members of the union qualified 
to perform the particular work required to be done; and ready and 
willing to undertake it. 

12. If an employer is in need of a man, he will first ask the union 
to furnish him with one: if the union has no man available, or if 
any man who is available is,objectionable to the employer, then the 
employer shall have the right to engage any other man willing (pro- 
viding such man becomes a member of the union), who shall be per- 
mitted to do the work for which he has been engaged until the union 
for good reason objects. | 

[re85) Wii1Am Taytior, President. 

The seal of the union has, in pursuance of a resolution of the union 
made on the 13th day of December, 1907, and confirmed on the 10th 
day of January, 1908, at a special meeting convened for that purpose, 
been affixed by William Taylor, the president of the union, in the 
presence of—A. Webley, Secretary. 


S. OPPENHEIMER AND Co.. 
of New York, U.S 
(Max ErcHELBAum, Representative). 
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Signed by the said 8. Oppenheimer and Co. in the presence of— 
A. Braikebush, Rotorua. 
G. A. CHAPMAN, 
For Hirsch and Co. 


Signed by the said Hirsch and Co. in the presence of—A. Webley. 
10th January, 1908. 


(1512.) MANAWATU FREEZING-WORKS EMPLOYEES: NATIONAL 
MORTGAGE AND AGENCY COMPANY OF NEW ZEALAND 
(LIMITED).—AGREEMENT. °* 

THis industrial agreement, made in pursuance of “ The Industrial 

Conciliation and Arbitration Act, 1905,” this 20th day of November, 

1907, between the National Mortgage and Agency Company of New 

Zealand (Limited) (hereinafter called “the employers”), of the one 

part, and the Manawatu Freezing-works Employees’ Industrial Union 

of Workers, an industrial union of workers registered under the said 

Act (hereinafter called “the union’’), of the other part: Whereby 

it is mutually agreed by and between the said parties to this agreement 

as follows :— 

1. That they, the employers and the union and the members thereof, 
do hereby agree to accept ana work under and abide by the terms, 
conditions, and provisions set out herein, and those set out also in the 
schedule hereto, and will at all times, do, observe, and perform every 
matter, condition, and thing which by the said terms, conditions, 
and provisions—set out herein and in the schedule hereto—are re- 
quired to be done, observed, or performed, and will not do, anything 
in contravention of the said terms, conditions, and provisions, but 
will in all respects abide by the same as fully and effectually, and to 
the same extent in all respects as if the said terms, conditions, and 
provisions had been contained in an award of the Court of Arbitration 
under the above Act. 

2. That this agreement, being an industrial agreement entered 
into by the parties hereto in pursuance of the said “ Industrial Con- 
ciliation and Arbitration Act, 1905,” and the amending Acts thereto, 
shall be enforceable in accordance with the provision of the said Act 
or Acts. 

3. If either of the parties to this agreement shall in any particular 
commit or suffer any breach of this agreement, such party shall forfeit 
and pay such penalty or penalties as may be imposed by the Court 
under the provisions of the said Act and amending Acts. 

4. The failure of the parties hereto to observe or perform any matter 
or thing by the said terms, conditions, and provisions to be done, 
observed, and performed by either of the parties hereto, and the doing 
of anything in contravention of the said terms, conditions, and pro- 
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visions by either of the parties shall constitute a breach or breaches 
of this agreement within the meaning of the said Act and the amend- | 
ments thereof. 

5. This agreement. shall take effect from the 20th day of November, 
1907, and shall remain in force, and its provisions may be enforced 
up to the 20th day of November, 1910, and until the happening of one 
or both of the events mentioned in subsection four (4) of section twenty- 


five (25) of the said Act. 


THE SCHEDULE HEREINBEFORE REFERRED TO. 


Rule 1. The ordinary hours ofslabour shall be from 6a.m. till 
6 p.m., except cooling hands and chamber hands, who may be required 
to commence work at any hour, day or night. 
_ Rule 2. The rates of pay in the respective departments shall be 
as follows: Pullers 6d. per dozen till the 31st March in each year, 
7d. till end of each season after 31st March in each year ; for all woolly 
sheep, 7d. Wool-washers, ls. per hour. Painters, 1s. per hour. 
Trimmers, 114d. per hour. Dollyman, Is., end of March in each 
year; ls. 14d., 1st April till end of each season. Skin-truck, 104d. 
per hour. Pie-pickers, contract at price per pound not below that 
paid by Gear and other companies, or 7s. per day. Green hands, 
104d. per hour. Wool-dryer, 1s. per hour. Wool-wringer, ls. per 
hour. Pelt-washer, 114d. or Is. per 100. Wool-pressing, 1s. per 
bale, or ls. per hour, including branding. Fleshing, 24d. per dozen, 
4s, sharpening when required. Scudders, ls. per hour. Pelt-curer, 
ls. per hour. Trollyman, slaughter-yard, ls. pr hour. Bench- 
men, 104d. per hour. Kidney-boy: If man employed, not less than 
7s. per day ; if boy, as follows—between the ages of 14 and 15, 12s. ; 
1b to 16, -15s. ; 16 to 17,-18s.; 17 to 18, £1 1s. ; 16g 19 oe re 
to 20, £1 10s.; 20 to 21, £1 15s. Paunch-cutter, 114d. per hour. 
Foreman, ls. per hour. Wheels, 103d. per hour Skin-examiner, 
Is. per hour. Trimmer, 1lid., or boys at above rates. Cooling- 
room, 104d. per hour, or boys at the rates above mentioned. Grader, 
ls. per hour. Freezing-chamber hands, ls. 3d. per hour all through, 
both ordinary and over time included; one boy may be employed 
in chambers at boys’ wages as per scale for any light work. Loading- 
out, ls. 3d. per hour for sheep, ls. 6d. per hour for beef. Firemen, 
£2 16s. per week. Greaser, £2 16s. per week. Bone-mill, 114d. per 
hour, Tallow-shed, 103d. per hour. Offal-trolly, 1s. per hour. Night- 
watchman, £2 10s. per week of seven days (twelve hours per day) ; 
no work except watching vats: to have use of room as at present. 
General hand engaged in work not enumerated above, 103d. per hour. 
Casual hands employed in any of the above departments to be paid 
at the rate specified above for particular department. 

Rule 3. Overtime shall be paid at the rate of one shilling (1s.) 
per hour all round excepting for loading-out and freezing chambers 
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as specially mentioned in Rule 2 of this schedule. Overtime shall 
commence in the case of cooling and chamber hands after eight con- 
secutive hours shall have been worked in each day. In all other 
departments overtime shall be allowed for before 6 a.m. and after 
. 6 p.m., and after eight consecutive hours’ work between 6 a.m. and 
6 p.m. 

‘igBule 4. Employer to supply material for gloves and aprons to all 
those outside chambers. Gloves to be made by employees. Chamber 
hands to find their own gloves and aprons. 

Rule 5. ““Smoke-oh”: Ten minutes to be allowed morning and 
afternoon. 

Rule 6. Work may be done on any of the following holidays: 
viz., Christmas Day, New Year’s Day, Good Friday, Easter Monday, 
sovereign’s birthday, Sundays; but in each case if work be done on 
any of the said days another day shall be set apart for holiday, and 
in substitution for the holiday upon which work shall have been done, 
and the substituted day for the holiday in such case shall be arranged 
between the employer and the union. Cooling-room and freezing- 
chamber hands putting meat into chambers, and fellmongery pullers, 
shall be lable to work upon any holiday if required at ordinary time, 
otherwise the holidays hereinbefore mentioned shall be observed. 

Rule 7. Preference of employment: Any person now employed 
by the employers and any person who may hereafter reside in this 
industrial district during the continuance hereof, and who is a com- 
petent journeyman, may become a member of such union upon payment 
of an entrance fee not exceeding five shillings (5s.), and of subsequent 
contributions, whether paid weekly or not, not exceeding sixpence (6d.) 
per week upon a written application of a person so desiring to join 
the union without ballot or election: Provided always that the em- 
ployers shall, when engaging a workman, employ members of the 
union in preference to non-members, provided that there are members 
of the union equally qualified with non-members to perform the par- 
ticular work required to be done and ready and willing to undertake it. 

Rule 8. Subject to the provisions of the last rule the employers 
may employ any person whether a member of the union or not, but 
the employer shall not, in the employment or dismissal of any person 
or in the conduct of his business, do anything with intent to injure 
the union either directly or indirectly. 

Rule 9. When members of the union and non-members are em- 
ployed together there shall be no discrimination between members 
and non-members, and both shall work together in harmony, and 
shall receive equal pay for equal work. | 

Rule 10. At all times hereafter the union shall keep in some con- 
venient place within one mile from the Chief Post-office in the town’ 
of Palmerston North a book, to be called the “ employment-book,” 
wherein shall be entered the names and exact addresses of all members 
of the union for the time being out of employment, with the descrip- 
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tion of the branch of the tradé in which such members claim to be 
proficient, and the names and addresses and occupations of every 
employer by whom such members shall have been employed during 
the preceding one year. Immediately upon such member obtaining 
employment a note thereof shall be entered in such book. The execu- 
tive of the union shall use their best endeavours to verify all the 
entries contained in such book, and the union shall be answerable 
as for a breach of this agreement in case any entry therein shall in 
any particular be wilfully false to the knowledge of the executive 
of the union, or in case the executive of the union shall not have used 
reasonable endeavours to verify the same. Such book shall be open 
to the employers without fee at all hours between 9 a.m. and 5 p.m. 
on every working-day except Saturday, and on that day between the 
hours of 9 a.m. and noon. If the union fail to keep the “ employment- 
book” in the manner provided by this clause, then in such case and 
so long as such failure shall continue the employers may, if they so think 
fit, employ any person or persons, whether a member of the union or 
not, to perform the work required to be performed, notwithstanding 
the foregoing provisions. Notice by registered letter shall be given 
by the union to the manager of the employers’ works at Longburn 
for the time being of the place where such “ employment-book ” is 
kept and of any change in such place. 

Rule 11. Subject to the special provisions in this agreement 
expressed, the employers shall retain and have full power to manage 
and conduct their own business and the conduct of their employees 
in connection therewith, and to make reasonable rules and regulations 
not inconsistent with the provisions of this agreement relating to the 
management thereof and to the hiring, conduct, duties, and dismissal 
of persons in their employment. 

Rule 12. Any worker who considers himself incapable of earning 
the minimum wage herein provided may be paid such lower wage 
as may from time to time be fixed on the application of the worker ~ 
after due notice to the union by the Stipendiary Magistrate at 
Palmerston North, or, if he declines jurisdiction, by some person to 
be appointed by the Court of Arbitration under the said Act, and in 
‘so fixing such wage regard shall be had to the worker’s capabilities, 
his past earnings, and such other circumstances as such Magistrate 
-or such other person shall think fit to consider after hearing such 
evidence and argument as the union and such worker shall offer; and 
upon fixing such wage the Magistrate or such other person shall for- 
ward a certificate thereof under his hand to the Inspector of Factories. 
Any such wage may be fixed for such period as such Magistrate or 
ther person may determine, not exceeding six months, and after the 
expiration of such period may be paid by the employer and received 
‘by the worker until fourteen (14) days’ notice shall have been given 
to such {worker by the union requiring him to have his wage again 
ifixed in manner hereby prescribed: Provided always that in case of 
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any person whose wage is so fixed by reason of old-age or permanent 
disability it may be fixed for such longer period as the Magistrate 
or such other person may think fit: Provided further that it shall 
be competent for the worker (without following the above procedure) 
to agree witu the president or the secretary of the union in any case 
for the rate of wage te be paid to him, and in that case the union 
shall give the notice above referred to to the said Inspector. 


[L.s. ] Henry Ricumonp, President. 


The common seal of the Manawatu Freezing-works Employees’ 
Industrial Union of Workers was affixed by the undersigned, Henry 
Richmond, president of the union, pursuant to a resolution of the 
committee of management of the above union, this 20th day of No- 
vember, 1907, in the presence of—Alexander McWilliam, Secretary. 


NationaL Mortgage AND AGENCY COMPANY OF 
[L.s.] New ZEALAND (LIMITED), 
(By their Attorney, J. M. Rircute). 
The official seal of the National Mortgage and Agency Company of 
New Zealand (Limited), for use in New Zealand, was hereunto affixed 
by John Macfarlane Ritchie, the attorney of the said company, in the 
presence of—Nevill Ritchie, Accountant, Dunedin. 


Dated at Dunedin, this 7th day of December, 1907. 


I, John Macfarlane Ritchie, of Dunedin, in the Provincial District 
of Otago and Colony of New Zealand, gentleman, do solemnly and 
sincerely declare that I am the attorney of the National Mortgage and 
Agency Company of New Zealand (Limited), by virtue of a power of 
attorney bearing date the 10th March, 1905, under the common seal of 
the above-named The National Mortgage and Agency Company of New 
Zealand (Limited). And I further declare that I have not received 
any notice or information of the revocation of the said power of 
attorney or of the winding-up or dissolution of the said company. 


And I make this solemn declaration conscientiously believing the 


same to be true and by virtue of the provisions of an Act of the General 


Assembly of New Zealand intituled “ The Justices of the Peace Act, 
1882.” 
J. M. Ritcare. 


Declared at Dunedin aforesaid, this 13th day of December, 1907, 


before me—John Angus, a Justice of the Peace for the Colony of New 
Zealand. 
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(1513.) WELLINGTON SLAUGHTERMEN: NATIONAL MORTGAGE AND 
AGENCY COMPANY OF NEW ZEALAND (LIMITED).—AGREEMENT. 


Tuis industrial agreement made in pursuance of * The Industrial 
Conciliation and Arbitration Act, 1905,” this 7th day of February, 
1908, between the National Mortgage and Agency Company of New 
Zealand (Limited) (hereinafter, except where the context requires 
a different construction, together with its successors and assigns, re- 
ferred to and included in the term “ the employers ”’), of the one part, 
and the Wellington Slaughtermen’s Industrial Union of Workers, an 
industrial union of workers registered under the said Act (hereinafter 
called ‘“‘the union”), of the other part: Whereby it is mutually 
agreed by and between the said parties to this agreement as follows :— 


1. That they, the employers and the union and the members thereof, 
do hereby agree to accept and work under and abide by the terms 
conditions and provisions set out herein and those set out also in 
the schedule hereto, and will at all times do, observe, and perform 
every matter, condition, and thing which by the said terms, condi- 
tions, and provisions set out herein and in the schedule hereto are 
required to be done, observed, or performed, and will not do anything 
in contravention of the said terms, conditions, and provisions, but 
will in all respects abide by the same as fully and effectually and to 
the same extent in all respects as if the terms, conditions, and pro- 
visions had been contained in an award of the Court of Arbitration 
under the above Act. 


2. That this agreement, being an industrial agreement entered 
into by the parties hereto in pursuance of the said “ Industrial Con- 
ciliation and Arbitration Act, 1905,” ahd the amending Acts thereto 
shall be enforceable in accordance with the provisions of the said 
Act or Acts. 


3. If either of the parties to this agreement shall in any particular 
commit or suffer any breach of this agreement such party shall for- 
feit and pay such penalty or penalties as may be imposed by the Court 
under the provisions of the said Act and amending Acts. 


4, The failure of the parties hereto to observe or perform any 
matter or thing by the said terms, conditions, and provisions to be 
done, observed, and performed by either of the parties hereto, and the 
doing of anything in contravention of the said terms, conditions, and 
provisions by either of the parties shall constitute a breach or breaches 
of this agreement within the meaning of the said Act and the amend- 


ments thereof. 


5. This agreement shall take effectifrom the 7th day of February, 
1908, and shall remain in force and its provisions may be enforced 
up to the 9th day of June, 1909, and thereafter shall continue in force 
until a new agreement is made in substitution thereof, or an award 
shall have been made under the provisions of the said Act. 
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In witness hereof the parties hereto have executed these presents 
the day and year first herembefore mentioned. 


THE SCHEDULE HEREINBEFORE REFERRED TO. 


Rule 1. The rate of pay for all sheep, lambs, cattle, and pigs 
slaughtered at the factory shall be as follows: All sheep or lambs 
not otherwise specified, £1 3s. per hundred; all rams, 5d. each; all 
lambs requiring backsets, 5d. each; all sheep and lambs that are 
dead when brought to the works, ls. each; all cattle, 2s. each; all 
pigs, ls. each ; all calves, 1s. each. 

Rule 2. Wages shall be paid fortnightly, but no slaughtermen 
shall be employed on time-wages. 

Rule 3. Work shall commence at 8 a.m. each day, except Saturdays, 
when work shall commence at 7 a.m. All work done after 12 noon 
on Saturdays shall be paid for at the rate of rate and one-quarter. 
One hour shall be allowed each day for dinner, between 12 noon and 
1 p.m. 

Rule 4. In each case when slaughtermen are required to wait 
for work for a period of fifteen minutes or over, they shall be paid at 
the rate of 2s. per hour for all time so occupied in waiting after the 
expiration of the said fifteen minutes. The time to count from the 
time the last man cuts out. 

Rule 5. No slaughterman shall be required to buy any carcase he 
may damage while working. 

Rule 6. None but competent men shall be employed as slaughter- 
men. 

Rule 7. Each slaughterman shall be provided with a hook, and no 
more than two men shall be allowed to work in each pen. 

Rule 8. The following shall constitute slaughtermen’s work: Kill- 
ing, taking skins off, taking insides out, wiping, putting strings on 
sheep, and hanging off. 

Rule 9. None but union gut-boys shall be allowed to barrow on 
the boards, and when they barrow they shall leg for slaughtermen 
equally in rotation. No gut-boy shall be permitted to leg more than 
three sheep per day. A “‘gut-boy”’ is hereby defined as a person 
engaged in taking fat off paunches and ring-guts, cleaning guts, and 
pulling off runners. 

Rule 10. The 1st day of January, Christmas Day, birthday of the 
reigning sovereign, Anniversary Day, Easter Monday, Good Friday, 
Labour Day, and Boxing Day in each year, and Sunday, shall be 
allowed as holidays. All work done on any of these days shall be 
paid for at the rate of rate and one-half: Provided that it may be 
mutually arranged between the employees and the employer to work 


on Good Friday at ordinary rates and observe Easter Tuesday as 
the holiday. 
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Rule 11. Work shall cease at five (5) p.m. on days on which a 
meeting of the Palmerston North Branch of the union is held, pro- 
vided such meeting is held on a Monday, and not oftener than once 
each month. : 

Rule 12. The employer shall provide a dressing-room and a dining- 
room if required so to do by the slaughtermen employed. 

Rule 13. The employer shall permit a copy of this agreement to 
be posted on the board in the factory. 

Rule 14. The employer shall employ members of the Wellington 
Slaughtermen’s Unicn in preference to non-members so long as the 
present rules as to the admission of members remain. 

Rule 15. Employees shall ask permission of the foreman before 
ceasing work at any time other than the general time of ceasing work. 

Rule 16. Subject to the provisions of this agreement, employers 
shall have the fullest control of their factories, and may make such 
rules for the necessary and proper maragement thereof as they may 
deem expedient. 


NATIONAL MortTGaGE AND AGENCY COMPANY OF 
[L.8. | New ZEALAND (LIMITED), 
(By their Attorney, J. M. Rircure). 
2860. 


The official seal of the National Mortgage and Agency Company of 
New Zealand (Limited), for use in New Zealand, was | ereunto affixed 
by John Macfarlane Ritchie, the attorney of the said company, this 
7th day of February, 1908, in the presence of—James Farquharson, 
Accountant, Dunedin. 


[L.8. ] JAMES FimisTErR, President. 


The common seal of the Wellington Slaughtermen’s Industrial 
Union of Workers was affixed hereto by the undersigned James Fimister, 
pursuant to a resolution of the union passed on the 17th day of Feb- 
ruary, 1908, at a special meeting called for that purpose in the presence ~ 
of—A. H. Cooper, Secretary. 


I, John Macfarlane Ritchie, of Dunedin, in the Provincial District 
of Otago and Dominion of New Zealand, gentleman, do solemnly and 
sincerely declare,— 

That I am the attorney of the National Mortgage and Agency 
Company of New Zealand (Limited), by virtue of a power of attorney 
bearing date the 10th day of March, 1905, under the common seal of 
the above-named The National Mortgage and Agency Company of 
New Zealand (Limited). And I further declare that I have not re- 
ceived any notice or information of the revocation of the said power 
of attorney, or of the winding-up or dissolution of the said company. 

And I make this solemn declaration conscientiously believing the 
same to be true, and by virtue of the provisions of an Act of the 
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General Assembly of New Zealand intituled “ The Justices of the Peace 
Act, 1882.” 
J. M. Rircntie. 


Declared at Dunedin aforesaid, this 7th day of February, 1908, 
before me—John Angus, a Justice of the Peace in and for the Do- 
minion of New Zealand. 


(1514.) WELLINGTON GENERAL LABOURERS.—INTERPRETATION OF 
AWARD. 
In the Court of Arbitration of New Zealand, Wellington Industrial 
District.— Wellington General Labourers. 


APPLICATION by the Inspector of Factories for the interpretation of 
the above award dated the Ist day of August, 1807 (Book of Awards, 
Vol. vil, p. 507, clause 5). 


Clause 5. The following shall be the minimum rate of wages to be 
paid to the several classes of workers respectively : Tunnel-work— 
Tunnel-men and timber-men, 10s. per shift ; all other workers employed 
underground, 9s. per shift. Quarry-work—Powder-men, hammer- 
and-drill men, and jumper-men, 9s. per dey. (Genera!l—Labourers 
not hereinbefore specified, if employed continuously for a period of 
one week or more, 8s. per day; labourers not hereinbefore specified, 
if employed for less than a period of a week, 1s. 14d. per hour. 


Question.—The Gear Meat Company «at their works at Petone 
employ a large number of hands at miscellaneous employment, such 
as is included in the summary hereunder: Carrying, packing, and 
loading wool; unloading lime and salt; pushing trucks and barrcws 
containing offal; stacking and loading casks of tallow ; carrying and 
stacking meat and skins’; trimming coal in the engine-room ; keeping 
walks and grounds in order. Do the employees engaged at the classes 
of work enumerated (or any) come under the provisions of the above- 
mentioned award ? 


Answer.—The Gear Meat Company is bound by the provisions of 
the award if it employs eny workers coming within the scope of the 
award ; and the only question is whether any of the workers specified 
in the application come within the award. At the hearing the dispute 
was treated as applying only to workers employed by !ocal bodies, 
by contractors, and by quarry-owners, and no evidence of any kind 
was given as to the wages and conditions of work of workers such as 
those specified in the application. The Court is of opinion that the 
award does not apply to any of the workers specified in the application, 
and applies only to workers employed by local bodies, contractors, 
and quarry-owners, and to workers employed by other employers 
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when doing work similar to that done by local bodies, contractors, 
and quarry-owners. 


Dated this 22nd day of February, 1908. 
W. A. Sim, Judge. 


(1515.) WELLINGTON GENERAL LABOURERS. — INTERPRETATION 
OF AWARD. 
In the Court of Arbitration of New Zealand, Wellington Industrial 

District.—Wellington General Labourers. 

APPLICATION by the Inspector of Factories for the interpretation of 
the above award dated the lst day of August, 1907 (Book of Awards, 
Vol. vil, p. 507, clause 12). 

Clause 12. The preference clause shall not apply to the employ- 
ment of workers engaged on the spot outside the City of Wellington 
or the suburbs thereof. 

Question.—In the area included within a radius of twenty. miles 
from the Chief Post-office in Wellington (the scope of this award), 
which places are suburbs of Wellington within the meaning of the 
above-mentioned clause ? 

Answer.—Of the places adjacent to Wellington, only those which 
are contiguous, or practically contiguous, to the city are to be treated 
as suburbs for the purposes of the award. Thus, of the places named, 
the following, for example, are to be treated as suburbs: Kaiwarra, 
Miramar, Karori, and Onslow. On the other hand, places such as Lower 
Hutt, Petone, Johnsonville, Seatoun, and Day’s Bay are not to be 
treated as suburbs. 


Dated this 22nd day of February, 1908. 
-  W. A. Sim, Judge. 


(1516,) WELLINGTON BUILDING TRADES LABOURERS. — ADDING 
PARTIES TO AWARD. - 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of “The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an award dated the 29th day of November, 1907, made in an 
industrial dispute between the Wellington Building Trades La- 
bourers’ Industrial Union of Workers and J. Adams and other 
employers. 

THE Court being satisfied that the undermentioned employers had been 

duly added as parties to the above-mentioned industrial dispute, 
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and that their names were inadvertently omitted from the list of parties 
to the said award, doth hereby order that the said award shall be and 
the same is hereby amended by adding as parties thereto the following 
employers, that is to say,— 


W. Wilson, contractor, Waterloo Avenue, Wellington. 

W. Andrews, contractor, Tory Street, Wellington. 

Tilley and Davis, contractors, Victoria Place, Wellington. 

Muir and Rose, contractors, 144 Thorndon Quay, Wellington. 

Manning and Broadfoot, contractors, Cambridge Terrace, 
Wellington. | 

William Day, contractor, 31 Hanson Street, Wellington. 


Dated this 13th day of February, 1908. 
W. A. Sim, Judge. 


WESTLAND INDUSTRIAL DISTRICT. 


(1517.) BLACKBALL COAL-MINERS.—BREACH OF SECTION 15 OF 
“THE INDUSTRIAL CONCILIATION AND ARBITRATION ACT 
AMENDMENT ACT, 1905.”—TAKING PART IN A STRIKE. 


In the Court of Arbitration of New Zealand, Westland Industrial 
District.—Inspector of Awards, applicant; the Blackball Miners’ 
Industrial Union of Workers, respondent. 


Hearing, Greymouth, llth and 12th March, 1908. 


Mr. Hannan for Inspector of Awards; Mr. Guinness for the union. 


JUDGMENT OF THE COURT, DELIVERED BY Sim, J. 


In this case it is alleged that the union has committed an offence 
under section 15 of “The Industrial Conciliation and Arbitration 
Amendment Act, 1905,” by proposing, aiding, and abetting a strike 
amongst its members employed at the Blackball Coal Company’s 
Mine at Blackball. 

On the 3rd of March, 1902, this Court made an award on the ap- 
plication of the union fixing the wages and conditions of work of the 
miners employed in the Blackball Company’s mine at Blackball. The 
term fixed for the duration of the award expired on the 31st of March, 
1904, but the award has not been superseded by another award or an 
agreement, and the parties were still working under its provisions in 
February last. 

On the 26th of February there were 140 men working in or about 
the mine, and, of these, 107 were employed underground. The mine- 
manager on that day dismissed seven of these underground workers. 
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The dismissal was considered by the union at a meeting of its members 
held on the evening of the same day. A deputation, consisting of the 
president and secretary of the union, was appointed to interview the 
manager, and to ask him to reinstate these seven men, and also to pay 
them for the time lost. The deputation waited on the manager, who 
declined to reinstate the men. This reply was reported to the union, 
and, after further discussion of the matter, 1 was resolved that no 
m2mber of the union should go to work at the mine again unless these 
seven men were reinstated and paid for the time lost. The effect of 
this resolution was communicated to the manager on the same evening, 
and none of the miners or truckers returned to work on the following 
day, and no work has been done in the mine since that date. : 

For the union it was contended by Mr. Guinness that in order 
to constitute a strike there must be a cessation from work for the 
purpose of obtaining an increase of wages or of preventing a reduction 
of wages, and that when, as in the present case, the cessation of work 
was for some other purpose that did not amount to a strike. We 
thinkjthat the word “ strike,” as used in “ The Industrial Conciliation 
and Arbitration Amendment Act, 1905,” should not be construed 
in gthis narrow sense. The object of the Industrial and Conciliation 
Acts is to secure the settlement of all industrial disputes by means 
of conciliation, or, failing that, by arbitration; and the obvious in- 
tention of the Amendment Act of 1905 is to prevent any strike or 
lockout in any industry in connection with which an award or in- 
dustrial agreement is in force. To give effect to this intention it is 
necessary to hold that in order to constitute a strike it is sufficient 
if the cessation from work is for the purpose of enforcing any demand, 
in. connection with industrial matters, that can be made the subject 
of an industrial dispute. “The Industrial Conciliation and Arbitra- 
tion Act, 1905,” contains a very wide interpretation of the term “ in- 
dustrial matters,’ which includes, inter alia, “the dismissal of, or 
tefusal to employ, any particular person or persons or class of persons.” 
The dismissal of the men in question and the refusal to reinstate them 
could, therefore, have been made the subject of an industrial dispute, 
and we hold that the cessation from work of the members of the union, 
acting in concert as they did, with the object of compelling the com- 
pany to reinstate the dismissed miners, was a strike within the meaning 
of the Act. 

The argument that a strike cannot be an offence under section 15 
unless the award or industrial agreement referred to in subsection (3) 
of that section was made after the Act came into force was considered 
by this Court in the case of The Inspector of Awards v. Millar (9 Gaz. 
L.R. 359), and it was there decided that the effect of section 15 is to 
make a strike punishable in all cases where an award or industrial 
agreement is in force as specified in subsection (3) of section 15, whether 
such award or agreement was made before or after the Act came into 
force. 
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We hold, therefore, that there has been a strike within the meaning 
of the Act, and, as this took place in pursuance of a resolution passed 
by the union, the union has been guilty of the offence’ of proposing 
a strike, and is liable to a penalty under section 15. 


Before dealing with the question of what penalty should be im- 
posed, it is necessary to refer briefly to the circumstances that pre- 
ceded the strike. “G4 YC of uo 

The first trouble between the union and the company appears 
to have arisen over the question of crib-time. At one time this had 
been thirty minutes, but about nine years ago it was reduced, at the 
request of the miners, to fifteen minutes, and this was the time allowed 
when the award, which contains no reference to the subject, was made 
in 1902. No complaint had ever been made to the company by the 
union or the miners that this crib-time was too short, nor any request 
made to have it extended, although in practice the company had not 
objected to a slight extension in the time. This was the state of affairs 
when the secretary, by direction of the union, wrote to the manager 
of the company on the 23rd of January, 1908, in the following terms : 
“I am instructed to write notifying you that my union has decided 
to have thirty minutes for meal-time, the same to come into operation 
on and after Monday, January 27th, ’08.” The company naturally 
objected to dictation of this kind from the union, and the manager 
replied on the following day in these terms: “ Your letter of 23rd 
inst. to hand. Meal-time: I would be pleased to learn by what 
authority your union extend the meal-time from fifteen to thirty 
minutes. You are, I presume, making a law for your own benefit 
by altering a meal-time that was mutually arranged and has been 
in force for a number of years. Any member of your union taking 
more than fifteen minutes does so on his own responsibility, for this 
company can’t alter its arrangement on one day’s notice, and will 
expect all workmen to resume work after the expiration of fifteen 
minutes for meal-time.” 


Notwithstanding this protest, the union declined to recede from 
the position taken up, and from and after the 27th of January the 
men insisted on taking thirty minutes for crib-time. Two cases 
were brought to test the matter under the Coal-mines Act. These 
were heard before the Stipendiary Magistrate at Greymouth on the 
10th of February, but his decision was not given until the 2nd of 
March. In the meantime, before the decision was given, the union 
had discovered that some of the members thereof—viz., the truckers 
—were working in excess of the hours permitted by the rules of the 
union. That arose in this way: The mine had been worked in two 
shifts, but these were reduced to one shift about a year ago. This 
change made it necessary, in order to overtake the work of the mine, 
for ten out of the eighteen truckers employed by the company to work 
a shift of ten hours. For any work beyond eight hours the men were 
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paid overtime in accordance with the provisions of the award. The 
somewhat belated discovery that this system was contrary to the 
rules of the union was communicated to the company in a letter written 
by the secretary of the union on the 20th of February in these terms : 
““T am instructed to write drawing your attention to the fact that 
you are working some of our members ten hours per day underground. 
This is altogether against the principles and rules of my union. Rule 24 
inflicts a penalty of 10s. to any member violating this clause—that is, 
the eight-hours system. And we are thus notifying you that in future 
we intend to adhere strictly to the eight-hours bank-to-bank principle.” 
The manager replied as follows: “ Your letter of 20th inst. to hand. 
Truckers : I hope your union is not losing sight of the fact that truckers 
are paid time and a quarter for overtime, and we can only state that 
if the truckers are prevented from doing the trucking as required 
we shall be compelled to call upon the miners to do a certain amount 
of trucking.” This reply was written on the 25th of February, but 
was not delivered to the secretary of the union until the following 
day (Wednesday). Mr. Leitch, the mine-manager, after delivering 
this letter, concluded that there was no chance of the miners agreeing 
to do any trucking. As the union would not allow the truckers to 
work more than eight hours a day, and as the miners would not, as 
Mr. Leitch concluded, do any trucking themselves, the result would 
be that the truckers would not be able to keep pace with the miners, 
and it became necessary, as Mr. Leitch says, to reduce the number 
of miners by seven. Mr. Leitch went round the mine with Mr. Thom- 
son, the underviewer, between 12 and 1 o’clock on the Wednesday, 
and there and then dismissed seven miners without allowing them to 
finish their shifts. There is a conflict of evidence as to the circum- 
stances in which the dismissals took place. Mr. Leitch says that he 
spoke quietly to the men, and did not use any offensive language to 
any of them, and his evidence on this point is corroborated by that. 
of Mr. Thomson, the underviewer, who, admittedly, was present 
at the interviews with all or nearly all the men. The men, on the 
other hand, say that Mr. Leitch addressed them all, except Bromilow, 
in offensive language. It appears to be unnecessary to determine 
whether Mr. Leitch did or did not use the offensive language com- 
plained of, because the question has really nothing to do with the 
matter we have to determine. It is not suggested that the strike 
was caused by Mr. Leitch’s manner of speaking to the men when 
they were dismissed, but by the dismissal itself. Taking Mr. Leitch’s 
own account of the reduction of hands, it is clear that he was unfortunate 
in the method which he chose for carrying it out. If he had desired 
to increase the friction between the union and the company and to 
bring about a crisis, he could not have selected a better way of attaining 
his end than by reducing hands without informmg the union—as 
in the circumstances he should have done—of his intention to do so, 
and by dismissing the seven miners in the middle of their shifts in the 
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peremptory fashion he adopted. But, however much Mr. Leitch 
may be to blame for the manner in which he carried out the reduction 
of hands, his action was no iustification, or even excuse, for the 
strike. 

Nor, apart from the question of the strike, is the union free from 
blame in the matter. The high-handed arbitrary way in which it 
took on itself to. increase the crib-time from fifteen to thirty minutes 
was quite inexcusable. It may be the case that a2 crib-time of fifteen 
minutes is too short, but the proper way to have got en increase was to 
have approached the company with the view of making an agreement 
on the subject, and, failing an agreement, to have got the question 
settled according to law. It appears to us that the action of the 
union in connection with this question of the crib-time was really the 
beginning of the friction which culminated in the strike. That 
strike was entered upon deliberately, and has been persisted in not- 
withstanding the attempts of peacemakers to get the miners to return 
to work. The company was willing to reinstate the dismissed men, 
but the negotiations for 2 settlement were fruitless through the union 
insisting on a silly stipulation for a ballot in connection with the 
future dismissal of men. In view of all the circumstances we have 
decided to impose a fine of £75, and we order the union to pay that 
sum to the Inspector of Awards as a penalty for the offence. 


There is one aspect of the matter in connection with the present 
strike to which it seems desirable to refer. It appears from the 
evidence that several Trades and Labour Councils, and also some 
workers’ unions, in the Dominion have passed resolutions expressing 
their approval of the present strike. 


Now, the whole purpose of the Conciliation and Arbitration system 
is to prevent strikes, and it is clear that arbitration and strikes cannot 
exist together as remedies for the settlement of industrial disputes. 
The workers of the Dominion must make up their minds which of these 
remedies they desire to see retained. They cannot have both, and 
they must elect which they will support. 


It they are satisfied that it would be better for them to have the 
arbitration system abolished and the right of striking restored in its 
former integrity, there would be little difficulty, we think, in per- 
suading employers to concur with the workers in asking the Legis- 
lature to bring about the change, and the employers would assist, 
no doubt, with becoming cheerfulness in performing the obsequies of 
the system. 


Ii, however, the workers desire to retain the present system of 
arbitration, either with or without modification, then they ought to 
realise that every strike which takes place, and every resolution which 
is passed approving of a strike, furnishes an argument for the abolition 
of the system. An arbitration system which does not prevent strikes 
is a failure, and cannot survive. If the workers, by striking, and 
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approving of strikes, bring about the destruction of the arbitration 
system, they may have occasion in the future to deplore, when too 
late, the sad want of foresight shown by their leaders. 


Dated this 12th day of March, 1908. 
W. A. Stu, Judge. 


(1518.) BLACKBALL COAL-MINERS. — BREACH OF AWARD, AND 
BREACH OF SECTION 108 OF “ THE INDUSTRIAL CONCILIATION 
AND ARBITRATION ACT, 1905,” AND OF SECTION 15 OF THE 
AMENDMENT ACT OF 1905. 


In the Court of Arbitration of New Zealand, Westland Industrial 
District (Greymouth).—The Blackball Miners’ Industrial Union 
of Workers, applicant; the Blackball Coal Company (Limited), 
respondent. 


Hearing, Greymouth, 11th and 12th March, 1908. 
Mr. Guinness for the union; Mr. Hannon for the company. 


JUDGMENT OF THE COURT, DELIVERED BY Sim, J. 


THE company is alleged to have committed breaches of the award 
made by this Court on the 3rd day of March, 1902, in connection with 
the Blackball Mine, and also breaches of section 108 of “ The Indus- 
trial Conciliation and Arbitration Act, 1905,” and of section 15 of the 
Amendment Act of 1905. The following are the particulars of the 
alleged breaches as set forth in the union’s application for enforce- 
ment :— 

(1.) That the Blackball Coal Company (Limited), on or about the 
26th day of February, 1908, committed 2 breach of the said award 
by wrongfully dismissing seven workers in its employ at piecework 
without giving the said workers any notice, and whilst they were 
in the middle of their days’ work. 

(2.) That the Blackball Coal Company (Limited), on or about the 
26th day of February, 1908, dismissed seven workers in its employ at 
plecework by reason merely of the fact that the said workers were © 
members of the Blackball Miners’ Industrial Union of Workers. 

(3.) That the Blackball Coal Company (Limited), on or about the 
26th day of February, 1908, created a lockout by wrongfully dismissing 
seven workers in its employ at piecework. 

This case by consent was heard at the same time as the case brought 
by the Inspector of Awards against the union for proposing, aiding, 
and abetting a strike of its members at the company’s Blackball 
Mine, and the circumstances in connection with the dismissal of the 
seven workers in question are set forth in the judgment in that case. 
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The men who were dismissed were all pieceworkers, and they were 
dismissed before the end of their shift. They were all, with one 
exception, working in places which had been cavilled for in accordance 
with clause 13 of the award (Book of Awards, Vol. i, p. 423) which 
provides that all places are to be cavilled every three months. It was 
contended that the effect of this clause was to make the engagement 
of a miner in these circumstances a hiring for at least three months 
or until his place had been worked out. This is a view of the relation 
* between employer and miner which has not been at any time acted on 
in this mine, or, so far as we know, in any other mine in the Dominion. 
The practice at the Blackball Mine has always been for a miner to 
leave whenever he pleased, and even before he had finished his shift. 
We think that the provision in the award as to cavilling does not, by 
implication, fix any period during which the relation of master and 
servant is to continue between the employer and the miner, and that, 
in the absence of any stipulation on the subject, a pieceworker may 
leave whenever he pleases, and that his employer may dispense with his 
services whenever he pleases, and need not wait until the end of the 
shift. We hold, therefore, that the union has failed to establish 
that the company has committed any breach of award by dismissing 
the men in question. 

The next allegation against the company is that it committed an 
offence under section 108 of the Act of 1905, by dismissing these men 
by reason merely of the fact that they were members of the Blackball 
Miners’ Union. The evidence shows that of the seven men who were 
dismissed only two—viz., Fox and Milligan—were known to the 
manager to be members of the union, and the union has failed alto- 
gether to prove the alleged offence. 

The reason for reducing the number of miners in the mine was 
the fact that the union had refused to allow any of the truckers to 
work more than eight hours per day. Mr. Leitch says that he selected 
the men to be dismissed because they were the least suitable for the 
work of the mine, but it appears to be doubtful whether this was 
the real reason, and we suspect that Mr. Leitch wished to get rid of 
these men because he supposed that they had been responsible largely 
for the trouble in connection with the question of crib-time, and the 
reduction of the hours of trucking. We do not decide thet this was 
Mr. Leitch’s reason, but, even if it was his reason, he was within his 
legal rights in the matter. 

It is also alleged that the company created a lockout by dismissing 
these men. Only seven out of eighty miners were dismissed, and the 
company was willing and anxious to carry on operations with the 
remaining seventy-three miners. In these circumstances it is clear 
that no lockout has taken place. 

The application for enforcement is therefore dismissed, and the 
union is ordered to pay the company’s costs, which we fix at £3 3s. 

Dated this 12th day of March, 1908. 

W. A. Sim, Judge. 
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(1519.) OTAGO SHEARERS.—ADDING PARTY TO AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—Before His Honour Mr. Justice Sim and Messrs. 
McCullough and Pryor (members of the Court).—In the matter 
of “‘ The Industrial Conciliation and Arbitration Act, 1905,” and 
its amendments; and in the matter of an award dated the 12th 
day of November, 1906, between the Otago Shearers’ Industrial 
Union of Workers and the employers therein named. 


Monpay, THE 3RD Day or Fesruary, 1908. 


Upon reading an application dated the 19th day of August, 1907, 
and upon hearing the representative of the applicant, the above- 
mentioned union, the Court doth hereby order that Messrs. Begg 
Bros., of Hillend, be and the same are hereby added as parties to the 
above award. 
By the Court. 
B. M. Witson, Registrar. 


(1520.) SOUTHLAND PAINTERS.—ADDING PARTY TO AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District (Invercargill).—Before His Honour Mr. Justice 
Sim and Messrs. McCullough and Pryor (members of the Court).— 
In the matter of “‘ The Industrial Conciliation and Arbitration Act, 
1905,”’ and its amendments ; and in the matter of an award dated 
the 21st day of December, 1906, between the Southland Painters’ — 
Industrial Union of Workers and the employers therein named. — 


TUESDAY, THE 18TH Day or Frsruary, 1908. 


Upon reading an application dated the 12th day of February, 1908, 
and upon hearing the representative of the applicant, the above- 
mentioned union, the Court doth hereby order that John Vincent, 
of Elles Road, Invercargill, be added as a party to the above-men- 
tioned award. 
By the Court. 
B. M. Wison, Registrar. 
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(1521,.) DUNEDIN AND SUBURBAN CARTERS.—ENFORCEMENT OF 
AWARD. 
In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—Inspector of Awards, applicant; Malcolm 
Stevenson, respondent. 


Hearing, 4th February, 1908. 
Inspector Hally in person; Mr. J. A. Cook for respondent. 


JUDGMENT OF THE COURT, DELIVERED BY Sim, J. | 

THE question in this case is whether the respondent was justified in 
making a deduction of 6s. from the wages of certain carters who were 
employed by him at the wage prescribed by clause 1 of the Dunedin 
and Suburban Carters’ award (Book of Awards, Vol. vi, p. 248)—viz., 
£2 6s. per week. These carters did not work on Monday, the 14th 
of October, 1907, and if it was through their own default they did not 
work on that day, then the deduction was justified. The 14th of 
October was a very wet day. The men allege that they were ready 
and willing to work, but that Mr. Stevenson did not give them any 
instructions about work, and that consequently they remained idle 
all that day. Mr. Stevenson, on the other hand, says that when he 
went to the stable in the morning he told the men to yoke up their 
teams and go to the office for instructions, and that they did not 
do so. 

It was proved that other carters were carrying on their business 
on the day in question. It was also proved that Mr. Stevenson had 
plenty of work that could have been done on that day without any real 
nconvenience on account of the rain, and that owing partly to the 
volume of work in hand, and partly to the loss of time on the 14th of 
October, Mr. Stevenson had afterwards to employ outside teams to 
overtake all the work in hand. It is obvious, therefore, that Mr. 
Stevenson had no motive in suspending work on the 14th of October, 
and, on’ the contrary, had every reason for pushing on vigorously with 
his work on that day. 

Having taken all the circumstances into consideration, we are 
satisfied that the reason why the carters did not work on that day 
was that they had made up their minds not to work. Pearce, one of 
Mr. Stevenson’s carters, but who is not concerned in the present case, 
told Mr. Stevenson when he came into the stable on the morning of 
the 14th of October that he would not go out, and would rather forfeit 
a day’s pay. The other carters would not admit that they also had 
resolved not to go out, but we are satisfied that they must have done so, 
and that it was through their own default that they did not work on 
that day. The deduction made by Mr. Stevenson was, therefore, 
justified, and the application for enforcement is SHB 


Dated the 12th day of February, 1908. | 
W. A. Sm, J udge, 
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(1522.) DUNEDIN AND SUBURBAN CARTERS. — BREACH OF SEC- 
TION 15 OF “THE INDUSTRIAL CONCILIATION AND ARBITRA- 
TION ACT, 1995.”—TAKING PART IN A STRIKE. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—Inspector of Awards, applicant ; J. McLaren, 
A. Duncan, J. Gorman, J. Duncan, J. MacLaren, and G. Miller, 
respondents. 


Hearing, 4th February, 1908. 
Inspector Hally in person ; respondents in person, 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


THE respondents in these cases admit that they have committed 
an offence under section 15 of “ The Industrial Conciliation and Arbi- 
tration Amendment Act, 1905,” by taking part in a strike. 

The respondents are the carters referred to in the judgment in the 
case of the Inspector of Awards v. Stevenson. When their wages were 
paid to them on the 19th of October a deduction of 6s. was made from 
the pay of each because they had not worked on the previous Monday. 
When they came to Mr. Stevenson’s stable on Monday, the 21st of 
October, they refused to start work unless Mr. Stevenson agreed to 
pay them the 6s. which had been deducted. He refused to do this, 
and invoked the assistance of Inspector Hally, who interviewed the 
men and convinced them they were wrong in refusing to work, and 
they thereupon started work in the ordinary way. The strike lasted 
less than two hours, and the men appear to have engaged in it without 
appreciating the effect of what they were doing. 

We do not regard the matter as a serious one, and we think that 
it will be sufficient to convict the respondents and order them to pay 
the Inspector’s disbursements for fees of Court. 


Dated this 12th day of February, 1908. 
W. A. Sim, Judge. 


(1523.) OTAGO COAL-MINERS.—ENFORCEMENT OF AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—Inspector of Awards, applicant; the Jubilee 
Coal Company (Limited), respondent. 


Hearing, 4th February, 1908. 
Inspector Hally in person; Mr. Brugh for respondent. 


JUDGMENT OF THE COURT, DELIVERED BY Sim, J. 


In the present case it is alleged that the respondent has committed 
a breach of the provisions of clause 1 of the Otago Coal-miners’ award 


(Book of Awards, Vol. ii, p. 836) in connection with the ballot pre- 
scribed by that clause. 


Under that clause headings and levels should be balloted for 
specially, and then the general ballot should be taken, the names of 
those thrown out of the special ballot being put in the general ballot. 
This procedure was not followed in the ballot which was held in the 
respondent’s mine in October last. Pillars were balloted for first, 
and only the names of thirteen out of twenty-five miners were put in 
the ballot. Then a ballot for headings was taken, and places in the 
mine were assigned to the miners in accordance with the result of these 
two ballots. The union complained of the way in which the ballots 
had been taken, and Inspector Hally intervened. Another ballot 
for pillars was taken, but the name of one miner was inadvertently 
left out of this; and another ballot was then taken, when the names 
of all the miners were put in the ballot. It is now alleged that the 
respondent has committed a breach of award by not assigning places 
in accordance with this last ballot. 


It appears to us that this ballot was not taken in accordance with 
the award, because a ballot for pillars could not be taken until headings 
and levels had been first balloted for separately as prescribed by the 
award. The ballot for headings was not properly taken because the 
names of eight miners, to whom pillars had been assigned by the 
previous ballot, were left out of this ballot, and this ballot, therefore, 
cannot be relied on as a compliance with the award. The result is 
that we hold all the ballots taken in October to have been improperly 
taken, and the company cannot be held to have committed any 
breach of award by not having assigned places in accordance with these 
ballots, or any of them. 


Although the Inspector has failed to establish the case set up by 
him it was clear on the evidence that the respondent committed a 
breach of award by not taking the ballot in accordance with the pro- 
visions of the award. We think that the application for enforcement 
should be amended so as to cover this case. We amend it accordingly, 
and for this breach we impose a fine of £2 and order the respondent 
to pay the Inspector’s disbursements for fees of Court. 


The failure of the respondent to carry out the plain directions of 
the award was the cause of all the trouble that has arisen. It was the 
duty of the respondent to put the names of all the miners into the 
first ballot, and to put into the general ballot the names of all those 
miners who had not secured places in the first ballot. If the result of 
the ballots was to give to miners places which, in the interests of 
safety, it was desirable they should not have, it was competent for the 
mine-manager, in exercise of the power given to him by clause 1 of 
the award, to withdraw these men and replace them by more com- 
petent workmen. It is probable that a bona fide exercise of this 
power would have enabled the mine-manager to put the miners in the 
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places which they actually got without involving the respondent in 
any breach of the provisions of the award. 


Dated the 12th day of February, 1908. 
W. A. Sim, Judge. 


(1524.) OTAGO COAL-MINERS.—ENFORCEMENT OF AWARD. 


in the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—Inspector of Awards, applicant; Christie 
Bros., respondents. . 


Hearing, 4th February, 1908. 
Inspector Hally in person; Mr. W. Allan for respondents. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


In these cases the respondents are alleged to have committed breaches 
of the Otago Coal-miners’ award (Book of Awards, Vol. ii, p. 835). 

The question in the first case is as to the construction of clause 2 
of the award, which, under the head of “ Piece-rates,” provides that 
dross shall be paid for at the rate of 4d. per box. Some of the dross in 
the respondents’ mine is removed for sale, and the respondents admit 
that they are lable to pay the miners for this dross. There is, how- 
ever, very little demand for the dross from this mine, and a considerable 
quantity of it has to be removed and thrown to waste. When the 
miner who gets the dross is employed to put it in boxes the respond- 
ents admit their liability to pay him for the dross, and it is only 
when the dross is put in boxes by other workers for the purpose of 
being thrown to waste that the respondents claim that the miner is 
not entitled to be paid anything in respect of such dross. 

We think that if any dross is removed for sale or to be used for 
any purpose in the mine, the miner who gets it is entitled to be paid 
for it, in accordance with the award, whether or not he places it in 
the boxes. If, however, the dross is removed merely for the purpose 
of being thrown to waste it is competent for the respondents to em- 
ploy a worker, other than the miner who gets the dross, to remove it, 
and in that case the miner is not entitled to be paid anything in respect 
of it. The removal must, however, be carried out in such a way as 
not to interfere with the work of the miner at the face. 

The dross in the present case was removed merely for the purpose 
of being thrown to waste, and the respondents have, therefore, not 
committed any breach of award by not paying the miners for such 
dross. 

In the second case the respondents are alleged to have committed 
a breach of award by employing a miner named Tweedie to work in. 
« heading which had not been previously balloted for. 
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A ballot was taken on the 30th of August, 1907, and all the places 
then in existence in the mine were balloted for. Tweedie, the miner 
referred to, obtained a bord in the ballot. He worked in that up to 
the 14th or 15th of September, when he was taken out of the bord and 
put to work in a new heading which it was thought advisable to make 
for the purpose of improving the ventilation of the thine. There were 
no miners without places when this was done, although there was one 
miner, James Miller, who had then less work to do in his bord than 
Tweedie had in his. It is clear that this heading was not in existence 
when the ballot was taken, and consequently could not be balloted ‘or, 
and we are satisfied that it was started afterwards with the bona fide 
intention of improving the ventilation of the mine, and not with the 
intention or idea of getting rid of the result of the ballot. There 
has, therefore, not been any breach of award, and the applications 
in both cases are dismissed. 


Dated this 12th day of February, 1908. 
W. A. Sim, Judge. 


(1525.) OTAGO AGRICULTURAL AND GENERAL LABOURERS.— 
ENFORCEMENT OF AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—Inspector of Awards, applicant; Hender- 
son and Gray, respondents. 


Hearing, 3rd February, 1908. 
Inspector Hally in person; Mr. Donald Reid (Milton) for respondents. 


A worker, although not fully competent, who is employed to do 
a material part of the work of any particular. calling must be paid the 
wages fixed by the award for that calling unless he has obtained an 
under-rate permit. 


JUDGMENT OF THE COURT, DELIVERED By Sim, J. 


Tue respondents are alleged to have committed a breach of the Otago 
Agricultural and General Labourers’ award (Book of Awards, Vol. vi, 
p. 396) by employing James Rowley as a lime-burner during Septem- 
ber, 1907, and for some time after that date, and failing to pay him 
the minimum rate of wages prescribed by the award. 

At the date referred to Rowley was nineteen years of age, and was 
certainly not a competent lime-burner. He was, however, engaged 
during the period in question in doing what. is admittedly part of a 
lime-burner’s work—namely, wheeling coal from the trucks to the 
kiln, and assisting to spread it on the kiln. That, we think, is suffi- 
cient to constitute him a lime-burner for the purposes of the award, 
and the respondents were bound to pay him the wages fixed for that 
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particular class of workers. A worker, although not fully competent, 
who is employed to do a material part of the work of any particular 
calling must be paid the wages fixed by the award for that calling, 
unless he has obtained a permit to work for less than the prescribed 
wage, 

We hold, therefore, that the respondents have committed a breach 
of award, but the case is not one for a penalty. When a question 
was raised by the union about Rowley’s position the matter was in- 
vestigated in 1906 by Inspector Aldridge, who told Mr. Henderson 
that he thought Rowley’s work did not come within the award. The 
matter was then allowed to rest until September, 1907, when Inspector 
Carmody saw Mr. Henderson, and suggested that Rowley should apply 
for an under-rate permit. It was agreed that this should be done, 
and an application was made to the Stipendiary Magistrate, but when 
the application came on for hearing Rowley refused to accept a permit, 
and his employment by the respondents was terminated shortly after- 
wards. There was a reasonable doubt as to Rowley’s position under 
the award, and the respondents were desirous apparently of doing 
what was right in the matter. In view of all the circumstances the 
Court has decided to record a breach, and to order the respondents 
to pay the Inspector’s disbursements for fees of Court. 


Dated the 12th day of February, 1908. 
W. A. Sim, Judge. 


(1526.) OTAGO TYPOGRAPHERS.—INTERPRETATION OF AWARD. 


APPLICATION by the Inspector of Factories for the interpretation of 
this award, dated the 23rd day of October, 1907 (Book of Awards, 
Vol. vi, p. 796, clause 12). 


Clause 12. Existing arrangements with or relating to apprentices 
now serving an employer may continue, provided that any employer 
wishing them to continue shall forward the names of his present ap- 
prentices to the Inspector of Factories within one calendar month 
after the filing of this award. 


Question. 


1. What is to be understood by the term “ existing arrangements ” 
—i.e., must the apprentice be a previously indentured apprentice, 
or would a mutual though unwritten understanding be sufficient to 
be recognised as an “ existing arrangement ”’ ? 


2. If the former is the correct interpretation of the award, are 
apprentices who have been working under the mutual-arrangement 
understanding entitled to the difference between the award rate of 
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wages and the amount paid under such BO Sersonding since the award 
came into operation ? 


Answer. 


1. The term “existing arrangements ” as used in the award will 
apply to verbal as well as written agreements in connection with ap- 
prentices. In order to constitute such an agreement it is neces- 
sary that the term of the apprenticeship and the wages to be paid 

to the apprentice during such term should be fixed. If this has not 
= done, then there is not an arrangement within the meaning 
of the award. 


2. If there is such an arrangement the employer is entitled to pay 
his apprentice the wages fixed by agreement although such wages 
may be less than those prescribed by the award. 


Dated this 11th day of February, 1908. 
W. A. Sim, Judge. 


WESTLAND INDUSTRIAL DISTRICT. 


(152'77.) WESTPORT WHARF LABOURERS. — INTERPRETATION OF 
AWARD. 

APPLICATION by the Inspector of Awards for the interpretation of 

the above award (Book of Awards, Vol. vii, p. 78, clause 2). 


Clause 2. The minimum rates to be paid for wharf-work shall be 
as follows: Handling all live-stock and shovelling coal, 2s, day and 
night; work connected with other cargo, 1s. 6d. ordinary time, 2s. 
overtime. 


Question.—Are men who are employed to knock the pins out of 
the bottom of coal-trucks in order to let the coal fall into the ship’s 
hold, and who, when necessary, rake the coal down the sides of the 
trucks with their hammers, entitled to be classed as men “ shovelling 
coal,” and to be paid at the rate of 2s. per hour ? 


Do the words “ shovelling coal” include all work in connection 
with the handling of coal ? 


Answer.—The workers referred to in the application are not engaged 
in shovelling coal within the meaning of the award, and their wages 
have not been fixed by the award. 


Dated this 25th day of March, 1908. 
W. A. Sim, Judge. 
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(1528.) PERMITS GRANTED AND REFUSED TO UNDER-RATE 
(WORKERS.%; 
APPLICATIONS under awards of Court for permits for under-rate workers 
dealt with by the Chairman of Conciliation Board, Northern (Auck- 
land) Industrial District :— 


CARPENTERS’ AWARD. 


N. T. Short, 8s. 8d. per day, from 10th December, 1907, to 9th May, 
1908. 

Howard Perrot, 9s. 8d. per day, from 12th December, 1907, to 11th 
April, 1908. 

Harold EH. Smith, 9s. 6d. per day, from 29th October, 1907, to 29th 
April, 1908. 

Howard Smith, 8s. per day, from 23rd December, 1907, to 22nd June, 

PEA OOG: 

Walter England, 9s. 6d. per day, from 7th January to 6th May, 1908. 

Frederick Botton, 8s. per day, from 7th January to 6th May, 1908. 


_ TarLorEsses’ AWARD. 
Miss Lillie Jane, £1 5s. per week, from 2nd December, 1907, to Ist 
March, 1908. 
SADDLERS’ AWARD. 
T. Fowlds, £2 6s. per week, from 9th December, 1907, to 8th March, 
1908. 
Hugh Duffin, £2 2s. per week, from 8th January to 7th June, 1908. 
T. W. Spencer, £2 6s. per week, from 7th January to 6th April, 1908. 
Henry Nield, permit refused. 


BaKERS’ AWARD. 


George Ashby, sixty-seven years, £1 15s. per week, from 12th Decem- 
ber, 1907, to 11th June, 1908. 


BooKBINDERS AND RULERS’ AWARD. 
George M. Howe, permit refused. 


CARTERS’ AWARD. 


Thomas Lockwood, £1 5s. Per week, from 23rd December, 1907, to 
, 22nd June, 1908. 


: oda fa” BrickLAvERS’ LaBourgerRs’ AWARD. 


ae Archibald, 6s. 6d. per day, from 13th January to 12th April, 
1908. 
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BRICKLAYERS’ AWARD. : 


J. D. Jones, 11s. per day, from 7th January to 6th May, 1908. 
George Bright, 11s. per day, from 11th January to' 10th"April, 1908. 
Harold Buckley, permit refused. 

Albert Crellin, permit refused. 

F. Lynch, permit refused. 

Walter F. Roebuck, permit refused. 


13th January, 1908. JOHN FAWCUS. 


Applications under awards of Court for permits for under-rate 
workers dealt with by the Chairman of the Conciliation Board, 
Northern (Auckland) Industrial District :— 


Snip, YACHT, AND boaT BUILDERS’ AWARD. 


Wiltred Eaddy, 8s. 4d. per day, from 13th January to 12th May, 1908 
C. William Dennis, permit refused. 
James W. Dimmock, permit refused. fa 


BRICKLAYERS’ AWARD. 


Alfred Surman, 10s. 6d. per day, from 14th January to 13th May, 1908. 
Robert Hunter, 9s. per day, from 17th January to 16th June, 1908. 
John Hastie, 10s. per day, from 17th January to 16th June, 1908. 
James Wright, lls. per day, from 18th January to 17th June, 1908. 
Albert Gamble, 10s. per day, from 20th January to 19th June, 1908. 
Percy Hay, 10s. per day, from 20th January to 19th June, 1908. 
Frederick Rogers, 10s. 6d. per day, from 23rd January to 22nd June, 
1908. 
J. KH. Porter, 8s. 6d. per day, from 27th January to 26th May, 1908. 


Brick, PotrEery, AND CLAY WorKERS’ AWARD. 
Daniel Mann, 15s. per week, from 15th January to 14th June, 1908. 


ENGINEERS’ AWARD. 
Frederick W. Robinson, 9s. per day, from 6th January to 5th June, 
1908. 
John Thompson, permit refused. 


CARPENTERS AWARD. 
Frederick Bottom, carpenter’s apprentice, to serve balance of time— 
one year—as from 20th January, 1908. 
Robert MacRai, 9s. per day, from 24th January to 23rd May, 1908. 


Edward Witherford, 7s. 6d. per day, from 20th January to 19th June, 
1908. 


Frank Ladner, 8s. 6d. per day, from 3rd February to 2nd July, 1908. 
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COACHBUILDERS AWARD. 
R. J. Phipps, permit refused. 


FURNITURE-MAKERS AWARD. 
James Cahill, permit refused. 
Auckland, 14th February, 1908. _ Joun Fawcus. 


(1529.) PERMITS GRANTED TO UNDER-RATE WORKERS BY 
SECRETARIES OF UNIONS. 


AUCKLAND RATTAN AND WICKER WORKERS UNION. 


Samuel Strong, to work for six months at 104d. per hour (6tk 
January, 1908). 
Bernard Morley, to work for six months at 103d. per hour (4tk 
February, 1908). 
S. Sampson, Secretary. 


GISBORNE CARPENTERS AND JOINERS. 


George F. Rowley, to work for six months at ls. 14d. per hour (1Otk 
January, 1908). 

Charles Barney, to work for six months at ls. 2d. per hour (15tk 
January, 1908). 

Thomas Harding, to work for six months at ls. 14d. per hour (20th 
January, 1908). 

Thomas H. Ibbotson, to work tor six months at ls. 1d. per hour (11tl 
February, 1908). 

W. Wallace, to work for two months at Is. per hour (12th February 
1908). 

CHARLES Catton, Secretary. 


AMALGAMATED SOCIETY OF CARPENTERS AND JOINERS, AUCKLANI 
BRANCH. 


H. W. Hough, ls. per hour, from 19th March to 19th September, 
1908. 
Michael Guerin, £2 12s. per week, from 19th March, 1908, to 19th 
March, 1909. 
Joseph Turtley, £2 12s. per week, fon 19th March, 1908, to 19tk 
March, 1909. 
H. BAnFrEeLp, Secretary. 
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(1530.) AUCKLAND WATERSIDE WORKERS’ AWARD.—RULING BY 
CHAIRMAN OF CONCILIATION BOARD RE PLACES FOR ENGAGE- 
MENT OF LABOUR 


ConJOINT application having been made by the secretary of the 
Waterside Industrial Union of Workers and the secretary of the New 
Zealand Shipowners’ Association, representing the Union Steamship 
Company (Limited), Northern Steamship Company (Limited), John 
Nearing and Co., Huddart, Parker, and Co. Proprietary (Limited), 
Colonial Sugar Company~(Limited),- and- Jehn—Lewis Leonard, to give 
a ruling, provided for in clause 9, Waterside Workers’ award, as to the 
places at which labour may be engaged, for undermentioned pur- 
poses :— 

1. Wharf labour at Auckland: All labour for the wharves at 
Auckland shall be engaged alongside the ship, towards the outer or 
water-side end of the wharf or tee at which the vessel requiring men 
is berthed. After the first gangs required to work a vessel have been 
engaged alongside at the outer end of wharf or tee, as provided above, 
any extra men required to be engaged at the Wharf Labourers’ Waiting- 
room, Queen Street Wharf. 


2. Labour for dry docks: Labour other than that already em- 
ployed at the wharves in connection with a vessel, and engaged while 
so employed for dry-dock work, shall be engaged at the Wharf 
Labourers’ Waiting-room, Queen Street Wharf. | 


3. Work in stream: Labour required for work in stream shall 
be engaged at Wharf Labourers’ Waiting-room, Queen Street Wharf. 


4, Sugar-works, Chelsea: (a.) Raw Store: Men who have usually 
been engaged at Auckland for work at the raw store shall in future 
be engaged for such work at the Wharf Labourers’ Waiting-room on 
Queen Street Wharf, Auckland. Men who, being residents of Chelsea 
or Birkenhead, and employed for stacking in the stores, and who have 
been engaged direct at the sugar-works, may continue to be engaged 
as before. (b.) Men to be employed in connection with work on 
vessels at sugar-works shall be engaged at the Wharf Labourers’ 
Waiting-room, Queen Street Wharf, Auckland. 


5. Loaders in the sheds on the wharf shall be engaged at the shed 
doors. 


6. A box for receiving the notices of men désiring to join the 
union shall be kept affixed to the Wharf Labourers’ Waiting-room 
on Queen Street Wharf, Auckland, and a similar box shall be kept 
by the union at some suitable place at the sugar-works, Chelsea. 

7. The notice-board referred to in clause 10 of the award shall be 
affixed to the Wharf Labourers’ Waiting-room on Queen Street Wharf, 
Auckland. 

8. This agreement shall remain in force for six months from the 
2nd day of March, 1908, and thereafter until one of the parties hereto 
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shall give one week’s notice in writing of a desire.to¥alter the agree- 
ment. 
JoHN Fawcus, 
Chairman, Conciliation Board, Northern {ndustrial District. 


Auckland, 2nd March, 1908. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1531.) PERMITS GRANTED AND REFUSED TO UNDER-RATE 
WORKERS, WANGANUL. 


CARPENTERS’ AWARD. 


William Tate, 9s. 6d. per day, from 3rd December, 1907, to 3rd May, 
1908. 


Theo. G. Love, 1s. 14d. ver hour, from 4th December, 1907, to 4th 
May, 1908. 


Walter Southwell, 7s. per day, from 21st December, 1907, to 21st May, 
1908. 


Joseph J. Hasler, 9s. per day, from 4th January to 4th July, 1908. 
Alexander Pearce, 8s. per day, from 8th January to 8th July, 1908. 
Arthur E. Olsen, 7s. per day, from 18th January to 18th July, 1908. 
John J. McGregor, 10s. per day, from 20th January to 20th July, 1908. 
Silas Wall, £2 2s. per week, from 29th January to 29th July, 1908. 


PLUMBERS’ AWARD. 


Albert J. Yarrow, Is. ld. per hour, from 8th January to 8th July, 
1908 


FURNITURE TRADES AWARD. 


Claude C. Brinsley, 15s. per week, from 29th January to 29th July, 
1908. 
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41532.) CANTERBURY TANNERS, FELLMONGERS, AND SKINNERS.— 
AWARD. pt 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of “The Industrial Conciliation and 
Arbitration. Act, 1908,” and its amendments; and in the matter 
of an industrial dispute between the Canterbury Tanners, Fell- 
mongers, and Skinners’ Industrial Union of Workers (hereinafter 
called “the union ’’) and the undermentioned persons, firms, and 
companies (hereinafter called “‘the employers ’”’) :— 


Alstead, W. H., Pleasant Point. 

Ambler, D. R., Geraldine. 

Baker and Co., River Road, Woolston. 

Bartram, B., Geraldine. 

Beaumont, J., Heathcote Street, Woolston. 

Bowron Bros. and Co. (Limited), Hereford Street, Christchurch. 

Butcher, H. R., Kaiapoi. 

Butcher and Sprange, Regent Street, Woolston. 

Canterbury Frozen Meat Company, Hereford Street, Christ- 
church. 

Christchurch Meat Company, Hereford Street, Christchurch. 

Giffkins, W., North Road, Styx. 

Hanson, 8., St. Andrew’s. 

Hill, Walter, Manchester Street, Christchurch. 

MaclIlroy, —, Ashburton. 

McCaskill, D., Winchester, Timaru. 

McDonald, T., Waikuku. 

Nicholls, W., Woolworks, Belfast. 

Palmer, A. 8., Washdyke, Timaru. 

Robson, Thomas T., Avondale 

Rooney, Thomas, Temuka. 

Seddon and Hamilton, Silverstream, Timaru. 

Smallridge, H., Timaru. 

Smith, A. E., Winchester. 

Travis, W. H., St. Asaph Street, Christchurch. 

Tremain, R., Ashburton. 

Webster and Co., Manchester Street, Christchurch. 

Wood, W., and Co., Hereford Street, Christchurch 

York, T., Regent Street, Woolston. 


THE Court of Arbitration of New Zealand (hereinafter called “the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard.the union by its representatives 
duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly appointed, 
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and having also heard the witnesses called and examined and cross- 
examined by and on behalf of the said parties respectively, doth 
hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are. 
hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, and per- 
form every matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to be done, observed, 
and performed, and shall not do anything in contravention of this 
award or of the said terms, conditions, and provisions, but shall in 
all respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any breach of the said 
terms, conditions, and provisions set out in the schedule hereto shall 
constitute a breach of this award, and that the sum of £100 shall be 
the maximum penalty payable by any party or person in respect 
thereof. And the Court doth further order that this award shall take 
effect from the 30th day of March, 1908, and shall continue in force 
until the 28th day of February, 1911. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 20th day of March, 1908. 

W. A. Sim, Judge. 


— eee 


SCHEDULE. 
Control of Factory. 


1, Every employer shall be entitled to the fullest control of his 
factory, and to make such rules and regulations, not inconsistent 
with the provisions of this award, as may be necessary for the proper. 
management of his business. 


Hours of Work. 


2. The hours of work shall be eight hours per day from the Ist 
December to the 3lst May, with liberty to work, when necessary, 
an extra hour per day, or equal to nine hours per day for each day in 
ehe week without payment of any additional rate. The hours of work 
during this period shall be between 6 a.m. and 6 p.m. 


From the Ist June to the 30th November a week’s work shall 
tonsist of forty-eight hours, the week to end at 12 noon on Saturday. 
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_ During this period the hours of work shall be between 7.30 a.m. and 
6 p.m. for five days in the week, and on Saturday from 7.30 a.m. till 
12 noon. This clause shall apply throughout the whole year to the 
particular departments in tanneries connected with the working | and. 
tanning of hides. 

Night-shifts may be worked, if necessary, between 4 p.m. and 8a.m., 
provided that they do not exceed eight hours each on six consecutive 
nights of alternate weeks at the same rate of wages as are paid be- 
tween 6 a.m. and 6 p.m. Thirty minutes to be allowed out of each 
eight-hours night-shift without deduction of wages. 


Overtime. 


3. The first two hours’ work on any day or night after the re- 
cognised hour for ceasing work shall be paid for at the rate of time 
and a quarter, and after that at the rate of time and a half. 


Holidays. 


jx| 4. The following days shall be observed as holidays: New Year’s 
Day, Good Friday, Easter Monday, Labour Day, Show Day, Anni- 
versary Day, Christmas Day, and Boxing Day. All work done on 
these days shall be paid for at the rate of time and a quarter for the 
first two hours, and afterwards at the rate of time and a half. Work 
done on Sundays shall be paid for at double rates, except that any 
work which is absolutely necessary to be done, not exceeding one 
hour, shall be paid for at the rate of time and a quarter: Provided 
that in the case of the freezing companies Anniversary Day need not 
be observed as a holiday, and the foregoing provisions as to payment 
for overtime shall not apply to the companies in respect to work done 
on that day. 


Payment of Wages. 
5. Wages shall be paid at intervals of not more than a fortnight. 


Rates of Wages. 


6. The following shall be the minimum rates of wages to be paid 
respectively to the several classes of workers hereinafter specified, 
that is to 8ay,— 

(a.) Wool-sorters, 1s. per hour for casual workers, and ls. 3d. per 
hour for continuous workers. Pieceworkers, 8d. per cwt. for cross- 
bred wool, and 10d. per cwt. for merino wool. 

(6.) Painters and trimmers, 1s. per hour. Pieceworkers, 2s. 6d. 
per hundred skins. These wages are to cover stacking, trimming, and 
taking-away, but are not to cover slacking of chemical and lime. 

(c.) Pullers, 1s. 03d. per hour. Pieceworkers, 5d. per dozen from 
November to March inclusive, and 6d. per dozen from April to October 
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inclusive. Shorn lambs, potters, and preservers, 5d. per dozen during 
the latter period. : 

(d.) Wool-packers, 1s. per hour. Pieceworkers, 103d. per bale, 
but any employer now paying more than 103d. per bale shall not re- 
duce his rate of payment during the currency ab this award. 

(e.) Pelt-fleshers, 1s. per hour. Pieceworkers at the following 
rates: Crossbred pelts, clean-fleshed for splitting, 74d. per dozen, 
17-dozen-per-day limit ; crossbred pelts, mediuiy feet for splitting, 
5d. per dozen, 24-dozen-per-day limit ; lambs and merinos, medium- 
fleshed and nobbling, 3d. per dozen, 40-dozen-per-day limit; parch- 
ment linings, clean-fleshed, 5d. per dozen; linings clean fleshed, 4d. 
per dozen ; cobbing, ls. per 10 dozen. 

(f.) Machine fleshers and scudders, 114d. per hour. A piecework 
rate may be agreed on which will give the workers not less than 114d. 
per hour. 

(g.) Pelt-classers, ls. 3d. per hour if employed contin raeke at the 
work. An improver may be employed at this work for not more 
than two years at ls. per hour. Pelt-classers not employed con- 
tinuously at the work, Is. per hour. 

(h.) Chrome finishers and grainers, ls. 14d. per hour. An im- 
prover may be employed for not more than one year at this work 
at the wages hereinafter fixed for workers not otherwise specified. 

(v.) Unhairers, hand scudders, and hide lime-pit hands, 114d. 
per hour. 

(j.) Beamsman, Is. 03d. per hour. An improver may be em- 
ployed at this work for not more than two years at the wages herein- 
after fixed for workers not otherwise specified. 

(k.) Except where otherwise specified, all adult workers who 
have worked less than two years at any branch of the tanning and 
fellmongering trade, and all general a 103d. per hour; and 
all adult workers who have worked not less hy two years at any 
branch of the said trade, 11d. per hour. 

(/.) For the purposes of this award a casual worker is one who 
has not been employed with substantial regularity at the particular 
branch of work during the season. 

(m.) Unskilled labourers over the age of fifty-five years may be 
employed at light work at 74d. per hour. 


Employment of Youths. . 

7. Youths may be employed at the following rates according to 
their respective ages: From the age of 15 to 16, at the rate of 12s. 6d. 
per week; 16 to 17, 15s. per week; 17 to 18, 17s. 6d. per week, 
18 to 19, 5d. per hour; 19 to 20, 64d. per hour; 20 to 21, 74d. per 
hour. 

Wages to be paid only for Work done. 

8. Wages shall only be paid for work done.. A worker if not 

required to work may leave his employer’s premises. : 
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Subcontracting. 
9. Subcontracting is not allowed. 


Preference. 


10. If and so long as the rules of the union shall permit any person 
now employed in the trade in this industrial district, and any worker 
who may hereafter reside in this industrial district, to become a member 
of such union upon payment of an entrance-fee not excecding 5s., 
and of subsequent contributions, whether payable weckly or not, not 
exceeding 6d. per week, upon a written application of the person so 
desiring to join the union, without ballot or election, then and in such 
case employers shall, when engaging workmen, employ members of 
the union in preference to non-members, provided that there are 
members of the union equally qualified with non-members to perform 
the particular work required to be done and ready and willing to 
under take it. 

11. The union shall keep at the office of the Inspector of Factories 
in Christchurch and Timaru a book, to be called “the employment- 
book,’ wherein shall be entered the names and exact addresses of all 
the members of the union for the time being out of employment, 
with a description of the branch of the trade in which each such 
member claims to be proficient. Immediately upon any such member 
obtaining employment a note thereof shall be entered in such book. 
The executive of the union shall use their best endeavours to verify 
all entries in such book, and the union shall be answerable as for a 
breach of this award in case any entry therein shall in any particular 
be wilfully false to the knowledge of the executive of the union or in 
case the executive of the union shall not have used reasonable cn- 
deavours to verify the same. Such book shall be open to every em- 
ployer, without fee or charge, during office hours. If the union fails 
to keep the employment-book in manner provided by this clause, 
then and in such case, and so long as such failure shall continue, any 
employer may, if he so thinks fit, employ any person or persons, 
whether a member of the union or not, to perform the work required 
to be performed notwithstanding the foregoing provisions. Notice 
by advertisement in the Lyttelton Times and Christchurch Press, and 
in the Timaru Herald and Timaru Post shall be given by the union 
of the places where such employment-books are kept. 

12. No employer shall discriminate against members of the union, 
and no employer shall, in the employment or dismissal of any person, 
or in the conduct of his business, do anything for the purpose of 
injuring the union, either directly or indirectly. 

13. When members of the union and non-members are employed 
together there shall be no distinction between non-members and 
members, and both shall work together in harmony, and shall receive 
equal pay for equal work, 
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Under-rate Workers. 


14. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from tim to tims be fixed on the application of the worker 
after due notice to the union by the Chairman of the Conciliation 
Board or such other person as the Court may from time to time 
appoint for the purpose if the worker resides within twenty miles of 
the Chief Post-office in the City of Christchurch, and in all other cases 
by the Stipendiary Magistrate of the district where such worker resides, 
or such other person as the Court may from time to time appomt 
for that purpose; and such Chairman, Magistrate, or other person 
in so fixing such wage shall have regard to the worker’s capability, 
his past earnings, and such other circumstances as such Chairman, 
Magistrate, or other person may think fit to consider after hearing 
such evidence and argument as the union and such worker shall offer, 
and upon granting such a permit the Chairman, Magistrate, or other 
person shall forward notice thereof to the Inspector of Factories. 


(b.) Such permit shall be for such period not exceeding six months 
as such Chairman, Magistrate, or other person shall determine, and 
after the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person 
whose wage is so fixed by reason of old-age or permanent disability 
it may be fixed for such longer period as such Chairman, Magistrate, 
or other person shall think fit. 


(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed.- 


(d.) It shall be the duty of the union to give notice to the Inspector 
of Factories of every agreement made with a worker pursuant hereto. 


(e.) It shall be the duty of an employer before employing a worker 
at such lower wage to examine the permit or agreement by which 
such wage is fixed. 


Terms of Award. 


15. This award shall come into force on the 30th day of March, 
1908, and shall continue in force until the 28th day of February, 
LAS | 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 20th day of March, 1908. 

, | W. A. Sim, Judge. 
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MEMORANDUM. 

In the year 1901 an award was made in connection with this in- 
dustry (Book of Awards, Vol. in, p. 463). Another award was made 
in 1904 (Book of Awards, Vol. v, p. 282). The term fixed by the last 
award expired on the Ist October, 1906. In 1907 the union presented 
fresh demands to the employers, and delegates were appointed on 
behalf of the union to discuss these demands with representatives of 
the employers. Conferences were held, and an agreement was arrived 
at on all points except two. This agreement was approved of by the 
union, and the secretary was authorised to make the best arrangement 
he could on unsettled points. This he did, but the union afterwards 
refused to ratify the agreement or recognise it in any way. A set of 
further demands was drawn up and submitted to the employers, 
who declined to discuss them, and claimed that an agreement had been 


arrived at with theyunion’s representatives for the settlement of the 
whole matter. 


We have made that agreement, with certain modifications, the 
basis of the foregoing award. The modifications are as follows :— 


(a.) It was admitted that certain classes of workers—viz., pelt- 
classers and chrome finishers and grainers—had not been provided 
for in the agreement. These have now been provided for in the award. 
The wages of pelt-classers who are employed continuously are fixed 
at 1s. 3d. per hour.’ This is intended to cover the cases of skilled 
workers who are employed to do only this kind of work, as is the case 
with the pelt-classers employed by the two freezing companies. The 
wages of these less-skilled workers, who are employed in smaller con- 
cerns, and who are not engaged regularly in the work of pelt-classing, 


but do that in the intervals of other work, have been fixed at ls. per 
hour. 


(6.) The clause of the agreement with regard to general labour 
provided for three classes—viz., one class to be paid 9d. per hour, 
another 103d. per hour, and a third 11d. per hour. The Court has not 
adopted this classification, and has made the lowest rate that fixed 
by the last award—viz., 104d. per hour. 


Mr. McCullough does not agree with the award in so far as it fixes 

_ the wages of workers who are employed for the season only, such as 
_ wool-sorters, wool-pressers, painters, &c. He thinks that the wages 

of these workers should have been increased, because they are not 
employed all the year round. 


W. A. Sim, Judge. 
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——___—__. 


(1533.) OTAGO METAL-WORKERS’ ASSISTANTS.—AWARDS. 


In the Court of Arbitration of New Zealand, Otago and Southland 


Industrial District.—In the matter of “‘ The Industrial Conciliation 
and Arbitration Act, 1905,” and its amendments, and in the matter 
of an industrial dispute between the Otago Metal-workers’ Assist- 
ants’ Industrial Union of Workers (hereinafter called “ the union ’’) 
and the undermentioned persons, firms, and companies (herein- 
after called “‘ the employers ’”’) :— 


Burt, A. and T., Cumberland Street, Dunedin. 
Brinsley and Co., Cumberland Street, Dunedin. 
Barningham and Co., George Street, Dunedin. 

Blyth, Peter, Winton. 

Cossens and Black, Bond Street, Dunedin. 

Christie, R. C., Gore. 

Cowie, Frank, Wagor 

Dunedin Engineering Company, Willis Street, Dunedin. 
Faulkner, J., and Co., Castle Street, Dunedin. 

Fraer Bros., “Yarrow Street, Invercargill. 

Gardner and Co., Beach Street, Port Chalmers. 
Gardner, W., and Co., Mataura. 

Hay, Jabez, and Co., Ythan Street, Invercargill. 
Johnson, J., and Sons, Kelvin Street, Invercargill. 
Jamieson, J. K., Yarrow Street, Invercargill. 
Kingsland and Galbraith, Bluff. 

Mann, J., Stuart Street, Dunedin. 

Methven and Co., Crawford Street, Dunedin. 

Mushet Steel Company, Vogel Street, Dunedin. 
Macalister, J., Dee Street, Invercargill. 

Murison and McPhail, Bluff. 

Metzger, V., and Co., Bluff. 

McGregor, J., and Co., Stuart Street, Dunedin. 

Otago Central Foundry and Engineering Company, Alexandra. 
Reid and Gray, Princes Street, Dunedin. 

Shacklock and Co., Princes Street, Dunedin. 

Schlaadt Bros., Cumberland Street, Dunedin. 

Sparrow, J., and Co., Rattray Street, Dunedin. 
Stevenson and Cook, Beach Street, Port Chalmers. 
Southland Engineering Company, Dee Street, Invercargill. 
Storrie,: Alexander (Limited), Dee Street, Invercargill. 
Stevenson, Thomas, Gore. 

Swhan and Brass, Otautau. 

Wilkinson, Callon, and Sons, Richardson Street, Dunedin. 
Walker, John, and Sons, Clyde Street, Invercargill. 
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THE Court of Arbitration of New Zealand (hereinafter called ‘ the 
Court”) having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly ap- 
pointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
and the time for mak:ng this award having been duly extended, doth 
hereby order and award :— 

That, as between the umion and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award; and, 
further, that the union and every members thereof and the employers 
and each and every of them shall respectively do, observe, and perform 
every matter and thing by this award and by the said terms, con- 
ditions, and provisions respectively required to be done, observed, and 
performed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in. all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a breach 
of this award, and that the sum of £100 shall be the maximum penalty 
payable by any party or person in respect thereof. And the Court 
doth further order that this award shall take effect from the 23rd 
day of March, 1908, and shall continue in force until the 31st day of 
December, 1909. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 18th day of March, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 

; Hours of Labour. 

1. Eight hours to be a standard day’s work on five days of the 
week, and on Saturdays four hours; but the different shops can 
arrange to work a fraction of an hour each day to make up for the 
Saturday half-holiday, for which fraction no overtime shall be charged. 


Rates of Pay. 
2. All labourers, except those hereinafter mentioned, shall be 
paid a wage of not less than ls. per hour. ‘‘ Labourers” includes 
all tradesmen’s assistants, strikers, and yardmen. | | 
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3. All labourers working on tank-work, stokehole-work, and all ' 
work below the main deck (inside or outside) shall be paid a wage of 
not less than 1s. 2d. per hour. 


Bodlermakers’ Award. 


4. It shall be a sufficient compliance with the provisions of clause 
13 of the award made by the Court in the matter of a dispute between 
the United Boilermakers and Iron-ship builders’ Union of Workers 
and the employers therein mentioned if the machinists engaged as 
workmen under such award are members of the Otago Metal-workers’ 
Assistants’ Union, provided that the said union do, in the manner 
provided by clause 14 of that award, lodge a list of all members of such 
union competent to act as machinists under clause 6 of the said Boiler- 
makers’ award. 


Overtume and Holidays. 


5. (a.) All time worked in excess of the time mentioned in clause 1 
hereof in any one day, or between 6 p.m. on week-days and the. time 
of starting work next day and after 12 noon on Saturdays, except 
in the case of night-shifts, shall be paid for at the rate of time and a 
quarter for the first two hours, and time and a half for all further time 
so worked. Three or more consecutive nights must be worked before 
such shifts can be reckoned as night-shifts. Provided that it shall 
be open to any employer to agree with his workers or any of them 
that the employer shall provide meals, and that such workers shall 
perform all overtime-work at the rate of time and a quarter. 

Work done on New Year’s Day, Easter Monday, the King’s Birth- 
day, shall be paid for at time-and-a-half rates. Work done on Sunday, 
Good Friday, Labour Day, and Christmas Day shall be paid for at 
double-time rates. 

(b.) If any worker shall work overtime exclusively in repairing 
any machinery or appliances used by his employer in connection with 
the business in which such worker is employed, he shall be paid for 
such overtime at the same rate as for his work during ordinary hours. 

(c.) If any worker employed in any factory in which the whole or 
principal part of the business is the manufacture of agricultural ma- 
chinery or implements, or of goods stocked by merchants, shall work 
overtime exclusively in the manufacture of machinery or implements, 
or goods which are sold by his employer at catalogue prices, and for 
which no larger price is to be paid to such employer, such worker shall 
be paid for such overtime at. the same rate as for his work during 
ordinary hours. 

Under-rate Workers. 

6. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed on the application of the worker _ 
after due notice to the union by the Chairman of the Conciliation : 


| 
f 
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Board, or such other person as the Court may from time to time 
appoint for the purpose, if the worker resides within twenty miles 
of the Chief Post-office in the City of Dunedin, and in all other cases 
by the Stipendiary Magistrate of the district where such worker resides, 
or such other person as the Court may from time to time appoint for 
that purpose; and such Chairman, Magistrate, or other person in so 
fixing such wage shall have regard to the worker’s capability, his past 
earnings, and such other circumstances as such Chairman, Magistrate, 
or other person may think fit to consider after hearing such evidence 
and argument as the union and such worker shall offer, and upon 
granting such a permit the Chairman, Magistrate, or other person 
shall forward notice thereof to the Inspector of Factories. 

(b.) Such permit shall be for such period not exceeding six months 
as such Chairman, Magistrate, or other person shall determine, and 
after the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of. any person 
whose wage is so fixed by reason of old age or permanent disability 
it may be fixed for such longer period as such Chairman, Magistrate, 
or other person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon such 
wage without having the same fixed. 

_(d.) It shall be the duty of the union to give notice to the Inspector 
of Factories of every agreement made with a worker pursuant hereto. 

(e.) It shall be the duty of an employer before employing a worker 
at such lower wage to examine the permit or agreement by which 
such wage is fixed. 


Matters not provided for. 


7. Matters not provided for in this award, or any dispute that 
may arise in connection with the same, shall be settled between the 
particular employer concerned and the secretary or president of the 
union ; and, in default of any agreement being arrived at, then such 
matter shall be referred to the Chairman of the Conciliation Board 
for decision. Either party, if dissatisfied with such decision, may 
appeal to the Court upon giving written notice of such appeal to the 
other party within seven days after such decision shall have been 
communicated to the party desiring to appeal. 


No Mscrimination. 


8. That the employers in employing labour shall not discriminate 
against members of the union, and shall not in the engagement or 
dismissal of their hands or in the conduct of their business do anything 
for the purpose of injuring the said union, whether directly or indirectly. 
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Boys and Youths. 


9. The wages of boys and youths shall be as follows: Under 15 
years of age, 7s. 6d. per week; 15 to 16, 12s. 6d. per week; 16 to 17, 
17s. 6d. per week; 17 to 18, £1 2s. 6d. per week; 18 to 19, £1 7s. 6d. 
per week; 19 to 20, £1 12s. 6d. per week; after that the minimum 
wage. | 

General Clauses. 


10. In the event of any day other than Saturday being selected 
as the statutory half-holiday under section 15 of “‘ The Factories Act 
Amendment Act, 1907,” then and in such case such other day shall 
be substituted for Saturday for the purposes of this award. 

11. In districts where any holiday mentioned in this award is not 
generally observed, another holiday may be substituted in lieu of same. 


Term of Award. 


12. This award shall come into force on the 23rd day of March, 
1908, and shall continue in force until the 31st day of December, 1969. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 18th day of March, 1908. 

W. A. Sim, Judge.: - 


MEMORANDUM. 


This pee embodies an agreement of the parties made at a con- 
ference ordered by the Court after the hearing of the dispute had 


concluded. 
W. A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1534.) WELLINGTON SEAMEN (WELLINGTON FERRY-BOATS)— 
AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an industrial dispute between the Wellington Branch of the 
Federated Seamen’s Industrial Union of New Zealand of Workers 
(hereinafter called “the union ”’) and the Wellington Harbour 
Ferries (Limited) (hereinafter called “ the employer ’’). 


87 


THE Court of Arbitration of New Zealand (hereinafter called ‘ the 
Court’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard the employer by its repre- 
sentatives duly appointed, and having also heard the witnesses called 
and examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employer, the terms conditions, and provisions set out in the schedule 
hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employer, and that the said 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated i in and declared to form part of this award; and, 
further, that the union and every member thereof and the employer 
shall respectively do, observe, and perform every matter and thing by 
this award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do any- 
thing in contravention of this award or of the said terms, conditions, 
and provisions, but shall in all respects abide by and perform the 
same. And the Court doth hereby further award, order, and declare 
that any breach of the said terms, conditions, and provisions set out 
in the schedule hereto shall constitute a breach of this award, and that. 
the sum of £100 shall be the maximum penalty payable by any party 
or person in respect thereof. And the Court doth further order that 
this award shall take effect from the Ist day of April, 1908, and shall 
continue in force until the 24th day of March, 1911. 


In witness whereof the seal of the Court of Arbitration hath hereto. 
been put and affixed, and the Judge of the Court hath hereunto set. 
his hand, this 25th day of March, 1908. 

W. A. Sim, Judge. 


SCHEDULE, 
Wages. 


1. The following shall be the minimum rates of wages to be paid 
to seamen and firemen employed by the employer: viz., firemen, 
£2 15s. per week; A.B. seamen, £2 10s. per week; second deck hand, 
when not A.B., £1 10s. per week. AJl wages to he paid weekly. 


Hours of Work and Overtime. 


2. The hours of work shall not be more than ten hours per day, 
(exclusive of meal-hours) on seven days of the week. Overtime shail” 
be paid at the rate of time and a half for all time worked over ten 
hours in any one day, and for the purposes of this provision each day 
shall stand by itself. 
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Meals. 


3. Each worker, if he desires it, shall be allowed two intervals, 
not exceeding one hour each, for meals during the day, and no worker 
shall be required to work more than six hours without being allowed 
an opportunity of having a meal. 


Towing. 


4. When a ferry-steamer is employed in towing at a distance 
exceeding fifteen miles from the Wellington wharf, the employer shall 
provide food and water for the whole crew. Six hours shall be the 
limit beyond which men shall not be worked without a meal. 

5. When it is known that a tow will extend beyond six consecutive 
hours, two firemen shall be carried, who shall work watch and watch. 


Holidays. 


6. On Christmas Day and Good Friday, if men are called upon to 
work, they shall be paid at double-time rates in lieu of holidays. Hight 
days’ holidays on full pay are to be given to each man in the course 
of the year, at such dates as may be found convenient. If a man 
remains with the employer less than a year, he shall receive full wages 
for a number of days or parts of days proportionate to the time he has 
served. | 

7. When running excursions on holidays a steamer shall carry 
sufficient deck hands to lower a boat in emergency. 

8. During the day’s running, men are to be allowed a sufficient 
time to take a meal on board ; such time is to be counted in the working- 
hours. 

9. When any man is required to attend on duty on any of the 
above-specified holidays, and, having attended, is told that he is not 
required to work, he shall receive 2s. 6d. for such attendance. 


No Discrimination. 


10. Employer shall not discriminate against members of the 
union, and shall not, in the engagement or dismissal of men, do 
anything directly or indirectly for the purpose of injuring the union. 

11. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony and under the same conditions, and shall 
receive equal pay for equal work. 


e 
Scope of Award. 


12. This award shall not apply to any employers other than the 
employer hereinbefore named. 


&9 


Term of Award. 


13. This award shall come into force on the Ist day of April, 1908, 
and shall continue in force unti! the 24th day of March, 1911. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 25th day of March, 1908. 

W. A. Sm, Judge. 


MEMORANDUM. 
This award embodies the agreement of the parties. 


W. A. Sim, Judge. 


(1535.) FED“RATED COOKS AND STEWARDS. — INTERPRETATION 
OF AWARD. 


APPLICATION by the parties for the interpretation of the above award 
(Book of Awards, Vol. v, p. 86, clause 9). 


Clause 9. When a vessel arrives in port on a Sunday or a holiday, 
and sails again the same day, overtime shall be paid to the members 
of the providore department for the time so employed, not exceeding 
in all eight hours and not less than four hours, at 1s. per hour. 


Question.—New Year’s Day is a holiday in terms of the said award. 
The s.s. “‘ Arahura’”’ arrived at and sailed from Nelson on said day, 
for which the union claims that 3s. per man has accrued under said 
clause 9; the same vessel arrived at and sailed from Picton on same 
day, for which the union claims that 4s. has accrued; the same vessel, 
lastly, arrived at and sailed from Wellington on said day, and the 
union contends that 4s. per man has accrued. In the event of the 
minimum amount claimed by the union for arriving at and sailing 
from each of the said ports as per clause 9 not obtaining, then the 
union claims that the maximum of 8s. for all ports should obtain. 
The time in each port would be about one hour. The Union Steam- 
ship Company has offered the minimum of 4s. as the full amount 
for the three ports, on the ground that in framing clause 9 the intention 
of the Court was to fix a minimum and also a maximum payment 
as a solatium for the loss of the Sunday or holiday in port, and not 
to make the clause applicable to each separate port at which the 
vessel called on the Sunday or holiday. 


Answer.—The members of the providore department are not entitled 
to a separate payment in respect of each port visited on the date in 
question. They did not work more than one hour in each of the 
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three ports, and they are entitled, therefore, to the minimum payment 
fixed by clause 9—viz., four hours’ pay. If they had worked more 
than four hours in all, they would have been entitled to payment at 
the rate of 1s. per hour, but not exceeding eight hours’ pay in all. — 


Dated this"25th day of March, 1908. 
W. A. Sim, Judge, 


WESTLAND INDUSTRIAL DISTRICT. 


(1536.) GRANITY COAL-MINERS.—INTERPRETATION OF AWARD. 


APPLICATION by the parties for the interpretation of the above-men- 
tioned award (Book of Awards, Vol. vin, p. 1065, clause 16). 


Clause 16. The hours of work underground shall be as follows: 
First shift shall work from 8 a.m. till 3 p.m. at the respective working- 
places; second shift shall work from 4 p.m. to 11 p.m. at the re- 
spective working-places ; the third shift shall work from 12 to 7 a.m, 
at the respective working-places. The above to include twenty minutes 
for meal-time. The hours of starting the respective shifts may be 
altered or varied by mutual agreement between the management 
and the union. The hours of workers employed above ground shall 
be eight-hour shifts, exclusive of meal-time, &c. 


Question.—The said union claim that horse-drivers should be paid 
overtime for taking their horses from the underground stables to 
their respective working-places and returning them thereto, outside 
ot the working-hours set out in clause 16 of the said award. The said 
company claim that it is the duty of the horse-drivers to lead the horses 
to and from their working-places outside of said working-hours, but 
inside the eight-hours bank to bank without further remuneration, 
as such, is in conformity with custom, likewise with awards ruling in 
the Dominion governing carters and horse-drivers. 


Answer.—If the horse-drivers work beyond the hours fixed by 
clause 16 of the award, they are entitled to be paid overtime for such 
work in accordance with clause 25 of the award, and it does not make 
any difference that the work consists merely of leading horses to and — 
from the underground stables. The hours of work were fixed by the 
award,in accordance with the agreement of the parties, and if the 
company desired to avoid paying for the work in question an agree- 
ment should have been made on the subject or the Court should have — 
been asked to deal with it at the hearing. 


Dated this 25th day of March, 1908. 
W. A. Sim, Judge. 
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WELLINGTON INDUSTRIAL DISTRICT. 


(1537.) WELLINGTON WHARF LABOURERS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of “ The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an industrial dispute between the Wellington Wharf Labourers’ 
Industrial Union of Workers (hereinafter called “the union ’’) 
and the undermentioned persons, firms, and companies (herein- 
after called “ the employers ’’) :— 


The Blackball Coal Company (Limited), Wellington. 

Bannatyne, W. M., and Co. (Limited), Wellington. 

Gannaway and Co., Wellington. 

Gear Meat Preserving and Freezing Company of New Zealand 
(Limited), Wellington. 

Huddart, Parker, and Co. Proprietary (Limited), Wellington. 

Johnston and Co., Wellington. 

Levin and Co. (Limited), Wellington. 

Long, David, Willow Bank, Plimmer’s Steps, Wellington. 

Mill, John, and Co., Wellington. 

The New Zealand Shipping Company (Limited), Wellington. 

The New Zealand and African Shipping Company (Limited), 
Wellington. 

The Patea Shipping Company (Limited), Wellington. 

Shaw, Savill, and Albion Company (Limited), Wellington. 

Segrief, Matthew, Wellington. 

Turnbull, W. and G., and Co., Wellington. 

The Tyser Line (Limited), Wellington. 

The Union Steamship Company of New Zealand (Limited), 
Wellington. 

Wellington Harbour Board, Wellington. 

Wellington Steam-packet Company, Wellington. 

Wellington Steam Ferry Company (Limited), Wellington. 

Westport Coal Company (Limited), Wellington. 


Tue Court of Arbitration of New Zealand (hereinaftef called ‘“ the 
Court’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard such of the employers .as were 
represented either in person or by their representatives duly appointed, 
and having also heard the witnesses called and examined and cross- 
examined by and on behalf of the said sae respectively, doth 
hereby order and award :— Ee, ne 

That, as between the union and the ethers thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
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binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof and 
the employers and each and every of them shall respectively do, ob- 
serve, and perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively required to be 
done, observed, and performed, and shall not do anything in contra- 
vention of this award or of the terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any breach 
of the said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that the sum of 
£100 shall be the maximum penalty payable by any party or person 
in respect thereof. And the Court doth further order that this award 
shall take effect from the 6th day of April, 1908, and shall continue 
in force until the 28th day of February, 1911. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 24th day of March, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


' 1. For all classes of labour the ordinary working-hours shall be 
from 8 a.m. till 5 p.m., exclusive of meal-hours (from 12 noon till 
1 p.m.), except on Saturdays, when they shall be from 8 a.m. to 4 p.m. 
All other time to be classed as overtime. 


Rates of Wages. 


2. The followimg shall be the minimum rates per hour for the 
several classes of work hereinafter specified :— 
| | (a.) Handling Cargo.—stevedore and general cargo work: ordinary 
time, ls. 3d.;.overtime, 2s. These rates do not apply to work done 
in freezing-chambers. . 
F | (0.) Handling Coal.—Men employed as winchmen, plankmen, 
bull- -rope men, tippers, men shovelling in holds of ships and hulks 
and in trucks, men employed in shifting hulks and im rigging gear: 
ordinary time, ls. 4d.; overtime, 2s. ld. Men employed in trimming 
in ships’ bunkers on Home-going and foreign steamers: ordinary 
time, ls. 6d.; overtime, 2s. 3d. Men employed in trimming in ships’ 
bunkers on intercolonial and coastal steamers: ordinary time, ls. 6d. ; 
overtime, 2s. 6d. Men employed carrying coal: ordinary time, 2s; 
overtime, 3s. 
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 (c.) Repair-work.—Overhauling-work in ships (inc.uding work in 
the interior), whether at the wharves or Patent Slip, such as chipping, 
cleaning, scrubbing, and painting: ordinary time, ls. 3d. ; overtime, 2s. 
Similar work on ballast-tanks, peaks, bilges, chain-lockers, and under 
the boilers: ordinary time, ls. 3d.; overtime, 2s. 


(d.) Handling Frozen Meat.—Carrying and stowing work in freezing- 
chambers aboard ship: ordinary time, Is. 6d., overtime, 2s. 6d. ; 
in cool-chambers: ordinary time ls. 3d., overtime 2s. Leading hands 
to receive 3d. per hour extra; the conditions for leading-hands to 
remain as at present. 


Outports. 


' 3. Men engaged in Wellington to work cargo at other ports shall 
be paid from the time of leaving Wellington until their return at the 
rate of 10s. per day (excluding Sundays), with meals, fares, and sleeping- 
accommodation provided. If they leave before noon they shall be 
paid for a whole day, and if they leave after noon then they shall be 
paid for half a day. 


Work wm Stream. 


4. All men who are engaged to work anywhere within the limits 
of Wellington Harbour to be paid from the time of leaving the wharves 
and up to the time of ceasing work at the rates fixed for the class of 
labour they are engaged at. 


Men ordered down. 


5. Men ordered down for work and attending between the hours of 

5 p.m. and 9 p.m. to receive not less than one hour’s pay ; men ordered 
down for work and attending between the hours of 9 p.m. and 7 a.m. 
to receive not less than two hours’ pay ; men ordered down for work 

and attending between the hours of 4 p.m. on Saturday and 7 a.m. on 

Monday, and for work on holidays, to receive not less than two hours’ 

pay ; men ordered down for work and attending between the hours of 
7 a.m. and 8 a.m. to receive not less than one hour’s pay. Such pay- 

ments to be made at the overtime rates for the class of work for which 

the men were to have been engaged. 


Holidays. 


6. All work done on Sundays, Christmas Day, and Good Friday 
shall be paid for at the rate of double time. All work done on any 
of the other holidays hereinafter mentioned shall be paid at the rate 
of ordinary overtime. 


The holidays during the year shall be New Year’s Day, Anniversary 
Day, Good Friday, Easter Monday, the King’s Birthday, Labour Day, 
Christmas Day, and Boxing Day. 
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If any of these holidays shall be generally observedf'on any day 
other than that on®which it falls, the provisions of this award shall 
apply to such other§day instead of the original day. 


Meal-hours. 


”, The meal-hours shallfbe as follows: Breakfast, 7 a.m. to 8 a.m.*; 
dinner, 12 noon to 1 p.m.; tea, 5 p.m. to 6 p.m.; supper, one hour 
between 10 p.m. and 1 a.m. according to circumstances. Men em- 
ployed from midnight to 7 a.m. shail be allowed, if they desire it, an 
interval for refreshment not exceeding half an hour, for which they 
shall not be entitled to be paid. 

8. Men shall work during meal-hours if required to do so, and 
shall be paid at overtime rates, but men shall not in any circumstances. 
be required to work for more than six hours consecutively without an 
opportunity of having a meal; and if men shall be required to work 
and shall work during any meal-hour after 5 p.m. they shall be paid 
for all work during any such meal-hour at double ordinary-time rates. 

Men engaged to start work before 6 a.m. to have breakfast from 
7 a.m. to 8 a.m. except in cases of emergency, when, if employed after 
7 a.m., they shall be paid as if working till 8 a.m. , 

Men engaged to start between 6 a.m. and 7 a.m. not to work after 
noon without a meal-hour. 

Men engaged to start work between 7 a.m. and 8 a.m. are ordinarily 
to take their dinner-hour from noon till 1 p.m.; but, if required, shall - 
work on till half past 12 to finish the work they are engaged on. 

Men engaged to start work between 8 a.m. and noon not to work 
after 1 p.m. without a meal-hour. 

Men engaged to start work between 1 p.m. and 5 p.m. not to work 
after 6 p.m. without a meal-hour, except when finishing the work they 
are engaged on, when they may work till 7 p.m. The men to receive 
a full hour for their meal when they require it. 


Engagement of Labour. 


9. All labour shall be engaged at some definite place or places to 
be fixed from time .o time by an agreement in writing between the 
secretary of the union, the employer or employers concerned, and the 
Secretary of the Wellington Harbour Board, provided that in the 
event of any exceptional circumstances arising men”may be engaged 
elsewhere. : : 

In the event ot the parties being uneble to agree to fix a place or 
places of engagement in manner aforesaid the matter shall be referred 
to the Chairman of the Conciliation Board for this. district for his 
decision. = 

The engaging of men to start work at 8 a.m. shall not commence 
before 7.30 a.m., and men shall not be engaged between the hours. 
of 12 noon and 12.45. 
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Engagement for Overtime. 


10. Any men required to work overtime to be engaged during 
ordinary working-hours, provided that men shall not be engaged 
after noon on Saturdays, except in cases of emergency. When the 
arrival of a boat is uncertain, a notice shall be posted by the employers 
not later than 6 p.m. on Sundays, on a notice-board to be erected 
on the Harbour Board’s building, confirming Saturday’s arrangements 
or notifying alterations in connection therewith. 


Faure to start Work. 


11, When men are ordered down for work and one or more fails 
to appear or to commence work at the appointed time, the gang affected 
shall, if required to do so, work short-handed until a substitute or 
substitutes have been found. 


Minimum Pay for Men engaged. 


' 12. Where men are ordered for a job and all are not put on to 
work, those men who are not put on shall be paid one hour’s pay 
at the rate (ordinary or overtime) for the class gf work for which 
they were to have been engaged. 


Payment of Wages. 


13. (a.) The Union Steamship Company of New Zealand (Limited), 
the New Zealand Shipping Company (Limited), the Shaw, Savill, 
and Albion Company (Limited), and Gannaway and Co. shall pay 
wages weekly on Fridays from 11 a.m. to 1 p.m. and from 4 p.m. 
to 5 p.m. for all work done up to the previous Wednesday at midnight. 

(b.) All other employers shall continue their present practice 
with regard to the payment of wages. 

(c.) An alteration may be made from time to time in the practice 
of any particular employer as to the payment of wages by an agree- 
ment in writing between such employer and the secretary of the union. 


Coaling-work (Baskets). 


14. Carrying-baskets shall average twelve to the ton ; large baskets 
shall average five to the ton; and not less than four men shall be 
engaged shovelling, and not less than two men shall be engaged at the 
tip. Ballast-baskets shall average eight to the ton, and not less than 
Six men shall be engaged shovelling in the hold. 


Weights for Trucking. 


15. In loading or discharging cargo a truck-load for two men 
shall as near as practicable not exceed 12 cwt.,except in the case of 


96 


a single package which shall be above that weight ; and a truck-load 
for one man shall, as near as practicable, not exceed 54 cwt. 


Preference. 


16. If and so long as the rules of the union shall permit any person 
of good character to become a member of such union upon payment 
of an entrance-fee not exceeding 2s. 6d., and of subsequent contri- 
butions, whether payable weekly or not, not exceeding 6d. per week, 
upon a written application of the person desiring to join the union, — 
without ballot or other election, then and in such case and thereafter 
the employers shall employ members of the union in preference to non- 
members, provided that there are members of the union available 
equally qualified with non-members to perform the particular work 
required to be done, and ready and willing to undertake it: Provided 
that a man shall become eligible for employment as 1f already a member 
of the union if he shall bona fide give notice in writing to the secretary 
of the union of his desire to join the union, and shall pay or deposit 
with such notice the sum of 2s. 6d. Such notice may be given by 
delivering the same to the secretary personally, or by leaving the same 
at his office, or by depositing the same in a box, which it shall be the 
duty of the union to keep available for that purpose at the place 
or one of the places appointed for the engagement of labour under — 
clause 9 hereof. 


Li. Employers in employing labour shall not discriminate against 
members ot the union, and shall not in the engagement or dismissal 
of men or in the conduct of their business do anything for the purpose 
of injuring the union, directly or indirectly. 


18. When members of the union and non-members are employed 
together there shall be no distinction between members and non- 
members, and both shall work together in harmony, and shall receive 
equal pay for equal work. 


Strikes. 


19. The union shall do all in its power to prevent any strike by any 
of the workers affected by this award; and if any strike shall occur 
in which any member of the union shall take part, such strike shall 
be prima facie evidence that the union has committed a breach of its. 
duty hereunder. 


Application of Award. 


20. This award shall apply only to casual labour employed from 
day to day or from hour to hour, and shall not apply to weekly or 
permanent employees, or to men employed on maintenance- works 
when they are employed for more than one week. 
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Inmatation of Award. 


21. This award shall apply (subject to the provisions of clause 
3 hereof) only to the wharves, port, and harbour of Wellington. 


Term of Award. 


22. This award shall come into force on the 6th day of April, 1908, 
and shall continue in force until the 28th day of February, 1911. 


In witness whereof the seal of the Court of Arbitration has hereunto 
been put and affixed, and the Judge of the said Court hath hereto set 
his hand, this 24th day of March, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


This is the third award that has been made on the application of 
the union. The first award was made in 1901 (Book of Awards, Vol. 
in, p. 203), and the second in 1903 (Book of Awards, Vol. iv, p. 357). 

Preference to unionists has been granted by this award. In con- 
nection with this, itis desirable to make it clear that an employer will 
only commit a breach of award if he employs a non-unionist when a 
member of the union equally qualified to do the particular work 
required to be done is at the place of engagement ready to be engaged. 
In work such as that done in the Port of Wellington, where the traffic 
is carried on so largely by steamers running to time-table, it is essential 
in the public interest that no delay should take place in the handling 
of cargo, and an employer, therefore, is not bound to wait for the 
arrival of members of the union. If they are not available when 
workers have to be engaged, the employer is free to engage any worker 
who is available. 


W. A. Stu, Judge. 


NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1538.) AUCKLAND COOKS AND STEWARDS.—INTERPRETATION OF 
AWARD. 

Apprication’ by the Inspector of Awards for the interpretation of 

this award (Book of Awards, Vol. viii, p. 818, clause 6, (0)). 

Clause 6, (b). Wages.—In steamers included in Class C: Stewards’ 
assistants, £4 per calendar month; cooks, £8 per calendar month ; 
cadets, £9 per calendar month. 

Question.—Class C: In this class the steward is also providore, 
and there is no steward’s assistant employed. Can a cadet be em- 

1908—4—Awards. 
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ployed to take the place 1 steward’s assistant at a less pene go £4 
per calendar month ? 


Answer.—lf a cadet is promoted to the position of a steward’s — 
assistant, and does the work of a steward’s assistant, he must be paid 
the wages fixed by the award for that class of worker (see clause 16 
of award), 


Dated this 25th day of March, 1908. 
W. A. Sim, Judge. 


WESTLAND INDUSTRIAL DISTRICT. 


(1539.) GREYMOUTH WHARF LABOURERS. —INTERPRETATION OF 
AWARD. 

APPLICATION by t the Deputy Chief Inspector of Awards for the inter- 

pretation of the above-mentioned award (Book of Awards, Vol. vu, 

p- 237, clause 3). 


Clause 3. All work done on Sundays, Christmas Day, ana Good 
Friday shall be paid for at the rate of double ordinary time. All 
work done on any other of the holidays hereinafter mentioned shall 
be paid for at the ratc of ordinary overtime. 


Question.—Is it compulsory for the wharf labourers to work on 
these holidays, and also through the night, if they are required by the 
shipowners and paid the overtime rates ? 

Answer.—Apart from contract, wharf labourers are not under 
any legal obligation to work on a holiday or on any other day. If, 
however, a wharf labourer accepts employment at a particular piece 
of work—for example, to assist in the discharge of a particular ship— 
and to carry out the work it becomes necessary to work on a holiday 
or at night, it might be his duty to work on such holiday or at night 
if requested to do so by his employer. That duty would arise from 
the contract between the parties, and not from anything contained 
in the award. 


Dated this 25th day of March, 1908. . 
W. A. Siu, Judge. 
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(1540.) GREYMOUTH WHARF LABOURERS. —INTERPRETATION OF 
AWARD. 

APPLICATION by the Deputy Chief Inspector of Awards for the inter- 

pretation of the above-mentioned award (Book of Awards, Vol. vu, 

p- 237, clauses 5 and 6). 


Clause 5. Engagement of Labour.—All labour shall be engaged 
at the shelter-shed, or at such other place or places as shall be deter- 
mined mutually from time to time by the secretary to the union and 
the employer or employers concerned ; provided that in the event 
of any exceptional circumstances arising men may be engaged else- 
where. 

Clause 6. Engagement for Overtume.—Any men required to work 
overtime are to be engaged at the shelter-shed during the ordinary 
working-hours, except in cases of emergency, when men may be called 
at their homes. 

When the arrival of a boat is uncertain, a notice shall be posted 
by the employers not later than 6 p.m. on Sundays. on a notice-board 
to be erected on the shelter-shed, confirming Saturday’s arrangements 
or notifying alterations in connection therewith, provided that the 
employer has the necessary information. 

Whenever it is intended to call a man from his home, he may be 
notified wherever the messenger may meet him or find him. 


Question.—The Union Steamship Company (Limited) want the 
men who are at work during ordinary hours to take orders at the 
ship’s side, between, say, 4 and 5 p.m., to start work again as 6 p.m. 
after they have had an hour for tea, instead of going to the shelter- 
shed. The company contends that time is lost in this way, and both 
the company and the men are inconvenienced thereby. The union’s 
officials contend that under clause 6 these men must be engaged at 
the shelter-shed. 

Answer.—There is nothing in the award to prevent the company 
from arranging at the ship’s side with men who are then working for 
the company that these men shall continue working for the com- 
pany after they have had their tea-hour. Clause 6 of the award 
deals with the case of men who are not in the employment of the pro- 
posed employe’, and who are to be engaged to start work after the 
hours fixed by clause 1 of the award. Thus, if it is desired to start 
a gang of fresh workers at 6 p.m., they would have to be engaged 
as provided by clause 6. It is clearly not necessary to re-engage 
men at the shelter-shed after the dinner-hour, and the position is ex- 
actly the same with regard to men who are working for the company 
at 5 p.m. and who are ‘required to return to work after the tea-hour. 
The company is entitled to arrange with these men at the ship’s side 
at or before 5 p.m. that they shall return to work at 6 p.m. 


Dated this 25th day of March, 1908. 
W. A. Sim, Judge. 
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WELLINGTON INDUSTRIAL DISTRICT. 


(1541.) WELLINGTON TIMBER-YARDS. AND SAWMILLS.—INTER- 
PRETATION OF AWARD. 
In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Inspector of Awards, applicant; the Stewart Timber, — 
Glass, and Hardware Company (Limited), respondent. 


Hearing, 17th March, 1908. 
Inspector Le Cren in person; Mr. Grenfell for the respondent. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


Tuts case has been brought to obtain a decision as to what constitutes 
a “yardman”’ within the meaning of the Wellington Timber-yards 
and Sawmills award (Book of Awards, Vol. vii, p. 1017). 


A “yardman”’ is defined in clause 1 of the award as a worker 
whose duties include the loading, unloading, and measuring of timber, 
but who is not in charge of the yard. 


A “yard labourer” is defined as a worker employed in stacking, 
sorting, loading, or unloading timber, and in general work in the yard. 
The sorting of timber involves a certain amount of measuring, and the 
evidence called on behalf of the respondent proves that every worker 
in a timber-yard has to do more or less of measuring. It follows, 
therefore, that the measuring which is necessary to make any worker 
a yardman is something more than that which is done, for example, 
by a yard labourer in sorting timber; and we think that a worker is 
not entitled to be classed as a yardman unless he is required, as part 
of his work, to ascertain by measurement the lengths and sizes of 
certain pieces of timber, and to reckon up the quantity of timber in 
the same. 


Applying this definition to the workers who were called to give 
evidence in this case, the result is that of these Maddison is the only 
one who is entitled to be classed as a yardman in respect of the work 
done by him in the hardwood department. All the others were pro- 
perly treated as yard labourers. 


As the parties have agreed to treat the case as one for interpreta- 
tion of the award, the Court does not make any order in the matter. 


Dated this 24th day of March, 1908. 
W. A. Sim, Judge. 
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(1542.) WELLINGTON TIMBER-YARDS AND SAWMILLS.—INTER- 
PRETATION OF AWARD. 
APppLicaTION by the Inspector of Awards for the interpretation of the 
above-mentioned award (Book of Awards, Vol. viii, p. 1017, clause 1). 


Clause 1. For the purposes of this award “factory”? means an 
establishment where, in addition to any work carried on, sashes and 
doors are made, and includes also box-factories and cooperages. 
Every other establishment coming within the scope of this award 
shall be deemed to be a country sawmill. 


Question.—In the case of an employer who has a factory in a town 
where sashes and doors are made, and a branch yard in the same 
town where timber is sold, but no sashes or doors are manufactured, 
how is the branch business to be defined —as a “factory” or a 
“country sawmill”; or should the two establishments be classed 
as one for the purposes of the award ? 


Answer.—The sash and door factory and the timber-yard should 
be treated as one establishment for the purposes of the award. 
Dated this 25th day of March, 1908. 
W. A. Sim, Judge. 


b . rane Li Pr’ 


(1543.) WELLINGTON TYPOGRAPHERS.—INTERPRETATION OF 
AWARD. 
APPLICATION by the parties for the interpretation of this award 
{Book of Awards, Vol. viii, p. 1008, clause 39). 


Clause 39. A Simplex probationer shall be deemed an efficient 
operator on his attaining a speed of 5,000 ens per hour. 


Question.—Is not the output of 5,000 ens per hour the joint pro- 
duct of an operator and justifier working together at the Simplex 
machine 2 


Answer. — The output of 5,000 ens must be produced by the 
Operator working in the ordinary way with the assistance of a justifier. 


Dated this 25th day of March, 1908, 
W. A. Sr, Judge. 
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(1544.) WELLINGTON COOKS AND WAITERS.—AMENDMENT OF — 
AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of “ The Industrial Concilation and 
Arbitration Act, 1905,”? and its amendments; and in the matter 
of an award dated the 19th day of December, 1907, madeinan 
industrial dispute between the Wellington Amalgamated Society 
of Cooks and Waiters’ Industrial Union of Workers and the Wel- 
lington Licensed Victuallers’ Association, and industrial union of 
employers, and other employers. 


For the purpose of remedying a defect in the above-mentioned award, 
this Court doth order that in clause 1 of the said award, under. the 
heading of “‘ Waiters,” the words “ third, £1 7s. 6d.,” shall be struck 
out, and the following words substituted therefor : “ third and others, 
Sis. 0G. 


Dated this 24th day of March, 1908. 
ere Ww’, A. Sim, Judge. 


——— 


MEMORANDUM. 


This order is made to remedy an obvious defect in the award, 
which does not fix the wages of waiters after the third in hotels where 
more than three waiters are employed. 

The application to amend the provisions of the award with regard 
to probationers is refused. 


W. A. Sim, Judge. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1545,) OTAGO AND SOUTHLAND GOLD-MINERS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘‘ The Industrial Conciliation 
and Arbitration Act, 1905,” and its amendments; and in the 
matter of an industrial dispute between the Otago and Southland 
Gold-miners’ Industrial Union of Workers (hereinafter called 
“the union’) and the undermentioned persons, firms, and -om- 
panies (hereinafter called “ the employers ”’) :~= 


The Round Hill Mining Company (Limited). 
The Ourawera Gold-mining Company (Limited), 


THE Court of Arbitration of New Zealand (hereinafter called “ the 
Court’), having taken into consideration the matter of the above- 
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mentioned dispute, and having heard the‘union by its representatives 
duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly appointed, 
and having also heard the witnesses called and examined and cross- 
examined by and on behalf of the said parties respectively, and the time 
for making this award having been duly extended, doth hereby order 
and award :— 

That, as between the union ana the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the em- 
ployers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contravention 
of this award or of the said terms, conditions, and provisions, but shall 
in all respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any breach of the said 
terms, conditions, and provisions set out in the schedule hereto shall 
constitute a breach of this award, and that the sum of £100 shall be 
the maximum penalty payable by any party or person in respect 
thereof. And the Court doth further order that this award shall take 
effect from the 13th day of April, 1908, and shall continue in force 
until the 13th day of April, 1909. 


In witness whereof the sea] ot the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 26th day of March, 1909. 

W. A. Sim, Judge. 
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SCHEDULE. 
Hours of Work, 


1. Hight hours shall he a recognised shift. The shifts shall go 
round, 


Wages. 


2. The following shall be the minimum rates off wages for the 
several classes of workers hereinafter specified: Claim hands, Is. 
per hour; race-men, Is. per hour; blacksmiths, 9s. per shift. The 
wages now being paid by the Round Hill Mining Company (Limited) 
to race-men in excess of the rate hereby fixed shall not be reduced 
during the currency of this award. 
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Overtime. 


3. Overtime for work done on Sundays and _ holidays shall be 
paid for in accordance with the provisions of “ The Mining Act Amend- 
ment Act, 1906.” : 

Payment of Wages. 

4. Wages shall be paid at intervals of not less than one calendar 
month. 

Reparing Breakages. 

5. Where claim hands are required to repair breaks in. a water- 
race, the time occupied in going to and from the break shall be paid 
for. 

Employment of Youths. 


6. Youths may be employed at not less than the following rates : 
18 to 20 years, 6s. per shift ; 20 to 21 years, 7s. per shift. 


Under-rate Workers. 


7. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed on the application of the worker 
after due notice to the union by the Stipendiary Magistrate of the 
district where such worker resides or such other person as the Court 
may from time to time appoint for that purpose; and such Magistrate 
or other person in so fixing such wage shall have regard to the workers’ 
capability, his past earnings, and such other circumstances as such 
Magistrate or other person may think fit to consider after hearing 
such evidence and argument as the union and such worker shall offer ; 
and upon granting such a permit the Magistrate or other person shall 
forward notice thereof to the Inspector of Factories. 

(6.) Such permit shall be for such period not exceeding six months 
as such Magistrate or other person shall determine, and after the 
expiration of such period shall continue in force until fourteen days’ 
notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed 
by this clause: Provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disability it may be fixed 
for such longer period as such Magistrate or other person shall think 
‘fit. 

(c.) Notwithstanding the foregoing, it shall be competent. for a 
worker to agree with the president or secretary of the union Open such 
wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to tu Inspector 
of Factories of every agreement made with a worker pursuant hereto. 

(e.) It shall be the duty of an employer before employing a worker 
pie such lower wage to. examine the permit or agreement by which | 
such wage is fixed. 
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Preference. 


8. So long as the rules of the union permit any person of good 
character, upon the payment of an entrance-fee not exceeding 5s., 
and of subsequent contributions at a rate not exceeding 6d. per week, 
upon a written application of such person stating his desire to join the 
union, without ballot or other election, to become and remain a member 
thereof, each employer shall employ members of the union in preference 
to non-members, provided that there are members of the union equally 
qualified to perform the particular work required to be done, and the 
employer shall know of such members, and shall-be able to obtain 
their services without any undue delay. Nothing herein contained 
shall prevent the continued employment of workers now in the em- 
ployment of any employer although such workers may not be or become 
members of the union. 7 


Scope of Award. 


9. This award shall apply only to employers carrying on the busi- 
ness of gold-mining at Round Hill and the neighbourhood thereof. 


Term of Award. 


10. This award shall come into force on the 13th day of April, 
1908, and shall continue in force until the 13th day of April, 1909. 


In witness whereof the seal of the Court of Arbitration hath here- 
- unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 26th day of March, 1908. 

| W. A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1546,) WELLINGTON PULLERS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of “The Industrial Conciliation and 
Arbitration Act, 1905,”’ and its amendments; and in the matter 
of an industrial dispute between the Wellington. Pullers’ Industrial 
Union of Workers (hereinafter called ‘the union ”’) and the under- 

mentioned persons, firms, and companies (hereinafter called “ the 

es employers * ‘yr 
The Gear Meat Preserving and Freezing Company of New 
Zealand (Limited), Wellington. 
The Wellington Meat Export Company (Limited), Wellington. 


Tar Court of Arbitration of New Teatend (hereinafter called “the 
Court ”), having: taken into consideration the matter of the. Sees, 
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mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly appointed, 
and having a!so heard the witnesses called and examined and cross- 
examined by and on behalf of the said parties respectively, doth 
hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, end 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby ncorporated in and declared to form part of-this award 
and, further, that the union and every member thereof and the em- 
ployers and each and every of them sha!l respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contravention 
of this award or of the said terms, conditions, and provisions, but 
shall in a'l respects ab-de by and perform the same. And the Court 
doth hereby further award, order and declare that any breach of the 
said terms, conditions, and provisions set out in the schedule hereto 
shall constitute a breach of this award, and that the sum of £100 
shall be the maximum penalty payable by any party or person in 
respect thereof. And the Court doth futher order that this award 
shall take effect from the 26th day of March, 1908, and sha!l continue 
in fore> u il the 31st day of August, 1909. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 26th day of March, 1908. 

W. A. Sim, Judge. 


—_— 


SCHEDULE. 
Rates of Pay. 

1. All pulling done shall be paid for at piecework rates, except the 
case of learners, who shall be paid not Jess than the rates hereinafter 
specified. 

z. The 1ate of wages shal] be not less than 9d. per dozen, except 
on Sundays and on the holidays hereinafter specified, when the rate 
shall b> no* less than 10d. per dozen. 

3. Learners shall be paid at the following miimum rates namely, 
up to 20 years of age, 103d. per hour; 20 to 21 years of age, 1s. per hour ; 
over 21, piecework rates. The proportion of learners to journeymen 
shall be not more than one to every five or fraction of first five. 
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slolidays. 


4. The following days shall be holidays: New Year’s Day, Good 
Friday, Christmas Day, Boxing Day. 


W arting-time 
5. Pullers required to wait on the employers’ premises for a longer 
period than one-quarter of an hour shall be paid for time so occupied 
in waiting at the rate of 2s. per hour, to count from the expiration 
of the first quarter of an hour. 


Preference. 


6. So long as the rules of the union permit any person of good 
character, upon the payment of an entrance fee not exceeding 5s., and 
of subsequent contributions at a rate not exceeding 6d. per week, 
upon a written application by such person stating his desire to join 
the union, without ballot or other election, to become and remain a 
member thereof each employer shall employ members of the union in 
preference to non-members, provided that there are members of the 
union equally qualified with non-members to perform the particular 
work required to be done, and the employer shall know of such members, 
and shall be able to obtain their services without any undue delay. 
Nothing herein contained shall prevent the continued employment of 
workers now in the employment of any employer, although such 
workers may not be or become members of the union. 


Scope of Award. 


7. This award shall apply only to employers carrying on business 
in the City of Wellington and the suburbs thereof 


Term of Award. 


8. This award shall come into force from the day of the date hereof 
and shall continue in force until the 31st day of August, 1909. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 26th day of March, 1908. 

W. A. Sm, Judge. 


MEMORANDUM. 
_ This award embodies the agreement of the parties. 


W. A. Sim, Judge. 
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NELSON INDUSTRIAL DISTRICT. 


(1547.) NELSON LABOURERS’ AWARD. 


FINES TO BE PAID.—IN DEFAULT, IMPRISONMENT. 


THE Supreme Court sat at Nelson on the 24th March, 1908, when the 
case of Tyson v. Smith was heard. 


Tn this case the Inspector of Awards applied for an order of attach- 
ment against Sydney Smith for failing to pay fines of £5 14s. and 
£3 14s. imposed by the Arbitration Court at Nelson the 8th July 
last, the proceedings being instituted under section 101 of “ The 
Industrial Conciliation and Arbitration Act, 1905.” 


Mr. C. Y. Fell appeared for the Inspector, and Mr. A. T. Maginnity 
for the defendant. _ 

Mr. Fell stated that the defendant had been asked but had robin 
to pay. 

Mr. Maginnity said he would have to concede from decided cases 
that an order must be made. The order which had given rise to the 
present proceedings had been made in the absence of the defendant, 
who said that he had received no summons to appear at the Arbitration 
Court. Mr. Maginnity raised the point whether in the circumstances 
the Arbitration Court had jurisdiction. 


His Honour said that possibly it was open to consideration whether 
the Arbitration Court had absolutely no jurisdiction. He could not 
make an order for imprisonment unless the formalities had been com- 
pied with. 


Sydney Smith, labourer, residing at the Maitai, stated in evidence 
that he had received a notice, but.i¢ was in connection with the Con- 
ciliation Board—he had received no notice to appear at the Arbitration 
Court. He had never received a registered letter from the Clerk of 
Awards. (To His Honour): He had no difficulty in getting his letters. 
(To Mr. Fell): His letters were left at the Prince Albert Hotel, in Nile 
Street. He did not remember having a conversation with Mr. Pryor 
about his case. He did not know that he had a case till the day after 
he had. been fined. He was told about it on his way in from the 
Maitai, and he then went to the ass of Awards to see if it was he 
who had been fined. - 


Ernest Charles Kelling, Clerk of Aoi of the Arbitration Court, 
stated that he sent two registered letters, containing notices of the 
complaint and the date of the Court sitting, to be posted to the defend- 
ant—one on the 18th July, 1906, and the other on the 2nd July, 1907. 


._ His Honour said the evidence was not sufficient to enable him to 
say, that the Arbitration Court did not have enough before it when 
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the case“,was heard and the fine imposed. There was no distinct 
proof of non-service for him to accept. 


Mr. Maginnity asked that the defendant be given time, so that he 
could pay in small instalments. 


Defendant, in answer to His Honour, said that he was working 
over the Maungatapu on roadwork for 8s. a day. He had no property. 
He had had only one contract. 


His Honour said that the attempt to impeach the jurisdiction of 
the Arbitration Court had failed, the proceedings having been formal 
and regular. Default had been made by the defendant, and His 
Honour’s course was clear. He did not, however, intend to order 
immediate imprisonment. It may be said that defendant had been 
obstinate in his mode of refusing to pay, but stupidity shou!d not 
- receive too much consideration. A man might appear defiant and say 
things that he did not mean. In this case no effort had been made 
to pay the fines imposed a considerable time ago, and he must now 
enforce by attachment the judgments filed in the Supreme Court. 
He would have regard to what the defendant was paid; and what he 
thought would meet the justice of the case was this: For each failure 
an order of attachment would be made, in defauit twenty-one days’ 
imprisonment for the first case, and fourteen days’ imprisonment for 
the second, the first order not to be enforced for eight weeks and the 
second for fourteen weeks from date; the order to be drawn up and 
submitted to a Judge at Wellington when required to be enforced, 
and the orders not to be enforced if the sums were paid. 


The defendant was ordered to pay £2 10s. costs in each case. 


(At the sitting of the Arbitration Court in Ne!son on the 8th July 
S. Smith was fined £5 and costs for paying less than the award rate of 
wages for quarry-work, and £3 and costs for hawng failed to give 
preference to unionists.) 
—WNelson Evening Mai. 
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OTAGO AND*SOUTHLAND INDUSTRIAL DISTRICT. 


Case. — 


(1548.) ENFORCEMENT OF AWARDS. 


Decision. 


DUNEDIN, 3RD FEBRUARY, 1908. 


Inspector Hally (Butchers’ award) v. Dunedin Pork and 
Poultry Company, for paying less than award rates of 
wages 

Same (same award) v. C. Meinung, accepting less than 
award rates of wages 

Same (Furniture Trade award) v. John Webster, em- 
ploying W. Powlesland at piecework 


Same (same award) v. W. Pow!lesland, for ascepting less 
than award rates of wages from John Webster 

Same (Painters’ award) v. D. Robertson, employing excess 
number of apprentices 


Same (Bakers’ awara) v. J. H. Chalmers, failing to. pay 
award rates to first hana 


Same (Tailors’ award) v. H. Milligan, employing excess 
number of apprentices 

Same (same award) v. T. B. Gibb, employing excess num- 
ber of apprentices 


Same (sam2 award) ». Irvine and Stevenson, tailing to pay 
award rates to R. Adcock, first small-goods man 


Same (same’award) v. R. Adcock, employee in above case, 
for accepting less than award rates of wages from 
Irvine and Stevenson 

Same (Saddlers’ award) v. H. Liddell, for paying piece- 
work rates to H. Savage 

Same (Furniture Trade award) v. A. ‘Taylor, failing to 
indenture an apprenticc 


Same (Labourers’ award) v. Henderson and Gray, for 
failing to pay award rates of wages 


Penalty £2, and costs. 


Breach recorded, with 
costs. 

Dismissed. Court held 
relation of master 
and servant did not 
exist: Powlesland 
was a _ contractor 
with Webster. 


Withdrawn, see re- 
marks above. 

Withdrawn, as the 
apprentices | were 


Sign-writers, and 
did not come under 
the award. 

Breach recorded, with 
costs. The man in 
question was the 
respondent’s son. 

Penalty £3, and costs. 


Dismissed. The in- 
dentures of the ap- 
Erentice in question 
were _ transferred 
from an employer 
who had gone out 
of business. 

Dismissed. Evidence 
showed that Ad- 
cock was not first, 
but second small- 
goods man. 

Dismissed. See re - 
marks above. 


Breach recorded, with 
costs. 

Breach recorded, with 
costs. Breach com- 
mitted through mis- 
understanding. 

Breach recorded, with 
costs, 
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ENFORCEMENT OF AWARDS—continued. 
Case. | Decision, 
| 


Same (Carters’ award) v. M. Stevenson, for failing to pay | Dismissed. The men 

award rates of wages had lost _— time 
through refusing to 
work on a wet day. 
Same (Coal-miners’ award) v. Christie Bros., for failing to | Dismissed (see page 


vay award rates of wages ( 66). 
Same (same award) v. same, for failing to ballot for place | Dismissed (see page 

| 66). 
Same (same award) v. the Jubilee Coal Company, same | Penalty £2, costs, and 
offence witnesses’ expenses, 
Same (Carters’ award) v. G. Phillips, J. Goman, A. Dun- | Breach recorded, with 
can, J. Duncan, J. McLean, and G. Millar, for breach costs. The men 
of section 15 of the Amendment Act, 1905. taking part had refused to work 
in a strike (six cases) in consequence of 


having received no 
pay for a wet day 
on which they did 
not work. 


INVERCARGILL, 10TH {FEBRUARY, 1908. 


Inspector Browitt /(Tailors’ award) v. Thomson and | Penalty £5, and costs. 
Beattie, employing excess number of apprentices 

Same v. J.1W. Kelly (same award), same offence Breach recorded, with 

costs. 

Same v. A. McKenzie (Builders’ award), failing to inden- | Penalty £5, and costs, 
ture an apprentice ; 

Same (same award) v. same, employing youth more than | Breach recorded, with 


three months and failing to indenture | costs. 
Same (same award) v. same, same offence i .. | Breach recorded, with 
costs. 


(1549.) OTAGO AND SOUTHLAND MUSTERERS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of “‘ The Industrial Concilia- 
tion and Arbitration Act, 1905” and its amendments; and in 
the matter of an industrial dispute between the Otago and South- 
land Musterers’ Industrial Union of Workers (hereinafter called 
“the union’) and the undermentioned persons, firms and com- 
panies (hereinafter called “ the employers ”’) :— 


Tue Court of Arbitration of New Zealand (hereinafter called “ the 
Court’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly appointed, 
and having also heard the witnesses called and examined and cross- 
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examined by and on behalf of the said parties respectively, and the 
time for making this award having been duly extended, doth hereby 
order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon the 
employers and upon each and every of them, and that the said terms; 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; and, further, 
that the union and every member thereof and the employers and 
each and every of them shall respectively do, observe, and perform 
every matter and thing by this award and by the said terms, condi- 
tions, and provisions respectively required to be done, observed, and 
performed, and sh ll not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth hereby 
further award, order, and declare that any breach of the said terms, 
conditions, and provisions set out in the schedule hereto shall con- 
stitute a breach of this award, and that the sum of £100 shall be the 
maximum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the Ist day of May, 1908, and shall continue in force until the 
Ist day of May, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 27th day of March, 1908. 

W. A. Siu, Judge. 


SCHEDULE. 
Wages of Musterers. 


1. (a.) Musterers when employed to muster sheep for any purpose 
shall be paid not less 10s. per day if engaged for less than a week, 
and £2 2s. per week if engaged for a week or more, with an additional 
payment in the last-mentioned case of 10s. for any Sunday on which 
any musterer shall be required to do any mustering. 

(b.) Any musterer required to do any snow-raking shall be paid 
not less than 10s. per day while engaged in such work. 

(c.) Any worker who is employed regularly as a farm or station 
hand and who occasionally does mustering shall not be subject to the 
provisions of this award. 


Youths. 


2. Youths may be employed as learners at not less than the follow- ~ 
ing rates in addition to board and lodging: For the first year, 17s. 6d. 
per week ; second year, £1 2s. 6d. per week. 
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The proportion of learners to adult musterers shall be not more 
than one to four or fraction of first four. 


Sleeping-accommodation. 


3. In all cases where it is reasonably practicable, musterers shall 
be provided by employers with good dry sleeping accommodation on 
the hills, and provision shall be made for the protection of all bedding 
from wet during transit and while in use. 


Food. 


4. Sufficient food of good quality (including butter) shall be sup- 
plied to musterers by the employers. 


Matters in Dispute. 


5. If any question shall arise in connection with the provisions 
of this award, or as to any matter not provided for by this award, 
such questions shall be settled by agreement between the particular 
employer concerned and the local representative of the union ap- 
pointed for that purpose, and in default of any such agreement the 
question shall be determined by the Stipendiary Magistrate of the 
district in which the same shall have arisen. Pending the settlement 
of any such question, work shall go on as usual, and the settlement 
or decision may be made to operate retrospectively. 


No Discrimination. 

6. Employers shall not, in the engagement or dismissal of their 
hands or in the conduct of their business, do anything for the pur- 
pose of injuring the union, directly or indirectly. 

7. When members of the union and non-members are employed 
together, they shall work together in harmony, and there shall be 
no distinction between them, and both shall receive equal pay for 
equal work, 


Term of Award. 


8. This award shall come into force on the Ist day of May, 1908, 
and shall continue in force until the Ist day of May, 1910. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 27th day of March, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 
In this award the Court has dealt with musterers only. 
The union asked for an award in connection with shepherds also ; 
but, as it did not prove that there was any necessity for such an 
1908—5—A wards. 
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award, or furnish any materials on which an award could be based. 
the Court has decided not to deal with the subject. 


W. A. Sim, Judge. 


Aitcheson, Thomas, Waikouaiti. 
Aim Bros., Mataura Island. 
Aitcheson, Archibald, Hampden. 
Allison, J. and J., Moneymore. 
Allen, T. W., Dipton. 

Allen Bros., Hopehill, Mosgiel. 
Anderson, George, Wright’s Bush. 
Armour, A., Gillerburn. 

Arthur, A., Hyde. 

Arthur, Alfred, Mossburn. 

Baird, G. D., Arrowtown. 

Barker, H. and A., Pembroke. 
Baird, R., jun., Drummond. 
Baird, W. R., Waimahaka. 

Barry, John, Mataura. 

Begg, Robert, Otautau. 

Begg, A. C., Clinton. 

Beattie, John, Cambrian. 

Bell, A. D., Shag Valley. 

Bennett, Wiliam, Rock and Pillar. 
Begg, A. C., Clinton. 

Bennett, James, Rae’s Junction. 
Beaven, Alfred, Waianiwa. 

Begg, J. and J. €., Mokoreta. 

Bell, Sir, F. D., (executors of) Ida Valley. 
Blaikie, Andrew, Spar Bush. — 
Black, R..S., Waikaia Plains, Balfour. . 
Blakely Bros., Patearoa. 

Blatch, Mrs. A. F., Sunnyside South. 
Borrie, Donald, Papakaio. 

Boyle, John, Hendon Bush. 

Boyle, John, Heddon Bush. 

Boyd, A. and J., Hendon, North Taieri. 
Brown, Alexandra, Waituna. 
Brooke, E. W., Bluff. 

Brown, A. and J., Mataura. 

Brass, H. G., Benmore South. 
Brown, Mrs. E., Gillerburn. 
Brown, Alexander, Waituna. 
Budge, H., Tokarahi. 

Budge, J., Herbert. 

Butler, John, Bald Hill Flat. 
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Bullin, John, Tuapeka West. 

Buckley, St. John, Crichton Park, Pukerau. 
Byars, A. and R. L., Gore. 

Cameron, D. C., Otautau. 

Cameron and Hunter, Papakaio. 
Cameron, John, Papakaio. 

Cameron, Hugh, Aviemore, Kurow. 
Cameron, Ewen, Middlemarch. 
Cameron, D. A., Nokomai. 

Calder, W., and Son, Heddon Bush. 
Cameron, D. C., Otautau. 

Cameron, Duncan, Maori Hill, Otautau. 
Campbell, R., and Sons, Mararoa, Lumsden. 
Campbell, R., jun., Galloway, Alexandra. 
Campbell, R., and Sons, Benmore, Omarama. 
Christchurch Meat Company, Oamaru. 
Chapman, A. H., Kurow. 

Chapman, James, Stoneburn. 

Chainey, HE. H., Kast Taieri. 

Chapman, C. R., Dunedin. 

Christie, William, Limehills. 

Christie, A., Waikaia. 

Charters, W., jun., Mossburn. 
Chewings, G., Glenelg, Matuku. 
Christie, A., jun., Glencairn, Dipton. 
Charlton, G. G., Seacliff. 

Clark, George, Macrae’s Flat. 

Clark, P. and D., Waipahi. 

Collis, Frederic, Oamaru. 

Conlin, J. (executors), Oamaru. 
Corbett, D., Hilderthorp. 

Coram, J. and J., Waipiata. 

Cowan, J. B., Lowburn Ferry. 
Connolly, P. A., Hyde. ° 

Cotton, Robert, Waipori. 

Colonial Bank of Australia, Heriot. 
Cochrane, Alexander, Lochiel. 
Cochrane, William, Spurhead, Otahuti. 
Cowie, Andrew, Limehills. 

Cowie, John, Winton. . 

Cowan, Cuthbert, Harrington’s. 
Crosson Bros., Kelso. 

Cross, Mrs. Emma, Otama. 

Crow, E., Lumsden. 

Crow, John, Lumsden. 

Cunningham, J. W., Heriot. 

Currie, W. B., Silverstream. 

Dalgety, C. G., Omarama. 
1908--6—Awards, 
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Dalgety, F. G., Hawkdun, St. Bathan’s. 
Dalgety and Co., Morven Hills, Tarras. 
Deegan Bros., Dipton. 

Dickinson, David, Greenville. 

Dickinson, David, Pomahaka. 

Dore, Charles, Middlemarch. 

Dore, James, Windsor. 

Draper, C., Milton. 

Drinnan, D., Milton. 

Duglass, A. W., Hampden. 

Duncan, D., Wedderburn. 

Duke, Stewart, Queenstown. 

Dunery, James, Glenorchy. 

Duglass, J. (executors of), Palmerston. 
Dunlop, J. P., Heriot. 

Dunery, James, Burwood, Lumsden. 
Edwards, Herbert, Ngapara. 

Edie, John, Heriot. 

Eliott, Mrs., Sutton. 

Ellott, W. E. H., Sutton. 

Hillis, T. C., Five Rivers, Invercargill. 
Elliott, Mathew (executors of), Roxburgh. 
Klhott, Mathew, jun., Roxburgh. ; 
English, Richard (executors of); Dipton. 
Evans, T. Owen,. Waikouaiti. 

Executors of McMaster, Oamaru. 

Falks, John, Makaroa. 

Fahey, Thomas, Tuapeka West. 

Fenwick, W., c/o John Roberts, Dunedin.. 
Fenton, John, Gimmerburn. 

Findlay, C. and J. , Mosgiel. : 
Fleming, W. 8., Rakahouka, eri) 
Ford, J. and B., Heddon rae 
Friedlander, Mas Mataura. 

Fraser, Hugh, Palmerston. 

Fraser, Andrew, Glenorchy. 

Fraser, Hector, Kinloch. 

Gates and McGregor, Mount Limton, Nighteaps. 
Gardner, W., Island Cliff. ) 
Gardner, W.. jun., Papakaio. 

Garrow, James, and Sons, Oamaru. - - 
Gardner, R. J., Opio, Nightcaps. 
Gardner, J. C., Opio. 

Gilchrist, J. C., Oamaru. 

Gilford Bros., Macrae’s Flat. 

Gilmore Bros., Evansdale. 

Gibson, R. A., Mosgiel. 

Gibson, John, Waiwera South. 
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Gillanders, Duncan, Wendonside. 
Glen, R. and A., Georgetown. 
Glendining, R. W., Kokonga. : 

Gow, James, Mosgiel. 

Gordon, A., Roxburgh. 

Gray, A. (executor of), Wallacetown. 
Hall, W., jun., Patearoa. 

Hastie, Richard, Kokonga. 

Hay, Mrs., Hegde. 

Hamilton, James, Riversdale, Winton. 
Hamilton, John, Brown’s 

Hay, A. K., Woodlands. 

Hailes, W. M., Riverlee, Balfour. 
Hall, Wilson, Riversdale. 

Hanley, John, Gore. 

Hansen, Peter, Mandeville. 

Hay, H. W., Dunrobin, wa Tapanui. 
Harvey, G., Nightcaps. 

Heckler, W., Hawkesbury. 
Henderson, James, Kelso. 

Herbert, J. F., Kelso. 

Henry, 8., Evans Flat. 

Henderson, David, Craighouse, Winton. 
Henrichson, H. P., Balfour. 

Hedler and Awdry, Redcliffe, Blackwater. 
Hille, W. G., Kurow. | 
Holms, M. 8., Kakanui. 

Hore, R. R., Kyeburn. 

Howell, T. and J., Waipiata. 
Holmes and Son, Mirarua, Mataura. 
Holms, James, Waimahaka. 

Holmes, Hon. M. (executors of), Manapouri. 
Jenkins, John, Kelso. 

Johnson, R. M., Middlemarch. 

Jopp, Ardrew, Chatto Creek. 

Kain Bros., Waikaia. 

Kean, James, South Hillend. 

Keach Bros., Te Anau. 

Keown, Mrs. 8., Balfour. 

Kitchener, W., Hillgrove. 

Kirkland, W., Nenthorn. 

Kirkland, W., Middlemarch. 

Kirk, J. A., Tapanui. 

Kingam, W., Hawea Flat. 

Kinney, Patrick, Hyde. 

Kirk, Robert, Kelso. 

Kirkpatrick, John, Greenvale. 

Law, John, Gimmerburn, 
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Law, John, jun., Ranfurly. 

Lamb, Andrew, Skipper’s. 

Little, H. and T., Ngapara. 

Livingston, Mrs. W., Waitahuna. 

Logan, J. B., Kelso. 

Malock, David, Silver Peaks. 

Matheson, David, Middlemarch. 

Manson and Millar, Millburn. 

Matheson, G., Lawrence. 

Matheson, D., Kurow. 

Matheson, J. and R., Rock and Pillar. 

Matheson, J. E., Rock and Pillar. 

Matheson, M., and Sons, Fillyburn, Hyde. 

Mathesons, R., Morrison’s. 

Mee, Hickson, Beck’s. 

McLennan Bros., Macrae’s Flat. 

McKenzies Bros., Bushy Park, Palmerston. 

McCone, James, Livingstone. 

McDonald, J. G., Oamaru. 

McDonald, R., Kokoamo. 

McIntyre, Malcome, Papakaio. 

McAughtrie, W., Otiake. 

McKenzie, A. and J., Queensberry. | 

McArthur, J., Clyde. x 
McBride, Daniel, Frankton. 

McBride, Francis, Frankton. 

McCormic, P., Queenstown. 

McKenzie, Alexander, Glenorchy. 
McKenzie, Hugh, Queenstown. 

McKenzie, D. (trustees of), Arthur’s Point. 
McLean Bros., Queenstown. 

McDonald, Charles, Heriot. 

McEwan, John, Roxburgh. 

McDonald, Dunean, Hindon. 

McRae, Duncan,’ Macrae’s. 

McFarlin and Co., Teviot Street, Lawrence. 
McDonald, R., Ormanglade, Millar’s Flat. 
McDonald, Donald, Glengwich, Edenilaie. 
McDonald, E., Athol. 

McAlster, Edward, Pyramid. 

McDonald, James, Dipton. 

MclIlwraith, J. and A. D., Mataura. 
McIntosh, D. C., Dipton. 

McKellar Bros., Glenure, Balfour. 

McLean. J.. sen., Waikaia. 

McGillivray Bros.. Kelso. | 
McGillivray, C., Kelso. a 
McLeod, Donald, Garston. 
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McIntosh Bros., Monomore, Opio. 

McLean, James, A., Heriot. 

McLean, J. and D., Caroline Street, Invercargill. | 
McLeod, Peter, Otamita. 

McNab, A., Otama. 

McNab, R., Gore. 

McGill, D., Castle Rock, Lumsden. 

McLean, J., Thornbury. 

MeFetrich, A., Drummond. 

Meek, W., Enfield. 

Menlove, W., Centre Hill, Lumsden. 

Meiklejohn Bros., Queenstown. 

Milne, James, Queenstown. 

Mular, James, Hedgehope. 

Millar, Thomas, Oreti Plains. 

Murray, Roberts, and Co., Gladbrook. 

Mundell Bros. and Woodley, Beaumont. 

Muir, John, Fortification, Fortrose. 

Murdoch, John, Riversdale. 

Mulholland, John, Ranfurly. 

Murray, David, Warepa. 

N.Z. and A. Land Company, Kawaru, Bannockburn. 
N.Z. and A. Land Company, Clydevale, Waiwera. 
N.Z. and A. Land Company, Mount Dasher, Hampden. 
New Zealand Agricultural Company, Riversdale. 
Neill, F. F., Waikouaiti. 

Nichols, J. C., Maheno. 

Nichols, Charles, Kokoamo. 

Nicholson, W., Hampden. 

Nichol, G. and J. 8., Clark’s. 

Nicholl, G., Taurima, Allanton. 

Nicol, J. C., Fairplace, Mandeville. 

Nicol, L. D., Riverview, Gore. 

O’Brien, James, Drummond. 

O’Connell, E., Rock and Pillar. 

Orbell, A. S., Waikouaiti. 

Ore, D. and R., Clinton. 

Paterson, T. and A., Ngapara. 

Parker, Hon. E. W., Mount Pisa, Cromwell. 
Paterson, W., and Sons, Arrowtown. 

Paterson, Mrs. B., Middlemarch. 

Peat Bros., Clark’s. 

Pitches, John, Ophir. 

Pinckley, G., Glenary. 

Pochin, F. W. B., Livingstone. 

Preston, Joseph, Kyeburn. 

Preston, James H., Forestvale, Fortrose. 
Preston, Joseph, Fortrose. 
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Preston, Joseph, Woodsley Downs, Wyndham. — 
Price, J. M., Athol. 

Rayne, W. , Longslip, Omarama. 
Reid, J Ae Balruddery. 

Reid, John, Elderslie, Oamaru. 

Reid, W. O., Maheno. 

Reid: John cy Otaraia. 

Renton, John, Balclutha. 

Revie, A., Cookston. 

Richie, James, Nightcaps. 

Roger, A. W., Birchwood, Nightcaps. 
Rogerson, Samuel, Otaraia. 

Roberts, John, Windsor Park. 
Robinson, R. L., Berwick. 

Robertson, James, Tokarahi. 

Ross and Glendinning, Dunedin. 

Ross and Glendining, Beck’s. 

Russell, Thomas, Pembroke. 
Rutherford, Samuel, Kakanui. 

Scott, Robert, Kyeburn. 

Scott, A. A., Waihola. 

Scoullar, William, Oaklands, Pukerau. 
Scobie, W., jun., Hastern Bush. 
Scottish and New Zealand Investment Compas Fairfax. 
Shand Bros., Ngapara. 

Sharp, F., Oamaru. 

Sheman, Weson: Puketoi. 

Shand, W., Allanton. 

Shannon, Watson, Pomahaka. 

Shand, J. (executors of), Limehills. 
Sharp, Joseph, Oreti, Winton. - 
Shaw, John, Bayswater, Heddon Bush. 
Sinclair, John, Pukeuri. 

Simpson, Mrs. D., Otaike. — 

Sim, G. G., Crookston. — 

Smith, Walter, Livingstone. 

Smith, James, Greenfield. 

Smail, A., Moa Flat. 

Small, Andrew, Lumsden. 

Smith, G. A., and Sons, Roxburgh. 
Spain, 8., Clyde. 

Story, Robert, Otautau. 

Studholme, Harold, Blackmount. 
Stevens, J. G., Beaumont, Nightcaps. 
Stevens, W. (executor of), Beaumont, Nightcaps. 
Stewart, Arch., Middlemarch. 
Studholme, R. and J., Pembroke. 
Sutherland, John, Waitahuna. 
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Swale, Ralph (executor of), Limeh-Ils 
Sutherland, J. and J., Millburn. 
Summerville, J., Millburn. 

Taylor, J. A., Kokoamo. 

Taylor, James, Clinton. 

Tayles, E., Wendon. 

Tayles, John, Riversdale. 
Teschmaker, C., Maheno. 

Telford, W. and T., Waiwera South. 
Teviotdale, Peter, Isla Bank. 
Thompson, Mrs., Middlemarch. 
Thompson, David, Milton. 
Thomson, J. W., Clinton. 

Throp, C. R., Ettrick. 

Townsend, J. A., Waikouaiti. 
Toomey, Patrick, Waikouaiti. 
Tolmie, — (executor), Waipahi. 
Tolmie, Hugh, Waipahi. 

Trotter, Alex., Hyde. 

Trotter, W. 8., Greenvale and Lorne, Invercargill. 
Trust and Loan Company, Traquair, Glenore. 
Tripps and Pinckney, Waikaia. 
Turnbull, R. M., Patearoa. 
Turnbull, John, Waikaka. 
Turnbull, W. C., Waikaka. 
Turnbull, Mrs. A. E., Pembroke. 
Watson, H., Ngapara. 

Walter and Co., Berwick. 
Wadworth, W. J., Tapanui. 

Weir, John, Gimmerton. 

Whithers and Co., Queenstown. 
Whelan, Thomas, Roxburgh. 
White, James, Wendon. 

Wilham, Joseph, Windsor. 

Wilson, Samuel (executor), Papakaio. 
Wilson, John, Ophir. 

Williamson and Sons, Millburn. 
Wisley, A., Milton. 

Williamsen, D., Clinton. 

Wood, Robert, Beaumont. 

Wright, F. R., Chatton. 
Woodhouse, James, Roxburgh. 
Yardley, Richard, Lumsden. 


Young, Lady Fox, Omarama. 


By Authority: Jonny Mackay, Government Printer, Wellington.-—1908. 
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NEW ZHALAND. 


. DEPARTMENT OF LABOUR. 


Decisions under the Industria! Conciliation 
and Arbitration Aets. 


Part 2.]| WELLINGTON, MAY, 1908. [Vou. IX 


WELLINGTON INDUSTRIAL DISTRICT. 


(1550.) WELLINGTON DRIVERS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of “The Industrial Conciliation and 
_ Arbitration Act, 1905,” and its amendments; and in the matter 
of an industrial dispute between the Wellington Drivers’ Indus- 
trial Union of Workers (hereinafter called “the union”) and the 
undermentioned persons, firms, and companies (hereinafter called | 
“the employers ”’) :— 


Bricklayers— 
Barber, F., Hopper St., Wellington. 
Biggs, Henry, Hopper St., Wellington. 


Brickmakers— 
Cooper and Son, Berhampore. 
Hill, H., Rolleston Street, Wellington. 
Hutson, P., and Co. (Limited), Wallace Street, Wellington. 
Murphy, Mrs., Taranaki Street, Wellington. 
Tonks, E., Webb Street, Wellington. 
Wellington Brick and Tile Company, Brooklyn. 
1908—7—A wards. 
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Brewers— 
McCarthy, T. G., Tory Street, Wellington. 
Sharpe Bros., Cornhill Street, Wellington. 
Simmonds and Osborne, Adelaide Road, Weiungton. 
Staples and Co. (Limited), Murphy Street, Wellington. 
Stent and Co. (Limited), Quin Street, Wellington. 


Carriers— 
Bailey, Charles, Kilbirnie. 
Bailey, Mrs., Kilbirnie. 
Barley, F., Taranaki Street, Wellington. 
Brown, Harold, c/o Leary and Co. (Limited), Wellington. 
Chatfield, William, Berhampore. 
Campbell, Daniel, Palm Grove, Berhampore. 
Campbell, John, South Road, Berhampore. 
Connell, Thomas, Berhampore. 
Clark, J., Ngahauranga. | 
Connor, G. W., Clyde Quay, Wellington. 
Carroll Bros., Adelaide Road, Wellington. 
Carswell, John, Minerva Street, Wellington. 
Cottrell, Joseph, Majoribanks Street, Wellington. 
Campbell, W., and Son, Leraud Street, Wellington. 
Cooley, J. H., Mitchelltown. 
Curtis, J. J., and Co. (Limited), Customhouse Quay, Welling- 


ton. J 
Collie, J. I., c/o A. 8. Paterson and Co., Cuba Street, Welling- 
ton. 
Elliott, J. J., Owen Street, Wellington. 
Fletcher, R., and Co., Panama Street, Wellington. 
Field, Jones, and Co. (Timber), Coromandel Street, Wel- 
lington. 
Griffin and Waters, Karori. 
Goode, Samuel, Maranui. 
Innis, H., Cambridge Terrace, Wellington. 
Ivory, Charles, Upper Adelaide Road, Wellington. 
Jackson, T. E., Kalbirnie. 
Johnson, James, Tattersalls, Cambridge Terrace, Wellington. 
Keir, J., Featherston Street, Wellington. 
Larkin Bros., Wadestown. 
~ Legg, E., Bidwell Street, Wellington. 
Lamberg, Frederick, Kilbirnie. 
Lamberg, Henry, Kilbirnie. 
Lamberg, Julius, Kilbirnie. 
Munt, Cottrell, and Co. (Limited), Grey Street, Wellington. 
Marshall, F., 110 Adelaide Road, Wellington. 
Martin, J. I., South Road, Wellington. 
Maxwell, John, Palm Grove, Berhampore. 
Marshall, F., Worser Bay. 
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McArdle, Peter, Grey Street, Wellington. 

New Zealand and Colonial Carrying Company, Customhouse 
Quay, Wellington. 

New Zealand Express Company, Customhouse Quay, Wel- 
lington. 

O’Brien and Co., Featherston Street, Wellington. 

Orr, Allen, and Son, Island Bay. 

Pell, Thomas, Karori. 

Reeve, A., Rintoul Street, Wellington. 

Smith, W. H., Hall Street, Wellington. 

Standen, W. C., Berhampore. 

Selway, Joseph, c/o Johnson and Co., Featherston Street, 
Wellington. 

Tonks, E. E., Webb Street, Wellington. 

Woods, Frank, Adelaide Road, Wellington. 

Wilson, James, Palm Grove, Berhampore. 

Watson, T. H., Adelaide Road, Wellington. 

Waldie, D., Brooklyn. 

Walker, Frank H., Kilbirnie. 


Carriers (Petone and Hutt)— 
Brocklehurst Bros., Petone. 
Cudby, G. and W. T., Lower Hutt. 
Dyke, J. V., Nainai, Lower Hutt. 
Gosse, P. H., Lower Hutt. 
Gosse, Charles, Lower Hutt. 
Jacobsen, J., Beach Street, Petone. 
McEwen and Carter, Petone. 
Maidment, E., Petone. 
Maxted, Mrs., Nelson Street, Petone. 
Peters and Son, Lower Hutt. 
Peck, A.. Nainai, Lower Hutt. 
Stokes, A. E., Gear Street, Petone. 


Carters— 
Bray, Stephen, Adelaide Road, Wellington. 
Bray, Samuel, Island Bay Road, Wellington. 
Bell, William, Hanson Street, Wellington. 
Cameron, G. C., Island Bay Road, Wellington. 
Cameron, D., Duppa Street, Wellington. 
Gillon, D., Green Street, Wellington. 
Holder and Smith, Brooklyn. 
Johns, W. H., Creswick. 
McAteer, John, Edinburgh Terrace, Wellington. 
Macdonald, George, Duppa Street, Wellington. 
O’Neil, D., Waripori Street, Wellington. 
Smith, Charles, Happy Valley. 
Smith, George, Brooklyn. 
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Spittal, R., Brooklyn. 
Sargent, Walter, Berhampore. 
Wilson, James, Berhampore. 


Carters (Lower Hutt)— 
Coffey, Timothy, Alicetown, Lower Hutt. 
Lee, Alexander, Hutt Road, Lower Hutt. 
Lee Bros., Hutt Road, Lower Hutt. 
O’Connell, P., Camp Road, Lower Hutt. 
O’Connell, Mrs. C., Camp Road, Lower Hutt. 


Coal-dealers— 
Andrews, D., Tory Street, Wellington. 
Brown, Samuel (Limited), Johnson Street, Wellington. 
Burns, A., Adelaide Road, Wellington. 
Demler, A., Constable Street, Wellington. 
Duignan, R., Tinakori Road, Wellington. 
Gaudin, W. J., Ghuznee Street, Wellington. 
Greymouth — Point Elizabeth Coal Company, Victoria Street, 
Wellington. 
Hoare and Co., Riddiford Street, Wellington. 
Jones and Co., Clyde Quay, Wellington. 
Luks, F. D., Brooklyn. | 
Murray, J. J., Adelaide Road, Wellington. 
Martin, J. A., Kent Terrace, Wellington. 
McAteer, J., Luxford Street, Wellington. 
Powell, J. J. K., Taranaki Street, Wellington. 
Parsons and Higgins, Pirie Street, Wellington. 
Picot Bros., Thorndon Quay, Wellington. 
Pearman, H., Riddiford Street, Wellington. 
Rees, W., Vivian Street, Wellington. 
Saunders, J., Arthur Street, Wellington. 
Sinclair, Mrs., Courtenay Place, Wellington. 
Thompson Bros. (Limited), Dixon Street, Wellington. 


Coal-dealers (Petone and Hutt)— 
Atkinson, J., Lower Hutt. 
Cleudon, 8S. and V., Lower Hutt. : 
Gaynor, Mrs., Union Street, Petone. | 
Horsfali, W., Tory Street, Petone. | 
Jones, G., and Son, Hutt Road, Petone. | 
King Bros., Nelson Street, Petone. | 
Packwood, G., Jackson Street, Petone. | 
Parker and Sons, Regent Street, Petone. | 
Trueman, W., Britannia Street, Petone. | 
Wooldraife, J., Lower Hutt. 

Cordial-manufacturers— | 
Bacon and Co (Limited), Little Taranaki Street, Wellington. 
Bennett and Ready, Dixon Street, Wellington. 
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Phoenix Aerated-water Company, Thorndon Quay, Wellington. 
Saunders, A. G., Thorndon Quay, Wellington. 

Smith Bros., Adelaide Road, Wellington. 

Thompson, Lewis, and Co., Tory Street, Wellington. 


Contractors— 
Baylis, C. H., Island Bay. 
Carmody, P., Mitchelltown. 
Pitcaithly and Co., Glasgow Wharf. 
Trevor and Sons (Limited), Courtenay Place, Wellington. 
Wakelin, R., and Son, Gordon Street, Wellington. 
Wilson, William, Constable Street, Wellington. 


Contractors, Metal— 
Guthrie, John, Berhampore. 
Hayes, Timothy, Aro Street, Wellington. 
Thomas, George, Northland. 


Contractors, Road— 
Crump, H., Brougham Street, Wellington. 
Ferkins Bros., Dixon Street, Wellington. 
Humphries Bros., Adelaide Road, Wellington. 
Jones, A. and J. T., Lower Hutt. 
Luke and Cooper, Martin Street, Wellington. 
Minogue, P., Ells Street, Wellington. 
Maguire, A., Sussex Square, Wellington. 
Meyers and Illingworth, Taranaki Street, Wellington. 
Nimmo, W. H., Molesworth Street, Wellington. 
Pilcher, H., Island Bay. 
Pearce, A. C., Northland. 


Confectioners— 
‘Cain, L., Courtenay Place, Wellington. 
Diamond Confectionery Company, Cuba Street, Wellington. 
Thornton, Mrs., Manners Street, Wellington. 


Fishmongers— 
Fernandos, N., Lambton Quay, Wellington. 
Hurcomb and Son, Cuba Street, Wellington. 
Inger and Short, Newtown. 
Napier Fish Company, Cuba Street, Wellington. 
Wellington Fishermen’s Company, Willis Street, Wellington. 


Furniture-manufacturers— 
Fielder, H., and Co., Manners Street, Wellington. 
Scoullar and Co., Lambton Quay, Wellington. 


Grain-merchants— 
Nicoll, W., and Co., Allen Street, Wellington. 
Rowe and Sons, Cuba Street, Wellington. 
Roberts, T. A., Manners Street, Wellington. 
Townsend and Paul, Allen Street, Wellington. 
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Tronmongers— 
Bonthorn and Wilson, Petone. 
Briscoe and Co., Victoria Street, Wellington. 
Winder, George, Cuba Street, Wellington. 


Laundry-keepers— 
Excelsior Laundry Company, Holland Street, Wellington. 
Bolton, Mrs. L., Taranaki Street, Wellington. 
Moncrieff, Mrs., Tory Street, Wellington. 
Morris, J., Daniel Street, Wellington. 
Te Aro Laundry (Naismith), Hopper Street, Wellington. 
Victoria Laundry (Wells), Hanson Street, Wellington. 
Walters, W., Brooklyn. 


Laundries (Petone)— 
Couchman, Mrs., Tory Street, Petone. 
Dolling, G. A., Esplanade, Petone. 
Upton, O., Manchester Street, Petone. 


Painters— 
Martin, R., Manners Street, Wellington. 
Tingey, R. and E., Manners Street, Wellington. 


Plumbers— 
Ballinger Bros., Waring-Taylor Street, Wellington. 
Ballinger, T., and Co. (Limited), Victoria Street, Wellington. 
Danks, Samuel, Brandon Street, Wellington. 


Slaughtermen— 
Gadsby Bros., Lower Hutt. 
Gear Meat Company, Lambton Quay, Wellington. 
Rod, J., Johnsonville. 
Wellington Meat Export Company, Lambton Quay, Welling- © 


ton. 
Wilton, G. R., Adelaide Road, Wellington. 


Limber-merchants— 
Andrews, Joseph, Willis Street, Wellington. 
Compton, A., Boulcott Street, Wellington. 
Chalmers, W., Waterloo Quay, Wellington. 
Easson and Co., Kilbirnie. 
Evans Bay Timber Company, Kilbirnie. 
Odlin, C. and A., Jervois Quay, Wellington. 
Rand, A. J., Victoria Street, Wellington. | 
Stewart Timber, Glass, and Hardware Company (Limited), | 
Courtenay Place, Wellington. | 
Westland Timber Company, Constable Street, Wellington. 
Timber-merchants (Lower Hutt)— 
Bailey, Austin, and Arcus, Hutt Road, Petone. 
Hutt Valley Timber Company, Lower Hutt. 
Pryde and Son, Lower Hutt. 
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Strand Bros., Lower Hutt. 
Udy, H., Petone. 


Miscellaneous— 

Anderson, E., china-merchant, Willis Street, Wellington. 

Burns Soap Company, Kaiwarra. 

Bing, Harris, and Co., Victoria Street, Wellington. 

Crawford, H. D., Abel Smith Street, Wellington. 

Crawiord, A. and C., Miramar. 

Chote, W. A., lime-merchant, Mercer Street, Wellington. 

Dymock and Co. (Limited), bacon-curers, Ngahauranga. 

Drapery Importing Company, Brandon Street, Wellington. 

Empire Hotel Company, Willis Street, Wellington, 

Foley, Thomas, plasterer, Taranaki Street, Wellington. 

Gilmer, 8., Royal Oak Hotel, Wellington. 

Hume and Son, tea-dealers, Willis Street, Wellington. 

Mildredth and Son, waste-product merchants, Lorne Street. 
Wellington. 

Hirst and Co., tanners, Kaiwarra. 

Knight, R. G., sailmaker, Victoria Street, Wellington. 

Miramar (Limited) (Chase-Morris, Secretary), Miramar. 

Matthews, David, milk-carter, Makara. 

Mabey, Robert, Epuni, Lower Hutt. 

Mabey, Job, Taitai, Lower Hutt. 

New Zealand Candle Company, Kaiwarra. 

Nelson, J., waste-product merchant, Dixon Street, Welling- 
ton. 

Patent Shp Company, Evans Bay. | 

Pointon, E. G., sash and door manuiacturer, Hutt Road, 
Petone. 

Sharpe, J., bus-proprietor, Petone. 

Sammons, A., bus-proprietor, Lower Hutt. 

Te Aro House Company, Cuba Street, Wellington. 

Taylor, E. T., bottler, Courtenay Place, Wellington. 

Tyer, A., tanner, Kaiwarra. 

Union Steamship Company, Customhouse Quay, Wellington. 

Wellington Gas Company (Limited), Courtenay Place, Wel- 
lington. 

Wonderland Company, Miramar. 

Whitcombe and Tombs, stationers, Lambton Quay, Welling- 
ton. 


THE Court of Arbitration of New Zealand (hereinafter called “ the 
Court”), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard such of the employers as were 
represented eithe1 in person or by their representatives duly appointed, 
and having also heard the witnesses called and examined and cross- 
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examined by and on behalf of the said parties respectively, doth 
hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and the em- 
ployers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contravention 
of this award or of the said terms, conditions, and provisions, but 
shall in all respects abide by and perform the same. And the Court 
doth hereby further award, order, and declare that any breach of the 
said terms, conditions, and provisions set out in the schedule hereto 
shall constitute a breach of this award, and that the sum of £100 
shall be the maximum penalty payable by any party or person in 
respect thereof. And the Court doth further order that this award 
shall take effect from the 13th day of April, 1908, and shall continue 
in force until the 5th day of April, 1911. 


In witness whereof the seal of the Court of Arbitration hath hereto | 


been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 11th day of April, 1908. 
W. A. Sim, Judge. 
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SCHEDULE. 
Hours of Work. 


(a.) Except where otherwise provided, 474 hours shall consti- 
ety a week’s work exclusive of time occupied in necessary attendance 
to horses. The said hours shall include the time properly occupied 
in going from and returning to the stable. The working-hours shall 
be regulated by each employer according to the special requirements 
of his business; provided that any time worked before 7 a.m. or 
after 7 p.m. shall be considered overtime. 

(b.) The hours of drivers employed by aerated-water and cordial 
makers shall be forty-eight hours per week during the months from 
April to October inclusive, and sixty hours per week during the rest 
of the year. These hours shall include the time occupied in necessary 
attendance to horses. 

(c.) The hours of work for drivers employed by employers residing 
at Petone and the Hutt, by laundry-proprietors, hotelkeepers, aerated- 


water and cordial makers, fishmongers, and slaughtermen, and for — 
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drivers attending to early and late trains and steamers, shall be ar- 
ranged by each employer to suit the exigencies of his own business, 
but so that the total number of hours of work for the week as herein 
prescribed shall not be exceeded; and, in the case of these drivers, 
overtime shall only be paid for any time worked in any week in excess 
of the hours herein prescribed. 

(d.) An hour shall be allowed for dinner if feasible. 

(e.) The employer shal] provide each driver with a time-book, 
in which such driver shall enter daily the total hours for which he is 
entitled to be paid, and stating the overtime (if any). The employer 
shall within twenty-four hours have the time verified and the book 
initialled. 

Wages. 

2. The minimum wages for competent drivers shall be as follows : 
For those driving and attending a single horse, the weekly wage of 
£2 7s. ; for those driving and attending two or more horses, the weekly 
wage of £2 lls. No deduction shall be made from such weekly wages 
for time lost through bad weather, holidays, or any other cause save 
for time lost through the worker’s own default. 


Casual Labour. 


3. Casual labour shall be paid for at the rate of ls. 14d. per hour. 
Overtime shall be paid for at the rate of ls. 3d. per hour, and shall 
commence after 104 hours’ work for any one day. The above hours 
shall include the time required for necessary attendance to horses. 

A man shall be deemed to be a casual driver who is not employed 
continuously for more than one week. 


Employment of Youths. 


~4, Employers are at liberty to employ youths above the age of 
eighteen years according to the following scale: From 18 to 19 years, 
at £1 10s. per week; from 19 to 20 years, at £1 15s. per week; after 
that full wages, unless held to come under the provisions of this award 
relating to under-rate workmen. The number of youths so employed 
shall not exceed one to each employer, firm, or company employing 
one driver, and one to each complete five additional drivers. The 
Minimum weekly wage herein prescribed shall be deemed to extend 
to and include attendance to horses on Sundays, week-days, and 
holidays. — 
Holidays. 
5. The following shall be the recognised holidays: New Year’s 
Day, Anniversary Day, Good Friday, Easter Monday, Prince of Wales’s 


ae tday, Labour Day, King’s Birthday, Christmas Day, and Boxing 
ay. 
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When any holiday falls on a Sunday the following day shall be 
observed, and the provisions of this award shall apply thereto. 

When any holiday shall be generally observed on another day 
than that prescribed hereby, the provisions of this award shall apply 
to such substituted holiday. 

Men employed by fishmongers, laundrymen, and cordialmakers 
may be required to serve customers on any of the above-named holidays. 
without extra payment; but the employers shall so arrange their 
respective businesses that the smallest amount of work reasonably 
practicable shall be done on any of such days. The time so occupied 
shall count as part of the 474 hours constituting the week’s work. 


Overtime. 


6. Overtime shall be paid at the rate of ls. 3d. per hour for all 
time worked beyond the hours prescribed in clause 1 of this award. 


Sundays and Holidays. 


7. For work done on Sundays, Christmas Day, and Good Friday, 
other than attendance to horses, drivers shall be paid at the rate 
of 2s. per hour. For work done on other holidays, other than attend- 
ance to horses, drivers shall be paid at the rate of 1s. 3d. per hour. 
The above payments shall be in addition to the weekly wage. 


Payment of Wages. 


8. All wages, including overtime, shall be paid weekly, in cash, 
on a day to be fixed in advance by the employer. 


Terms of Engagement. 


9. In the case of men other than casual hands, a week’s notice 
of dismissal or of resignation shall be given by the employer or em- 
ployee; but this shall not prevent the employer from dismissing any 
employee for good cause. | 


Boarding. 
10. An employer may enter into an agreement with a driver to: 
provide him with suitable board and lodging, and to deduct the price 
thereof from his wages at a rate not exceeding 17s. per week. 


Stable-work. 


11. In all stables where fourteen or more horses are kept, the 
employer shall provide a man whose duties shall be to keep the stables 
clean and mix the feed. The drivers shall in turn take a “‘ week on” 
to assist him in feeding and watering all horses. [yhi) 

Unloading feed, when occupying more than a quarter of an hour, 
and washing vehicles, is not to be deemed necessary attendance to: 
horses. 


133 


Doctors’ Carriages and Buggies. 


12. The conditions of this award shall not apply to doctors em- 
ploying drivers. 


Exemptions. 


13. The Corporation of the City of Wellington and the Wellington 
Fresh Food and Ice Company are exempted from the operation of 
this award. The Union Steamship Company of New Zealand (Li- 
mited) is similarly exempted so long as the present conditions under 
which it employs its carters are observed. 


Special Conditions. 


14. Drivers of laundry-carts during the first month when learning 
the round may be employed without payment of overtime for the 
number of hours requisite to serve the customers. 


15. Drivers of laundry-carts may, if accompanied by a fully paid 
driver, be employed during the first week, when learning the round, 
at half the rate fixed for fully paid drivers. 


16. The foregoing conditions as to laundries shall also apply, so 
far as they may be found to be applicable, to the firm of H. Inness 
and Son in connection with their parcels-delivery business. 


17. Omnibus-proprietors shall be exempt from the provisions of 
this award provided a week’s work shall consist of not more than 
fifty-six hours, inclusive of the necessary attendance to horses. The 
minimum wage to be paid to omnibus-drivers shall be not less than 
£2 10s. per week, or £1 12s. per week including board and lodging. 

Omnibus-drivers shall be entitled to one week’s holiday on full 
pay for each year of service; the date of holidays to be arranged 
by the employer. Should a worker leave his employment before com- 
pleting a year’s service he shall be entitled to one day’s pay for each 
statutory holiday on which he may have worked during his period 
of service. 


18. The following provisions shall apply to drivers employed by 
#. Lamberg :— 

(a.) The minimum wage to be paid shall be £2 9s. weekly. 

(b.) The hours to be observed by his drivers shall be from 7 a.m. 
till 6p.m., imclusive of work attending to horses. Work 
shall cease on Saturdays at 1 p.m. Hours worked beyond 
these hours shall be treated as overtime in accordance 
with the award. 

(c.) A stableman shall b2 employed to clean stables and feed and 
water all horses. 

(d.) In all other respects this award shall bind the said F. Lam- 


berg. 3 
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Under-rate Workmen. 


19. Any driver who considers himself, by reason of old age, in- 
firmity, or any other cause, incapable of earning the minimum wage 
hereby prescribed may be paid such less wage as may be agreed upon 
in writing between such worker and the president or secretary of the 
union, and, in default of such agreement, as may be fixed in writing 
on the application of the driver by the Chairman of the Conciliation 
Board for this district, or such other person as the Court may from 
time to time by order appoint. Twenty-four hours’ notice in writing 
of such application shall be given by the applicant to the secretary 
af the union, and such secretary shall, if he so desire, be heard by the 
Chairman or such other person upon such application. 

Any driver whose wages shall have been so fixed may work and 
be employed by any employer at such wage for the period of six calendar 
months thereafter, and after the said period of six calendar months 
until fourteen days’ notice in writing shall have been given him by 
the secretary requiring him to have his wages again fixed in manner 
prescribed by this clause. 


Preference. 


20. So long as the rules of the union permit any person of good 
character and sober habits and a competent driver to become a mem- 
ber on payment of an entrance fee not exceeding 5s. upon his written 
application, without ballot or other election, and so to continue upon 
contributing subscriptions not exceeding 6d. per week, the employers 
shall employ members of the union in preference to non-members, 
provided that there are members equally qualified to perform the 
particular work required to be done. Nothing in this clause shall — 
apply to casual drivers. 

The union shall keep an employment-book at the office of the 
Inspector of Factories in Wellington, and at Petone and Lower Hutt, 
particulars of which shall be advertised in the Wellington Evening 
Post. 


Scope of Award. 


21. This award shall apply only to employers carrying on busi- 
ness within a radius of twenty miles of the Chief Post-office in the 
City of Wellington. 

The Court reserves power to itself to make a supplementary award 
in connection with drivers employed by bakers. 


Term of Award. 


22. This award shall come into force on the 13th day of April, 
1908, and shall continue in force until the 5th day of April, 1911. 

In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto: 
set his hand. this 11th day of April, 1908. 

W. A. Sr, Judge. 
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MEMORANDUM. 


The terms of the foregoing award were agreed on by the parties, 
except those relating to wages, which have been fixed by the Court. 

The decision of the Court on this subject is that the wages of both 
classes of drivers shall be increased by 2s. per week. This decision 
is that of the Judge alone. Mr. Pryor thinks that, in the circum- 
stances, an increase is not justified. Mr. McCullough, on the other 
hand, thinks that the increase should be more. 


W. A. Sim, Judge. 


(1551,) WELLINGTON SHEARERS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District—In the matter of “The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments, and in the matter 
of an industrial dispute between the Wellington Shearers’ Indus- 
trial Union of Workers (hereinafter called “the union ’’) and the 
undermentioned persons, firms, and companies (hereinafter called 
“the employers ”’) :— 


Waimarino County— 
Bell, James, Taihape. 
Campion, James, Karioi. 
Cowie, H. T., Pipiriki. 
Craig, John, Waiouru. 
McDonnell, E. (estate of), Raetihi. 
Morton, A. C., Taihape. 


Wanganui County— 
Addenbrooke, H. E., Haeo, Mangamahu. 
Addenbrooke, H. E. ; Mangamahu. 
Addenbrook, H. J., Mangamahu. 
Addenbrook, 8. 8., Mangamahu. 
Allen, F. H., Te Pohoe, Aramoho. 
Anderson, G. W., Preston Hill, Wanganui. 
Baker, J. W., Brookdale, Fordell. 
Bamber, T. A., Wanganui. 
Beard, Samuel, Mangamahu. 
Bell, Matt, Ruanui. 
Blyth, D. I.., Sea View, Taylorville. 
Bradley, D. P., Mangamahu. 
Bradley, John, Mangamahu. 
Bradley, John, jun., Mangamahu. 
Bremner, James, Ruanui. 
Bretherton, A., Makirikiri. 
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Brownlie, EK. T., Makirikiri. 

Burnett, C., Fordell. 

Cameron, Allan, Marangai. 
Chapman, W., Fordell. 

Collier, Henry, Wanganui. 

Corrie, Adam, Kauangaroa. 

Craig, William, Tuihirangi. 
Cranstone, E. M., Kauangaroa. 
Fraley Bros., Grange, Mangamahu. 
Farley, James, Grange, Mangamahu. 
Fernie Bros., Mangakaretu, Makirikiri. 
Fernie Bros., Otamoa, Makirikiri. 
Fitzherbert, Norman, Makinikiri. 
Fleming, D., Wanganui. 

Forlong, D. G., Taylorville. 

Grace, R. Arles, Aramoho. 

Gray, Robert, Bothwell, Taylorville. 


Hamilton, A., and Sons, Craigielea, Makirikiri. 


Harper, G. C. B., Shades, Mangamahu. 
Harrison, H. N., Fordell. 

Hearn and Kennedy, Mangamahu. 
Higgie, James, Okola. 

Jardine, Mrs. J.. Waipakura, Makirikiri. 
_ Jones, J. R., Waikupa, Okoia. 

Kellick, Wilham, Craig Deane, Mangamahu. 
Kellick, William, Tikorangi, Mangamahu. 
Tedward, D., Ngaurukehu, Mataroa. 
Tewis, Oswald, Mangamahu, Fordell. 
Tewis, T. A., Mangamahu. 

Talburn, Robert, Mangamahu. 
Tavingstone Bros., Ruanui. 
Mannington, A. C., Mangamahu. 

Mason Bros., Makirikiri. 

McDonald and Walsh, Makirilkiri. 
McDonnell, P,. Rangiwaea. 

McGregor, D., Aird, Fordell. 

McGregor, J. B., Wanganui. 

McGregor, John, Auchmore, Wanganui. 
Mee, G. H., Makirikiri. 

Montgomerie, R. A., Makirikiri. 

Moore, F., Jasmore, Makirikiri. 

Morgan, W. E., Makuri, Mangamahu. 
Neilson, W., Okoia. 

O’ Halloran Bros., Makirikiri. 

Oliver Bros., Makirikiri. 

O'Neill, Miss F., Mangamahu. 

O’ Neill, Thomas, Makirikiri. 
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Owen, W. T. (estate of), Makinikiri. 
Park, William, Mangamahu. 
Polson, D. G., Fordell. 

Robinson, A., and Son, Makirikiri. 
Saunders, E. R., Makiriki. 

Sharpe, J. G., and Sons, Fordell. 
Somerville, C. J.., Okoia. 

Speed, H. M., Monav:.le, Makirikiri. 
Spooner, E. W., Waiouru. 
Strachan, J.., Okoia. 

Strachan, William, Ruanui. 
Studholme Bros., Papanui, Ruanui. 
Studholme, J. F., Ruanui. 
Sutherland, A., Craigielea, Fordell. 
Tod, R. J., Mangamahu. 

Todd and Son, W., Mangamahu, 
Whiteman Bros., Mangamahu. 
Wilson Bros., Siberia, Mangamahu. 
Wilson Bros., Oeta, Fordell. 
Williams, T. W., Mataroa. 

Wright, Taber, Kaitoke, Wanganui. 
Wyley Bros., Kauangaroa. 

Young, William, Mangamahu. 


Rangitikei County (m Hunterville Subdivision)— 
Addis, Daniel, Raukura. 
Aldworth, Robert, Silverhope. 
Allen, R. H., Pohonui. 
Anaru te Wanikau and Boyd, BAe’: Napier. 
Anson, Dr. G. C., Mangaonoho. 
Arkwright, ¥., Overton, Marton. 
Baldwin, J Aa Wharepu, Turakina. 
Barthorp, J. G., Silverhope. 
Batley Bros., Moawhango. 
Batley and Son, R. T. (estate of), Moawhango. 
Batley, R. T., Mokoi, Moawhango. 
Beard, D., Mungatipuna, Kauangaroa. 
Bell, W. D., Hunterville. 
Birch and Son, Erewhon, Moawhango. 
Birch, A. 8., Oruamuata, Taihape. 
Brice, John, Hunterville. 
Brown Bros., Mangaweka. 
Brown, G. H., Ohutu. 
Bruce, R. C., Ngaruru, Hunterville. 
Bull, James, jun., Hunterville. 
Cameron, Ronald, Kauangaroa. 
Cameron, Ronald, Maputahi, Kauangaroa. 
Campbell and Gallagher, Koeke. 
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Canton Bros., Tiriraukawa. 

Chase, T., Moawhango. 

Chisholm, Thomas, Hunterville. 
Chubbin, John, Hunterville. 

Cleaver, R. and W., Mataroa. 

Collins, J. G., Utiku. 

Cook, G. l., Hunterville. 

Dalziell, A., Hunterville. 

Doole, William, Pukeokahu. 

Duncan and Campion, Okirae, Fordell. 
Duncan, W. and T., Otairi, Hunterville. 
Duthie Bros., Ohingaiti. 

Erueti, Arani, Moawhanga. 

Galpin, W. T., Woodlands, Marton. 
Gordon, D. G., Ohutu. 

Goring Bros., Mangaweka. 

Green Bros., Mangaweka. 

Hadfield, H. S. and F. C., Hunterville. 
Hammond, John, Merchiston, Rata. 
Hammond, Richard, Ohingaiti. 
Harper, G. C. B., Mangamahu. 
Harper, G. C. B., Gibbs, Mangamahu. 


Harris and Francis, Watershed Road, Mangaonoho. 


Hill, A. (estate of), Hunterville. 

Hintz, F. J., Koeke. 

Hodgkinson, W. A., Hunterville. 

Hole, H. W., Taihape. 

Jefferson Bros., Marton. 

Joblin, A. J., Hunterville. 

Kerr Bros., Marton. 

Kilmister, Albert, Hunterville. 
Lambert, John, Mangaonoho. 
Lethbridge, G. Y., Allerton, Hunterville. 
Jalburn, Robert, Mangamahu. 

Talburn, William, Pukeroa. 

Tiourie, S. D., Wentworth, Hunterville. 
Tiowrie, J. J.. Hunterville. 

Tiyndon, G., Moawhango. 

McDonald, James, Taurimu, Wanganui. 
McGregor, A., Whareroa, Hunterville. 
McGregor, David, Hunterville. 
McGregor, Evan, Mangara, Turakina. 
McGregor, James, Cluny, Turakina. 
McGregor, James, Pukekino, Turakina. 
Mclean, Finlay, Bird Grove, Hunterville. 
Mclean, Finlay, Nuinui, Hunterville. 
Mcleay, John, Pokowharo, Turakina. 
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Marshall, H. H., Rata. 

Marshall, J. W., Marton. 

Maunder, G. H., Warleigh, Marton. 
Meldrum, W., Hunterville. 
Michelson, Fred, Tiriraukawa. 
Morrison, Matt, Moawhango. 
Morrison, W., Rata Flat, Marton. 
Murray, J. H., Hunterville. 
O’Callaghan, H., Pohonui. 

O’ Keefe, John, Moawhango. 

Old, James, Pukeokahu. 

Perry, D. R., Turakina. 

Pleasants, O. C., Wairere, Halcombe. 
Powell, T. U. J.., Pukiore. 

Pryce, Herbert, Makaraka, Halcombe. 
Pukutohe, Hohepa, Moawhango. 
Riddiford and McDonald, Marton. 
Rowling Bros., Tiriraukawa. 

Russell, A. E., Ti Kapu, Ohingaiti. 
Simpson Bros., Glenmorven, Hunterville. 
Simpson Bros., Otauiri, Hunterville. 
Simpson Bros., Pukekoa, Hunterville, 
Simpson, William, and Son, Hunterville. 
Small, N., jun., Hiwera, Ohutu. 
Smith, A. W. F., Hautawa, Marton. 
Sowey, A. and J.., Pukeokahu. 
Stevens, W. F., Ohau, Ohingaiti. 
Studholme Bros., Ringarina, Ruanui. 
Sutherland, N., Badensch, Fordell. 
Swainson, G. E., Silverhope. 

Te Rina, Pine, Moawhango. 

Thoms, Echon, Riversdale, Marton. 
Thoms, Frank, Hunterville. 

Tod, R. J., Mangawahu. 

Totman, R. B., Mangaweka. 

Turner, G. F., Karetui, Koeke. 
Walker Bros., Pohonui. 

Warring, Jos., jun., Marton. 

Weston, S., Ohaka, Hunterville. 
Weston, 8., Vinegar Hill, Hunterville. 
Wilkie, David, Ohutu. 

Wilkie, David, jun., Ohutu. 
Williamson, D., Pukiore. 

Williamson, T. I., Pohonui. 

Wilson, A. S. and C. G., Mangaweka. 
Withers, Frank, Pukeokahu. 
Woolston, John, sen., Mangaweka. 
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Rangitikei County (in Feilding Subdivision)— 
Amon, A. W., Scott’s Ferry. 
Birch, W. J., Marton. 
Brookie, A., Turakina. 
Bruce, James, Turakina. 
Cameron, H. J., Brookbend, Turakina. 
Cameron, H. J., Glenmore, Turakina. "| 
Coleman, B., Marton. 
Coombe, 8., Woodlands, Marton. 
Craig Bros., Wangaehu. 
Dalrymple, J. T. (estate of), Parewanul. 
Fitzherbert, N., Tau Maire, Marton. 
Fraser, D., Pukiho, Bull’s. 
Gibson, R. J.., Marton. 
Glasgow, William, Edenmore, Turakina. 
Grant, John, Turakina. 
Hammond, Mrs. E. P., Bull’s. 
Howard, James, Westoo, eeL A 
Jenkins, J. W., Manon h? 
Johnston, James, Ernscliffe, Marton. 
Keiller Bros., Rau Bull’s. 
T.eithbridge, H. Y., Ruatanga, Wangaehu. 
Lethbridge, B. P., Ann Bank, Turakina. 
Tevin, W. F. G., Rawhitiroa, Greatford. 
Maunder, G. H., Warleigh, Marton. 
McIvor Bros., Marton. 
McKelvie, James (estate of), Feilding. 
McKenzie, Alexander, Mahi. 
Mclean, D., Spring Grove, Marton. 
Milne, William, Marton. 
Poppe, A., Marton. 
Quarrie, D. M., Halcombe. 
Rhodes, W. B. (estate of), Heaton Park, Marton. 
Ritchie, W., Rakautawa, Wangaehu. 
Scott, M. M., Dalvey, Turakina. 
Simpson Bros., Closeburn, Marton. 
Simpson Bros., Marton: 
Smith, A. W. F., Holtby, Marton. 
Smith, EK. J., Birnamwood, Marton. 
Westland, Henry, Turakina. 
Wilde, EH. J., Westwood, Marton. 
Wilson, Charles, Santoft, Marton. 
Wilson, James, Pukepapa, Marton. 
Wing, Thomas, Marton. 


Oroua and Kairanga Counties (in Rangitikei Subdivision)— 


Adsett, Henry, Colyton. 
Akers, W., Riverdale, Palmerston North. 


14] 


Bailey, H. and W., Gatcombe, Halcombe. 
Batchelar, J. O., Palmerston North. 

Bee, George, Jiongburn. 

Bell, A., Makino. 

Booth, H. J., Feilding. 

Bruce, Alexander, Mingaroa, Halcombe. 
Buick, David, Palmerston North. 

Burrell, Hugh, Feilding. 

Burrell, Percy, Feilding. 

Callesen, Hans, Jiongburn. 

Campbell, John, Taonui. 

Cannell, W. D., Palmerston North. 

Carr, Charles, Feilding. 

Cooper, H. B., Ohau. 

Cornfoot Bros., Greenlea, Halcombe. 
Davis, W. H., Ashurst. 

Elkington, W. F., Sandyford, Cheltenham. 
Fitzherbert, A. F., Waimarama, Feilding. 
Fry, J. H., Pungaiwi, Feilding. 

Green, George, Kairanga. 

Greer Bros., Fitzherbert. 

Harding, Arthur, Ashhurst. | 
Hewitt, Captain, Palmerston North. 
Hosking, F. A., Linton. 

Johnston, C. J., Feilding. 

Johnston, C. J., Glenwood. 

Keeble, C. T., Palmerston North. 

Kilsby, Thomas, Palmerston North. 
Knight, James, Feilding. 

Koberstein Bros., Feilding. 

Lovelock, W. L., Cliffside, Palmerston North. 
McHardy Bros., Palmerston North. 
McLennan, John, Rangatawa, Halcombe. 
McLennan, J. R., Awapata, Waituna West. 
Managh, C., Halcombe. 

Mitchell, John, Porirua. 

Mitchell, William, Ardalea, Colyton. 
Pearce, W., Oroua Bridge. 

Peddie, Thomas, Colyton. 

Pharazyn, G. N., Feilding. 

Pryce, Herbert, Rangitawa, Halcombe. 
Redmayne, Harold, Stanway. 

Reid, William, Makino. 

Riddiford, E. J.. Kawaka, Longburn. 
Smith, T. J., Woodlands, Colyton. 
Stevens, Robert, Oroua Bridge, Palmerston North. 
Stevens, Robert, Palmerston North. 
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Sutherland, A. A., Palmerston North. 
Thomson Bros., Awahuri. 

Turnbull, George, Colyton. 

Wall, R. S., Awahuri. 

Wheeler, G. C., Stanway. 

Wilson, H. C., Stanway. 

Young, R. E., Colyton. 

Younger, Mrs. Jane, Makino. 


Kiwitea County— 
Adkins, E. H., Waituna West. 
Bailey Bros., Mangaweka. 
Bailey, James A., Kimbolton. 
Bates, H. 8., Sandon Block. 
Beard, G. H., Kimbolton. 
Beckett, R. E., Hinau, Marton. 
Bell, G. E., Kimbolton. 
Blundell, F. H., Waituna. 
Bowen, F. §., Cleveland, Turakina. 
Boys, John, Kimbolton. 
Brewster and Wotton, Pakihihi, Hinau. 
Brown, Alexander, Kimbolton. 
Brown and Son, Peter, Pakihikura, Waituna West. 
Bruce, John, Peep-o’-Day. 
Bryce, J. J., Hinau. 
Bryce, John, Makonui, Kimbolton. 
Buchanan, D. P., Cunningham’s. 
Campion, J., Feilding. 
Clark, A., Waituna West. 7 
Conway, M. A., Glenoschy, Cheltenham. 
Coote, C. H., Feilding. 
Cornfoot, George, Feilding. 
Densham, H. D., Waituna West. 
Deroles, John, Hinau. 
Dick, Alfred and A., Kimbolton. 
England, C. F. K., Waituna West. 
Guthrie, D. H., Ruahine. 
Hammond, Richard, Ohingaiti. 
Hare, G. C., and J. C., Waituna. 
Jacob, W. F., Kiwitea. 
Johnston, J. R., Glenmore, Cheltenham 
Johnston, J. R., Kamano, Cheltenham. 
Keenan, James, Waituna West. 
Kensington, Frank, Rewarewa. 
Kidd, R. and A., Studely. 
Kilgour Bros., Kiwitea. 
Leicester, C. A., Waituna. 
Levett, C. A. J., Ratanui, Kiwitea. 
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Lucas and Thomas, Pakihikura, Waituna West. 
Manson, W. (estate of), Cluny Hills, Palmerston North. 
Marshall, W. S., Hinau. 

McBeth, Robert, Cawdor, Kimbolton. 
McGregor, Ewen, Manganoho. 

McGregor, J. D., Te Ruae, Hinau. 
McLean Bros., Waituna West. 

Nesdale, Patrick, Kimbolton. 

Perry, Mrs. A. J., Rhyani, Kiwitea. 
Pickering, F. E., Feilding. 

Red, Jos., Peep-o’-Day. 

Riddiford, E. J., Cheltenham. 

Robb, David, Ohingaiti. 

Robinson, Thomas, Pakihikura. 

Shannon, G. V., Waitapu, Waituna West. 
Shannon, G. V., The Totaras, Stanway. 
Short, Ernest, Waituna West. 

Swainson, C. B., Waituna West. 

Sylvester, F. H., Mangaweka. 

Vowles, Frederick, Peep-o’-Day. 

Watt Bros., Peep-o’-Day. 

Wheeler, G. C., Kyrewood, Waituna West. 
Wilson, J. G., Bull’s. 

Wilson, J. G., Edgehill. 


Pohangina County— 
Akers, Edwin, Raumai. 
Akers, William, Broadlands, Linton. 
Aldrich, A. 8., Kimbolton. 
Arbon, F. W., Ruahine, Komako. 
Beetham, Harold, Ngaputahi. 
Bell, Edward, Kimbolton. 
Didsbury, K. J., Komako. 
Fraser, Hugh, Komako. 
Fraser, Hugh, Komako, Horoweka. 
Hall, Samuel, Kimbolton. 
Hammond, H. V., Kimbolton. 
Handley, C. H., Konewa, Komako. 
Haythorne, EK. C., Section 1, Kimbolton. 
Jackson, F. L., Pohangina. 
Jefiries, Thomas, Colyton. 
Linklater, Joseph, Colyton. 
Matheson, R. and J., Weranui, Kimbolton. 
Phillpots, F. G. H., Wilderness, Komako. 
Roberts, F. J., Komako. 
Rutherford, Walter, Pohangina. 
Shannon, Mrs. Agnes, Colyton. 
Smith, G. F., Hill Farm, Kimbolton. 
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Foxward, A. J., Pohangina. 
Tyerman, O. 8., Apiti. 
Younger, D. L., Colyton. 


Manawatu County— . 
Bailey, J. A., Ohakea. 
Barber, Henry, Himitangi. 
Barber, James, Foxton. 
Beazer, Mark, Feilding. 
Broadbelt, Alfred, Rongotea. 
Carr, Charles, Hildon, Feilding. 
Colley, George, Foxton. 
Easton, A. S., Foxton. 
Kaston, F. 8., Foxton. 
Farmer, George, Rongotea. 
Frecklington, John, Ohakea. 
Gemmell, J., Puketotara, Hokowhitu. 
Gibbs, J. H., Himitangi. 
Hammond, H. G., Bainesse. 
Hammond, 8., Sanson. 
Harris, Job, Sanson. 
Henson, John, Rongotea. 
Johnston, Hon. W. W., Highden, Awahuri. 
Lethbridge, F. Y., The Hill, Makino. 
Lumsden, J. R., Firsby, Sanson. 
McElroy, Owen, Halcombe. 
McKelvie, James, Feilding. 
McKenzie, R. B., Hokianga, Carnarvon. 
Monrad, D. and O., Glen Oroua. 
Penny, B. 8., Rongotea. 
Penny, W., Sanson. 
Robinson Bros., Herrington, Foxton. 
Robinson, J. H., Foxton. 
Tolhurst, G. G., Glen Oroua. 
Tucker, W. J., Pine Creek, Sanson. 
Wilson, J. G., Ngaio, Bull’s. 


Horowhenua County— 
Adkin, W. G., Levin. 
Baldwin, G. B., Levin. | 
Bradley, John, Shannon. | 
Bright Bros., Otaki. 

Creswell, R. E., Foxton. 

Davies, John, Wirokino, Hoputarua. 
Death, Jos., Mission Station, Otaki. 
Debreceny, Paul, Otaki Railway. 
Drake, Arthur, Waikawa, Manakau. 
Gear, James, Te Horo. 
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Gillies, John, Te Horo. 

Hadfield, A. J., Waikanae. 

Horne, J. P., Shannon, Otaki. 
Izard and Rawson, Otaki. 

Jillett, William, Ohau (Porirua). 
Kebbell, John, Te Runuwa, Ohau. 
Kelly, J. C., Tokomaru (Petone). 
Kennedy, Thomas, Manakau. 
Laurenson, L., Palmerston North. 
Manson, A. B., Tokomaru. 
McDonald, J. B., Levin. 
McLeavey and Cornford, Ohau. 
Nodine, Charles, Te Horo. 

Potts, Geoffrey, Koputarua. 
Prouse, J. and R., Levin. 

Ropata, Ranapiri, Manakau. 
Saint, Henry, Ohau. 

Simcox, W. H., Forest Lakes, Otaki. 
Williams, Mrs. M. E., Tokomaru. 
Yuille, T. F., Shannon. 


Hutt County— 
Abbott, N. and R., Pahautanui. 
Barber Bros., Waikanae. 
Blackey, Joseph, Pahautanui. 
Bradey Bros., Pahautanui. 
Bryant, J. C. (estate of), Ohariu. 
Bryant, J. W. (estate of), Ohariu. 
Bryant, 8. and H. G., Ohariu. 
Bryant, T. P., Ohariu. 
Burdan, William, Catchpoles, Wainuiomata. 
Cameron, J., Murati. 
~ Eider, H. R., Waimahoe, Waikanae. 
Galloway, William, Judgeford. 
Gardner, Edward, Pahautanui. 
Gear Meat and Freezing Company (Limited), Wellington. 
Gorrie, James, Wallaceville. 
Grace, Bros., The Hermitage, Wainuiomata. 
Gray Bros., Kakaho, Pahautanui. 
Gray, Charles, Fern Hills, Pahautanui 
Hadfield, H. S., Otihanga. 
Howell, William, Paraparaumu. 
Jillett, William, Titahi Bay. 
Jones, J. W. and E. H., Judgeford. 
Joseph, Jacob, Happy Valley, Hast Wellington. 
Kelson and Tripe, Waikanae. 
Kilmister, F., Karori. 
Levin, R. L. (Levin and Co), Wellington. 
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McMenamen’s, Kast Terawhiti, Island Bay. 

McMenamen, J. and T., Makara. 

Meagher, Thomas, Porirua. 

Milhorn, Roderick, Pahautanui. 

Monaghan, J. and 8., South Makara. 

Mungavin, Patrick, Aotea, Porirua. 

Nicol, Alexander, Horokiwi Valley, Pahautanui. 

Pearce, James, The Streamlets, Pahautanui. 

Sinclair Bros., Taupo Station, Pliimmerton. 

Riddiford, E. J., Orongorongo, Hutt. 

Smith, F. W., Paekakariki. 

Smith, J. 8., Taupo, Paekakariki. 

Turnbull, Alexander J. (care L. Larsen, manager, Johnson- 
ville). 

Wallace, W. H., Opau, Makara. 

Wall, James, Porirua. 

Wall, L. B., Paremata. 

Wall, R. 8., Plimmerton. 

Whitehouse Bros., Porirua. 

Whiting Bros., Paraparaumu. 


Featherston County (in South Wairarapa Subdivision)— 
Barton, William, Pigeon Bush, Featherston. 
Barton, William, White Rock, Martinborough. 
Bidwill, C. R., Tawaha, Featherston. 
Bidwill, J. O., Pihautea, Featherston. 
Bidwill, W. E., Rototawai, Featherston. 
Cameron, Duncan, Glendhu, Hinakura. 
Cameron, John, Pahaua, Hinakura. 

Cotter, J., Riverside, Greytown. 

Cundy, John, Kahautara, Featherston. 
Donald, Quintin, Tauherenikau. 

Eglinton, H., Wharekaukau (Hutt). 

Elgar, Charles, Fernside, Featherston. 
Galle, John, Martinborough. 

Hannay, Alexander, Te Para, Featherston 
Harris, Charles, Hautotara, Martinborough. 
Harris, Charles, Birch Hill, Martinborough. 
Harris, Charles, Wantwood, Martinborough. 
Holmes, E., Carleton, Martinborough. 
Hume, George, Tauanui, Martinborough. 
Hume, William, Raho Ruru, Pirinoa. 
Jackson, H. H., Stonestead, Greytown. 
Jury, C. J., Glendower, Carterton. 
Kempton, T., Elm Grove, Greytown. 
Martin, Arthur, Otaraia, Martinborough. 
Martin, John, Puruatanga, Martinborough. 
Martin, W. J., Huangarua, Martinborough. 
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Matthews, A., Wairongamai, Featherston. 
Matthews, Charles, Oporua, Featherston. 
Matthews, Alfred, Wharepapa, Featherston. 
McDougall, D. (executors), Pirinoa, Martinborough. 
McFarlane and Tilson, Moiki Farm, Greytown. 
Mclaren, P., Ngakonui, Hinakura. 

‘ Mclaren, William, Bush Gully, Hinakura. 
Mcleod, A. D., Kai Kuri, Hinakura. 
McLeod, A., Glendrynoch, Hinakura. 
Mcleod, Charles, Mount Adams, Hinakura. 
Mcleod, M. and F., Martinborough. 
Mcleod, Robert, Ngawaka, Martinborough. 
Mcleod, W. M., Wakapoui, Martinborough. 
McMaster, D., Matawhero, Martinborough. 
McMaster, John, Tuhitarata, Martinborough. 
Morrison, H. and C., Glenmorvan, Morrison’s, Bush. 
Pain and Sutherland, Admiral Run, Gladstone. 
Pharazyn, C., Jiongwood, Featherston. 
Riddiford, E. J., Glenburn, Hinakura. 
Riddiford, HE. J., Tablelands, Martinborough. 
Riddiford, EK. J., Te Awaiti (Hutt). 
Robinson, Arthur, Whareroto, Featherston 
Ross, Donald, Kaiwaka, Martinborough. 
Russell, J. P., Whangimoana, Pirinoa. 
Smith, David, Summer Hill, Hinakura. 
Smith, William, Martinborough. 
Speedy, Bruce, Gum Grove, Featherston. 
Sutherland, D. M., Ngaipu, Hinakura. 
Sutherland, E. and E., Moeraki, Hinakura. 
Te Whaiti and Sinclair, Watarangi, Martinborouga. 
Tocker, Arthur, Featherston. 
Tringham, Charles, Pigeon Bush, Wellington (private bag). 
Tyer, Hannah, Battersea, Featherston. 
Wall and Lord, Clifton Grove, care James” Wall, Hinaki, 

Martinborough. 

Wall, J., Hinaki, Martinborough. 
Wall, J. F., Riverside, Martinborough. 
Wiggins Bros., Ngarara, Greytown. 
Wilkinson, J., Liaake Meadows, Featherston. 


South Wairarapa County— 

Barrer, Richard, Lowlands, Te Wharau. 
- Booth, Alfred, Middle Run, Carterton. 

Booth, William, Carterton. 
Buchanan, W. C., Tupurupuru, Gladstone. 
Buckeridge, E. H., Parkvale. 
Bunny, H. R., Ahiaruhe, Carterton. 
Cooper, Robert, Hinaua, Gladstone. 
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Dellar and Kemble, Te Whekei, Carterton. 
Douglas Bros., Land’s End, Te Wharau. 
Foreman, D. W., Gladstone. 

Foreman, George, Pukanui. 

Grace Bros., Weraawhaiteri, Gladstone. 

Gray Bros., Masterton. ) 
Hales, C. (executors of), Flat Point, Masterton. 
Hodge, Herbert, Mangahina, Gladstone. 

Judd, Henry, Matarawa. 

Kummer Bros, Kummerstein, Masterton. 
McFarlane and Tilson, Poutahi, Ahiaruhe, Carterton. 
McGregor, M. J., Hikorangi, Carterton. 

Nix, Lewis, Park Hill, Parkvale. 

Perry, William, Penrose, Masterton. 

Rayner, B. R., Waingawa. 

Strang, J., Glenside, Gladstone. 

Strang, William, Gladstone. 

York, T. F., Bank View, Carterton. 


Masterton County— 
Algie, W. 8., Saunders Road. 
Alpass, 8. J. P., Brooklands, Alfredton. 
Armstrong, Adam, Maungaru, Stronvar. 
Beetham, Hugh H., Brancepeth, Masterton. 
Beetham, William H., Oruatamore, Masterton. 
Bennett Bros., Fernglen, Masterton. 
Boustead, John, Alfredton. 
Bridge, H. W., Tawataia. 
Brown, G. T., Waihi, Masterton. 
Buchanan Bros., Gladstone. 
Burling, H., jun., Brooklands, Alfredton. 
Burnett and Pike, Te Whiti, Carterton. 
Camerson, A. A., Matipihei, Masterton. 
Cameron, A. J., Pine Bush, Masterton. 
Cameron, D. J., Black Rock, Masterton. 
Cameron, H. and A., Okar, Masterton. 
Cameron, Mrs. H. G., Hillend, Masterton. 
Cameron, R. and D. J., Snowden, Mauriceville. 
Cameron, Walter, Kurupatu, Masterton. 
Campbell and Mcleod, Bideford. 
Chalmers (estate of), F. B., Fernyhurst, Taueru. 
Chamberain, E. E., Mikimiki, Masterton. 
Clapham, Alfred, Alfredton. 
Colquhoun, John, Khoikutu, Masterton. 
Cooper, William, Taranarua, Masterton. 
Cross, John, Masterton. 
Dagg Bros., Hind, Masterton. 
Donald, David, Pakaraka, Masterton. 
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Drummond, G. M. R., Otahuao, Masterton. 
Elgar, Martin, Waikaraka, Fernside, Featherston 
Falconer, James, Wangaehu, Masterton. 
Falconer, W. I.., Pine Grove, Masterton. 
Falloon, Henry, Pine Bank, Masterton. 
Falloon, Henry, Rose Bank, Masterton. 
Falloon, Henry, Leavesden, Masterton. 
Girdwood, T. P., Kilmery, Masterton. 
Grant’s Trustees, Moroa Park, Alfredton. 
Guild, David, Wangaehu, Masterton. 
Hammond, M. G., Wangaehu, Masterton. 
Holmes Bros., Matahiwi, Masterton. 

Hood and Walker, Glendonald, Masterton. 
Hunt Bros., Brentwater, Mount Bruce. 
Jackson, G. E. and E., Pukitin, Masterton. 
James, Henry, Woodlands, Masterton. 
Kahumingi Estate (C. F. Vallance), Masterton. 
Kebbell Bros., Te Hoe, Alfredton. 

Kebbell, W. M., Springvale, Alfredton. 
Kemble, T. P., Ernspast, Opak. 

T.aing Bros., Bideford. 

Laing, W. M., Glencrieff, Bideford. 

Taing, Charles, Tanglewood. 

Levin and Co., Bowlands, Bideford. 

Lewis, F. C., Weraiti, Masterton. 

Tiverton, W. A., Rewanui, Masterton. 

Mace, G. W., Bramerton, Masterton. 
Maunsell, F. G., Te Rangi, Masterton. 
Mawley, 8., Ditton, Masterton. 

McGregor Bros., Ngutuawa, Masterton. 
McKay, George, Burnside, Tanglewood. 
McKay, Neil, Flat Spur, Blairlogie. 
McKenzie, D., Woodlands, Masterton. 
McKenzie, William, Burnside, Masterton. 
McRae Bros., Stronvar. 

McRae, John, Waimanu, Masterton. 
Meredith Bros., Waironga, Masterton. 

Miller, J., Fernlands, Bideford. 

Moore, George and J., Beaumont, Masterton. 
Moore, George, Eparaima, Masterton. 
Morrison, J. (executors of), Blairlogie, Masterton. 
Morrison, John (executors of), Mangahina, Masterton. 
Murray, A., Momona Valley, Waterfalls. 
Napier, A., Strath Eden, Alfredton. 

Nelson, Archibald, Pori. 

Nelson, F. P., Ruatea, Port. 

Nicholls, R. A., Brookdale, Bideford. 
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Nilsson, Sven, Tawataia, Eketahuna. 

Nitz Bros., Stansborough, Te Wharau. 
Papton, E. W., Mount Bruce. 

Percy Bros., Alfredton. 

Percy Bros., Tividale, Masterton. 

Perry, J. P., Sulphur Wells, Masterton. 
Perry, Walter, Masterton. 

Pharazyn, C. B., Hutinga, Kopuaranga. 
Pike Bros., Puke Ngaio mail-bag. 

Pilmer, A. G., Taueru. ’ 

Rutherford, William, Maori Hills, Alfredton. 
Saunders, Thomas, Alfredton. 

Saunders, W. J., Kaitawa, Alfredton. 
Shaw, G., Te Oreore, Masterton. 

Stuckey Bros., Te Hiwi, Rangitumau. 
Tatham, F. HE. (executors of), Homewood, Masterton. 
Taplin, J. H., Masterton. 

Taylor, Thomas, Beaumaris, Masterton. 
Tinkham, Alfred H., Glentauno, Stronvar. 
Toogood, H. O., Kohiwai, Masterton. 
Toogood, H. O., Orui, Masterton. 
Toogood, H. O., Te Roto, Masterton. 
Tuxford Bros., Glenham, Masterton. 
Wainohu, Te Huki, and others, Stronvar. 
Wardell, T. W., Te Whiti, Masterton. 
Warren and Co., H., Tiraumea, Alfredton. 
Welch, G. H., Te Mara, Mount Bruce. 
Welch, W. J., Maungaraupu, Masterton. 
Whatman, A. P., Abbotsford, Tauperu. 
White, F. and H. W., Eastry, Tane. 
Williams Bros., Te Parae, Masterton. 
Wingate, John, Meldrum, Tenui. 

Wyeth, Thomas, Mount Bruce. 


Castlepoint County— 
Andrew, Rev. J. C., Ica, Masterton. 
Cameron, C. A., Springhill, Tenui. 
Cameron, J. H., Rewarewa, Tenui. 
Dixon, George, Manawa, Tenui. 
Foreman, James, Woodhurst, ‘Tenui. 
Groves, F. W., The Terrace, Tenui. 
Groves, John Albert, Bute, Masterton. 
Grove, John (trustees), Bush Grove, Tenui. 
Johnston, W. W., Castlepoint. 
Maunsell, R. and F., Tenui. 
Pain and Innes, Temai, Tenui. 
Richardson, T. C., Waitiwhiti, Tenui. 
Ryder, H. H. 8., Whareama. 
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Savage, J., Tenui. 

Speedy, Albert J., Awatea, Masterton. 
Speedy, D. H., Tenui, 

Stillborn, Mrs. Rachel, Burton Fields, Tenui. 
Williams Bros., Annedale, Tenui. 


Akitio County— 
Armstrong Bros., Glenora, Akitio. 
Barton, John, Mataikuna, Whakataki. 
Burling Bros., Woodlands, Pongaroa. 
Dampney, C. T., Rakaunui. 
Dickens, Alfred, Puketoi. 
Handyside, Roberts, and Co., Marianga. 
Holmwood, EH. L., Awapiripin, Whakatak. 
Hume, H. T., Aohanga. 
Johnston, Hon. C., Taipos, Tenui. 

ang Bros., Tenui. 

Javerton, W. A., Pakowai, Masterton. 
_Talmanche, L., Waione. 
Meech, Augustus, Springlands, Pongaroa. 
Neilson, Peter, Awatea, Pongaroa. 
Robbie, J., Uplands, Waihoki Valley. 


Kketahuna County— 
Admore and Woodward, Oaklands, Tawataia. 
Anderson, Anders, EKketahuna. 
Davie, John M., Homefield, Rongomai. 
Godfrey, W. R., Wairima, Pahiatua. 
Lowes, J. P., Rongomai. 
Lowes, F. B., Rongomai. 
Newcombe, T. §., Pine Street, Masterton. 
Pithcaithly Bros., Onawe, Tawataia. 
Turnor, F. C., EKketahuna. 
Wigg, A. J. Stone, Estcourt, Pahiatua. 


Mauriceville County— 
Dagg, H. J., Ngatitipu, [huraua Valley. 
Heckler, J. F., Forest Downs, Mangamahoe. 
Hillas, T. T., Mauriceville. 
Jackson, Charles Churchill, Vai d’Or, Kopuaranga. 
Judd, W. and R., Manaia, Masterton. 
Kennedy, Martin, Tikitapu, Mauriceville. 
Kummer, F. W. H., Kopuaro, Mauriceville. 
Oliver, Charles, Moa Lands, Wairere. 
Rose, EK. J., Waratah, Mauriceville. 
Rutherford, John, Wairere. 
Sheath, F. A., Mangamahoe. 
Tildersley, E., Ranten Hill, Mangamahoe. 
Welch, Walter W., Te Runga, Mangamahoe. 
Wrightson, A. H., Mangamahoe. 
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Wairoa County (in Napier Division)— 
Anderson, John (estate of), Eskvale. 
Baker, E. J., Raukituri, Mohaka. 

Barker Bros., Ruakituri. 

Bee and Brandon, Ti Putire. 

Black, 8. and J. A., Waitaniwha, Nuhaka. 
Boothman, William, Ruakituri. 

Brown, J. H., Whakaki, Wairoa. 

Bygum, Ralph A., Parkhurst, Frasertown. 
Byrne, Thomas, Putorino, Napier. 
Carswell, Thomas, Putorino, Napier. 
Chambers Bros., Kiwi, Wairoa. 

Chapman and Powdrell, Waimatai, Frasertown. 
Coop, li. H. and W. P., Opoutama, Mahia. 
Couper, R. J., Mangapoika, Frasertown. 
Davey, J., Mahanga, Frasertown. 

Dolbel, P. and R., Kaiwaka, Eskdale. 
Donnelly, G. P., Ohurukura, Pohui, Napier. 
Duff Bros., Clyde Band, Wairoa. 

Fernie Bros., Tongoio. 

Gamble, Henry, and Co., Lower Mohaka. 
Gillingham, S. H., Tarewa. 

Glendining, Mrs. J... Waihua, Wairoa. 
Goldstone, W., Pakowhai, Frasertown. 
Goldstone, W., Riverslea, Frasertown. 
Hamlin, J. P. (estate of), Te Uhi, Wairoa. 
Hansford, Sydney, Tunaui, Morere. 
Heslop, George, Waihi, Frasertown. 
Jefferson, Ewan, Nuhaka. 

Joblin, Ernest J.., Waipuna, Tarewa. 
Joblin, M. J., Mangatoto, Uplands, Tarewa. 
Kirkham, A. W., Arapawanui, Petane. 
Jiambert, Bertram, Te Pokopoko, Frasertown. 
Matene, Ruawai, Tukurangi, Frasertown. 
McDonald and Mitchell, Ponui, Mohaka. 
McIntyre, Nathaniel, Morere. 

MclIvor and Tait, Waikari, Te Kuta. 
MclIvor, Mackay, and Tait, ioower Mohaka. 
McKinnon, Don, Moeangiangi, Napier. 
McKinnon, J. M., Kaithunahuna, Wairoa. 
McKinnon, John, Arapawanui, Napier. 
McKinnon, Norman, Stratholm, Wairoa. 

Mclean, Alexander, Nuhaka. © 

McRae, Farquhar, Springhill, Frasertown. 

Munro, W. C., Tapui, Frasertown. 

Neale, W. A., Tapui, Frasertown. 

Nilsson and Sons, M., Ardkeen, Frasertown. 
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O’Neill Bros., Ohuka, Frasertown. 

Ormond, G. C., Opoutama. 

Parker, John J., Opoiti, Marumaru. 

Parker, John J., Pretoria, Marumaru. 

Parker, Lucy J., Waitati, Frasertown. 

Parker and White, Opouiti. 

Perkins, G., Mangaone, Marumaru. 

Powdrell, Joseph, Turiroa, Wairoa. 

Richardson, Arthur, Mangahua, Tarewa. 

G. E. G. (trustees), Huramua, Wairoa. 
Richmond, William, Cricklewood, Tomoana. 
Richmond, William, Ohinepaka, Tomoana. 
Riddiford and Co., Pohokura, Eskdale. 

Ross, David and John, The Jamestone, Mohaka. 
Ryder and Death, Kakariaki, Napier. 

Shaw, David, Moumoukai, Morere. 

Shaw, W. F., Awamate, Wairoa. 

Sinclair, Alexander, Inverleith, Marumaru. 
Smith and Stuart, Tutira Lake, Petane. 

Smyth, James F., Wahanui, Marumaru. 
Stevens, George, Tamatama, Kiekie, Marumaru. 
Stewart, C. E., Whiorau, Nuhaka. 

Stewart, James, Tutaekuri, Mohaka. 

Tait, John, Waitaha, Te Kuta, Mohaka. 

Tait, Mrs., and Sim, Misses, Whatirinui, Mohaka. 
Taylor Bros., Pakarae, Frasertown. 

Taylor, I. E., Burnside, Frasertown. 

Thorpe, Stephen, Taramarama, Turiroa. 
Tombleston, William, Waireka, Wairoa. 

Twigg, F. C., Glenbrook, Waikari, Napier. 
Twigg, H. J., Ridgemount, Petane. 

Twigg, S., Mangaruhe, Frasertown. 

Vaughan, R. G., T haenw, Wairoa. 

Walker, T. F., Ruapapa, Wahanui. 

White, W. B. and F. C., Maungataniwha, Wairoa. 
Wiremu, Samuel, Tutaekuri, Frasertown. 


Hawke’s Bay County— 
Anaru te Wanikau and Boyd, Timahanga, Napier. 
Anderson, John, Poporangi, Kereru. 
Anderson, J., Te Harato, Eskdale. 
Baker, C. J., Longlands, Pakipaki. 
Barker, John, Omaha, Porangahau. 
Beamish, George R., Whanawhana, Hastings. 
Bennett, A. C., Huearangi, Patoka, Napier. 
Bennett, C., Newstead, Mongoroa, Hastings. 
Bennett, Stanley, Wharerangi, Napier. 
Berkahn, W. F. H., Kanuka, Napier. 
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Bicknell, Joseph, Willow Brook, Puketapu. 
Bridgeman, William, The Poplars, Hastings. 
Broughton, William, Ngapuke, Fernhill. 
Campbell, H. M., Horonui, Poukawa, Napier. 
Campbell and Son, Hugh, Hakaurauaki, Havelock North. 
Campbell, Hugh, Poukawa, Napier. 

Carswell, David, Woodside, Puketitiri. 
Chambers, B., Te Mata, Havelock North. 
Chambers, John, Mokopeko, Hastings. 
Chambers, T. M., Tauroa, Havelock North. 
Clark Bros., Seafield, Eskvale. 

Clark, T., Hedgeley, Eskdale. 

Clarkson, E. C., Glenyon, Hastings. 

Codd, C., Moteo, Puketapu. 

Collison, E. D., Claremont, Hastings. 

Couper, W. A., “Mount Erin and Kaharanaki, Havelock North 
Crosse, Thomas, Patoka. 

Crosse, Thomas, Whakatu, Hastings. 

Davis, D. E., Matapiro, Hastings. 

Davis, Edward (estate of), Springvale, Puketapu. 
Dolbel, P. and R., Springfield, Taradale. 
Donnelly, G. P., Crissoge, Hastings. 

Donnolly, G. P., Mangaohane, Napier. 

Donnolly, G. P., Ngatarawa. 

Donnelly, G. P., Turamoe, Hastings. 

Donnelly, G. P., Waimarama, Hastings. 
Douglas, W. J. and A. F., Te Mahanga, Napier. 
Duff, H. and A., Whakarara, Kereru. 

Dunn, F. W., Dunmore, Patoka. 

Ellis, A., Belmont, Eskdale. 

Evans, W. R., Glenfalloch, Maraekakaho. 
Gordon, Captain, Clifton, Clive. 

Gordon, C. l.. T., Taupara, Hastings. 

Groome, T. H., Te Onipu. 

Haldane, C. P., Maungateretere. 

Hallett, H. J., and Couper, W. J., Shamrock, Puketitiri. 
Hallett, Thomas, Raumati, Napier. 

Harding, J. W., Raukawa, Te Aute. 

Harper, W. T., Taradale. 

Hartree, Henry, Ngaroto, Puketapu. 

Higgins, Lawrence, Tuhirangi, Puketapu. 

Hill, D. B., Fernhill. 

Hunter and Loudoun, Hendley, Patoka. 
Hutchinson and Son, Rissington, Napier. 
Jamieson, John, Glencross Station, Puketapu. 
Keepa, Winiata, Roy’s Hill, Maraekakaho. 
King, J., Waitara Bush, Pohui. 
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Knapp, Edward N., Hynish, Kereru. 
Lockie and McPhee, Kahiraaroa, Maraekakaho. 
Lowry, T. H., Okawa, Fernhill. 
Tuckie and Son, Ngamatia, Napier. 
Lumsden and Jopdell, Mangaohane, Napier. 
Lyons Bros., Glen Alvin, Maraekakaho. 
Macdonald, Alexander, Kuripapanga. 
Macfarlane, J., Clive Grange, Clive. 
Macfarlane, J. A., Ben Lomond, Maraekakaho. 
Mackay, D., Tarawera. 
Mackenzie, R. H. (estate of), Gruimard, Havelock North. 
Mackenzie, R. H., Hilton, Havelock. 
Mackersey, Charles J.., Otuarima. 
Mackersey, Charles l., Hawkston, aire 
Mackersey, Charles l., Hastings. 
Mason, Maurice, Taheka, Anaroa. 
McDonald, Hugh, Hakowai, Puketapu. 
McDonald, James, Pukahu. 
McDonald, Roland, Rissington. 
Melean, Archibald, Greenhill, Maraekakaho. 
Mclean, R. D. D., Maraekakaho. 
Mclean and Co., Waikareao, Napier. 
Meinertzhagen and Moore, Waimarama, Napier. 
Millar, Alexander, Cairnsmore, care Nelson Bros., Tomoana. 
Mission Station, Meeanee. 
Moore, John, Rissington, Napier. 
Nelson Bros. (Jimited), Apley, Tomoana, Hastings. 
Nelson Bros., Chesterhope, Tomoana, Hastings. 
Nelson Bros. (Jimited), Hukunui, Tomoana, Hastings. 
Nelson, W., Mangateretere, Tomoana. 
Nelson, W., Waipuna, Tomoana. 
Nelson, W., Whakamarumaru, Maraekakaho. 
North British and Hawke’s Bay Freezing Company, Petane. 
North British and Hawke’s Bay Freezing Company, Puketapu. 
North, L. W., Dartmoor, Puketapu. 
Ormond, Hon. J. D., Karamu, Napier. 
Ormond, Hon. J. D., Koparakore, Napier. 
Ormond, Hon. J. D., Omaranui, Napier. 
Peddle, T. P., The Rock, Pohui. 
Orr, John, Hukunui, Pakowhai. 
Orr, J. 8., Little Bush, Puketitiri. 
Peacock, G. (estate of), Brookland, Puketapu. 
-Pharazyn, Harry H., Penstad, Napier. 
Potter Bros., Upper Mohaka, Puketitiri. 
Richmond, W., Aros Farm, Tomoana, Hastings. 
Rigger, John, Salisbury, Maraekakaho. 
Rosvall, N. P., Prior Park, Greenmeadows. 
1908—8—A wards. 
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Russell, A. H., Tunanui, Puketapu, Napier. 
Russell, A. H., Twyford, Hastings. 

Russell, Hon. W. R., Flaxmere, Hastings. 
Russell, Hon. W. R., Sherenden, Fern Hill. 
Scrimgeour, William T., Havelock North. 

Shield, Arthur, Waikonini, Puketapu. 

Shield, Horace l.., Waiwhenua, Puketapu. 
Shrimpton, W., Matapiro, Maraekakaho. 
Skerman and Podevin, Rawhiti, Waimarino, Napier. 
Small, A. A., Okahu, Hastings. 

Small, C. E., Wairoaiti, Petane. 

Smith, H. P. (estate of), Olrig, Hastings. 

‘Smith, Mrs. A., Dickson, Whareponga, Pouwaka. 
Stead, George G. and W. G., Kereru. 

Steed, John William, Te Wairere, Puketitiri. 
Stothart, James, Eskmont, Eskdale. 

Stuart, T. J., Waihou, Patoka. 

Tait and Mills, Rakaumoana, Napier. 

Tanner, T., Endsleigh, Havelock North. 

Tanner, T., Waipuanga, Havelock North. 
Taranali, K. te Ua, Ohiti, Fernhill. 

Thompson Bros., Havelock Road, Hastings. 
Thorley, David Charles, Paki Pak. 

Wallace, Neil, Willow Bank, Eskdale. 
Waterhouse and Fitzherbert, Mangawhare, Puketapu, N apier. 
Watt, E. J., Tuki Tuki, Pukahu, Hastings. 
Watt, HE. J., Longlands, Hastings. 

White, W., Kinross, Omaranui, Taradale. 
Williams, Henry, Mangatutu Station, Napier. 


Waipawa and Woodville Counties— 
A’Deane, J. B., Ashcott, Takapau. 
Andersen, R. M., Blowhard, Ashley, Clinton. 
Arrow, C. H., Makairo, Mangatainoka. | 
Assets Realisation Board, Mangatoro Estate. 
Baines, C. R., Papatu, Ormondville. 
Bargrove, William, Tolhurst Park, Waipawa. 
Beamish, N. H., Paraetotara, Makaretu. 
Beyers, Harry, The Brow, Waipawa. 
Bibby, Edward, Lunsdale, Waipawa. 
Bibby, John, Totaranui, Ongaonga. 
Blyth, Hugh B., Mangatoro Valley, Waitahora. 
Bolton, Samuel, Oete, Mangatainoka. 
Brown, William, jun., Rata Hill, Waitahora. 
Buchan, Alexander, Longron, Makaretu. 
Buchanan, H. D., Marnoo, Kumeroa. 
Bunny, A. R., Nikau, Woodville. 
Butler, Thomas, Argyll, Waipawa. 
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Carlyton, A. 8. G., Gwavas, Tikokino. 
Carlyton, H. F. F., Rangitoto, Otawhao. 
Carlyton, Harry T. F., Roto Parera, Waipawa. 
Carson, John, Forest Home, Wakarara. 
Chadwick, R. S., Ormondville. 

Clegg, R. W. and W. E., Whetukura. 
Colin, J. Perrott, Ashley-Clinton. 

Cook, A. W., Ashley-Clinton. 

Cowper and Knight, Kaitoki, Dannevirke. 
Crosse, Charles, Mangatuna. 

Cunningham, F. A., Waipapa, Dannevirke. 
Davies, Morgan, Waipawa. 

Davis, Rees, Te Ngaehe, Otawhao. 

Davis, R., Awatototara, Kumeroa. 

Davis, W., Te Waerenga, Kumeroa. 
Dickens, James, Rosedale Farm, Woodville 
Dougall, Robert, Hatuma. 

Kdgecombe, J. W., Glenburn, Takapau. 
Ellingham, F. A., Paeroa, Whetukura. 
Ellingham, J. W., Whetukura. 

Fletcher, Mrs. H., Pendle Hill, Ongaonga. 
Fountaine, T. F., Kumeroa. 

France, G. W., Maungarata, Matamau. 
Franklin, Mark, Mangatuna. 

Frederikson, C. F., Mangapuaka. 

Gaisford, Henry, Oringi, Dannevirke. 
Gollan, J. D., Te Whiti, Norsewood. 
Goodwin, J. P., Glenview, Mangahei. 
Groome, Godfrey E., Woburn, Hatuma. 
Harding, John, Droxford, Woodville. 
Harding, J. W., Mount Vernon, Waipukurau. 
Hardy, G. F., Brooklands, Tikokino. 
Hardy, H. D., Mount Sorrell, Blackburn. 
Hartgill and Knight, Otauhao, Dannevirke. 
Herbert, Alfred, Ngapaeruru. 

Hastie, William, Milbourne, Kaikora North. 
Hewitt and Vautier, Riverside Ongaonga. 
Hewitt, J. A., Kumeroa, Woodville. 
Hobson, Henry, Waitomo, Hatuma. 
Hobson, Mrs. E., Otawhao, Takapau. 
Hodgson, C. W., Dannevirke. 

Holden Bros., Rakiatoi, Makotuku. 
Holden Bros., Springvale, Tikokino. 
Holder, H. R., Riverside, Woodville. 
Hooper, J. 8., Arlington, Waipukurau. 
House, David, Tawa Park, Ashley-Clinton. 
Howard, Joshua Smedley, Tikokino. 
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Howse, Thomas, Ashley-Clinton. 

Hunter, T. H., Otope, Dannevirke. 

Hunter, T. H., Otope, Dannevirke. 

Inglis Bros., Makaretu. 

Jamieson, J. A., Waipukurau. 

Johnston, Syd, Oruawharo, Takapau. 

Johnston, Syd, Mokoia, Papatawa. 

Knapp, J. H., Makakai, Tikikino. 

Knight Bros., Tahoraiti, Box 5, Dannevirke. 

Knight, J., Kaikorai North. 

Lane, Eustace, Te Reinga, Anaroa. 

Limbrick, H. D., Waimarino, Ongaonga. 

Little Bros., Annandale, Waipawa. 

Logan, Andrew, Hatuma, Waipukurau. 

Macdonald, Don, Dannevirke. 

McKay, Lachlin, Allandale, Waipawa. 

McKay, Malcolm, Ashley-Clinton. 

McKay, Murdoch, Pukewai, Hatuma. 

Mackie, Alexander, Forest Gate, Ongaonga. 

McLeod and Son, David, Woodside, Ongaonga. 

Magill Bros., Mangatoi, Pupehou. 

Martin, W. C. and W. E., Orope, Kumeroa. 

Matheson, Joseph, Loddon Valley, Tikokino. 

Mathews, Mrs. J. H., Te Ohu, Norsewood South. 

Mathews, Mrs. J. H., Mangataura, Wakarara. 

Mathews, Mrs. J. H., The Farm, Tikokino. 

Mellor, Henry, Hatuma Valley, Waipukurau. 

Morrison Bros., Makotuku. 

Morrison, Finlay, Logan Braes, Makaretu. 

Neal Bros., Makotuku. 

Nelson Bros. (Limited), Oporae, Tomoana. 

Nelson, W., Te Pa, Dannevirke. 

Nelson, W. H., Kakoa, Woodville. 

Nepe te Apatu, Rakautatahi, Takapu. 

Nestor, Thomas, Wharetoka, Tikokino. 

New Zealand Loan and Mercantile Agency an Napier. 
Nilsson, George W., Kaikora North. | 
Oakenfull, Edward, Tikokino. 

Oliver, F. H., Willow Bank, Waipawa. 

Ormond, J. D., Woodville, Napier. 

Parker Bros., Argyll, Waipawa. 

Paulsen, Matthias, Waitangi, Takapau. 

Paulsen, Matthias, Brookwood, Takapau. 

Pettit, John, Merryvale, Ongaonga. | 
Pharazyn, G. N. and H. H., Waewaepapa, Dannevirke. | 
Potts and Co., A., Otawhao, Takapau. | 
Poulton Bros., Kumeroa. 
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Prescott, G. and T., Otawhao, Takapau. 

Price, Frederick A., Tangarewa, Takapau. 
Rathbone, W., Abbotsford, Waipawa. 

Rhodes, Mrs. L. M., Springhill, Ongaonga. 
Robertson, John A., Wairere, Waitahora. 

Ross, Alexander McG., Oykel, Waipatiki. 

Russell, Hon. H. R. (estate of), Mount Herbert, Waipukurau. 
Sanders, H. M., Otawhao. 

Seifert, A., Tasma, Takapau. 

Severinsen, Martin, Makaretu. 

Smith, A. M., Te Roto, Poukawa. 

Smith, W. C., Blairgowrie, Makotuku. 

Smith, 8. H., Hindhope, Dannevirke. 

Smyth, John, Kumeroa. 

Snaddon, A. and J., Limestone Terrace, Whetukura. 
Speedy, H. A., Te Tunawa, Waipukurau. 

Speedy, G. M., The Ranche, Ngapaeruru. 

Thomson Bros., Waipunga, Takapau. 

Wall, Percy F., Mangaraho, Takapau. 

Watson, H. N., Fairfield, Ongaonga. 

- White, F. and E. R., Sherwood, Ashley-Clinton. 
White, E. R., Whittlewood, Ashley-Clinton. 
Williams, Ven. Archdeacon 8., Te Aute, Pukehou. 
Wilson, L. H. F., Kowhainui, Takapau. 

Wilson, Robert, Umutaoroa. 
Wright, Son, and Turpin, Brightside, Waitahora. 


Patangata and Weber Counties (in Napier Subdivision)— 
Armstrong Bros., Glenora, Akitio. 
Balfour-Kinnear, H. G., Pukeroa, Kumeroa. 
Barker, John, Mangamaire, Porangahau. 
Beachen, Samuel, Hilldrop, Elsthorpe. 
Beetham Bros., Te Apiti, Elsthorpe. 

Bird, John, Woodlands Farm, Hastings 
Bond, Job, Wimbledon. 

Booth, T. S., Weber. 

Brown and Nelson, Titohi, Waipawa. 
Buchanan, J. §., Kaikora North. 

Butler, Thomas, Richmond Park, Waipawa. 
Canning, Davis, Oakburne, Waipukurau. 
Cheer, William, Kokatewai, Elsthorpe. 
Collins, James, Homewood, Kaikora North 
Cripps, Isaac, Forest Hill, Wimbledon. 
Cripps, Leah, Titree Point. 

Crosse, L. G., Kelvin Grove, Weber. 
Curtis, J., Ngapaeruru. 

Dillon, Alfred, Willow Bank, Patangata. 
Doria, Victor, Porangahau. 
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Douglas Bros., The Lake, Wanstead. 
Douglas, Francis, Elsthorpe. 

Dorwer, Mrs. H., Eparaima, Wallingford. 
Duncan, John, Linkwood, Elsthorpe. 

Evans, Robert, Homewood, Kaikora North 
Fleming, D. 8. (estate of), Flemington, Wanstead. 
Fleming, J. S., Tamumu. 

Franklin, Ford, Titree Point. 

Franklin, Mrs. Ellen, Bloomfield, Titree Point. 
Giblin, Alfred, Oporae, Waipukurau. 

Gilmour, A., Cathkin Braes, Elsthorpe. 
Gollan, D. M., Waipawa, Tamumu. 

Gollan, James, Wimbledon. 

Gollan, 8. H., Mangatarata, Waipukurau. 
Gregorie, F. M., Oporae, Waipatiki. 

Guerin, Michael, Sea View, Herbertville. 
Hales, T. C., Wimbledon. 

Hales, W. W. 8., Weber, Herbertville. 
Harvey, J. M., Waitahora. 

Harvey, John L., Tauraekaitai, Wanstead. 
Herbert, W. J., Herberts, Mount Wimbledon. 
Herrick, E. J., Tautane, Herbertville. 
Herrick, F. D., Tautane, Herbertville. 
Herrick, H. D., Tautane, Herbertville. 
Hudson, J. A., Eparaima E., Wallingford. 
Hunter, G. and P., Porangahau. 

Johnston, Walter, Tamumu Station, Tamumu. 
Kittow, W., Glentui, Tamumu. 

Limpus, Charles, Patangata. 

Lindsay Bros., Te Ngaio, Omakere, Waipawa. 
Logan, Andrew, Burnbrae, Waipawa. 
Mackenzie, James, Weber. 

Mackenzie, K., Seaforth, Weber. 

Mackenzie, Mrs. James, Weber. 

McAuley, R. 8., Rosewood, Elsthorpe. 
McHardy Bros., Blackhead, Waipawa. 
McKenzie, Donald, Strath-na-Sealg, Weber. 
McLean, Alexander, Braeside, Titree Point. 
McLean, Kenneth, Braemore, Weber. 
McLeod, Roderick, Hartfield, Titree Point. 
McNutt, Samuel, Wanstead. 

Morgan, Evans, Mary’s Valley, Wimbledon. 
Munro, Don Achmore, Weber. 

Nairn Bros., Paurerere, Waipawa. 

Ormond, Hon. J. D., Wallingford, Napier. 
Pepper, Thomas, Lonehand Farm, Elsthorpe. 
Ramsden, J. D., Onepoto, Waipawa. 
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Rathbone Bros., Homewood, Waipawa. 
Rathbone, William, Tourere, Waipawa. 
Riddell, James E., Titree Point. 

Riddell, J. E. and J. A., Gurteen, Titree Point. 
Ryan, Denis, Table Hill, Porangahau. 

Ryan, Michael, Hawera, Elsthorpe. 

Sanders, W., Motuotaraia, Wanstead. 
Sargent, John, Lake Farm, Wimbledon. 
Simcox, Rev. F. HE. T., Te Un, Porangahau. 
Siteman, William, Springvale, Wimbledon. 
Small, W. H., Fernside, Kaikora North. 
Speedy, D. G., Pipe Bank, Herbertville. 
Speedy, John, Burnview, Herbertville. 
Stewart, Thomas, Eskdale, Titree Point. 

St. Hill Bros., Wangaehu, Porangahau. 
Tiffen, F. J., Elmshill, Kaikora North. 

Tipene, Matua, Makaramu, Porangahau. 

Tod, James, The Park, Kaikora North. 

Tod, Robert, Braehead, Kaikora. 

Ward, Alexander, Woodcliffe, Wimbledon. 
Watson, Alexander, Mangateiki, Elsthorpe. 
Watts, Edward, Early Mount, Kaikora North. 
Wells, Alfred, Titree Point. 

White, G. H., Ngapareuru, Porangahau. 
White, H. W., Arataura, Herbertville. 

White, J. (estate of), Braeburn, Porangahau. 
White, J. E., Makarama, Porangahau. 
Williams, C. M. B., Te Aute, Kaikora North. 
Williams, J. N., Edenham, Kaikora North. 
White, John E., Porangahau. 

White, John E., Te Urunga, Porangahau. 
Williams, Ven. Archdeacon, Mangakuri, Kaikora. 
Williams, Ven. Archdeacon, St. Lawrence, Kaikora North. 
Witherow, Frederick John, Patangata. 
Witherow, Joseph William (trustees), Patangata. 
Witherow, Walter Thomas, Kaikora North. 


Pahiatua County— 
Balfour, A. J., Pahiatua. 
Barthorp, EH. J., Taumatau, Pahiatua. 
Beetham, C. EH. and A., Clifton, Pahiatua. 
Bisset, J. S., Belmont, Konini. 
Blair, R. F., Raupanui, Hamua. 
Bolton, Samuel, Oete, Mangatainoka. 
Breeds, James, Ngaturi. 
Britland Bros., Konini. 
Broughton, W. G., Limehills, Pahiatua. 
Burnett, William, Hewirua, Kumeroa. 
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Caselberg, M., Pahiatua. 

Checkley, Tom, Hinemoa. 

Clulow, John, Pori, Alfredton. 

Coom, John, Makuri. 

Cornelius, Harry, Mangahao. 

Crawford, A. F. R., Gorge End, Pahiatua. 
Crawford, J. T., Mangatainoka. 
Diamond Bros., Lyme Regis, Kaitawa. 
Druce, O. H., Hakawai, Pahiatua. 
Dunning, Walter, Te Rata, Pahiatua. 
Ellingham, R. C., Mangahuia, Mangatainoka. 
Fraser, T., Mangatainoka. 

Hewett, J. E., Rangitawhaka, Kohinui. 
Hodgins Bros., Tane. 

Inglis, St. Clair, Fairholm, Makomako. 
Jennings, John, Te Arua, Coonoor. 
Johnston, O., Goring, Waima, Pahiatua 
Knox, Andrew, Kaitawa. 

Lambert, H. A., Waipuke, Pahiatua 
Lethbridge, H. B., Tuscan Hills, Pahiatua. 
Lethbridge, J. P., Ngaturi. 

McLeod, John, Ngaturi. 

Marsh, A. C., Huraka Ranche, Pahiatua. 
Miller, H. H., Tauroa, Ngaturi. 

Mitchell, W., Fearnlea, Pahiatua. 
Monckton, 8S. M., Brenchley, Makomako. 
Moore, L. J., Puketoi, Makuri. 

Moore, W. J. and M. E., Makuri. 
Morrison, H. 8., Ngaturi. 

Perry Bros., Pipinui, Makuri. 

Piper, F. A., Kohinui. 

Piper, J. D., Surreydale, Kohinui. 

Quirk, Thomas, Konini. 

Reay, R., Maroa, Makairo. 

Ritchie, D., Mironui, Mangarama. 
Stratford, Emily, Kaitawa. 

Sullivan, E., Pahiatua. 

Tansey, Matt., Terutu, Dannevirke. 
Tipping, James, Penshurst, Pahiatua Railway 
Tripe, W. A., Rexdale, Hamua. 

Tylee, W. E. C., Makuri, Pahiatua 
Whitcombe, Eric, Meitapoor, Pahiatua. 
Whitta, Thomas, Coonoor. 

Whyte, J. B., Ben Lomand, Ngaturi. 
Wilson, R. and T., Makuri 


Tue Court of Arbitration of New Zealand (hereinafter called “ the 
Court ’’), having taken into consideration the matter of the above- 
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mentioned dispute, and the agreement arrived at by the parties hereto, 
and in order to give effect to the application of all the parties that 
the terms and conditions thereof should be embodied in this award, 
doth hereby order and award :— 

That, as between the union and the members thereof and the em- 
ployers and each and every of them, the terms, conditions, and pro- 
visions set out in the schedule hereto and of this award shall be bind- 
ing upon the union and upon every member thereof and upon the 
employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and per- 
formed, and shall not do anything in contravention of this award or of 
the said terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, condi- 
tions, and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 
14th day of April, 1908, and shall continue in force until the 31st day 
of March, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 
hand, this 4th day of April, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Interpretation. 


1. For the purposes of this award,— 
“Employer ” or “ owner” includes the manager or agent of the 
employer or owner. 
“‘ Shearing” means hand or machine shearing. 


Rates of Pay. 


2. The shearing-rate shall not be less than £1 per one hundred 
sheep, with rations supplied. If rations are not supplied the rate 
shall not be less than £1 2s. 6d. per hundred. The rate for shearing 
adult rams shall be double the foregoing rates, and the rate for shearing 
stud sheep shall be mutually agreed upon. 

3. At the commencement of the shearing the employer shall fix’ 
day on which the shearers shall have the nght to receive weekly 
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progress-payments, not exceeding 75 per centum of the amount then 
due. Payment may be made to each shearer himself or to his order, 
and either by cheque, in cash, or by order, and, if by cheque on any 
bank of which there is no local branch, exchange shall be added: 
Provided that any cheque which the payee requires to remit to the 
place on which it has been drawn shall be deemed to be a local cheque. 

4. Subject to previous payments and to any sum legally due the 
employer, all sheep shorn shall be paid for in full at the end of the 
shearing: Provided that a shearer or his administrator shall be en- 
titled to and shall receive payment in full on the termination of his 
employment through illness or death in his family. 


Hours of Labour. 


5. The hours of labour shall in every case be subject to agreement 
between the employer and the shearers’ representative. ‘“* Cut-outs ”’ 
shall likewise be the subject of agreement. 


Accommodation, &c. 


6. With respect to accommodation the following provisions shall 

apply :— 

(1.) The employer shall provide free grazing for one horse to each 
shearer. 

(2.) The employer shall provide a grindstone if and when the same 
shall be required. 

(3.) When machines are used the employer shall provide all 
machinery and oil: Provided that every shearer shall pay 
cost-price for combs and cutters. 

(4.) Where rations are provided it shall be the duty of the em-— 
ployer to provide a sufficiency of good food, including 
butter and jam: Provided that 141b. per week shall be, 
and be deemed to be, a sufficient weekly allowance of butter 
for each man. 

(5.) The provisions of the last preceding paragraph shall apply 
whether the cooking is done by contract or otherwise. 

(6.) Where a dining-room is provided the same shall be sufficiently 
lighted until 9 p.m. 


No Discrimination. 


7. No employer shall in the conduct of his business or in the en- 
gagement or dismissal of men discriminate against members of the 
union, nor shall any employer do anything for the purpose of injuring 
the union directly or indirectly: Provided that nothing herein con- 
tained shall prejudice the right of the employer to dismiss any man 
for incompetence or misconduct. 

8. Any shearer absenting himself from work without leave or 
without other reasonable grounds, or found bringing intoxicants to 
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the"premises, shall be guilty of misconduct within the meaning of the 
last preceding clause. 

9. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony and shall receive equal pay for equal work. 


General Provisions. 


10. Every shearer shall with all reasonable despatch shear the 
sheep requiring to be shorn, and in good time and in a workmanlike 
manner to the satisfaction of the employer. The number to be shorn 
shall (approximately) be agreed upon by and between the employer 
and the shearers’ representative at the commencement of the shearing. 

11. It shall be the duty of the shearers to elect a representative 
on whom shall devolve the duty of settling all disputes between them- 
selves and the employer. Provided that the employer, if he considers 
the sheep too wet to be shorn, may turn them out. 

12. All sheep shall be taken carefully from the catching-pen, and 
no sheep shall be “legged out” unless by the permission of the em- 
ployer. No shearer shall kick or otherwise ill-treat any sheep. 

13. If and when a sheep has been seriously cut, it shall be the duty 
‘of the shearer who has shorn the sheep at once to report the fact to 
the employer. 

14. The employer may require any shearer tis has turned out a 
sheep badly cut or insufficiently tarred to sew and tar the wounds, or 
otherwise to treat and dress the wounds. But, except in so far as 
by this clause provided, it shall not be the duty of any shearer to tar 
sheep. 

15. No shearer shall be requred to shear any sheep suffering 
from any infectious disease. 

16. It shall be the duty in every case of the employer to * dag “’ 
his sheep ; but sheep dagged three weeks before the commencement of 
‘the shearing shall be deemed to be clean, and a maximum of fifteen 
per centum shall be allowed for sheep that have been missed by the 
employer. 

17. There shall be no limitation to the number of learners in any 
shed, 

18. An agent or the union duly authorised in writing shall have 
the right to visit any shed during the shearing. Such agent shall 
notify the employer of his presence in every case, and he shall have 
no right to interfere with the shearers during working-hours. 

19. Subject to the provisions herein contained, every employer 
shall have the fullest control over the shearing-shed, and may make 
such rules as he thinks expedient for the proper management of the 
same. 

20. Nothing herein contained shall be deemed to apply to the 
members of any employer’s family, who may be employed by him to 
shear his own sheep. 
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Term of Award. 


21. This award shall come into force on the 14th day of April, 
1908, and shall continue in force until the 3lst day of March, 1910. 


In witness whereof the seal-of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 4th day of April, 1908. 

W. A. Sim, Judge. 


—_—_——— 


MEMORANDUM. 
This award embodies the agreement of the parties. 


W. A. Sim, Judge. 


(1552.) WELLINGTON SEAMEN.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of “The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an industrial dispute between the Wellington section of the 
Australasian Federated Seamen’s Industrial Union of Workers 
(hereinafter called “ the union ”’) and the undermentioned persons, 
firms, and companies (hereinafter called “‘ the employers ”) :— 


Aorere Steamship Company (Limited), Wellington. 

Anchor Shipping and Foundry Company (Limited), Nelson. 

Blackball Coal Company (Limited), Wellington. 

Ecktford, Thomas, Blenheim. | 

Karamea Steamship Company (Limited), Wellington. 

Levin and Co. (Limited), Wellington. 

Maoriland Steamship Company (Limited), Wellington. 

Patea Shipping Company (Limited), Wellington. 

Perano, E. C., Picton. : 

Richardson and Co. (Limited), Napier. 

The Union Steamship Company of New Zealand (Limited), 
Wellington. 

Wairau Steamship Company (Limited), Wellington. 

Wellington and Wanganui Steam Packet Company (Limited), 
Wellington. 

Westport Coal Company (Limited), Wellington. 

Wellington, Havelock, and Motueka Steamship Company 
(Limited), Wellington. 

Westland Steamship Company (Limited), Hokitika. 
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THE Court of Arbitration of New Zealand (hereinafter called “ the 
Court’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties hereto, 
and in order to give effect to the application of the parties that the 
terms and conditions thereof should be embodied in this award, doth 
hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the, union and upon every member thereof and upon the 
employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; and, further, 
that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and per- 
formed, and shall not do anything in contravention of this award or 
of the said terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, con- 
ditions, and provisions set out in the schedule hereto shall constitute 
a breach of this award, and that the sum of £100 shall be the maximum 
penalty payable by any paity or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 
2nd day of April, 1908, and shall continue in force until the Ist day of 
April, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 
hand, this 4th day of April, 1908. 
| W. A. Sim, Judge. 


SCHEDULE. 
Inmitation of Award. 


1. The provisions of the above award and the provisions and con- 
ditions contained in this schedule shall bind the shipowners respectively 
in so far only as respects ships owned or chartered by them respectively 
which trade within the limits of the Wellington Industrial District, 
or which trade in some trade one of the terminal ports of which is 
within the limits of the said industrial district. 


The foregoing clause shall be construed as limited to the extent to 
which the jurisdiction of the Court is limited by the Constitution Act 
of New Zealand or any other law in force in the Dominion, and the 
Court reserves to itself power from time to time to make orders 
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defining the limits of the applicability of the said étude "such orders 
when made to form part of this award. 


Wages to be paid. 


2. The following shall be the rates of wages Which shall be paid 
by the shipowners respectively to the men employed by them re- 
spectively, that is to say :— Per Month. 


Boatswains ; 

Lamp-trimmers and A.B». 
Lamp-trimmers 

Able seamen 

First-class ordinary seamen 

Second-class ordinary seamen 

First-class boys 

Second-class boys 

Donkeymen, four-hour watches 
Donkeymen, six-hour watches 

Firemen, four-hour watches 

Firemen, six-hour watches 

Greasers, four-hour watches 

Greasers, six-hour watches 

Trimmers, four-hour watches 

Trimmers, six-hour watches ae 
Storekeepers, or greasers and storekeepers 
Greasers and storekeepers, six-hour watches 10 


3. All wages are to be paid on the first day of each calendar month 
or within seven days after, or as soon after the seven days as the 
vessel arrives at any port where there is a branch of any bank. 


SoCOCCOC OF 


= 
SOoOoDDCoCOOOSSO 
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Overtime. 
4. Overtime shall be paid at the following rates, namely :— 
/ Per Hour. 
A. To boatswains, lamp-trimmers and A.B.s, and 8s. d. 
donkeymen, greasers, firemen, and trim- 
mers, when employed at working cargo .. 1 3 


[Norr.—‘ Working cargo” means shipping, 
discharging, or otherwise handling cargo, 
driving winches or hydraulics, attending 
yard-arms, attending hatchways, shipping 
or unshipping hatches, or keeping steam on 
donkey or main boilers for cargo purposes. | 


B. To any of the said men when engaged at any 


other class of work except as specified in 
paragraph D below... a Besta Wet 
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Per Hour. 
C. To ordinary seamen for all classes of work ex- 8. 4. 
cept as specified in paragraph D below .. 1 O 


D. (1.) To any of the said men when engaged in 

boating cargo in roadsteads in the months 

of January, February, March, April, Sep- 
tember, October, November, and December 1 6 

(2.) To any of the said men when en- 

gaged in boating cargo in roadsteads in the 
months of May, June, July, and August .. 1 9 

(3.) To any of the said men when en- 
gaged in trimming coal at loading-ports .. 1 3 


Overtime of quartermasters shall be computed on the basis ofthe 
average overtime earned by A.B.s driving winches and hydraulics in 
their respective vessels. 


5. Boys shall not be worked overtime. 


Hours of Labour at Sea. 
Deck Hands. 


6. Watch and watch of four hours each, or by day-work as cir- 
cumstances require. 


Stokehold. 


7. Watches of four hours on and eight hours off, except when 
vessels are under reduced steam in manner referred to in section 51, 
subsection (4), of “‘ The Shipping and Seamen Act, 1903,’ when por- 
tion of the crew may be employed on day-work if considered necessary 
by chief engineer. On small steamers running short trips, and on 
steamers where only two firemen, greasers, or trimmers are carried, 
watch and watch of six hours shall be observed. 

8. Between the hours of 5 a.m. and 5 p.m. on intercolonial steamers, 
and between the hours of 6a.m. and 5 p.m. on coastal steamers, sea- 
men on watch shall perform any work required of them. Any work 
performed by them outside these hours shall be paid for as overtime, 
with the following exceptions, namely: (a) Work necessary for the 
navigation or safety of the ship; (b) clearing decks, stowing cargo, 
gear, &c., for half an hour after leaving port; (c) any work necessary 
for the convenience of passengers. 

The foregoing paragraph (c) means that deck hands when on watch 
can be called upon to do work such as shift, take down, or put up 
weather-screens, or shift or change deck-chairs, &c., as the case may 
be, for the convenience of passengers without payment of overtime. 

9. Firemen, greasers, and trimmers shall work as required during 
their watches. 

10. When the watch below is required to do any work otherwise 
than what is necessary for the navigation or safety of the ship, they 
shall be paid overtime. 
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Whenever any payment of overtime has been incurred by reason of 
the necessity for replacing any member of the crew who has lost time 
at sea through illness or inability to work caused by his own default, 
the owner shall be entitled to deduct from his wages the sum so in- 
curred, subject to the following conditions :— 


(a.) An entry shall be made in the log of the deductions so made 
and the reason therefor by the responsible officer of the 
department, being the chief officer or the chief engineer, as 
the case may be. Such entry shall be entered or initialled 
by the responsible officer and such other person or persons 
at his request as are able to speak to the facts. 


(o.) A memorandum of the material parts of such entry shall be 
handed to the defaulter before he resumes work. 


(c.) Should the defaulter desire to dispute the decision of the 
responsible officer he shall during his next watch off duty 
after he shall have resumed work, and not later, hand to an 
officer of his department a nobice of his intention to appeal 
from such decision. 


(d.) For this purpose an officer shall in every such case supply 
to the defaulter a form of notice of appeal, attached to the 
notice in paragraph (b) hereof mentioned. 


(e.) The appeal shall be heard by the Chairman of the Conciliation 
Board at any convenient port or place, and such chairman 
shall have power to hear the parties, and affirm, reverse, 
or vary the decision appealed from, and the responsible | 
officer shall bring the matter before such Chairman at the 
earliest opportunity, and shall also bring before such Chair- 
man any member of the crew whom the defaulter may wish 
to call in support of his case. 


(f.) The foregoing shall not be deemed to supersede any alternative 
remedy which the owner is entitled by law to enforce. 


’ Notrrt.—The following form may be used :— 


Notice to DEFAULTER. 

To 
You are hereby notified that the following entry has been made in the log of 
your department : [Set out the entry, or substance thereof]. 

If you desire to dispute the decision you must in the course of your next 
watch off duty, and not later, hand to an officer of your department a notice 
in the form attached. 

Dated 

» Chief Officer. 
, Chief Engineer. 


Novice oF APPEAL. 
I give notice that I desire to appeal from the decision of the responsible 
officer. 
Dated ‘ (Signed) 
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11. When a steamer is under banked fires, night or day, the 
whole watch shall, if it be necessary in the opinion of the chief engi- 
neer, remain on duty in the engine-room and stokehold and perform 
any necessary duty that may be required in the engine-room and stoke- 
hold. No overtime shall be paid for cleaning tubes. Ashes shall be 
discharged by the watch on duty, if such work can be reasonably 
performed by such watch. If the watch below are called from their 
watch below to discharge ashes, either before arrival at or after leaving 
port, or during the voyage, they shall be paid overtime for such work. 


Hours of Labour wn Port. 


12. The hours of labour for seamen im all ports, bays, and road- 
steads shall be eight—namely, from 7 a.m. to 5 p.m.—with two hours 
for meals. During the before-mentioned hours the seamen shall work 
as required. 

When a steamer is under banked fires, night or day, the whole 
watch shall, if it be necessary in the opimion of the chief engineer, 
remain on duty in the engine-room and stokehold, and perform any 
necessary duty that may be required in the engine-room and stoke- 
hold. 

“Necessary work” within the foregoimg paragraph, between the 
hours of 5 p.m. and 7 a.m., does not include washing paint, or similar 
work. 

“Port,” in this award, means a place where a vessel is finally 
moored or anchored for the purpose of discharging or loading cargo 
or landing and embarking passengers; the master in all cases to be 
the judge of the safe position of his vessel. 

13. Where three watches are kept, firemen, greasers, and trimmers 
shall give eight hours’ work m each twenty-four hours. Any work 
beyond this shall be paid for as overtime, or an equivalent time shall 
be allowed off in port. 

14. When time off is given in lieu of cash payment for overtime, 
it shall be equivalent to the same monetary value—that is to say, 
seamen and trimmers shall be allowed two and a half hours and fire- 
men and greasers two hours off for each hour worked as overtime. 
Time off shall be given at the home port or at the place where the 
men reside, or by mutual agreement between the officer and the men 
time off may be given or accepted at places convenient to both parties. 
When time off is given by request of any man he shall provide a sub- 
stitute, who in all cases must be subject to the approval of the officer 
in charge of his department. It shall not be necessary for men to 
provide substitutes to fill their places when time off for overtime 
is given. Under no circumstances shall time off be given at sea, on 
Sundays, or holidays. In the event of men having time off due to them 
which cannot be conveniently given before the end of the month in 
which it was earned, it shall be paid for at overtime rates. 
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15. When in port or at anchor in bays or roadsteads, the eight 
hours shall be between 7 a.m. and 5 p.m. as above, or by sea watches, 
as circumstances may require. 

16. In vessels where only two firemen, greasers, or trimmers are 
carried, they shall keep watch and watch at sea, and, when required, 
in ports or at anchor in bays or roadsteads. 

17. Sea watches in stokeholds or engine-rooms on days of sailing 
(7.e., when the vessel has been in port the previous day) or when a 
vessel arrives in port (and remains overnight) shall count as portion 
of the eight hours. This shall also apply to six-hour watches, but 
when a vessel enters a port and leaves again the same day, it shall 
not apply to six-hour watches. 

18. Firemen, greasers, and trimmers shall work as required during 
their watches. 

19. When a steamer arrives in port in the morning and sails again 
the same day, the 4-a.m.-to-8-a.m. watch on deck shall be allowed 
a watch below from 8 a.m. to 12 noon, provided that the seamen are 
not allowed to leave the ship unless by express permission of the 
chief officer; and in the event of a ship arriving in port between 
4 a.m. and 8 a.m., the unexpired time of the sea watch is to be de- 
ducted from the watch below between 8 a.m. and 12 noon. In ports 
where shore labour is not readily available to relieve the 4-a.m.-to- 
8-a.m. watch, the seamen can be called upon to work between 8 a.m. 
and 12 noon, and shall be paid overtime for any time worked between 
these hours in excess of the unexpired time of the sea watch. | 

The foregoing clause (19) shall only apply to the time-table steamers: 
employed in the following trades, namely: (a) Wellington—Lyttelton 
ferry service; (b) Wellington—Picton—Nelson ; (c) Wellington—Picton- 
Nelson—Westport-Greymouth ; (d) home-trade passenger-steamers 
trading between Dunedin and Auckland wa east coast; (e) Welling- 
ton — Nelson — New Plymouth-Manukau; (f) Dunedin —- Oamaru — 
Timaru — Lyttelton — Wellington - New Plymouth and Onehunga, and 
also to coal-boats trading between Westport or Greymouth and any 
ports on the east or west coasts of New Zealand. 


Overtime in Port. 


20. Seamen shall be paid overtime for all classes of work performed 
in any port, bay, or roadstead between the hours of 5 p.m. and 7 a.m., 
or during meal-hours, except work necessary for the safety of the 
ship. 
‘D1. For shifting ship at coal-loading ports between the hours of 
5 p.m. and 7 a.m. the members of the crew employed shall be paid as 
follows :— 
(a.) If employed on one or more shifts, and the time taken be iess 
than half an hour, each person for the time so employed 
shall be paid not less than for half an hour at schedule rates. 
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(b.) Should the time employed be more than half an hour, each 
person so employed shall be paid for a full hour at schedule 
rates. 

(c.) When shifts are numerous and members of crew are called upon 
to stand-by between shifts, the payment shall then be by the 
hour at schedule rates. 

(d.) If there is more than one shift within the hour, the members 
of the crew shall be treated as if ordered to stand-by during 
the interval, notwithstanding that they may have been 
dismissed. 

22. Firemen, greasers, and trimmers shall be paid overtime for 
all hours worked in excess of eight hours out of the twenty-four, except 
for work necessary for the safety of the ship. 

23. Night watch in port shall be from 8 p.m. to 6 a.m. 

Night-watchmen shall be paid 8s. overtime or allowed eight work- 
ing-hours’ time off in lieu of same. Sundays or holidays shall not count 
as time off for keeping watch, neither shall time off be given at sea. 

24. Donkeymen’s overtime shall commence from the time steam 
is ordered to be ready. 

25. It shall be optional for married men to work overtime at their 
home port so long as not less than one-half of the crew remains on 
board ; the selection, when necessary, to be made bythe officer in 
charge. 


Overtime on Sundays and Holidays. 


26. When a ship arrives in port after 5 p.m. on the day preceding 
a Sunday or holiday, two hours shall be allowed, from 6 a.m. to 8 a.m., 
on the Sunday or holiday for washing decks and decorating ship with- 
out payment of overtime. 

27. When a ship arrives in port on a Sunday or a holiday, or after 
5 p.m. on other days, half an hour shall be allowed to land mails, 
luggage, or live-stock without payment of overtime. 

28. No overtime shall be paid for any work necessary for the safety 
of the ship. 

29. When a vessel leaves port on a Sunday, having been in the 
same port the day before, the men actually employed in getting up 
steam, loading mails, luggage, or cargo shall be paid overtime at 
schedule rates for the time so employed. Firemen getting up steam 
before the ship leaves port on a Sunday or scheduled holiday shall be 
paid schedule overtime for the time so employed. 

30. When a vessel leaves port before 5 p.m. on any of the scheduled 
holidays, having been in the same port the day before, each man shall 
be paid not less than three hours’ overtime at schedule rates. In the 
event of the men working time that exceeds three hours such excess 
shall be paid to the men employed at schedule rates. 

31. When a vessel arrives in port on a Sunday, and leaves the same 
port on the same day, each man shall be paid not less than four hours’ 
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overtime at schedule rates, and not more than eight hours at schedule 
rates. In the event of the men working time that exceeds four hours, 
such excess shall be paid to the men employed at schedule rates. 

When the crew is required to attend on duty to be employed on 
an excursion on any of the scheduled holidays, overtime shall be 
paid to the whole crew at the rate of ls. per hour for the time the ship | 
is so employed, and for not less than 4s. overtime per member of the 
crew. 

32. When a vessel works more than one port on a Sunday or a 
scheduled holiday, overtime shall only be paid for the time actually 
employed, not exceeding in all eight hours at schedule rates and not 
less than four hours at schedule rates per member of crew. 

‘Working a port”? means when a vessel either takes in or dis- 
charges cargo. 


Holidays. 


33. The following shall be observed as public holidays in port: 
New Year’s Day, Good Friday, Easter Monday, J.abour Day, the 
King’s Birthday, Christmas Day, and Boxing Day. Should any of 
the foregoing days fall on a Sunday, the following or any other day 
observed as the holiday shall be given in leu thereof. At sea New 
Year’s Day, Good Friday, and Christmas Day shall be observed as 
Sundays. 

Meal-hours in Port. 


34. The meal-hours in all ports, bays, or roadsteads shall be those 
recognised and customary in the port, bay, or roadstead at which 
the vessel happens to be. When the deck hands have worked through 
the meal-hour recognised by the port they are then employed in, 
and have to take their meal after the vessel’s departure, the watch 
on deck shall be allowed one hour for their meal, and the watch below 
one hour overtime at schedule rates. When a vessel arrives in port 
between the hours of 11 a.m. and 12.30 p.m. the deck hands shall 
be given one hour for dinner after the vessel’s arrival, provided that 
time admits ; and similarly when a vessel arrives in port between the 
hours of 7 a.m. and 8.30 a.m. the 4-to-8 watch shall be allowed an 
hour for breakfast, provided the time admits. If employed during 
any portion of meal-hours, to be paid at schedule overtime rates. 


General Clauses. 


35. Galley-bunkers shall be filled by firemen and trimmers, and 
when required to do so they shall give their assistance in the general 
work of the ship. 

36. Notwithstanding anything herein contained, whenever any vessel 
arrives at her terminal port on the day before or prior to 10 a.m. on 
Saturday, and is to remain in the same port till after 6 a.m. on Sunday, 
the firemen, greasers, and trimmers shall be allowed a half-holiday 
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from 1 p.m. on Saturday, provided the chief engineer can grant it 
without interfering with the necessary work of the ship. 

37. Seamen must, when required, provide themselves with and 
wear the uniform (if any) of the service in which they are employed 
when on duty. 

38. The whole crew must, when required, attend boat and fire 
drill without payment of overtime, and must be clean and tidy for 
inspection on any day appointed. 

39. The shipowner shall allow a sufficient time out of the vessel’s 
working-hours at sea and in port for one man to clean and keep the 
men’s living-quarters in a clean and sanitary condition. Any man 
guilty of wilfully making the quarters dirty shall be lable to have 
deducted from his wages a sum equal to the cost of cleaning such 
quarters. The procedure for enforcing such a deduction shall be the 
same as in the case of a defaulter under clause 10 hereof, and the © 
man shall have the same right of appeal as is provided in such clause. 


Signing off. 

40. Twenty-four hours’ notice on either side shall be the law of 
discharge at the ship’s final port of discharge in the Dominion. En- 
-gagements may be determined in the Dominion at any time after 
the ship’s arrival at her final port of discharge, consequent on the 
completion of a round voyage, by twenty-four hours’ notice on either 
side, provided that, with the approval of the master and subject to his 
signing the agreement and the certificate of discharge, the chief en- 
gineer may engage or discharge the greasers, firemen, and trimmers. 
In all other cases notice is to be given to, or received by, the master 
of the ship only. 

Free Passages. 


41. Should the master determine the service at any other port 
than that in which the agreement was originally signed, or if the agree- 
ment expires by effluxion of time, then any such discharged seaman 
shall be entitled to a free passage back to the port where he originally 
signed the agreement. When a man is engaged elsewhere and sent 
to the port of shipment, he may claim that the place where he is en- 
gaged is his port of shipment. Any man discharged at any place 
other than the port at which he originally signed the agreement, 
even though the contract shall be to discharge him elsewhere, shall 
be given a free passage back to his said port of shipment by the first 
vessel proceeding to such port, or, if within the Dominion, by rail 
if the employer so prefers. But should a man be discharged at his own 
request, he shall not be entitled to a passage in accordance with this 
clause. 

Umon Steamship Company's Benefit Society. 


42. It shall not be compulsory for an employee to subscribe to or 
become a member of the Union Steamship Company’s Mutual Benefit 
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Society, or any similar society or club instituted by the Union Steam- 
ship Company (Iimited), or any other shipowner. Any member of 
the said benefit society may determine his membership at his own 
option, and such determination shall not act prejudicially against 
the member or members in obtaining employment. 


Vessels Trading to the Islands. 


43. Vessels trading to the islands in the South Pacific, where a 
conflict occurs in the observance of Sundays, shall observe the Sunday 
of the port as the Sunday of the ship, and the same terms and condi- 
tions regarding overtime as are applicable to Sundays in New Zea- 
land shall apply to all crews who are called upon to work on Sundays. 
‘This shall also apply to holidays stated in clause 33. 


No Discrimination against Unionists. 


44, Shipowners in employing labour shall not discriminate against 
members of the union, and shall not in the.engagement or dismissal 
of men, or in the conduct of their business, do anything directly or 
indirectly for the purpose of injuring the union. 

45. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony and under the same conditions, and shall 
receive equal pay for equal work. 


Exemption from Award. 


46. Nothing herein contained shall bind the owners of the steam- 
boats “ Ahuriri,” “ Tangaroa,” “ Ruru,” ‘ Fanny,” and = Weka,- 
now working at Napier, with respect to the said steamboats so long 
as the said owners shall pay to the men employed by them on each 
of the said boats the wages they are now paying, and so long as the 
conditions of the employment of the said men and the said boats 
remain unaltered. 


Term of Award. 
47. This award shall come into force on the 2nd day of April, 1908, 
and shall continue in force until the 1st day of April, 1910. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath here- 
‘to set his hand, this 4th day of April, 1908. 
W. A. Sm, Judge. 


MEMORANDUM. 
This award embodies the agreement of the parties. 


W. A. Sim, Judge. 


wae 
NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1553.) AUCKLAND SEAMEN.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District—In the matter of “The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an industrial dispute between the Australasian Federated Sea- 
men’s Union (Auckland Branch) Industrial Union of Workers 
(hereinafter called “the union ”) and the undermentioned persons, 
firms, and companies (hereinafter called “‘ the employers ’’) :— 


John Harrison, Aratapu, Auckland. 

The Kaipara Steamship Company (Limited), Helensville. 

The Leyland O’Brien Timber Company (limited), Auckland. 

The Mitchelson Timber Company (Iamited), Auckland. 

The Northern Steamship Company (Iimited), Auckland. 

The Settlers’ Steamship Company (Iamited), Auckland. 

James Smith and Co., Auckland. 

The Union Steamship Company of New Zealand (Iimited), 
Auckland. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘the 
Court’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties hereto 
and in order to give effect to the application of the parties that the 
terms and conditions thereof be embodied in this award, doth hereby 
order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, an 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon the 
employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and per- 
formed, and shall not do anything in contravention of this award or 
of the said terms, conditions, and provisions, but shall.in all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, condi- 
tions, and provisions set out in the schedule hereto shall constitute a. 
breach of this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 


178 


2nd day of April, 1908, and shall continue in force until the Ist day of 
April, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 
_ hand, this 4th day of April, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Inmitation of Award. 


1. The provisions of this award and the provisions and conditions 
contained in this schedule shall bind the shipowners respectively in so 
far only as respects ships owned or chartered by them respectively 
which trade within the limits of the Northern Industrial District or 
which trade in some trade one of the terminal ports of which is within 
the limits of the said industrial district. : 

The foregoing clause shall be construed as limited to the extent to 
which the jurisdiction of the Court is limited by the Constitution Act 
of New Zealand or any other law in force in the Dominion, and the 
Court reserves to itself power from time to time to make orders defining 
the limits of the applicability of the said clause, such orders, when 
made, to form part of this award. 


Wages to be Paid. 


2. The following shall be the rates of wages which shall be paid by 
the shipowners respectively to the men employed by them respec- 


tively, that is to say :— Per Month. 
ae eam 

Boatswains 8.040 
Lamp-trimmers and A. Bs 8 0 0 
Lamp-trimmers . 3b & 0 
Able seamen 7 0.0 
First-class ordinary seamen 5 0.0 
Second-class ordinary seamen 4 0 0 
First-class boys .. 20:9 
Second-class boys 410.0 
Donkeymen, four-hour watches 10 0 O 
Donkeymen, six-hour watches 1L. 0,9 
Firemen, four-hour watches 9. 0 .0 
Firemen, six-hour watches 10 O 0 
Greasers, four-hour watches 9 0 0 
Greasers, six-hour watches 10 0 0 
Trimmers, four-hour watches F459 6D 
Trimmers, six-hour watches 8: O 
Storekeepers, or greasers and storekeepers 9° 0,0 
‘Greasers and storekeepers, six-hour watches.. 10 0 0 
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3. All wages are to be paid on the first day of each calendar month 
or within seven days after, or as soon after the seven days as the vessel 
arrives at any port where there is a branch of any bank. 


Overtime. 


4, Overtime shall be paid for at the following rates, namely :— 
Per Hour. 
A. To A.B.s, boatswains, lamp-trimmers and s. 4 
A.B.s, and donkeymen, greasers, firemen, 
and trimmers, when She at working 
cargo rs ve te fie Lats 


[Notre.—“ Working cargo”? means shipping, 
discharging, or otherwise handling cargo, 
or driving winches or hydraulics, attending 
yard-arms, attending hatchways, shipping 
or unshipping hatches, or keeping steam 
on donkey or main boilers for cargo pur- 
poses. | 


B. To any of the said men when engaged at any 
other class of work except as specified in 
paragraph D below Le20 
C. To ordinary seamen for all classes of work 
except as specified in paragraph D below.. 1 0 
D. (1.) To any of the said men when engaged in 
boating cargo in roadsteads in the months 
of January, February, March, April, Sep- 
tember, October, November, and December 1 6 
(2.) To any of the said men when en- 
gaged in boating cargo in roadsteads in the 
months of May, June, July, and August .. 1 9 
(3.) To any of the said men when en- 
gaged in trimming coal at loading-ports .. 1 3 
Overtime of quartermasters shall be computed on the basis of the 
average overtime earned by A.B.s driving winches and hydraulics in 
their respective vessels. 
5. Boys shall not be worked overtime. 


Hours of Labour at Sea. 
Deck Hands. 

6. Watch and watch of four hours each, or by day-work as cir- 

cumstances require. 
Stokehold. 

7. Watches of four hours on and eight hours off, except when vessels 
are under reduced steam in manner referred to in section 51, sub- 
section (4), of “The Shipping and Seamen Act, 1903,” when portion 
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of the crew may be employed on day-work if considered necessary 
by chief engineer. On small steamers running short trips, and on 
steamers where only two firemen, greasers, or trimmers are carried, 
watch and watch of six hours shall be observed. 

8. Between the hours of 5 a.m. and 5 p.m.on intercolonial steamers, 
and between the hours of 6 a.m. and 5 p.m. on coastal steamers, sea- 
men on watch shall perform any work required of them. Any work 
performed by them outside these hours shall be paid for as overtime, 
with the following exceptions, namely: (a) Work necessary for the 
navigation or safety of the ship; (b) clearing decks, stowing cargo, 
gear, &c., for half an hour after leaving port; (c) any work necessary 
for the convenience of passengers. 

The foregoing paragraph (c) means that deck hands when on watch 
can be called upon to do work such as shift, take down, or put up 
weather-screens, or shift or change deck-chairs, &c., as the case may 
be, for the convenience of passengers without payment of overtime. 

9. Firemen, greasers, and trimmers shall work as required during 
their watches. 

10. When the watch below is required to do any work otherwise 
than what is necessary for the navigation or safety of the ship, they 
shall be paid overtime. 

Whenever any payment of overtime has been incurred by reason 
of the necessity for replacing any member of the crew who hax lost 
time at sea through illness or inability to work, caused by his own 
default, the owners shall be entitled to deduct from his wages the 
sum so incurred, subject to the following conditions :— 

(a.) An entry shall be made in the log of the deduction so made, 
and the reason therefor, by the responsible officer of the 
department, being the chief officer or the chief engineer, as 
the case may be. Such entry shall be signed or initialled 
by the responsible officer and such other person or persons 
at his request as are able to speak to the facts. 

(o.) A memorandum of the material parts of such entry shall be 
handed to the defaulter before he resumes work. 

fc.) Should the defaulter desire to dispute the decision of the 
responsible officer he shall, during his next watch off duty 
after he shall have resumed work, and not later, hand to 
an officer of his department a notice of his intention to 
appeal from such decision. 

(d.) For this purpose an officer shall in every such case supply 
to the defaulter a form of notice of appeal, attached to the . 
notice in paragraph (b) hereof mentioned. 

(e.) The appeal shall be heard by the Chairman of the Conciliation 
Board at any convenient port or place, and such Chairman 
shall have power to hear the parties, and affirm, reverse, 
or vary the decision appealed from, and the responsible 
officer shall bring the matter before such Chairman at the 
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earliest opportunity, and shail also bring before such Chair- 
man any member of the crew whom thedefaulter may 
wish to call in support of his case. 

(7.) The foregoing shall not be deemed to supersede any alternative 
remedy which the owner is entitled by law to enforce. 


Norr.—The following form may be used :— 


Notice to DEFAULTERS. 
To . 
You are hereby notified that the following entry has been made in the log of 
your department: [Set out the entry, or substance thereof]. 
If you desire to dispute the decision you must in the course of your next 
watch off duty, and not later, hand to an officer of your department a notice 
in the form attached. 


Dated 
» Chief Officer. 
, Chief Engineer. 


Notice oF APPEAL, 
I give notice that I desire to appeal from the decision of the responsible 
officer. 
Dated ° (Signed) 


11. When a steamer is under banked fires, night or day, the whole 
watch shall, if it be necessary in the opinion of the chief engineer, 
remain on duty in the engine-room and stokehold and perform any 
necessary duty that may be required in the engine-room and stokehold. 
No overtime shall be paid for cleaning tubes. Ashes shall be dis- 
charged by the watch on duty, if such work can be reasonably performed 
by such watch. If the watch below are called from their watch below 
to discharge ashes, either before arrival at or after leaving port, or 
during the voyage, they shall be paid overtime for such work. 


Hours of Labour in Port. 


12. The hours of labour for seamen in all ports, bays, and road- 
steads shall be eight—namely, from 7 a.m. to 5 p.m.—with two hours 
for meals. During the before-mentioned hours the seamen shall work 
as required. 

When a steamer is under banked fires, night or day, the whole 

watch shall, if it be necessary in the opinion of the chief engineer, 
remain on duty in the engine-room and stokehold, and perform any 
necessary duty that may be required in the engine-room and stokehold. 

“Necessary work” within the foregoing paragraph, between the 
hours of 5 p.m. and 7 a.m., does not include washing paint or similar 
work. 

“ Port,” in this award, means a place where a vessel is finally 
moored or anchored for the purposes of discharging or loading cargo 
or landing or embarking passengers ; the master in all cases to be the 
judge of the safe position of his vessel. 
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13. Where three watches are kept, firemen, greasers, and trimmers 
shall give eight hours’ work in each twenty-four hours. Any work 
beyond this shall be paid for as overtime, or an equivalent time shall 
be allowed off in port. 

14. When time off is given in lieu of cash payment for overtime, 
it shall be equivalent to the same in monetary value—that is to say, 
seamen and trimmers shall be allowed two and a half hours and 
firemen and greasers two hours off for each hour worked as overtime. 
Time off shall be given at the home port or at the place where the 
men reside, or by mutual agreement between the officer and the men 
time off may be given or accepted at places convenient to both parties. 
When time off is given by request of any man he shall provide a sub- 
stitute who in all cases must be subject to the approval of the officer 
in charge of his department. It shall not be necessary for men to 
provide substitutes to fill their places when time off for overtime is 
given. Under no circumstances shall time off be given at sea, or on 
Sundays or holidays. In the event of men having time off due to them 
which cannot be conveniently given before the end of the month in 
which it was earned, it shall be paid for at overtime rates. 

15. When in port or at anchor in bays or roadsteads the eight hours 
shall be between 7 a.m. and 5 p.m. as above, or by sea watches, as 
circumstances may require. 

16. In vessels where only two firemen, greasers, or trimmers are 
carried, they shall keep watch and watch at sea, and, when required, 
in ports or at anchor in bays or roadsteads. 

17. Sea watches in stokeholds or engine-rooms on days of sailiug 
(v.e., when the vessel has been in port the previous day) or when a 
vessel arrives in port (and remains overnight) shall count as portion 
of the eight hours. This shall also apply to six-hour watches, bnt 
when a vessel enters a port and leaves again the same day it shall 
not apply to six-hour watches. 

18. Firemen, greasers, aad trimmers shall work as required during 
their watches. 

19. When a steamer arrives in port in the morning and sails again 
the same day, the 4-a.m.-to-8-a.m. watch on deck shall be allowed 
a watch below from 8 am. to 12 noon, provided that the seamen are 
not allowed to leave the ship unless by express permission of the 
chief officer; and in the event of a ship arriving in port between 
4a.m. and 8a.m., the unexpired time of the sea watch is to be deducted 
from the watch below between 8 am. and 12 noon. In ports where 
shore labour is not readily available to relieve the 4-a.m.-to-8-a.m. 
watch, the seamen can be called upon to work between 8 a.m. and 
12 noon, and shall be paid overtime for any time worked between these 
hours in excess of the unexpired time of the sea watch. _ 

The foregoing clause (19) shall only apply to the time-table steamers 
. employed in the following trades, namely—(a) Wellington—Lyttelton 
ferry service; (b) Wellington—Picton—Nelson ; (c) Wellington—Picton- 
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Nelson—Westport-Greymouth ; (d) home-trade passenger-steamers 
trading between Dunedin and Auckland wa «ast coast; (e) Welling- 
ton — Nelson- New Plymouth - Manukau; (f/) Dunedin —- Oamaru -— 
Timaru — Lyttelton — Wellington - New Plymouth-—Onehunga, and 
also to coal-boats trading between Westport or Greymouth and any 
ports on the east or west coasts of New Zealand ; (g) Manukau — New 
Plymouth. 
Overtume in Port. 


20. Seamen shall be paid overtime for all classes of work performed 
in any port, bay, or roadstead between the hours of 5 p.m. and 7 a.m., 
or during meal-hours, except work necessary for the safety of the ship. 

21. For shifting ship at coal-loading ports between the hours of 
5 p.m. and 7 a.m. the members of the crew employed shall be paid 
as follows :— 

(a.) If employed on one or more shifts, and the time taken be 
less than half an hour, each person for the time so employed 
shall be paid not less than for half an hour at schedule 
rates. 

(b.) Should the time employed be more than half an hour each 
person so employed shall be paid for a full hour at schedule 
rates. 

(c.) When shifts are numerous and members of crew are called 
upon to stand-by between shifts, the payment shall then 
be by the hour at schedule rates. 

(d.) If there is more than one shift within the hour, the members 
of the crew shall be treated as if ordered to stand-by during 
the interval, notwithstanding that they may have been 
dismissed. 

22. Firemen, greasers, and trimmers shall be paid overtime for 
all hours worked in excess of eight hours out of the twenty-four, except 
for work necessary for the safety of the ship. 

23. Night watch in port shall be from 8 p.m. to 6 a.m. Night- 
watchmen shall be paid 8s. overtime, or allowed eight working-hours’ 
time off in lieu of same. Sundays or holidays shall not count as time 
off for keeping watch, neither shall time off be given at sea. 

24. Donkeymen’s overtime shall commence from the time steam 
is ordered to be ready. 

25. It shall be optional for married men to work overtime at their 
home port, sc long as not less than one-half of the crew remains on 
board ; the selection, when necessary, to be made by the officer in 
charge. | 

Overtime on Sundays and Holidays. 

26. When a ship arrives in port after 5 p.m. on the day preeeding 
a Sunday or holiday, two hours shall be allowed, from 6 a.m. to 8 a.m., 
on the Sunday or holiday for washing decks and decorating ship, with- 
out payment of overtime. 
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27. When a ship arrives in port on a Sunday or a holiday, or after 
5 p.m. on other days, half an hour shall be allowed to land mails, luggage, 
or live-stock, without payment of overtime. 

28. No overtime shall be paid for any work necessary for the safety 
of the ship. 

29. When a vessel leaves port on a Sunday, having been in the same © 
port the day before, the men actually employed in getting up steam, 
loading mails, luggage, or cargo shall be paid overtime at schedule 
rates for the time so employed. Firemen getting up steam before 
the ship leaves port on a Sunday or scheduled holiday shall be paid 
schedule overtime for the time so employed. 

30. When a vessel leaves port before 5 p.m. on any of the scheduled 
holidays, having been in the same port the day before, each man 
shall be paid not less than three hours’ overtime at schedule rates. 
In the event of the men working time that exceeds three hours, such 
excess shall be paid to the men employed at schedule rates. 

31. When a vessel arrives in port on a Sunday, and leaves the 
same port on the same day, each man shall be paid not less than four 
hours’ overtime at schedule rates, and not more than eight hours at 
schedule rates. In the event of the men working time that exceeds ~ 
four hours such excess shall be paid to the men employed at schedule 
rates. 

When the crew is required to attend on duty to be employed on 
an excursion on any of the scheduled holidays, overtime shall be paid 
to the whole crew at the rate of ls. per hour for the time the ship 
is so employed, and for not less than 4s. overtime per member of the 
crew. 

32. When a vessel works more than one port on a Sunday or a 
scheduled holiday, overtime shall only be paid for the time actually 
employed, not exceeding in all eight hours at schedule rates and not 
less than four hours at schedule rates per member of crew. 

“Working a port”? means when a vessel either takes in or dis- 
charges cargo. 


Holidays. 


33. The following shall be observed as public holidays in port : 
New Year’s Day, Good Friday, Easter Monday, Labour Day, the 
King’s Birthday, Christmas Day, and Boxing Day. Should any of 
the foregoing days fall on a Sunday, the following or any other day 
observed as the holiday shall be given in lieu thereof. At sea New 
Year’s Day, pore Friday, and Christmas Day shall be observed as 
Sundays. 


Meal-hours in Port. 


34. The meal-hours in all ports, bays, or roadsteads shall be those: 
recognised and customary in the port, bay, or roadstead at which the 
vessel happens to be. When the deck hands have worked through the 
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meal-hour recognised by the port they are then employed in, and have 
to take their meal after the vessel’s departure, the watch on deck 
shall be allowed one hour for their meal, and the watch below one hour 
overtime at schedule rates. When a vessel arrives in port between 
the hours of 11 a.m. and 12.30 p.m. the deck hands shall be given 
one hour for dinner after the vessel’s arrival, provided that time ad- 
mits; and similarly when a vessel arrives in port between the hours 
of 7 a.m. and 8.30 a.m. the 4-to-8 watch shall be allowed an hour for 
breakfast, provided the time admits. If employed durimg any-portion 
of meal-hours, to be paid at schedule overtime rates. 


General Clauses. 


35. Galley-bunkers shall be filled by firemen and trimmers, and 
when required to do so they shall give their assistance in the general 
work of the ship. 

36. Notwithstanding anything herein contained, whenever any 
vessel arrives at her terminal port on the day before or prior to 10 a.m. 
on Saturday, and is to remain in the same port till after 6 a.m. on 
Sunday, the firemen, greasers, and trimmers shall be allowed a half- 
holiday from 1 p.m. on Saturday, provided the chief engineer can 
grant it without interfering with the necessary work of the ship. 

37. Seamen must, when required, provide themselves with and 
wear the uniform (if any) of the service in which they are employed 
when on duty. 

38. The whole crew must, when required, attend boat and fire drill 
without payment of overtime, and must be clean and tidy for inspec- 
tion on any day appointed. 

39. The shipowner shall allow a sufficient time out of the vessel’s 
working-hours at sea and in port for one man to clean and keep the 
men’s living-quarters in a clean and sanitary condition. Any man 
guilty of wilfully making the quarters dirty shall be liable to have 
deducted from his wages a sum equal to the cost of cleaning such 
quarters. The procedure for enforcing such a deduction shall be the 
same as in the case of a defaulter under clause 10 hereof, and the man 
shall have the same right of appeal as is provided in such clause. 


Signing off. 

40. Twenty-four hours’ notice on either side shall be the law of dis- 
charge at the ship’s final port of discharge in the Dominion. Engage- 
ments may be determined in the Dominion at any time after the 
ship’s arrival at her final port of discharge, consequent on the com- 
pletion of a round voyage, by twenty-four hours’ notice on either. 
side, provided that, with the approval of the master and subject to 
his signing the agreement and the certificate of discharge, the chief 
engineer may engage or discharge the greasers, firemen, and trimmers. 
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In all other cases notice is to be given to or received from the master 
of the ship only. 


Free Passages. 


41. Should the master determine the service at any other port 
than that in which the agreement was originally signed, or if the 
agreement expires by effluxion of time, then any such discharge: 
seaman shall be entitled to a free passage back to the port where he 
originally signed the agreement. When a man is engaged elsewhere 
and sent to the port of shipment, he may claim that the place where 
he is engaged is his port of shipment. Any man discharged at any 
place other than the port at which he originally signed the agreement, 
even though the contract shall be to discharge him elsewhere, shall be 
given a free passage back to his said port of shipment by the first vessel 
proceeding to such port, or, if within the Dominion, by rail if the em- 
ployer so prefers. But should a man be discharged at his own request, 
he shall not be entitled to a passage in accordance with this clause. 


Umon Steamship Company's Benefit Society. 


42. It shall not be compulsory for an employee to subseribe to 
or become a member of the Union Steamship Company’s Mutual 
Benefit Society, or any similar society or club instituted by the Union 
Steamship Company (Limited), or any other shipowner. Any member 
of the said benefit society may determine his membership at his own 
option, and such determination shall not.act prejudicially against the 
member or members in obtaining employment. 


Vessels trading to the Islands. 


43. Vessels trading to the islands in the South Pacific, where a 
conflict occurs in the observance of Sundays, shall observe the Sunday 
of the port as the Sunday of the ship, and the same terms and con- 
ditions regarding overtime as are applicable to Sundays in New Zea- 
land:-shall apply to all crews who are called upon to work on Sundays. 
This shall also apply to holidays stated in clause 33. 


No Discrimination against Unionists. 


44, Shipowners in employing labour shall not discriminate against 
members of the union, and shall not, in the engagement or dismissal 
of men or in the conduct of their business, do anything directly or 
indirectly for the purpose of injuring the union. 

45. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
_work together in harmony and under the same conditions, and shall 
receive equal pay for equal work. 
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Extended River Trade. 


46. That no overtime shall be payable in respect of work done by 
men employed on steamers trading within extended river limits, 
except for excursions run on Sundays and holidays. This exemption 
shall apply only so long as such steamers trade and the men are work- 
ing within such hmits. Overtime in terms of the award shall be 
payable in respect of excursions run by any such boats on Sundays 
or holidays, and whether such excursions are run within or without 
such extended river limits. 


New Rating. 


47. Firemen and trimmers in steamers under 200 indicated horse- 
power running within extended river limits shall only be rated as 
second-class firemen and trimmers, and shall be entitled to wages 
at the undermentioned rates. In other respects the conditions of 
the award applicable to firemen and trimmers shall apply to these 
men. Second-class firemen, per month, £5; second-class trimmers, 
per month, £5. 


Exemptions. 


48. Nothing in this award contained shall extend to and bind 
Messrs. Parker, Lamb, and Co. in respect to the steamer “ Akaroa,”’ 
owned by them, so long as they continue to pay the rates of pay paid 
by them at the time of the hearing of this dispute, and so long as the 
said steamer continues to be employed by them under the same con- 
ditions existing at the time of the hearing of this dispute. 

49. Nothing in this award contained shall extend to and bind 
the Leyland O’Brien Timber Company in respect to the steamer 
“Stella” so long as they continue to pay the rates paid by them 
at the time of the hearing of this dispute, and so long as the said 
steamer continues to be employed by them under the same conditions 
existing at the time of the hearing of this dispute. 


Term of Award. 
50. This award shall come into force on the 2nd day of April, 
_ 1908, and shall continue in force until the lst day of April, 1910. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 4th day of April, 1908. 

W. A. Sr, Judge. 


MEMORANDUM. 


This award embodies the agreement of the parties. 
W. A. Sim, Judge. 
1908—9—A wards. 
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OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1554.) DUNEDIN SEAMEN.—AWARD, 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘‘ The Industrial Concilia- 
tion and Arbitration Act, 1905,’ and its amendments, and in the 
matter of an industrial dispute between the Australasian Federated 
Seamen’s Union (Dunedin Branch) Industrial Union of Workers 
(hereinafter called “the union”) and the undermentioned persons, 
firms, and companies (hereinafter called “ the employers ”’) :— 


Ramsay, Keith, shipping agent, Dunedin. 

The Southland Steamship Company (Limited), Dunedin. 

The Union Steamship Company of New Zealand (Limited), 
Dunedin. 

The Westport Coal Company (Limited), Dunedin. 


Tae Court of Arbitration of New Zealand (hereinafter called ‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and the agreement arrived at by the parties hereto, 
and in order to give effect to the application of the parties that the 
terms and conditions thereof should be embodied in this award, doth 
hereby order and award :— 

That, as between the union and the members thereof and the em- 
‘ployers and each and every of them, the terms, conditions, and pro- 
‘visions set out in the schedule hereto and of this award shall be binding 
‘upon the union and upon every member thereof and upon the em- 
ployers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and per- 
formed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all respects 


abide by and perform the same. And the Court doth hereby further ~ 


award, order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a breach 
of this award, and that the sum of £100 shall be the maximum penalty 
payable by any party or person in respect thereof. And the Court 
doth further order that this award shall take effect from the 2nd day 
of April, 1908, and shall continue in force until the lst day of April, 
1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put, and affixed, and the Judge of the Court hath hereunto set his 
hand, this 4th day of April, 1908. 

W. A. Sm, Judge. 
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SCHEDULE. 
Inmatation of Award. 


1. The provisions of the above award and the provisions and 
conditions contained in this schedule shall bind the shipowners re- 


spectively in so far only as respects ships owned or chartered by them 


respectively which trade within the limits of the Industrial District 
of Otago and Southland, or which trade in some trade one of the terminal 
ports of which is within the limits of the said industrial district. 


The foregoing clause shall b2 construed as limited to the extent 
to which the jurisdiction of the Court is hmited by the Constitution 
Act of New Zealand, or any other law in force in the Dominion, and the 
Court reserves to itself power from time to time to make orders defining 
the limits of the applicability of the said clause, such orders, when 
made, to form part of this award. 


Wages to be paid. 


2. The following shall be the rates of wages which shall be paid 
by the shipowners respectively to the men employed by them respec- 


tively, that is to say :— Dare Month. 

May ede 
Boatswains ! 8 0 0 
Lamp-trimmers and A.B.s oT RAY 
Lamp-trimmers .. nO» 0 
Able seamen ne eG) .0 
First-class ordinary seamen O00 
Second-class ordinary seamen 4 0 0 
First-class boys .. .0.-.0 
Second-class boys Than) 
Donkeymen, four-hour watches .. ie WO te OO 
Donkeymen, six-hour watches 3 tet blew. Oy 30 
Firemen, four-hour watches ve eo oe OO 
Firemen, six-hour watches Re se Orel 
Greasers, four-hour watches we sao. Oe 0 
Greasers, six-hour watches ag ma) es ny 
Trimmers, four-hour watches i, a rie Ona) 
Trimmers, six-hour watches BS? Pera UeeO 
Storekeepers, or greasers and storekeepers .. 8 0 O 
Greasers and storekeepers, six-hour watches 10 0 0 


3. All wages to be paid on the first day of each calendar month, 
or within seven days after, or as soon after the seven days as the 
vessel arrives at any port where there is a branch of any bank. 
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Overtime. 
4, Overtime shall be paid at the following rates, namely :—- 
Per Hour. 
(a.) To boatswains, lamp-trimmers and A.B.s, and 8s. 4 
A.B.s, donkeymen, greasers, firemen, and 
trimmers, when employed at working cargo 1 3 


[Norr.—‘ Working cargo”? means shipping, 
discharging, or otherwise handling cargo, or 
driving winches by hydraulics, attending 
yard-arms, attending hatchways, shipping 
or unshipping hatches, or keeping steam on 
donkey or main boilers for cargo purposes. | 


(b.) To any of the said men when engaged at any 
other class of work, except as specified in 
paragraph (d) below .. He Dea is Wl! 
{c.) To ordinary seamen for all classes of work, 
except as specified in paragraph (d) below.. 1 0 
(d.) (1.) To any of the said men when engaged in 
boating cargo in roadsteads in the months of 
January, February, March, April, Septem- 
ber, October, November, and December .. 1 6 
(2.) To any of the said men when en- 
gaged in boating cargo in roadsteads in the 
months of May, June, July, and August .. 1 9 
(3.) To any of the said men when en- 
gaged in trimming coal at loading-ports .. 1 3 


Overtime of quartermasters shall be computed on the basis of the 
average overtime earned by A.B.s driving winches and hydraulics in 
their respective vessels. 


5. Boys shall not be worked overtime. 


Hours of Labour at Sea. 
Deck Hands. 


6. Watch and watch of four hours each, or by {day-work as cir- 
cumstances require. 


Stokehold. 


7. Watches of four hours on and eight hours off, except when 
vessels are under reduced steam in manner referred to in section 51, 
subsection (4), of “‘ The Shipping and Seamen Act, 1903,” when portion 
of the crew may be employed on day-work if considered necessary 
by the chief engineer. On small steamers running short trips, and on 
steamers where only two firemen, greasers, or trimmers are carried, 
watch and watch of six hours shall be observed. 


191 


” §8. Between the hours of 5 a.m. and 5 p.m. on intercolonial steamers, 
and between the hours of 6 a.m. and 5 p.m. on coastal steamers, seamen 
on watch shall perform any work required of them. Any work per- 
formed by them outside these hours shall be paid for as overtime, 
with the following exceptions, namely: (a) Work necessary for the 
navigation or safety of the ship; (b) clearing decks, stowing cargo, 
gear, &c., for half an hour after leaving port: (c) any work necessary 
for the convenience of passengers. 

The foregoing paragraph (c) means that deck hands when on watch 
can be called upon to do work such as shift, take down, or put up 
_ weather-screens, or shift or change deck-chairs, &c., as the case may 
be, for the convenience of passengers without payment of overtime. 

9. Firemen, greasers, and trimmers shall work as required during 
their watches. 


10. When the watch below is required to do any work otherwise 
than what is necessary for the navigation or safety of the ship they 
shall be paid overtime. 


Whenever any payment of overtime has been incurred by reason 
of the necessity for replacing any member of the crew, who has lost 
time at sea through illness or inability to work, caused by his own 
default, the owner shall be entitled to deduct from his wages the sum 
so incurred, subject to the following conditions :— 

(a.) An entry shall be made in the log of the deduction so made, 
and the reason therefor by the responsible officer of the 
department, being the chief officer or the chief engineer, 
as the case may be. Such entry shall be signed or initialled 
by the responsible officer, and such other person or persons 
at his request as are able to speak to the facts. 

(b.) A memorandum of the material parts of such entry shall be 
handed to the defaulter before he resumes work. 

_(c.) Should the defaulter desire to dispute the decision of the. 
responsible officer he shall, during his next watch off duty 
after he shall have resumed work, and not later, hand to 
an officer of his department a notice of his intention to 
appeal from such decision. 

(d.) For this purpose an officer shall in every such case supply to 
the defaulter a form of notice of appeal, attached to the 
notice in paragraph (b) hereof mentioned. 

(e.) The appeal shall be heard by the Chairman of the Conciliation 
Board at any convenient port or place, and such Chairman 
shall have power to hear the parties, and affirm, reverse, 
or vary the decision appealed from, and the responsible 
officer shall bring the matter before such Chairman at the 
earliest opportunity, and shall also bring before such Chair- 
man any member of the crew whom the defaulter may wish 
to call in support of his case. 
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({.) The foregoing shall not be deemed to supersede any alternative 
remedy which the owner is entitled by law to enforce. 


Nort.—The following form may be used :— 


Notice to DEFAULTER. 
To 
You are hereby notified that the following entry has been. made in the log of 
your department: [Set out the entry, or substance thereof. 
If you desire to dispute the decision you must in the course of your next 
watch off duty, and not later, hand to an officer of a your department a notice 
in the form attached. ’ 


Dated 
, Chief Officer. 


, Chief Engineer. 
Notice oF APPEAL. 
I give notice that I desire to appeal from the decision of the responsible 
officer. 
Dated . {Signed) 


11. When a steamer is under banked fires, night or day, the whole 
watch shall, if it be necessary in the opinion of the chief engineer, 
remain on duty in the engine-room and stokehold, and perform any 
necessary duty that may be required in the engine-room or stokehold. 
No overtime shall be paid for cleaning tubes. Ashes shall be dis- 
charged by the watch on duty, if such work can be reasonably per- 
formed by such watch. If the watch below are called from their watch 
below to discharge ashes, either before arrival or after leaving port, 
or during the voyage, they shall be paid overtime for such work. 


Hours of Labour in Port. 

12. The hours of labour for seamen in all ports, bays, or roadsteads 
shall be eight—namely, from 7 a.m. to 5 p.m.—with two hours for 
meals. During the before-mentioned hours the seamen shall work 
as required. 

When a steamer is under banked fires, night or day, the whole 
watch shall, if it be necessary in the opinion of the chief engineer, 


remain on duty in the engine-room and stokehold, and perform any | 
necessary duty that may be required in the engine-room or stokehold. © | 


““ Necessary work” within the foregoing paragraph between the 
hours of 5 p.m. and 7 a.m. does not include washing paint or similar 
work. 

“Port,” in this award, means a place where a vessel is finally 
moored or anchored for the purpose of discharging or loading cargo, 
or landing or embarking passengers; the master in all cases to be the 
judge of the safe position of his vessel. 

13. Where three watches are kept, firemen, greasers, and trimmers 
shall give eight hours’ work in each twenty-four hours. Any work 
beyond this time shall be paid for as overtime, or an equivalent time 
shall be allowed off in port. 
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14. When time off is given in lieu of cash pay.uent for overtime it 
shall be equivalent to the same in monetary value—that is to say, 
seamen and trimmers shall be allowed two hours and a half and firemen 
and greasers two hours off for each hour worked as overtime. Time 
off shall be given at the home port or at the place where the men 
reside, or by mutual agreement between the officers and the men 
time off shall be given or accepted at places convenient to both parties. 
When time off is given by request of any man, he shall provide a sub- 
stitute who in all cases must be subject to the approval of the officer 
in charge of his department. It shall not be necessary for men to pro- 
vide substitutes to fill their places when time off for overtime is given. 
Under no circumstances shall time off be given at sea, or on Sundays 
or holidays. In the event of men having time off due to them which 
cannot be conveniently given before the end of the month in which 
it was earned, it shall be paid for at overtime rates. 

15. When in port or at anchor in bays or roadsteads, the hours shall 
be between 7 a.m. and 6 p.m. as above, or by sea watches, as circum- 
stances may require. 

16. In vessels where only two firemen, greasers, or trimmers are 
carried, they shall keep watch and watch at. sea, and, when required, 
in port or at anchor in bays or roadsteads. 

17. Sea watches in stokeholds or engine-rooms on days of sailing 
(t.e., when the vessel has been in port the previous day) or when a 
vessel arrives in port (and remains overnight) shall count as portion 
of the eight hours. This shall also apply to six-hour watches, but 
when a vessel enters a port and leaves again the same day, it shali 
not apply to six-hour watches. 

18. Firemen, greasers, and trimmers shall work as required during 
their watches. 

19. When a steamer arrives in port in the morning and leaves 
again the same day, the 4-a.m.-to-8-a.m. watch on deck shall be al- 
lowed a watch below, from 8 a.m. to 12 noon, provided that the sea- 
men are not allowed to leave the ship unless by express permission of 
the chief officer ; and in the event of a ship arriving in port between 
4 a.m. and 8 a.m., the unexpired time of the sea watch is to be deducted 
from the watch below between 8 a.m. and 12 noon. In ports where 
shore labour is not readily available to relieve the 4-a.m.-to-8-a.m. 
watch, the seamen can be called upon to work between 8 a.m. and 
12 noon, and shall be paid overtime for any time worked between 
these hours in excess of the unexpired time of the sea watch. 

The foregoing clause (19) shall only apply to the time-table steamers 
employed in the following trades, namely: (a) Wellington—Lyttelton 
ferry service ; (b) Wellington—Picton—Nelson ; (c) Wellington—Picton— 
Nelson—Westport-Greymouth ; (d) home-trade passenger-steamers 
trading between Dunedin and Auckland wa East Coast; (e) Welling- 
ton —- Nelson - New Plymouth —-Manukau; (f) Dunedin - Oamaru — 
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Timaru — Lyttelton — Wellington — New Plymouth and Onehunga, and 
also to coal-boats trading. between Westport or Greymouth and any 
ports on the east or west coasts of New Zealand. 


Overtime in Ports. 


20. Seamen shall be paid overtime for all classes of work performed 
in any port, bay, or roadstead between the hours of 5 p.m. and 7 a.m., 
or during meal-hours, except work necessary for the safety of the 
ship. | 

21. For shifting ship at coal-loading ports between the hours of 
5 p.m. and 7 a.m. the members of the crew shall be paid as follows : 

(a.) If employed on one or more shifts, and the time taken be less 
than half an hour, each person for the time so employed 
shall be paid not less than for half an hour at schedule 
rates. 

(b.) Should the time employed be more than half an hour, each 
person so employed shall be paid for a full hour at schedule 
rates. 

(c.) When shifts are numerous and members of the crew are called 
upon to stand-by between shifts, the payment shall be b 
the hour at the schedule rates. ee 

(d.) If there is more than one shift within the hour, the members 
of the crew shall be treated as if ordered to stand-by during 
the interval, notwithstanding that they may have been 
dismissed. 

22. Firemen, greasers, and trimmers shall be paid overtime for all 
hours worked in excess of eight hours out of the twenty-four, except 
for work necessary for the safety of the ship. 

23. Night watch in port shall be from 8 p.m. to 6 a.m. Night- 


watchmen shall be paid 8s. overtime or allowed eight working-hours — 


off in lieu of same. Sundays or holidays shall not count as time off 
for keeping watch, neither shall time off be given at sea. 

24. Donkeymen’s overtime shall commence from the time steam 
is ordered to be ready. 

25. It shall be optional for married men to work overtime at their 
home port so long as not less than one-half of the crew remains on 
board, the selection, when necessary, to be made by the officer in charge. 


Overtume on Sundays and H olidays. 


26. When a ship arrives in port after 5 p.m. on the day preceding 
a Sunday or holiday, two hours shall be allowed, from 6 a.m. to 8 a.m., 
on the Sunday or holiday for washing decks and decorating ship with- 
out payment of overtime. 

27. When a ship arrives in port on a Sunday or holiday, or after 
5 p.m. on other days, half an hour shall be allowed to land mails, 
luggage, or live-stock without payment of overtime. 


| 
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- 28. No overtime shall be paid for any work necessary for the 
safety of the ship. 

29. When a vessel leaves port on a Sunday, having been in the 
same port the day before, the men actually employed in getting up 
steam, loading mails, luggage, or cargo shall be paid overtime at the 
schedule rates for the time so employed. Firemen getting up steam 
before the ship leaves port on a Sunday or a scheduled holiday shall 
be paid schedule overtime for the time so employed. 

30. When a vessel leaves port before 5 p.m. on any of the scheduled 
holidays, having been in the same port the day before, each man 
shall be paid not less than three hours’ overtime at schedule rates. 
In the event of men working time that exceeds three hours, such ex: 
cess shall be paid to the men employed at the schedule rates. 

31. When a vessel arrives in port on a Sunday, and leaves the same 
port on the same day, each man shall be paid not less than four hours’ 
overtime at schedule rates, and not more than eight hours at schedule 
rates. In the event of the men working time that exceeds four hours, 
such excess shall be paid to the men employed at schedule rates. 

When the crew is required to attend on duty to be employed on an 
excursion on any of the scheduled holidays, overtime shall be paid 
to the whole of the crew at the rate of ls. per hour for the time the 
ship is so employed and for not less than 4s. overtime per member of 
the crew. 

32. When a vessel works more than one port on a Sunday or a 
scheduled holiday, overtime shall only be paid for the time actually 
employed, not exceeding in all eight hours at the schedule rates and 
not less than four hours at the schedule rates per member of the crew. 

“Working a port”? means when a vessel either takes in or dis- 
charges cargo. 


Holidays. 


_ 33. The following shall be observed as public holidays in port : 
New Year’s Day, Good Friday, Easter Monday, Labour Day, the King’s 
Birthday, Christmas Day, and Boxing Day. Should any of the fore- 
going days fall on a Sunday, the following or any other day observed 
as the holiday shall be given in leu thereof. At sea New Year’s Day, 
Good Friday, and Christmas Day shall be observed as Sundays. 


Meal-hours in Port. 


34. The meal-hours in all ports, bays, or roadsteads shall be those 
Tecognised as customary in the port, bay, or roadstead at which the 
vessel happens to be. When the deck hands have worked through 
the meal-hour recognised by the port they are then employed in, and 
have to take their meals after the vessel’s departure, the watch on deck 
shall be allowed one hour for their meal, and the watch below one 
hour overtime at the schedule rates. 
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When a vessel arrives in port between the hours of 11 a.m. and 
12.30 p.m., the deck hands shall be given one hour for dinner after 
the vessel’s arrival, provided that time admits ; and, similarly, when a 
vessel arrives in port between the hours of 7 a.m. and 8.30 a.m. the 
4-to-8 watch shall be allowed an hour for breakfast, provided the time 

vadmits. If employed during any portion of meal-hours, to be paid at 
schedule overtime rates. 


General Clauses. - 


35. Galley-bunkers shall be filled by firemen and trimmers, and 
when required to do so they shall give their assistance in the general 
work of the ship. 


36. Notwithstanding anything herein contained, whenever any 
vessel arrives at her terminal port on the day before or prior to 10 
a.m. on Saturday, and is to remain in the same port till after 6 a.m. 
on Sunday, the firemen, greasers, and trimmers shall be allowed a 
half-holiday from 1 p.m. on Saturday, provided the chief engineer 
can grant it without interfering with the necessary work of the ship. 


37. Seamen must, when required, provide themselves with and 
wear the uniform (if any) of the service in which they are employed 
when on duty. 


38. The whole crew must, when required, attendgboat¥and fire 
drill without payment of overtime, and must be clean and#tidy for 
Inspection on any day appointed. ps 


L 


39. The shipowners shall allow a sufficient time out of the vessel’s. 
working-hours at sea and in port for one man to clean and?keep the 
men’s living quarters in a clean and sanitary condition. Any man 
guilty of wilfully making the quarters dirty shall be hable to have 
deducted from his wages a sum equal to the cost of cleaning such 
quarters. The procedure for enforcing such a deduction shall be the 
same as in the case of a defaulter under clause 10 hereof, and the man 
shall have the same right of appeal as is provided in such clause. 


Signing off. 

40. Twenty-four hours’ notice on either side shall be the law of 
discharge at the ship’s final port of discharge in the Dominion. En- 
gagements may be determined in the Dominion at any time after 
the ship’s arrival at her final port of discharge, consequent on the com- 
pletion of a round voyage, by twenty-four hours’ notice on either 
side, provided that, with the approval of the master and subject to 
his signing the agreement and the certificate of discharge, the chief 
engineer may engage or discharge the greasers, trimmers, and firemen. 
In al] other cases notice is to be given to or received by the master 
of the ship only. ? 
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Free Passages. 


41. Should the master determine the service at any other port 
than that in which the agreement was originally signed, or if the 
agreement expires by effluxion of time, then any such discharged sea- 
man shall be entitled to a free passage back to the port where he origin- 
ally signed the agreement. When a man is engaged elsewhere and 
sent to the port of shipment he may claim that the place where he is 
engaged is his port of shipment. Any man discharged at any place 
other than the port at which he originally signed the agreement, even 
though the contract shall be to discharge him elsewhere, shall be given 
a free passage back to the port of shipment by the first vessel pro- 
ceeding to such port, or, if within the Dominion, by rail if the em- 
ployer so prefers. But should a man be discharged at his own request, 
he shall not be entitled to a passage in accordance with this clause. 


Union Steamship Company’s Benefit Socvrety. 


42. It shall not be compulsory for an employee to subscribe to or 
become a member of the Union Steamship Company’s Mutual Benefit 
Society, or any similar society or club instituted by the Union Steam- 
ship Company (limited) or any other shipowner. Any member 
of the said benefit society may determine his membership at his own 
option, and such determination shall not act prejudicially Wey the 
member or members in obtaining employment. 


Vessels trading to the Islands. 


43. Vessels trading to the islands in the South Pacific, where a 
conflict occurs in the observance of Sundays, shall observe the Sunday 
of the port as the Sunday of the ship, and the same terms and con- 
ditions regarding overtime as are applicable to Sundays in New Zealand 
shall apply to all crews who are called upon to work on Sundays. 
This shall also apply to holidays stated in clause 33. 


No Discrumination against Unionists. 


44. Shipowners in employing labour shall not discriminate against 
members of the union, and shall not in the engagement or dismissal 
of men, or in the conduct of their business, do anything directly or 
indirectly for the purpose of injuring the union. 

45. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony and under the same conditions, and shall 
receive equal pay for equal work. 


Term of Award. 


46. This award shall come into operation on the 2nd day of April, 
1908, and remain in force until the 1st day of April, 1910. 
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In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the said Court hath hereunto 
set his hand, this 4th day of April, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 
This award embodies the agreement of the parties. 


W. A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1555.) PALMERSTON NORTH PAINTERS AND DECORATORS.— 
AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of “The Industria! Conciliation and 
Arbitration, Act, 1905,’ and its amendments; and in the matter 
of an industrial dispute between the Palmerston North Painters 
and: Decorators’ Industrial Union of Workers (hereinafter called 
“the union ’’) and the undermentioned persons, firms, and com- 
panies (hereinafter called “the employers ”’) :— 


Amor, G., the Square, Feilding. 

Anderson, F., Church Street East, Palmerston North. 
Blackburn, C., Church Street Kast, Palmerston North. 
Banks, —, builder, Kimbolton. 

Baker, A. W., painter, Feilding. 

Buderus, F., paimter, Feilding. 

Bartholomew Bros., glaziers, Weld Street, Feilding. 
Booth, F., Tokomaru. 

Clark and Thompson, Church Street, Palmerston North. 
Campbell, J. G., Broadway Street, Marton. 

Chelburg, C., Apiti. 

Creighton, W., Derby Street, Feilding. 

Clelland and Pillar, Manchester Street, Feilding. 
Clifford and Gregory, Levin. 

Chapman and Walker, Levin. 

Cotton, H., Foxton. 

Dufresne, —, Main Street, Palmerston North 
Downer, H., builder, King Street, Feilding. 

Declene, —, builder, Longburn. 

Grantham, —, Halcombe. 

Green, Alfred, Bull’s. 
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Gray and James, King Street, Palmerston North. 

Gear Bros., builders, Makino Road, Feilding. 

Houseman, A. T., Taonui Street, Palmerston North. 

Hunter, J., Hereford Street, Palmerston North. 

Hunter, H. G., Pukepapa. 

Harford and Son, Manchester Street, Feilding. 

Hunter, J., Main Street, Foxton. 

Hollbrook, H., Rongotea. 

Jenks, J., Clyde Street, Foxton. 

Morton, —, Turakina. 

Minor, E. J., Manchester Street, Feilding. 

Maney, F. W., writer, Manchester Street, Feilding. 

Millar, Robert, Lombard Street, Palmerston North. 

McChessney, builder, Broadway Street, Marton. 

Osgood, J., and Hancock, G., Rangitikei Street, Palmerston 
North. 

Person, N. M., Rangitikei Street, Palmerston North. 

Palmerston North Sash and Door Company (Limited), Pal- 
merston North. 

Proctor, J., Lev-n. 

Rickards, A., Church Street West, Palmerston North. 

Rush and Hurdle, Manchester Street, Feilding. 

Read, Ernest, Ashhurst. 

Read, S., Foxton. 

Read, C., Rongotea. 

Rimmer, Thomas, builder, Foxton. 

Sheppard, F. G., Rangitikei Street, Palmerston North. 

Sharp, Charles, Church Street East, Palmerston North. 

Stokoe, F. W., writer, Feilding. 

Spears, A., builder, Foxton. 

Sutton and Son, Rongotea. 

Turner, A., the Square, Palmerston North. 

Tingey, R. and E., and Co. (Iumited), Broad Street, Palmerston 
North. 

Tingey, R. and K., Broadway Street, Marton. 

Thompson, Fred, Shannon. 

Union Sash and Door Company, Main Street, Palmerston North. 

Wilkinson, W., builder, Weld Street, Feilding. 

Williamson, l., builder, Wereroa. 

Wing, E. W., Wellington Road, Marton. 

Young, Henry, Bull’s. 

Zajonskowski Bros., Marton. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties hereto, 
and in order to give effect to the application of the parties that the 
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terms and conditions thereof should be embodied in this award, doth 
hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every membcr thereof and upon the 
employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employees and 
each and every of them shall respectively do, observe, and perform 
every matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and per- 
formed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, con- 
ditions, and provisions set out in the schedule hereto shall constitute 
a breach of this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 
14th day of March, 1908, and shall continue in force until the 14th day 
of March, 1911. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 
hand, this 4th day of April, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Hours of Labour. 


1. Subject to the provisions hereinafter contained as to overtime 
and. “‘ country work,” forty-four hours shall constitute the week’s 
work—namely, eight hours’ work on each of five days of the week, 
and four hours on Saturday. The hours for commencing and ceasing 
work shall be as follows :— 

(1.) From the Ist day of September until the 30th day of April 
(both days to be inclusive) work shall commence at 8 a.m., 
and shall cease at 5 p.m., save that on Saturday work shall 
commence at 8 a.m. and cease at noon. 

(2.) From the Ist day of May until the 3lst day of August (both 
days to be inclusive) work shall commence at 8 a.m., and 
shall cease at 4.30 p.m., save that on Saturday work shall 
commence at 8 a.m. and cease at noon. 

(3.) With the exception of Saturday, on which day no meal shall 
be allowed for, one hour shall be allowed for dinner; but 
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when the hours prescribed by subclause (2) hereof are 
being observed, half an hour only shall be allowed for dinner. 


Overtime. 


2. All time workedfper day in excess of the hours prescribed by 
the last preceding clause shall be and be deemed to be overtime, and 
shall be paid for at the following rates: From 5 p.m. until 8 p.m., 
time and a quarter; from 8 p.m. until midnight, time and a half; 
and from midnight until 8 a.m., double time. On Saturday the 
overtime rates shall be time and a half from 1 p.m. until midnight, 
and for work done on Christmas Day, New Year’s Day, Good Friday, 
and Labour Day double time shall be paid: Provided always that on 
“country work” as the same is hereinafter defined, ten hours may 
be worked in any one day at the ordinary rate prescribed in the clause 
next following. 

Wages. 

3. The wages of all journeymen painters, paperhangers, decorators, 
glaziers, grainers, and other journeymen tradesmen in any branch 
of the trade shall be not less than 1s. 3d. per hour. 

4. All wages, whether due to journeymen or apprentices, shall 
be payable on Friday in each week, and shall be paid not later than 
thirty minutes from the time of ceasing work. 


Inter pretation. 


5. For the purposes of this award— 

** Country work” means work carried on at a distance exceeding 
six miles from the employer’s place of business : 

** Suburban wo1k ” means work carried on at a distance exceeding 
three miles but not more than six miles from the employe1’s 
place of business : 

** Town work” means work carried on at a distance not exceeding 
three miles from the employer’s place of business : 

“* Worker ” includes an apprentice. 

Distance shall for the purposes of this clause be estimated by the 
usual routes of travel. 


Country Work. 


6. In addition to the wages and overtime rates hereinbefore pre- 
scribed, every worker employed upon country work shall be entitled 
to and shall receive 1s. 6d. per day ; and the following further pro- 
visions shall apply to country work :— 

(1.) The worker shall be conveyed by his employer to and from 
work, and if he does not do so, then the worker shall be 
allowed travelling-expenses : Provided that such conveyance 
each way or the provision of travelling-expenses shall be 
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limited to one journey each way during the continuance 
of the particular work if the work is continuous, and the 
worker is not in the meantime recalled by his employer. 

(2.) Ordinary rates of wages shall be paid the worker for time spent 
in travelling as prescribed by subclause (1) hereof. 


Suburban Work. 


7. Every worker employed upor surburban work shall be con- 
veyed to and from such work daily by his employer free of charge, 
or travelling-expenses shall be allowed him by the employer, in addi- 
tion to which the employer shall pay the ordinary rate of wages for 
time spent in travelling. 


Town Work. 


8. Every worker employed upon town work who has to travel 
more than two miles shall be paid at the ordinary rate for time spent 
in travelling any distance in excess of that limit. 


Apprentices. 


9. With respect to apprentices the following provisions shall 

apply :— | 

ak Every apprentice shall be legally bound by instrument in 
writing for a term of five years: Provided that an employer 
shall be allowed three months during which he may employ 
any proposed apprentice on probation at not less than 8s. 
per week, such period of three months to be reckoned as 
part of the apprenticeship period should the employer engage 
him. 

'(2.) Should the employer for some unforeseen reason be unable to 
fulfil his obligation to his apprentice, such apprentice may 
complete his apprenticeship with another employer, and such 
other employer may engage an apprentice so transferred 
notwithstanding that he may already have the full number 
of apprentices as hereinafter prescribed. 

43.) The proportion of apprentices shall not exceed one to every 
three fully paid workers, and for the purposes of computing 
the proportion of apprentices prior to taking any additional 
apprentice the calculation shall be based on two-thirds 
the full-time employment of journeymen during the six 
months immediately preceding. 

(4.) It shall be the duty of every employer when requested so to 
do in writing by any Inspector of Awards to give all reason- 
able information to such Inspector respecting the number 
of apprentices in his employ, and the particulars of their 
engagement, and should the Inspector so desire, he shall have 
the right to peruse the instrument of apprenticeship. 
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\ (5.) The wages of apprentices shall be as follows: For the first 

| year, 10s. ; for the second year, 15s. ; for the third year, £1 ; 
for the fourth year, £1 5s.; and for the fifth year, £1 10s. 
per week. 


Preference, &c. 


10. Other things being equal employeis shall give preference of 
employment to financial members of the union, and the union on its 
side shall give preference of service to the members of the Manawatu 
and Oroua Master Painter’s Union. 

11. The union shall keep at the office of the Inspector of Awards, 
the office of the secretary of the union, or such other place as may 
be convenient, a book to be called “ the employment-book ” in which 
shall be entered a list of all financial members of the union out of 
employment, together with their exact addresses and full particulars 
of the branch of the trade in which they profess to be proficient. 
The name and address of the last employer of each person shall also 
be entered. If and when any person whose name appears on the list 
has obtained employment a note shall be made of the fact in the em- 
ployment-book. 


Under-rate Permits. 


12. Any worker who is incapable of earning the wage prescribed 
by clause 3 hereof may be paid such less wage as may be agreed upon 
from time to time between such worker and the secretary of the union, 
or, failing agreement, then such wages as may be fixed by the Sti- 
pendiary Magistrate; and in connection with permits generally the 
following further provisions shall apply :-— 

(1.) In the event of application to the Stipendiary Magistrate not 
less than twenty-four hours’ notice shall be given by or on 
behalf of the applicant to the secretary of the union, who 
shall have the right to be heard thereon. 

- (2.) Every permit issued shall have a currency not exceeding six 
months, but every permit shall nevertheless continue in 
force unless and until fourteen days’ notice in writing shall 
have been given the holder thereof by the secretary of the 
union, requiring the wage to be fixed again. 

(3.)$The proportion of under-rate workers shall not exceed one to 
every four fully paid men, and the proportion shall be com- 
puted in manner prescribed by clause 9 hereof in respect of 
apprentices. 


Precework. 
13. Piecework and subletting are hereby absolutely prohibited. 


Term of Award. 


14. This award shall come into force on the 14th day of March, 
1908, and shall continue in force until the 14th day of March, 1911. 
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In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 4th day of April, 1908. 

W. A. Sim, Judge 


MEMORANDUM. 
This award embodies the agreement of the parties. 
W. A. Sim, Judge 


(1556.) WELLINGTON ELECTRICAL WORKERS.—AWARD. 


Ir the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,”’ and its amendments; and in the matter 
of an industrial dispute between the Wellington Electrical Workers’ 
Industrial Union of Workers (hereinafter called “the union ”’) 
and the undermentioned persons, firms, and companies (herein- 
after called “the employers ”’) :— 7 


Andrews and Manthel, Ghuznee Street, Wellington. 

Burt, A. and T., Courtenay Place, Wellington. . 

Brand, J., Curtis’s Buildings, Customhouse Quay, Wellington. 

Cederholm and Tolley, Manners Street, Wellington. 

Dawson, J., Jervois Quay, Wellington. 

Gear Meat Company (Iimited), Lambton Quay, Wellington. 

Hales, D. O., Mercer Street, Wellington. 

Kirkwood, —, Ebor Street, Wellington. 

Moult, —, Nathan’s Buildings, Wellington. 

Martin, C., Tory Street, Wellington. 

Turnbull and Jones, Blair Street, Wellington. 

Wellington Meat Export Company, Lambton Quay, Welling- 
ton. 

Wellington City Corporation, Wellington. 

Wellington Harbour Board, Wellington. 


THe Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court”), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties hereto, 
and in order to give effect to the application of the parties that the 
terms and conditions thereof be embodied in this award, doth hereby 
order and award :— 

That, as between the union and the members thereof and the em- 
ployers and each and every of them, the terms, conditions, and pro- 
visions set out in the schedule hereto and of this award shall be binding 
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. upon the union and upon every member thereof and upon the employers 
and upon each and every of them, and that the said terms, conditions, 
and provisions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, that the 
- union and every member thereof and the employers and each and 
every of them shall respectively do, observe, and perform every matter 
and thing by this award and by the said terms, conditions, and pro- 
visions respectively required to be done, observed, and performed, 
and shal! not do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and pro- 
visions set out in the schedule hereto shall constitute a breach of this 
award, and that the sum of £100 shall be the maximum penalty payable 
by any party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the first day of May, 1908, 
and shall continue in force until the first day of May, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 
hand, this 9th day of April, 1908. 


‘ W. A. Sim, Judge. 
SCHEDULE. 
Interpretation. 
1. ‘* Fitters’: Electrical fitter’s work shall mear. and shall include 


the construction, erection, installation, and repairing of electric light, 
electric appliances of all descriptions, electric generators, motors, con- 
trollers, switchboards, transformers, electric lifts, boosters, storage 
batteries, and all electrical machines used for the conversion of me- 
chanical power to electrical power and vice versa. 


2. ““ Wiremen’”’: Electrical wireman’s work shall mean and shall 
include the complete installation and repairing of electric light from 
the point of supply, wiring for power purposes to switchboards, motors, 
dynamos, and appliances ; and the complete installation and repairing 
of electric radiators, electric bells, and telephones. 


3. Nothing in this award shall prevent the erection, construction, 
or repairing of the mechanical portion of any of the above-mentioned 
appliances or machinery by a mechanical engineer or a worker em- 
ployed to attend to a running plant or switchboard. 


Wages. 


4. Competent electrical fitters shall be paid not less than Is. 6d. 
per hour and competent wiremen not less than Is. 4d. per hour. 
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Overtume and Holidays. 


5. All time worked in excess of the hours provided for in this award 
shall be paid for at the rate of time and a quarter for the first two 
hours, and time and a half thereafter. For time worked on New Year’s 
Day, Easter Monday, Labour Day, and the birthday of the reigning 
sovereign, time and a half shall be paid. For time worked on Christ- 
mas Day, Good Friday, and Sundays, double time shall be paid. 


Hours of Labour. 


6. Forty-five hours shall constitute a week’s work. 

The working-hours shall be between the hours of 7.30 a.m. and 
5 p.m. on five days of the week, and between the hours of 7.30 a.m. 
and noon on one day of the week. 


Suburban Work. 


7. (a.) “Suburban work” means work performed by a worker 
at a distance of over two miles from his employer’s place of business, 
but which does not come within the definition of ‘‘ country work.” - 

(b.) Workers shall be at their employer’s place of business at the 
hour appointed for the commencement of work, but if previously 
required so to do they shall proceed directly to the place where the 
work is to be performed, and, if the distance required to be travelled 
to reach such place, shall be more than two miles they shall be paid 
at the ordinary rate of wages for the time occupied in proceeding to 
such place, reckoning the time occupied at the rate of four miles an 
hour, however or by whatsoever means they may proceed there- 


to. 
Country Work. 


8. (a.) ‘Country work” means work performed by a worker 
which necessitates his lodging elsewhere than his usual place of resi- 
dence. 

(b.) A worker employed on country work shall be conveyed by his 
employer to and from such work free of charge, or his travelling- 
expenses going to and returning from such work shall be paid by his 
employer, but once only during the continuance of the work, if the 
work is continuous and the worker is not in the meantime recalled 
by his employer. 

(c.) The employer shall provide every worker employed on country 
work with suitable board and lodging while so employed, but the em- 
ployer in lieu of providing board and lodging may pay the worker 
at the rate of £1 per week. 

(d.) Time occupied in travelling shall be paid for at ordinary rates, 
but no worker shall be paid more than an ordinary day’s pay for any 
day occupied by him in travelling, even although the hours occupied 
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may exceed his eight and a half, unless he is on the same day occupied 
in working for his employer. 

(e.) An employer may agree with a worker employed on country 
work that such worker shall work at ordinary rates in excess of the 
hours prescribed by clause 6 hereof. 


Assistants. 


9. The proportion of assistants shall be one to every journeyman 
or working employer. 

Every assistant after having worked not less than three years 
at the trade shall be deemed to be an improver. At the termination 
of the period of three years the assistant shall be entitled to and shall 
receive from the employer a certificate showing that he has served 
his term, and should the employer, before the expiration of the said 
term, wish for any reason to dispense with the services of any as- 
sistant, he shall give him :. certificate for the time actually served. 
Such certificate shall entitle the assistant to payment by any future 
employer of the wages herein provided for assistants according to the 
time actually served by the assistant at the trade. 

Every employer who engages an assistant shall be deemed to have 
undertaken the duty of teaching him the trade as carried on by the 
employer, which duty shall be enforceable under this award. 

The following shall be the minimum rates of wages for assistants : 
For the first year, 7s. per week; for the second year, 12s. per week ; 
for the third year, £1 per week. 

Any assistant who has worked at the trade for a period of three 
years may be employed as an improver at not less than 9d. per hour 
for the first twelve months, and ls. per hour for a further period of 
twelve months. No improver shall be employed where less than two 
journeymen are employed. 


Chargemen. 


10. Any journeyman who is placed in charge of work on which 
three or more journeymen, wiremen, or fitters are employed, shall, 
in addition to the ordinary wages, receive ls. per day. 


Under-rate Workmen. 


11. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed, on the application of the worker 
after due notice to the union, by the Chairman of the Conciliation 
Board, or such other person as the Court may from time to time appoint 
for that purpose, and such Chairman or person in so fixing such wage 
shall have regard to the worker’s capability, his past earnings, and 
such other circumstances as such Chairman or person may think fit 
to consider after hearing such evidence and argument as the union 
and such worker shall offer, and upon granting such a permit such 
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Chairman or person shall forward notice thereof to the Inspector} of 
Factories. 

(b.) Such permit shall be for such peviod not exceeding six months 
as such Chairman or other person shall determine, and after the ex- 
piration of such period shall continue in force until fourteen days’ 
notice shall have been given to such worker by the secretary of the 
ynion requiring him to have his wage again fixed in manner prescribed 
by this clause: Provided that in the case of any person whose age 
is so fixed by reason of old age or permanent disability it may be 
fixed for such longer period as such Chairman or other person shall 
think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon such 
wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the Inspector 
of Factories of every agreement made with a worker pursuant hereto. 

(e.) It shall be the duty of an employer before employing a worker 
at such lower wage to examine the permit or agreement by which such 
wage is fixed.? 


Preference. 


12. So long as the rules of the union shall permit any person of 
good character to become a member of the union upon payment of an 
entrance fee not exceeding 5s., upon his written application without 
ballot or other election, and so to continue on payment of subsequent 
contributions, whether payable weekly or not, not exceeding 6d. per 
week, employers shall employ members of the union in preference 
to non-members, provided that there are members of the union equally 
competent with non-members to perform the work required to be done, 
and ready and wiling to undertake it. This clause shall not compel 
employers to refuse to continue to employ persons now in their em- 
ployment. 

13. The’ union shal! keep in the office of the Employers’ Asso- 
ciation in the City of Wellington a book to be called the ‘“ employ- 
ment-book,”’ wherein shall be entered the names and exact addresses 
of all the members of the union for the time being out of employment, 
with a description of the branch of the trade in which each member 
claims to be proficient, and the names, addresses, and occupations 
of every employer by whom each such member has been employed 
during the preceding two years. Immediately upon such member 
obtaining employment a note thereof shall be entered in the book. 
The executive of the union shall use their best endeavours to verify 
all the entries contained in such book, and the union shall be answer- 
able as for a breach of this award in case any entry therein shall in 
any particular be wilfully false to the knowledge of the executive of the 
union, or in case the executive shall not have used their best endeavours 
to verify the same. Such book shall be open to every employer without 
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fee or charge during office hours. If the union shall fail to keep the 
employment-book in manner provided by this clause, any employer 
may in such case, and so long as such failure shall continue, engage 
any person, whether a member of the union or not, to perform the 
work required to be done, notwithstanding the foregoing provisions. 

14. Employers shall not discriminate against unionists in the 
engagement or dismissal of their men, nor in the conduct of their 
business do anything for the purpose of injuring the union, either 
directly or indirectly. 

15. When members of the union and non-members are employed 
together they shall work together in harmony, and under the same 
conditions, and shall receive equal pay for equal work. 


Tools. 


16. Employers shall provide their employees with engineering 
tools, soldering-bolts, conduit-fitting tools, metal-pots, blow-lamps, 
and files. 


Battery-work. 


17. Any worker while working at installing or overhauling storage 
batteries shall be paid 1s. per day in addition to the minimum wage. 


Scope of Award. 


18. This award shall be limited in its operation to the area included 
within a radius of twenty miles from the Chief Post-office in Wellington. 


Exemptions. 


19. (a.) The Wellington Harbour Board is exempted from the 
operation of this award (save in respect of the execution of new work), 
provided it shall pay its workers not less than the wages prescribed 
by this award. 

_ (b.) The Wellington City Corporation is exempted from the opera- 
tion of this award, except clauses 4, 12, 13, 14, and 15 hereof. 

(c.) The Johnsonville Electric Iaght and Power Supply Company 
is exempted from the operation of this award, except clauses 4, 12, 
13, 14, and 15 hereof. 

Term of Award. 


20. This award shall come into force on the Ist day of;May, 1908, 
and shall remain in force until the lst day of May, 1910. 


In witness whereof the seal of the Court of Arbitration hath been 
hereto put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 9th day of April, 1908. 

, W. A. Sim, Judge. 


MEMORANDUM. 
This award embodies the agreement of the parties. 
' W. A. Sm, Judge. 
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(1557.) WELLINGTON GAS STOKERS AND COKERS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of “‘ The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an industrial dispute between the Wellington Gas Stokers and 
Cokers’ Industrial Union of Workers (hereinafter called “ the 
union’) and the Wellington Gas Company (limited) (hereinafter 
called ‘‘ the employer ’’). 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly appointed, 
and having also heard the witnesses called and examined and cross- 
examined by and on behalf of the said parties respectively, doth 
hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon the 
employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and per- 
formed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, con- 
ditions, and provisions set out in the schedule hereto shall constitute 
a breach of this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 
13th day of April, 1908, and shall continue in force until the 13th day 
of April, 1909. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 11th day of April, 1908. 

W. A. Sim, Judge. 
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SCHEDULE. 
Hours of Work. 
1. A full week’s work shall consist of seven (7) shifts of eight hours 
per shift. 
Rates of Wages. 


2. A leading stoker shall be paid not less than 10s. 6d. per shift, 
and an ordinary stoker not less than 9s. 9d. per shift. 


Holidays. 

3. The following shall be the recognised holidays :} New Year’s 
Day, Anniversary Day, Good Friday, Easter Monday, Prince of Wales’s 
Birthday, Labour Day, birthday of the sovereign, Christmas Day, 
Boxing Day, and Picnic Day if observed as a holiday in the gasworks. 
Work done on these days shall be paid for at the rate of double time. 


Number of Retorts. 


4. The number of retorts to be drawn and charged in each shift 
shall not exceed twenty for each stoker. 


Trimming Coke. 
5. Whenever the stokers are required to do full work on Sundays 
or holidays the employer shall provide a man to trim coke from the 
truck-tips at least four (4) hours during the day. 


Supply of Shale. 
6. A sufficient supply of shale shall be kept in the retort-house to 
meet the requirements on Sundays, holidays, and nights. 


Payment of Wages. 
7. All wages shall be paid weekly in cash at the employer’s office. 


Accommodation. 


8. The employer shall provide accommodation, to the satisfaction 
of the Inspector of Factories, to enable the workers to change their 
clothes and have their meals apart from the other employees of the 
employer. 

Preference. 


9. If the employer shall hereafter engage any worker as a stoker 
who shall not be a member of the union, and who, within three 
calendar months after his engagement by the employer shall not 
become and remain a member of the union, the employer shall dismiss 
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such worker from its service if requested to do so by the union, pro- 
vided there is then a member of the union equally qualified to perform 
the particular work required to be done and ready and willing to 
undertake the same. 


10. The provisions of the foregoing clause shall operate only if and 
so long as the rules of the union shall permit any person of good 
character and of sober habits to become a member ofthe union upon 
payment of an entrance fee not exceeding 5s., upon a written or 
verbal application, without ballot or other election, and so continue 
a member upon payment of subsequent contributions not exceeding 
6d. per week. 


Strokes. 


11. (a.) The union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and if any strike shall 
occur in which any members of the union shall take part, such strike 
shall be prima facie evidence that the union has committed a breach 
of its duty hereunder. 


(b.) The Court reserves to itself full power, in the event of any 
such strike as last mentioned occurring, to suspend, on the application 
of the employer, the operation of all or any of the provisions of this 
award for such period as the Court shall think proper. 


Scope of Award. 


12. This award shall not apply to any employer other than the 
employer hereinbefore named. 


Term of Award. 


. 13. This award shall come into force on the 13th day of April, 1908, 
and shall remain in force until the 13th day of April, 1909. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 11th day of April, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


The union asked the Court to insert the following provisions in 
its award :— 
Working of Elevators with Coal. 
§. Two shifts shall be worked with the elevators (one night and 


one day shift), so that no coal shall be let down on the floors of the 
retort-house. 
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Cleaning of Bridge-pipes, &c. 

7. The company shall provide at least one man per each shift to 
clean the bridge and stanchion pipes in retort-house. * The evidence 
showed that the work of the stokers is rendered more difficult by coal 
being let down on the floors of the retort-house. The company, at 
the hearing, undertook, as far as practicable, to prevent this in future, 
and the Court expects this undertaking to be carried out. 


With regard to the cleaning of the bridge and stanchion pipes in 
the retort-house, the Court recommends the company to arrange its 
work so that, as far as possible, men shall not be taken from the night 
shift of stokers to do this work. 

W. A. Sim, Judge. 


SOUTHLAND INDUSTRIAL DISTRICT. 


(1558.) OTAGO AND SOUTHLAND FREEZING-WORKS.—AGREEMENT. 


THis industrial agreement made in pursuance of “The Industrial 
Conciliation and Arbitration Act, 1905,” this 15th day of January, 
1908, between the Southland Frozen Meat and Produce Export 
Company (Limited), and Birt and Co. (Limited), of Ocean Beach 
Freezing-works (hereinafter called “‘the employers”’) of the one 
part, and the Southland Freezing-works Industrial Union of 
Workers (hereinafter called ‘“ the employees ”) of the other part. 


WHEREAS the parties hereto, being desirous of promoting and con- 
tinuing goodwill between and amongst employers and employees, 
and for other considerations, have agreed together to enter into this 
agreement as an industrial agreement made in pursuance of the above- 
mentioned Act : 


Now this agreement witnesseth, and it is hereby mutually;agreed 
by and between the said parties to this agreement, as follows :— 


1. That they, the said employers and the said employees, do hereby 
agree to accept and work under and abide by the terms, conditions, 
and provisions set out herein, and those set out also in the schedule 
hereto, and will at all times do, observe, and perform every matter, 
condition, and thing which by the said terms, conditions, and pro- 
Visions set out herein, and in the schedule hereto are required to be 
done, observed, or performed, and will not do anything in contra- 
vention of the said terms,. conditions, and provisions, but will in all 
respects abide by the same as fully and effectually, and to the same 
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extent in all respects as if the said terms, conditions, and provisions 
had been contained in an award of the Court of Arbitration under 
the above Acts 


2. That this agreement shall be deemed to be an industrial agree- 
ment entered into by the parties hereto in pursuance of the said “ In- 
dustrial Conciliation and Arbitration Act, 1905,” and the amending 
Acts thereto, and shall be enforceable in accordance with the pro- 
visions of the said Act or Acts. 


3. If either of the parties to this agreement shall in any particular 
commit or suffer any breach of this agreement, such party shall forfeit 
and pay such penalty or penalties as may be imposed by the Court 
under the provisions of the said Act and amending Act. 


4. The failure of the parties hereto to observe and perform any 
matter or thing by the said terms, conditions, and provisions to be 
done, observed, and performed by either of the parties hereto, and 
the doing of anything in contravention of the said terms, conditions, 
and provisions by either of the parties hereto, shall constitute a breach 
or breaches of this agreement within the meaning of the said Act 
and the Acts amending the same. 


5. This agreement shall take effect from the 15th day of January, 
1908, and shall remain in force, and its provisions may be enforced 
up to the 30th day of November, 1909. 


GREASER’S AND KIREMEN’S SCHEDULE. 


1. The week’s work shall not exceed fifty-six hours, inclusive of 
Sunday. Any work beyond eight hours to be paid for at the rate of 
time and a quarter. 


2. The rate of wages to be 8s. per day of eight hours, inclusive of 
Sundays. 


MANURE-MIXING HANDS AND HANDS EMPLOYED AT DRIER OR 
DIGESTER. 


1. No time is fixed for hours of each day at which work shall start 
or finish; but no worker shall work for more than eight hours in any 
one day without being paid overtime as hereinafter provided, and 
each employer shall be at liberty to determine the hours of work 
according to the exigencies from time to time of each business. 

2. The wages to be paid to workers shall be at the rate of 8s. per 
day of eight hours, and overtime to be paid at the rate of time and a 
quarter. 

3. All work done on Christmas Day or Good Friday shall be paid 
- for at the rate of double time; all work done on Sunday, New Year’s 
Day, Easter Monday, Prince of Wales’s Birthday, Labour Day, Birth- 


215 


day of the reigning sovereign, Boxing Day, shall be paid for at the rate 
of time and a half. 


SCHEDULE FOR CHAMBERMEN. 
Hours of Labour. 


1. The hours of labour shall be eight hours in any twenty-four 
hours, reckoning from midnight to midnight. 


Rates of Wages. 


2. The wages to be paid to workers employed in and about the 
freezing-chambers, and in loading or preparing for the loading of 
the wagons or trucks, shall be at the rate of not less than 1s. 3d. per 
hour. 


Overtime. 


3. All time worked beyond the aforesaid eight hours in any twenty- 
four hours shall be paid for at the rate of 1s. 5d. per hour. 


Holidays. 


4. Double time shall be paid for work done on Christmas Day 
and Good Friday. Time and a half shall be paid for work done on 
Sundays, New Year’s Day, Easter Monday, Boxing Day, Anniversary 
Day, the King’s Birthday, the Prince of Wales’s Birthday, and Labour 
Day. 


General Clauses. 


5. Subject to the special provisions in this award expressed, the 
employers shall retain and have full power to manage and conduct 
their own business and the conduct of their employees in connection 
therewith, and to make reasonable rules and regulations not incon- 
sistent with the provisions of this award relating to the management 
thereof, and to the hiring, conduct, duties, and dismissal of persons 
in their employment. 


6. Waiting-time and delay in setting the men to work shall be 
avoided by the employers as much as possible. 


7. When a day’s work is finished, men shall, if it is reasonably 
possible to do so, be informed of the time they are required to start 
work on the next day, or notice is to be sent to them. 


8. The present custom of aliowing spells at intervals without 
deduction from the men’s wages shall continue, and, as far as is rea- 
sonably possible, such spells shall be at intervals of two hours. 


9. Gloves shall be supplied by the employers to such men as may 
require them. 
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10. A reasonable time shall be allowed to men who are in a heated 
condition through working outside to cool before entering the freezing- 
chambers. 

11. One hour shall be allowed for each meal. No longer period 
than five hours shall be permitted between each meal while on duty, 
except when loading out. 

12. There shall be provided in all freezing-works easy means of 
exit from the chambers when work ceases. a 

13. If and so long as the rules of the union shall permit any person 
now employed in the trade in this industrial district, and any person 
who may hereafter reside in this industrial district, and who is a com- 
petent journeyman, to become a member of such union upon payment 
of an entrance fee not exceeding 5s., and of subsequent contribution, 
whether paid weekly or not, not exceeding 6d. per week, upon a 
written application of a person so desiring to join the union without 
ballot or election, then and in such case employers shall, when en- 
gaging a workman, employ members of the union in preference to non- 
members, provided that there are members of the union equally quali- 
fied with non-members to perform the particular work required to be 
done, and ready and willing to undertake it. 

14. If and so long as the rules of the union are in accordance with 
the provisions of the last preceding clause, no employer shall discrimi- 
nate against members of the union, and no employer shall in the 
employment or dismissal of any person, or in the conduct of his busi- 
ness, do anything for the purpose of injuring the union, whether directly 
or indirectly ; but if the union shall alter its rules so as to conflict 
with the last preceding clause, then and in such case employers may 
employ any person, whether a member of the union or not. 

15. When members of the union and non-members are employed 
together there shall be no discrimination between members and non- 
members, and both shall work together in harmony, and shall receive 
equal pay for equal work. 

16. When the rules of the union are such as to entitle the members 
of the union to preference under the foregoing clauses, and at all times 
thereafter, the union shall keep in some convenient place within one 
mile from the Chief Post-office in the City of Invercargill a book to be 
called the ‘“ employment-book,”’ wherein shall be entered the names 
and exact addresses of all members of the union for the time being out 
of employment, with the description of the branch of the trade in which 
such members claim to be proficient, and the names and addresses 
and occupations of every employer by whom such members shall have 
been employed during the preceding one year. Immediately upon 
such member obtaining employment a note thereof shall be entered 
in such book. The executive of the union shall use their best en- 
deavours to verify all the entries contained in such book, and the 
union shall be answerable as for a breach of this agreement in case 
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anyfentry therein shall in any particular be wilfully talse to the know- 
ledge of the executive of the union, or in case the executive of the 
union shall not have used reasonable endeavours to verify the same. 
Such book shall be open to every employer without fee or charge at 
_ all hours between 8 a.m. and 5p.m. on every working-day except 
j Saturday, and on that day between the hours of 8a.m. and noon. 
If the union fail to keep the “ employment-book” in the manner 
provided by this clause, then, and in such case, and so long as such 
failure shall continue, any employer may, if he so thinks fit, employ 
any person or persons, whether a member of the union or not, to 
perform the work required to be performed, notwithstanding the 
foregoing provisions. Notice by advertisement in the Southland News 
and Southland Daily Times newspapers, published in the City of Inver- 
cargill, shall be given by the union of the place where such “ employ- 
ment-book ” is kept, and of any change in such place. 


_ in witness whereof the parties hereto have executed these presents 
the day and year before written. 


The common seal of the Southland Frozen,Meat and Produce 
Export Company (Limited), was hereunto affixed this 4th day of 
February, 1908, in the presence of— ‘ 
‘ JoHN McQUEEN, 

[Seal.1 Managing Director. 
Davip CocHRANE, 
Secretary. 


The common seal of J. G. Ward and Co. (Limited), as managing 
agents for Birt and Co. (Limited), of Ocean Beach Freezing-works, was 
hereunto affixed this 4th day of February, 1908, in the presence of— 


R. A. ANDERSON, 
[Seal. ] Managing Director. 
(J. MAckINTOSH, 
Accountant. 


The common seal of the Southland Freezing-works Industrial 
Union of Workers was affixed this 4th day of February, 1908, in the 
_ presence of— 


A. C. WALKER, 
[Seal.] Vice-president. 
THe Darn, 


Secretary. 
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WELLINGTON INDUSTRIAL DISTRICT. 


(1559.) MANAWATU FLAX-MILLERS.—ENFORCEMENTS OF AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District (Palmerston North).—The Inspector of Awards v. G. 
Craw ; Same v. Ross and Redshaw; Same v. L. Siefert ; Same v. 
F. 8. Easton ; Same v. E. Porter. 


Hearing, 2nd April, 1907. 


Mr. Loughnan for the Inspector; Mr. Pryor for Craw, and Easton ; 
Mr. Innis for Ross and Renshaw, and Porter; Mr. Cooper for 
Siefert. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. (ORALLY). 


In these cases it 1s alleged that the respondents committed breaches 
of clause 7 of the Manawatu Flax-millers’ Award by charging flax-mill 
hands more than 14s. per week for their board. The evidence showed 
that in each case flax-mill hands had been charged 15s. per week for 
board and lodging. The first contention raised on behalf of one 
respondent was that, as the award provided that not more than 14s. 
per week should be charged for board, and as nothing was said about 
lodging, it was competent for the employer to charge something for 
the lodging provided. The evidence before the Court when the award 
was made showed that it was not the practice for the employers to 
make any charge for sleeping accommodation provided for their 
employees, and when the award was made it was contemplated that 
this practice would be continued. After the award was made, “ The 
Agricultural Labourers’ Accommodation Act, 1907,” made the duty 
to provide accommodation a statutory one, and we think it is quite 
clear that, certainly since the passing of that Act, it would not be 
competent for any employer to make any charge for lodging provided 
by him in accordance with the provisions ofthat Act. We hold, 
therefore, that employers are not entitled to make any charge for 
lodging which they provide. 


The next defence set up was that the food provided for flax-mill 
hands was provided not by the employers, but by contractors. The 
evidence showed that in all the cases an arrangement had been made 
with a contractor—a cook—who undertook to provide board for the 
men, and to charge not more than 15s. a week. In Mr. Siefert’s case 
the arrangement was that the cook should provide board for the sum 
named, and to pay Mr. Siefert 1s. per week for each man as rent for 
the use of the cookhouse and utensils, and also as payment for the 
fuel supplied. That was the arrangement in Siefert’s case, and the 
evidence showed that similar arrangements were made in the cases 
of Ross and Bradshaw, and Porter. The arrangement in Craw’s 
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case was a little different, being that the cook should pay a rent of £2 
a week, which covered rent for the cookhouse and the use of the cook- 
ing-utensils, and also payment for fuel and milk supplied. In Easton’s 
case the arrangement was also different : in that case no rent was paid 
at all, and the cook merely paid for fuel supplied. 

We are satisfied that the arrangement in each of these cases is a 
bona fide one, and the effect of the arrangement between the employer 
and the cook is to make the cook an independent contractor. He 
is not there merely as a dummy for the employer. He is there to 
make what profit he can out of the undertaking, and he himself would 
have to bear any loss should a loss result from carrying out the arrange- 
ment. That is the view we take of the position; and Mr. Loughnan 
did not really suggest that the arrangement was not a bona fide one; 
but he contended that, as there was an arrangement between the 
employer and the cook by which the cook was to provide accommo- 
dation, the employer really provided the board, and that, for the 
purposes of clause 14, the board must be treated as being provided 
for the employer. It is perfectly true that there is a contract in each 
case between the employer and the cook. It is necessary that there 
should be some contract, for, as was pointed out at the hearing, the 
cook would have no right to go on to the employer’s premises and 
make an arrangement with the men for providing board, because, of 
course, without the authority of the employer he would have no night 
to go on the premises at all. What, therefore, we really have is a 
contract between the employer and the cook by which the cook is to 
provide board for the men, and that he will charge not more than 15s. 
per week per man, and he undertakes to make a stipulated payment 
to the employer for the use of the cookhouse, utensils, fuel, &. That 
is the contract between the employer and the cook. There is also 
a contract between the cook and the men, by which the men, 
in consideration of being provided with board, undertake to pay 15s. 
per week for that board, and consent to that amount being collected 
by the employer. The effect of that arrangement is to make the cook 
an independent contractor, and he provides the board as a principal 
and not as an agent of the employer. If we were satisfied that the 
cook was merely a dummy in the matter, and was providing board 
merely as an agent of the employer, then no doubt the case would 
come within the provisions of clause 7, but we are satisfied that the 
arrangement is a bona fide one, and the effect of it is to make the cook 
an independent contractor, and not an agent of the employer. 

We hold, therefore, that in these cases the employers have not 
been guilty of breaches of the award, and the applications are dis- 
misssed. 


1908—10—Awards, 
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(1560.) WELLINGTON TIMBER-YARDS AND SAWMILLERS, _ADDING 
PARTIES TO AWARD. 

In the Court of Arbitration of New Zealand, Wellington ives 
District.—In the matter of “‘ The Industrial Conciliation and Arbi- 
tration Act, 1905,” and its amendments; and in the matter of an 
award dated the 19th day of December, 1907, between the Wel- 
lington Timber-yards and Sawmillers’ Industrial Union of Workers 
and the employers therein named. 


Monpay, THE 23RD Day or Marcu, 1908. 


Upon reading an application filed herein on the 19th day of December, 
1907, and upon hearing the representative of the applicant, the above- - 
mentioned union, it is ordered that the following be and the same 
are hereby added as parties to the above award. 


Hope Johnson, boxmaker, Aramoho. 

S. A. Broadbelt, boxmaker, Rongotea. 

Dannevirke Co-operative Association, Dannevirke. 

R. B. McWilliams, cooper, &c., Palmerston North. 

HK. H. Crease and Son (Limited), Quin Street, Wellington. 


By the Court. 
B. M. Witson, Registrar. 


(1561.) WELLINGTON COOKS AND WAITERS. — INTERPRETATION 
OF AWARD. 

APPLICATION by the Inspector of Awards for the interpretation of the 

above award (Book of Awards, Vol. viii, p. 970, clause 1). 


Clause 1. The following shall be the minimum weekly rates of pay 
for the several classes of workers in hotels :—Pantry : Males: Where 
more than one is employed—First hand £1 10s., others £1 5s.; where 
only one hand is employed he shall be paid £1 5s. Females: All 
females employed in the pantry shall be paid £1 per week. 

Question.—Where one male and three female hands are employed 
as pantry hands in an hotel, must the male hand necessarily class as 
first hand at £1 10s. per week ? 

Answer.—As only one male hand is employed he is not entitled to 
more than £1 5s. per week. 


Dated this 11th day of April, 1908. 
W. A. Sim, Judge. 
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1562.) WELLIN GTON COOKS AND WAITERS. — ADDING PARTIES TO 
AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of “The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an award dated the 19th day of December, 1907, between the 
Wellington Cooks and Waiters’ Industrial Union of Workers and 
the employers therein named. 


Monpbay, THE 23RD Day or Marcu, 1908. 


UPon reading an application filed herein on the 27th day of February, 
1908, and upon hearing the duly appointed representative of the 
applicant, the above-mentioned union, it is ordered that the following 
be and the same are hereby added as parties to the above award :— 


Hotels— 

- Railway Hotel, Johnsonville, Mr. — Ahlers, licensee. 
Foresters’ Arms Hotel, Wellington ; Mr. —. Rogers, licensee. 
Provincial Hotel, Upper Hutt ; Mr. —. Williams, licensee. 
Trentham Hotel, Trentham; Charles Benzie, licensee. 
Empire Hotel Company (Limited) ; Empire Hotel, Welling- 

ton. 
Brunswick Hotel, T. Butler, licensee. 
Royal Tiger Hotel, Wellington; F. Dakin, licensee. 
Shepherds’ Arms Hotel, Wellington; J. Buckeridge. 
Waverley Hotel, Wellington ; Mrs. Parsons, proprietress. 
Kensington Hotel, Newtown; Mrs. Oxenham, proprietress. 


Restaurants— 
I. J. Skerritt, Manners Street, Wellington. 
Scott Bros., Manners Street. Wellington. 
J. Steer, Dining-rooms, Ngahauranga. 
P. Carney, Te Aro Buffet, Cuba Street. 
P. Conway, Christchurch Dining-rooms, Taranaki Place. 
R. Clarke, Dominion Dining-rooms, Courtenay Place. 
Mrs. Schoch, Geisha Tea-rooms, Featherston Street. 


Oyster-saloons— 
Victor Abraham, Maison d’Or, Willis Street. 
By the Court. 
B. M. Witson, Registrar. 
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(1563.) WELLINGTON CARPENTERS ANDSJOINERS.\— PARTIES * 
ADDED TO AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an award dated the 17th day of January, 1903, between the 
Wellington Amalgamated Society of Carpenters and Joiners’ In- 
dustrial Union of Workers and the employers therein named. 


Monpay, THE 23RD Day or,Marcu, 1908. 


Upon reading the application filed herein on the 12th day of Feb- 
ruary, 1908, and upon hearing the representative of the applicant, 
the above-mentioned union, it is ordered that the following be and the 
same are hereby added as parties to the above award -— 


T. F. Hewat, builder, Pahiatua. 
H. H. Godfrey, builder, Pahiatua. 
H. W. Godfrey, builder, Pahiatua. 
W. Proctor, builder, Pahiatua. 

J. D. Wilson, builder, Pahiatua. 
C. A. Bluett, builder, Pahiatua. 
T. Gore, builder, Pahiatua. 

C. L. Stokes, builder, Pahiatua. 
W. Saunders, builder, Pahiatua. 
—. Petrie, builder, Mangatainoka. 
J. McMillan, builder, Pongaroa. 


By the Court. 
B. M. Witson, Registrar. 


(1564.) WELLINGTON TYPOGRAPHERS.—ENFORCEMENT OF AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District. — Inspector of Awards, applicant; Blundell Bros. 
(Limited), respondent. Inspector of Awards, Applicant; the 
New Zealand Times Company (Limited), respondent. Inspector 
of Awards, applicant; the Wellington Publishing Company 
(Limited), respondent. : 


Hearing, 25th April, 1908. 
Mr. D. M. Findlay for the Inspector ; Mr. Herdman for the respondents. 


A linotype operator who is on a weekly wage, and who is required 
to work on Labour Day, is entitled, in addition to his weekly wage, 
to be paid at the rate of time and a half for any work done on that day. 


223 


JUDGMENT OF THE COURT, DELIVERED BY SIM, eo. 


THESE cases were heard together, and the same question is involved 
in each case as to the construction of clause 3 of the Wellington Typo- 
graphical award in connection with machines (Book of Awards, Vol. 
vill, p. 481). Clause 3 provides that any operator or apprentice re- 
quired to work on Christmas Day or Good Friday shall be paid at 
double rates, and if required to work on New Year’s Day or Labour 
Day shall be paid at time-and-a-half rates, or at a corresponding 
rate for piecework. The respondents employ their linotype operators 
at the weekly wage prescribed by clause 4 of the award. They were 
required to work, and did work, on Labour Day, but were paid only 
haif-time in addition to their weekly wage for the work done on Labour 
Day. The question which the Court has to determine is, whether 
the operators ought not to have been paid at the rate of time and a 
half for this work in addition to the weekly wage. 


It has not been the custom of employers to make any deduction 
from the weekly wage for time lost through holidays, and the right of 
weekly hands to be paid for the specified holidays is expressly recog- 
nised by the provisions in clause 3, to the effect that if the holidays 
are given all operators shall be paid for them at time rates. The 
position, therefore, is this: An operator is entitled to be paid his full 
weekly wage for the week in which any of the specified holidays occur, 
although he does not do any work on that particular holiday. If, 
however, he is required to work on such holiday, then he is entitled, 
we think, to be paid at the specified rate for the work done on that day 
in addition to his weekly wage. Thus, 1f he works on Labour Day, 
he is entitled to be paid at the rate of time and a half for such work 
in addition to his weekly wage. To hold otherwise and accept the 
construction which the respondents invite the Court to put on the 
clause would lead to this result: An operator who is a weekly-wage 
hand is entitled to be paid his full weekly wage without doing any 
work on Labour Day, and, if he works on Labour Day, he would be 
_ paid for the work done on that day one-half only of the rate which 
he is paid for work done on other days. The construction contended 
for by the respondents would also produce a remarkable difference 
between the rate to be paid to weekly hands and pieceworkers for 
work done on Labour Day. A pieceworker-is not entitled to be paid 
in respect of holidays, save for work done on such holidays. For work 
done on Labour Day a pieceworker is entitled, therefore, to be paid 
in terms of the award at a rate corresponding to time and a half, but, 
according to the respondents’ construction, a weekly hand is only 
entitled to be paid at the rate of half-time in addition to his weekly 
wage. In other words, a pieceworker is entitled to be paid at least 
three times as much as a weekly hand for the very same work when 
it has been done on Labour Day. It appears to us that a construc- 
tion which produces such results as these cannot be the proper con- 
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struction. to be put on the language of the award, and any custom to 
pay in accordance with such a construction is inconsistent with the 
provisions of the award. A custom cannot be relied on if it is incon- 
sistent with the provisions of an award: Inspector of Awards v. May 
combe and Tombs (9 Gaz. L. R. 645). 


We hold, therefore, that the respondents have committed a ue 
of award by paying the workers in question at the rate of half-time only, 
in addition to their weekly wage, for work done on Labour Day; but 
as the cases have been brought to have the question settled we do not 
impose any penalty. The respondents must pay the costs of the pro- 
ceedings, which we fix at £5 5s., with disbursements and witnesses’ 
expenses to be fixed by the Clerk of Awards. These costs are to be 
paid by the three respondents in equal shares. 


Dated this 8th day of April, 1908. : 
W. A. Sim, Judge. 


(1565.) WELLINGTON PAINTERS AND DECORATORS. — ENFORCE. 
MENT OF AWARD. 
In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Inspector of Awards, applicant; Luke Mounter, re- 
spondent. 


Hearing, 25th March, 1908. 
Mr. D. M. Findlay for the Inspector; Mr. Buddle for the respondent. 


The Court has jurisdiction to provide in an award that all non- 
unromsts employed by an employer affected by the award shall become 
members of the umon within a specified time. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


THE respondent in this case was engaged by R. and E. Tingey and 
Co. (Limited), as a sign-writer and glass-embosser for a term of two. 
years from the 27th May, 1907, and he has been working for the com- 
pany since that date. 

In June, 1907, this Court made an award in connection with the 
painting trade (Book of Awards, Vol. viii, p. 309) which embodied an 
agreement made by the parties themselves. That award contains 
the following provisions with regard to preference :— 

‘9. When a member of the master painters’ association and a 
non-member require the services of a journeyman, and there is a 
member of the workers’ union available who is competent to do the 
work required to be done, then such journeyman shall give the member 
of the master painters’ association the preference of his services. 


225 


“An employer when engaging any journeyman shall ascertain if 
such journeyman is a member of the workers’ union, and, if not, his 
engagement shall be subject to his becoming a member within two 
weeks of being engaged. 

* All journeymen at present working for any employer and who 
are not members of the workers’ union shall become members. within 
two weeks from the time of this award coming into operation. 

“ The secretary of the workers’ union to notify employers when any 
man. has not joined the union, or becomes unfinancial. 

“No employer shall place any obstacle in the way of any repre- 
sentative of the workers’ union in the collection of moneys due, pro- 
vided such collection is not made during working-hours.” 

The respondent has refused to join the workers’ union, and the 
present proceedings have been brought to enforce the provisions of 
the award. ; 

Mr. Buddle, who appeared for the respondent, contended that the 
respondent was not bound by the provision contained in clause 9 of 
the award, because, in the first place, as non-unionist. workers cannot 
be represented before a Conciliation Board or this Court on the hearing 
of an industrial dispute, the Court has no jurisdiction to deal in any 
award with the rights and duties of non-unionist workers, and, in the 
second place, the claim to have a provision such as that in question 
made binding on the parties cannot be made the subject of a dispute 
with regard to industrial matters as defined in section 2 of “ The In- 
dustrial Conciliation and Arbitration Act, 1905.” 

It is quite true, as pointed out by Mr. Buddle in his argument, 
that the rights of non-unionist workers cannot be affected by the pro- 
visions of an industrial agreement, or by the recommendation of a 
Conciliation Board which, when it becomes binding on the parties, 
operates as if it had been an industrial agreement made by the parties 
themselves (see sections 57 and 59 of the Act of 1905). An award of 
this Court has, however, a wider operation. It binds by force of the 
Act any employer who enters into business in the industry affected 
by the award after it has been made (Act of 1905, section 90, subsec- 
tion (3)), and it also, by force of the Act, extends to and binds every 
worker who is at any time whilst it is in force employed by any 
employer on whom the award is binding (Amendment Act of 1905, 
section 8). 

The case of the Auckland Builders and Contractors’ Labourers’ 
Industrial Union v. Clark (6 Gaz. L.R. 538) was relied upon in support 
of the respondent’s contention, but that case was decided on the.con- 
struction of subsection (3) of section 86 of the Act of 1900 (for which 
subsection (3) of section 90 of the Act of 1905 has now been sub- 
stituted), and is not, in any way, an authority as to the proper con- 
struction of section 8 of the Amendment Act of 1905. The language 
of section 8 is quite clear, and its effect is to make an award binding 
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on every worker employed by any employer bound thereby, whether 
such worker is or is not a member of an industrial union of workers, 
and whether such worker was in the employment of such employer at 
the date when the award came into force, or entered such employment 
afterwards. If, therefore, the Court has jurisdiction to make an 
award containing a provision by which all non-unionist journeymen 
working for an employer at the date when the award came into force 
are obliged to become members of the union within a specified time, 
then the provision under consideration is binding on the respondent, 
and the only question is whether the Court has or to. insert 
such a provision in its awards. 3): 3 z 


It was held by the Court of Appeal in the case of ele wad 
Oakley v. Mr. Justice Edwards (18 N.Z. L.R. 876; 2 Gaz. L. R. 155, 
244) that the Arbitration Court had jurisdiction to direct in an award 
that employment should be given to unionists in preference to non- 
unionists. This was decided under the Act of 1894, which did not 
provide as the Acts of 1900 and 1905 provide that “ industrial matters ” 
shall include the claim of members of industrial unions of workers to 
be employed in preference to non-members. It was held that a dis- 
puted claim to preference of employment for unionists was a dispute 
as to the status of a workman: that it was also a dispute as to the 
employment of persons or of a class of persons, and also came within 
the general definition of a matter relating to the rights or privileges 
of employers or workmen. It appears to us that this decision really 
covers the present case, and that a disputed claim that workers who 
are not unionists shall be required to joi a union within a specified 
time is a dispute as to the status of workers, and as to the terms and 
conditions of their employment, and also a dispute as to a matter 
affecting or relating to the privileges, rights, and duties of workers. 
The award in the present case goes further than did the proposed 
award in Taylor and Oakley’s case, because there the proposed pre- 
ference clause did not, according to the view of the Court of Appeal, 
directly affect the legal rights of the non-unionist worker, whereas in 
the present case his nghts are directly affected by imposing on him 
the duty of joming a union. We think, however, that this distinction 
does not affect the validity of the award. Lvery award which fixes 
a minimum wage is binding on all classes of workers, although the 
effect is to deprive a non-unionist of his right to work for a wage less 
than that fixed by the award. The fact that any particular provision 
of an award affects the rights of non-unionists seems, therefore, to be 
no reason for saying that such provision has been made without 
jurisdiction. 

We hold, therefore, that there was jurisdiction to insert in the 
award the provision in question, and that the respondent is bound 
thereby. The respondent has committed a breach by refusing to 
join the union, but we do not propose to impose any penalty at present. 
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If the respondent within fourteen days from the date of this judgment 
does all that is necessary on his part to become a member of the union, 
a breach will be recorded. If, however, he fails to do so, the Court 
will consider hereafter what penalty should be imposed; and the fur- 
ther consideration of the case is adjourned to the next regular sitting 
of the Court in Wellington. The respondent is ordered to pay the 
Inspector’s disbursements for fees of Court. 


Dated this 8th day of April, 1908. 
W. A. Sim, Judge. 


(1566.) WELLINGTON PAINTERS AND DECORATORS. — ENFORCE- 
MENT OF AWARD. 
In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Inspector of Awards, applicant; Arthur R. Cattanach, 
respondent. 


- Hearing, 25th March, 1908. 
Mr. D. M. Findlay for the Inspector ; the respondent in person. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


THIS case is similar to the case ot the Inspector of Awards v. Mounter, 
in which judgment has just been delivered. Mr. Cattanach was en- 
gaged by R. and EH. Tingey and Co. (Limited) as a sign-writer and 
glass-embosser for a term of two years and six months from the 27th 
day of May, 1907, and has been in the employment of that company 
since that date. He has refused to join the union, and claims that, 
as the work in which he is engaged is designing decorative glasswork, 
he is an art craftsman, and is not a journeyman within the meaning of 
clause 1 of the award (Book of Awards, Vol. viii, p. 311). 

- The award includes (inter alia) glaziers, sign-writers, decorators, 
and all other journeymen working at any branch of the trade. Mr. 
Cattanach is described in his agreement with his employer as a sign- 
writer and glass-embosser, and we are satisfied that he is a journey- 
man within the meaning of the award, and is bound by its provisions. 
He has committed a breach of award by refusing to join the union, 
and we make the same order in this case as was made in Mounter’s 
case. 


Dated this 8th day of April, 1908. 
W. A. Sim, Judge 


228 
(1567.) WELLINGTON PAINTERS AND DECORATORS. — ENFORCE- 


MENT OF AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Wellington Amalgamated Society of Painters and 
Decorators’ Industrial Union of Workers, applicant; Standidge 
and Co., respondents. 


Hearing, 25th March, 1908. 
Mr. D. M. Findlay for the union ; Mr. Herdman for the respondents. 


A worker who has not served his full apprenticeship, and who 
is not a competent worker in the trade, may arrange to serve the balance 
of the term of apprenticeship ; but at rests upon the parties who rely 


on such arrangement to be able to prove clearly that it has been made — 


bona fide, and not for the purpose of evading the provisions of an award 
with regard to the mmnimum wage. 


JUDGMENT OF THE COURT, DELIVERED BY Sims, J. 


In this case the respondents are alleged to have committed. a breach 
of the Wellington Painters’ award (Book of Awards, Vol. viii, p. 309), 
by paying a journeyman named Trudgeon less than the award rate of 
wages during the months of June, July, August, and September, 
1907. 

It was admitted that Trudgeon was paid only £2 per week during 
the period in question, but it was claimed on behalf of the respondents 
that Trudgeon was their apprentice, and that, therefore, they were not 
bound to pay him the wages prescribed for a journeyman. 

A document was produced, bearing date the 25th day of May, 
1903, which purports to bind Trudgeon as an apprentice to the re- 
spondents for the term of five years from the date of the document, 
the wages to be paid being those prescribed for apprentices by the 
award made in 1902 (Book of Awards, Vol. iii, p. 264). This document, 
although purporting to have been made in 1903, was not executed 
uitil January, 1906. It appears that Trudgeon, who was then about 
twenty years of age, worked for the respondents for two or three days 
in January, 1906, as a journeyman. He returned a few days after- 
wards, and asked to be taken on as an apprentice. An arrangement 
was made by which he was to be taken on as an apprentice for about 
two years. It was said that he had served only three years as an 
apprentice, and did not know the business of paperhanging, and wished 
to complete his apprenticeship. The document already referred to 
was then prepared and executed. 

There have been cases in which the Court has held that a worker 
who has not served a full apprenticeship, and who is not a competent 
journeyman in his trade, may be apprenticed for the balance of the 
proper term, but it is necessary for the parties who rely on such an 
arrangement to be able to prove clearly that it has been made bona 
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fide, and not for the purpose of evading the provisions of an award 
with regard to the minimum wage. In the present case the respondents 
have failed to satisfy us of this, and there are grounds for suspecting 
that the apprenticeship was simply a device for evading payment of 
the minimum wage prescribed by the award. These grounds may be 
summarised shortly thus :— 

(a.) The document produced does not state correctly the arrange- 
ment said to have been made. The term of the supposed apprentice- 
ship was to be two years and some months, and not five years as 
stated. The wages were to be £2 per week, and not those stated in 

the document. 
| (b.) The respondents were unable to give any definite information 
in connection with the previous apprenticeship of three years which 
- Trudgeon was supposed to have served. 

(c.) Trudgeon before entering into the arrangement had been 
working for different employers at full wages, and seems to have been 
quite capable of earning the wages of a competent journeyman. 

We find, therefore, that the respondents have failed to prove that 
the apprenticeship was a bona fide arrangement, and we must hold 
that the respondents have committed a breach of award by paying 
Trudgeon less than the award rate of wages. We impose a penalty 
of £5—to be paid to the union; and we allow the union £3 3s. for costs, 
with disbursements and witnesses’ expenses to be fixed by the Clerk 
of Awards. 


Dated this 8th day of April, 1908, 
W. A. Sr, Judge. 


3(1568.) WELLINGTON STONEMASONS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District—In the matter of “The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an industrial dispute between the Wellington Stonemasons’ 
Industrial Union of Workers (hereinafter called ‘‘ the union”) and 
the undermentioned persons, firms, and conpanies (hereinafter 
called “‘ the employers ”’) :— 


W. J. Helyer, monumental mason, Manners Street, Wellington. 

Hickmott, and Sons, monumental masons, Thorndon Quay, 
Wellington. 

Walter Mansfield, monumental mason, Karori. 

Thomas Miller, monumental magon, Adelaide Road, Wellington. 

W. McGill and Sons, monumental masons, Ingestre Street, 
Wellington. 

The Wellington Builders and Contiactors’ Association, Wood- 
ward Street, Wellington. 
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THE Court of Arbitration of New Zealand (hereinafter called ‘“* the 
Court’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties hereto, 
and in order to give effect to the application of the parties that the 
terms and conditions thereof should be embodied in this award, doth 
hereby order and award :— 


That, as between the union and the members thereof and the em- 
ployers and each and every of them, the terms, conditions, and pro- 
visions set out in the schedule hereto and of this award shall be binding © 
upon the union and upon every member thereof and upon the em- 
ployers and upon each and every of them, and that the said terms, © 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; and, fur- 
ther, that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, and perform 
every matter and thing by this award and by the said terms, condi- 
tions, and provisions respectively required to be done, observed, and 
performed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, con- 
ditions, and provisions set out in the schedule hereto shall constitute 
a breach of this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 
11th day of May, 1908, and shall continue in force until the 11th day 
of May, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 30th day of April, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Defimtion of Work. 
1. The following shall be deemed to be stonemasons’ work: The 


working, setting, and cleaning-down of stone, the pointing of joints, 
and any other work which requires the use of a stonemason’s tools. 


Hours. 


2. A full week’s work shall consist of forty-five hours. On five 
days of the week the ordinary working-day shall be between the hours 
of 7.30 a.m. and 5 p.m., and on one day of the week between the 
hours of 7.30 a.m. and 12 noon. 
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Wages. 


3. Journeymen stonemasons shall be paid not less than 1s. 8d. 
per hour on all work contracted for after the coming into force of this 
award. All wages and overtime shall be claimed and paid weekly, 
or when workers are discharged, within a reasonable time after leaving 
work. 


Precework and Subletting. 


4, No stonemason shall be paid by piecework, nor shall any builder 
sublet his work, labour only. 


Overtime and Holidays. 


5. Overtime shall be paid for at the rate of time and a quarter for 
the first four hours and time and a half thereafter. Double time shall 
be paid for work done on the following days: New Year’s Day, Christ- 
mas Day, Boxing Day, Good Friday, Easter Monday, Labour Day, and 
Sundays. 


Shelter-sheds. 


6. Employers shall, whenever it is reasonably practicable, erect 
suitable sheds for the use of their workers. 


* 
Under-rate Workers. 


7. (a.) Any worker who considers himself incapable of earning the 
minimum wage may be paid such lower wage as may from time to 
time be fixed on the application of the worker after due notice to the 
union by the Chairman of the Conciliation Board, or such other person 
as the Court may from time to time appoint for the purpose ; and such 
Chairman or person in so fixing such wages shall have regard to the 
worker’s capability, his past earnings, and such other circumstances as 
such Chairman or person may think fit to consider after hearing such 
evidence and argument as the union and worker shall offer; and upon 
granting such a permit the chairman or such other person shall for- 
ward notice thereof to the Inspector of Factories. 

(b.) Whenever occasion arises for so fixing a worker’s wage it shall 
be fixed for such period not exceeding six months as such chairman 
or person shall determine, and after the expiration of the said period 
until fourteen days’ notice shall have been given to such worker by the 
secretary of the union requiring him to have wages again fixed in such 
manner as is prescribed by this clause: Provided that in the case of 
any person whose wage is so fixed by reason of old age or permanent 
disability it may be fixed for such longer period as such chairman or 
person may think fit. 

(c.) It shall, notwithstanding the foregoing, be competent for a 
worker to agree with the president or secretary of the union upon 
such wags without having the same so fixed. 
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(d.) It shall be the duty of the union to give notice to the Inspector 
of Factories of every agreement made with a worker pursuant hereto. 


(e.) It shall be the duty of an employer before employing any 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


(/.) The number of under-rate workers employed at any one time 
by any employer shall not exceed one to every four fully paid journey- 
men, or fraction of the first four Journeymen. 


Country Work. 


8. “Country work” shall mean work which necessitates the 
worker lodging elsewhere than at his usual place of residence. Workers 
engaged on country work shall be paid 3d. per hour in addition to the — 
wages hereinbefore prescribed, and employers shall pay their fares 
once each way, and for time occupied in travelling at not less than the 
ordinary rate. Provided that not more than an ordinary day’s pay 
shall be paid for time spent in travelling in any one day. Employers 
may agree with workers employed on country work that such workers 
shall work at ordinary rates (including the said 3d. per hour) in excess 
of the hours herein prescribed. 


Suburban Work. 


9. (a.) “ Suburban work” means work performed by a worker at 
a distance of over one mile and a half from his employer’s place of 
business, but which does not come within the definition of “ country 
work.” 


(b.) Workers shall be at their employer’s place of business at the 
hour appointed for the commencement of work; but, if previously 
required so to do, they shall proceed to the place where the work is 
to be performed, and if the distance required to be travelled to reach 
such places shall be more than one mile and a half they shall be paid 
at the ordinary rate of wages for the time occupied in proceeding to 
such work for the excess of such distance, reckoning the time occupied 
at the rate of four miles an hour, however, or by whatever means they 
may proceed thereto. 


(c.) When the place where the work is to be performed is more than 
three miles from the Chief Post-office, Wellington, the employer shall 
provide a conveyance or pay tram or train fares; but by whatever 
means he is conveyed the workman shall be paid for all the time travel- 
ling by such conveyance in excess of half an hour each way. 


Apprentices. 


10. (a.) Any employer taking an apprentice to learn the trade 
shall be deemed to undertake the duty which he agrees to perform 
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as a duty enforceable under this award, and shall pay apprentices not 
less than the undermentioned rate of wages—namely, for the first year, 
10s. per week ; for the second year, 15s. per week; for the third year 
£1 per week ; ‘for the fourth year, £1 5s. per week; for the fifth year, 
£1 10s. per week. The proportion of apprentices to journeymen 
shall not exceed one to every four journeymen, or fraction of four 
journeymen. 


(6.) The period of apprenticeship shall be five years, but three 
months’ probation shall be allowed the employer of any apprentice 
to determine his fitness, such three months to be included in the period 
of apprenticeship. No boy shall be allowed to serve a probation to 
more than two employers. The obligation of the apprentice to serve 
his employer shall be deemed to be duty enforceable under this award. 


(c.) At the end of the period of apprenticeship the employer shall 
give the apprentice a certificate to show that he has served his appren- 
ticeship. Should the employer at any time before the termination of the 
apprenticeship wish, for any reason, to dispense with the services of 
the apprentice, he shall give him a certificate for the time served, 
and procure him another employer carrying on business within a 
reasonable distance of the original employer’s place of business, who 
will continu¢ to teach the apprentice, to pay him the wages prescribed 
by this award according to the total length of time he has served, 
and generally to perform the obligations of the original employer. 
Provided that it shall not be obligatory upon an employer to find the 
apprentice another employer if he shall so misconduct himself as to 
entitle the employer to discharge him, but he shall give him a certi- 
ficate covering the time actually served. 


(d.) An employer taking an apprentice shall give notice thereof, 
and of the name of the apprentice, to the Inspector of Factories within 
one week after the expiration of the period of probation, and an em- 
ployer transferring an apprentice to another employer shall, similarly, 
within one week thereof, give notice of such transfer to such Inspector. 


(e.) An employer shall not be deemed to discharge his duty towards 
his apprentice if he fails to keep him at work owing to slackness of work, 
but such slackness may form a proper ground for transferring him to 
a master willing to undertake the responsibility of teaching him. 


(f.) When an apprentice is discharged for cause the employer shall 
send notice of the discharge and the cause thereof to the Inspector of 
Factories. 


(g.) Existing arrangements with or relating to apprentices now 
serving any employer may continue, provided that an employer wish- 
ing such arrangement to continue shall forward the names of his 
present apprentices to the Inspector of Factories within one month 
atter the filing of this award. 
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Re Monumental Masons. 


11. This award shall not apply to workers permanently employed 
by, monumental masons; but any worker casually employed to do 


masons’ work (other than marble work) by a monumental mason shall — 


be paid not less than the wages herein provided. 


No Discrimination. 


12. No employer shall discriminate against members of the union, 
nor shall he in the engagement or dismissal of men do anything directly 
or indirectly for the purpose of injuring the union. 

When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony, and shall receive equal pay for equal work. 


Scope of Award. 


13. This award shall be limited to employers carrying on business. 
in the City of Wellington, or within a radius of sixteen miles of the 
Chief Post-office in the City of Wellington. 


Term of Award. 
14. This award shall come into force on the 11th day of May, 1908, 
and shall continue in force until the 11th day of May, 1910. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath set: 
his hand, this 30th day of April, 1908. } 

: W. A. Sim, Judge. 


MEMORANDUM. 
This award embodies the agreement of the parties. 


W. A. Sim, Judge. 


(1569.) ENFORCEMENTS OF AWARDS. 


Case. Decision. 
y 


WELLINGTON, Marcu, 1908. 


Inspector Le Cren (Butchers’ award) v. Levin Meat and | Penalty £5, and costs. 
Cold-storage Company (Limited), for failing to give pre- 
ference to unionists 

Same (Drivers’ award) v. George H. Rowell, for failing to | Penalty £5, and costs. 
pay award rate of wages 

Same (same award) v. Edward C. Toohey, for accepting | Penalty, 10s. 
less than award rate of wages from G. H. Rowell 

Same (Furniture Trades’ award) v. H. Fielder, for failing to | Penalty £2, and costs. 
pay award rate of wages 
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ENFORCEMENTS OF AWARDS—continued, 


Case. 


Decision. 


Same (same award) v. Wellington Woodware Company 
(Limited), for failing to indenture an apprentice 

Same (Builders’ Labourers’ award) v. William Day, for fail- 
ing to give preference to unionists 

Same (same award) v. The Neuchatel Asphalt Company 
(Limited), for failing to give preference to unionists 

Same (same award) v. C. J. Johnson, same offence 

Same (Painters’ award) v. Alfred Palmer, for failing to in- 
denture an apprentice 

Same (Bakers’ award) v. Joseph Turner, for failing to give 
preference to unionists 

Same (Tinplate Workers’ award) v. Townsend and O’Sulli- 
van, for failing to indenture two apprentices 

Same (Drivers’ award) v. James Johnston, for failing to 
give preference to unionists 

Same (New Zealand Federated Tailoresses’ award) v. Eliza- 
beth Evans, for leaving employment without giving re- 
quisite notice 

Same (Carpenters’ award) v. William Laws, for failing to 
pay award rate of wages 

Same (Furniture Trades award) v. J. and D. Ritchie, 
same offence 

Same (same award) v. Benjamin Johnston for accepting 
less than award rate from J. and D. Ritchie 

Same (Tailors’ award) v, D’Arcy Ford, for having bespoke 
work made at other than own premises 

Same (same award) v. Rhimes and Co., for same offence, . 

Same (same award) v. Goldbloom Bros., for failing to pay 
“log” rate to tailor on ladies’ garments 


Same (Cooks and Waiters’ award) v, T. W. Clapham, for 
failing to pay award rate of wages to a day-porter 


Penalty £2,*and costs, 

Penalty £2, and costs. 

Breach recorded, with 
costs. 

Penalty £2, and costs. 

Penalty £5, and costs. 

Breach recorded. 


Penalty £5, and costs, 


Penalty £5, and costs. 


| Penalty 5s., and costs. 


Penalty £3, and costs. 
Penalty £2, and costs. 
Breach recorded. 

Penalty £2, and costs. 


Penalty £2, and costs. 

Case stated as on for 
interpretation : The 
Court held that pro- 
visions of “time” 
schedule did not 
apply to workers 
engaged under 
clause 8 at a weekly 
wage, 

Case treated as one 
for, interpretation ; 
no order’ made. 


The Court held that Clapham was not entitled to employ a man and 
pay him as general hand, unless he employed a day and a night porter. 


e must be paid the wages of a day porter. 
Same (Wharf Labourers’ award) v. Huddart Parker and 


Co. Proprietary (Limited), for engaging workers at other | 


than fixed place 


Withdrawn. The 
company gave in- 
structions to their 
stevedore (Charles 


Wadley) to observe the provisions of award; and claimed that he should 


be made responsible. 
sponsibility if he desired, 
the company was withdrawn. 


Same (same award) v. Charles Wadley, for similar offence. . 
Same (same award) v. Gannaway and Co., for same offence 


(See under.) 


1908—11—Awards. 


The Court held that Wadley could assume re- 
Wadley was fined, and the case against 


Penalty £2, and costs: 
Breach recorded, with 
costs. 
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ENFORCEMENTS 


Case. 


OF AWARDS—continued. 


Decision. 


Same (Letterpress Printers and Machinists’ award) v. New 


Zealand Times Company (Limited), for allowing feeders | 


to “‘ make ready ”’ 


Same (same award) v. same, for failmg to pay award rates | 


Same (same award) v. C. M. Banks and Co. (Limited), for | 


allowing feeders to “‘ make ready ” 
Same (Builders Labourers’ award) v. J. Lamb, for failing to 
give preference to unionists 


Same (General Labourers’ award) v. H. D. Crawford, for | 


same offence. 


_ Penalty £3, and costs. 


Withdrawn. The 
previous case set- 
tled the question. 

_ Penalty £5, and costs. 


Breach recorded, with 
costs. 
Penalty £3, and costs. 


Same (same award) 
to pay travelling-allowance for suburban work 


Same (Bakers’ award) 
award rates to first hand 


Same (same award) v. J. and E. Towersey, for failing to 
pay award rate of wages 


Same (Tailors’ award) v. C. Smith, for having “ bespoke 
work ” made at other than his own premises 


Case stated for in- 
terpretation. The 
Court held that if 
the City Corpora- 

tion establishes an office in connection with a particular work, and that 

office is used for the purpose of engaging, paying, and discharging hands, 
and is really a bona fide office in connection with that particular work, 
it ought, in a case like the present, to be treated as an office of the Cor- 
poration under clause 10. The result is that the Court held that the 

Corporation had not committed a breach, but it desired to make it clear 

that this decision applied only to the position of the City Corporation. 

It would not follow at all from this decision that contractors would be 

entitled to establish offices in that way. The Court would leave that 

question open. 

v. Davies and Son, for failing to pay 


v. Wellington City Council, for failing 


Case taken for inter- 
pretation. Court 
held that it was 

clear from the evidence that the respondent, A. H. Davies, was himself 

engaged in carrying on the work of foreman in the bakehouse. ‘The only 
ground on which it was suggested Pielo (an employee) should be treated 
as a foreman was that, instead of occasionally running batches, he ran 
them altogether; but that of itself did not constitute him a foreman. 

Had the position been that Davies was only nominally foreman, and did 

not really do the work of a journeyman in the bakehouse, but allowed 

Pielo to do it, the Court would have held the latter to be the foreman ; 

but that was not in the case. It was clear that Davies was doing the 

work of a journeyman, and was bona fide foreman in the bakehouse. 

The provision in the award that a second hand may run batches occa- 

sionally under the supervision of the foreman, does not prevent a second 

hand running batches altogether. The mere fact of him running the 
batches altogether does not of itself constitute him a foreman if there is 

a foreman working in the bakehouse. 


| Case stated for inter- 
| pretation: The re- 

spondents are 
pastrycooks, and made a small quantity of bermaline bread and milk- 
bread. At the Court’s suggestion the matter was left to be decided 
between the parties, and resulted in an arrangement (agreed to) to be 
embodied in a new award. 


| Penalty £5, and costs, 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


Same (Plasterers’ award) 
preference to unionists 


Same (Butchers’ award) v. Gear Meat-preserving Company © 
(Limited), for employing more than award number of | 


boys in shop 


n 


separately under clause 


Decision. 


v. C. T. Emeny, for failing to give | Dismissed. 


Dismissed. The 
-Court held that each 
shop of the company 
need not be treated 


6 of award, and that, as, taking all the shops 


of the company together, they had less than the limit number of boys, 


no breach had been committed. 
Same (Bricklayers’ award) v. J. Lamb, for employing a 
labourer to lay bricks 


Case stated for inter- 
pretation. The 
worker was obtain- 


ing the full amount of wages fixed by the award for a competent brick- 


layer. 


The Court held that an employer was entitled to employ a labourer 


at bricklaying so long as he was paid the rate fixed by the award for a 


bricklayer. 
Same (Carpenters’ award) 
for failing to indenture his son as an apprentice 


-_ 


Same (Tailors’ award) v. G. R. Rogers, for failing to pay 
apprentice wages weekly 


Same (Bricklayers’ award) v. R. A. Wakelin, for failing to 
give preference to unionists 

Same (Timber-yards and Sawsmills award) v. Stewart 
Timber, Glass, and Hardware Company (Limited), 
failing to pay award rates to J. Chester 


Same (same award) v. same, for failing to pay award rates 
to five yardmen 


Same (same award) v. Halley and Ewing, for failing to pay 
award rates to two yardmen 

Same (Plumbers’ award) v. Wellington City Corporation, 
for failing to pay award rates 


Same (same award) v. G. W. Key, for breach of preference 
clause 

Same (Butchers’ award) v. Dickenson Bros., for employing 
more than award number of boys 

Same (Painters’ award) v. Lindsay Banks, for failing to 
indenture an apprentice 

Same (Tailors’ award) v. Direct Importing Company, for 

making bespoke garments on other than own premises 


Same (Builders’ Labourers’ award) v. Charles Houchen, for 
breach of preference 


v. Evans Bay Timber Company, | 


for 


Penalty £2, and costs. 
The Court held 
that a father must 
indenture his son 
if employed as an 
apprentice where it 
was so required by 
an award. 

Dismissed. The 
award provides for 
weekly payments 
to journeymen, but 
not to apprentices. 

Penalty £1, and costs. 


Breach recorded, with 
costs. Court held 
the worker to be a 
first-class sawyer. 

See written decision, 
page 100, April 
issue. 

See written decision. 


Withdrawn, arrears 
of wages having 
been paid. 


Withdrawn, as matter 
had been adjusted. 

Withdrawn.  Insuffi- 
cient evidence. 

Withdrawn.  Insuffi- 
cient evidence. 

Withdrawn. Evi- 
dence  unsatisfac- 
tory. 

W pede Not 
party to award. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


Decision. 


Same (New Zealand Federated Tailoresses’ award) v. Ethel 
Wilson, for leaving employment without giving required 
notice 


Same (Cooks and Waiters’ award) v. E. Carroll, for failing 


to pay award rate to five waitresses 

Wellington Carpenters’ Union (Carpenters’ award) v. the 
executors of Hart Udy, Petone,"for employing W. Bol- 
ton without being indentured 

Same (same award) v. J. Prouse and Sons, for failing to 
indenture an apprentice 

Same (same award) v. H. Crump, for failing to indenture 
an apprentice 

Same (same award) v. E. 8. Knight, for failing{,to allow 
employee two hours for putting tools in order when dis- 
missed 

Same (same award) v. Howie and Matthews, for failing to 
indenture an apprentice . 

Same (same award) v. Compton and Kirkwood, for failing 
to pay award rates of wages 

Same (same award) v. S. Edwards, for working for less than 
award rates of wages 

Same (same award) v. A. Wilkenning, for paying less than 
award rates of wages 

Same (same award) v. J. Haughland, for working for less 
than award rates of wages 

Same (same award) v. H. Young, for failing to pay award 
rates of wages 

Same (same award) v. W. Willoughby, for accepting less 
than award rates of wages 

Same (same award) v. R. Wakelin, for failing to indenture 
an apprentice 

Same (same award) v. J. W. Chapman Taylor, for failing to 
indenture an apprentice 


WANGANUI, Marcu, 1908. 


Inspector W. Hood (Bakers’ award) v. G. Cutelli, for fail- | 


ing to indenture an apprentice 


Same (Drivers’ award) v. J. Rendell, for failing to pay | 


overtime for holidays 


Same (Typographers’ award)'v.! Wanganui} Herald Com- 


pany, for failing to pay award rates of wages 
Same (same award) v. Ben Martis, for accepting less 
than award rates of wages 


Same (Upholsterers’ award), v. A. H. Purser and Sons, | 


for employing more apprentices than award allows 


Same (Typographers’ award), v. Wanganui Chronicle 
Company, for employing probationer on piecework 

Same (same award) v. same, for paying apprentice less than 
award rates of wages 


| 
| 


Withdrawn at request 
of employer. 


Withdrawn. Arrears 
of wages were paid. 

Penalty £2, and costs. 

Breach recorded. - 


Penalty £2, and costs. 
Penalty £1. 


Penalty £2, and costs. 
Withdrawn. 
Withdrawn. 
Penalty £5, and costs. 
Withdrawn. 
Penalty £5, and costs. 
and 


Penalty 10s., 


costs. 
Penalty £2, and costs. 


Penalty £2, and costs. 


Penalty £1, and costs. 
Dismissed. 
Penalty £2, and costs. 


Penalty 10s, and 
costs. 
Dismissed. The 


youth in question 


was working as 
under-rate worker 
by permit. . 
Dismissed. 
| Withdrawn. 


239 


EN aati dey reais TS OF AWARDS—continued. 
Case. Decision.’ 
Same (Furniture Trades award) v. R. W. Green, for paying | Withdrawn. 


less than award rate of wages 
Same (Coachworkers’ award) v.4/Dickenson {and} Sarten, 
for failing to notify Inspector of indentured apprentice 
Same (Coachworkers’ award) v. Zimmerman and Carkeek, 
for failing to pay award rates of wages 


MasvrEerRtToN, APRIL, 1908. 


Inspector G. E. A. Hood (Bakers’ award) v. H. Fisher and 
Son, for failing to pay award rate of wages 

Same (same award) v. A. Glen, for accepting less than 
award rate of wages 

Same (same award) v. James Donaldson, for employing 

carter in the bakehouse 

Same (same award) v. Joseph W. Carter, for failing to in- 
denture an apprentice 

Same (Carpenters’ award) 
indenture an apprentice 

Same (same award) v. W. C. Sayer, for failing to pay award 
rates of wages 

Same (same award) v A. Gregory, for accepting less than 
award rates of wages 


v. E. H. Trotman, for failing to 


Same (same award) v. A. C. Bicknell, for failing to pay 
award rates of wages (three cases) 
Same (same award) v. W. Thompson, for accepting less than 
award rates of wages 
Same (same award) v. C. Maxton, for accepting less than 
award rates of wages 
Same (same award) v. W. Barton, for accepting less than 
_award rates of wages 
Same (Tailors’ award) v. P. Hamill for making bespoke 
garments outside registered factory 
Same (Engine-drivers’ award) v. Chapman Bros., for failing 
to pay award rates of wages 
Same (Tailoresses’ award) v. P. Hamill, for paying less than 
award rates of wages to an apprentice 


Napier, APRIL, 1908. 


Inspector Culver (Carpenters’ award) v. Thomas Beaver, 
for paying less than award wages 

Same (same award) v. same, for same offence 

Same (Furniture Trades award) v. same, for failing to in- 


denture an apprentice 


Penalty £2, and costs. 
Withdrawn. 


Penalty £2, and costs. 


Penalty 10s., and 
costs. 


Penalty £5, and costs. 
Penalty £3, and costs. 
Penalty;£3, and costs. 
Penalty £3, and costs. 
Withdrawn, summons 


not having been 
served. 


Penalty £10, and 
costs. 
Penalty 10s., fand 
costs. 
Penalty 10s., and 
costs. 
Penalty 10s., and 
costs. 


Breach recorded, with 
costs. 
Withdrawn. 


Penalty £3, and costs. 
Back wages amount- 
ing to £3 15s. were 
ordered to be paid. 


Penalty £3, and costs. 


Penalty £1, and costs. 

Withdrawn. Defend- 
ant was proved to 
have been in busi- 
ness before’ the 
award was made. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


Same (Carpenters’ award) v. W. C. Webb, for paying less 
than award rates of wages 


Same (Furniture Trades award) v. Dannevirke Co-opera- 
tive Association, for paying less than award rates of 
wages 

Same (same award) v. same, for employing more appren- 
tices than award allows 

Same (Coachworkers’ award) v. A. Jones and Son, for pay- 
ing- less than award rates of wages 


Same (same award) v. same, for employing more appren- 
tices than award allows 


Same (Coachworkers’ award) v. A. Jones and Son, for fail- 
ing to notify Inspector when taking on apprentices 

Same (same award) v. same, for same offence 

Same (same award) v. same, for paying second year’s im- 
prover as a first year’s improver 

Same (same award) v. same, for the same offence 

Same (Iron and Brass Moulders’ award) v. H. Williams and 
Sons, for paying less than award rates of wages 


Same (same award) v. same, for failing to notify Inspector 
of existing apprentices 

Same (Painters’ award) v. W. Ward, for failing to indenture 
apprentice 


Same (Saddlers’ award) v. A. King, for failing to pay award 
rates of wages 


Same (Coachworkers’ award) v. F. Caulton for accepting 
less than award rates of wages 
Same (same award) v. J. Aubrey, for same offence 


Same (same award) v. W. McDowell, for the same offence 

Same (Tailors’ award) v. W. Searle, for doing work off 
registered premises 

Same (Carpenters’ award) v. T. Curran, for accepting less 
than award rates of wages. 


Decision. 


Dismissed. Defend- 
ant proved that the 
understanding was 
to indenture, and 
the time of pro. 
bation had not ex- 
pired. 

Penalty 
costs. 


£10, . and 


Penalty £1, and costs. 


| Penalty £2, and costs. 


Defendants had paid 
£17 back wages. 


| Penalty £3, and costs. 


| 


Defendants to in- 
denture the lad con- 
cerned to another 
branch of trade. 


| Penalty £1, and costs. 


Penalty £1, and costs. 
Penalty £2, and costs, 


Penalty £2, and costs. 

Withdrawn. Court 
held that the em- 
ployee became an 
apprentice under 
new award, and was 
paid over-rate of 
pay to apprentices. 

Withdrawn. 


Penalty £2, and costs. 
Defendant showed 
deeds of apprentice- 
ship: these were 
prepared __ before, 
but signed after, 
probationary period 
had expired. 

Penalty £2, and costs. 
Defendant had paid 
back-pay. 


| Penalty £2, and costs. 


. | Breach recorded, with 


costs. 
Penalty £2, and costs. 
Breach recorded, with 
costs. 
Penalty £2 2s. 
and costs. 


3d. 
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a CANTERBURY INDUSTRIAL DISTRICT. 


(16'70.) CANTERBURY UNITED BOILERMAKERS, IRON AND STEEL 
SHIP BUILDERS.—INTERPRETATION OF AWARD. 


APPLICATION for interpretation of the above award by the Inspector 
of Awards (Book of Awards, Vol. viii, p. 646, clause 2.) 


Clause 2.—‘‘ First-class boilermakers” shall mean those engaged 
to do flanging and angle-iron work, and also all those engaged to do 
steam-tight work who are competent to set out a boiler. This class 
shall receive not less than ls. 4d. per hour. 


Question.—Does “‘ competent’? mean competent to set out any 
type of boiler, or only those boilers usually made in the foundries in 
this district ? 

Answer.—The worker to be a first-class boilermaker must be 
competent to set out any type of boiler that is usually made in the 
Dominion. 

Dated this 11th day of April, 1908. 

W. A. Sim, Judge. 


By Authority : Jonn Mackay, Government Printer, Wellington.—1908. 
[1,400/5/08—5259 
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NEW ZEALAND. 


DEPARTMENT OF LABOUR. 


Decisions under the Industrial Conciliation 
and Arnitration Acts, 


Parr 3.] WELLINGTON, JUNE, 1908. (Von. IX 


WELLINGTON INDUSTRIAL DISTRICT. 


(1571). WELLINGTON FARRIERS AND GENERAL BLACKSMITHS.— 
INTERPRETATION OF AWARD. 


APPLICATION by the Inspector of Awards for the interpretation of 
the above award (Book of Awards, Vol. ini, p. 227). 


The parties named in this award as employers all carry on business 
in Wellington and suburbs. 


Question.—Does the award named above apply to the farriers of 
Wanganui and district ? Does the award become binding on any 
party commencing business in the Wanganui district subsequent to the 
coming into force of the above award ? 


Answer.—The award is not restricted in its operation, and applies, 
therefore, to the whole industrial district. Any employer who com- 
menced business in any pait of the district after the award came into 
force is bound by its provisions. 


Dated this 11th day of April, 1908. 


W. A. Sim, Judge. 
1908—12—A wards. 
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NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1572.) HAMILTON PAINTERS AND DECORATORS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘“ The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendment; and in the matter 
of an industrial dispute between the Hamilton Painters and Decora- 
tors’ Industrial Union of Workers (hereinafter called “‘ the union ”’) 
and the undermentioned persons, firms, and companies (hereinafter 
called “the employers ”’) :— 


Waikato Guild of Master Painters’ Industrial Union of Employers, 
Hamilton. 

Bailey, J., painter, Ulster Street, Hamilton. 

Browne, J. T., Hamilton Sash and Door Factory, Hamilton. 

Booth, T. B., painter, Ulster Street, Hamilton. 

Cook, M., painter, Hamilton East. 

Cowley, C., painter, Clarence Street, Hamilton. 

Edkins, G., and Sons, painters, Hamilton East. 

Ellis and Burnand, sash and door factory, Grey Street West, 
Hamilton. 

Fricker and Bradly, painters, Vulcan Place, Hamilton. 

Jack, George, builder, Hamilton Kast. 

Lock, R., painter, Ulster Street, Hamilton. 

Lymburn, J., painter, Thackeray Street, Hamilton. 

Morrington, A., painter, Clarence Street, Hamilton. 

Marden and Potter, painters, Hamilton Hast. 

Storer, F., builder, London Street, Hamilton. 

White, A., painter, Thackeray Street, Hamilton. 

Wilson, F., painter, Victoria Street, Hamilton. 


THE Court of Arbitration of New Zealand. (hereinafter called “ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties hereto, 
and in order to give effect to the application of the parties that the 
terms and conditions thereof should be embodied in this award, 
doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be © 
binding upon the union and upon every member thereof and upon the 
employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employers and each 


and every of them shall respectively do, observe, and perform every 


matter and thing by this award and by the said terms, conditions, 
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and provisions respectively required to be done, observed, and per- 
formed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, con- 
ditions, and provisions set out in the schedule hereto shall constitute 
a breach of this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 
Ist day of May, 1908, and shall continue in force until the 30th day 
of April, 1910. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 30th day of April, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. The recognised hours of work shall be from 8 a.m. to 5 p.m. 
on five days of the week, and from 8 a.m. to noon on Saturday; one 
hour to be allowed each day for dinner (Saturday excepted) from the 
Ist day of September to the 30th day of April, both days inclusive : 
and from the Ist day of May to the 3lst day of August from 8 a.m. 
to 4.30 p.m. on five days of the week, and from 8 a.m. to noon on 
Saturday ; one half-hour to be allowed each day for dinner (Saturday 
excepted). 

Minimum Rate of Wages. 


2. All journeymen painters, paperhangers, glaziers, grainers, and 
decorators, and all other journeymen working at any branch of the 
trade (except those hereinafter mentioned) shall be paid not less than 
1s. 3d. per hour. 

Under-rate Workmen. 


3. Any worker who considers himself not capable of earning the 
minimum wage fixed by clause 2 hereof may be paid such less wage 
as shall from time to time be agreed between such journeyman and the 
workers’ union, or, failing such agreement, as may be fixed by the 
Stipendiary Magistrate sitting at Hamilton, after due notice of the 
application to have the same fixed has been given to the secretary 
of the union, who shall be heard thereon. Any journeyman whose 
wages have been so fixed may work and may be employed for such less 
wage for the period of six calendar months thereafter, and after the 
expiration of the said period of six calendar months until fourteen 
days’ notice in writing shall have been given him by the secretary of 
the union requiring his wage to be again fixed in manner prescribed 
by this clause. 
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Overtime. 


4, All work worked beyond the time mentioned in clauses 1 and 9 
hereof shall be considered overtime, and shall be paid for at the following 
rates : namely, between 5 p.m. and 8 p.m., time and a quarter ; between 
8 p.m. and midnight, time and a half; after midnight and up to 8 a.m. 
on the following morning, double time ; on Saturdays, time and a half 
from 1 p.m. up to midnight ; on Sundays, Good Friday, Easter Monday, 
Labour Day, Christmas Day, Boxing Day, and New Year’s ue 
double time. 


Pay-day. 
5. All wages earned by any journeyman or apprentice in any one 


week shall be paid to him by his employer on the Friday in that week 
in cash thirty minutes after ceasing work. 


Country Work. 


6. “Country work’? means work performed by a journeyman or 
apprentice at a distance of six miles or over six miles from his ¢ em- 
ployer’s place of business. 

7. Any journeyman or apprentice employed on country work 
shall be conveyed by his employer to and from such work free of 
charge, or his travelling-expenses going to and returning from such 
work shall be paid by such employer, but once only during the con: 
tinuance of the work if the work is continuous, and the journeyman 
or apprentice is not in the meantime recalled by his employer. 

8. Any journeyman or apprentice employed on country work 
shall be paid, in addition to his wages and overtime at the rates 
hereinbefore mentioned, a further sum of ls. 6d. for each working-day 
while he is-so employed towards his extra expenses, and his employer 
shall also pay him at the ordinary rate of pay for all time engaged 
in travelling to and returning from such work, but once only. 

.9. Any journeyman employed on country work may work ten 
hours per day at ordinary rate of pay. 


Suburban Work. 


10. “Suburban work”? means work performed by a journeyman or 
apprentice at a distance of over three and less than six miles from his 
employer’s place of business. 

11. Any journeyman or apprentice employed upon suburban work 
shall be conveyed by his employer continuously to and fro from 
such work free of charge, or his travelling-expenses gcing to and 
returning from such work each day shall be paid by his employer, and 
his employer shall pay him at the ordinary rate for all time engaged 
in travelling to and returning from such work. 

12. All journeymen and apprentices shall be paid 6d. per day 
extra when engaged on suburban work 
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Town Work. 


13. “ Town work” means work performed by a journeyman or 
apprentice at a distance of less than three miles from his employer’s 
place of business. 

14, Any journeyman or apprentice employed upon town work 
and having to walk more than two miles to work shall be allowed 
travelling-time for all distances over that two miles. 


Apprentices. 


15. All boys commencing to work in any branch of the trade 
after the coming into operation of this award shall be legally bound 
by instrument in writing as apprentices for the term of five years, 
but every boy so commencing shall be allowed three calendar months’ 
probation at 8s. per week prior to being so bound, the aforesaid three 
months to be included in the apprenticeship. 

16. No boy shall be under fourteen or over sixteen years of age at 
the commencement of his apprenticeship. 

17. If any employer shall from any unforeseen cause be unable to 
fulfil his obligation to an apprentice it shall be lawful for such apprentice 
to complete his term with another employer, ‘and such employer may 
take and employ such apprentice notwithstanding that he has the full 
number of apprentices allowed by this award. 

18. Each employer employing apprentices shall, when called upon 
to do so in writing by any Inspector of Awards, give reasonable infor- 
mation to such Inspector of the number of apprentices in his employ, 
and the particulars of their engagements, and shall, if such Inspector 
request him to do so, allow him to inspect the agreement binding 
such apprentice. 

19. The proportion of apprentices to journeymen employed by any 
employer shall not exceed one apprentice to every three fully paid 
journeymen. For the purpose of determining the number of apprev- 
tices to journeymen in taking any new apprentice, the calculation 
shall be based on a two-thirds full-time employment of the journey- 
men employed for the six previous calendar months. 

20. The wages to be paid to apprentices shall be—for the first year, 
10s. per week ; second year, 15s. per week; third year, £1 per week ; 
fourth year, £1 5s. per week; fifth year, £1 10s. per week. 


Preference to Unionists. 


21. Employers shall employ members of the union in preference to 
non-unionists. 


Preference to Members of Master Painters’ Guild. 


22. Union members when wanting employment shall give preference 
to members of the Master Painters’ Guild. 3 


- 
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Employment-book. 


23. The workers’ union shall keep at the local office of the Inspector 
of Awards or such other convenient place as the Court shall from time 
to time appoint a book, to be called “‘ the employment-book,” wherein 
shall be entered the names and exact addresses of all members of the 
workers’ union for the time being out of employment, with a descrip- 
tion of the branch of the trade in which each such workman claims 
to be proficient, and the name and address of the last employer by 
whom such workman shall have been employed. Immediately upon any 
such workman obtaining employment a note thereof shall be entered 
in such book. 


Men emptoyed for less than the Mimmum Wage under Permit. 


24. The proportion of men employed by any employer for less than 
the minimum wage under permit shall not exceed one to every four 
fully paid journeymen, the proportion to be determined as in clause 19. 


Subletting. 


25. No employer shall sublet work or give piecework to any worker, 
and any employer so acting, or any worker taking work in such a 
manner as is hereby forbidden, shall be deemed to have committed 
a breach of this award. 


Bicycle Allowance. 


26. All employees using bicycles shall receive an additional 1s. 6d. 
per week when workirg beyond one mile of the Hamilton Post-office. 


Scope of Award. 


27. This award shall bind only employers carrying on business 
within a radius of six miles from the Hamilton Post-office. 


Exemption. 

28. Ellis and Burnand (Limited) and J. T. Browne and Co. are 
exempted until the further order of this Court from the operation of 
this award in connection with their sash and door factories, and the 
Court reserves power on the application of the union to make the 
provisions of this award apply to the said parties. 


Term of Award. 


29. This award shall come into force on the Ist day of May, 1908, 
and shall continue in force until the 30th day of April, 1910. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 30th day of April, 1908. 

W. A. Sr, Judge. 
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MEMORANDUM. 
This award embodies the agreement of the parties except the 
provision contained in clause 28 thereof. 


W. A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1573.) WHAKATU SAUSAGE-CASING MAKERS.—AGREEMENT. 


THIS industrial agreement, made in pursuance of “The Industrial 
Conciliation and Arbitration Act, 1905” (hereinafter referred to as 
“the said Act”), this 9th day of April, 1908, between the Whakatu 
Sausage-casing Makers’ Industrial Union of Workers, an industrial 
union of workers registered under the said Act (hereinafter called 
“the union”) of the one part, and 8. Oppenheimer and Co., a firm 
of sausage-casing manufacturers carrying on business at Whakatu 
and elsewhere in New Zealand (which said firm is hereinafter referred 
to as, and included in the term, “the employer ”’), of the other part : 
‘Whereby it is agreed and declared between and by the parties hereto 
that, as between the union and each and every member thereof and 
the employer, the terms, conditions, and provisions set out in the 
schedule hereto shall be binding upon the union and upon every 
member thereof, and upon the employer; and that the said terms, 
conditions, and provisions shall be deemed to be, and they are hereby 
incorporated in and declared to form part of these presents; and, 
further, that the union and every member thereof, and the employer, 
shall respectively do, observe, and perform every matter and thing 
by the said terms, conditions, and provisions on the part of the union 
and the members thereof, and on the part of the employer respectively 
required to be done, observed, and performed, and shall not do any- 
thing in contravention of the said terms, conditions, and provisions, 
but shall in all respects abide by and observe and perform the same : 
And it is hereby further agreed and declared by and between the parties 
hereto that any breach of the said terms, conditions, and provisions 
set out in the said schedule hereto shall constitute a breach of this 
agreement; and it is hereby lastly agreed and declared that this 
_ agreement shall take effect from the 9th day of April, 1908, and shall 
continue in force until the 30th day of June, 1909, and thereafter shall 
continue in force until a new agreement shall have been made in 
substitution hereof or an award shall have been made under the pro- 
visions of the said Act. 


In witness whereot the parties hereto have executed these presents 
the day and year hereinbefore mentioned. 
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THE SCHEDULE ABOVE REFERRED TO. 
Classes of Labour. 
1. Three classes of labour shall be recognised— 
(a.) Classers, scrapers, measurers, and tank-hands ; 
(b.) Salters ; and 
(c.) Boys. 
Classers, scrapers, measurers, tank-hands, and salters are herein- 
after referred to as “‘ workers.” 


Hours of Employment.° 
2. The recognised hours of work shall be from 8 a.m. until 5 p.m. 
on six days of the week, one hour to be allowed each day for dinner : 
Provided that on the Saturdays immediately following pay-days work 
may cease at 4 p.m. instead of at 5 p.m., but in the case of raw material — 
being expected at least two hands shall remain behind to take delivery. 


Wages. 

3. All workers (except as provided in paragraph 4 hereof) shall be 
paid wages at the following rates: Classers, measurers, tank-hands, 
and scrapers ls. 2d. per hour, and salters lld. per hour. Notwith- 
standing anything hereinbefore mentioned, all qualified scrapers em- 
ployed at other branches of the trade shall be paid the wage herein- 
before mentioned for scrapers. All boys under the age of sixteen (16) 
years shall be paid a weekly wage of twenty shillings (20s.) for every 
week of forty-eight (48) working-hours, and after attaiming the age 
of sixteen years shall be paid in addition five shillings (5s.) per week 
for each year until they have attained the age of twenty (20) years 
when they shall be paid the wage hereinbefore provided for workers. 

4. Any worker who is not capable of earning the wage as herein- 
before provided shall be paid such less wage as may from time to time 
be agreed upon in writing between the employer and an officer of 
the union; and in default of such agreement within twenty-four hours 
after either such worker or such employer has notified the secretary 
in. writing of his desire that such less wage shall be so agreed upon, 
then as shall be fixed by the Chairman of the Conciliation Board — 
for the Industrial District of Wellington, upon the application of 
such worker or employer after twenty-four hours’ notice in writirg 
to the secretary of the union, who may be heard by such Chairman 
on such application. 

Any worker whose wage has been so fixed shall receive a permit — 
from the secretary of the union to work and be employed by any 
employer for such less wage for a period of not more than six (6) 
calendar months. Such permit may be renewed for a further period 
not exceeding six (6) calendar months after the expiration of the said 
period of six (6) calendar months firstly hereinbefore provided. 


Overtime. 
5. All work done beyond the time mentioned in paragraph 2, and 
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all work done on the holidays hereinafter provided for shall be con- 
sidered overtime and shall be paid for at the following rates: On 
ordinary working-days 1s. 6d. per hour ; on Sundays and the holidays 
hereinafter provided for, double time (including in the case of holidays 
the ordinary wage which shall be paid to workers and boys as pro- 
vided by paragraph 7 and not in addition thereto). 


Pay-day. 


6. All wages from time to time earned by any worker or boy shal! 
be paid to him by his employer during ordinary working-hours on the 


15th and the last day of the month, excepting when any such day 


happens to be a Sunday or holiday, in which and in every such case 
wages shall be paid on the preceding day. 


Holidays. 


7. All workers and boys shall be allowed the following holidays 
in each year: Christmas Day, Boxing Day, New Year’s Day, Good 
Friday, Easter Monday, and sovereign’s birthday; and shall be paid 
for such holidays at the same rate as for an ordinary working-day 
of eight hours. 

Boys. 

8. The proportion of boys to workers to be employed by the 
employer shall be one boy to every four workers or portion of the first 
four. For the purpose of determining the proportion of boys to 


workers, in taking any new boy or boys the calculation shall be based 


on a two-thirds full-time employment of the workers employed by the 
employer for the twelve preceding calendar months. The number of 
boys employed at bungs shall be unrestricted provided that such boys 


are employed at bungs exclusively. 


Clock. © 
9. The employer shall keep a clock going placed in a prominent 
position in the workroom of each factory. 
Dressing and Dining Room. 


10. The employer shall provide for all workers and boys in each 
factory dressing and dining rooms; and such rooms shall not be used 


for any other purpose. 


Preference to Unionists. 


_ 11. The employer shall employ members of the union in preference 
to non-members, providing there are members of the union qualified 


_ to perform the particular work required to be done and ready and 


| willing to undertake it. 


: 


12. If an employer is in need of a man he will first ask the union 


_ to furnish him with one ; if the union has no man available, or if any 
» Man who is available is objectionable to the employer, then the em- 
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ployer shall have the right to engage any other man willing (providing 
such man becomes a member of the union) who shall be permitted to 
do the work for which he has been engaged until the union for good 
reason objects. 


[SEAL. | —W. W. Sims. 


The seal of the union has in pursuance of a résolution of the union 
made on the 9th day of April, 1908, and confirmed on the 9th day of 
April, 1908, at a special meeting convened for that purpose, been 
affixed by the president of the union in the presence of—James 
Hookings, Acting-secretary. 

Signed by the said 8S. Oppenheimer and Co. in the presence of— 
Howard C. Baker, Clerk, Wellington. 

S. OPPENHEIMER AND Co., of New York, U.S.A. 
(Max ErcHEeLBAum, Representative). 


CANTERBURY INDUSTRIAL DISTRICT. 


ae eee 


(1574.) CANTERBURY HOTEL AND RESTAURANT EMPLOYEES.— 
AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of “ The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an industrial dispute between the Canterbury Hotel and Restau- 


rant Employees’ Industrial Union of Workers (hereinafter called: 


“the union’’) and the Canterbury Licensed Victuallers’ Associa- 
tion (hereinafter called “ the employers ’”’). 
THE Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and the agreement arrived at by the partics hereto, 
and in order to give effect to the application of the parties that the 


terms and conditions thereof should be embodied in this award, doth 


hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon the 
employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employers and each 
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and every of them shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, and 
provisions respectively required to be done, observed, and performed, 
and shall not do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and provisions 
set out in the schedule hereto shall constitute a breach of this award, 
and that the sum of £100 shall be the maximum penalty payable by 
any party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 11th day of May, 1908, 
and shall continue in force until the 30th day of April, 1911. 


In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 


hand, this 6th day of May, 1908. 
W. A. Sim, Judge. 


SCHEDULE. 
Wages. 

1. The followmg shall be the minimum weekly rates of pay for 
the following classes of workers in hotels :— 

_ Kitchen.—Where five or more hands are employed: Chef, £4 10s ; 
second, £2 15s.; third, £1 7s. 6d.; others, £1 5s. Where four hands 
are employed: Chef, £3 15s.; second, £2. 5s; others, £1 5s. Where 
three hands are employed: Chef, £3 10s. ; second, £2 2s. 6d.; others, 
£1 5s. Where two hands are employed: Chef, £2 5s.; second, £1 10s. 
Where only one hand is employed : Male cook, £2; female, £1 10s. 

Wanters.—Where three waiters or over are employed : Head waiter, 
£2 10s. ; second, £2; third and others, £1 10s. Where two waiters are 
employed : Head waiter, £2; second, £1 10s. Where only one waiter 
is employed he shall be paid a minimum wage of £1 10s. 

_ Wartresses.—Where two or more waitresses are employed: Head 
waitress, £1 5s. per week; others £1. Where only one waitress is 
employed she shall be paid a minimum wage of £1 per week. 

Housemards.—Minimum. wage, 15s. per week. Where two female 
servants only are kept they shall be classed as general servants, at a 
minimum wage of 15s. per week. 

Barmaids.—Minimum wage, £1 5s. Probationers, £1 per week 
for first six months ; then minimum wage. 

Pantry.—Males: Where more than one is employed, first hand 
£1 10s., others £1 5s.; where only one hand is employed he shall 
be paid £1 5s. per week. Females: All females employed in the 
pantry shall be paid £1 per week. 

Day-porters.—£1 5s. 

Night-porters.—Where two are employed: First, £1 10s; second, 
£1 5s. Where only one is employed, £1 5s. 
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Barmen.—Where one is kept, £1 10s. per week. Where more than 
one is kept: Head barman, £2; others, £1 10s. 

Billiard-markers.—Minimum wage, £1 10s. per week. 

General Hands.—Where day and night porters are employed, £1 
per week. 

Buttons. —Under eighteen years of age, shall receive a minimum of 
10s. per week; over eighteen years of age, shall recetve a minimum 
of 15s. per week. 

Probationers. 


2. Employers shall be at liberty to employ as waiters male pro- 
bationers for a period not exceeding twelve months, and as waitresses 
female probationers for a period not exceeding six months, in the pro- 
portion of one probationer to each three or fraction of three employees 
in respect of not less than the specified minimum wage at the following 
rates of pay: Males, first six months, 15s. per week; second six 
months, £1 per week ; females, 10s. per week. 

After serving the specified period of probation the probationer shall 
be paid the minimum wages hereinbefore prescribed. 


Board and Lodging. 


3. Where board is not provided, cooks, waiters, waitresses, pantry- 
men, barmen, barmaids, and porters shall be paid 10s. per week in 
addition to the above rates. Where lodging is not provided, they shall 
each receive an additional sum of 5s. per week. Provided always 
that if an employer is willing, and offers to provide suitable lodging 
for any worker, and such woiker prefers to lodge elsewhere, no allow- 
ance shall then be paid to such worker for lodging. 


Hours of Work. 


4. A week’s work for all classes of hotel workers covered by this 
award shall not exceed sixty-five hours. 

Each employer shall be entitled to arrange the nee of work 
according to the requirements of his particular business, subject to 
the following conditions :— 

Waiters—The hours of waiters shall not exceed eleven hours’ 
work per day, and shall be worked between the hours of 6 a.m. and 12 
midnight, as may be regulated by the employer. 

Kitchen.—The hours for cooks and kitchen hands shall not exceed 
eleven hours’ work per day, and shall be worked between the hours. 
of 5 a.m. and 9 p.m. as may be regulated by the employer. 

Porters.—Whether night or day, twelve hours. 

Pantrymen.—The hours for pantrymen shall not exceed eleven 
hours’ work per day, and shall be worked between the hours of 6 a.m. 
and 9 p.m., as may be regulated by the employer. 

Where more than sixty-five hours shall have been worked in any one 
_ week, overtime at the rate hereinafter specified shall be paid to the 

worker for the time worked in excess of the said sixty-five hours. 
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Casual Labour. 

5. The following shall be the minimum rates of pay for casual 
work :— 

Hotels.—Kitchen : Males—Chef, first day £1, two succeeding days 
15s. per day, and after the third day ordinary wages ; others, first day 
10s., two succeeding days 7s. 6d. per day, and thereafter ordinary 
wages: females—head cooks, for the first three days, 10s. per day, 
and thereafter ordinary wages ; other cooks, 7s. 6d. per day. Waiters : 
For the first three days, 10s. per day, and thereafter ordinary wages. 
Waitresses, 7s. 6d. per day. Where a waiter 1s employed for a single 
meal he shall be paid not less than 5s. Pantrymen shall be paid 
7s. 6d. per day for the first three days, and thereafter ordimary wages. 
Pantrymaids shall be paid not less than 7s. 6d. per day. 


Payment of Wages. 


6. Wages shall be paid weekly unless otherwise agreed. Where 
no agreement in writing is made fixing the period of notice, then a 
notice of not less than forty-cight hours shall be given by either party 
of the termination of the service. Employers shall be entitled to keep 
in hand two days’ pay. 

Overtime. 

7. Workers receiving £1 10s. per week or less shall be paid for over- 
time at the rate of 9d. per hour. Workers receiving more than £1 10s. 
per week shall be paid at the rate of time and a half for overtime. 


Preference. 


8. If any employer shall hereafter engage any worker who shall 
not be a member of the union, and who, within one calendar month 
after his engagement, shall not become and remain a member of the 
union, the employer shall dismiss such worker from his service if 
requested to do so by the union, provided there is then a member of 
the union equally qualified to perform the particular work required 
to be done, and ready and willing to undertake the same. In con- 
sidering the qualifications of the member offered to replace the non- 
member, the employer, when the worker is a waiter, shall be entitled 
to take into account such matters as the personal appearance and 
manner of the two workers, and generally their respective suitability 
for the work required to be done. 

9. The provisions of the foregoing clause shall operate only if 
and so long as the rules of the union shall permit any person of good 
character and of sober habits to become a member of the union upon 
payment of an entrance fee not exceeding 5s. upon a written or verbal 
application without ballot or other election, and to continue a member 
upon payment of subsequent contributions not exceeding 6d. per 
week. 

10. The Raynes of clause 8 hereof shall not apply to any female 
workers. 
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Method of counting Workers. 


11. In computing the number of persons employed for the purposes 
of this award, casual workers shall not be reckoned, and where an 
employer himself does the work of any worker affected by this award 
he shall be counted as an employee. 


Scope of Award. 


12. This award shall apply only to employers carrying on business 
as licensed hotelkeepers within the electoral districts of Christchurch 
North, Christchurch South, and Christchurch East. 


Term of Award. 


13. This award shall come into force on the 11th day of May, 1908, 
and shall continue in force until the 30th day of April, 1911. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 6th day of May, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 
This award embodies the agreement of the parties. 


The agreement also contained the following clause :— 

‘“‘ And it is hereby expressly agreed by and between the parties 
hereto, and these presents are executed, upon this condition: that 
this agreement shall be binding on only those licensed hotelkeepers 
within the electoral districts of Christchurch North, Christchurch 
South, and Christchurch Hast; and that the said union of employees 
shall not during the currency of this agreement cite any hotelkeeper 
of the respective premises for which a license is at present existing 
in the several electoral districts hereinafter mentioned for or in respect 
of any non-observance of the terms and conditions embodied herein 
or any of them, or for the purpose of compelling the observance and 
performance of the same, and will not at any time during the currency 
of this agreement take any steps whatever for the purpose of obtain- 
ing an award of the Arbitration Court against or binding upon the 
said licensed hotelkeepers of the respective premises for which a license 
is at present existing in the following electoral districts, that is to 
say: Hurunui, Kaiapoi, Riccarton, Avon, Lyttelton, Ellesmere, 
Courtenay, and Selwyn.” 


The Court did not feel justified in inserting this clause in its award, 
but, notwithstanding this, the workers’ union will, no doubt, duly 
_tespect the obligations imposed on it by this clause of the agreement. 


W. A. Sim, Judge. 
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NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1575.) HIKURANGI Dea er COAL COMPANY).— 
W . 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of “The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an industrial dispute between the Hikurangi Coal-miners’ 
Industrial Union of Workers (hereinafter called “the union’) 
and the Northern Coal Company (Limited) (hereinafter called 
“ the company ”’). 

THe Court of Arbitration of New Zealand (hereinafter called ‘the 

Court ’’), having taken into consideration the matter of the above- 

mentioned dispute and the agreement arrived at by the parties hereto, 

and in order to give effect to the application of the parties that the 
terms and conditions thereof should be embodied in this award, doth 
hereby order and award :— 

That, as between the union and the members thereof and the em- 
ployers, the terms, conditions, and provisions set out in the schedule 
hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers, and that the said 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award ; and, 
further, that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, and perform 
every matter and thing by this award and by the said terms, con- 
ditions, and provisions respectively required to be done, observed, and 
performed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, condi- 
tions, and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 
llth day of May, 1908, and shall continue in force until the 3lst day 
of January, 1911. | 

In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 6th day of May, 1908. 


W. A. Sim, Judge. 
SCHEDULE. 
Hours of Labour. 
1. The hours of labour shall be as follows for all underground 
workers :— 
(a.) The employees shall leave the surface at 8 a.m., returning to 
surface at 4 p.m., and on Saturdays at 8 a.m. to 12.30 p.m. 
to count as five hours’ work for al} wages-men. 
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(b.) The hours of surface workers shall be from 8 a.m. to 4.30 p.m., 
Saturdays as per subclause (a). 

(c.) In the case of double shifts or extreme emergencies the hours 
of starting to be decided by the manager and president of 
the union. 

Cavilling. 

2. All places shall be drawn for every three months under the 

following conditions :— | 

(a.) The manager shall divide the mine into districts, and dis- 
tinctly number all places in each district in consecutive order ; 
the man drawing the highest (or last) number in any district 
must be the first to shift from that district. 

’ (b.) In the event of two or more being required to return to the 
district they have left, the last (or lowest) to move in must 
be the first to return. 

(c.) If there be more than one man to shift from any district at. 
the same time, they must cavil for the fresh places. 

(d.) Men shifting according to cavil-sheet into another district 
shall be considered the lowest number in that district until 
superseded by others, who shall then be the lowest—viz., 
the last shifted in to be the lowest. 

(e.) The cavil shall be drawn as at present, and if possible the miners 
shall be present. Two cavillers shall be appointed by the 
union and allowed (if the union request it) to examine the 
places before cavilling, and to carry out the cavil. 

(f.) Miners wishing to change mates can do so at the cavil, cross- 
mates to be chosen at the same time. 

(g.) The cavil-sheet, which is to be clearly written, numbered, and 
any condition which has been mutually decided on by the 
manager and president of the union (or their appointees) | 
shall be entered down and duly signed by the said parties 
on behalf of the company and the union, and is to be kept 
exposed to view in a dry, conspicuous place. 

(h.) Any other complication arising within the sphere of this 
clause 2 shall be settled by the manager and president of 
the union. Should they fail to come to a settlement it shall 
then be dealt with under section 21 of this award. 

(7.) Truckers receiving equal wages shall cavil for fresh places at 
the cavil. . 

Special Work. 

3. Should the manager have any special work he must call for 

volunteers three clear days before the cavil. 

(a.) Should there be more volunteers than required for any special 
place, those unsuccessful must be cast in the general cavil, 
or, failing volunteers, the place may be worked by shift 
at the option of the manager. 

(b.) The manager shall specify the nature of the work to be volun- 
teered for, in writing, at the mine. 
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Double-shifting and Double-banking. 


4. Should the manager require to double-shift or double-bank 
any place, the miner or miners in the place shall choose his or their 
own mates within two days after having notice from the manager, 
and should he or they fail to find mates in the given time the manager 
shall find them. 

(a.) “ Double shifts” to mean where the working-place is worked 
day and night or for more than eight hours in every twenty- 
four. “* Double-bank”’ to mean where more than one miner 
works in the same place at the same time. 

(b.) The men shall receive 2d. per skip extra for being double- 
banked and 2d. per skip per miner put into the same place 
which has already two men in. This rate not to apply to 
pillar-working except where more than two men work 
together in the same pillar. 

(c.) Should a place be double-shifted the day-shift men to receive 
ld. per skip extra, the afternoon-shift or night-shift (if any) 
to receive 2d. per skip extra, and where a miner works a 
single place on afternoon shift and follows himself, no one 
else having worked in it in the meantime, he shall receive 
1d. per skip extra. 

(d.) No place (except special or emergency) shall work idle days 
without sanction from the union’s officials. 


Trucking. 
5, All trucking shall be done by the company. 


(a.) Truckers and clippers nineteen years of age and over shall 
be paid at the rate of 8s. 6d. per day; boys from 14 to 15 
years of age to be paid 4s. 3d. per day the first year; from 
15 to 16, 5s.; from 16 to 17, 6s. 3d.; and from 17 to 18, 
7s. 6d.; hand-pumpers, 8s. per day, and time and a half 
on Sunday. 

(b.) Truckers having trucked twelve months shall have the right 
to work on coal, such trucker or truckers taken on in this 
manner to truck in case of emergencies, when called on, 
for at least two years. 


Hewing, Yardage, c&c. 


6. All coal filled shall be paid for at the rate of ls. per skip. All 
unsaleable coal or stone filled or thrown back shall be paid for at the 
same rate, a skip of stone to mean 12 cwt. or three-quarters full. 

(a.) Where miners have to cast their coal 10 ft. to the skip 1d. 
per skip extra to be paid, and for every additional 2 ft. 
1d. extra, measurement to be taken from centre of working- 
face. 
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(b.) All places under 8 ft. wide shall be paid 6d. per foot extra. 

(c.) All places under 6 ft. high (irrespective of width) shall be paid 
6d. per foot extra. 

(d.) Taking off rib-coal up to 3 ft. wide, 6d. per foot; splitting 
pillars to be paid according to this clause 6. 


Deficient Places. 


7. Any place under 3 ft. 6in. high to be paid at a rate decided 
on by the manager and the president of the union; should they fail 
to agree, the parties shall elect an umpire, whose decision shall be 
final. 

(a.) Taking down top coal in extracted ground to be paid at the rate 
of 4d. per foot up to 2 ft.; over 2 ft. 2d. per foot, the rate 
to apply to taking up bottom coal. 

(b.) In all old bords, crosscuts, headings, or in any vacant ground 
in or around pillar-workings, the company shall clear up 
all mullock, and timber same securely, before the miner 
starts, or pay the miner for doing some at shift-rate wages. 


Wet Work. 


8. Ordinary wet work to be paid for at ld. per skip extra. Excep- 
tionally wet places shall be paid for at 3d. per skip extra. An excep- 
tionally wet place is where a miner has to stand in 3 in. or more water, 
or where it is exceptionally wet overhead. Should it be agreed upon 
by the manager and union officials, such place or places may be 
worked by full-shift wages, 10s. being paid for a six-hour shift. 

Tumbering. 

9. (a.) All timbering shall be done by miners as at present. 

(b,) Pillar-work to be considered such when the whole of the pillar 
is extracted. 

Holidays. 

10. The following shall be observed as union holidays: viz., New 
Year’s Day, Anniversary Day, Good Friday, Haster Saturday, Easter 
Monday, Labour Day, Prince of Wales’s Birthday, King’s Birthday, 
Christmas Day, and Boxing Day. In the event of any holiday falling 
on a Sunday the following day shall be the holiday. Work done on 
Good Friday, Christmas Day, and Sundays shall be paid for at the rate 
of time and a half; on any other holiday, time and a quarter. 


Wages. 

11. (a.) The minimum rates of wages for surface hands shall be— 
For bracemen and onsetters, 9s. 6d. per day ; tippers, 8s. 6d. ; brakes- 
man in charge of a jig worked by a drum, 9s.; man at jig-bottom, 
7s. 6d.; blacksmith, 10s.; carpenters, 10s.; surface labourers, 8s. 
per day; boys on surface, from 3s. 6d. to 6s. 6d., from fourteen to 
eighteen years of age ; engine-drivers—first-class 10s. per day, second- 
class 9s., including lighting up. 
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(6.) Minimum wages for other underground workers: Miners, 
10s. per shift; roadmen, 9s. 6d. : youths, the age of sixteen to eighteen, 
employed as horse-drivers or for any other class of work not coming 
within clause 5 hereof, shall be paid from 4s. 3d. to 6s. 6d. per day, 
according to experience and ability; over eighteen years of age, if 
experienced, 7s. 6d. per day. Shiftmen shall be allowed 2d. per day 
for tools and lights. 


Skips, Turns, &c. 


12. The skips referred to are estimated to be of the following 

capacity : viz., 12 cwt. 

(a.) Skips to be filled full weight to the satisfaction of the manager 
and president of the union ; the company to provide a suit- 
able weighbridge. 

(b.) The turn of skips throughout the mine to be as evenly dis- 
tributed as possible, provided the miner can take his turn, 
and so regulated that no district shall exceed another district 
by more than twelve skips per week, the company to regulate 
the turn. 

(c.) Unclaimed skips to go to the union funds. 


Borwng. 

13. Boring in coal in the roof or horizontal up to 6ft., 4d. per 
foot; from 6ft. to 12ft., 7d. per foot; anything over this length, 
the rate to be arranged by the manager and president of the union. 
Floor-boring in the coal, 9d. per foot first 3 ft. ; after that, 1s. per foot. 

14. When men leave the face or are taken from it, their turn ceases, 
If a miner is taken from the coal to do any kind of work for the manager. 
he shall be paid at the rate of 10s. per day ; overtime as per clause 10. 


Tools, Road-laying, &e. 


15. The company to sharpen and draw picks and all miners’ tools 
satisfactorily, to be ready for the miners going on shift, and lay all 
roads properly and as near the face as possible. 


Accident Union Business. 


16. The union’s officials shall have leave from work to attend to 
the business of the union, upon reasonable notice being given to the 
manager. 


Discharging. 
17. (a.) A fortnight’s notice in writing to be given before an em- 
ployee is discharged, and wice versa. 
(b.) In the event of shortening hands, single men shall be first 


discharged in the inverse order of engagement, and then last-comers 
to the mine. 
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Pay-dockets. 


18. All employees shall receive a pay-docket when receiving earn- 
ings, showing full details of same. 


Tokens. 


19. The company shall provide tokens, the miners to take care of 
same. The company shall have the number of skips of each miner 
marked up at the mine-mouth each working-morning fifteen minutes. 
before starting-time. 

First Ard. 


20. The company shall provide and keep in good order, for use in 
case of accidents in the mine, suitable ambulance stretchers, blank«ts, 
splints, bandages, and lint, the same to be kept at a convenient place 
at the mine. 

Disputes. 


21. Should any matter of dispute arise during the term of this 
award, and not hercin provided for, such matter or dispute shall be 
referred to the manager and union offici. ls with a vicw to coming to 
terms in settlement of the same, but should they feil to agree the 
question in dispute shall be referred in writing, by one or both parties, 
to the Arbitration Court for decision. 


Emplovees’ Coal. 


22. All employees (being householders) shall be allowed to take 
coal from the tip, for personal use, at 3s. per ton. 


Private Agreement. 


23. No private agreement shall occur between the manager and 
any individual actually employed in the mine as referred to in this 
award. 


Incapable Workers. 


24. If any worker is, from any cause, unable to earn. the minimum 
wage provided by this award for any class of work for which he may 
desire employment, such worker may be employed at such lower 
wage as may be agreed upon in writing by the union officials and the 
manager. 

Preference. 

25. The union shall keep in some convenient place in Hikurangi 
a book, to be called “‘ the employment-book,” wherein shall be entered 
the names and exact addresses of all members of the union for the time 
being out of employment and dcsirous of obtaining employment, with 
a description of the branch of mining-cmployment in which each such 
person cl. ims to be proficicnt, and the names, addrcsscs, and occupa- 
tions of evcry company or person by whom any such member of the 
union has been employed during the preceding nine calendar months. 
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Immediately upon any such member of the union obtaining employment 
or ceasing to desire employment, a note thereof shall be entered in such 
book. | 

The executive of the union shall use their best endeavours to 
verify the entrics contained in such book, and the union shall be 
answerable as for a breach of this award in case any entry therein shall 
be wilfully false to the knowledge of the executive of the union or in 
case the executive of the union shall not have used reasonable en- 
endeavours to verily the same. Such book shall be open to the com- 
pany and to its servants at all times between 9 a.m. and 5 p.m. on 
every working-day except Saturday, and on that day between 9 a.m. 
and noon. 

If the union fails to keep the employment-book in manner provided 
by this clause, then and in such case and so long as such failure shall 
continue the company may employ any person or persons (whether a 
member of the union or not) to perform the work required to be per- 
formed notwithstanding the foregoing provisions. 

Notice shall be given by the union to the company (in writing), 
of the place where such employment-book is kept, and of any change 
in such place. 

Discrimination. 


26. The employer shall not discriminate against members of the 


union, nor shall in the engagement or dismissal of men do anything 
for the purpose of injuring the union whether directly or indirectly. 


Members and Non-members. 


27. When members of the union and non-members are employed 
together there shall be no distinction between members and non- 
members, and both shall work together in harmony and shall receive 
equal pay for equal work. 


Scope.of Award. 


28. This award shall not apply to any employer other than the 
Northern Coal Company (Limited). 


Term of Award. 


29. This award shall come into force on the 11th day of May, 1908, 
and shall continue in force until the 3lst day of January, 1911. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
to set his hand, this 6th day of May, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


This award embodies, without alteration, the agreement of the 
parties. 
W. A. Sim, Judge. 
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(1576.) HIKURANGI COAL-MINERS (HIKURANGI COAL COMPANY, 
LIMITED).—AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of “The Industrial Conciliation and 
Arbitration Act, 1905,” and its amendments; and in the matter 
of an industrial dispute between the Hikurangi Coal-miners’ In- 
dustrial Union of Workers (hereinafter called “the union”) and 
the Hikurangi Coal Company (Limited) (hereinafter called “the 
employer ’’). 

Tue Court of Arbitration of New Zealand (hereinafter called ‘ the 

Court ’’), having taken into consideration the matter of the above- 

mentioned dispute and the agreement arrived at by the parties hereto, 

and in order to give effect to the application of the parties that the 
terms and conditions thereof should be embodied in this award, 
doth hereby order and award :— 

That, as between the union and the members thereof and the 
employer, the terms, conditions, and provisions set out in the schedule 
hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employer, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award ; and, further, 
that the union and every member thereof and the employer shall 
respectively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed and shall not do any- 
thing in contravention of this award or of the said terms, conditions, 
and provisions, but shall in all respects abide by and perform the 
same. And the Court doth hereby further award, order, and declare 
that any breach of the said terms, conditions, ad provisions set out 
in the schedule hereto shall constitute a breach of this award, and the 
sum of £100 shall be the maximum penalty payable by any party 
or person in respect thereof. And the Court doth further order that 
this award shall take effect from the 11th day of May, 1908,” and 
shall continue in force until the 17th day of February, 1911. 

In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set his 


hand, this 8th day of May, 1908. 
W. A. Sim, Judge. 


SCHEDULE. 
Hours of Labour. 
1. The hours of labour for all underground workers shall be as 


follows :— 
(a.) The employees shall leave the surface at 8 am., returning 
to the surface at 4 p.m., and on Saturdays at 8 a.m. to 
12.30 p.m., to count as five hours’ work for all wages-men. 
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(b.) The hours of surface workers shall be from 8 a.m. to 4.30 p.m. 
Saturdays as per subclause (a). 

(c.) In the case of double shifts or extreme emergencies, the hours 
of starting shall be decided by the manager and the president 
of the union. 

(d.) The company to provide ways and means of letting employees 
know when there is work. 


Cavilling. 

2. All places shall be drawn for every three months under the 

following conditions :— 

(a.) The manager shall divide the mine into districts, and distinctly 
number all places in each district in consecutive order ; 
the man drawing the highest (or last) number in any dis- 
trict shall be the first to shift from that district. 

(b.) In the event of two or more men being required to return to 
the district they have left, the last or lowest to move in 
must be the first to return. 

(c.) If there be more than one man to shift from any district at 
the same time they must cavil for the fresh places. 

(d.) Men shifting (according to cavil-sheet) into another district 
shall be considered the lowest number in that district until 
superseded by others, who shall then be the lowest—viz., 
the last shifted in to be the lowest. 

(e.) The cavil shall be drawn as at present, and if possible the 
miners to be present. Two cavillers shall be appointed by 
the union, and allowed, if the union request it, to examine 
the places before cavilling, and to carry out the cavil. 

(f.) Miners wishing to change mates can do so at the cavil, cross- 
mates to be chosen at the same time. 

(g.) The cavil-sheet, which is to be clearly written, numbered, and 
any condition which has been mutually decided on by the 
manager and president of the union (or their appointees) 
to be entered down, shall be duly signed by the said parties 
on behalf of the company and the union, and is to be kept 
exposed to view in a dry, conspicuous place. 

(h.) Any complication arising within the sphere of this clause 2 
shall be settled by the manager and president of the union, 
and should they fail to come to a settlement it shall then 
be dealt with under clause 27 of this award. 

(7.) Truckers receiving equal wages to cavil for fresh places at the 
cavil. 


Special Work. 


3. (a.) Should the manager have any special work inside the mine, 
he must call for volunteers three clear days before the cavil. Should 
there be more volunteers than are required for any special work inside 
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the mine, those unsuccessful must be cast in the general cavil, or 
failing volunteers, the work may be done by shift at the option of the 
manager. 

(b.) The manager shall specify the nature of the work to be volun- 
teered for, in writing, and expose the notice In a conspicuous position 
at the mine. 


Double-shifting and Double-banking. 


4. (a.) Should the manager require to double-shift any place, the 
man in the place shall choose his own mate within two days after having 
notice from the manager, and should he fail to find a mate in the time 
given then the manager shall find one. 

(b.) Double-shiiting to be paid 1d. per skip extra. 

(c.) If the company wish to put any more than the usual number 
of men in any place (viz., two in a pillar, ‘and one in any other place) 
they shall pay 2d. per skip extra per man; this is based on two men 
in a pillar, and one man in any other place. 

(d.) “‘ Double shift? to mean when the working-place is worked 
day and night, or for more than eight hours in every twenty-four 
hours. 

Yardage, &c. 


5. (a.) All places under 8 ft. wide shall be paid Is. per foot ; under 
5 ft. high, irrespective of width, ls. per foot. 

(b.) All places under 3 ft. 61n. high shall be specially arranged for 
between the president of tlte union and the manager. 

(c.) Headings and crosscuts 8 ft. and over, 4d. per foot; taking off 
side coal up to 3 ft., 6d. per foot. 

(d.) Ordinary wet work to be paid at 1d. per skip extra. 

(f.) An exceptionally wet place is where a miner has to work or 
stand in 3 in. or more water, or where it is exceptionally wet overhead. 
Exceptionally wet places to be paid for at 3d. per skip extra. 


Hewing, &c. 

6. (a.) All steam-coal filled shall be paid at the rate of 1s. per 12 ewt. 
skip, and all house-coal filled, one shilling and fourpence (1s. 4d.) per 
12 cwt. skip. 

(b.) All unsaleable coal or stone filled or thrown back shall be paid 
for at the same rate as steam-coal. 

(c.) Splitting pillars to be paid at solid rates. 


Odd Work. 


7. (a.) When miners leave the face or are taken from it their skip- 
turn shall cease. 

(b.) If a miner is taken from the coal-face by the manager to do 
any kind of odd work, he shall be paid 10s. per day, and time and a 
quarter overtime, and time and a half on Sunday. 
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Timbering. 

8. (a.) All props to be paid for at 6d. each. 

(b.) Should any other description of timbering be required, the 
company shall have the option of doing such work by shift-work or by 
arrangement with the president of the union. 

(c.) In all pillar-workings no timbering shall be paid for, but the 
company shall timber all extracted ground, and clear same of mullock 
before the miner starts, or pay the miner for doing same at shift-rate 
wages. 

(d.) Pillar-work to be considered such where the whole of the pillar, 
including, if necessary, any top coal in the pillar, is extracted. 


Tools and Road-laying. 


9. The company shall sharpen and draw picks and all other miner’s 
tools satisfactorily, to be ready for the miner going on shift, and lay 
all roads properly and as near the face as possible. 

Trucking. 

10. (a.) The company shall do all trucking ; but, when necessary 
miners shall assist up to 21 ft. from centre of working-face. 

(b.) Truckers nineteen years of age and over shall be paid at the 
rate of 8s. 6d. per day. 

(c.) Boys from fourteen to fifteen years of age shall be paid 4s. 3d. 
per day the first year ; from fifteen to sixteen, 5s. per day ; from six- 
teen to seventeen, 6s. 3d. per day ; from seventeen to eighteen, 7s. 6d. 
per day ; hand-pumpers, 8s. per day, and time and a half for Sundays. 

(d.) Truckers having trucked twelve months to have the right to 
work on coal if required to do so. Such truckers or trucker taken 
on in this manner to truck in case of emergencies, when called on, for 


at least two years. 
Wet Work. 


11. Men driving to the dip or having to bale water, or any other 
wet work, shall reccive full shift-wages (10s.) for a six-hour shift, when 
sanctioned by the manager and president of the union, 

Boring. 

12. Boring in coal in the roof om horizontal, 4d. per foot up to 6 ft. ; 
from 6 ft. to 12 ft., 7d. per foot ; anything over this length, the rate to 
be arranged by the manager and president of the union. Floor- 


boring in the coal, 9d. per foot first 3ft.; after that, ls. per foot. 
The manager to have the option of doing same by shift-work. 


Preference. 


13. The company shall employ members of the miners’ union in 
preference to non-unionists, provided that there are members of the 
union equally qualified with non-members to perform the particular 
work required to be done, and ready and willing to undertake it. 
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Discharging. 
14. (a.) A fortnight’s notice in writing shall be given before an 
employee is discharged, and vice versa. 
(b.) In the event of shortening hands, single men shall be first 
discharged in the inverse order of engagement, and then last-comers 
to the mine. 


Skips, Turn, &ec. 


15. The skips referred to are estimated to be of the following 

capacity : viz., 12 cwt. 

(a.) The skips shall be filled full weight to the satisfaction of the 
manager and president of the union, and in the event of any 
dispute re insufficient fillimg, the company to provide a 
suitable weighbridge. 

(b.) The turn of skips throughout the mine to be as evenly dis- 
tributed as possible, provided the miner can take his turn, 
and to be so regulated that no district shall exceed another 
district by more than twelve skips per fortnight, the com- 
pany to regulate the turn. 

(c.) Unclaimed skips to go to the union funds. 


Holidays. 

16. (a.) The following shall be observed as union holidays: viz., 
New Year’s Day, 29th January, Good Friday, Haster Saturday, Easter 
Monday, Labour Day, Prince of Wales’s Birthday, King’s Birthday, 
Christmas Day, and Boxing Day. 

(6.) Work done on Good Friday, Christmas Day, or Sundays shall 
be paid time and a half; or any other holiday, time and a quarter. 


(c.) In the event of any holiday falling on a Sunday the following 
day shall be the holiday. 


Wages. 


17. The minimum rate of wages shall be—For bracemen, 9s. per 
day; tippers, 9s. per day; brakesmen, 9s. per day; blacksmiths, 
10s. per day; surface labourers, 8s. per day; Engine-drivers, first- 
class 10s. per day, second-class 9s. per day, including lighting up. 


Deficient Pillars. 

18. Where a pillar is considered to be deficient (viz., insufficient 
room for two men to work with security and safety), only one man 
shall be employed, the manager to find the other man another place if 
possible. 

Union Busvness. 

19. The union officials to have leave from work to attend to busi- 

ness of the union, upon reasonable notice being given to the manager. 
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First Ard. 


20. The company shall provide and keep in good order, for use in 
case of accidents at the mine, suitable ambulance stretchers, blankets, 
splints, bandages, and lint, the same to be kept at. a convenient place 
at the mine. 

General. 


21. The company shall provide suitable material for tamping. 

22. All props to be cut to length ordered, and delivered to the 
miner’s face. 

23. All employers shall receive a pay-ticket showing details of 
earnings and the hours worked. 

24. All miners shall work their places systematically, and shall 
cut and hole their places to at least 3 ft. in cutting and 3 ft. in holing, 
or to a facing, before firing a shot. 

25. The company shall have the undisputed right to work any part 
or the whole of the mine by machinery on giving fourteen days’ notice 
to each individual miner employed in the places where machinery is 
to be introduced. 

Em~ployment-book. 
_ 26. The workers’ union shall keep in some convenient place in 
Hikurangi a book, to be called “the employment-book,” wherein 
shall be entered the names and exact addresses of all members of the 
workers’ union for the time being out of employment and desirous 
of obtaining employment, with a description of the branch of mining- 
employment in which each such person claims to be proficient, and the 
names, addresses, and occupations of every company or person by 
whom any such member of the workers’ union has been employed 
during the preceding nine calendar months. Immediately upon any 
such member of the workers’ union obtaining employment, or ceasing 
to desire employment, a note thereof shall be entered in such book. 
The executive of the workers’ union shall use their best endeavours 
to verify the entries contained in such book, and the workers’ union 
shall be answerable as for a breach of this award in case any entry 
therein shall be wilfully false to the knowledge of the executive of the 
workers’ union, or in case the executive of such union shall not have 
used reasonable endeavours to verify the same. Such book shall be 
open to the company and to its servants at all times between 9 a.m. 
and 5 p.m. on every working-day except Saturday, and on that day 
between 9 a.m. and noon. If the workers’ union fails to keep “ the 
employment-book ” in manner provided by this clause, then and in 
such case, and so long as such failure shall continue, the company 
may employ any person or persons (whether a member of the workers’ 
union or not) to perform the work required to be performed notwith- 
standing the foregoing provisions. Notice shall be given by the 
workers’ union to the company (in writing) of the place where such 
“ employment-book ” is kept and of any change in such place. 
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Disputes. 


27. Should any matter or dispute arise during the term of this 
award, and be not herein provided for, such matter or dispute shall be 
referred to the manager and the officials of the union, with a view of 
coming to terms in settlement of the same; but, should they fail to 
agree, the question in dispute shall be referred in writing by one or 
both parties to the Arbitration Court for decision. 


Incapable Workers. 


28. If any worker is from any cause unable to earn the minimum 
wage provided by this award for any class of work for which he may 
desire employment, such worker may be employed at such lower wage 
as may be agreed upon in writing by the union officials and the manager. 


Scope of Award. 


29. This award shall not apply to any employer other than the 
Hikurangi Coal Company (Limited). 


Term of Award. 


30. This award shall come into force on the 11th day of May, 1908, 
and shall continue in force until the 17th day of February, 1911. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath hereto 
set his hand, this 8th day of May, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


By consent the Hikurangi Coal Company (Limited) was added 
as a party to the existing dispute between the union and the Northern 
Coal Company (Limited), and the award now made embodies, without 
alteration, the agreement made between the union and the Hikurangi 
Coal Company. 

W. A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1577.) WELLINGTON BAKERS.—AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Wellington Operative 
Bakers’ Industrial Union of Workers (hereinafter called ‘‘ the 


\ 
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union ’’) and the undermentioned persons, fivms, and companies 
(hereinafter called ‘‘ the employers ’’) :— 


The Wellington Master Bakers’ Industrial Union of Em- 
ployers,— 

Angell, W., Johnsonville. 
Anstice, Edward, Hopper Street. 
Auty, Robert, Porirua. 
Bell, T. J., Revans Street. 
Beynon, C. H., Petone. 
Boden, —. 
Brown Bros., Tinakori Road. 
Brown Bros., Wadestown. 
Brown, C. W., Constable Street. 
Campbell, M., Lower Hutt. 
Clough, Leonard, Lower Hutt. 
Cook, W., and Son., Johnsonville. 
Cording, Mrs. E., Brooklyn. 
Davies and Sons, Daniel Street. 
Davies, D. J., Adelaide Road. 
Dear and Buckeridge, Lower Hutt. 
Denhard, H., Willis Street. 
Dickson, George, 43 Courtenay Place. 
Easson, J. J., and Son, Johnsonville. 
Ferris, L., Miramar. 
Ferris, L., Karaka Bay. 
Fisher, Henry, Mansfield Street. 
Flint, A., Riddiford Street. 
Freeman, Walter, Molesworth Street. 
Griffin, Mark, Berhampore. 
Grimmett, E., Vivian Street. 
Harris, '’. G., sen., Taranaki Street. 
Harvey, E. H., Petone. 
Heintz, William, Petone. 
Isaac, E. L., Taranaki Street. 
Isaac, W., and Son, Aro Street. 
Kellow, W. A., Taranaki Street. 
Kirkus, J. H., Tory Street. 
Langdon, H., Brougham Street. 
Macklin, W., and Son, Willis Street. 
McEwen and Churchill, Lambton Quay. 
McFarlane, L., Tory Street. 
McGregor, F., Island Bay. 
McLeod, John, Molesworth Street. 
McParland Bros., Taranaki Street. 
Meyrick and Lawrence, Lower Hutt. 
Meyer, F., Brooklyn. 
Mowbray, James, Lambton Quay. 
Mawhiney, F., Worser Bay. 
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McLeod and McFarlane, Molesworth Street. 
McDougall and Turner, Taranaki Street. 
Nicol, A., Pahautanui. 

Pickard and James, Lambton Quay. 
Ranwell, Thomas, Courtenay Place. 
Raven, Arthur, Clyde Quay. 

Reid, John, Taranaki Street. 
Robertshaw, H. K., Miramar. 

Sedgwick Bros., Karori. 

Smith, Thomas, Riddiford Street. 
Stanbridge and Dawson, Hopper Street. 
Star, —, Kilbirnie. 

Taylor, William, Adelaide Road. 
Taylor, P. S., Cuba Street. 

Tonks, W., Herbert Street. 

Towersey, J. and E., Riddiford Street. 
Trail, S., Petone. 

Turner, J., and Son, Petone. 

Wade, Benjamin, Aro Street. 

Williams, A. L., Rona Bay. 


Ashhurst— 
Malmo, G. C. Trass, Charles. 
Bulls— 
Harris, E. Langdon, G. 
Carterton— 
Evernden, Richard. Whyte, Mrs. Helen. 
Feast, A. C. 
Clive— 
Horne, W., Cheltenham. Wethered, James. 
Dannevirke— 
Benson, W. G. Pallant, A. A. 
Bull AT a. Pateman, H. 
Harrison, W. A. 
Eketahuna— 
Aulin, Henry. Karshaw, William. 
Harrison, J. M. Sedcole Bros. 
McGarry, R. 
Featherston— | 
Blatchford, P. Jones, Mrs. M. A. 
Feilding— 
Feeney, P., and Co. McMeekan, A. 
Prost; 2, Lis Matthews, A. 
Goebel, H. G. Pullar, James. 
Gould, John. Whitehead Bros. 


Hart, A.J. 


Foxton— 
Cargill, M., and Sons. 


Greytown— 
Colquhoun, J. H. 
Dufi, Cecilia Francis. 


Hunterville— 
Adam, Ae Ly 
Reed, R. 


Hamua— 
Sedcole Bros. 


Hastings— 
Bone, Seymour. 
Bishop, F. J. 
Cullen, J., and Sons. 
May, I. H. 


Kimbolton— 
McBryder, J. 
Robertson, J. H. 
Levin— 
Bulla. 
Fincham, Julia. 
Mangaweka— 
Aikman and Oliver. 
Jermy, W., Turakina. 


Martinborough— 
Lister, D. McGill. 
Marton— 
Gould, A. J. 


Harris, C. J.,. Manakau. 
Jermey, M. 


Masterton— 
Alpass, J. S. J. 
Fisher, H., and Son. 


Hunter, Son, and Ferris. 


Mackay and Son. 
Pelling, Edward. 


Moawhango— 
Harwood, T. M. 

Napier— 
Alexander, J. 


Alexander, James, & Tories, 


Taradale. 
Alexander, J. and T. 
Cook, H., and Co. 


co 


Perreau, M. E. 


McKenzie, Robert. 


Watson, A. 


Mouldey, William. 

Patton, Catherine, Pakipaki. 
Roberts, T. 

Warren, R. 


Stephen Bros. | 


Scott, J. W. 
Wilson, W. H. 


Mills, J. W. 
Ratcliffe, A. 


Taylor Bros. 


Nicol, J. 
Ottaway, I’., Matoroa. 


Renkin, Pik. 
Wickens and Co. 
Wickens, J., and Co. 
Wilkes, W. 
Winchester, Colin. 


West, K. 


Carter, W. H. 

Doyle, C. C., Greenmeadows. 
Frater, George. 

Hyde, C. E., Kaikora, H.B. 
Jefferies, Mrs., Taradale. 
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Jaffares, Mrs. E. 
Phillips, J. M. 


Phillips, J. M., West Clive. 


Popple, A., Clive. 
Rolls, Mark. 


Ormondville— 
Skinner, M. J. 


Otaki— 
Harris. ied: 
Hardy Bros. 
Judd, Charles. 


Pahiatua— 


Carter,0d. We 
Donaldson, J. 


Palmerston North— 


Brown, Byron, and Co. 
Bleakley, John. 

Clare and Co. 

Charker, D. 

Croucher, H. 

Cotton, W. 

Darragh, W. 

Edwards, W. 

Hancock, W. 

Johnson, M. 


Rongotea— 


Amesbury Bros. 
Bleakley, J. 


Shannon— 


Blair, Jas., jun., Takapau. 


Gunning, W. H 


‘Taihape— 
Adams, E. C. 
Allnatt, A. G. 
Bennett and Co. 


Upper Hutt— 
Hazelwood, J. A. 
McWhirter, George. 

Wairoa— 


Schule, Harry. 
Shields, —. 


Robertson and Sons. 
Reading, W. 
Ruston, J. C. 
Sheehan and Sons. 
Tucker, A. E. 


Robinson, John. 
Skinner, John. 
Wotton, Peter. 


Milner, J. D. 
Raebottom, E. A. 


Matheson, George. 

Malmo, George, Bunnythorpe 
Milner, M., Pongaroa. 
Pinkerton, J... 

Patrick, J. 

Russell, Alex. 

Savage, H., & Co., Manakau. 
Watson, M. 

Whitehead, A. E. 


Darragh, W. 
Hopper, William. 


Startup and Coppins. 


Oliver, F. G. 
Reed and Ryan. 
Williams, William. 


Mudegeway, E. W. 


Winter, Victor E. 
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Wanganui— 
Ansley, Michael. Linuwen, Robert. 
Ball, George. Maunders, —. 

Byers, George. May, William. 

Costello, J. McEwen, Thomas. 

Dustin, W. S. Southern Cross Biscuit Co. 

Hodson, Thomas. Tiegel, George F. 
Waipawa— 

Beachen, —. Murnane, D. 

Dunne, Mumani. Sinclair, Thomas. 

McIntyre, James. 

Waverley— 

Dalton, J. Fraser, J., Halcombe. 

Waitotara— 

Billinghurst, C. E. Clark, John. 

Waipukurau— 
11K able Sea Jolly, P. H. 

Woodville— 

Cameron, Bridget. Shaw, Robert. 
Harris, T. G. Teasdale and Laurence. 

Morrisville— 

Fisher, W. 
Ohingaiti— 


Buckley, George. 


Tue Court of Arbitration of New Zealand (hereinafter called 
“the Court ’’), having taken into consideration the matter of the 
above-mentioned dispute, and having heard the union by its repre- 
sentatives duly appointed, and having also heard such of the 
employers as were represented either in person or by their repre- 
sentatives duly appointed, and having also heard the witnesses 
called and examined and cross-examined by and on behalf of the 
said parties respectively, and the time for making this award 
having been duly extended, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award and 
by the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything in 

1908—13—A wards. 
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contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court. doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out in 
the schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
‘party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 22nd day of June, 
1908, and shall continue in force until the 31st day of May, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 28th day of May,.1908. 


W. A. Sim, Judge. 


SCHEDULE. 


Hours of Work. 


1. (a.) In the City of Wellington (which for the purposes of 
this award shall include all the area within a radius of five miles 
from the Chief Post-office in the said city) the hours of work shall 
not exceed fifty-one in any one week. 


(o.) In all other parts of the industrial district the hours of 
work shall not exceed forty-eight in any one week. 


(c.) In the Hawke’s Bay Provincial District any time worked 
after 11 a.m. on the half-holiday, and any time worked in excess of 
nine hours and a half on any one of the other five days of the week, 
shall be reckoned and paid for as overtime, irrespective of whether 
forty-eight hours shall have been worked in that week or not. 


2. The hour of starting work shall be not earlier than 4 o’clock 
a.m., except on Saturday and the day immediately preceding a 
public holiday, when it may be one hour earlier—namely, 3_0’clock 
a.m.—and except on the day immediately preceding two consecutive 
holidays, when it may be two hours earlier—namely, 2 o’clock a.m. 


3. If any employer shall require any of his workers to start 
work at an earlier hour than that prescribed in clause 2 hereof, 
he shall pay such worker overtime at the rate of double time for 
all time worked between midnight and the hour prescribed for 
starting work, and such overtime shall be paid notwithstanding 
a full day’s work shall not be worked by the particular worker who 
is so required to start work at such earlier hour. If a jobber is 
required to work at an earlier hour than the hours prescribed in 
clause 2 hereof, he shall be paid double time for any time worked 
between midnight and such prescribed hours. 
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4. The provisions of clauses 2 and 3 hereof shall apply only to 
employers carrying on business in the City of Wellington and 
suburbs (including Petone and Lower Hutt), and to employers carry- 
ing on business in the towns and suburbs of Wanganui, Palmerston 
North, Masterton, Napier, and Hastings. Employers carrying on 
business in other parts of the industrial district may fix the hours 
for starting work according to the respective requirements of their 
particular businesses. 


Rates of Wages. 
5. The minimum rates of wages shall be as follows :— 


(a.) In the City of Wellington: Foreman or first hand, £3 3s. 
per week; second hand, £2 13s. per week; table hands, 
£2 8s. per week. 


(6.) In all other parts of the industrial district: Foreman or 
first hand, £3 per week ; ‘second hand, £2 10s. per week; 
table hands, £2 5s. per week. 


(c.) A jobber shall be paid at the rate of not less than 10s. per 
day of eight hours. Not less than half a day’s wages 
shall be paid to a jobber. If he is employed for more 
than four hours he shall be paid at the rate of not less 
than ls. 3d. per hour up to the full day of eight hours, 
and after that he shall be paid overtime at the rates 


mentioned in the clauses prescribing overtime for general 
hands. 


6. A second hand must be competent to take the foreman’s place 
when required to do so. The foreman shall allow the second hands 
to set ferments, carry out sponging, and run batches occasionally 
under his supervision. 


7. When the employer is himself substantially engaged in doing 
the actual work of a journeyman in his own bakehouse he shall be 
classed as a foreman or first hand, and he shall take an equal share 
of sponging with his men, or, if he elects not to do sponging, he 
shall pay the worker who does it for his time. 


Deductions from Wages. 


8. All time lost by any worker in any one week through his 
own default without personal misconduct may be deducted pro rata 
from his wages for that week. Any time lost in any one week by 
any worker through his personal misconduct may be deducted from 

his weekly wages for that week at the rate of time and a quarter. 
The worker in such a case may apply to the Chairman of the Con- 
ciliation Board, or, when the employer’s premises are situated more 
than fifteen miles from the Chief Post-office in the City of Welling- 
ton, to the Stipendiary Magistrate sitting at the place nearest to 
such premises at which a Magistrate’s Court is established, to 
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determine whether or not he has been guilty of such personal mis- 
conduct. Notice of such application shall be given to the employer, 
who shall be entitled to be heard thereon, and the decision of the 
Chairman or Magistrate shall be final. 


Overtime. 


9. Subject to the present practice in regard to sponging, and 
also to the provisions of clause 3 hereof, if overtime is required to 
be worked it shall be paid for as follows: Time a a quarter from 
the customary time of ceasing work up to 6 p.m.; time and a half 
from 6 p.m. up to 10 p.m. No work shall be abae after 10 p-m. 
except on hot-cross-bun night, when double time shall be paid for 
overtime worked after 6 p.m. Overtime for apprentices: 9d. per 
hours for the first three years, and for the last year of apprentice- 
ship time and a quarter. 

10. The following provisions shall apply in the Provincial Dis- 
trict of Hawke’s Bay in heu of those contained in the last preceding 
clause :— 

(a.) Time and a quarter shall be paid for the first three hours’ 
overtime worked in any one day after nine hours and a 
half shall have been worked on five days of the week, and 
after 11 a.m. on the day of the weekly half-holiday. 
Time and a half shall be paid for all further overtime 
worked in any one day. No work shall be done by em- 
ployees between the hours of 10 p.m. and midnight. 

(6.) Time worked in any one week in excess of forty-eight hours 
shall be paid for at the rate of time and a quarter for the 
first three hours and time and a half for all further over- 
time worked, provided that the daily overtime paid for 
under paragraph (a) hereof shall not rank for further 
payment of overtime under this paragraph. » 

(c.) In the case of apprentices overtime shall be paid for at the 
rate of 9d. per hour for the first three years, and time 
and a quarter for the balance of his apprenticeship. 


Holidays. 


11, Any work done on any of the following holidays shall be 
paid for at the rate of time and a half in addition to the usual 
weekly wages: New Year’s Day, Anniversary Day, Good Friday, 
Laster Monday, Prince of Wales’s Birthday, Labour Day, 
sovereign’s birthday, Christmas Day, and Boxing Day. Sunday 
sponging shall cover all such holidays. 

12. The following provisions shall apply to the Provincial Dis- 
trict of Hawke’s Bay in lieu of those contained in the last preceding 
clause :— 


(a.) Sponging on Sundays and holidays in excess of one hour 
shall be paid for at the rate of. time and a half. 
(6.) Any work other than sponging done on any of the holidays — 


—- 
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mentioned in the last preceding clause (except Christmas 
Day and Good Friday) shall be paid for at the rate of 
time and a half in addition to the usual weekly wages. 
Provided that any other day may be substituted for 
anniversary day or the Prince of Wales’s Birthday. 

(c.) Any work other than sponging done on Christmas Day, 
Good Friday, or Sunday shall be paid for at the rate of 
double time in addition to the usual weekly wages. 


Apprentices. 


13. Any employer taking an apprentice shall be deemed to have 
undertaken the obligation which he agrees: to perform as a duty 
enforceable under this award of teaching such apprentice the trade, 
and shall pay such apprentice not less than the undermentioned 
rates of wages: For the first six months, 12s. 6d. per week; second 
six months, 15s. per week; third six months, 17s. 6d. per week ; 
fourth six months, £1 per week; fifth six months, £1 2s. 6d. per 
week ; sixth six months, £1 5s. per week; seventh six months, £1 
7s. 6d. per week; eighth six months, £1 10s. per week. 

Where an apprentice has to board with an employer the sum of 
7s. 6d. per week shall be allowed for the first year’s board, 10s. per 
week for the second year’s board, 12s. 6d. per week for the third 


_ year’s board, and 15s. per week for the fourth year. 


The last six months of his apprenticeship the foreman shall 
teach the apprentice fermentation, sponging, and oven-work. 

14. The period of apprenticeship shall be for four years, but 
three months’ probation shall be allowed the first employer of any 
apprentice to determine his fitness, such three months to be included 
in the period of apprenticeship. 

15. At the end of the period of apprenticeship the employer 
shall give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the termi- 
nation of the apprenticeship wish, for any reason, to dispense with 
the services of the apprentice he shall give him a certificate for the 
time served, and procure him another employer carrying on busi- 
ness within a reasonable distance of the original employer’s place 
of business, who will continue to teach the apprentice, to pay him 
the wages prescribed by this award according to the total length of 
time he has served, and generally to perform the obligation of the 
original employer: Provided that it shall not be obligatory upon 
the employer to find the apprentice another employer if he shall 
so misconduct himself as to entitle the employer to discharge him, 
but he shall give him a certificate covering the time actually served. 

16. If an employer shall from any cause beyond his control be 
unable to fulfil his obligations to an apprentice, it shall be lawful 
for such an apprentice to complete his term with another employer, 
and such employer may take and employ such apprentice notwith- 
standing he has the full number of apprentices allowed by this 
award. 
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17. An employer taking an apprentice shall give notice thereof 
and the name of the apprentice to the Inspector of Factories within 
one month after the expiration of the period of probation, and an 
employer transferring an apprentice to another employer shall 
similarly within one week thereof give notice of such transfer to 
such Inspector. 


18. An employer shall not be deemed to discharge his duty 
towards his apprentice if he fails to keep him at work owing to 
slackness of work, but such slackness may form a proper ground 
for transferring him to a master willing to undertake the respon- 
sibility of teaching him. 

19. When an apprentice is discharged for cause, the employer 
shall send notice of the discharge and the cause thereof to the In- 
spector of Factories. 


20. Every employer shall be allowed to have one apprentice 
whether he employs any journeyman or not. If an employer em- 
ploys more than two journeymen he shall be allowed two appren- 
tices, but not more than two apprentices shall be allowed in any 
one bakehouse. 


21. Existing arrangements with or relating to apprentices now 
serving under indentures shall not be affected by anything herein 
contained. 


Carters. 


22. A carter shall not be employed in any bakehouse in connec- 
tion with the manufacture of any goods in the baking trade, but 
a baker may deliver bread so long as he does not work more than 
the prescribed hours. 


Under-rate Workers. 


23. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed on the application of the 
worker after due notice to the union by the Chairman of the Con- 
ciliation Board or such other person as the Court may from time 
to time appoint for the purpose if the worker resides within twenty 
miles of the Chief Post-office in the City of Wellington, and in all 
other cases by the Stipendiary Magistrate of the district where such 
worker resides, or such other person as the Court may from time to 
time appoint for that purpose, and such Chairman, Magistrate, or 
other person in so fixing such wage shall have regard to the worker’s 
capability, his past earnings, and such other circumstances as such 
Chairman, Magistrate, or other person may think fit to consider 
after hearing such evidence and argument as the union and such 
worker shall offer, and upon granting such a permit the Chairman, 
Magistrate, or other person shall forward notice thereof to the In- 
spector of Factories. 
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(6.) Such permit shall be for such period not exceeding six 
months as such Chairman, Magistrate, or other person shall deter- 
mine, and after the expiration of such period shall continue in force 
until fourteen days’ notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again 
fixed in manner prescribed by this clause: Provided that in the 
case of any person whose wage is so fixed by reason of old age or 
permanent disability, it may be fixed for such longer period as such 
Chairman, Magistrate, or other person shall think fit. 


(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


Preference. ? 
24. If and so long as the rules of the union shall permit any 


_ person of good character and sober habits, and who is or has been 


working as a journeyman baker, to become a member of the union 
upon payment of entrance fee not exceeding 5s., and of subsequent 
contributions, whether payable weekly or otherwise, not exceeding 
6d. per week, upon a written application of the person so desiring 
to join the Bakers’ Union, without ballot or other election, then 
and in such case and thereafter employers shall employ members 
of the union in preference to non-members, provided that there are 
members of the union equally qualified with non-members to per- 
form the particular work required to be done, and who shall be 
ready and willing to undertake it: Provided that this clause shall 
not interfere with lawful engagements subsisting between employers 
and non-unionists at this date. 


25. The foregoing clause shall only apply within the following 
areas, that is to say: Within a radius of fifteen miles from the 
Chief Post-office in Wellington and within a radius of six miles 
from the Chief Post-office of each of the following towns: namely, 
Napier, Hastings, Wanganui, Palmerston, and Masterton. 


26. The workers’ union shall keep at the office of the Labour 
Department, at Wellington, and at the offices of the Inspectors of 
Factories at Napier, Hastings, Wanganui, Palmerston, and Master- 
ton, books, to be called ‘‘ the employment-books,’’ wherein shall be 
entered the names and addresses of all members of the union within 
the radii in clause 25 mentioned being out of employment, with a 
description of the branch of the trade in which each member claims 
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to be proficient, and the names, addresses, and occupations of every 
employer by whom each such member shall have been engaged 
during the preceding six months. Immediately upon any such 
member obtaining employment a note thereof shall be entered in 
such book. The executive of the union shall use their best en- 
deavours to verify the entries contained in such book, and the said 
union shall be liable as for a breach of this award in case any entry 
in such book shall be wilfully false to the knowledge of the execu- 
tive of the union, or in case the executive of the union shall not 
have used their best endeavours to verify the same. Such book 
shall be open to every employer without fee or charge during office 
hours. If the union shall fail to keep such book in the manner 
provided by this clause, then and in such case and so long as such 
failure shall continue employers may employ any person, whether 
a member of the union or not, to perform the work required to be 
done, notwithstanding the foregoing provisions. 

27. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony and shall receive equal pay for equal 
work. 


Boarding of Workers. 


28. Employers shall not provide any of their workers with 
board or lodging on their own premises: Provided that in any 
case where a worker can satisfy the nearest Inspector of Factories 
that it is not practicable for such worker to obtain at a reasonable 
rate suitable board and lodging elsewhere than on his employer’s 
premises, such Inspector of Factories may issue to such worker a 
permit authorising him to agree with his employer to board and 
lodge on his employer’s premises at a rate not exceeding 15s. per 
week. / 


Scope of Award. 


29. This award shall apply to all employers engaged in the 
bread-baking industry in this industrial district, but shall not 
apply to any employers who make only bermaline bread and milk- 
bread unless dough is used for the purpose. 


Term of Award. 


30. This award shall come into force on the 22nd day of June, 
1908, and shall continue in force until the 31st day of December, 
1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 28th day of May, 1908. 


W. A. Sm, Judge. 
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MEMORANDUM. 


The special provisions contained in this award with regard to 
the Hawke’s Bay Provincial District were agreed on between the 
union and the representatives of the Napier and Hastings em- 
ployers. 

The hours of work in the City of Wellington, which includes 
the area within a radius of five miles from the Chief Post-office in 
the City of Wellington, have been left at fifty-one hours as in the 
last award (Book of Awards, Vol. v, p. 73), and the wages of the 
several classes of workers have been increased by 3s. per week. 

_In all other parts of the industrial district the hours of work 
have been reduced to forty-eight hours per week, but the wages have 
not been increased. This reduction in hours was agreed to by the 
Napier and Hastings employers, but was resisted by the employers 
in Wanganui and Palmerston North. 

Mr. Brown does not concur in the increase of wages in the City 
of Wellington. He thinks that the awards of the Court are increas- 
ing the cost of living, and that any further increase or restriction 
will still further increase the cost of living. 


W. A. Sim, Judge. 


NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1578.) AUCKLAND TINSMITHS AND SHEET-METAL WORKERS. 
—AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Auckland Tinsmiths and 
Sheet-metal Workers’ Industrial Union of Workers (hereinafter 
called “‘the union’’) and the undermentioned persons, firms, 
and companies (hereinafter called ‘‘ the employers ’’) :— 


Burt, A. and T'., Customs Street, Auckland. 
Baddiley, G., Ponsonby Road, Auckland. 

Blakey, G., New North Road, Auckland. 

Brody, J., Durham Street, Auckland. 
Cunningham, T., Pitt Street, Auckland. 

Carsen, J., Karangahape Road, Auckland. 
Callaghan, J., Lorne Street, Auckland. 

Corin, H. M., Newton, Auckland. 

Crawford and Tattersall, St. Mary’s Road, Auckland. 
Chappell and Courtnay, Victoria Street, Auckland. 
Clark, G., Newton, Auckland. 
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Conquer, H., Symonds Street, Auckland. 

Doull, W., Mount Eden Road, Auckland. 

Doull, D., Mount Eden Road, Auckland. 

Edwards, —, Grey Street, Auckland. 

Fowler, F. and W., Victoria Street, Auckland. 

Harvey, Alexander, and Sons, Albert Street, Auckland. 

Harkins and Moulden, Grey Street, Auckland. 

Hardley and Hardley, Albert Street, Auckland. 

Harkins, E., Upper Queen Street, Auckland. 

Harkins, T., Tole Street, Ponsonby, Auckland. 

Hazelman, —, Newmarket, Auckland. 

Hyauiason, D., Durham Street, Auckland. \ 

Hitchcock, F., Gladstone Street, Auckland. 

Hargreaves, J., Eden Terrace, Auckland. 

Inglis and Oram, Rutland Street, Auckland. 

Jenkinson, L., High Street, Auckland. 

King, —, Hill Street, Newmarket, Auckland. 

Keesing, Henry, Albert Street, Auckland. 

Lee, S. G., Chancery Street, Auckland. 

Lecky, J., Parnell, Auckland. 

Lonergan, B., 399 Queen Street, Auckland. 

Lane, H., Danica Road, Meine Eden, Auckland. 

Miller, D. and diy Wellesley Street, Auckland. 

McCaul, George, Wellesley Street, Auckland. 

McLeod and Green, Federal Street, Auckland. 

Massey Bros., Customs Street West, Auckland. 

Menzies, W., Customs Street East, Auckland. 

Nicholls Bros., Stanley Street, Auckland. 

Nicholls, Reuben, 426 Upper Queen Street, Auckland. 

Parker, A. J., Customs Street, Auckland. 

Petford, J., Albert Street, Auckland. 

Peace, R., Shortland Street, Auckland. 

Raynor, —, Eden Terrace, Auckland. 

Robinson, —, Pitt Street, Auckland. 

Randall, L., Newmarket, Auckland. 

Southern Cross Ironworks, Wellesley Street, Auckland. 

Stonex and White, Elliott Street, Auckland. 

Swales, J. W., Jervois Road, Ponsonby, Auckland. 

Tudehope, R., Wellesley Street, Auckland. 

Volkner, J., Grey Street, Auckland. 

Waite, H., and Son, High Street, Auckland. 

Whisker, N., King Street, Newmarket, Auckland. 

Water-gas Company, Karangahape Road, Auckland. | 

Young, D., Hobson Street, Auckland. | 
| 


Tue Court of Arbitration of New Zealand (hereinafter called “‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers | 


285 


as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof and 
the employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award and 
by the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out 
in the schedule hereto shall constitute a breach of this award, and 
that the sum of £100 shall be the maximum penalty payable by 
any party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 8th day of June, 
1908, and shall continue in force until the Ist day of May, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 28th day of May, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 


Hours of Work. 


1. Forty-seven hours shall constitute a week’s work, made up 
as follows: namely, from Monday to Friday, inclusive, eight hours 
and a half each day; and on Saturdays, four hours and a half’s 
work. Work shall cease at noon on Saturday. 


Overtime and Holidays. 


2. All time worked beyond the hours hereinbefore mentioned 
shall be considered overtime, and shall be paid for at the following 
rates: namely, from 5 p.m. to 9 p.m., time and a quarter; from 
9 p.m. to 12 midnight, time and a half; and from midnight until 
7.30 a.m. on the following morning, double rates. On Saturday 
overtime shall be paid for at time-and-a-half rates from the usual 
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time of ceasing work. Work done on Christmas Day, Good Friday, 
and Sunday shall be paid for at double rates; work done on New 
Year’s Day, Easter Monday, birthday of the reigning sovereign, 
Labour Day, Boxing Day, and Anniversary Day shall be paid for 
at the rate of time and a half. When any of the aforementioned 
holidays falls on a Sunday, and the holiday is observed on the 
following Monday, overtime rates shall be paid for any work done 
on such day. All holidays to be at the expense of the employees. 


Classes of Workers. 


3. The following classes of labour shall be recognised: namely, 
journeymen, general hands, and apprentices. 


Piecework. 


4. Piecework shall not be permitted, nor shall employers let 


their work, labour only. 3 


Rates of Wages. 

5. (a.) The wages for competent journeymen coppersmiths, 
black-iron workers, and tinsmiths shall be not less than 10s. per 
day. 

“b.) The wages for general hands shall be not less than 8s. 6d. 
per day. A general hand is a worker who is not a competent 
journeyman coppersmith, black-iron worker, or tinsmith, and who 
is solely engaged in one or more of the following occupations: 
(1.) In charge of a guillotine machine or a machine for manufac- 
turing spouting, ridging, downpipes, or for curving iron. 
(2.) Soldering downpipes, iead-edged ridging, and flashing. 
(3.) Making buckets, billies, kerosene-pumps, funnels, cake-tins, 
oil-bottles, tea-bottles, wash-basins, and kettles. 


Under-rate Workers. 


6. Any worker who considers. himself not capable of earning 
the minimum wage hereinbefore prescribed may be paid such less 
sum (if any) as shall be from time to time agreed upon in writing 
between such worker and the chairman and secretary of the union, 
and in default of such agreement as shall be fixed by the Chair- 
man of the Conciliation Board for the district, subject to the follow- 
ing conditions :— 

(a.) The union shall have at least twenty-four hours’ notice of 

any appointment to fix such wage. 

(b.) Such wage shall be fixed for not more than six months 
certain, and may thereafter continue to be paid until 
again fixed by such Chairman. 

(c.) Fourteen days’ notice shall be given to either side of an 
application to again fix such wage. 


> 
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(d.) Such wage shall only be fixed or again fixed after the union 
and the applicant have had an opportunity of calling 
evidence and adducing arguments before such Chairman. 

(e.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every such agreement as aforesaid. 

(f.) It shall be the duty of any employer who employs an under- 
rate worker to inspect the permit or agreement. 


Tools. 


7. The employer shall supply all tools required, such tools to 
remain the property of the employer, and shall not be taken off the 
premises except by permission of the employer. 


' Apprentices. 


8. (a.) Any employer taking an apprentice to learn the trade 
shall be deemed to undertake the duty which he agrees to perform 
as a duty enforceable under this award, and shall pay such appren- 
tice not less than the undermentioned rates of wages: namely, for 
the first year, 7s. 6d. per week; for the second year, 10s. per week ; 
for the third year, 15s. per week; for the fourth year, £1 per 
week ; for the fifth year, £1 10s. per week. 

(6.) The period of apprenticeship shall be five years, but three 
months’ probation shall be allowed the first employer of any appren- 
tice to determine his fitness, such three months to be included in 
the period of apprenticeship; and the obligation of the apprentice 
to serve his employer shall be deemed to be a duty enforceable under 
this award. 

(c.) At the end of the period of apprenticeship the employer shall 
give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the termi- 
nation of the apprenticeship wish for any reason to dispense with 
the services of the apprentice, he shall give him a certificate for the 
time served, and procure him another employer carrying on busi- 
ness within a reasonable distance of the original employer’s place 
of business, who will continue to teach the apprentice, to pay him 
the wages prescribed by this award according to the total length 
of time he has served, and generally to perform the obligation of 
the original employer: Provided that it shall not be obligatory 
upon an employer to find the apprentice another employer if he 
shall so misconduct himself as to entitle the employer to discharge 


him, but he shall give him a certificate covering the time actually 


served. 

(d.) An employer taking an apprentice shall give notice thereof 
and of the name of the apprentice to the Inspector of Factories 
within one week after the expiration of the period of probation, 
and an employer transferring an apprentice to another employer 
shall similarly within one week thereof give notice of such transfer 
to such Inspector. : 
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(e.) An employer shall not be deemed to discharge his duty 
towards his apprentice if he fails to keep him at work owing to 
slackness of work, but such slackness may form a proper ground 
for transferring him to a master willing to undertake the respon- 
sibility of teaching him. | 

(f.) When an apprentice is discharged for cause, the employer 
shall send notice of the discharge and the cause thereof to the In- 
spector of Factories. 

(g.) The proportion of apprentices to journeymen shall be not 
more than one to every three journeymen or fraction of first three 
journeymen, but if and upon the last engaged apprentice in the 
shop having completed three years of his term of apprenticeship 
it shall be lawful for the employer of the said apprentice to engage 
another apprentice notwithstanding anything herein contained. 

(A.) Existing arrangements with or relating to apprentices now 
serving any employer may continue, provided that an employer 
wishing such arrangements to continue shall forward the names of 
his present apprentices to the Inspector of Factories within one 
month after the filing of this award. 


Country Work. 


9. For country work the employer shall pay the fare of the 
worker both ways, and a proper allowance at current rates shall 


be made to the worker for necessary meals. When the worker is ~ 


employed at such distance that he is unable to return at night, 
suitable board and residence shall be provided at the employer’s 
expense. Travelling-time shall be paid for at ordinary rates, but 
not to a'greater amount than eight hours in a day. 


Record of Employees. 


10. All employers shall keep a record of journeymen and ap- 
prentices employed and rate of wages paid to each worker, the same 
to be open for inspection by the Inspector of Factories upon appli- 
cation being made to him by any party to this award. 


Preference. 


11. If and so long as the rules of the union shall permit any 
person of good character and sober habits, and who is or has been 
working as a coppersmith, black-iron worker, tinsmith, or general 
hand to become a member of the union upon payment of an entrance 
fee not exceeding 5s. upon his written application, without ballot 
or other election, and so to continue upon payment of subsequent 
contributions, whether payable weekly or not, not exceeding 6d. per 
week, employers shall employ members of the union in preference 
to non-members, provided there are members of the union equally 
“competent with non-members to perform the particular work re- 
quired to be done and ready and willing to undertake it. This 
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clause shall not compel employers to refuse to continue to employ 
persons now in their employment, notwithstanding such persons are 
not and do not elect to become members of the union. 

12. The union shall keep in some convenient place within one 
mile from the Chief Post-office in the City of Auckland a book, to 
be called the ‘‘ employment-book,’’ wherein shall be entered the 
names and exact addresses of all members of the union for the time 
being out of employment, with a description of the particular occu- 
pation in which each such member claims to be proficient, and the 
names, addresses, and occupations of every employer by whom such 
member shall have been employed during the preceding one year. 

Immediately upon such member obtaining employment a note 
thereof shall be entered in such book. ‘The executive of the union 
shall use their best endeavours to verify all entries contained in 
such book, and the union shall be answerable as for a breach of 
this award in case any entry therein shall in any particular be 
wilfully false to the knowledge of the executive of the union, or in 
case the executive of the union shall not have used their best en- 
deavours to verify the same. ‘Such book shall be open to every 
employer, without fee or charge, at all hours between 8 a.m. and 
5 p.m. on every working-day except Saturday, and on that day 
between 8 a.m. and noon. If the union shall fail to keep the em- 
ployment-book in the manner prescribed by this clause, any em- 
ployer may in such case and so long as such failure shall continue 
engage any person, whether a member of the union or not, to per- 
form the work required to be done, notwithstanding the foregoin 
provisions. Notice by advertisement in the New Zealand Harald 
and Auckland Star newspapers, published in Auckland, shall be 
given by the union of the place where such employment-book is kept, 
and of any change in such place. If such book shall be kept at the 
Labour Department Office, Auckland, then the same shall be open 
for inspection during office hours. 


13. Employers shall not in engagement or dismissal of their 
men discriminate against members of the union, nor in the conduct 
of their business do anything for the purpose of injuring the union, 
whether directly or indirectly. 


14. When members of the union and non-members are employed 
together they shall work together in harmony and under the same 
conditions, and there shall be no distinction between them, and they 
shall receive equal pay for equal work. 


Settlement of Disputes. 


15. Should any matter or dispute arise during the currency of 
this award regarding any matter not herein provided for, such 
matter or dispute shall be arranged between the employer, a repre- 
sentative of the union, and the Inspector of Awards for the district, 
and in default of agreement between them by the Chairman of the 
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Conciliation Board. Should any agreement or arrangement be come 
to between the union and any employer in respect to any such 
matter as aforesaid, notification of same shall be made to the In- 
spector of Awards for the district. 


Posting Award. 


16. Employers shall allow the union to post in a sure ctehesin 
position in their workshop a copy of this award. 


Exemption. 


17. This award shall not apply to workers engaged solely in the 
manufacture of corrugated iron by means of a corrugating-machine, 
or to the manufacture of canisters and preserving-tins such as 
those used for packing fruit, meat, jam, fish, baking-powder, 
biscuits, tea, coffee, spices, cc. 


Scope of Award. 


18. This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles form the Chief Post-office in the 
City of Auckland. 


Term of Award, 


19. This award shall come into force on the 8th day of June, 
1908, and shall continue in force until the lst day of May, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 28th day of May, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 

The provisions contained in clauses 1, 3, 4, 6, 7, 8 (except para- 
graphs (a) and (g)), 9, 10, 15, 16, and 17 were agreed on by the 
parties. 

W. A. Sim, Judge. 


.) 


(15'79.) GISBORNE WATERSIDE WORKERS.—AWARD. 


in tne Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Gisborne Waterside 
Workers’ Industrial Union of Workers (hereinafter called ‘* the 
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union ’’) and the undermentioned persons, firms, and companies 
(hereinafter called ‘‘ the employers ’”’) :— 


Alpha Sawmill Company, Gisborne. 
Bennett, W., Spit, Napier. 
Bourke; M. F., and Co. (Limited), Gisborne. 
Common, Skelton, and Co. (Limited), Gisborne. 
Dalgety and Co. (Limited), Gisborne. 
Fenwick, J., and Co., Spit, Napier. 
Ford and Co., ‘‘ F”’ Line, Auckland. 
Gisborne Sheep-farmers’ Frozen Meat Company (Limited), 
Gisborne. 
~ Gisborne Harbour Board, Gisborne. 
Huddart, Parker, and Co., Proprietary (Limited), Gisborne. 
Kennedy, J., owner of ship ‘‘ Hazel Craig,’’ Gisborne. 
Murray, Roberts, and Co., Gisborne. 
Mackrell and Colley, Gisborne. 
New Zealand Shipping Company (Limited), Gisborne. 
New Zealand Loan and Mercantile Agency Company (Li- 
mited), Gisborne. 
Nelson Bros. (Limited), Gisborne. 
Richardson and Co., Spit, Napier. 
Skinner Company, Auckland. 
Ship “‘ Constance Craig ’? Company (Limited), Gisborne. 
Ship ‘‘ Ilma’’ Company (Limited), Gisborne. 
Smith, Mrs. Edmund, Kowhai Road, Spit, Napier. 
Union Steamship Company (Limited), Gisborne. 
Westport Coal Company (Limited), Gisborne. 
Williams and Kettle (Limited), Gisborne. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member: thereof and 
upon the employers and upon each and every of them, and that the 


| said terms, conditions, and provisions shall be deemed to be and 


they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof and 
the employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required 
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to be done, observed, and performed, and shall not do anything 
in contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out 
in the schedule hereto shall constitute a breach of this award, and 
that the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 22nd day of June, 
1908, and shall continue in force until the 22nd day of June, 1910. 


In witness whereof the seal of the Court of Arbitration hath 


hereto been put and affixed, and the Judge of the Court hath here- — 


unto set his hand, this 28th day of May, 1908. 
W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. For all classes of labour the ordinary working-hours shall be 
from 8 a.m. to 5 p.m., exclusive of meal-hour from 12 noon to 1 
p-m. All other time shall be treated as overtime. 


Rates of Wages. 


2. Subject to the special provisions hereinafter contained, the 
minimum rates of wages shall be as follows: Stevedore and general- 
cargo work of all kinds, at all places in the port and roadstead 
and at the breakwater, 1s. 6d. per hour for ordinary time and 
2s. ld. per hour for overtime. 


Meals on Board Ship. 


3. When meals are required on board ship the employer is to 
supply them at a charge of not more than 6d. per meal. 


Outports. 


4. Men engaged in Gisborne to work cargo at other ports shall 
be paid from the time of leaving Gisborne until their return at the 
rate of 10s. per day (excluding Sundays), with meals, fares, and 
sleeping accommodation provided. If they leave before noon they 
‘shall be paid for a whole day, and if they leave after noon then 
they shall be paid for half a day. 


Rates for Frozen Meat. 


5. (a.) The minimum rates for lightering frozen meat shall be 


as follows: Sheep—5d. per hundred for loading and 5d. per hun- 
dred for discharging; lambs—-34d. per hundred for loading and 


= tial 
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34d. per hundred for discharging; beef—one beast to be treated 
as equivalent to thirteen sheep; pieces—eight pieces to be treated 
as equivalent to one sheep. 

(6.) All deck hands and men in charge of the lighters to be paid 
at the rate of not less than 1s. 6d. per hour right through, including 
meal-hours. 

(c.) The present practice of providing food for the workers while 
at work shall be continued. | 

6. (a.) The minimum rate of wages for stevedores working 
frozen meat in the roadstead of Gisborne shall be as follows :— 


Hours. Mutton. Hours. Beef and Pieces. 

Peliaku; .. 2 at 2s. 6d. per hour. 24 at 2s. 6d. per hour. 
““ Inanga ”’ 2 ‘. 24 * 
ee abil 2 A 24 " 
ein vege 24 * | if 
“Templar ”’ 13 - 2 i: 
“* Tawera ”’ 13 ie 2 i 
5 Venus ‘i 13 AK YY " 

-Moa 24 f 3 ts 
*‘ Huila ” 2 24 ‘3 
faba gy ” 9 i 21 i 
** Karoro,”’ s.s. 1? 4 24 as 
Se EettiLs. 24 - 3 s 


(6.) All necessary meals on board shall be supplied by the 
employer without any deduction. All travelling-expenses from the 
time of leaving Gisborne until arrival on board the vessel, and from 
the time of leaving the vessel until the return of the worker to 
Gisborne, shall be paid by the employer. 


Work um Roadstead. 

7. All workers (except those working frozen meat by contract) 
engaged to work anywhere within the limits of Gisborne Harbour 
shall be paid from the time of leaving the wharves and up to the 
time of leaving the ship at the rates fixed for the class of work they 
are engaged at, and in all cases they shall be paid not less than two 
hours’ pay. 

Men ordered down. 

8. Men ordered down for work and attending between the hours 
of 5 p.m. and 9 p.m. to receive not less than one hour’s pay; men 
ordered down for work and attending between the hours of 9 p.m. 
and 7 a.m. to receive not less than two hours’ pay; men ordered 
down for work and attending between the hours of 4 p.m. on 
Saturday and 7 a.m. on Monday, and for work on holidays, to 
receive not less than two hours’ pay; men ordered down for work 
and attending between the hours of 7 a.m. and 8 a.m. to receive not 
less than one hour’s pay. Such payments to be made at the over- 
time rates for the class of work for which the men were to have 
been engaged. 
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Holidays. 

9. The following days shall be recognised holidays: New Year’s 
Day, Good Friday, Easter Monday, Labour Day, sovereign’s birth- 
day, People’s Show Day, Christmas Day, and Boxing Day. All 
work done on Christmas Day, Good Friday, and Sundays to be 
paid at the rate of double time. All work done on any of the other 
holidays to be paid at the rate of ordinary overtime. 

10. If any day shall be generally observed as a holiday in lieu 
of any of the said holidays, the provisions of the award shall apply 
instead to such first-mentioned day. 


Meal-hours. 


11. The meal-hours to be as follows: Breakfast, 7 a.m. to 
8 a.m.; dinner, 12 noon tol p.m.; tea, 5 p.m. to 6 p.m.; supper, 
one hour between 11 p.m. and 1 a.m., according to circumstances. 
Men employed from midnight to 7 a.m. shall be allowed, if they 
desire it, an interval for refreshment not exceeding half an hour, 
for which they shall not be.entitled to be paid. 

12. Men shall work during meal-hours if required to do so, 
and shall be paid at overtime rates, but men shall not in any 
circumstances be required to work for more than six hours con- 
secutively without an opportunity of having a meal; and if men 
shall be required to work and shall work during any meal-hour 
after 5 p.m. they shall be paid for all work during any such meal- 
hour at double ordinary-time rates: Provided that when the work 
on which any worker is engaged will be finished before 6 p.m. such 
worker may agree with his employer to work at ordinary overtime 
rates for any work done after 5 p.m. Men engaged to start work 
before 6 a.m. to have breakfast from 7 a.m. and 8 a.m. except 
in cases of emergency, when if employed after 7 a.m. they shall be 
paid as if working till 8 a.m. Men engaged to start work between 
6 a.m. and 7 a.m. not to work after noon without a meal-hour. 
Men engaged to start work between 7 a.m. and 8 a.m. are ordinarily 
to take their dinner-hour from noon to 1 p.m., but if required shall 
work on till half-past twelve to finish the work they are engaged on. 
Men engaged to start work between 8 a.m. and noon not to work 
after 1 p.m. without a meal-hour. Men engaged to start work 
between 1 p.m. and 5 p.m. not to work after 6 p.m. without a 
meal-hour, except when finishing the work they are engaged on, 
when they may work till 7 p.m. The men to receive a full hour 
for their meal when they require it. 

The provisions of this clause shall not apply to workers on 
mutton-barges. When one of the meal-hours hereinbefore pre- 
scribed occurs during the discharge of such a barge, such meal-hour 
shall be taken immediately after the discharge has been finished. 


Engagement of Labour. 
13. All labour to be engaged at some definite place or places to 
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be determined from time to time by the secretary to the union and 
the employer or employers concerned jointly with the secretary to 
the Gisborne Harbour Board, provided that in the event of any 
exceptional circumstances arising men may be engaged elsewhere. 


Engagement for Overtime. 


14. Any men required to work overtime to be engaged during: 
the ordinary working-hours, provided that men shall not be engaged 
after 4 p.m. on Saturdays except in cases of emergency. When the 
arrival of a boat is uncertain a notice shall be posted by the em- 
ployers not later than 6 p.m. on Sundays on a notice-board to be 


erected at the place of engagement confirming Saturday’s arrange- 


ments or notifying alterations in connection therewith, provided 
that the employer has the necessary information. 


Number of Men in Gangs on Ship. 


15. The number of men in working-gangs below shall be left to 
the discretion of the employers. In the case of a meat-gang working 
shorthanded the men comprising the gang shall receive the pay of 
eight men. 

Failure to start Work. 


16. When men are ordered down for work and one or more fail 


to appear or to commence work at the appointed time the gang 


affected shall work shorthanded until a substitute has been found. 


Weight on Trucks. 


17. The maximum weight on a truck for one man shall be about 
6 cwt. 


Allowance for Travelling-time. 


18. When workers are engaged at one of the places fixed under 
clause 13 hereof to work coal or general cargo at Nelson Bros.’ 
works they shall be paid one half-hour’s travelling-time at ordinary 
rates for travelling to their work. 


Preference. 


19. If and so long as the rules of the union shall permit any 
person of good character to become a member of the union upon 
payment of an entrance fee not exceeding 2s. 6d. and of subsequent 
contributions, whether payable weekly or otherwise, not exceeding 
6d. per week, upon a written application of the person desiring to 
join the union, without ballot or other election, then and in such 
case and thereafter the employers shall employ members of the 
union in preference to non-members, provided there are members of 
the union equally qualified with non-members to perform the par- 
ticular work required to be done and ready and willing to under- 
take it. Provided that a man shall become eligible for employment 
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as if already a member of the union if he shall bona fide give 
notice in writing to the secretary of the union of his desire to 
join the union and shall pay or deposit with such notice the sum 
of 2s. 6d. Such notice may be given by delivering the same to 
the secretary personally, or by leaving the same at his office, or by 
depositing the same in a box which it shall be the duty of the union 
to keep available for that purpose at the place or places appointed 
for the engagement of labour under clause 13 hereof. 


20. The foregoing provisions as to preference shall not operate 
until the union shall have altered its rules so as to comply with 
the requirements of the foregoing clause and shall have given notice 
in writing of such alteration having been made to the other parties 
to this award. 


21. Employers in employing labour shall not discriminate. 
against members of the union, and shall not in the engagement or 
dismissal of men or in the conduct of their business do anything . 
for the purpose of injuring the union directly or indirectly. 


22. When members of the union and non-members are employed 
together, there shall be no distinction between members and non- 
members, and both shall work together in Daria and shall receive 
equal pay for equal work. 


Strikes. 


23. (a.) The union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and if any strike shall 
occur in which any members of the union shall take part such strike 
shall be prima facre evidence that the union has committed a breach 
of its duty hereunder. 


(o.) The Court reserves to itself full power, in the event of any 
such strike as last mentioned occurring, to suspend, on the applica- 
tion of the employers or any of them, the operation of all or any of 
the provisions of this award for such Perad as the Court shall think 
proper. 


Application of Award. 


24. This award shall apply only to casual labour employed from 
day to day or from hour to hour, and shall not apply to weekly or 
to permanent employees or to men employed on maintenance-works. 


25. This award shall apply (subject to the provisions of clause 4 
hereof) only to the wharves, port, harbour, and roadstead of 
Gisborne. 


26. The provisions of this award shall not apply to any workers 
engaged at Napier to work at Gisborne by any employer carrying 
on business in Napier, and who is bound by the provisions of the 
Napier Wharf Labourers and Stevedores’ award (Book of Awards, 
Vol. viii, p. 1038). 
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Term of Award. 


27. This award shall come into force on the 22nd day of June, 
1908, and shall continue in force until the 22nd day of June, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 28th day of May, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


In this dispute the principal question was as to the wages to be 
paid for work done in connection with the lightering and steve- 
doring of frozen meat. 

The union’s demands on*the subject were as follows :— 

““4. The rate of wages for handling frozen meat on board ships. 
and lighters to be as follows :— 


*‘Sheep and lambs ... ... 6d. per hundred. 
Beef to be classed at ... 13 sheep to the bullock. 
Pieces to be classes at ... 8 to the sheep. 


““Deck hands and men in charge of the Gisborne sheep-farmers’ 
lighters working frozen meat to be paid at the rate of ls. 9d. per 
hour right through. 

‘“Deck hands and men in charge of Nelson Bros.’ lighters to. 
remain as at present, being under contract—viz., 7s. per lighter.’’ 

It was admitted that for some years the Gisborne Farmers’ 
Frozen Meat Company had paid these rates for lightering, and that 
Nelson Bros. had paid these rates for lightering sheep and a smaller. 
rate for lambs. 

The employers offered 4d. per hundred for lightering sheep and 
3d. per hundred for lightering lambs, and asked the rates for 
stevedoring mutton fixed by the previous award (Book of Awards, 
Vol. v, p. 178) should be continued and made the same for beef. 

The Court has fixed the rate for lightering sheep at 5d. per 
hundred, and the rate for lambs at 34d. per hundred. These rates, 
according to figures put in evidence by the employers and not 
disputed by the union, will give the workers a wage of a eh Ly over 
3s. per hour for this work. 

The rates for stevedoring have been made the same as in the 
previous award. 

Preference of employment has been granted to members of the 
union, but before this can become operative the union must alter its 
rules as indicated in the award and give notice in writing to the 
employers when this has been done. 

During the hearing of this dispute a question was raised as to. 
the proper construction of clause 12 of the Nene award (Book. 
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of Awards, Vol. viti, p. 1041) in connection with the payment for 
work done between 5 and 6 p-m., and it seems desirable to es on 
record the opinion then expressed by the Court. 


Under clause 12 a worker is entitled to receive a full hour for 
his meal if he desires it, but is not bound to take a full hour. 
There is, therefore, nothing in the award to prevent a worker from 
taking, say, fifteen or twenty minutes over his tea and agreeing 
with his employer to resume work at once at ordinary overtime 
rates. The provision for double ordinary-time rates was intended 
to meet the case where an employer wishes to deprive the worker 
altogether of an opportunity of having his tea. If the worker is 
willing to take less than an hour for his tea, and has that meal, 
then the provision as to double ordinary time does not apply, 
provided the worker consents to resume work before 6 p.m. at 
ordinary overtime rate. 


W. A. Sim, Judge. 


(1580.) AUCKLAND FARRIERS AND GENERAL BLACKSMITHS.— 
AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Auckland Farriers and 
General Blacksmiths’ Industrial Union of Workers (hereinafter 
called ‘‘the union ’’) and the undermentioned persons, firms, 
and companies (hereinafter called ‘‘ the employers ’’) :— 


The Auckland Provincial Farriers and Blacksmiths’ Indus- 
trial Union of Employers, Auckland,— 

Andrews, J., and Sons, Epsom, Auckland. 
Angus, H. B., Queen Street, Onehunga. 
Adams, —, Kingsland. 
Adamson, —, Waiuku. 
Absolum, R. L., Otahuhu. 
Auckland City Council, Auckland. 
Bond, A., Jervois Road, Auckland. 
Blackburn, A., Green Lane, Auckland. 
Barr, S., Onehunga. 
Blake, David, Pukekche. 
Boland, J., Princess Street, Onehunga. 
Blake Bros., Pukekohe. 
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Blake, James, Pukekohe. 

Broady, J., Durnham Street, Auckland. 
Connley, P., Albert Street, Auckland. 

Cowan, C. D., Manukau Road, Parnell, Auckland. 
Carter, Jacob, Bombay. 

Carter, S., Bombay. 

Carter, S., Mercer. 

Cogan, J., Devonport. 

Cole, E. 8., St. Helier’s. 

Clark, E., Northcote. 

Craig, J. J. (Limited), Queen Street, Auckland. 
Cooper and Curd, Pukekohe. 

Cunningham, James, Waiuku. 

Dickens, J. W., Durnham Street West, Auckland. 
Dixon, —, Drury. 

Docherty, 8., Papatoetoe. 

Downey, G., Avondale. 

Elder Bros., Durnham Street, Auckland. 
Evans, F., Chancery Street, Auckland. 

Farrell, W., Wyndham Street, Auckland. 
Flexman and Woolley, Tuakau. 

Forsman, A., Papuranga. 

Geach, G., Manukau Road, Epsom, Auckland. 
Gilbert and Roberts, Durnham Street West, Auckland. 
Gee, P. S., Clevedon. 

Greig, W., Great North- Road, Auckland. 
Hedley, A., Edenvale Road, Auckland. 

Hill, H., Eden Terrace, Auckland. 

Higgins, E., Arthur Street, Onehunga. 
Houston, W. J., Karangahape Road, Auckland. 
Hall Bros., Customs Street, Auckland. 

Hill, —, Hunua, 

Horton, E. T., blacksmith, Birkenhead. 

Jones, J. L., Ponsonby Road, Auckland. 
Kinloch, H., Mount Eden Road, Auckland. 
Kinloch, Ian, Waikumete. 

Lindsay, D., Clarence Street, Devonport. 
Larsen, W., Pokeno. 

Leahy, G., Albert Street, Auckland. 

Lowe, G., Henderson. 

Lowe, C. H., Manurewa. 

Marsdon, W. J., Newmarket. 

Munro, W., Albert Street, Auckland. 

Munro, J. A., and Co., Cleveland. 

May, W., Auckland Road, Onehunga. 

Martin and Co., Manukau Road, Parnell. 
McIntyre, James, Onehunga. 

McKay, James, Northcote. - 
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McLean, John, and Sons, contractors, Auckland. 

McKinney, -—, Onewhero. 

Millan, R., Pakuranga. 

Moore, T. M., and Sons, Freeman’s Bay, Auckland. 

O’Hara, W., Papatoetoe. : 

Oliver, John, Avondale. 

Page, J., Albert Street, Auckland. 

Potter, J., Avondale. 

Poad, A. G., Mangere Bridge. 

Page, E. M., Newmarket. 

Patterson, John, Upper Queen Street, Auckland. 

Pascoe, J., carrier, Ponsonby Road, Auckland. 

Perritt, John, Tuakau. 

Pleydell, W., Patumahoe. 

Pullan and Armitage, livery-stables proprietors, Albert 
Street, Auckland. 

@uinn, F., Great North Road, Arch Hill. 

Quinn, J., Victoria Street West, Auckland. 

Rowe, T. H., West Street, Newtown. 

Ross, G., Remuera. 

Richards, T., Dominion Road, Auckland. 

Steward, J., Kyber Pass, Auckland. 

Speakman, G., Thumata. 

Shivnan, C., Rutland Street, Auckland. 

Smith, H. L., Birkenhead. 

Spooner, —, Auckland. 

Stonex and White, range-makers, Elliott Street, Auck- 
land. 

Turner, J., Grey Street, Auckland. 

Turner, H. G., Kingsland. 

Thomas and Pooch, Mount Albert. 

Thomas, G., Henderson. 

Thompson, J. W., Waiuku. 

Wilkinson, G., Ellerslie. 

Wagstaff, G. Howick. 

Watson, T. G., Waiuku. 

Whitten, J., Tamaki East. 

Wilson, R. H., Papakura. 

Wilson, W., Albert Street, Auckland. 

Winter, W., Otahuhu. 

Worthington, F., Stanley Street, Mechanics’ Bay. 

Winstone Limited, carriers, Queen Street, Auckland. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
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and cross-examined by and on behalf of the said parties respectively, 
doth hereby order and award :—- 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part 
of this award; and, further, that the union and every member 
thereof and the employers and each and every of them shall respec- 
tively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respec- 
tively required to be done, observed, and performed, and shall not 
do anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the Ist day of June, 1908, and shall continue in force until 
the 3lst day of December, 1910. 


In witness whereof the seal Of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 16th day of May, 1908. 


W. A. Sim, Judge. 


ScHEDULE. 
Classes of Workers. 


1. Only three classes of labour shall be recognised—namely, 
journeymen, floormen, and apprentices. 


Hours of Work. 


2. (a.) The ordinary week’s work shall not exceed forty-seven 
hours, made up as follows: 84 hours per day for the first five days 
of the week, with one hour for dinner, and 44 hours on Saturdays. 
The time of starting and closing ordinary work to be—7.30 a.m. 
till 12 noon, and 1 p.m. till 5 p.m. on five days, and 7.30 a.m. 
till 12 noon on Saturdays. 

(b.) Employers who are public carriers or employers who do 
farriers’ work for public carriers may arrange with their workers 
_to start work at an hour not earlier than 6 a.m. instead of 7.30 a.m. 
for the purpose of shoeing horses used by such public carriers, but 
not for any other purpose. 
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Rates of Wages. 


3. Farriers and general smiths shall be paid not less than 10s. 
per day, and floormen not less than 8s. 4d. per day. 

Any worker at the trade who shall have been working as a 
recognised floorman for a period of five years previous to the coming 
- into operation of this award shall be given an opportunity to work 
at a fire at floorman’s pay for a further period of twelve months, 
so as to qualify himself for a farrier’s position, provided that 
application be made by such worker in writing to the Inspector 
of Awards for the district within three months of this award coming 
into force. 


Overtime and Holidays. 


4. All time worked beyond the time specified as ordinary time 
shall be considered overtime, and shall be paid for at the following 
rates: Time and a quarter from 5 p.m. till 8 p.m., and after that 
hour time and a half. Provided that a quarter of an hour shall 
be allowed for finishing horses that are in before closing-time, for 
which no overtime shall be charged, but if longer than a quarter 
of an hour is taken to finish a horse, then overtime shall start from 
the specified closing-time. Work done on Saturday after 12 noon 
shall be paid for at the rate of time and a half, and double time 
for work done on Sundays and the holidays hereinafter mentioned. 

5. The following days shall be holidays: New Year’s Day, 
2nd January, 29th January, Good Friday, Easter Monday, Prince 
of Wales’s Birthday, Labour Day, sovereign’s birthday, Christmas 
Day, and Boxing Day. Provided that, when Christmas Day, New 
Year’s Day, or the birthday of the reigning sovereign falls on a 
Sunday, then the whole holiday shall fall on the next ensuing Mon- 
day. Workers shall not be entitled to any payment in respect of 
any such holidays. 


Apprentices. 


_ 6. (a.) Ail apprentices shall be legally indentured for five years. 
Three months’ probation shall be allowed before it is decided whether 
the boy shall be kept or not; but at the expiration of that time if 
the boy is to be retained in the service of the employer he shall then 
be legally indentured, and his period of probation shall be counted 
as part of his term of apprenticeship. 

(6.) The proportion of apprentices shall be one to each fire. 
Arrangements existing between employers and apprentices at the 
coming into operation of this award shall not be prejudiced, but 
any employer having an apprentice under any agreement shall, 
within three months of the date of this award coming into force, 
cause such apprentice to be indentured for the unserved portion of 
a five years’ period from the date he entered his service. 

(c.) The minimum rate of wages payable to apprentices shall 
be—for the first year, 7s. 6d. per week; for the second year, 
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12s. 6d. per week; for the third year, 17s. 6d. per week; for the 
fourth year, £1 5s. per week; and for the fifth year, £1 15s. per 
week. 


Piecework. 


7. Piecework shall not be allowed except for shoe-turning, the 
cates for which shall be 3s. per dozen for heeled shoes, and 2s. 6d. 
per dozen for plain shoes. New iron only to be used on piecework. 


Payment of Wages, 
8. Wages shall be paid weekly and in the employer’s time. 


Preference. 


9. If and so long as the rules of the union shall permit any 
person of good character and sober habits, and who is or has been 
working as a farrier, general smith, or floorman, to become a 
member of the union upon payment of an entrance fee not exceeding 
5s., upon his written application, without ballot or other election, 
and so to continue upon payment of subsequent contributions, 
whether payable weekly or not, not exceeding 6d. per week, em- 
ployers shall employ members of the union in preference to non- 
members, provided there are members of the union equally qualified 
with non-members to perform the particular work required to be 
done and ready and willing to undertake it. The clause shall not 
compel employers to refuse to continue to employ workers now in 
their employment, notwithstanding such persons are not and do 
not elect to become members of the union : 

Provided that the foregoing clause shall not apply to employers 
whose factories or works are beyond a radius of ten miles from the 
Chief Post-office at Auckland. 

The union shall keep in some convenient place within one mile 
from the Chief Post-office, Auckland, a book to be called the ‘‘ em- 
ployment-book,’’ wherein shall be entered the names and exact 
addresses of all members of the union for the time being out of 
employment, with a description of the particular occupation in 
which each such member claims to be proficient, and the names, 
addresses, and occupations of every employer by whom such mem- 
ber shall have. been employed during the preceding one year. 

Immediately upon such member obtaining employment a note 
thereof shall be entered in such book. The executive of the union 
shall use their best endeavours to verify all entries contained in 
such book, and the union shall be answerable as for a breach of this 
award in case any entry therein shall in any particular be wilfully 
false to the knowledge of the executive of the union or in case the 
executive of the union shall not have used their best endeavours to 
verify the same. Such book shall be open to every employer without 
fee or charge at all hours between 8 a.m. and 5 p.m. on every 
working-day except Saturday, and on that day between 8 a.m. and 
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noon. If the union shall fail to keep the employment-book in the 
manner prescribed by this clause, any employer may in such case 
and so long as such failure shall continue engage any person, 
whether a member of the union or not, to perform the work required 
to be done, notwithstanding the foregoing provisions. Notice by 
advertisement in the Vew Zealand Herald and the Auckland Star 
newspapers, published in Auckland, shall be given by the union of 
the place where such employment-book is kept, and of any change 
in such place. If such book shall be kept at the Labour Department 
Office, Auckland, then the same shall be open for inspection during 
office-hours. 

10. Employers shall not in the engagement or dismissal of their 
men discriminate against members of the union, nor in the conduct 
of their business do anything for the purpose of injuring the union 
whether directly or indirectly. : 

11. When members of the union and non-members are employed 
together they shall work together in harmony and under the same 
conditions, and there shall be no distinction between them, and 
they shall receive equal pay for equal work. | 


Under-rate Workers. 


12. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed on the application of the worker 
after due notice to the union by the Chairman of the Conciliation 
Board or such other person as the Court may from time to time 
appoint for that purpose if the worker resides within twenty miles 
of the Chief Post-office in the City of Auckland, and ‘in all other 
cases by the Stipendiary Magistrate of the district where such 
worker resides or such other person as the Court may from time to 
time appoint for that purpose, and such Chairman, Magistrate, or 
other person, in so fixing such wage, shall have regard to the 
worker’s capability, his past earnings, and such other circumstances 
as such Chairman, Magistrate, or other person may think fit to 
consider after hearing such evidence and argument as the union 
and such worker shall offer, and upon granting such a permit the 
Chairman, Magistrate, or other person shall forward notice thereof 
to the Inspector of Factories. 

(6.) Such permit shall be for such period, not exceeding six 
months, as such Chairman, Magistrate, or other person shall deter- 
mine, and after the expiration of such period shall continue in 
force until fourteen days’ notice shall have been given to such 
worker by the secretary of the union requiring him to have his 
wage again fixed in manner prescribed by this clause: Provided 
that in the case of any person whose wage is so fixed by reason of 

old age or permanent disability it may be fixed for such longer 
_ period as such Chairman, Magistrate, or other person shall think 
fit. 
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(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


Scope of Award. 


13. This award shall apply only to employers carrying on busi- 
ness within a radius of forty miles from the Chief Post-office in 
Auckland. 

Term of Award, 


14. This award shall come into force on the Ist day of June, 
1908, and shall continue in force until the 3lst day of December, 
1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 16th day of May, 1908. 


W. A. Sim, Judge. 


on 


MEMORANDUM. 


This award embodies the agreement of the parties except as to 
wages and the hours at which farriers’ work for public carriers 
may be commenced. 

The carriers asked to be allowed to start at 5 a.m. The Court 
has inserted a provision enabling them to arrange with their 
workers to start not earlier than 6 a.m. for the purpose of shoeing 
horses used by public carriers, but not for any other purpose. 

The wages have been fixed at 10s. per day for farriers and 
general smiths, and 8s. 4d. per day for floormen. The employers 
offered 9s. 4d. and 8s. per day. 

W. A. Sim, Judge. 


(1581.) AUCKLAND HAIRDRESSERS.—AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Auckland Hairdressers’ 
Assistants’ Industrial Union of Workers (hereinafter called ‘‘ the 
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union ’’) and the undermentioned persons, firms, and companies 
(hereinafter called ‘‘ the employers ’’) :— 


Auckland Master Hairdressers and Tobacconists’ Industrial 
Union of Employers,— 
Adlington, H., Khyber Pass Road. 

_ Bolitho, Henry, Queen Street, City. 
Brighton, J., Ponsonby Road, Grey Lynn. 
Brayne, W. G., Ponsonby. 

Bassett, G., Karangahape Road. 
Brown, J. H., Wellesley. Street, City. 
Bradanovitch, Mr., Vicitora Street, City. 
Botozzi, M., Elliott Street, City. 
Coleman, J. W., Queen Street, City. 
Cox, Mr., Richmond, Grey Lynn. 
Cleal, Fred, Queen Street, City. 
Cleal, Henry, Queen Street, City. 
Clements, I’., Grey Street, City. 
Colgan, G. W., Karangahape Road. 
Clowes, J., Great North Road, Grey Lynn. 
Coldicutt, Mr., Karangahape Road. 
Cook, A. E., Onehunga. 
Dawson, Sam, Shortland Street, City. 
Delgrosso, Mr., Hobson Street, City. 
Dowling, Mr., Upper Pitt Street, City. 
Donovan, A. A., Karangahape Road. 
Dowding, Mr., Karangahape Road. 
Eagleton, R., Victoria Street, City. 
Fielding, F., Queen Street, City. 
Fishwick, H., Victoria Street, City. 
Farrow, E., Great North Road. 
George, J., Victoria Street, City. 
George, Mr., jun., Wellesley Street, City. 
Howlett, F., Karangahape: Road. 
Hosking, Mr., Pitt Street, City. 
Hirsch, M., Newmarket. 
Hume, P., Ponsonby Road, Grey Lynn. 
Ivel Bros., Queen Street, City. ! 
Jarrott, William, c/o Coleman, Queen Street, City. 
Jamieson, W. F., Queen Street, City. 
Jensen, J., Victoria Street, City. 
Jenkins, J. B., Ponsonby Road. 

/ Jamieson, G. W., Karangahape Road, City. 
Johnson and Sons, Devonport. 
Kneebone, Henry, Queen Street, City. 
Knox, George, Grey Street, City. 
Lumsden and Smith, Queen Street, City. 
Lawson, J., c/o Bolitho, Customs Street, City. 
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Lennon, Mr., Symonds Street, City. 

Lowndes, A., Newmarket. 

Lakey, C. J.. Manukau Road, Parnell. 

Martyr, Mr., Eden Terrace. 

McNamara, J., Quay Street, City. 

Mason, W., Queen Street, City. 

Morton, A., Wellesley Street, City. 

McAuliffe, W. H., Ponsonby Road. 

Moss, W., Karangahape Road. 

McAuliffe, O., Ponsonby Road. 

McNaughton, A., Eden Terrace. 

McNaughton, Mr., Freeman’s Bay. 

Martin, Robert, Manukau Road, Parnell. 

Mathews, A., Onehunga. 

Newsome, F., c/o Coleman, Queen Street, City. 

Olliver, Bert, Khyber Pass Road. 

Paul, Sam, Queen Street, City. 

Parker and Eckman, Karangahape Road. 

Potter, Mr., Symonds Street, City. 

Pitchford, R., Mount Eden. 

Rothwell, J. W., c/o Coleman, Queen Street, City. 

Rule, Ed., Jervois Road, Ponsonby. 

Robson, C., Kingsland. 

Richardson, W., Ponsonby Road. 

Simmonds, H. L., Queen Street, City. 

Smith, R. B., Queen Street, City. 

Syms, H. J. (Ludski), Queen Street, City. 

Selley, J., Victoria Street, City. 

Syms, Mr., Wellesley Street, City. 

Strahan, Mr., Hobson Street, City. 

Smyth, J., Newmarket. 

Shannon, C., Devonport. 

Sharp, H. P., Onehunga. 

Steele, A. M., Epsom. 

Teasdale, Arthur, Victoria Street, City. 

Tullock, A. E., Victoria Street, City. 

Trudgeon, J., Victoria Street, City. 

Thompson, Mr., Great North Road, Grey Lynn. 

Willetts, A. S., Queen Street, City. 

White, G. E., Grey Street, City. 

Wild, R., Ponsonby. 

Wingrave, F., Jervois Road, Ponsonby. 

Wallace, Mr., Mount Eden Road. 

Wintle, A., Victoria Street, City. 
Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by it representa- 
tives duly appointed, and having also heard such of the employers 

1908—14—A wards. 
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as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
aud the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the Ist day of June, 1908, and shall continue in force until the 
1st day of June, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 18th day of May, 1908. 


W. A. Sim, Judge. 


ScHEDULE. 
Hours of Work. 


1. The hours of labour shall be fifty-two per week, exclusive 
of meal-hours. The recognised regular hours of work shall be 
fixed by each employer in each establishment according to the 
circumstances of his business, but the day’s work shall end not 
later than 8 o’clock in the evening on four days of the week, not 
later than 1 o’clock in the afternoon of the weekly half-holiday, 
and not later than 10 o’clock in the evening of Saturdays. 


Meal-hours. 


2. In those establishments in which the hour of closing shall be 
after half past 6 o’clock in the evening the employer shall so 
arrange his hours as to enable his workmen to have one hour for 
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dinner between the hours of 12 noon and 2 p.m., and one hour for 
tea between the hours of 4 p.m. and 6 p.m.; and in all establish- 
ments the hours shall be so arranged by the employers as to enable 
their workmen to have on Saturdays one hour for dinner between 
the hours of 12 noon and 2 p.m., and one hour for tea between 
the hours of 5 and 7 p.m. 


Work in Hand. 


3. No worker shall be allowed to take a customer into his chair 
after five minutes before the closing-hour, and shall not be detained 
more than five minutes after the closing-hour. 


Wages. 


4. A journeyman hairdresser shall be paid not less than £2 8s. : 
per week. 


Holidays. 


5. The following days shall be observed as full holidays: New 
Year’s Day, Anniversary Day, Good Friday, Prince of Wales’s 
Birthday, Labour Day, sovereign’s birthday, and Christmas Day. 

6. On the last working-day previous to the happening of any 
of the above-mentioned full holidays, Saturday hours shall be 
observed. 

7. The following holidays shall be observed as partial holidays 
from 11 a.m.: the 2nd January, Easter Monday, and Boxing Day. 

8. No deduction shall be made from the week’s wage for any 
of the aforesaid full or partial holidays. 


Qualification for Journeymen. 
>? 


9. A ‘‘ journeyman ”’ shall mean one who has been employed at 
the trade for a period of at least five years. If the worker comes 
from outside Auckland City, he shall produce references as to length 
of service. 

Apprentices. 


10. All lads or youths in any branch of the trade shall serve 
as apprentices for the term of five years, and shall be bound by 
agreement in writing. Three months’ probation shall be allowed 
prior to commencing to serve, and if the apprentice be bound such 
period of probation shall count as part of the period of apprentice- 
ship. No apprentice shall be permitted to work in any shop or 
saloon except that of his employer, and no apprentice shall be 
allowed to serve more than two terms of three months each on 
probation with difierent employers without getting bound, and no 
employer shall have more than two (one at a time) prospective 
apprentices within one year from the time of the first one entering 
his employ. A copy of the indentures shall be lodged with the 
Inspector of Awards. 
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11. The proportion of apprentices shall be regulated as follows: 
One apprentice to every three journeymen or fraction of three 
journeymen permanently employed. ‘‘ Permanently employed ”’ 
shall mean at least six months’ continuous employment. Employers 
shall count as journeymen for the purposes of this clause so long 
as they work at a chair. 


12. Apprentices shall be paid the following wage: During the 
first year, not less than 7s. 6d. per week; second year, not less than 
12s. 6d. per week; third year, not less than 17s. 6d. per week; 
fourth year, not less than £1 2s. 6d. per week; fifth year, not less 
than £1 12s. 6d. per week. 


Board and Lodging. 


13. A worker shall not be permitted to board and lodge on his 
employer’s premises. 


Temporary Employment. 


14. An employee who is permanently employed in any saloon 
shall be permitted to accept temporary employment in any other 
saloon on the afternoon or evening of his weekly half-holiday, pro- 
vided no other suitable man can be procured. 


Casual Workers. 


15. Casual labour shall be paid for at the rate of not less than 
12s. 6d. for long days and not less than 10s. for other days except 
Wednesday. If the worker be detained on Wednesday after the 
statutory hour of closing it shall then rank as a long day, for 
which 12s. 6d. shall be paid. Any dispute regarding the wages 
to be paid to a casual worker shall be decided by the tribunal 
hereinafter refrered to, and its decision shall be final. 


Preference. 


16. (a.) If and so long as the workers’ union shall permit any 
person now employed in the trade in this industrial district and 
any person who may hereafter reside in this industrial district 
and who is a competent journeyman to become a member of the 
union upon payment of an entrance fee not exceeding 5s. and of 
subsequent contributions not exceeding 6d. per week (whether pay- 
able weekly or not), upon the written application of the person so 
desiring to join the union, without ballot or other election, the 
members of the Auckland Master Hairdressers’ Industrial Union 
of. Employers shall give absolute preference to members of the 
workers’ union, unless the worker offering for engagement shall 
‘be a member who has been previously in the employment of the 
particular employer concerned and found to be unsuitable for his 
business. 
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(6.) The workers’ union shall pay any employer one day’s wages 
in the event of a casual employee who is a member of that union 
not going to work after being engaged by such employer unless 
the said employee shall produce a medical certificate to the effect 
that he is unable to work through illness other than the effects of 
alcohol. 


(c.) The employers’ union shall be similarly liable in the event 
of any employer who is a member of that union engaging a workei 
and failing to provide work for him. 


(d.) Any permanent employee who through the excessive use 
of alcohol shall appear at work in such a condition as not to be 
able to faithfully perform his work may be suspended by his 
employer for one week from the time of his so appearing, and shall 
for that week or for any portion of it as the employer may deem 
fit, receive no wages. Any dispute as to the man’s condition shall 
be decided by a committee of four, which shall consist of two 
members duly appointed by the employers’ union and two appointed 
by the workers’ union, whose decision shall be final. Failing a 
decision by such conimittee or a majority thereof the dispute shall 
be decided by the Chairman of the Conciliation Board, whose de- 
cision shall be final. Any member of the workers’ union suspended 
by his employer for insobriety and found guilty by the said tribunal 
(if there is any dispute about the matter) shall not be permitted to 
accept any employment during such suspension, and he shall not 
be engaged by any employer. 

(e.) All labour, whether casual or permanent, shall be engaged 
through the secretary of the workers’ union. 

(f.) The union shall keep at the registered office of the secretary 
a book, to be called the ‘‘ employment-book,’’ wherein shall be 
entered the names and exact addresses of all members of the union 
for the time being out of employment, with a description of each 
branch of the trade in which such member claims to be proficient, 
and the names and addresses of every employer by whom such 
member shall have been employed during the preceding one year. 
Immediately upon such member obtaining employment a note 
thereof shall be entered in such book. The executive of the union 
shall use their best endeavours to verify all entries contained in 
such book, and the union shall be answerable as for a breach of 
this award in case any entry therein shall in any particular be 
wilfully false to the knowledge of any officer of the union, or in 
case the executive of the union shall not have used reasonable 
endeavours to verify the same. Such book shall be open to every 
employer without fee or charge during office hours. If the union 
shall fail to keep such employment-book in the manner provided 
by this clause, then and in such case and so long as such failure 
shall continue any employer may if he so think fit employ any 
person or persons, whether a member of the union or not, to perform 
the particular work required to be done, notwithstanding the fore- 
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going provisions. Notice by circular shall be given by the union 
of the placé where such employment-book is kept and of any change 
in such place. | 

17. When members of the union and non-members are employed ° 
together there shall be no distinction between them, and both shall 
work together in harmony and shall receive equal pay for equal 
work. 

18. Employers shall not discriminate against unionists, nor 
in the engagement or dismissal of their hands or in the conduct of 
their business do anything directly or indirectly for the purpose 
of injuring the union. 

Uniform. 


19. When an employer requires his employees to wear white 
uniforms (coats only) the men shall provide same, but the employer 
shall pay all laundry expenses for keeping them in a clean and | 
sanitary condition. 

Scope of Award. 

20. This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles from the Chief Post-office in the 
City of Auckland. 

Term of Award. 

21. This award shall come into force on the Ist day of June, 
1908, and shall continue in force until the Ist day of June, 1910. © 


, 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 18th day of May, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


The provisions of the foregoing award were agreed on by the 
parties, except those relating to wages and the hours of work. 
The union asked at the hearing to have the wages fixed at a mini- 
mum of £2 10s. per week, and the hours of work at fifty-two per 
week ; the employers offered the terms of the Wellington agreement 
(Book of Awards, Vol. iv, p. 321)—-viz., fifty-five hours, and £2 8s. 
per week as a minimum wage: the Court has fixed the hours at 
fifty-two per week, and the wages at £2 8s. per week. 

The union asked the Court to insert a provision in the award 
against subletting chairs. This was objected to by the employers, 
and the Court did not feel justified in putting this provision in 
the award, although such a provision was inserted, by consent, 
in the previous Auckland award (Book of Awards, Vol. vii, p. 119) 
and in the Canterbury award (Book of Awards, Vol. vii, p. 762). 


W. A. Sim, Judge. 
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(1582.) AUCKLAND OPERATIVE PLASTERERS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Auckland Operative Plas- 
terers’ Industrial Union of Workers (hereinafter called ‘‘ the 
union ’’) and the undermentioned persons, firms, and companies 
(hereinafter called ‘‘ the employers ’’) :— : 


The Auckland Builders and Contractors’ Industrial Union of 

Employers,— 

Agan and Co., Coombes Arcade, house agents and 
builders. 

Batts, W., and Co., Albert Street, builders. 

Brown, Thompson, Queen Street, builder. 

Beecroft, J., Jervois Road, Ponsonby, builder. 

Bloomfield, H., Mount Eden, builder. 

Bruce, J., Auckland, builder. 

Brooks and Inger, Devonport, builders. 

Barribell, W. H., Newton Hotel, builder. 

Brennen, J., Church Street, Onehunga, builder. 

Blott, F., Victoria Avenue, Eden Terrace, builder. 

Bodley and Co., Khyber Pass, builders. 

Bouskill, Symonds Street, monumental mason. 

Bennett and Warbrick, Devonport, builders. 

Banks, —, Lake Road, Takapuna, builder. 

Brown, E., Arney Street, Newton, builder. 

Bartley, C., Richmond Road, builder. 

Barr, R., Onehunga, builder. 

Blakey, W., Shortland Street, builder. 

Bennett, A., Hobson Street, builder. 

Bradley, 8., Princes Street, Onehunga, builder. 

Bambury, J. W., Ramarama Road, Epsom, builder. 

Bretham, M., Devonport, builder. 

Baldock, M., Epsom, builder. 

Beamish, J., Marine Parade, Ponsonby, builder. 

Bow Bros., Brown Street, Ponsonby, master plasterers. 

Bland, C., Richmond Street, Glenmore, builder. 

Bodle, J. D., Hinemoa Road, Ponsonby. 

Buckley, T. and H., New North Road, builders. 

Buckley, W., Williamson’s Avenue, builder. 

Calvert, F., Manukau Road, Parnell, builder. 

Catteral and Hook, Auckland, master plasterers. 

Coldham, C. W., Church Street, Onehunga, builder. 

Currie, J., Wood Street, Ponsonby, builder and archi- 
tect. 

Carter, F., St. Mary’s Road, Ponsonby, builder. 

Cheeseman, W., Rocky Nook, builder. 

Calvert, —, Gladstone Road, Parnell. 
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Colweil, Williams Avenue, builder. 

Copsey and Villiers,, Avondale, builders. 

Colwell, W., Wellesley Street, builder. 

Clark, W. A., Surrey Crescent, builder. 

Clark, W. S., Stuart Street, Mount Eden, master plas- 
terer. 

Crocombe, C., Bellwood, Mount Roskill, builder. 

Chappell, S. E., Paice Avenue, Mount Roskill, builder. 

City Council, per H. W. Wilson. 

Craig, J. J., Queen Street, builder. 

Crellan, R., Lincoln Street, builder. 

Couldburn, J., Devonport, builder. 

Collier, —, Eden Terrace, builder. 

Collins, P., Point Chevalier, builder. 

Cowan, W., Grafton Road, builder. 

Deverall, —, O’Neill Street, Ponsonby, builder. 

Donovan, Alfred, Richmond Road, builder. 

Dempsey, J., Newmarket, builder. 

Davis, David, Ponsonby Road, builder. 

Denize, J., Inkerman Street, builder. 

Doone, R., Richmond Avenue, builder. 

Dowdy, —, Stanley Bay, master plasterer. 

Edwards, —, Norman’s Hill, Onehunga, builder. 

Eton, J. W., Belmont Terrace, Remuera, builder. 

Ellison, T. J., Manukau Road, Parnell, builder. 

Evans, M., Ponsonby, builder. 

Fordyce, A. B., Mount Eden, builder. 

Flewellen, B., Birkenhead, builder. 

Ferguson and Dean, Auckland, builders. 

Ferro-concrete Company, Auckland. 

Frankham, Clem, Devonport, builder. 

Fallon, D., Auckland, builder. 

Franklin, J., Arch Hill, builder. 

Foster, —, Grey Lynn, builder. 

Foster Bros., Disraeli Street, Grey Lynn, builders. 

Fleming, —, Epsom, builder. 

Farrow, E. O., Princes Street, builder. 

Frankham, Charles, Jervois Road, builder. 

Freeman, H., John Street, Bellwood, builder. 

Freeman, —, Eden Terrace, builder. 

Grey, H., England Street, builder. 

Grey, W., Surrey Hills, builder. 

Groves, A., Mount Roskill, builder. 

Grey, S., Hobson Street, builder. 

Gavin, W. H., Ellerslie, builder. 

Grey, J., Newton Road, builder. 

Gedye, F., Parnell, builder. 

Gillman, T. R., Onehunga, builder. 
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Hadfield, —, Abercrombie Street, builder. 

Harris and Co., Wellesley Street East, monumental 
masons. 

Harvey, $., Devonport, builder. 

Harbour Board. 

Hough, J., Haslett Street, builder. 

Hanson, T., Milton Road, Mount Roskill, builder. 

Hill, J. St. Marvy’s Road, builder. 

Hovell and Hamon, Ponsonby, builder. 

Harris, E., Auckland, builder. 


Howe, G., New North Road, Grey Lynn, builder. 
Hatcher, G., Mount Roskill, builder. 

Holmes, A. J., Wynyard Road, Mount Eden, builder. 
Hewson, J. W., Seafield View Road, builder. 
Hewson, W., Mount Eden, builder. 

Hart, —-, Devonport, builder. 

Hannan, J. H., Victoria Street, draper. 

Hamon and Son, Gladstone Street, builder. 
Henderson, —, Esplanade Road, builder. 

Harkins, —, Tole Street, Ponsonby, tinsmith. 
Hanson, A., Brixton Road, Mount Roskill, builder. 
Hay, J., Epsom, builder. 

Hemming, H., Ramarama Road, Epsom, builder. 
Heller, H., Old Mill Road, Mount Eden, builder. 
Hiscock, —, Kingsland, builder. 

Hulbert, J. W., Lake Road, Northcote, builder. 
Ireland Bros., Epsom, builders. 

Julian, J. T., Arney Street, Remuera, builder. 
Jones, G., Carlton Gore Road, builder. 

Jones, H. W., Wyndham Street, builder. 

James, G. H., Upper Queen Street, builder. 

Jack, D., Glasgow Street, builder. 

Jones, J. A., Onehunga, builder. 

James, E. R., Richmond Road, Ponsonby, builder. 
Keyes, W., Milton Road, Mount Roskill, builder. 
Kay, R., Parliament Street, builder. 

Kelly, W., and Son, Mount Roskill, master plasterers. 
Kelly, E., Shelly Beach Road, master plasterer. 
Kelly, Ww. , Avondale, builder. 

Kennedy, —, New Bond Street, Arch Hill, builder. 
Lavell Bros.) 14 Gladstone Street, master plasterers. 
Lloyd, J. F. D., Ponsonby, builder. 

Logan, —, Devonport, builder. 

Langton, E., Norman’s Hill, Onehunga, builder. 
McAdams, —, Chesterfield, Mount Roskill, builder. 
Mathieson, —, Ponsonby, builder. 

Matthews, E., Ponsonby Road, builder. 
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McCallum, P., Devonport, builder. 

McCallum, R. H., Devonport, builder. 

Macfarlane, P., Walters Road, Mount Roskill, builder. 

McKay, —, Stanley Bay, builder. 

Massey and Laurie, Vulcan Lane, builders. 

Miller, —, Devonport, builder. 

Millar and McKay, Devonport, builders. 

Masefield, J., Birkenhead, builder. 

Moor, W., Great North Road, builder. 

Morris, E., Eden Terrace, builder. 

Mundy, W. J., Ireland Street, builder. 

Moody, J., Marine Parade, Ponsonby, builder. 

Morris, H., O’Neill Street, Ponsonby, builder. 

Malcolm and Ferguson, Abbot Street, Mount Eden, 
builders. 

Moor, T., Evelyn Street, Eden Terrace, builder. 

Moor, T., Great North Road, builder. 

Matthews, F., Ponsonby, builder. 

Mansell, H., East Street, Newton, builder. 

Manson, J., Williamson’s Avenue, Grey Lynn, builder. 

Margates, H., Epsom, builder. 

Murray and Rowe, Grey Lynn, builders. 

Muir, J., Otahuhu, builder. 

Morton and Hunt, Onehunga, builders. 

Martin, R. W., Arch Hill, builder. 

Macklow Bros., Mechanics’ Bay, builders. 

Murray and Dudley, Mount Roskill, builders. 

McInstrey, Lee, Wanganui Avenue, builder. 

Maftill, J. T., Arnold Street, Grey Lynn, builder. 

Moslem, G., Sumner Street, Ponsonby, builder. 

McLecd, J. A., Wanganui Avenue, builder. 

Mcleod, J., North Shore, builder. 

McLeod, F., Richmond Road, builder. 

McLeod, H., Richmond Road, builder. 

McLean, Murdoch, Mount Albert, builders. 

McLeod, A., Princes Street, Onehunga, builder. 

McNab and Mason, Symonds Street, monumental masons. 

Nelson, W. F., Mount Roskill, builder. 

Nerheny, P. J., Grey Street, builder. 

Newson and Campling, Sentinel Road, Ponsonby, 
builders. 

Norris, —, Devonport, builder. 

Oliver, J. H., Devonport, builder. 

Orr, J., Mount Eden, builder. 

O’Connell, J., Auckland, builder. 

Parkinson, —, Victoria Street, monumental mason. 

Postles and Hemus, Burwood, Princes Street, builders. 

Punch. and Barber, Victoria Street, builders. 

Peacock and Hampton, Remuera, builders. 
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Philcox and Son, Devonport, builders. 

Paterson and Son, Park Avenue, builders. 

Percy, T., Parnell, builder. 

Pellew, J. H., Crummer Road, builder. 

Pitts, H., Birkdale, builder. 

Price, W., Symonds Street, builder. 

Porter, F., Richmond Avenue, builder. 

Pollard, E. V., Clonburn Road, Remuera, builder. 

Phelps, —, Auckland, master plasterer. 

Phillips, G. H., Stokes Road, Mount Eden, builder. 

Peek, George, Ellerslie, builder. 

Pickering, —, Avondale, builder. 

Percy, T., Manukau Koad, Parnell, builder. 

Parmer, G. H., Ardmore Road, Ponsonby, builder. 

Porter and Buckley, Brown Street, Ponsonby, builders. 

Radcliffe and Burton, Seafield View Road, builders. 

Reidy, J. W., Hepburn Street, Ponsonby, builder. 

Reid, W., Mount Albert, builder. 

Reid, C., Mount Roskill, builder. 

Rogers and Son, Ponsonby Road, builders. 

Reid, W. S., King Street, Arch Hill, builder. 

Robinson Bros., Brown Street, Ponsonby, builders. 

Roberts and Reardon, Haslett Street, Eden Terrace, 
builders. 

Reardon, M., Anglesea Street, Ponsonby, builders. 

Reardon, J., Kingland, builder. 

Russell, J., Otahuhu, builder. | 

Rathbone and Manson, Rocky Nook, builders. 

Rush, A., Murdoch Road, Grey Lynn, builder. 

Reardon, T., Anglesea Street, Ponsonby, builder. 

Skinner, E., Onehunga, builder. 

Smith, J., Birkenhead, builder. 

Souster, R. J., Victoria Street, builder. 

Stoupe, W., Onehunga, builder. 

Swift, W., Upper Queen Street, Onehunga, builder. 

Smith, W. S., Crummer Road, builder. 

Smith, G., Mount Eden Road, builder. 

Smith, A., Eden Terrace, builder. 

Stephenson and Son, Beresford Street, builders. 

Smith, J., Mount Smart, Onehunga, builder. 

Stokes, J., Trafalgar Road, Onehunga, builder. 

Snelling Bros., St. Mary’s Road, Ponsonby. 

Stack, H. R., Norman Street, Rocky Nook, builder. 

Shannon, R. H., Pollen Street, Grey Lynn, builder. 

Sanderson, J., c/o Mr. Douglas, Ramarama Road, Epsom, 
builder. i | 

Stevenson, G., Customs Street, builder. 

Savage, J. H., Devonport, builder. 

Sentch, A., Haslett Street, Eden Terrace, builder. 
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Steward, H., Epsom, builder. 

Seed, G. H., Auckland, builder. 

Thompson and Grey, Ponsonby, builders. 
Thompson, W., Ponsonby, builder. 

Thompson, J. M., Tennyson Street, master plasterer. 
Thorpe, W., Grey Lynn, builder. 

Terrell, S., Onehunga, builder. 

Wright, H., Ponsonby, builder. 

White, Sam, and Son, Customs Street, builders. 
Wooller, G., Seafield View Road, builder. 

Watson, A. R., Devonport, builder. 

Wilkinson, W., Arch Hill, builder. 

William, J., Onehunga, builder. 

Wanacke, C. F., View Road, Mount Eden, builder. 
Wylie and Bagnall, Upper Queen Street, builders. 
Wright, F., Ponsonby, builder. 

Wardell, R., Epsom, builder. 

Watson, A., Wanganui Avenue, builder. 

Wood, A. H., Mount Roskill, builder. 

Walters, J., Mount Roskill, builder. 

Wright, F., Mount Roskill Road, builder. 

Walker, Joseph, Campbell Road, Grey Lynn, builder. 
Williams, T. K., Epsom. 

White, Penrose, builder. 


Aratapu— 
Mead, S., builder. 
Aoroa— 
Heron, T., builder. 
Cambridge— 
Cooper, P., builder. Hardy and Potts, builders. 
Crickett, —, builder. La Trobe, P. M., builder. 
Care, —, builder. ’ Marcroft, F., builder. 
Christie, J., builder. Morse, R., builder. 
Davey, E., builder. Wilson Bros., builders. 
Giles, H., builder. White, W. J., builder. 
Hogan, W. 
Coromandel— 
Fraser, —, builder. Hovell, C., builder. 
Dargaville— 
Dunn, —, builder. Spiers, W., builder. 
Drury— 
Dixon, J. W., builder. 
Huntly— 
Elliot, J.;. builder: 
Helensville— 
Beecroft, A., builder. Wallace, T., builder. 
Hikurangi— 


Develin, A., builder. Wright, G., builder. 
Reed, J., builder. 


aie 
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Hamilton— 
Aislabie, W. R., builder. 
Brickon, E., builder. 
Brown, J. T., builder. 
Brown and Co., builders. 
Burgess Bros., builders. 
Chappell, Thomas, builder. 
Coombes, R., builder. 
Coyle and Jolly, builders. 
Evans, T., builder. 
Ellis and Bernand, joiners. 
Elliot, B., builder. 
Frear, J., builder. 
Haiseman, T., builder. 
Hayter Bros., builders. 
Hayes, W., builder. 
Jack, George, builder. 


Lorrigan and _ Tinkler, 
builders. 

McKay, H., builder. 

McKinnon and Millar, 
builders. 


Murray, B., builder. 

Morris & Emmett, builders. 

Morrison, A., builder. 
Hukanui— 

Salmon, J., builder. 
Huntly— 

Greenshields, T., builder. 

Goodson, —, builder. 


Karangahake— 
Guthrie,’ H., builder. 
Morrinsville— 
Humphries, —, builder. 
Mangawhare— 


Jones, A., builder. 

O’Hara, J., builder. 

Roberts, R., builder. 

Sanderson, Q., Builder. 
Rotorua— 

Allsop and Co., builders. 
Buckland, W., builder. 
Coppell, W., builder. 
Coppell, Ed., builder. 
Collins, —, builder. 
Dalbeth, J., builder. 
Dwyer, —, builder. 
Elliot, J., bvtder. 
Jones & McGinley, builders. 
Judge, -—, builder. 


Potts, Fred, builder. 
Paton, J., builder. 

Ross and Carter, builders. 
Russell & Bignell, builders, 
Snell Bros., builders. 
Sidall, S., builder. 
Sheldon, 8., builder. 
Storer, F., builder. 

Scott and Sons, builders. 
Scott, W., builder. 
Tarrant, P., builder. 
Taylor, R., builder. 
Terrell, S., builder. 
Tucker, J., builder. 
Vincent, T., builder. 
Warr, C., builder. 

Wait, R., builder. 

Wear, J., builder. 
Wilson, F., builder. 
Wright, J., builder. 
Webster, —, builder. 
Wheeler, A., builder. 
Wheeler & Irvine, builders. 


Moir, L., builder. 


Watts, G., builder. 


Sherson, R., builder. 
Stieber, —, builder. 
Taylor, W. H., builder. 


Kusabe, —, builder. 

Lundon, D., builder. 

McKinley and McCauley, 
builders. 

McFarlane, J., builder. 

Macfarlane, W., builder. 

Morse, B., builder. 

Page, H., builder. 

Sloane & Bennett, builders. 

Steele Bros., builders. 
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Raglan— 
Mansell, —-, builder. 
Rise, A., builder. 
Matamata— 


Good and Gordon, builders. 


Ngaruawahia— 
Carless, T., builder. ° 
Henderson, D., builder. 
Omaha— 
Darrach, D., builder. 
Paeroa— 
Craig, S., builder. 
Fitzpatrick, —, builder. 
Fitch, —, builder. 


Forrest, W., timber-merchant. 


Te Aroha— 

Annon, A., builder. 

Dudley, W., builder. 

Firth, G., builder. 
Thames— 

Hay, W., builder. 
Te Kuiti— 

Mordent, —, builder. 
Te Awamutu— 

Atkins, —, builder. 
Taupiri— 

Wilson, F., builder. 
Wharehine— 

Baldock, F., builder. 
Wade— . 

Bartlett, W. H., builder. 
Waikino— 

McKenzie, D., builder. 


_ Waiuku— 
Howe, —, builder. 
Waihi— 
Eillerington, —, builder. 


Hutchinson & Salt, builders. 


Hunt, R., builder. 
Whangarei— 

Alderton, F., builder. 

Cutforth, F., builder. 

Draper, J., builder. 

Forsythe, J., builder. 


Harrison and Son, builders. 


Jones, —, builder. 
Kyte, C., builder. 


Smith, J. W., builder. 


Wheatmeyer, —, builder. 


Potts and Vant, builders 


McAndrews & Co., builders. 
Mettam, G. P., builder. 
Mettam, C. D., builder. 


Jennings, D., builder. 
Mackey, —, builder. 


Lamb Bros., builders. 


Rickett, —, builder. 
White, T.. T. Fa. buulder. 


Whitheford, D., builder. 
Markwick, H. J., builder. 


McRae & McDonald, builders. 
Palmer, T., builder. 
Salt and Cameron, builders. 


Kyte, R., builder. 
Lovett, C., builder. 
McPhe, —, builder. 
Parks, W.; builder. 
Weaver, —, builder. 
Williams, —, builder. 
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THe Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof and 
the employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required to 
be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out in 
the schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the Ist day of June, 
1908, and shall continue in force until the lst day of May, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 18th day of May, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. The hours of work shall not exceed forty-seven in any week. 
On five days of the week the working-hours shall be between the 
hours of 7.30 a.m. and 5 p.m., and on one day of the week between 
the hours of 7.30 a.m. and 12 noon. The practice of working forty- 
seven hours and paying for forty-eight may be continued, and em- 
ployers are recommended to continue the same. 


Rate of Wages. 


2. All journeymen plasterers shall be paid at the rate of not less 
than Is. 6d. per hour. 
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Holidays. 


3. The following are to be the holidays observed: New Year’s 
Day, Good Friday, Easter Monday, Labour Day, birthday of the 
reigning sovereign, Christmas Day. 

All time worked on Sunday, Christmas Day, and Good Friday 
shall be paid for at the rate of double time, and on all other holidays 
at the rate of time and a half. 


Overtime. 


4. All time worked beyond the hours hereinbefore mentioned 
shall be considered overtime, and shall be paid for at the rate of 
time and a quarter for the first two hours, and time and a half 
afterwards, but all travelling-time and all time worked on country 
work shall be paid for at ordinary rates. All time worked on- 
Saturday afternoons shall be paid for at the rate of time and half. 


Payment of Wages. 


5. All wages shall be paid weekly either on the job or at the 
employer’s place of business, and wherever paid shall be paid to 
the worker not later than fifteen minutes after he has left off work. 


Discharge of Worker. 


6. In the event of a worker being discharged at any time during 
the week he shall be allowed one half-hour to collect his tools of 
trade, and such worker shall be paid his wages within one hour from 
the time he is discharged from his work or as soon thereafter as is 
reasonably practicable. 


Under-rate Workers. 


7. (q.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed on the application of the worker 
after -due notice to the union by the Chairman of the Conciliation 
Board, or such other person as the Court may from time to time 
appoint for that purpose, if the worker resides within twenty miles 
of the Chief Post-office in the City of Auckland, and in all other 
cases by the Stipendiary Magistrate of the district’ where such 
worker resides, or such other person as the Court may from time to 
time appoint for that purpose, and such Chairman, Magistrate, or 
other person in so fixing such wage shall have regard to the worker’s 
capability, his past earnings, and such other circumstances as such 
Chairman, Magistrate, or other person shall think fit to consider 
after hearing such evidence and argument as the union and such 
worker shall offer, and upon granting such a permit the Chairman, 
‘Magistrate, or other person shall forward notice thereof to the In- 
-spector of Factories. 
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(6.) Such permit shall be for such period not exceeding six 
months as such Chairman, Magistrate, or other person shall deter- 
mine, and after the expiration of such period shall continue in force 
until fourteen days’ notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again 
fixed in manner prescribed by this clause. 

(c.) Provided that in the case of any person who wage is so 
fixed by reason of old age or permanent disability, it may be fixed 
for such longer period as such Chairman, Magistrate, or other 
person shall think fit. 

(d.) Notwithstanding the foregoing it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(e.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 


(f.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 

(g.) The number of workers: whose wage has been fixed in manner 
prescribed in the employment of any employer shall not at any time 
exceed one to every four workers who are paid the full wages pre- 
scribed by this award. Provided that this proportion may be 
exceeded should there be at any time no fully qualified journeymen 
on the employment-book hereinafter referred to. 


Apprentices. 


8. (a.) Any employer taking an apprentice to learn the trade 
shall be deemed to undertake the duty which he agrees to perform 
as a duty enforceable under this award, and shall pay such appren- 
tice not less than the undermentioned rate of wages: namely, for 
the first year, 8s. per week; for the second year, 13s. per week ; 
for the third year, 18s. per week; for the fourth year, £1 3s. per 
week; for the fifth year, £1 13s. per week. The proportion of 
apprentices to journeymen shall not exceed one to every three 
journeymen or fraction of three. 

(6.) The period of apprenticeship shall be five years, but three 
months’ probation shall be allowed the employer of any apprentice 
to determine his fitness, such three months to be included in the 
period of apprenticeship. No boy shall be allowed to serve a pro- 
bation to more than two employers. The obligation of the appren- 
tice to serve his employer shall be deemed to be a duty enforceable 
under this award, - 

(c.) At the end of the period of apprenticeship the employer shall 
give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the termi- 
nation of the apprenticeship wish, for any reason, to dispense with 
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the services of the apprentice, he shall give him a certificate for the 
time served, and procure him another employer carrying on busi- 
ness within a reasonable distance of the original employer’s place 
of business, who will continue to teach the apprentice, to pay him 
the wages prescribed by this award according to the total length of 
time he has served, and generally to perform the obligations of the 
original employer: Provided that it shall not be obligatory upon 
an employer to find the apprentice another employer if he shall so 
misconduct himself as to entitle the employer to discharge him, but 
he shall give him a certificate covering the time actually served. 


(d.) An employer taking an apprentice shall give notice thereof 
and of the name of the apprentice to the Inspector of Factories 
within one week after the expiration of the period of probation, 
and an employer transferring an apprentice to another employer 
shall similarly, within one week thereof, give notice of such transfer 
to such Inspector. 

(e.) An employer shall not be deemed to discharge his duty 
towards his apprentice if he fails to keep him at work owing to 
slackness of work, but such slackness may form a proper ground 
for transferring him to a master willing to undertake the responsi- 
bility of teaching him. 

(f.) When an apprentice is discharged for cause, the employer 
shall send notice of the discharge and the cause thereof to the In- 
spector of Factories. 


(g.) Existing arrangements with or relating to apprentices now 
serving any employer may continue; provided that an employer 
wishing such arrangement to continue shall forward the names of 
his present apprentices to the Inspector of Factories within one 
month after the filing of this award. 


Suburban Work. 


-9. Work done elsewhere than at the shop of the employer and 
over two miles from the corner of Symonds Street and Karangahape 
Road shall be considered suburban work, and journeymen employed 
thereon shall be allowed and paid for the time reasonably occupied 
by them in walking to and from such work, or they shall be conveyed 
to and from such work at the cost of their employers; but no 
journeyman residing less than two miles by the nearest convenient 
mode of access for foot-passengers from the place where the work is 
to be done shall be entitled to the allowance mentioned in this 
clause. , 
10. If any journeyman is required to use the Bere for the pur- 
pose of going to or returning from any place outside his employer’s 
shop where the work is to be done, his fares shall be paid by his 
employer. 
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Country Work. 


11. Work done at such a distance from the shop of the employer 

that the journeyman employed cannot return to the shop of his 
employer or to his place of abode on the same day shall be considered 
country work. 

12. Every journeyman engaged on country work shall be paid, 
in addition to his ordinary wages, a further sum of ls. 6d. for 
every day while he is so employed, or shall be provided with suitable 
board and lodging at the employer’s cost, and his travelling- 
expenses in going to and returning from such work shall also be 
paid by his employer. 

13. Notwithstanding anything in this award contained, any 
employer and his worker may agree that, in respect of any speci- 
field country work, the hours of work shall be other than those here- 
inbefore prescribed without payment of overtime, but so that not 
less than the minimum wages per hour prescribed in this award for 
ordinary work shall be paid to such worker. 


Sanitary Conveniences. 


14. Employers shall provide proper sanitary conveniences for 
their workers. 


Preference. 


15. If and so long as the rules of the union shall permit any 
person of good character and sober habits, who is or has been work- 
ing as a plasterer, to become a member of the union upon payment 
of an entrance fee not exceeding 5s. upon his written application, 
without ballot or other election, and so to continue upon payment 
of subsequent contributions, whether payable weekly or not, not 
exceeding 6d. per week, employers shall employ members of the 
union in preference to non-members, provided there are members 
of the union equally competent with non-members to perform the 
particular work required to be done, and ready and willing to 
undertake it. ‘This clause shall not compel employers to refuse to 
continue to employ persons now in their employment, notwithstand- 
ing such persons are not and do not elect to become members of the 
union : 

Provided that the foregoing clause shall not apply to any em- 
ployers carrying on business beyond a radius of ten miles from the 
Chief Post-office in the City of Auckland. 

16. The union shall keep in some convenient place within one 
mile of the said Chief Post-office a book, to be called ‘‘ the employ- 
ment-book,’’ wherein shall be entered the names and exact addresses 
of all members of the union for the time being out of employment, 
with a description of the particular occupation in which each such 
member claims to be proficient, and the names, addresses, and occu- 
pations of every employer by whom such member shall have been 
employed during the preceding one year. 
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Immediately upon such member obtaining employment a note 
thereof shall be entered in such book. The executive of the union 
shall use their best endeavours to verify all entries contained in 
such book, and the union shall be answerable as for a breach of this 
award in case any entry therein shall in any particular be wilfully 
false to the knowledge of the executive of the union, or in case the 
executive of the union shall not have used their best endeavours to 
verify the same. Such book shall be open to every employer, with- 
out fee or charge, at all hours between 8 a.m. and 5 p.m. on every 
working-day except Saturday, and on that day between 8 a.m. and 
noon. If the union shall fail to keep the employment-book in the 
manner prescribed by this clause any employer may in such case, 
and so long as such failure shall continue, engage any person, 
whether a member of the union or not, to perform the work required 
to be done, notwithstanding the foregoing provisions. Notice by 
advertisement in the New Zealand Herald and Auckland Star news- 
papers, published in Auckland, shall be given by the union of the | 
place where such employment-book is kept and of any change in such 
place. If such book shall be kept at the Labour Department Office, 
Auckland, then the same shall be open for inspection during office 
hours. 

17. Employers shall not in the engagement or dismissal of their 
workers discriminate against members of the union, nor in the con- 
duct of their business do anything for the purpose of injuring the 
union, whether directly or indirectly. 

18. When members of the union and non-members are employed 
together they shall work together in harmony and under the same 
conditions, and there shall be no distinction between them, and they 
shall receive equal pay for equal work. 


Scope of Award. 

19. This award shall not apply to any employers in the Poverty 
Bay District which lies outside a line drawn from the East Cape 
along the main range to the boundary of the Wellington Industrial 
District. 

~ Monumental Masons’ Work. 

20. This award shall not apply to any plastering-work done in 
connection with the erection of tombstones or fences round graves 
in any cemetery. 

Term of Award. 

21. This award shall come into force on the Ist day of June, 

1908, and shall continue in force until the lst day of May, 1911. 


In witness haiced the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his hand, this 18th dav of May, 1908. 

W. A. Stu, Judge. 
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) MEMORANDUM. 

Clauses 3, 4, 5, 6, 7, 9, 10, 11, 12, 13, 14, 19, and 20 were 
agreed on by the parties. 

This dispute presented the unusual spectacle of the employers 
asking to have the hours of work reduced to forty-four per week, 
although the wage payable is only an hourly one. The Court has 
left the hours at forty-seven per week, as asked by the union, and 
has recommended employers to continue the practice which has pre- 
vailed so long in the district of paying for forty-eight hours’ work 
although only forty-seven hours have been worked. The award in 
fixing the hours at forty-seven makes that the period after which 
overtime becomes payable, and does not impose any obligation on 
employers to work up to forty-seven hours in any week. 


W. A. Sim, Judge. 


(1583.) AUCKLAND CERTIFICATED ENGINE-DRIVERS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Auckland Certificated 
Engine-drivers’ Industrial Union of Workers (hereinafter called 
‘the union ”’) and the undermentioned persons, firms, and com- 
panies (hereinafter called ‘‘ the employers ”’) :— 


Auckland City Council, Coburg Street, destructor. 

Adams, John, and Co., Stanley Street, bacon-curer. 

Auckland Harbour Board, Quay Street, sand-pump. 

Auckland Sawmilling Association, Customs Street. 

Auckland Meat Company, Wakefield Street. 

Auckland Laundry, Ligar Place, Grafton Road. 

Auckland Tramway Company, Queen Street. 

Andrews and Greening, Matapuna Sawmill. 

Andrews, H. and B., Pukekohe, traction and general. 

Bailey and Bollard, “Taupiri. 

Baldwin, 8., Cambridge, traction-engine proprietor. 

Bradley and RE Port Albert and Queen Street, saw- 
millers. 

Bycroft and Co. (Limited), Auckland, manufacturers. 

Brett Printing-works, Shortland Street. 

Bertleson and Rasmussen, flax-mill, Paeroa. 

Brown, S. J., traction, Te Arai. 

Brown, W., sawmill, Te Kopuru. 

Burt, Ma T. .. engineers. 

Blundell, Ba, shipowner, Hokianga. 

Campbell and Ehrenfried Company, Queen Street, brewers. 
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Carder Bros., Pompallier Terrace, Ponsonby, brick and tile 
works. 

Carruth, Robert, Papatoitoi, traction-engine. 

Cashmore Bros., Cox’s Creek, sawmillers. 

Chadwick, W., Pahi, sawmillers. 

Clark, R. O., Customs Street, Pottery. 

Coates, Isaac, Hamilton. 

Colonial Ammunition Company, Auckland. 

Colonial Sugar Refining Company, Chelsea. 

Coulthard, F., Papakura. 

Cousin and Atkin, Mechanics’ Bay, coachbuilder, 

Craig, J. J., Queen Street, brick and tile works. 

Clow, T. R., Papatoitoi, traction. 

Comrie and Ferguson, Pukekohe. 

Cook and Co., H. T., Whangumumu. 

Coulthart, —, Ngaruawahia, sawmill. 

Coulthart, —, Helensville, Timber Company. 

D.S.C., Queen Street, Auckland, furniture-works. 

Devonport Borough Council, Devonport, pumping. 

Drury Coal Company, Drury. 

Dalby, Henry, Limestone Island, diamond drill. 

Dive and Ramsay, Rawena, sawmill. 

Ellis and Burnaud, Hamilton, sawmillers. Pe 

Fallon, D., Auckland, contractor. 

Faucett, Arthur, Puni, traction-engine proprietor. 

Finlayson Bros., Northern Wairoa. 

Foote Bros., Kopu, sawmillers. 

Faithful, A., Waimamaku, sawmillers. 

Ferro-concrete Company, Quay ‘Street, Auckland, pile- — 
driving. : 

Ferguson, J. H., Karaka. 

Forsman Bros., Waharoa. 

Fredsburg, A., Taheke, flax-mill. 

Fraser and Son, Stanley Bay, Auckland, engineers. 

Gardsner Bros. and Parker, New Lynn, brick and tile manu- 

facturers. 

Gibbons, R. P., Kopu, sawmill. 

Hadley and Co., Auckland, stone-crusher. 

Hancock and Co., Khyber Pass, Auckland. 

Hellaby, R. and W., Shortland Street, Auckland, butchers. 

Herald Printing-works, Queen Street, Auckland. 

Halliday, John, Oramahoe, hauling. 

Ireland Bros., Queen Street, Auckland, tanners. 

Jaggers and Co., Auckland, tanners. 

Jarrett Bros., Cambridge, traction engine. 

Jones Bros., Okaha Bush, Dargaville, contraetor. 

Jury, W. H., Rangiriri, flax-mill. 
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Kauri Freehold Gold Estate (Limited), Queen Street, Auck- 
land, locomotive-proprietors. 

Kauri Timber Company, Customs Street West, timber com- 
pany. 

Kempthorne, Prosser, and Co., Westfield. 

Keith, John, Pukekohe. 

King and Slator, Northern Wairoa. 

Kusabs Bros., Mamaku, sawmillers. 

Kaipara Timber Company, Omaha. 

Kay Bros., Paterangi, sawmill. 

Knight, B. L., Katikati. 

Komata Reef Gold-mining, Komata. 

Lane and Brown, Totara North, sawmilling. 

Lane, Henry, Opua, sawmiller. 

Leyland O’Brien, Customs Street, Auckland, timber-mer- 

* chant. 

Livesey, J. W., Waiotapu, flax-mill. 

Lynn and Popplewell, Mokai, flax-mill. 

Macklow Bros., Mechanics’ Bay, timber-merchants. 

Massey, W. F’., Mangere, traction-engine proprietors. 

McLaren, A., Opitonui, sawmiller. 

Maddill, —, Tuakau. 

Mennie and Dey, Albert Street, Auckland, manufacturers. 

Mercer Sawmill Company, Mercer. 

Mitchelson and Co., Aoroa, Northern Wairoa, timber-mer- 
chants. 

Mountain Rimu Timber Company, Mamaku. 

Maddil, A., Puni, traction and flax-mill. 

Maratai Brick Company, Maratai, brickworks. 

Masefield, F., Auckland, machine-shop. 

McAndrews and Co., Paeroa Sash and Door Factory. 

Mephan, Ferguson Steel Pipe Company, Avondale, driving 
machine. 

Marbutt Carving Company, Auckland, woodworking. 

Moir, J., Fernbrook, sawmill. 

Mount Albert Road Board, Mount Albert. 

Manukau Water-supply, Onehunga. 

Ngunguru Coal Company, Durham Street West, launch-pro- 
prietors. 

New Zealand Brick and Tile Company, New Lynn. 

New Zealand Portland Cement Company (Cook and Buddle,. 
agents, Queen Street). 

Northern Roller Mills, Auckland. 

New Saxon Gold-mining Company, Thames. 

«New Zealand Crown Mines, Karangahake. 

New Zealand Timber Proprietor, Opua, sawmill. 

New Zealand Laundry, Auckland. 

Northern Wairoa Timber Company, Tarananike. 
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Otway Bros., Waihou Flaxmill. 

Otway, C. E., Port Waikato. 

Onehunga Borough Council, Onehunga. 

Onehunga Woollen-mills, Onehunga. 

Oldham, Herbert, Tuakau, flax-miller. 

Onehunga Sawmilling Company, Onehunga. 

Parker, Lamb, and Co., Auckland, sawmillers. 

Pascoe, —, Auckland, stone-crusher. 

Premier Joinery Company, Auckland. 

Primrose Bros., Cambridge. 

Parihaka Timber Company, Taumarunul, sawmill. 

Puketapu Sawmilling Company, Matapuna. 

Pungapunga Sawmilling Company, Taumarunui. 

Riverhead Paper-mills, Queen Street, Auckland. 

Rope and Twine Company (Limited), Stanley Street, Auck- 
land. 

Roberts and Co., Stanley Street, Auckland, manufacturers. 

Rangiora Sawmill Company, Rangiora, sawmill. 

Ross and Co., Matata. 

Redshaw, J., Richmond. 

Reid, Marshall, McKenzie, Kawakawa, flax-mill. 

Sandford and Sons, Auckland, trawlers. 

Savory, Ngatini, sawmiller. 

Seacombe and Co., Auckland. 

Seagar Bros., Customs Street West, Auckland, engineers. 

Seifert and Co., Morrinsville. 

Strong Bros., Hirikiroa, sheep-shearing. 

Subritskey, J., Awanui, flax-mill. 

Symons, A. M., Oparau, sawmill. 

Steel Bros., Oxford Bush. 

. Stewart and Hall, Opua. 

Sulenta, G., Waipapakauri, flax-mill. 

Suttie Bros., Onehunga, tannery. 

Tatarariki Sawmilling Company, sawmillers. 

Trounson, James, Kaihu, sawmiller. 

Talisman Consolidated Gold-mining Company, Karangahake. 

Taringamutu Sawmill Company, Taringamutu. 

Taupo Totara Timber Company, Onehunga. 

Te Awamutu Flax Company, Te Rapa, flax-mill. 

Trower, Mrs., Tararu Creek. 

Taumarunui Sawmilling Company, Taumarunui, sawmilling. 

Thompson and Hill, Auckland, jam-factory. : 

Tonson and Garlick, Queen Street. 

Thames Drainage Board, Thames. . 

Waotu Timber Company, Waotu. carne 

Watkins Bros., Raglan. 3 

White Pine Company, Naumai. 

Wigg, Thomas, Auckland, laundry. 


331 


Wilson and Co., Warkworth, cement-works. 

Waitemata Sawmill Company, Auckland. 

Warnock Bros., Auckland, soap and candle works. 

West, Arthur, Mangekura, sawmiller. 

Waitemata County Council, Auckland. 

Waitahi Gold-mining Company, Waitahi. 

Woodstock Gold-mining Company, Karangahake. 

Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and per- 
from the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and pro- 
visions set out in the schedule hereto shall constitute a breach of 
this award, and that the sum of £100 shall be the maximum penalty 
payable by any party or person in respect thereof. And the Court 
doth further order that this award shall take effect from the Ist day 
of June, 1908, and shall continue in force until the Ist day of May, 
TOL. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 18th day of May, 1908. 


W. A. Sm, Judge. 
SCHEDULE. 
Hours of Work. 
1. The week’s work shall not exceed forty-eight hours, exclusive 
of the time necessarily occupied by any worker coming under the 
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provisions of this award in getting up steam for the machinery in 
the factory or works in which he shall be employed. Each em- 
ployer shall, subject to the provisions of ‘‘ The Factories Act, 1904,”’ 
be entitled to arrange such hours of work according to the exigencies 
of his particular business, and such hours may be worked in shifts 
either by day or night. 


Overtime. 


2. Any time worked in any one week in extension of the hours 
prescribed in clause 1 hereof shall be paid for at the rate of time and 
a quarter for the first three hours, and time and a half for all 
further time until the usual hour for commencing work. 

When any worker is required to work overtime to repair any 
breakdown of machinery necessarily causing the stoppage of the 
factory or works, only ordinary-time rates shall be paid. 


Holidays. 


3. Work done on New Year’s Day, Easter Monday, and the 
King’s Birthday shall be paid for at the rate of time and a half. 
Work done on Christmas Day, Good Friday, and Sundays shall be 
paid at the rate of double time. 

In the case of factories the drivers of engines shall be entitled 
to the holidays given by any award or industrial agreement affect- 
ing the factory, or, in case where there is no award or industrial 
agreement affecting the same, to any holiday generally observed in 
the factory whereby the same ceases to work. 

For work done on such holidays the rate of overtime shall be 
time and a half. 

This clause shall not apply to any workers within the provisions 
of this award in respect to work required to be done in connection 
with the preparation and publication of any morning, afternoon, 
or evening newspaper. 


Rates of Wages. 


4. The following shall be the minimum rates of wages to be paid 
to engine-drivers of stationary engines who are in charge of any 
boiler within the meaning of ‘‘ The Inspection of Machinery Act, 
1902,’’ for each day’s work, inclusive of the time necessarily occu- 
pied in getting up steam for the machinery of the factory or 
works :— 

(a.) Where the work that the engine-driver is employed to do 
requires that he shall hold a first-class certificate as a stationary- 
engine driver, and he is the holder of a first-class certificate of com- 
petency or service, 10s. per day. 

(5.) Where the work which he is engaged to do requires that he 
shall be the holder of a second-class certificate as a stationary-engine 
driver, and he is the holder of a second-class certificate of com- 
petency or service, 9s. per day. 
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Locomotive, Traction, and Winding Engine Drivers. 


5. The following shall be the conditions and minimum rate of 
wages for drivers of locomotive, traction, and winding engines, 
whether they hold certificates of service or of competency, and 
whether such certificates be of the first or second class :— 


(a.) The hours of work shall not exceed forty-eight in any week, 
exclusive of the time necessarily occupied in getting up steam, and, 
subject to the weekly limit herein prescribed, the hours of work for 
each day may be fixed by the employer. 


(6.) The wages to be paid shall be not less than 10s. per day, 
which is to cover all time necessarily occupied in getting up steam. 


(c.) Owners of traction-engines, while the same are being used 
in agricultural work or processes, may contract with their workers 
for payment at tonnage or piecework rates, irrespective of the hours 
worked on any day. 


Under-rate Workers. 


6. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed, on the application of the 
worker after due notice to the union, by the Chairman of the Con- 
ciliation Board, or such other person as the Court may from time 
to time appoint for that purpose, if the worker resides within 
twenty miles of the Chief Post-office in the City of Auckland, and 
in all other cases by the Stipendiary Magistrate of the district 
where such worker resides, or such other person as the Court may 
from time to time appoint for that purpose, and such Chairman, 
Magistrate, or other person in so fixing such wage shall have regard 
to the worker’s capability, has past earnings, and such other cir- 
cumstances as such Chairman, Magistrate, or other person shall 
think fit to consider after hearing such evidence and argument as 
the union and such worker shall offer, and upon granting such a 
permit the Chairman, Magistrate, or other person shall forward 
notice thereof to the Inspector of Factories. 


(6.) Such permit shall be for such period not exceeding six 
months as such Chairman, Magistrate, or other person shall deter- 
mine, and after the expiration of such period shall continue in 
force until fourteen days’ notice shall have been given to such 
worker by the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided that 
in the case of any person whose wage is so fixed by reason of old 
age or permanent disability, it may be fixed for such longer period 
as such Chairman, Magistrate, or other person shall think fit. 


(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 
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(d.) It shall be the duty of the union to give notice to the In- 


spector of I*actories of every agreement made with a worker pur- 
suant hereto. 


(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. ® 


Preference. 


7. If and so long as the rules of the union shall permit any 
person of good character and sober habits and who is or has ‘been 
working as an engine-driver to become a member of the union upon 
payment of an entrance fee not exceeding 5s. upon his written 
application, without ballot or other election, and so to continue 
upon payment of subsequent contributions, whether payable weekly 
or not, not exceeding 6d. per week, employers shall employ members 
of the union in preference to non-members, provided there are 
members of the union equally competent with non-members to per- 
form the particular work required to be done and ready and willing 
to undertake it. This clause shall not compel employers to refuse 
to continue to employ persons now in their employment, notwith- 
standing such persons are not and do not elect to become members 
of the union: 

Provided that the foregoing clause shall not apply to employers 
whose factories or works are beyond a radius of ten miles from 
the Chief Post-office in the City of Auckland. 

8. The union shall keep in some convenient place within one 
mile from the said Chief Post-office a book, to be called ‘‘ the 
employment-book,’’ wherein shall be entered, the names and exact 
addresses of all members of the union for the time being out of 
employment, with a description of the particular occupation in 
which each such member claims to be proficient, and the names, 
addresses, and occupations of every employer by whom such member 
shall have been employed during the preceding one year. 

-Immediately upon such member obtaining employment a note 
thereof shall be entered in such book. The executive of the union 
shall use their best endeavours to verify all entries contained in 
such book, and the union shall be answerable as for a breach of 
this award in case any entry therein shall in any particular be 
wilfully false to the knowledge of the executive of the union or 
in case the executive of the union shall not have used their best 
endeavours to verify the same. Such book shall be open to every 
employer without fee or charge at all hours between 8 a.m. and 
5 p.m. on every working-day except Saturday, and on that day 
between 8 a.m. and noon. If the union shall fail to keep such 
employment-book in the manner prescribed by this clause any em- 
ployer may in such case and so long as such failure shall continue 
employ any person, whether a member of the union or not, to per- 
form the work required to be done, notwithstanding the foregoing 
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provisions. Noticeby advertisement in the New Zealand Herald and 
Auckland Star newspapers, published in Auckland, shall be given 
by the union of the place where such employment-book is kept and 
of any change in such place. If such book shall be kept at the 
Labour Department Office, Auckland, then the same shall be open 
for inspection during office hours. 


9. Employers shall not in the engagement or dismissal of their 
men discriminate against members of the union, nor in the conduct 
of their business do anything for the purpose of injuring the union 
either directly or indirectly. 


10. When members of the union and non-members are employed 
together they shall work together in harmony and under the same 
conditions, and there shall be no distinction between them, and 
they shall receive equal pay for equal work. 


Exemptions. ) 

11. When the wages of a worker coming within the apparent 
scope of the award have already been fixed by an award of this 
Court or by an industrial agreement, this award shall not apply, 
and this award is made subject to the condition that whenever any 
award or industrial agreement is hereafter made embracing any 
industry, trade, or business in which such workers are employed, 
such award or agreement may be made to supersede this award 
so far as regards the wages and conditions of such workers. 


12. This award shall not apply to engine-drivers employed in 
dairy factories, freezing-works, or gasworks, or on any steamship, 
steamboat, or ferry-boat, or to those employed in connection with 
the power-house in the Auckland Electric Tramway service. 


13. The Auckland City Corporation is exempted from the 
operation of this award so far as relates to its waterworks, its 
destructor, and its electric-lighting plant so long as the present 
conditions of employment of engine-drivers are maintained. 

14. The New Zealand Portland Cement Company (Limited) and 
Wilson’s Portland Cement Company (Limited) are exempted from 
the operation of this award so long as they shall respectively main- 
tain the existing conditions of employment of their engine-drivers 


Scope of Award, 


15. This award shall not apply to any employers in the Poverty 
Bay District which lies outside a line drawn from the East Cape 
along the main range of the boundary of the Wellington Industrial 
District. | 

Term of Award. 


16. This award shall come into force on the Ist day of June, 
1908, and shall continue in force until the Ist day of May, 1911. 
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‘In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 18th day of May, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


In this dispute the union included in its demands a claim in 
respect of the hours of work and wages of river engineers. The 
Court held that the union was not entitled under its rules to make 
_such a claim, and the claim was then withdrawn by the union. 
Before the union can be entitled to make such a claim it will have 
to amend Rules 3 and 4 of its rules so as to provide that river 
engineers and marine-engine drivers may become members of the 
union, and to include their advancement and protection amongst 
the objects of the union. 


W. A. Sim, Judge. 


(1584.) AUCKLAND TYPOGRAPHERS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Auckland Typographical 
Industrial Union of Workers (hereinafter called ‘‘ the union ’’) 
and the undermentioned persons, firms, and companies (herein- 
after called ‘‘ the employers ’’) :— 


Abel Dykes (Limited), Shortland Street, Auckland. 
Anderson, J., Freeman’s Bay, Auckland. 

Berry, J. B., Darby Street, Auckland. 

Brett Printing Company, Shortland Street, Auckland. 
Clark and Matheson, Wyndham Street, Auckland. 
Cleave and Co., Vulcan Lane, Auckland. 

Colledge and Co., Queen Street, Auckland. 

Collins Bros., Commerce Street, Auckland. 

Field, J. H., Albert Street, Auckland. 

Geddis and Blomfield, Wyndham Street, Auckland. 
Gilbert Bros., High Street, Auckland. 

Jenkins and Co., Albert Street, Auckland. 

Martin, T. R., High Street, Auckland. 

Morton and Turner, Vulcan Lane, Auckland. 
Phipps, E., Durham Street, Auckland. 

Regan, J., Union Street, Auckland. 

Richardson, W., Upper Queen Street, Auckland. 
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Rowe and Morrish, Albert Street, Auckland. 
Scott Printing Company, High Street, Auckland. 
Smithyman, W. E., High Street, Auckland. 
Spencer, A., Swanson Street, Auckland. 

The McCullough Press, High Street, Auckland. 
Trendall Bros., Pitt Street, Auckland. 
Wilkinson, W. A., Queen Streét, Auckland. 
Wilson and Horton, Queen Street, Auckland. 
Winship, W. E., Pitt Street, Aucklana. 
Worthington and Co., Albert Street, Auckland. 
Wright and Jacques, Albert Street, Auckland. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
‘Court ’’), having taken into consideration the matter of the above- 
“mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and per- 
form the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and pro- 
visions set out in the schedule hereto shall constitute a breach of 
this award, and that the sum of £100 shall be the maximum penalty 
payable by any party or person in respect thereof. And the Court 
doth further order that this award shall take effect from the 22nd 
day of June, 1908, and shall continue in force until the Ist day 
of October, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 28th day of May, 1908. 


W. A. Sim, Judge. 
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SCHEDULE. 


PART I.—MACHINE-WORK. 
Rates of Pay. 


1. Payment by time or piecework shall be recognised in the 
working of typesetting-machines. 


2. The cast-up shall be by en quads. 


3. Any operator or apprentice required to work on Christmas 
Day or Good Friday shall be paid at double rates or at a corre- 
sponding rate for piecework. If these-holidays are given all 
operators who are weekly hands shall be paid for them at time 
rates. In the case of a morning paper the evening preceding each 
of the above holidays shall be reckoned the holiday. 


4. The day’s work for efficient operators for linotypes shall 
consist of not more than seven hours, at not less than £3 10s. per 
week for day operators and not less than £3 16s. for night operators. 
Overtime, except as mentioned in paragraph 3 hereof, to be one- 
third extra. For linotype-operators piecework to be 3d. per 
thousand with all fat (double column and large advertisements or 
tables to be set by the house and not be charged by operator); 34d. 
per thousand without fat. Piecework shall not be put into oper- 
ation until the operator can earn a minimum wage of £3 10s. per 
week of forty-two hours. In piecework jd. per thousand extra to 
be charged on all type larger than brevier. Operators may be 
employed by the hour at the rate of Is. 8d. per hour for day-work 
and 1s. 10d. per hour for night-work. 


5. Saturday-night editions to be paid for at the rate of 2s. 6d. 
per hour on time. 


6. When an operator is ordered back after the completion of the 
day’s or night’s work, and notice has not been given to him during 
working-hours that he will be required to work overtime, he shall 
be paid a call of not less than 2s. 6d. This clause shall not apply 
to Saturday-night or other late editions. 


Probationer’s Wages. 


7. Linotype probationer’s wages shall be as follows: Day-work, 
£2 10s. for a week of forty-two hours; night-work, £2 16s. for a 
week of forty-two hours. On a probationer attaining a speed of 
4,000 ens per hour before the expiry of three months he shall be 
paid at the rate of £3 for day-work and £3 6s. for night-work.’ 
Overtime at 6d. per hour extra shall be paid for any time over 
eight hours worked by the probationer on any day or night or over 
_ forty-two hours for the week. Probationers when employed by the 
hour shall be paid 1s. 6d. for day-work and ls. 9d. for night-work 
when actually engaged on the machine. | 
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Efficuency Speed for Journeymen. 

8. No linotype-operator shall be deemed efficient unless he shall 
have attained a speed of 4,000 ens an hour in three months, 5,000 
in six months, 6,500 in eight months, 7,500 in fifteen months. If 
he shall have attained the speed of 7,500 before the fifteen months, 
he shall be deemed an efficient operator. The matter to be solid, 
and the average to be based on minion matrices, or on a cast-up 
of thirty-nine for a measure not exceeding thirteen ems for a brevier 
type. The test of the operator’s efficiency to be his ability to set 
any of the above numbers at the period stated as tests for a full 
day on fair copy, and to approximately maintain these averages. 
Speed shall not be held to constitute the sole basis of efficiency. 


General Conditions. 


9. All headings (whether cast on bar or otherwise), leads, whites, 
and rules to be put in by time hands and charged by operators. 
When leads are cast on bar, operators to charge additional depth. 

10. When two-line matrices are dropped in they shall be charged 
one line extra for every two. 

11. That in all offices where composing-machines of any descrip- 
tion are introduced or are in use, disadvantageous portions of 
articles not to be selected for either case ,or machine, and copy 
generally, whether advertisement or news-matter, to go out in fair 
proportions. 

12. The efficient operators to be guaranteed four hours daily. 


Apprentices (Male or Female). 


13. No apprentice shall be employed on a machine until he has 
had two years’ instruction in the work of a compositor. Thereafter 
his apprenticeship shall continue until he has served four years on 
the machine. One apprentice shall be allowed to every four oper- 
ators unless there shall be less than four operators employed in 
the establishment, in which case one apprentice may be employed 
for the first four or fraction of first four operators so employed. 

In the New Zealand Herald office and the Auckland Star office 
the newspaper-office shall, for the purposes of this clause, be deemed 
to be a separate and independent establishment from the jobbing- 
office. 

14. All apprentices shall be legally indentured for the above- 
mentioned term. When an employer is unable to complete his 
engagement with an apprentice for any cause the apprentice may 
complete his service with another employer. 

15. The following wages shall be paid to apprentices: For the 
first year, 5s. per week; for the second year, 10s. per week; for the 
third year, 15s. per week; for the fourth year, £1 per week; for 
the fifth year, £1 5s. per week; for the sixth year, £1 10s. per 
week. When working at the machines apprentices shall receive 
2s. 6d. per week in addition to the foregoing wages. 

1908—15—A wards. 
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General. 


16. Matter of and above four lines composed in other than 
ordinary English (e.g., dialects) to be charged one-half extra, and 
foreign languages double for each line. 

17. Run-on matter, consisting of names and figures, abbrevia- 
tions, &c., such as prize-lists, balance-sheets, market and wool-sale 
quotations, and matter of a similarly disadvantageous character, 
to be charged one-third extra. Matter indented nine or more ems 
at either end to be charged one-third extra. 

18. One line extra to be charged for each word of small canitals, 
italics, or clarendon, except in the case of double-matrix machines, 
when lines necessitating the use of the adjustable platform shall be 
charged double. One line for each four or less number of outside 
sorts put in by hand. 

19. Tabular matter to be set at time rate. 


20. Matter requiring two lines to complete one measure (not 
being tabular matter) to be charged one-third extra; three lines, 
one-half; four, double. 


21. Ghai tes not to be called off piecework to compose “‘ fat ’’ 
matter on ‘‘ time.’’ 


22. All stoppages .for repairs, changes of machine from one 
size to another, altering gauge, waiting for copy, &c., to be charged 
at the prescribed time rates, provided that no time under five 
minutes in any one day or night shall be charged for, and if the 
time be over five minutes and under a quarter of an hour, that 
the full quarter of an hour shall be allowed. All minutes to be 
cumulative. 

23. Matter having to be transposed by the operator—~.e., that 
which is not set in the order in which it appears in copy—shall for 


this transposition alone be charged one-third extra; or the 


‘house ’’ shall have the option of having the matter set on “‘ time.”’ 


- 24, Alterations from copy as enumerated below shall be encircled 
by the reader and charged by the operator: A change in the spelling 
of proper names, words from foreign languages, &c.; a change 
from copy not provided for by any style of the office, nor by written 
instructions given to the operator when the copy is given out; or 
a change in the division or spelling of words not in accordance 
with the dictionary given by the office as a guide, and not provided 
for above. 

25. The ‘‘ house ’’ shall provide each operator with a style-card 
if requested to do so. 

26. Bad copy (manuscript or other) shall carry an extra charge 
of one-third. All copy given out shall be legibly written and 
properly subedited and devoid of abbreviations not well under- 
stood in the trade. The overseer and representative of the men 
shall adjudicate on bad copy. 


| 
| 
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27. All first proofs and revised corrections (marks left undone 
in the first proof) to be done ky the operator and put in by the 
house; all machine errors and house marks to be charged double if 
not over three consecutive lines. 

28. Matrices coming down wrong channel, repeated transposi- 
tions of matrices, repeated missing of matrices, matrices repeating 
of their own accord, space-bands transposing, and sunken letters 
shall constitute machine-errors. 

29. In the event of a magazine being changed, and proofs having 
to be corrected at another machine, two lines to be charged for 


_ every line by the corrector, and one line of minion docked by the 


house against the original composer. 

30. Standing advertisements are the property of the employer 
until they are given out for “‘dis.’’ Alterations in standing ad- 
vertisements shall be charged as two lines for every line altered. 
When such alterations affect more than one-third the length of the 
advertisement if under 6in., or one-half if above 6in., the whole 
to be given out as original copy. All alterations to the advertise- 
ments, and new advertisements, shall be set by the piece hands, 
time hands, or apprentices; the latter not to be employed at night. 
All extensions to standing advertisements to be done and charged 
by the operator. 

31. All advertisements shall be set by piece hands, time hands, 
or apprentices; the latter not to be employed at night. 

32. The minimum lines for a take for a morning paper shall 
be forty up to 2 a.m., twenty-five between 2 a.m. and 3 a.m., and 
twelve until the hour of going to press; and for an evening paper 
forty lines up to within half an hour of going to press for the first 
edition and twenty-four thereafter up to within half an hour of 
the second or subsequent editions, when the minimum shall be 
twelve. ' 

33. One farthing extra for every pica shall be charged on all 
measures below twelve ens pica. 

34. No operator shall be asked to do engineer’s or labourer’s 
work, but shall assist in changing magazines when required. The 
metal-pot shall be under the control of the machinist in charge of 
the machine, who shall be responsible for the temperature of the 
metal in the pots and keeping the pots supplied with metal, except 
when he is otherwise engaged, when the operator shall supply the 
metal-pot. Where the machines are looked after by an operator- 
mechanic each operator shall be responsible for his own metal-pot. 

35. Machines shall be cleaned by the house. 

36. In the event of any matrices in any magazine falling short, 
magazines shall have an equal distribution of the stock of matrices 
in the office. 

37. Women may be employed during the daytime within the 
hours allowed by law at the same rates of pay as are fixed for men. 
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Conditions for Monoline, Monotype, and Simplex Machines. 


38. Efficient monotype-keyboard operators shall be paid £3 10s. 
per week for day-work and £3 16s. for night-work. Monotype 
probationers’ wages shall be the same as for linotype probationers. 
‘A monotype probationer shall be deemed an efficient operator on 
his attaining a speed of 6,000 ens per hour of uncorrected hora 
as it is taken from the caster. 

39. Efficient monoline-operators and efficient Simplex- dapbollan 
operators shall be paid £3 per week for day-work and £3 6s. for 
night-work. Monoline and Simplex probationers’ wages shall be 
the same as linotype probationers. A monoline or Simplex pro- 
bationer shall be deemed an efficient operator on his attaining a 
speed of 4,500 ens per hour. 

40. The Court does not fix a piecework rate for monoline or 
Simplex operators, but an employer working any one or more of 


these machines may arrange with the union for a piecework rate 


for his workers. 

41. The conditions of labour and other general conditions ex- 
pressed in this award with reference to linotype machines shall 
apply to workers working on monotype, monoline, and Simplex 
machines, except such as are herein dealt with separately, and such 

as are applicable to linotypes only. 


Other Machines. 


42. The Court reserves power upon the application of the union 
to make a supplementary award dealing with the rates of pay and 
conditions of work in connection with any machines other than those 
hereinbefore mentioned. 


Preference to Present Hands. 


43. In the event of typesetting-machines being introduced into 
any office, the men employed in that office shall have first chance of 


employment (under the conditions set out in clause 7) on the 


machines. 
PART II.—HAND-WORK. 


Hours of Labour. 


1. The hours of labour shall not exceed forty-eight hours per 
week. The recognised regular hours of work shall be fixed by each 
employer, and for hands employed on day-work shall be between 
the hours of 8 a.m. and 6 p.m. on five days of the week and 8 a.m. 
and noon on the recognised factory half-holiday, subject to forty- 
eight hours being considered a full week. Where hands are em- 
ployed on an evening paper the hours of labour shall be fixed by 
each employer, and shall be between the hours of 8 a.m. and 6 p.m. 
on each day of the week. Not less than three-quarters of an hour 
shall be allowed on each day for dinner, between the hours of 12 
noon and 1.30 p.m. on each day, excepting the day of the half- 
holiday. For hands employed on a morning newspaper the hours 
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of labour shall be forty-eight hours per week, and shall be eight 
hours in each twenty-four for six days of the week, and shall be 
regulated by the employer according to the requirements of his 
business. But nothing herein contained shall be construed as fixing 
any limit of hours for compositors engaged at night-work at piece- 
work rates on a morning newspaper. For any time worked by 
wages hands beyond the hours hereinbefore prescribed overtime 
rates as hereinafter mentioned shall be paid. Should a public 
holiday intervene the time lost through such holiday shall be de- 
ducted from the forty-eight hours and not from the overtime. Any 
time lost by any workman through his own fault in any one week 
shall be deducted from anv overtime worked by him during that 
week before he shall be paid overtime rates. 


Classes of Work. 
2. Only two classes of labour shall be recognised—viz., journey- 
men and apprentices (male or female). 


fates of Pay. 

3. (a.) The following shall be the minimum rates of pay: For 
compositors employed on piecework, Is. ld. per 1,000 ens; for 
compositors employed for less than three full consecutive working- 
days, ls. 6d. per hour; for compositors employed for at least three 
consecutive days but less than a week, lls. per day; for compositors 
employed for a week or longer, £3 5s. per week. 

(6.) Compositors on piecework called on time for any descrip- 
tion of ‘‘house’’ work other than composing shall be paid at the 
rate of ls. 6d. per hour, fractional parts of an hour to be charged 
as follows: Hight minutes, a quarter of an hour; twenty-five 
minutes, half an hour; thirty-five minutes, three-quarters of an 
hour; fifty minutes, one hour. 

(c.) The following shall be the rates of pay for night hands: 
For journeymen compositors, £3 10s. per week; for compositors 
employed on piecework, Is. 2d. per 1,000 ens. Compositors on 
plecework called on time for any description of ‘‘ house’’ work 
other than composing shall be paid at the rate of Is. 9d. per hour, 
fractional parts of an hour to be calculated as provided for day 
hands. 

4. Employers shall not be bound to pay for holidays, but sub- 
ject to this no deduction shall be made from the weekly wage except 
for time lost by a worker through his own default. 


Overtume. } 
5. Overtime shall be paid for at the rate of time and a third to 
all wages hands, and at rate and a third to all piece hands em- 
ployed on day-work. 
No extra rate shall be paid to piecework night hands employed 
on a morning paper. | 
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Holidays. 


6. Any compositor or apprentice required to work in jobbing 
offices on Sunday, Christmas Day, or Good Friday shall be paid 
double rate of pay; and if required to work on New Year’s Day, 
Anniversary Day, Easter Monday, Labour Day, Show Day, or the 
birthday of the reigning sovereign, shall be paid rate and a half. 

7. Clause 6 shall, with the exception of Anniversary Day and 
Easter Monday, apply also to compositors engaged in printing an 
evening newspaper. 

Compositors engaged on a morning paper shall be paid double 
rates if required to work on the evenings preceding Christmas Day, 
New Year’s Day, or Good Friday, and rate and a half for the 
evening preceding Labour Day. 

Apprentices. 

8. Apprentices shall serve a term of apprenticeship of six years, 
and shall be legally indentured. An employer, before taking an 
apprentice, shall be entitled to take him or her on probation for 
a period of not more than three months, and if he or she shall 
become an apprentice such period of probation shall be reckoned 
as part of the period of apprenticeship. Employers shall, as far 
as possible, make arrangements for each apprentice to be under 
the immediate charge of one journeyman for certain periods of 
his or her apprenticeship. 

9. The proportion of apprentices shall be regulated as follows: 
One for the office, one for the first two journeymen permanently 
employed, one for the next three journeymen permanently em- 
ployed, and one for every five additional journeymen permanently 
employed. ‘‘ Permanently employed ’’ shall mean employed for at 
least six months continuously. An employer shall not have more 
than five apprentices. For the purposes of this clause apprentices 
who are working linotype or other typesetting machines shall not 
be taken into account, and in the New Zealand Herald office and the 
Auckland Star office the newspaper-office shall, for the purposes of 
this clause, be deemed to be a separate and independent establish- 
ment from the jobbing-office. 

10. Apprentices shall be paid at not less than the following 
rates: During the first year of apprenticeship, 10s. per week ; 
-second year, 15s. per week; third year, £1 per week; fourth year, 
£1 5s. per week; fifth year, £1 10s. per week; sixth year, £2 
per week. 

11. Apprentices shall not work overtime except during the last 
year of their apprenticeship, and shall be paid at the rate of time 
and a third for any overtime worked. 


General Clauses. 


' 12. All compositors employed on morning newspapers shall be 
guaranteed not less than four hours’ work per night. Should the 
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printer be unable to furnish sufficient copy to keep men on piece- 
work employed, standing time to be charged as follows: Eight 
minutes, quarter of an hour; twenty minutes, half an hour; 
thirty-five minutes, three-quarters of an hour; fifty minutes, one 
hour, 

This clause shall also apply to evening newspapers, the word 
“day ’’ being substituted for the word ‘‘ night.”’ 

13. In every jobbing-office where men are employed casually as 
work arises no man shall be paid for less time than four hours—that 
is to say, 1f a man is taken on to work, say, at 3 o’clock in the 
afternoon and the usual hour for the firm ceasing work is 5 o’clock, 
the employer shall pay such employee for four hours’ work, and if 
such employee is required to continue work after the usual hour 
for closing he shall be paid at the rate set forth in this award for 
overtime: Provided, however, that should the work engaged upon 
or other work which may arise entail the employment of the said 
employee for the whole of the next morning, he shall only be en- 
titled to payment for the number of hours he has worked, with the 
addition of the overtime rate if worked. 

14. Any journeyman having been employed for three consecutive 
months in any office shall be entitled to gne week’s notice that his 
services are to be dispensed with, and any such journeyman leaving 
his employment shall likewise give one week’s notice : 

Provided that nothing herein contained is to affect the right 
of an employer to dismiss without notice any worker guilty of such 
misconduct as would at common law justify the immediate dismissal 
of such worker. 


Clauses as to Piecework. 


15. The following provisions shall apply as to piecework :— 

(a.) Two justifications or arrangements to constitute half- 
measure, one-third extra. Three justifications or arrangements to 
take the charge of one-half extra. Four or more justifications or 
arrangements to be charged double. Braced matter to take the 
same charge as if the brace were a rule down the column. 

(6.) All tables where matter precedes or follows which will not 
come into the measure in which the text of the work is set, and thus 
require to be made oblong, shall be charged by the measure in which 
the text is set and by the oblong depth of the table, the table being 
whited out on each side by the man who sets it, the whole to carry 
the extra charge. Should the table be the same or of greater depth 
than the measure in which the text is set, the charge will be upon 
the appearing lines. 

(c.) Matter consisting of subscribers’ names with sums of money 
run out, and names of horses with ‘‘stone’’ and ‘‘ pound ”’ run 
out to the end of the line, and all composition of the same descrip- 
tion, takes no extra charge; but in matter which requires casting 
off for the purpose of ascertaining proper widths, whether such 
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matter consists of words or figures, each width or ranging to be con- 
sidered a column, with or without rules or headings. 

(d.) Run-on figure matter (such as timber and wool sales and 
similar matter) to be charged one-third extra. 

(e.) Titles, headings, or introductions to tables or tabular 
matter, not exceeding five lines, take the charge of the matter to 
which they are attached; above five lines, no extra to be charged. 
The signature, date-line, and rule after table or tabular matter, if 
not exceeding three lines, to be charged as common matter. The 
same rule to apply to introductions, &c., to articles set in more than 
one type. 

(f.) In all cases where footnotes and headings to columns of 
tables are of equal or of greater depth than three lines, such foot- 
notes and headings to be charged as the type set in; while in the 
case of blank tables, the body shall be charged as table of text. 

(g.) The top and bottom rules of tables are charged as distinct. 
lines, but cross-rules in the body of a table are only reckoned in 
the depth. 

(h.) Matter set to less than 16 ems of its own body in width to 
be charged one-fourth extra; less than 10 ems of its own body, 
one-third extra. 

(z.) Maori and all foreign languages to be charged not less than 
one-third extra; and in cases where Maori and foreign names occur 
in English composition an extra charge of one-third shall be made 
upon such names. Matter of a technical or scientific character to 
be charged 2d. per thousand extra. 


(j.) All advertisements set in type above the standard to be 
charged as standard. Stereotyped, process, or block advertisements 
to be charged by the compositor, if he is required to justify the 
same. Justifications in advertisements to be paid for same as 
tabular work. 

(k.) No undue advantage shall be permitted to one hand over 
another, and all advantageous matter shall be equitably divided in 
such manner as the piece hands may decide. 

(/.) Alterations from copy to be done by the ‘‘house,’’ or 
charged for every line passing through the stick, and all marks in 
revise not appearing in the first proof to be corrected by the 
‘* house.’ 


(m.) All kinds of composition in the English language shall bs 
cast up at the standard rate per 1,000 en quads. Bastard founts 
to be cast up to the width of the smaller body of the founts to which 
they belong. 

(n.) All matter with a border round, whether formed of rules or 
letters, or any special matter in the nature of a design, to be 
charged double. 

(o.) No compositor shall be expected to search for galleys to 
drop on. 


} 
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(p.) All lines for reading matter *‘ 
to be charged double. | 
(y.) When two compositors are required to compose from one 
copy, they shall charge one-third extra. 
(r.) Instructions as to type, leads, &c., to be written on the first 


set ’’ away from the frame 


ship of copy. 


(s.) General heads of articles and the rules after, rules in the 
middle of articles, half-doubles, or other rules at the end of articles, 
are to be charged by the compositor. 

(t.) All leads, other than those used in making up, to be charged 


_by the compositor; but if the matter composed solid shall be after- 


wards leaded by the ‘‘house’’ the value of the leads shall be the 
property of the piece companionship. 

(w.) Piecework compositors shall not be casually called off piece- 
work to compose matter on time. 

(v.) Alterations from copy in the first proof to be charged at the 
rate of one line for every line affected by such alterations. Authors’ 
proofs to be charged at the same rate, but not less than six lines 
to be charged for any authors’ proofs. The ‘“‘house’’ shall be 
entitled to correct all revises or authors’ marks. 

(w.) No ‘‘take’’ to be charged less than six lines’ 

(z.) Standing advertisements are the property of the employer 
until they are given out for ‘“‘ dis.’”? Alterations in standing adver- 
tisements must be charged in lines: where such alterations affect 
more than half the length of the advertisement if under 12 in., or 
three-quarters if above 12 in., the whole to be given out as ordinary 
copy. All extensions to standing advertisements, whether by ‘‘ lead- 
ing ’’ or ‘‘ whiting out,’’ to be charged in lines by the compositor. 

(y.) That bad copy (manuscript or other) shall carry an extra 
charge of one-third. Copy not properly sub-edited to rank as bad 
copy. The overseer shall adjudicate on bad copy. 


Hatra Charges. 
Run-on Matter.—One-third Extra. 


Run-on matter of the following or similar description takes a 
charge of one-third extra :— 


Ex Oriana, City of Adelaide, and Beltana.—Crystal Brook—48 geese at 8d., 
32 at 93d.,4 grease fat lambs at: 63d., 4 grease pieces at 5d., 12 bellies at 53d. 
Mul—25 grease crossbreds at 8d. Mulloorina—10. 

do., ON over YP 2 do.—all at 43d.; R in circle, 1 bellies, 3d.: AH over N, 
1 do., 3d.; TG over A, 1 do, 3d., 1 lamb pieces, 3d.: GN over YP, 1 pieces, 144. ; 
PI, 2 do., 23d.; JW over BARRANDILEE, 1 locks ; 


£115; sec. 57, 216a., do., £3, sec. 58, 183a., do., £2 15s.; sec. 59, 210a., do., 
£2 15s.; sec. 60, 185a., do., £2 16s.; sec. 61, 235a., do., £2 5s.; sec. 

on Q Kt, 2PonQR2, Pon Q Kt 2, Pon K KtQ, PonKRQ, Pon KB2Q, 
Pon QB3, QonQ4. Black (Mr. Charlick)—K on Kt sq., Ron KB 2, Kt on 
QB3, Pawns and Q R, O80) Ki 2. 

Sections 89, 43, 91, 92, 98, 90, 100, 101, 102, 154, 156, 199, 200, 201, 209, 207, 
208, 217, 218, 245, 247, 248, 263, 264, 334, 863, 164, 146, 161, 862, 165, 169, 167, 
197, 198, 228, 222, 87, 382, 308, 309, 313, 84, 97, 64, 27, 157. 


348 


Ballarat Bank, b. £8. Band and Albion Consols, b. 78s. 6d., s. 80s. sales 
79s., 79s. 6d. Berry Consols, b. £12 1s., s. £12 2s., sales, £12, £9 9s. Berry 
C nsols Extended, s. 20s. Berry No. 1, b. 71s., 7s., 28., sales 1s, 6d., 19s., 9s. 
Black Horse United, s. 24s, \ 

Messrs. G. and T. have sold at their rooms, Collins-street, the undermen- 
tionei timer at various pr ces :—811,256 ft. Tasmanian Hardwood, 
3x1,4x9,5x8,6x1,3x2,4x2,5x9,6x2,8x2,9x2° 3x 3/455 0x, 
6x 3,7x3,8x3,9x3,10x3,12x 3, 14x3,16x6; 2,000 ft. Kauri, 2 x 6,3 x 6, 
4x6,5x6; and 10,000 ft. T. and G. flooring boards, 6 x ?,6 x1. 


Tabular and Column Matter. 


(1.) Two Columns.—Two justifications or arrangements to con- 
stitute half-measure—one-third extra. 


Tendon ek eas. Fk Meee el ee 21, Hungerford Wharf 
Liverpool, ....\...5 tt.+ oc. ssa termine 55, Henry Street 
Manchester .......+-. es cesersinces sees lp BOWEN nenreas 


(2.) Three Columns.-—Three justifications or arrangements to: 
take the charge of one-half extra. 


Marlborough «jhe ps esate. Mite Wee M-Tbourne::::. 35% 00. tela eaten eae May 10: 
Tydinsn Ouseny 6s any a il pene ea Sy ney, viy.«'acscbt « aus dca eee Mav 29: 
EI (OF DUBLIN 4 lie ais piel is opsiminne, o/s iste Adelaide: .s...ic«ss sm § ieee enemas May 30 


(3.) Four Columns,— Four or more justifications or arrange- 
ments to be charged double. 


Taylor Maclise Derwint Payne 
Feilding Pickersgill Hunt Fox 
Brown Roberts Leitch Lewis 
Two Columns—One-third Hatra. 
Merriman, Dr; ani inatsn4 £1: 1.0} TowersjiJchn 270i. 4h eee £010 8 
Fiala nay id cide a atikunbwe. suctiress 1; 1...0'| Imoe; Wisse. je. matee eee 01 0 
Oogs well, Hh... 5 tes oc se 1 1:0), Bunn, JR. t.4i.ey ee eee ae Leas! £0) 
London and Neweasile, (iy. 254 0. cccn ces eae aeee £6 10-70 £5. 5.0 
Worcester, Gloucester, Oxfo'd...... 0.0... cece cece GO. *0:5 6 5 5 0 
Birmingham and Leamingion................005: 4° 9.35 6 2 0 
Age. st. Ib. | Age. , st. lb 
Indian Warrior. 2... 22 5 8 4 | Mousers7 9. ae 3 5 8 
Little Sonn. Ck aks es oe 4 iG | Kidnapperi:. ii) 3emeeeee oe 3 an9 
Cobpubs cack Ad. Glad Seine 4 7 6) Flying Buck ............ 4 5 6 
Mr. Abbott, Benjamin Mr. Levy, Solomon 
», Abbott, George : », Lewey, Joseph 
,, Alton, John », Lewey, Philip 


PRICE, ONE SHILLING AND SIXPENCE. 
q: As ane aD CLERK: A Tale of City Life. By Epwp. Hopper. New 
idition. 


2. a Baie BIBLE STORY-BOOK. By Rev. James Draper. Thirteenth 
Edition. Engravings. 


Blue Cloth No, 1 .......... 20 Sot E (BREA Ae Ae 60,000 Yds.. 
Bite Glob: Nios 2.0 u's sister «ine « + bhus c ROL ate chee Ce 25,000 ,, 
PUCK: 15, css pic suns a1 poh oti sca by 0 0 ERS go ae 520,000 _,, 
Bronze Lamps, full size. . ti as be st {1.7 BE OF @ 

wu ” half woee ate 0 10 OQ» | 
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PART III.—GENERAL CONDITIONS APPLICABLE TO MACHINE-WORK AND 
HAND-WORK. Be 8 Ol 


Under-rate Workers. | | 

1. (a.) Any worker who considers Htdelt incapable of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed on the application of the 
worker after due notice to the union by the Chairman of the Con- 
ciliation Board, or such other person as the Court may from time 
to time appoint for that purpose, and such Chairman or other 
person in so fixing such wage shall have regard to the worker’s 
capability, his past earnings, and such other circumstances as such 
Chairman or other person shall think fit to consider after hearing 
such evidence and argument as the union and such worker shall 
offer, and upon granting such a permit the Chairman or other 
person shall forward notice thereof to the Inspector of Factories. 

(5.) Whenever occasion arises for so fixing a worker’s wage . 
it shall be fixed for such period not exceeding six months as such 
Chairman or other person shall determine, and after the expiration 
of the said period until fourteen days’ notice shall have been given 
to such worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: Provided 
that in the case of any person whose wage is so fixed by reason of 
old age or permanent disability it may be fixed for such longer 
period as such Chairman or other person shall determine. 

(c.) Notwithstanding the foregoing it shall be competent for 
a worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the 
Inspector of Factories of every agreement made with a worker 
pursuant hereto. 

(e.) It shall be the duty of an employer before pinnae a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


Preference. 


2. If and so long as the rules of the union shall permit any 
person now employed in the trade in this industrial district and 
any person who may hereafter reside in this industrial district, 
and who is a competent journeyman printer, compositor, or ope- 
rator, to become a member of such union upon payment of an 
entrance fee not exceeding 5s., and of subsequent contributions, 
whether payable weekly or not, not exceeding 6d. per week, upon 
a written application of the person so desiring to join the union, 
without ballot or election, then and in such case employers shall, 
when engaging workers, employ members of the union in preference 
to non-members, provided there are members of the union equally 
qualified with non-members to perform the particular work required 
to be done and ready and willing to undertake it. 


351 


3. The union shall keep at some convenient place within one 
mile from the Chief Post-ottice, Auckland, a book to be called ‘‘ the 
employment-book,’’ wherein shall be entered the names and exact 
addresses of all members of the union residing within a radius of 
ten miles of the said Chief Post-office who are for the time being 
out of employment, and the names, addresses, and occupations of 
every employer by whom such member shall have been employed 
during the preceding six calendar months. Immediately upon any 
such member obtaining employment, a note thereof shall be entered 
in such book. The executive of the union shall use their best 
endeavours to verify the entries contained in such book, and the 
union shall be answerable as for a breach of this award in case any 
entry therein shall be wilfully false to the knowledge of the executive 
of the union, or in case the said executive shall not have used 
reasonable endeavours to verify the same. Such book shall be open 
to every employer, without fee or charge, between the hours of 
8 a.m. and 5 p.m. on every working-day except Saturday, and on 
that day between the hours of 8 a.m. and noon. If the union fail 
to keep such employment-book in the manner prescribed by this 
award, then and in such case and so long as such failure shall 
continue employers may employ any person, whether a member 
of the union or not, to perform the particular work required to be 
done, notwithstanding the foregoing provisions for preference. 

4. Notice by advertisement of the place where such employment- 
book shall be kept shall be given in the New Zealand Herald and 
Auckland Star newspapers. 

5. No employer shall discriminate against members of the union, 
and no employer shall, in the dismissal or engagement of his work- 
men, or in the conduct of his business, do anything for the purpose 
of injuring the union, whether directly or indirectly. 

When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony and under the same conditions, and 
shall receive equal pay for equal work. 


Exemption. 

6. The present members of the Auckland Female Typesetters’ 
Union are exempted from the cperation of this award, and shall 
continue under clause 55 of the award made by this Court on the 
6th day of June, 1900, in an industrial dispute between Wilson and 
Horton and other employers and the Auckland Typographical Union, 
and the provision in the said clause for the determination of any 
dispute as to whether any work on which the said females or any 
of them shall be employed is solid typesetting shall remain in full 
force and effect. 

Scope of Award. 

7. This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles from the Chief. Post-office in the 
City of Auckland. 
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Term of Award. 


8. This award shall come into force on the 22nd day of June, 
1908, and shall remain in force until the Ist day of October, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 28th day of May, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


The provisions of this award have been divided into three parts. 

Part I deals with machine-work, and the provisions of this Part 
are substantially the same as those contained in the Canterbury 
award (Book of Awards, Vol. viii, p. 706). 

The union asked the Court to fix the speed for an efficient 
operator on the linotype at 7,000 ens per hour, instead of 7,500 as 
provided in the Canterbury award and the Wellington award, 
country machines (Book of Awards, Vol. viii, p. 1008). The union 
failed, however, to satisfy the Court that the speed had been fixed 
too high in these other awards, and the same rate has been fixed in 
the present award. 

Part II deals with hand-work. 

Part III applies to both machines and hand work. 

The exemption in favour of the Auckland Female Typesetters’ 
Union contained in the two previous awards has been continued by 
the present award. 


W. A. Sm, Judge. 


(1585.) AUCKLAND PLUMBERS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
‘Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Auckland Plumbers’ Indus- 
trial Union of Workers (hereinafter called ‘‘the union ’’) and 
the undermentioned persons, firms, and companies (hereinafter 
called ‘‘ the employers ’’) :— 


Auckland Master Plumbers’ Industrial) Union of Em- 
ployers,— 
Angus, J., Newmarket, plumber. 
Annett, C., Gladstone Road, Newton, plumber. 
Armitage, J., Garfield Street, Parnell, plumber, 
Auger, J. E., Onehunga, plumber. 
Auld, J., Russell Street, Parnell, plumber. 
Allen, Charles F. F., Lorne Street, plumber. 
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Blakey, J., Eden Terrace, plumber. 

Bulleraig, J., Onehunga, plumber. 

Blackwood, J. H., Onehunga, plumber. 

Baddilly, G., Ponsonby Road, plumber. 
Bambury, —, Epsom, plumber. 

Burt, A. and T., Customs Street, plumbers. 
Bodly, G., Khyber Pass, plumber. 

Clark, G., Karangahape Road, plumber. 
Colonial Sugar Company, Chelsea. 

Craddock, E., Kingsland, plumber. 

Craig, W., and Son, Symonds Street, plumbers. 
Carlisle and Wilcox, North Shore, plumbers. 
Conquer, H., Symonds Street, plumber. 
Crickett, J., sen., City Road, plumber. 

Crickett, J., jun., Mount Roskill Road, plumber. 
Clark, C., Mount Roskill, plumber. 

Chappell and Courtenay, Victoria Street, plumbers. 
Coutts, G., Victoria Street, plumber. 

Craig and Pierce, Eden Terrace, plumbers. 
Crawford, B., Ponsonby, plumber. 

Casey, M., Hamilton Road, Ponsonby, plumber. 
Charles, —, Parnell, plumber. 

Corrie, H. M., Swanson Street, plumber. 

Doull, D., Mount Eden Road, plumber. 

Dunn, Smith, and Co., Customs Street, plumbers. 
Davis, J., Wynyard Street, Mount Eden, plumber. 
Fowler, F. and W., and Co., Victoria Street, plumbers. 
Fulljames, E. V., North Shore, plumber. 
Flanagan, J., Upper Union Street, plumber. 
Firth, W., Epsom, builder. 

Farrel, R., Anglesea Street, plumber. 

Fraser, G., and Sons, Stanley Street, plumbers. 
Graham, W., North Shore, plumber. 

Gueise, T., Church Street, plumber. 

Grant Bros., Ponsonby Road, plumbers. 

Green, —, Wellington Street, plumber. 
Hitchcock, F., Khyber Pass Road, plumber. 
Hitchens, E., Avondale, plumber. 


Harrison, —, Manukau Road, plumber. 
Holdsworth and Sutherland, Russell Street, Ponsonby, 
plumbers. 


Hall, J., Auckland Hospital, plumber. 

Holdsworth, —, Russell Street, plumber. 

Hobson, —, Northcote, plumber. 

Inglis and Brennan, North Shore, plumbers. 

Inglis and Orams, Queen Street, plumber. 

Jenkinson, L., High Street, plumber. 

Jenkins, J., care of J. Jenkins, New North Road, 
plumber. 
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Jane, H., Mount Roskill Road, plumber. 
Keesing and Co. (Moss), Cook Street, plumbers. 
Kirchner, A. R., Wakefield Street, plumber. 
King and Young, Albert Street, plumbers. 
Keesing, H. M., Albert Street, plumber. 
Kingston, T., Mary Street, Mount Eden, plumber. 
Keyes, A., Birkenhead, plumber. 

Lecky, J.,: Parnell, plumber. 

Lonergan, E., Upper Queen Street, plumber. 
Lepper, J., Northcote, plumber. 

Logan, W., Devonport, plumber. 

Laing, A. J., Great North Road, plumber. 
Miller, J. and D., Wellesley Street, plumber. 
Minns, H., Canada Street, plumber. 

Mathieson, —-, Newmarket, plumber. 

Moody, —, Marine Parade, Ponsonby, builder. 
Morris, J., Water Street, Mount Eden, plumber. | 
Morris, E., New North Road, contractor. 
Massey Bros., Customs Street, plumbers. 
McLeod and Green, Chapel Street, plumbers. 
Macpherson, J., Mount Roskill Road, plumber. 
Macpherson, J., Great North Road, plumber. 
McDermott, J., Queen Street, plumber. 
McKellar, G., Ireland Street, plumber. 
McAdam, C., Mount Roskill, plumber. 
_McCroskie and Son, Chapel Street, plumber. . 
McKellar, —, Fernleigh Street, plumber. 
Newman, W., Khyber Pass Road, plumber. 
Oram and Inglis, Upper Queen Street, plumber. 
Owsley, J., Remuera, plumber. 

Odlum and Smith, Lower Albert Street, plumbers. 
Petford, J., Albert Street, plumber. 

Peace and Son, Shortland Street, plumbers. 
Paul, R., Albert Street, plumber. 

Parker and Co., Key Street, plumbers. 

Parker, S., Wellesley Street, plumbers. 

Person, —, Ponsonby Road, plumber. 

Porter, F., Richmond Avenue, Ponsonby. 
Randall, N., Newmarket, plumber. 

Rayner, E. R., Eden Terrace, plumber. 

Swales, W., Jervois Road, Ponsonby, plumber. 
Smart and Whisker, Newmarket, plumbers. 
Stanley, W., Customs Street, plumber. 
Spinley, J., North Shore, plumber. 

Schenk, B., Chapel Street, plumber. 

Salem, F., Willow Street, Freeman’s Bay, plumber. 
Smart, A., sen., Great South Road, plumber. 
Stanley, W., Victoria Street, plumber. 

Spence and Arthur, Devonport, plumbers. 
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Spry, —, care of Mr, Firth, Wellington Street, plumber. 

Souster, F., Birkenhead, plumber. 

Savage, W. E., Calliope Road, Devonport, plumber. 

Tudehope, R., Wellesley Street, plumber. 

Tattersal, H., care of J. Parker and Co., Quay Street, 
plumber. 

Waddingham, C., Karangahape Road, Newton, plumber. 

Wilson, J., Newmarket, plumber. 

Watts, T. , Onehunga, plumber. 

Wr ight, W.., Nelson Street, plumber. 

Wadham, ye Birkenhead, plumber. 

Wilson, mares Short Sere Newton, plumber. 

Wheeler, W., College Hill, Ponsonby, plumber. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and per- 
form the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and pro- 
visions set out in the schedule hereto shall constitute a breach of 
this award, and that the sum of £100 shall be the maximum penalty 
payable by any party or person in respect thereof. And the Court 
doth further order that this award shall take effect from the 8th 
day of June, 1908, and shall continue in force until the 31st day 
of July, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 26th day of May, 1908. 

W. A. Sm, Judge. 
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SCHEDULE. 
Hours of Work. 

1. The hours of labour shall not exceed forty-four hours peeks. 
The hours worked shall not exceed eight in respect of each working- 
day except Saturday, and four on Saturday, but this shall be read 
subject to the provisions of clause 4 hereof. The working-hours 
shall be from 8 a.m. to 12 noon, and from 1 p.m. to 5 p.m. on 
each day except Saturday, and on Saturday from 8 a.m. to 12 
noon : 

Provided that F. W. Fowler and Co. may arrange with their 
workers to work for forty-seven in any week without payment of 
overtime at work in that firm’s factory but not at any outside work. 


Rates of Wages. 

2. The wages for competent plumbers shall be not less than 
ls. 4d. per hour. A competent plumber is one who is able to carry 
out and complete all plumbing-work required in an ordinary villa 
residence, including gas-fittings, hot-water circulation, bath, lava- 
tory, and closet-work. 


Under-rate Workers. 

3. Any journeyman who, through old age or physical infirmity, 
is unable to earn the minimum wage hereinbefore prescribed, may 
apply to the Chairman of the Conciliation Board for this district, 
or such other person as the Court may appoint, who shall then 
appoint a committee consisting of two employees and two em- 
ployers, himself or some other member of the Conciliation Board 
to be appointed by him, and to act as chairman. If such com- 
mittee shall by a majority determine that such workman is pre- 
vented by old age or physical infirmity only from earning the 
minimum wage, then such journeyman may be employed at such 
wages as may be mutually agreed upon by the employer and him- 
self. 

Overtime and Holidays. 

4, All time worked in excess of the hours mentioned in clause 1 
hereof shall be paid for at the rate of time and a quarter for the 
first two hours, then time and a half till midnight, and thereafter 
double time until the usual starting-time in the morning. 

5. Irrespective of the hours worked in the week, double-time 
rates shall be paid for work done‘on Sundays, New Year’s Day, 
Anniversary Day, Easter Monday, Good Friday, King’s Birthday, 
Labour Day, Christmas Day, Boxing Day, plumbers’ picnic day. 


Suburban Work. 


6. Employers shall pay all necessary fares to and from any job 
situated more than one mile and a half from the shop of the em- 
- ployer. When working at North Shore employees shall catch the 
7.40 a.m. boat, returning at 5.10 p.m. on days other than Satur- 
day, and by the 12.10 p.m. boat on Saturday. 
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Country Work. 


7. “ Country work ’’ means work performed by a journeyman 
or apprentice which necessitates lodging elsewhere than at his usual 
place of residence. Any journeyman or apprentice employed upon 
country work shall be conveyed by his employer to and from such 
place free of charge, or his travelling-expenses going to and from 
such place shall be paid by such employer, but once only during the, 
continuance of the work if the work is continuous and the journey- 
man or apprentice is not in the meantime recalled by his employer. 
Time occupied in travelling shall be paid for at the ordinary rate, 
but no journeyman or apprentice shall be paid more than an 
ordinary day’s wage for any day occupied by him in travelling, 
although the hours may exceed eight, unless he is on the same day 
engaged in working for his employer. 

Journeymen and apprentices while working at country work 
shall be paid an additional sum of 3s. per day for six days in the 
week, but the employer may in lieu thereof provide such journey- 
man or apprentice, free of charge, with suitable board and lodging 
while so engaged. 

Tools. 


8. Employers shall provide men with soldering-bolts, pipe- 
fitting tools, metal-pots, plumbing-irons, mandrels, files, springs. 
Journeymen to find all other tools required for their work. 


Payment of Wages. 


9. All wages shall be paid weekly and at completion of working- 
hours. 

Apprentices, 

10. All apprentices shall serve six years after a period of pro- 
bation of six months with the first employer, however, only such 
period to be counted in the apprentice’s time if he is accepted. 
All apprentices shall be bound by instrument in writing. A copy 
of every instrument of apprenticeship hereafter entered into shall 
be lodged by the employer with the Inspector of Factories within 
fourteen days after it has been completed. 

11. Any youth who has served part of his apprenticeship to the 
trade in any other part of the Empire, or in any part of the 
Dominion outside the scope of this award, may enter into a legal 
agreement with any employer within the part of this district to 
which this award relates to finish the term of six years upon pro- 
duction of a certificate from his former employer showing the time 
served by him. 

12. The number of apprentices shall be arranged as follows: 
Each firm or employer shall be entitled to one apprentice, and after 
that the number employed shall not exceed one apprentice to each 
two journeymen. This proportion is to be gauged by full employ- 
ment of journeymen for full time for the previous six months. 
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In any firm or business: where any apprentice has served the 
fourth year of his apprenticeship, another apprentice may be taken 
on without regard to the stipulation hereinbefore contained as to 
the number of apprentices. 

13. The minimum rate of pay for apprentices shall be as 
follows: For the first year, 6s. per week; second year, 10s. per 
week; third year, 15s. per week; fourth year, £1 per week; fifth 
year £1 5s. per week; sixth year, £1 12s. 6d. per week. 

The provisions of this clause shall not apply to any apprentices 
now serving their apprenticeship in accordance with the provisions 
of the award made by this Court on the 26th day of May, 1905, in 
connection with the Auckland plumbing trade. 


Preference. 

14. Preference of employment shall be given to members of the 
union, provided that in all respects the member seeking employ- 
ment shall be as thoroughly competent to do the work required as 
any non-member of the union who may also apply for employment 
or be employed. 

15. When members and non-members are employed together 
there shall be no distinction between them, and both shall receive 
equal pay for equal work. 

16. Union journeymen shall give, in all cases, preference to 
employers who are members of the employers’ union, and the 
workers’ union when required shall fill without delay all vacancies 
with its members, provided the demand does not exceed the supply. 

17. Union .journeymen shall work only for recognised plumbers, | 
and shall not do any work contrary to Rule 25 of the rules of the 
employers’ union. 3 


Notice of Leaving or Dismissal. 


18. In case of the dismissal of any worker or any worker leav- 
ing of his own accord, not less than two hours’ notice shall be given 
on either side. 

Any moneys due at such time uli be paid within ene -four 
hours after the time of any such worker leaving his employer’s 
service. 

Easting Contracts. 

19. The provisions of this award shall not apply to work done 
in connection with contracts entered into before the hearing of this 
dispute and incomplete, but any employer desiring to take ad- 
vantage of this provision shall, within fourteen days from the time 
from which this award shall take effect, give notice in writing to 
the Inspector of Awards in Auckland of the contracts in respect 
of which he claims exemption, stating the date of each contract, the 
name of the person or body with whom the same has been enteréd 
into, the nature of the work, and when the same is to be performed, 
and no employer shall be entitled to the benefit of this provision in 
respect of any contract of which he has not so given notice. | 
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Scope of Award. 

20: This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles from the Chief Post-office in the 
City of Auckland. 

Term of Award. 

21. This award shall come into force on the 8th day of, June, 

1908, and shall continue in force until the 31st day of July, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of. the said Court hath 
hereto set his hand, this 26th day of May, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 
All the terms of the foregoing award were agreed on by the 
parties except the provision as to wages of journeymen and appren- 
tices. 


W. A. Sim, Judge. 


(1586.) AUCKLAND BREWERS, WINE AND SPIRIT MERCHANTS, 
AND AERATED WATER EMPLOYEES. — ADDING PARTY TO 


AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an award dated the 3lst day of October, 1907, between the 
Auckland Brewers, Wine and Spirit Merchants, and Aerated 
Water Employees’ Industrial Union of Workers, and the em- 
ployers therein named. 


SATURDAY, THE 9TH Day or May, 1908. 


Upon reading the application of the above-mentioned union filed 
herein on the 9th day of November, 1907, and upon hearing the 
representatives of the parties, the Court doth hereby order that 
Messrs. Thompson and Hills, condiment-manufacturers, &c., Nelson 
Street, Auckland, be and they are hereby added as parties to the 
said award as from the date hereof. 

By the Court. 


. B. M. Wiuson, Registrar. 


(1587.) AUCKLAND BUTCHERS.—AMENDMENT OF AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an award dated the 25th day of June, 1906, made in an. 
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industrial dispute between the Auckland Butchers’ Industrial 
Union of Workers and the Auckland Provincial Master Butchers’ 
Industrial Union of Employers and other employers. 


Monpay, THE llrH Day or May, 1908. 


For the purpose of remedying a defect in the above-named award, 
and for giving effect to the agreement of the parties, and with the 
consent of the said parties, this Court doth order that the said 
award shall be and the same is hereby amended by substituting the 
following clause for clause 3 thereof :— at 


Wages for Youths. 


3. Youths under twenty years of age employed in the butchering 
trade shall be paid a minimum wage upon the following scale :— 
Over fourteen and under fifteen years of age, 10s. per week; over 
fifteen and under sixteen years of age, 12s. 6d. per week; over 
sixteen and under seventeen years of age, 15s. per week; over seven- 
teen and under eighteen years of age, £1 per week; over eighteen 
and under nineteen years of age, £1 5s. per week; over nineteen 
and under twenty years of age, £1 10s. per week. Youths under 
fourteen years of age shall not be employed in any branch of the 


trade. 
W. A. Sim, Judge. 


(1588.) AUCKLAND CARPENTERS AND JOINERS.—ADDING PARTIES 
TO AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an award dated the 31st day of October, 1907, between the 
Auckland Carpenters and Joiners’ Industrial Union of Workers 
and the employers therein named. 


Mownpay, THE 11TH Day or May, 1908. 


Upon reading an application filed herein on the 13th day of March, 
1908, and upon hearing the representatives of the parties, the Court 
doth hereby order that the following persons, firms, and companies 
be and they are hereby added as parties to the said award as and 
from the date hereof :— 


Allen, James B., 168 Karangahape Road, Newtown, Auck- 
land. 

Allen and Jones, Dargaville. 

Barnett, A. L., builder, Clonburn Road, Remuera, Auckland. 

Carr, J. J., Vincent Road, Remuera, Auckland. 

Clun and Son, Dargaville. 
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Colonial Sugar-refining Company (Limited), Chelsea, Auck- 
land. 

Garland, Stewart, Princess Street, Grey Lynn, Auckland. 

Heald, Ralph, Ellerslie, Auckland. 

Oxenham, H., Mount Albert, Auckland. 

Phillips, E., Warkworth. 

Plunkett, G., King Street, Glenmore, Auckland. 

Radcliffe and Burton, Eden Terrace, Auckland. 

Reid, C., joiner, Cambridge. 

Rousell, W., builder, Maungaturoto. 

Smith, J., builder, Goring Road, Mount Eden, Auckland. 

Souter, W., and Co., timber-merchants, Cambridge. 

Swift, T., joiner, Great North Road, Grey Lynn, Auckland. 

Stewart and Hawkins, Bunnlev Terrace, Auckland. 

Teague and Son, Dargaville. 

Wells, T., joiner, Cambridge. 

Williams and Yoeland, Devonport, Auckland. 

Wiggins, J., Dargaville. 


The application to join employers in Tauranga, Te Puke, and 
Katikati is ordered to stand adjourned till the next sitting of the 
Court in this industrial district. 


By the Court. 
B. M. Wiuson, Registrar. 


(1589.) AUCKLAND ENGINEERS.—ENFORCEMENT OF AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—Inspector of Awards v. George Fraser and Sons (Li- 
mited); Same v. A. and T. Burt (Limited); Same vw. McCoskerie 
and Sons; Same v. Massey Bros. (Limited); Same v. Price 
Bros.; Same v. W. A. Ryan and Co. (Limited), 


Hearing, lst May, 1908. 


Under the Auckland Engineers’ awards (Book of Awards, 
Vol. vi, p. 65, and Vol. vi, p. 858) employers are not entitled 
to make any deduction from the wages of apprentices for time 
lost through holidays. 


Inspector Shanaghan in person; Mr. McGregor for the respondents. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


In these cases the question for the determination of the Court is 
whether the respondents are entitled to make any deduction from 
the wages of their apprentices over eighteen years of age in respect 
of two holidays—viz., Christmas Day and New Year’s Day—on. 
which the apprentices did not work. 
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There was not in any of these cases any indentures or other 
writing to evidence the contract of apprenticeship. The youths were 
taken on as apprentices on the terms and conditions embodied in 
the award in connection with the engineering trade made by this 
Court in May, 1905 (Book of Awards, Vol. vi, p. 65), and in the 
award made in October, 1907 (Book of Awards, Vol. vill, p. 858). 
The term of apprenticeship fixed by the first award was five years, 
and the award contained the following provisions as to wages 
(clause 8): ‘‘ Any employer taking an apprentice to learn the trade 
Pi shall pay such apprentice not less than the under- 
mentioned rates of wages: namely, for the first year, 5s. per week ; 
for the second year, 10s. per week; for the third year, 15s. per 
week ; for the fourth year, £1 per week; tor the fifth year, £1 5s. 
per week.’’ The second award made the term of apprenticeship 
six years, and the provisions of the first award with regard to wages 
were repeated with an addition fixing the wages during the sixth 
year at £1 16s. per week. 

Mr. McGregor, who appeared for the respondents, admitted 
that, if the apprentices had been serving under indentures which 
provided for the payment of a weekly wage, the masters, in the 
absence of any stipulation on the subject, would not have been en- 
titled to make any deduction from the wages for time lost through 
holidays, and he accepted as correct the following statement of the 
law contained in the Encyclopedia of the Laws of England (2nd ed., 
Vol. i, p. 433): ‘A master must pay to the apprentice the wages he 
has covenanted that he shall receive, and cannot deduct anything 
for the days the apprentice may be absent from his work owing to 
illness, accident, &c., except it is so provided in the indenture. 
Neither can he deduct anything out of the wages for loss of time 
either wilful or accidental, or where, owing to some statutory enact- 
ment such as the Factory Acts, he is prevented from working.’’ 


Mr, McGregor contended, however, that an apprentice serving 
under the provisions of an award such as that now under considera- 
tion, was not in the same position as an apprentice serving under 
indentures, and he called evidence to prove that until the passing 
of the Factories Act in 1894 it had been the custom in the engineer- 
ing trade not to pay any apprentices for time lost through holidays, 
and after that Act had made it obligatory to pay apprentices under 
eighteen years of age for time lost through the statutory holidays, 
it had been the custom not to pay apprentices over that age for time 
lost through holidays. 

We think that the effect of an award which provides for the 
payment of a weekly wage to an apprentice is to give such appren- 
tice the right to be paid that wage without any deduction in the 
same way as if he had been duly indentured, and that so long as the 
relation of master and apprentice continues no deduction can be 
made from the weekly wage unless it is authorised by the award. 
The awards in these cases do not authorise any deduction from the 
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weekly waye of apprentices, and the custom or practice set up by the 
respondents is inconsistent, therefore, with the provisions of the 
award, and cannot be relied on to justify the deductions made by 
the respondents. These cases are distinguishable from the decisions 
in the cases of Lindsay v. Mollison (Book of Awards, Vol. v, p. 380) 
and Inspector of Awards v. Whitcombe and Tombs (9 Gaz. L.R. 645) 
because there the customs relied on were held not to be inconsistent 
with the express provisions of the awards in question. We hold 
that the respondents have committed a breach of award by making 
the deductions complained of, but, as the cases have been brought 
to obtain a decision on the point, we do not impose any penalty. A 
breach is recorded in each case, and the respondents are ordered 
to pay the Inspector’s disbursements for fees of Court and witnesses’ 
expenses, 
Dated this 12th day of May, 1908. 
W. A. Sim, Judge. 


1590.) AUCKLAND WATERSIDE WORKERS. ENFORCEMENT OF 
AWARD. 
In the Court of Arbitration of New Zealand, Northern Industrial 
District.—The Inspector of Awards, applicant; Winstone Li- 
mited, respondent. 


Hearing, 4th May, 1908. 


The loading into drays on the wharf of goods from the ship’s 
slings or the sheds is waterside workers’ work under the Auck- 
land Waterside Workers’ award (Book of Awards, Vol. viit, 
p. 277), and, speaking generally, the handling on the wharves 
of goods in course of transit comes within the scope of. that 
award. 

The award is to be construed, however, as having sanctioned 
the practice of the driver of a dray or lorry loading or discharg- 
ing his own dray or lorry or assisting in such work, and the 
award does not apply to a driver while engaged in such work. 

The unton held not to be entitled to preference, as the rules 
did not comply with the requirements of the award on the sub- 
ject. 


Mr. Mavs for Inspector; Mr. McGregor for respondent. 


JUDGMENT OF THE COURT, DELIVERED BY Sim, J. 


THE respondent is alleged to have committed breaches of the Auck- 
land Waterside Workers’ award (Book of Awards, Vol. viii, p. 277) 
(1) by employing three men, E. Webb, F. Berry, and J. Fitzgerald, 
on the 8th November, 1907, at work coming within the scope of the 
award at a less rate of payment than that prescribed by the award, 
the said men not being permanent or weekly employees within the 
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meaning of the award; and (2) by employing these three men at 
such work as aforesaid when they were not members of the union 
and when there were members of the union equally qualified and 
ready to perform the particular work required to be done, and 
willing to undertake it. | 

The men in question are employed regularly by respondent as 
weekly servants at a wage of £2 2s. per week, but they are not 
employed permanently at work coming within the scope of the 
award so as to be exempt from the operation of the award 
under clause 17 thereof as interpreted by the Court in October 
last (Book of Awards, Vol. viii, p. 915). The only question 
raised at the hearing was whether the work on which the men 
were engaged came within the scope of the award. It was proved 
that on the date referred to these men were engaged in loading into 
the respondent’s drays and lorries on the wharf a quantity of super- 
phosphates which had been landed from the ship “* Hobart,’’ the 
goods being taken by them sometimes from the ship’s slings and at 
other times from the sheds on the wharf. We think that this is work 
which comes within the scope of the award, and that, speaking 
generally, the handling on the wharves of goods in course of transit 
is the work of waterside workers. We are satisfied from the evidence 
that it has been the.general practice in the past to treat this work 
as waterside workers’ work, with this qualification: that the driver 
of a dray or lorry has always been free to load or discharge his own 
dray or lorry, or to assist in that work. We think that the award 
should be construed as having sanctioned this practice, and that 
a driver doing this work should not be treated as coming within 
the scope of the award. We hold, therefore, that the first breaches 
of award complained of have been established; but, as there was a 
reasonable doubt as to the proper construction of the award, we do 
not impose any penalty, and treat the case as one brought for inter- 
pretation. . 

With regard.to the other breaches alleged—viz., that of employ- 
ing non-unionists when members of the union were available—we 
think that the objection taken by Mr. McGregor is fatal to these 
cases. Under clause 16 of the award members of the union are only 
entitled to preference if and so long as the rules of the union permit 
any person of good character to become a member of the union 
without ballot or other election upon paying the specified entrance 
fee. Rule 4 of the union’s rules provides that any bona fide water- 
side worker may become a member of the union on application to 
the secretary in writing and payment of an entrance fee of 2s. 6d. 
Under this rule as it stands it is clear that any person who is not a 
waterside worker, although he may desire to become one, is not 
eligible for membership of the union, and the rules of the union, 
therefore, do not comply with the condition on which alone the 
‘members are entitled to preference of employment. In order to 
obtain the benefit of the preference clause the union should have 
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its rules amended so as to make them comply with the requirements 
of the clause, and should give notice to all employers concerned 
when this has been done, The application in connection with these 
breaches is dismissed. No order is made as to costs in either case. 
Dated this 12th day of May, 1908. 
W. A. Sim, Judge. 


(1591.) WAIHI GOLD-MINERS.—ENFORCEMENT OF AWARD. 
In the Court of Arbitration of New Zealand, Northern Industrial 
District.—Inspector of Awards, applicant; the Waihi Gold- 
mining Company (Limited), respondent. 
Hearing, 7th May, 1908; judgment, 13th May, 1908. 


Under the Waihi Gold-miners’ award (Book of Awards, Vol. 
vit, p. 199) battery hands who, at the request of ther employer, 
work beyond the shift hours as fixed by the award must be paid 
overtime im accordance with clause 23 of the award; and the 
fact that when working overtime they have taken the places of 
fellow-workers who are absent through iliness does not make any 
difference. 

Under the same award surface workers not working shifts 
are not entitled to be paid any overtime until more than forty- 
five hours have been worked in any one week. 


Mr. Mays for Inspector ; Mr. Tunks for respondent. 


t 
JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


Ir is alleged that the respondent has committed a breach of the 
Waihi Gold-miners’ award (Book of Awards, Vol. viii, p. 199) by 
employing six workers to work overtime in the respondent’s battery 
at Waikino and paying them only at the rate or ordinary time 
instead of the rate for overtime specified in clause 23 of the award. 


Clause 16 of the award provides that in batteries a shift shall 
be eight hours, inclusive of crib-time. Clause 23 provides that time 
and a quarter shall be paid for all overtime-work done in the mines 
or batteries which is not rendered necessary by reason of breakage 
or other special emergency involving danger to hfe or damage to 
property. 

It was admitted on behalf of the respondent that the under- 
mentioned workers had been required by the battery-foreman to 
work and had worked overtime in the battery at Waikino on cer- 
tain dates, and had been paid at the rate of ordinary time only 
for such overtime. The following are the particulars of the over- 
time thus worked: Spargo, from 9th to 19th October, 12 hours each 
day, 4 hours overtime, 40 hours; Tennant, from llth to 19th 
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October, 12 hours each day, 4 hours overtime, 32 hours; Leaman, 
from Ist to 7th October, 12 hours each day, 4 hours overtime, 24 
hours; Flagg, from Ist to 7th October, 12 hours each day, 4 hours 
overtime, 24 hours; Ferrif, October 2nd 16 hours, 4th 16 hours, 5th 
12 hours, 20 hours; Burke, October 7th, 12 hours, 4 hours. 


The work in which the men were engaged was the ordinary 
work of the battery, and the reason for requiring the men to work 
overtime was that several of their fellow-workers were absent from 
work temporarily through illness. It was claimed on behalf of the 
respondent that in these circumstances the respondent was not liable 
to pay at the rate of more than ordinary time for the overtime thus 
worked, and evidence was called to prove that since the first award 
was made by this Court in 1901 in connection with the go:d-mining 
industry at Waihi (Book of Awards, Vol. iii, p. 15) it had been 
the practice to pay only at the rate of ordinary time for overtime 
worked in such circumstances. The evidence established that such 
a practice had prevailed at the respondent’s batteries at Waihi with- 
out any exception, and also at the respondent’s battery at Waikino 
with an exception of a period of about eighteen months before the 
present award came into force, during which period: the prescribed 
overtime rate had been: paid for such work. It was contended that 
this evidence established a custom binding on the parties to the 
award, and that the award should be treated as having sanctioned 
such custom. A custom cannot, however, be relied upon to justify 
a practice which is expressly forbidden by the award, or is neces- 
sarily inconsistent with the express provisions of the award. That 
seems to be the position with regard to the custom relied on in the 
present case. The award provides expressly that time and a quarter 
shall be paid for all overtime work done in the mines or batteries, 
with certain specified exceptions, and any custom to pay for such 
work at a lower rate is in direct contravention of the award. The 
reason for requiring the work to be done does affect the question. 
If a worker, at the request of his employer, works overtime he must 
be paid for it according to the provisions of the award. We hold, 
therefore, that the respondent has committed a breach of award 
by not paying the workers referred to the overtime rate for the 
overtime worked by them on the specified dates. As, however, the 
union appears to have acquiesced in the practice adopted by the 
respondent and has made no objection to it until the present occa- 
sion, we have decided to treat the case as one brought for interpre- 
tation, and not to impose any penalty. The workers referred to 
will be entitied to be paid according to the Court’s decision; but 
we suggest that, as the union has acquiesced in what we now hold 
to be a wrong interpretation of the award, no attempt should be 
made to go further back than the present cases. The respondent 
is ordered to pay the costs of the proceedings, which are fixed at 
£5 5s., with disbursements and witnesses’ expenses to be fixed by 
the Clerk of Awards. 
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Our decision does not cover the case of a worker who, at the 
request of a fellow-worker, takes his place during his temporary 
absence for the whole or part of his shift, and in this way works 
beyond the prescribed shift hours. Such a case appears to be 
different from cases such as the present, where workers are directed 
by their employer to continue to work beyond the shift hours. 

By consent of the parties the Court was asked to decide another 
question not raised by the application in the present case—viz., 
whether in the case of surface workers not working shifts, whose 
hours are fixed at forty-five hours per week by clause 1 of the award, 
they are entitled to be paid overtime if they work beyond the usual 
hours of work in any one day, although the week’s work may not 
exceed forty-five hours. We think it clear that these workers. are 
not entitled to be paid any overtime until more than forty-five 
hours have been worked in any one week. The fact that the re- 
spondent has construed a previous award more benevolently in 
favour of the workers cannot alter the construction to be put upon 
the plain language of the award. 

Dated this 13th day of May, 1908. 

W. A. Sim, Judge. 


41592.) AUCKLAND WATERSIDE WORKERS.—ADDING PARTIES 
TOU AWARD, WITH MODIFICATIONS. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘“‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an award dated the llth day of June, 1907, between the 
Auckland Waterside Workers’ Industrial Union of Workers and 
the employers therein named; and in the matter of an applica- 
tion by the above-mentioned union to further extend the pro- 
visions of the said award. 


Monpay, THE lltH Day or May, 1908. 


Upon reading the order made herein upon the 18th day of October, 
1907, and upon hearing Mr. Way on behalf of the above-named 
—union and Mr. Smith on behalf of the Devonport Ferry Company 
(Limited), this Court doth order that the said company be and it is 
hereby added as a party to the said award as from the date hereof, 
subject to the following modifications: 

1. That one man only, as at present (instead of two at the tip 
as provided by clause 14), shall be required receiving coal on the 
company’s hulk at Stanley Bay, so long as the existing conditions 
remain. 

2. That Devonport instead of Auckland shall be the place of 
engagement for casual hands who are residents of Devonport who 
may obtain casual work at the company’s slip. 

By the Court. 


B. M. Witson, Registrar. 
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MEMORANDUM. 


The terms set out in this order were agreed on by the parties. 
The company asked the Court to alter the hours of work fixed by 
the award, but there seemed to be no sufficient reason for making 
this alteration. 

B. M. Wiuson, Registrar. 


(1593.) PERMITS GRANTED AND REFUSED TO UNDER-RATE 
WORKERS. 


APPLICATIONS under awards of Court dealt with by Chairman of 
Conciliation Board for Northern (Auckland) Industrial District :— 


CARPENTERS’ AWARD. 


Milton Keane, 9s. per day, from 1st February to 31st June, 1908. 
W. H. MacFadden, permit refused. 

John Longville, permit refused. 

C. H. Chorman, permit refused. 

Henry Hawthorne, permit refused. 

R. Sutherland, permit refused. 


TIMBER-WORKERS’ AWARD. 
Henry Milburn, mill-joiner, permit refused. 


ENGINEERS’ AWARD. 


Ambrose T. Martin, brass-finisher, refused. 

John Boyd, 9s. 6d. per day, from 7th March to 6th August, 1908. 

Oliver Armitage, 10s. 4d. per day, from 11th March to 10th July, 
1908. 


BRICKLAYERS’ AWARD. 
Albert’ Crellin, permit refused. 
Burcuers’ AWARD. 
Donald Taylor, £1 2s. 6d. per week, from 7th February to 6th 
August, 1908. 
SHip, YACHT, AND Boat BuiLDERS’ AWARD. 
R. T. Stuart, 8s. per day, from 10th February to 9th June, 1908. 


FuRNI TURE TRADES AWARD. 


Joseph B. Corlett, 1s. ld. per hour, from 13th February to 12th 
August, 1908. 


Coopers’ AWARD. 
Henry Clements, 7s. per day, from 2nd March to lst August, 1908. 
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TAILORESSES’ AGREEMENT. 
Miss E. Smith, 15s. per week, from 8th March to 7th September, 
1908. 
SADDLERS’ AWARD. 
R. J. Joyce, 7s. 8d. per day, from 11th March to 10th June, 1908. 
H. C. Young, ls. 2d. per hour, from &th March to 7th September, 
1908. 
PAINTERS’ AWARD. 
Patrick, Linskay, ls. 2d. per hour, from 8th March to 7th Sep- 
tember, 1908. 
FELLMONGERS’ AWARD. 
John Hawthorne, permit refused. 
JoHN Fawcus, Chairman. 
Auckland, 14th March, 1908. 


(1594,) PERMITS GRANTED AND REFUSED TO UNDER-RATE 
WORKERS, 
APPLICATIONS for permits under awards of Court dealt with by 
Chairman of Conciliation Board, Northern (Auckland) Industrial 
District :— 
CARPENTERS AND JOINERS’ AWARD. 

Alfred Kemble, 9s. 8d. per day, from 7th March to 6th September, 

1908. 
Robert Neil, 9s. per day, from 16th March to 15th July, 1908. 
Carl Rasmussen, 9s. 6d. per day, from 30th March to 29th July, 

1908. 
David Crosbie, 9s. per day, from 3rd April to 2nd August, 1908. 
H. W. Keesing, 9s. per day, from 13th April to 12th August, 1908. 
R. Denew, refused. 
William Sims, refused. 
William Heoby, refused. 


BuiupEers’ LABOURERS’ AWARD. 
James Archibald, 7s. per day, from 12th April to 11th October, 
1908. 
James Milburn, refused. 


COACHBUILDERS’ AWARD. 
S. Mainland, 8s. 4d. per day, from &th March to 17th gather: 
1908. 
Charles Hawkens, refused. 


ENGINEERS’ AWARD. 


J. M. Overton, 8s. 6d. per day, from 29th March to 28th September, 
1908. 

E. T. Walker, permit to serve balance of apprenticeship, two years 
and a half. 
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FURNITURE-MAKERS’ AWARD. 
Emil Albert, permit to serve balance of apprenticeship, two years. 


BRICKLAYERS’ AWARD. 
William Hallidy, permit refused. 


SHip, Yacut, AND Boar BurLpERS’ AWaRD. 
Herbert Totman, 9s. per day, from 2nd April to 1st October, 1908. 


TAILORESSES’ AWARD. 
Miss E. W. Carter, 4s. 2d. per day, from 10th April to 9th October, 
1908. 


Miss E. Dunne, permit refused. 


TAILORS’ AWARD. 
Michael Higgins, 5s. 10d. per day, from 8th April to 7th October, 
1908. 
PAINTERS’ AWARD. 
H. G. Ragstraff, permit refused. 


SADDLERS AND HARNESSMAKERS’ AWARD. 
Oswald E. Bertram, permit refused. 


Joun Fawcus, Chairman. 
Auckland, 15th April, 1908. 


(1595.) PERMITS GRANTED AND REFUSED TO UNDER-RATE 
WORKERS. 


PERMITS granted and refused to under-rate workers under awards 
of Arbitration Court, Northern (Auckland) Industrial District :— 


CARPENTERS’ AWARD. 


Mark Davis, 8s. 6d. per day, from 22nd April to 21st October, 1908. 

Alfred Bouge, 9s. 6d. per day, from 25th April to 24th August, 
1908. 

EK. T. Allcock, 9s. 6d. per day, from 29th April to 28th October, 
1908. 

EK. J. Miles, 9s. per day, from Ist May to 30th November, 1908. 

Charles Gribble, 9s. per day, from 3rd May to 2nd August, 1908. 

W. J. Skinner, 9s. per day, from 4th May to 3rd October, 1908. 

Walter Hewson, 9s. 6d. per day, from 21st May to 20th November, 
1908. 7 

James Boyce, 10s. per day, from 2nd May to lst November, 1908. 

Frank H. Smith, 9s. 6d. per day, from 6th May to 5th September, 
1908. 


. es 
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IF. G. Malvern, refused. 
Jonathan Armitage, refused. 
W. H. Kelly, refused. 
BRICKLAYERS’ AWARD. 


James Albert Gamble, 8s. per day, from 8th May to 3rd September, 
1908. 
James Ansell, refused. 
TAILORS’ AWARD. 


F. R. Abercrombie, £1 17s. 6d. per week, from 4th May to 3rd 
September, 1908. 
SADDLERS’ AWARD. 


T. G. Eckly, £1 10s. per week, from 6th May to 5th November, 
1908. 
Edward Cornish, £2 3s. 6d. per week, from Ist April to 30th 
November, 1908. 
ENGINEERS’ AWARD. 


Andrew Begbie, refused. 
F. P. Partington, refused. 


FuRNITURE-MAKERS’ AWARD. 
George Saunders, 9s. per day, from 8th May to 7th November, 1908. 


Joun Fawcus, Chairman. 
Auckland, 20th May, 1908. 


(1596.) BLACKBALL COAL-MINERS.—ORDER AS TO PAYMENT OF 
FINE BY MEMBERS OF THE UNION. 

In the Court of Arbitration of New Zealand, Westland Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905’’; and in the matter of an application 
by James Isdell, of Greymouth, Inspector of Awards, for enforce- 
ment of an award made between the Blackball Miners’ Industrial 
Union of Workers and the Blackball Coal Company (Limited). 


TuESDAY, THE 12TH Day or May, 1908. 


Upon application being made this day to this Court in Auckland by 
and on behalf of the above-named James Isdell for an order under 
subsection (g) of section 101 of the above-cited Act against the mem- 
bers of the Blackball Miners’ Industrial Union of Workers, of 
Blackball, in the Dominion of New Zealand, to enforce against the 
said members payment of the fine of £75 which this Court on the 
12th day of March, 1908, ordered the said union to pay to the said 
James Isdell as a penalty for the offence of proposing a strike or for 
such other order or orders herein as to this Court may seem fit; and 
1908—16—Awards. 
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upon reading the notice of motion filed herein and the affidavits of 
Walter Leitch, Benjamin Harper, Herbert John Egan, John 
William Hannan, and the said James Isdell, sworn and filed 
herein; and upon hearing the Honourable J. A. Tole, K.C., of 
counsel for the applicant, and it having been proved that for the 
purpose of enforcing payment of the said fine a certificate in the 
prescribed form pursuant to subsection (e) of section 101 of the said 
Act was duly filed in the Magistrate’s Court at Greymouth, and that 
thereupon a warrant of distress was issued against the property and 
effects of the said union, but there could not be found sufficient 
whereon to levy the said sum of £75 or any part thereof, and that 
the same still remains wholly unpaid; and further that the persons 
named in the schedule hereunder written were on the said 12th day 
of March, 1908, and still are members of the said union: this Court 
doth order that the said persons named in the said schedule do 
forthwith pay to the said James Isdell as such Inspector of Awards 
as aforesaid the amount of the said fine of £75, provided that no one 
of the said persons shall be liable to pay more than £10 in respect 
of the said fine; and this Court doth further order that a certificate 
of this order under section 101, subsection (¢), aforesaid, be issued 
by the Clerk of Awards, at Hokitika on the application of the said 
Inspector of Awards to enable the said Inspector of Awards to take 
proceedings to enforce this order according to law. 


The Schedule. 


James Harp, 
George West, 
Robert Smith, © 
William Leitch, 
Henry Stackzner, 
Thomas Snedden, 
Joseph Richards, 
Brinsley Long, 


John Jackson, 
James Anderson, 
James Wilson, 
Thomas Leitch, sen., 
John Meecham, 
John Coadwell, 
Horace Murphy, 
Andrew Nuttall, 
Samuel McIntyre, 


William Neilson, 
James Hay, 

Alexander Cruickshank, 
James Carson, 
Peter Dawson, 
Joseph Martin, 

David K. Pritchard, 
Charles Wootten, 


Matthew Hall, 


Henry Buchanan, 
Thomas Kerr, 


William Scoble, 
R chard Rogers 
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James Bowers, Clifton Long, A. F'eming, 
Albert Grindle, Henry Grindle, D. Taylor, 
John Coadwell, jun., Thomas Auld, R. Co'quhoun, 
John Cornish, Wilham Walker, B. Rhodes, jun., 
Ra!'ph Glasson, Albert Anderson, W. Anderson, 
Colin C Algie, sen., George Grindle, A. Barnhill, 
Will am Higgs, Herbert Meadowcroft, R Wilson, 
Thomas Chilvers, Israel Rhodes, Joe Barrow, 
Henry Kernick, Thomas Milligan, J. Harvey, 
Walter Meadowcroft, John Scoble, : Jacko Leitch, 
Alexander McDonald, John Williams, K. Fitzeven, 
Henry Neilson, William Smith, T. Moore, 


C. Algie, jun., 

R. White, 

W. Kerr, 

John Lloyd, 

T. Brown, 
Thomas Hilton, 
William Murnan, 
Richard Stephens, 
George Ryan, 
Hector Pryde, 
John J. Duggan, 
Henry John Fox, 
Thomas Kerins, 
John Leitch, jun., 
T. Kerr, sen., 
James Outram, 
K. Phipps, 

J. Stephens, 

J. Goldsmith, 
Edward Brearton, 
William Bromilow, 
Alexander Leitch, jun., 
R. Steele, 

James Reid, 

J. Grigg, 

James Hopkins, 
Sydney Taylor, 
Robert Flem ng, 
Walter Kerr, 

J. Stewart, 

John Stenhouse, 
J. Rundle, 
Wilham Thorpe, 
Richard Whick, 
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W. Guthberlet, 
William Keil, 

J. Duggan, 

T. Ca rns, 
William Brady, 
William Dempsey, 
James Leitch, 
Olaf Lingren, 
Donald McKinnon, 
Andrew Leitch, 
Herbert Critchley, 
George Walker, 
A. Jamieson, 

W. Wallace, 

A. Fletcher, 

K. Bradden, 

W. Rhodes, 

S. Walker, 

S. Mori, 

G. McKenzie, 

W. Sommerville, 
James Brady, 

J. Phipps, 

W. Rodgers, 
James White, jun., 
Taff Leitch, 

F. Green, 


- Alb. Anderson, 


James Allen, 

James Nuttall, 
Charles Neilson, 
James Kerr, 

William J. Le Huray, 


All of Blackball, coal-miners. 


Albert Wootten, 
Thomas Cairner, 
John Leitch, sen., 
J. W. Jones, 
Patrick Broady, 
T. Kerr, jun., 
Frank Outram, 

C. McIntosh, 
Henry Jamieson, 
C. Thomas, 

P. H. Hickey, 
Harry Finch, 

H. Steele, 

Geor:e Kerr, 

A. Svenson, 
Peter Williamson, 
Patrick Webb, 
William Kells, 
Joseph Harris, 
Frederick McIntyre, 
Hugh McAuley, 
Robert Leitch, 
Thomas Ryan, 
Robert Harris, 
Thomas Stephens, 
Andrew Rugg, 
James Snedden, 
H. Fox, 

John Jones, 

John Leitch, 

J. Snedden, 

P. Brady, 

George Hunter. 


W. A. Sim, Judge. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1597.) DUNEDIN SEAMEN.—INTERPRETATION OF AWARD. 
APPLICATION by the Inspector of Awards for the interpretation of 
the above award (Book of Awards, Vol. vii, p. 55, clause 19). 

Clause 19. When a steamer arrives in port in the morning and 
sails again the same day, the 4 a.m. to 8 a.m. watch on deck. shall 
be allowed a watch below from 8 a.m. to 12 noon. 
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Question.—The s.s. ‘‘ Moura,’’ which was engaged as a coal-boat 
between the east and west coasts of New Zealand, arrived at Welling- 
ton about 8.30 a.m. on Christmas Day, 1907, and left again about 
5.30 p.m. The watch that were on deck from 4 a.m. to 8 a.m. were 
given the forenoon below and were not called upon for any further 
duty until the ship was unmoored at 5.30 p.m., and again went 
below until 6 p.m. Are the watch entitled to overtime rates? 

Answer.—In the circumstances stated the watch is not entitled 
to any overtime rates. The men were not called upon to do any 
work after the steamer had been moored, and it is clear, therefore, 
that they are not entitled to be paid any overtime under clause 19 
of the award. 

Dated this 27th day of May, 1908. 

W. A. Sim, Judge. 


(1598.) OTAGO ENGINE-DRIVERS.—INTERPRETATION OF EX- 
EMPTION FROM AWARD. 
APPLICATION by the Inspector of Awards for the interpretation of an 
order dated the 10th day of September, 1907 (Book of Awards, 
Vol. viii, p. 685). 

Upon reading an application filed on the 10th day of May, 1907, 
by the Christchurch Meat Company (Limited) for exemption from 
the terms of the said award, and upon hearing the representatives 
of the said company and the said industrial union of workers the 
Court doth hereby order and direct that the said Christchurch Meat 
Company (Limited) be and the same is hereby exempted from the 
' provisions of the said award so long as the said company shall con- 
tinue to pay to the engineers and firemen in its employ the mini- 
mum wages prescribed by the said award. 


Questions. 


1.. Is the effect of the order retrospective? If not,— 

(a2) Is the company bound to adhere to the terms of the award 
from the time it came into operation (4th March, 1907) 
until exempted by order of the Court (10th September, 
1907)? 

(6) Or are they only bound by its terms from the 4th March 
until the order for exemption was applied for (10th May, 
1907)? 

2. (a) In giving consideration to the phrase ‘‘ so long as the said 
company shall continue to pay its engineers and firemen the mini- 
mum wages prescribed by the award,’’ is it to be understood that 
the company will be allowed to work their employees on Sundays 
(the regular practice of this industry) at ordinary rates, provided 
that the fortv-eight-hours limit has not been exceeded in following 
this practice? 


ce 
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(5.) If they are not allowed to work employees on this particular 
day, under what clause is the overtime rate to be computed ? 

(c.) Is the company allowed to work, say, seven shifts irrespec- 
tive of the number of hours (ordinary day shifts and one Sunday 
shift) so long as they pay the minimum rates per day, 8s., 9s., 10s., 
as the case may be—.e., is the company exempt from all the clauses 
referring to overtime and Sunday work, and expected to pay the 
wages per day specified irrespective of the hours worked per day 
or whether the work is performed on Sunday or otherwise ? 


Answers. 


1. The company is exempt from the operation of the award as 
from the date of the order—viz., the 10th day of September, 1907— 
and is therefore bound by the provisions of the award from the 25th 
day of March, 1907, up to the 10th day of September, 1907. 

2. The company must pay the wages prescribed by the award 
for engineers and firemen for a forty-eight-hours week (exclusive of 
the time required in getting up steam) and, if it does that, then it 
is exempt from all the provisions of the award with regard to over- 
time and Sunday work. 

The following are the answers to the specific questions: (a) Yes. 
(6) No answer required. (c) If the forty-eight hours per week are 
exceeded, overtime must be paid in terms of clause 2 of the award, 
irrespective of whether the work is done on Sunday or on a week- 
day. 

HiPes this 27th dav of May, 1908. 
W. A. Sim, Judge. 


Ry Authority: Jonn Mackay, Government Printer, Wellington.—1908. 
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NEW ZEALAND. 


DEPARTMENT OF LABOUR. 


Decisions under the Industrial Goneiliation 
and Arbitration Acts. 


Parr 4.] WELLINGTON, AUGUST, 1908. (Vou. 1X 


CANTERBURY INDUSTRIAL DISTRICT. 


(1599.) CANTERBURY BAKERS AND PASTRYCOOKS.—AWARD RE 
PASTRYCOOKS. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the 
matter of an industrial dispute between the Canterbury Bakers 
and Pastrycooks’ Industrial Union of Workers (hereinafter 
called ‘‘the union ’’) and the undermentioned persons, firms, 
and companies (hereinafter called “‘ the employers ’’) :— 


Agar, C., Lyttelton, Christchurch. 
Alexander, F., Ferry Road, Christchurch. 
Bainford, H., Sumner, Christchurch. 
Beaumont, A., Colombo Street, Christchurch. 
Boot, J., High Street, Christchurch. 
Boot, F., Colombo Street, Christchurch. 
Broadway and Son, Colombo Street, Christchurch. 
Buchanan, E., Peterborough Street, Christchurch. 
Buggy, J., Tuam Street East, Christchurch. 
Café Continental, Sumner, Christchurch. 
1908—17—A wards. 
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Campbell, C. J., Sumner, Christchurch. 

Clements, A.,;Colombo Street, Sydenham, Christchurch. 
Cullen, H., Colombo Street North, Christchurch. 
Edwards, —, Lincoln Road, Addington, Christchurch. 
Franklin, B., Lower High Street, Christchurch. 
Freeman, Limited, Christchurch. 

Gill, E. P., Manchester Street, Christchurch. 

Gordon, J., High Street, Christchurch. 

Hawker, G., New Brighton, Christchurch. 

Hill, W. J., North Crescent Road, St. Albans, Christchurch. 
Lenhart, W., Colombo Street, Sydenham, Christchurch. 
Matthews, H., Colombo Street, Sydenham, Christchurch. 
McSweeney, F’., Barbadoes Street, Sydenham, Christchurch. 
Newbury, C., Colombo Street, Sydenham, Christehuren. 
Norton, G., Lyttelton, Christchurch. 

Rattray, Ae Victoria Street, Christchurch. 

Sincock, Ee New Brighton, Christchurch. 

Slayde, J. S., Oxford Terrace, Christchurch. 

Sheppard, W. S., Lyttelton, Christchurch. 

Thomson, W., Colombo Street, Christchurch. 

Williams, F., Tuam Street, Christchurch. 

Whyte, J., Colombo Street, Christchurch. 

Woodfield, W. J., Sydenham, Christchurch. 

Wyatt, —, Victoria Street, Christchurch. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respec- 
tively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incoporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, ob- 
serve, and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything in 
' contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, andy provisions set out 
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in the schedule hereto shall constitute a breach of this award, and 
that the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 29th day of June, 
1908, and shall continue in force until the 29th day of June, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 18th day of June, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. A week’s work shall consist of fifty-one hours, but not longer 
than ten hours shall be worked in any one day without overtime 
being paid. 

2. The hours for starting shall not be earlier than 6 a.m. on 
Tuesdays, Wednesdays, Thursdays, and Fridays; 4 a.m. on Mon- 
days; and 4 a.m. on Saturdays. In cases of emergency and days 
before and on holidays starting-time to be agreed upon between the 
master and the foreman. 


Overtime. 


3. If overtime be worked, time and a quarter shall be paid for 
the first four hours worked on any one day, and time and a half 
afterwards. Any time lost by any worker in any one week through 
his own neglect shall be deducted from any overtime worked by 
him during that week before overtime rates shall be paid. Sunday 
work shall be paid for at the rate of double time. 


Holidays. 


4. Each worker shall be allowed six days’ holiday each year on 
full pay, also Christmas Day, Good Friday, and the day upon which 
the bakers and pastrycooks’ annual picnic is held. When Christ- 
mas Day falls on a Sunday the holiday shall be held on the next en- 
suing Monday. In the event of a man not being able to get his 
holidays, his employers shall pay him double time for the holidays 
worked. In the event of any man leaving his employment before 
he has received his holidays he shall be paid pro rata according to 
the time worked. 

Wages. 

5. The minimum wages to be paid to pastrycooks shall be as 
follows: Foreman, £3 per week; second hand, £2 10s. per week ; 
table hand, £2 5s. per week. Wages shall be paid every Saturday, 
on the termination of the day’s work. 

6. Jobbers shall be paid not less than 10s. per day of eight and 
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a half hours, or £2 10s. if engaged by the week. In the event of 
a jobber being employed as foreman, he shall receive a foreman’s 
wages. Overtime for jobbers shall be paid as. Bromides in this 
award for permanent hands. 


Apprentices. 


7. The proportion of apprentices shall be as follows: One ap- 


prentice to each journeyman, but no more than three apprentices 
to be allowed in one shop. 


8. Any employer taking an apprentice to learn the trade shall 
be deemed to undertake the duty which he agrees to perform as a 
duty enforceable under this award, and shall pay such apprentice 
not less than the undermentioned rates of wages: namely—For the 
first year, 10s. per week; second year, 15s. per week; third year, 
£1 per week; fourth year, £1 7s. 6d.:per week; fifth year, £1 
12s. 6d. 

9. The period of apprenticeship shall be for five years, but three 
months’ probation shall be allowed the first employer of any appren- 
tice to determine his fitness, such three months to be included in 
the period of apprenticeship. The obligation of the apprentice to 
serve his employer shall be a duty enforceable under this award. - 


It shall be the duty of the foreman to teach the apprentice his 
trade thoroughly. 


10. At the end of the period of apprenticeship the employer 
shall give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the de- 
termination of the apprenticeship wish for any reason to dispense 
with the services of his apprentice he shall give him a certificate for 
the time served, and procure him another employer carrying on 
business within a reasonable distance of the original employer’s 
place of business, who will continue to teach the apprentice, to pay 
him the wages prescribed by this award according to the total length 
of time he has served, and generally to perform the obligation of 
thé original employer: Provided it shall not be obligatory upon 
an employer to find the apprentice another employer if he shall so 
misconduct himself as to entitle the employer to discharge him, but 
he shall give him a certificate covering the time actually served. 


11. If any employer shall from any cause beyond his control be 
unable to fulfil his obligation to an apprentice, it shall be lawful for 
such an apprentice to complete his term with another employer, 
and such employer may take and employ such apprentice, notwith- 
standing he has the full number of apprentices allowed by this 
award. | 

12.. An employer shall: not. be deemed to discharge his duty to- 
wards his apprentice if he fails to-keep him at work owing to slack- 
ness of work, but such slackness may form a proper ground for 
transferring him to a master willing to undértake the responsibility 
of teaching him. 
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13. When an apprentice is discharged for cause, the employer 
shall send notice of the discharge and the cause thereof to the In- 
spector of Factories 

14. Existing arrangements with or relating to apprentices now 
serving any employer may continue, provided that any employer 
wishing such arrangements to continue shall forward the names of 
his present apprentices to the Inspector of Factories within one 
month after the filing of this award. 


Under-rate Workers. 


15. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as shall be fixed by an agreement in writing between a representa- 
tive of the union and the preposed employer, and, failing such an 
agreement, then by the Chairman of the Conciliation Board, who 
shall hear the union and the worker on the application before de- 
ciding the matter. : 

(6.) The proportion of under-rate workers to fully paid journey- 
men employed in any bakehouse shall be not more than one to every 
three fully paid journeymen, or fraction of first three. 


Employment of Females. 


16. Females shall not be allowed to manufacture goods in bake- 
house or do any hot-plate work, but they may be employed in 
packing and finishing small goods and cleaning fruit. 


Time-book. 


17. A time-book shall be kept in every bakehouse, and the hours 
of labour shall be recorded therein daily by the foreman, and in- 
itialled by him. 


Preference. 


18. If and so long as the rules of the union shall permit any 
person of good character and sober habits, who is or has been work- 
ing as a pastrycook, to become a member of the union on payment 
of an entrance fee not exceeding 5s., upon his written application, 
without ballot or other election, and so to continue upon payment 
of subsequent contributions, whether payable weekly or not, not 
exceeding 6d. per week, employers shall employ members of the 
union in preference to non-members picvided there are members of 
the union equally competent with non-members to perform the par- 
ticular work required to be done and ready and willing to under- 
take it. This clause shall not compel employers to refuse to con- 
tinue to employ persons now in their employment, notwithstanding 
such persons are not and no not elect to become members of the 
union. 
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19. The union shall keep in some convenient place within one 
mile of the Chief Post-office in the City of Christchurch a book, 
to be called the ‘‘ employment-book,’’ wherein shall be entered the 
names and exact addresses of all members of the union for the time 
being out of employment, with a description of the particular oc- 
cupation in which each such member claims to be proficient, and 
the names, addresses, and occupations of every employer by whom 
such member shall have been employed during the preceding one 
year. 


Immediately upon such member obtaining employment a note 
thereof shall be entered in such book. The executive of the union 
shall use their best endeavours to verify all entries contained in 
such book, and the union shall be answerable as for a breach of this 
award in case any entry therein shall in any particular be wilfully 
false to the knowledge of the executive of the union, or in case the 
executive of the union shall not have ae their best endeavours to 
verify the same. 


Such book shall be open to every employer without fee or 
charge at all hours between 8 a.m. and 5 p.m. on every working- 
day except Saturday, and on that day between 8 a.m. and noon. 
If the union shall fail to keep the employment-book in manner pre- 
scribed by this clause, then, and in such case and so long as such 
failure shall continue, any employer may engage any person, 
whether a member of the union or not, to perform the work re- 
quired to be done, notwithstanding the foregoing provisions. No- 
tice by advertisement in the Lyttelton Times and Christchurch 
Press newspapers, published in Christchurch, shall be given by 
the union of the place where such employment-book is kept, and 
of any change in such place. If such book shall be kept at the 
Labour Department office, then the same shall be open for inspection 
during office hours. 


20. Employers shall not, in the engagement or dismissal of their 
workers, discriminate against members of the union, nor in the con- 
duct of their business do anything for the purpose of injuring the 
union, whether directly or indirectly. 


21. When members of the union and non-members are employed 
together, they shall work together in harmony and under the same 
conditions, and there shall be no distinction between them, and they 
shall receive equal pay for equal work. 


Miscellaneous Provisions. 


22. One hour shall be allowed for breakfast, and one hour for 
dinner. No worker shall work longer than four and a half hours 
before breakfast. 


23. The union shall be at liberty to post and maintain a copy 
of this award in the business of every employer who is affected by 
this award. 
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Disputes Committee. 


24. In case of any question arising as to the interpretation of 
anything herein contained, or as to any matter not herein provided 
for, such question shall be referred to a committee consisting of two 
representatives chosen by the workers’ union, to be appointed with- 
in twenty-four hours after the service on the secretary or the presi- 
dent of the union of a notice in writing by any employer calling for 
such appointment, and a like number of representatives on behalf of 
the other party, to be appointed within twenty-four hours of the 
service of a notice in writing by the secretary or president of the 
union calling for such appointment. Every question arising be- 
fore such committee shall be decided by a majority of votes, the 
chairman having one vote only, and in the case of an equality 
of votes the question shall be submitted by the committee to the 
Chairman of the Conciliation Board for this district, and he shall 
decide such question. If such committee or the Chairman of such 
Board (if the question be submitted by the committee to such Chair- 
man) shall fail to give a decision on any matter referred to it or 
him, as the case may be, within ten days of the time of the service 
of the last of such notices on the secretary or president of the 
workers’ union on the one part, or the party to be affected on the 
other, then either party shall be at liberty to deal with such question 
as if this clause had not been inserted herein. Any party dis- 
satisfied with such decision may appeal to the Court by giving 
notice in writing of such appeal to the other party within seven 
days after such decision shall have been given, and the Court in 
such case reserves to itself power to make such order as it may deem 
just. If no such notice shall be given within the said period of 
seven days, then such decision shall be final and conclusive as be- 
tween the union and every member thereof on the one hand and 
any employer who shall have appointed representatives on such com- 
mittee on the other hand. 


Scope of Award. 
25. This award shall apply only to employers carrying on the 
business of pastrycooks within a radius of ten miles from the Chief 
Post-office in the City of Christchurch. 


Term of Award. 

26. This award shall come into force on the 29th day of June, 
1908, and shall continue in force until the 29th day of June, 1910. 

In witness whereof the seal of the Court of Arbitration has 
hereunto been put and affixed, and the Judge of the said Court 
apie hereto set his hand, this 18th day of June, 1908. 

W. A. Sm, Judge. 
MEMORANDUM. 


This award embodies the agreement of the parties, with a few 
verbal amendments. 
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The parties could not agree as to the form in which preference 
of employment should be granted to members Os the union, and 
this has been settled by the Court. 


W. A. Sim, Judge. 


(1600.) CHRISTCHURCH TINSMITHS AND SHEET-METAL WORKERS.— 
AWARD ‘ 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 

of an industrial dispute between the Christchurch Tinsmiths 
and Sheet-metal Workers’ Industrial Union of Workers (here- 
inafter called ‘‘ the union ’’) and the undermentioned persons, 
firms, and companies (hereinafter called ‘‘ the employers ’’) :— 


Adcock, T., Dundas Street, Christchurch. 
Albrecht, C. A., Armagh Street, Christchurch. 
Bradley Bros., Colombo Street, Christchurch. 
Booth, Macdonald, and Company, Christchurch. 
Calvert and Sons, Colombo Street, Christchurch, 
Clarson and Toach, Colombo Street, Christchurch. 
Crompton and Sons, Tuam Street, Christchurch. 

_ Coppolston Bros., Colombo Street, Christchurch. 
Crawford and Snicoby, Christchurch. 
Cull, I., Lichfield Street, Christchurch. 
Colville, C. and J., Cathedral Square, Christchurch. 
Danks, Thomas, aul Son, Lichfield Street, Christchurch. 
Duncan, P. ae D3 Christeburch. 
Elliot and Boyce, Durham Street, Christchurch. 
Harris, W. H., Colombo Street, Christchurch 
Hardingham, J. H., Durham Street, Che 
Hollobon, — Tuam Street, Cheistehiicde 
Hemmet Bros., Gloucester a Pe Christchurch. 
Large and Allen, Colombo Street, Christchurch. 
Le Cren and oa wee Manchester Street, Christchurch. 
McKay, D. M., Rangiora, Christchurch. 
Mercer, J., ete Sieeae Christchurch. 
Taylor and Oakley, Colombo Street, Christchurch. 
White, A., Montreal Street, Chaistehuean. 


THE Court of Nes vanial of New Zealand (hereinafter called “‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and the agreement arrived at by the parties 
hereto, and in order to give effect to the application of all the parties 
that the terms and conditions thereof should be embosind in this 
award, doth hereby order and award :— 


385 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every. of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incoporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, ob- 
serve, and perform every matter and thing by this award and bv 
the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out 
in the schedule hereto shall constitute a breach of this award, and 
that the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 29th day of June, 
1908, and shall continue in force until the Ist day of June, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 18th day of June, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 


Hours of Labour. 


1. The number of hours which shall constitute a week’s work 
shall not exceed forty-eight. They may be worked in such manner 
as may be arranged between the employer and worker, provided 
that no work shall commence before 7.30 a.m., or continue after 
5 p.m. on five days in each week, or before 7.30 a.m. or after 12 
noon, on Saturdays. All time worked after 5 p.m. shall count as 
overtime, and shall be paid for at the rate of time and a quarter 
from 5 p.m. to 9 p.m., and at time-and-a-half rates from 9 p.m. 
till 12 midnight, and from midnight until 7.30 a.m. at double 
rates; overtime on Saturday to start from 12 noon, at time-and- 
a-half rates, and double time from 5 p.m. It shall not be com- 
petent for an employer to employ any individual worker for more 
than four hours overtime in any one week while there is a com- 
petent journeyman out of employment. 


Classes of Labour. 


2. Three classes of labour shall be recognised—viz., journey- 
men; machinists, and apprentices. 
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Precework. 


3. Piecework shall not be permitted, nor shall employers let 
their work labour only. 


Rates of Pay. 


4. Except as hereinafter provided, the minimum rate of wages 
for competent journeymen coppersmiths, black-iron workers, and 
tinsmiths shall be at the rate of not less than 9s. 6d. per day of eight 
hours, for competent galvanisers at the rate of not less than Ils. 
per day of eight hours, and for competent machinists, where ém- 
ployed as machinists, at the rate of not less than 9s. per day of 
eight hours. 


Under-rate Workers. 


5. Any worker who considers himself not capable of earning 
the minimum wage prescribed in the preceding paragraph may be 
paid such less sum (if any) as shall be from time to time agreed 
upon in writing between such worker and the chairman and secre- 
tary of the union, and, in default of such agreement, as shall be 
fixed by the Chairman of the Conciliation Board for the district, 
subject to the following conditions: (1) The union shall have at 
least twenty-four hours’ notice of any appointment to fix sucr 
wage. (2) Such wage shall be fixed for not more than six months 
certain, and may continue thereafter to be paid until again fixed 
in manner aforesaid. (3) Fourteen days’ notice shall be given to 
either side of an application to again fix such wage. (4) Such 
wage shall only be fixed or again fixed after the union and the 
applicant have had an opportunity of calling evidence and adduc- 
ing arguments before such Chairman. (5) Notice of every such 
agreement as aforesaid shall be given to the Inspector of Factories 
by the union. (6) It shall be the duty of any employer who em- 
ploys an under-rate worker to inspect the permit or agreement. 


Tools. 
6. All necessary tools shall be provided by the employer. 


Holidays. 

7. Work done on Christmas Day, Good Friday, Labour Day, 
and Sunday shall be paid for at double rates; work done on New 
Year’s Day, Easter Monday, birthday of the reigning sovereign, 
Anniversary Day, and Boxing Day shall be paid for at the rate 
of time and a half. Where any of the aforementioned holidays 
falls on a Sunday and the holiday is observed on the following 
Monday, overtime rates shall be paid for any work done on such 
day. 

Apprentices. 


8. (a.) All boys working at the trade shall be feoalle inden- 
tured for the term of five years, but every boy so employed shall be 
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allowed three calendar months’ probation prior to being so in- 
dentured, such probationary period to be counted in the term of 
apprenticeship. 

‘b.) Apprentices shall be paid the following minimum wages: 
During the first year of their apprenticeship, Ts. per week; during 
the second year, 10s. per week; during the third year, ‘LBs. per 
week; during the fourth year, £1 2s. per week; during the fifth 
year, £1 10s. per week. 

(c.) The proportion of apprentices to journey men shall be one 
to every three journeymen or fraction thereof; but if and upon 
the last-engaged apprentice in the shop having completed three 
years of his term of apprenticeship, it shall be lawful for the em- 
ployer of the said apprentice to engage another apprentice, not- 
withstanding anything herein contained. 

(d.) For the purpose of determining the porportion of appren- 
tices to journeymen, the journeymen taken into account must have 
been employed by the employer in the establishment in which such 
apprentice shall be taken for the preceding six calendar months, 
for at least two-thirds full time. 


Outside or Country Work. 

9. Any worker employed upon work outside his employer’s 
place of business shall be paid for his time in travelling to and 
returning from such work, and shall also be paid travelling-ex- 
penses necessarily incurred by him. If any such worker shall be 
necessarily detained from his home all night in connection with 
such work, such workman shall also be paid all expenses neces- 
sarily incurred by him for board and lodging. 


Preference of Employment. 


10. Employers shall employ members of the union in preference 
to non-members, provided there are members of the union equally 
qualified with non-members to perform the work required to be 
done and ready and willing to undertake it. 

11. It shall be the duty of the union to keep an ‘‘ employment- 
book ’’? at an address from time to time to be agreed upon. 


Definition of ‘‘ Sheet-metal Worker.’’ 


12. For the purpose of defining who is a sheet-metal worker, 
the following shall apply: One having charge of any machine de- 
signed and constructed for operating upon sheet metal, or the 
working of any sheet metal (not being lead) that is not more than 
No. 10 Birmingham wire gauge in thickness. 


Matters not provided for. 


13. Should any dispute arise during the currency of this award 
as to any matter not herein provided for, such dispute shall be 
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arranged between the employer and a representative of the union, 
and, in default of agreement between them, shall be settled by the 
Chairman of the Conciliation Board. Should any agreement be 
come to between the union and any employer in respect to any such 
matter as aforesaid, notification of such agreement shall be made 
to the Inspector of Awards for the district by the union. 


Posting Award. 


14. Employers shall allow the union to post in a prominent posi- 
tion in their office a copy of this award. 


Scope of Award. 


15. This award shall apply only to employers carrying on busi- 
ness within a radius of thirty miles from the Chief Post-office’ in 
the City of Christchurch. 


Term of Award. 


16. This award shall come into force on the 29th day of June, 
1908, and shall continue in force until the Ist day of June, 1911. 


In witness whereof the seal of the Court of Arbitration has 
been hereto affixed, and the Judge of the said Court hath hereunto 
set his hand, this 18th day of June, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


This award embodies the agreement of the parties, with a few 
verbal amendments. 


W. A. Sim, Judge. 


(1601.) CANTERBURY METAL-WORKERS’ ASSISTANTS.—AWARD. 


In the Court of Arbitration of New Zealand, Canterbury Indus- 
trial District.—In the matter of ‘‘ The Industrial Conciliation 
and Arbitration Act, 1905,’’ and its amendments; and in the 
matter of an industrial dispute between the Canterbury Metal- 
workers’ Assistants’ Industrial Union of Workers (hereinafter 
called ‘‘the union’’) and the undermentioned persons, firms, 
and companies (hereinafter called ‘‘ the employers ”’) :— 


Anderson, John and Sons, 198 Lichfield Street, Christ- 
church. 

Andrews and Bevan, Moorhouse Avenue, Christchurch. 

Atkinson, T., Tuam Street, Christchurch. 

Booth and McDonald, Carlyle Street, Sydenham, Christ- 
church. 
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Buchanan, R., St. Asaph Street, Christchurch. 

Cooper and Duncan, Colombo Street, Christchurch. 
Crawshaw and Co., 42 Oxford Terrace, Christchurch. 
Crompton, T., Tuam Street, Christchurch. 

Crown Ironworks Company, Manchester Street, Christchurch. 
Danks, T., Lichfield Street, Christchurch. 

Duncan, P. and D. (Limited), Tuam Street, Christchurch. 
Hephurn and Sons, St. Asaph Street, Christchurch. 
Johnstone, W., and Sons, St. Asaph Street, Christchurch. 
Lucas, F’., Kilmore Street, Christchurch. 

Price and Sons, Manchester Street, Christchurch. 

Reid and Gray, Moorhouse Avenue, Christchurch. 

Scott Bros., 53 Manchester Street, Christchurch. 

Smith and Co., Manchester Street, Christchurch. 

Toplis Bros., Lincoln Road, Christchurch. 

Waddell, T., St. Asaph Street, Christchurch. 

Watters, T. J., Tuam Street, Christchurch. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties, 
and in order to give effect to the application of all the parties that 
the terms and conditions thereof should be embodied in this award, 
doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incoporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, ob- 
serve, and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out 
in the schedule herets shall constitute a breach of this award, and 
that the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 29th day of June, 
1908, and shall continue in force until the 29th day of June, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 24th day of June, 1908. 


W. A. Sm, Judge. 
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SCHEDULE. 
Hours of Werk. 


1. The recognised hours of work shall be forty-eight per week, 
made up as follows: Eight hours and three-quarters for the first 
five days of the week, and four hours and-a quarter on Saturday. 
One hour to be allowed each day for meals, except Saturday, if 
practicable. 


Night Workers. 


2. The hours for night workers to be similarly arranged in each 
establishment. One hour to be allowed each night for meals when 
two shifts are worked; when three shifts are worked, meal-time as 
may be found practicable. 


Minemum Rates of Wages. 


3. The following shall be the minimum rates of wages: la- 
bourers, ls. per hour; strikers, ls. per hour; yardmen, ls. per 
hour; fettlers, ls. per hour; machinists, ls. 03d. per hour. 

4. Men employed as holders-up on all watertight work, furnac- 
ing and flanging, boiler-work, shall be paid at the rate of ls. 1$d. 
per hour. 

When employed on any dock or slip work they shall be paid at 
the rate of Is. 2d. per hour, and ls. a day extra for dirt-money. 

5. All furnacemen working cupola and annealing furnaces shall 
be paid at the rate of ls. l4d. per hour. This rate shall be paid 
to the annealing-furnaceman during such times as he is employed 
firing up. 

6. Workers under the age of twenty-one years shall be paid the 
following minimum rate of wages: Under and up to 16 years, 
10s. per week; 16 to 17 years, 15s. per week; 17 to 18 years, £1 
per week ; 18 to 19 years, £1 5s. per week ; 19 to 20 years, £1 10s. 
per week ; 20 to 21 years, £2 per week. 

All workers over the age of twenty-one years shall be paid not 
less than the rates hereinbefore provided. 


Overtume and Holidays. 


7. All time worked beyond the hours mentioned in clause 1 
hereof shall be paid for as overtime at the rate of time and a 
quarter for the first two hours, and time and a half afterwards. 
Each day shall stand by itself. All work done on New Year’s Day, 
Easter Monday, King’s Birthday, and Anniversary Day shall be 
paid for at the rate of time and a half; work done on Sunday, 
Good Friday, Christmas Day, and Boxing Day shall be paid for at 
double-time rates. These rates shall be paid to all workers of and 
over the age of nineteen years. For those up to the age of nineteen 
years the overtime rate shall be 9d. per hour. No overtime rate 
shall be charged for any necessary repairs to employer’s plant and 
‘ machinery in workshop caused by breakdown of machinery. 
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Travelling-expenses for Country-work. 


| 8. Fare to be paid both ways, also living-expenses while on job; 
| time to count from time of leaving the shop till return, but no more 
than eight hours shall be paid for travelling on any one day. 


Holidays. 
9. The following shall be recognised holidays: New Year’s Day, 


Good Friday, Easter Monday, Labour Day, King’s Birthday, An- 
niversary Day, Christmas Day, and Boxing Day. 


Workmen unable to earn the Minimum Wage. 


10. Any worker who considers himself incapable of earning the 
minimum wage fixed by this award may be paid such less sum as 
shall from time to time be agreed upon in writing by a committee 
consisting of the secretary of the union and the employer affected, 
and if the said committee be unable to agree upon such sum, 
then the same shall be fixed by the Chairman of the Conciliation 
Board for the industrial district, upon the application of the 
worker. 

Preference of Employment. 

11. In the engagement of his workers, the employer shall have 
the right to engage any worker he chooses, provided that within 
one week from the date of his engagement the worker shall become 
a member of the union. 


No Discrimination. 

12. The employers, in employing labour, shall not discriminate 
against members of the union, and shall not, in the engagement or 
dismissal of their hands, nor in the conduct of their business, do 
anything for the purpose of injuring the said union, whether 
directly or indirectly. 


Scope of Award. 
13. This award shall apply only to employers carrying on busi- 
ness within a radius of thirty miles from the Chief Post-office in 
the City of Christchurch. 


Term of Award. 
14. This award shall come into force on the 29th day of June, 
1908, and shall continue in force until the 29th day of June, 1910. 
In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 24th day of June, 1908. 
W. A. Sm, Judge. 


MEMORANDUM. 


This award embodies the agreement of the parties. 
W. A. Sm, Judge. 
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(1602. ) CHRISTCHURCH BUTCHERS.—AWARD, 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The induct aal Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Christchurch Operative 
Butchers’ Industrial Union of Workers (hereinafter called ** the 
union ’’) and the undermentioned persons, firms, and companies 
hereinafter called ‘‘ the employers ’’) :— 


The Canterbury Butchers’ Industrial Union of Employers, 
Christchurch. | 

Henry Chislett, Aldwin’s Road, Woolston, Christchurch. 

Joseph Cox, Lincoln Road, Addington, Christchurch. 

William Harrington, c/o R. Jones, Armagh Street, Christ- 
church. 

William Henry, Upper Riccarton, Christchurch. 

William Hughes, Oxford Terrace, Christchurch. 

James Fort, Montreal Street, Christchurch. 

T. W. Stephenson, Manchester Street, Christchurch. 

A. B. Sharman, Lower High Street, Christchurch. 


THe Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
doth hereby order and award: 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any breach 
of the said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that the sum of 
£100 shall be the maximum penalty payable by any party or person 
in respect thereof. And the Court doth further order that this 
- award shall take effect from the Ist day of July, 1908, and shall 
continue in foree until the 3lst day of March, 1910. 


| 
| 
\ 
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In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 29th day of June, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 

1. (a.) The hours of work shall not exceed fifty-six hours in any 
week. For the purpose of calculating the hours of work, each of the 
holidays hereinafter mentioned shall be deemed to be a day on 
which eight hours shall have been worked, although no work shall 
have actually been done on such holiday. 

(6.) The hours of work shall be regulated in advance by each 
employer according to the requirements of his own business, but 
work shall cease not later than 6 p.m. on Monday, Tuesday, Wednes- 
day, and Friday, not later than 1 p.m. on Thursday, and not later 
than 10 p.m. on Saturday and on Christmas Eve and New Year’s 
Eve. 

Meal-hours. 


2. The following shall be allowed for meals: On Saturday, half 
an hour for breakfast, one hour for dinner, and one hour for tea; 
on the weekly half-holiday, half an hour for breakfast; on the other 
four days of the week, half an hour for breakfast and one hour for 
‘dinner. 

Wages. 

3. (a.) The following shall be the minimum wages to be paid to 
the several classes of workers hereinafter specified: that is to say, 
first shopman, £3 10s. per week; second shopman, £3 per week ; 
first small-goods-man, £3 10s. per week; all other workers employed 
in connection with the business, including shopmen, small-goods- 
men, carters in charges of hawking or order carts, and general 
hands, £2 11s. per week. 

(5.) The wages hereinbefore prescribed are weekly wages, and 


are not subject to any deduction save for time lost through the 
default of the worker. 


Casual Workers. 
4, Casual workers shall be paid not less than 11s. 6d. per day 


if employed on Saturday, and not less than 10s. 6d. per day if em- 
ployed on any other day. 


Employment of Boys and Youths. 


5. (a.) Employers may employ boys and youths at not less than 
the following rates of wages: Under the age of 15 years, 12s. 6d. 
per week; from 15 to 16, 17s. 6d. per week; from 16 to 17, £1 
per week; from 17 to 18, £1 5s. per week; from 18 to 21, £1 10s. 
per week. | 
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(6.) The proportion of boys or youths to be employed by any 
employer shall not exceed one boy or youth to every three men or 
fraction of three. For the purpose of determining the proportion 
of men to boys in taking any new boy, the calculation shall be based 
on a two-thirds full-time employment of men for the previous 
twelve calendar months. 

(c.) The wages herein prescribed are weekly wages, and are not 
subject to any deduction save for time lost through the default of 
the worker. 

(d.) Each employer shall, as far as practicable, allow every boy 
employed by him reasonable opportunities for learning the business 
of a butcher. 

General Provisions. 

6. A worker who does substantially the work of a shopman shall 
be classed as a shopman, and paid accordingly, although he may do 
other work as well. : 

7. An employer who does substantially the work of a shopman in 
his own shop shall be classed as first shopman. 

8. If a small-goods-man is not exclusively employed at small 
goods he shall be classed as a general hand. 

9. The provisions of this award shall not apply to clerks or 
other workers engaged exclusively on the office-work of any em- 
ployer. 

Holidays. 

10. The following holidays shall be allowed without any stoppage 
of pay: New Year’s Day, Good Friday, EKaster Monday, Prince of 
Wales’s Birthday, Labour Day, Show Day, Anniversary Day, 
Christmas Day, Boxing Day, and the day on which the butchers’ 
annual picnic is held: Provided that all employers shall, during 
any week on which a holiday or holidays occur, have the right of 
giving their workers the extra time off necessary to comply with 
the weekly time limit herein prescribed, at any time during such 
holiday week, and during the week succeeding the same. 

11. Where two holidays come together the employers may require 
their workers to work for a period not exceeding two hours at the 
commencement of the second of such holidays, or at the commence- 
ment of the Monday or Friday if any of the holidays hereinbefore 
mentioned shall fall on a Monday or on a Friday. 

12. In the event of any of the holidays hereinbefore mentioned 
falling on a Saturday, the union and the union of employers shall 
determine whether such holiday shal] be observed on any other day 
or not, and if they cannot agree on the subject the question shall be 
determined by the Chairman of the Conciliation Board. 


Under-rate Workers. 


_ 13. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed, on the application of the worker, 
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after due notice to the union, by the Chairman of the Conciliation 
Board, or such other person as the Court may from time to time 
appoint for that purpose, and such Chairman or person, in so fixing 
such wage, shall have regard to the worker’s capability, his past 
earnings, and such other circumstances as such Chairman or person 
may think fit to consider after hearing such evidence and argu- 
ment as the union and such worker shall offer; and upon granting 
such-a permit such Chairman or person shall forward notice thereof 
to the Inspector of Factories. 


(6.) Such permit shall be for such period not exceeding six 
months as such Chairman or other person shall determine, and after 
the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that, in the case of any person 
whose wage is so fixed by reason of old age or permanent disability, 
it may be fixed for such longer period as such Chairman or other 
person shall think fit. 


(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 


(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 


(e.) It shall be the duty of the employer, before employing a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 


Preference. 


14. If and so long as the rules of the union shall permit any 
person of good character and sober habits, who is or has been work- 
ing as a butcher, to become a member of the union upon payment 
of an entrance-fee not exceeding 5s. upon his written application, 
without ballot or other election, and so to continue upon payment of 
subsequent contributions, whether payable weekly or not, not ex- 

ceeding 6d. per week, employers shall employ members of the union 
in preference to non-members, provided there are members of the 
union equally competent with non-members to perform the particular 
work required to be done, and ready and willing to undertake it. 


15. The union shall keep in some convenient place within one 
mile of the Chief Post-office in the City of Christchurch a book, to’ 
be called the ‘‘ employment-book,’’ wherein shall be entered the 
names and exact addresses of all members of the union for the time 
being out of employment, with a description of the particular occu- 
pation in which each such member claims to be proficient, and the 
. hames, addresses, and occupations of every employer by whom such 
member shall have been employed during the preceding one year. 
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Immediately upon such member obtaining employment a note 
thereof shall be entered in such book. The executive of the union 
shall use their best endeavours to verify all entries contained in 
such book, and the union shall be answerable as for a breach of this 
award in case any entry therein shall in any particular be wilfully 
false to the knowledge of the executive of the union, or in case the 
executive of the union shall not have used their best endeavours to 
verify the same. Such book shall be open to every employer without 
fee or charge at all hours between 8 a.m. and 5 p.m. on every 
working-day except Saturday, and on that day between 8 a.m. and 
noon. If such book shall be kept at the Labour Department office, 
then the same shall be open for inspection during office hours. If 
the union shall fail to keep the employment-book in manner pre- 
scribed by this clause, then and in such case and so long as such 
failure shall continue any employer may engage any person, whether 
a member of the union or not, to perform the particular work re- 
quired to be done, notwithstanding the foregoing provisions. Notice 
by advertisement in the Lyttelton Times and Christchurch Press 
newspapers, published in Christchurch, shall be given by the union 
of any change in the place where such employment-book is kept. 

16. Employers shall not, in the engagement or dismissal of their 
workers, discriminate against members of the union, nor in the con- 
duct of their business do anything for the purpose of iptreaes: the 
union, whether directly or indirectly. 

17. When members of the union and non-members are employed 
together, they shall work together in harmony and under the same 
cond dione and there ade be no distinction between them, and 
they shall receive equal pay for equal work. 


Scope of Award. 
18. The provisions of this award shall apply only to employers 
carrying on business within a radius of ten miles from the Chief 
Post-office in the City of Christchurch. 


Term of Award. 


19. This award shall come into force on the Ist day of July, . 
1908, and shall continue in force until the 31st day of March, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 29th day of June, 1908. 

W. A. Sim, Judge. 


MEMORANDUM... 
In this dispute the union asked the Court to provide that the 
- Christchurch employers shall supply their employees with meat in ~ 
the same way as the Wellington employers are bound to do (Welling- 
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ton Butchers’ award—Book of Awards, Vol. viii, p. 1033). This 
was not provided for in the first award made by this Court in 1901 
(Book of Awards, Vol. iii, p. 455), or in the recommendation of the 
Conciliation Board made in October, 1905 (Book of Awards, Vol. vi, 
p. 325), which the parties allowed to become binding on them as an 
industrial agreement, and under which they have been working up 
to the present date. 


At the hearing the union attempted to prove that it had been 
the practice to allow meat before the award was made in 1901, and 
evidence was given by several workers that they had been allowed 
meat before that date. The evidence, however, did not establish 
that this allowance of meat was made in addition to what was then 
the recognised money wage for the particular workers concerned. 
The union has failed, therefore, to show any reason for altering the 
conditions to which the parties agreed in 1905 by accepting the 
Board’s recommendation, and the present award is based on that 
recommendation with some slight modifications. 


W. A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1603.: WANGANUI PAINTERS AND DECORATORS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Wanganui Painters and 
Decorators’ Industrial Union of Workers (hereinafter called 
‘the union ’’) and the undermentioned persons, firms, and 
companies (hereinafter called ‘‘ the employers ’’) :— 


Allones and Tarrant, Market Square, Wanganui. 
Campbell and Blinkhern, Harrison Street, Wanganui. 
Cronin, J., Maria Place, Wanganui. 

Dow, J., Argyle Street, Wanganui. 

Fountain and Co., The Avenue, Wanganui. 

Fremont and Wakely, Maria Place, Wanganui. 

Herd and Dickie, Guyton Street, Wanganui. 

Hughes, H., The ‘Avenue, Wanganui. 

Mailman, Ts Harrison Street, Wanganui. 

Sparks, T., Dall Street, Wanganui. 

Storey, W., The Avenue, Wanganui. 

Tingey, R. and E. (Limited), Wanganui. 

Tucker, A., Guyton Street, Wanganui. | . 
Wanganui Master Painters’ Industrial Union of Ernplay at; 
Wilkie, J., St. Hill Street, Wanganui. 
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Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties 
hereto, and in order to give effect to the application of all the 
parties that the terms and conditions thereof should be embodied 
in this award, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding. upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions: shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any breach 
of the said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that the sum of 
£100 shall be the maximum penalty payable by any party or person 
in respect thereof. And the Court doth further order that this 
award shall take effect from the 14th day of June, 1908, and shall 
continue in force until the 14th day of June, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 18th day of June, 1908. 

W. A. Sm, Judge. 


SCHEDULE. 
Hours of Labour. 

I. Subject to the provisions hereinafter contained as to overtime 
and country work, the hours of labour shall not exceed forty-four 
per week. On five days of the week the working-hours shall be from 
8 a.m. until 5 p.m., and on Saturday from 8 a.m. until noon. One 
hour shall be allowed for dinner, except on Saturday: Provided 
that from the lst day of May until the 31st day of August (both days 
inclusive) the working-hours on five days of the week shall be from 
8 a.m. until 4.30 p.m., and from 8 a.m. until noon on Saturday, 
and in such case half an hour shall be allowed for dinner. — 

' 2. Notwithstanding anything contained in the last preceding 
clause, in every case where any work covered by this award is done, 
but is only subsidiary to the principal business, the hours of labour 
- shall be those provided for and observed in connection with such 
principal business. 
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Rates of Wages. 

3. The minimum rate of wages for journeymen painters, paper- 
hangers, glaziers, grainers, decorators, or workers in any other 
branch of the trade shall be ls. 3d. per hour. | 

4. Every worker shall be entitled to and shall receive his wages 
weekly and in cash, and wages shall be paid on Friday in each week 
at the employer’s place of business: Provided that, if the worker is 
working away from his employer’s place of business, wages shall be 
paid at the work and on Saturday. 


Overtime. 

5. All work done outside the hours prescribed by clause 1 hereof 
shall be overtime, and shall be paid for at the rates following: From 
the ordinary hours of ceasing work until midnight, time and a half ; 
and thereafter double time. 

6. Should work be commenced earlier than 6 a.m. the rates shall 
be—before 6 a.m., double time; from 6 a.m. to 8 a.m., time and a 
half. 

7. No overtime shall be payable in respect of country work as the 
same is hereinafter defined: Provided that in connection with 
country work no worker shall be employed for a period longer than 
ten hours in any one day. 


Holidays. 

8. The following shall be the recognised holidays: Christmas 
Day, Boxing Day, Good Friday, Easter Monday, the sovereign’s 
birthday, Labour Day, and Sundays, and work done on any of these 
days shall be paid for at the rate of double time. 


Apprentices. 

9. With respect to apprentices the following provisions shall 
apply :— 

di.) All boys working in any branch of the trade shall be 
legally indentured for a term of five years, but in every case the 
employer may take a boy for three months without indenturing 
him, for the purpose of proving his aptitude for the trade, and 
such three months shall be included in the apprenticeship term if 
the employer shall subsequently indenture the boy. 

(2.) The proportion of apprentices shall not exceed one to every 
three or fraction of three journeymen. for the purpose of comput- 
ing such proportion of apprentices the calculation shall be based on 
two-thirds of the full-time-journeymen employed during the pre- 
ceding six calendar months. 

(3.) Nothing herein contained, shall prejudice arrangements 
legally made between employers and apprentices at the date of this 
award coming into operation: Provided that, if any employer shall 
have engaged an apprentice under a verbal agreement, he shall have 
him duly indentured within three months as from the date of this 
award. 
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(4.) Any employer who from any unforeseen cause shall be un- 
able to fulfil his obligations towards his apfrentice in terms of the 
indenture may transfer his apprentice to another employer for the 
remainder of the term, and any employer may take such apprentice 
although he may already have the proportion of apprentices herein- 
before provided for. 

(5.) Any employer may report in writing to the union when 
he considers that his apprentice shows a lack of due interest in his 
work, and in such case the union may take such steps as it deems 
desirable to relieve the employer of his obligation. 

(6.) Every employer shall, when called upon so to do by the 
secretary of the union, give all reasonable information to such 
secretary as to the number of apprentices in his employ and the 
particulars of their engagement, and, if the secretary shall demand 
it, shall allow him to peruse the deeds of apprenticeship. 

(7.) The wages of apprentices shall be as follows: For the first 
year, 8s. 6d. per week; for the second year, 10s. per week; for the 
third year, 15s. per week; for the fourth year, £1 per week; and 
for the fifth year, £1 5s. per week. 


Country Work. 


10. ‘‘ Country work ’’ shall mean work carried on at a distance 
exceeding three miles from the Post-office at Wanganui, such three 
miles to be computed by the ordinary route of transit. Men who 
use bicycles during the continuance of work shall be paid 6d. per 
day extra over a limit of three miles, and it shall be left to the 
employer’s sense of justice to pay what he may consider fair for 
the use of bicycles up to three miles. 

11. Every worker employed upon country work shall be con- 
veyed by his employer to and from such work: Provided that he 
shall be so conveyed once only during the continuance of the work if 
such work shall be continuous and the worker is not in the meantime 
recalled by his employer. 


12. Every journeyman employed upon country work shall be 
allowed 1s. per day in addition to his regular wages. 

13. Apprentices employed upon country work shall be provided 
with suitable board and lodging by the employer. 


Preference, ée. 


14. It shall be the duty of every employer when engaging a 
journeyman to ascertain if he is a member of the union, and, if he 
is not a member of the union, the employer shall notify the secre- 
tary of the union accordingly within fourteen days as from the date 
of employing such journeyman. 

15. It shall be the duty of every non-unionist so engaged to join 
the union within one week after receiving from the secretary of the 
union a request in writing so to do. 
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16. Compliance by the employer with the provisions of clause 14 
hereof shall relieve him from all liability under the provisions of this 
award relating to preference. 

17. Each employer shall supply the secretary of the workers’ 
union within two weeks of the date of this award coming into force 
with the names and addresses of all men in his employ. 

18. It shall be the duty of the union to keep at the office of the 
Inspector of Factories at Wanganui a book, to be called the ‘‘ em- 
ployment-book,’’ in which shall be entered the names and exact 
addresses of all members of the union for the time being out of 
employment, together with particulars as to the branch of the trade 
in which each worker claims to be proficient, and the names, ad- 
dresses, and occupations of every employer by whom each worker 
shall have been employed during the preceding twelve months. If 
and when any worker whose name is so entered shall have been 
employed a note thereof shall be recorded in the employment-book. 

19. It shall be the duty of the executive of the union carefully 
to verify every entry in the employment-book, and they shall be 
answerable as for a breach of this award should any entry be proved 
false to their knowledge, or if they shall not have used reasonable 
endeavours to verify the same. 

20. The employment-book shall be open to employers during 
office hours without fee or charge of any kind. Should the union 
fail to provide the employment-book in accordance with these pro- 
visions, any employer may, while such non-compliance shall con- 
tinue, employ any person whether a member of the union or not. 

21. No employer shall place any hindrance in the way of a re- 
presentative of the union collecting union fees or subscriptions due 
if and so long as such representative does not visit the employees 
during working-hours. 


Subletting prohibited. 

22. No employer shall sublet work or give piecework to any 
worker. 

Hxemptions. 

23. The Wanganui Freezing Company (Limited), carrying on 
business at St. Hill Street, Wanganui, and Hatrick & Co. are hereby 
expressly exempted from the provisions of this award. Exemption is 
also granted the Wanganui Sash and Door Company (Limited) and _ 
W. G. Bassett if and so long as they shall do no work for which the 
wages are fixed by this award outside their business premises, and 
if and so long as they shall pay not less than the minimum wages 
hereinbefore provided for any work done on their business pre- 
mises for which the wages have been fixed by this award. 


Scope of Award. 
24. This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles from the Chief Post-office in the 
Town of Wanganui. ‘y 
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Term of Award. 


25. This award shall come into force on the 14th day of June, 
1908, and shall continue in force until the 14th day of June, 1910. 


In witness whereof the seal of the Court of Arbitration hath been 
hereunto affixed, and the Judge of the said Court hath hereto set 
his hand, this 18th day of June, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 
This award embodies the agreement of the parties. 


W. A. Sim, Judge. 


NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1604.) AUCKLAND ENGINEERS.—ENFORCEMENTS OF AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—Inspector of Awards v. George Fraser and Sons 
(Limited); Same v. A. and T. Burt (Limited); Same v. McCos- 
kerie and Sons; Same v. Massay Bros. (Limited) ; Same v. Price 
Bros. ; Same v. W. AL Ryan and Co. (Limited). 


Hearing lst May, 1908. ° 
Inspector Shanaghan in person; Mr. McGregor for the respondents. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


In these cases the question for the determination of the Court is 
whether the respondents are entitled to make any deduction from 
the wages of their apprentices over eighteen years of age in respect 
of two holidays—viz., Christmas Day and New Year’s Day—on 
which the apprentices did not work. 

There was not in any of these cases any indentures or other 
writing to evidence the contract of apprenticeship. The youths 
were taken on as apprentices on the terms and conditions embodied 
in the award in connection with the engineering trade made by this 
Court in 1905 (Book of Awards, Vol. vi, p. 65) and in the award 
raade in October, 1907 (Book of Awards, Vol. viii,p. 858). ~The 
term of apprenticeship fixed by the first award was five years, and 
the award contained the following provisions as to wages (clause 8): 
_“* Any employer taking an apprentice to learn the trade 
shall pay such apprentice not less than the undermentioned rates of 
wages: namely, for the first year, 5s. per week; for the second 
year, 10s. per week; for the third year, 15s. per week ; for the 
fourth year, £1 per ’ week ; for the fifth year, £1 5s. per week.”’ 
The second award made the term of apprenticeship six years, and 
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the provisions of the first award were repeated with an addition 
fixing the wages during the sixth year at £1 16s. per week. 

Mr. McGregor, who appeared for the respondents, admitted that 
if the apprentices had been serving under indentures, which pro- 
vided for the payment of a weekly wage, the masters, in the 
absence of any stipulation on the subject, would not have been 
entitled to make any deduction from the wages for time lost through 
holidays, and he accepted as correct the following statement of the 
law contained in the Encyclopedia of the Laws of England (2nd. 
ed., vol. i, p. 433): ‘‘ A master must pay to the apprentice the 
wages he has covenanted that he shall receive, and cannot deduct 
anything for the days the apprentice may be absent from his work 
owing to illness, accident, &c., except it is so provided in the 
indenture. Neither can he deduct anything out of the wages for 
loss of time, either wilful or accidental, or where, owing to some 
statutory enactment such as the Factory Acts, he is prevented from 
working.”’ 

Mr. McGregor contended,: however, that an apprentice serving 
under the provisions of an award such as that now under considera- 
tion was not in the same position as an apprentice serving under 
indentures, and he called evidence to prove that until the passing of 
the Factories Act in 1894 it had been the custom in the engineering 
trade not to pay any apprentices for time lost through holidays, 
and after that Act had made it obligatory to pay apprentices under 
eighteen years of age for time lost through the statutory holidays, 
it had been the custom not to pay apprentices over that age for time 
lost through holidays. 

We think that the effect of an award which provides for the 
payment of a weekly wage to an apprentice is to give such appren- 
tice the right to be paid that wage without any deduction in the 
same way as if he had been duly indentured, and that so long as 
the relation of master and apprentice continues no deduction can 
be made from the weekly wage unless it is authorised by the award. 
The awards in these cases do not authorise any deduction from the 
weekly wage of apprentices, and the custom or practice set up by the 
respondents is inconsistent, therefore, with the provisions of the 
award, and cannot be relied on to justify the deductions made by 
the respondents. These cases are distinguishable from the decisions 
in the cases of Lindsay v. Mollison (Book of Awards, vol. v, p. 380) 
and Inspector of Awards v. Whitcombe and Tombs (9 Gaz. L.R. 645) 
because there the customs relied on were held not to be inconsistent 
with the express provisions of the awards in question. We hold that 
the respondents have committed a breach of award by making the 
deductions complained of, but as the cases have been brought to 
obtain a decision on the point we do not impose any penalty. A 
breach is recorded in each case, and the respondents are ordered to 
pay the Inspector’s disbursements for fees of Court and witnesses’ 
expenses. 

Dated this 12th day of May, 1908. 

W. A. Sm, Judge. 
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(1605.) PERMI®TS GRANTED AND REFUSED TO UNDER- RATE 
WORKERS. 
Prrmits granted and refused under Awards of Court of Arbitration, 
Northern (Auckland) Industrial District. 


Grocers’ Assistants’ AWARD. 
Vincent T. Auberry, refused. 


SHip, YacHT, AND Boat BvuILDERS’ AWARD. 


Wilford Eaddy, 8s. 4d. per day, from 18th May to 17th Nowenaben, 
1908. 


CARPENTERS’ AWARD. 
Neville Short, 9s. 2d. per day, from 11th May to 10th November, 
1908. 


T. W. 8. Skinner, 8s. 6d. per day, from 11th May to 10th November, 
1908. 

James Emerson, ls. ld. per day, from 2nd March to Ist September, 
1908. 

Charles E. Wilson, 10s. per day, from 18th May to 17th November, 
1908. 

Percy Kidd, 9s. 6d. per day, from 20th May to 19th November, 
1908. 

Charles Bunker, 9s. 2d. per day, from 29th May to 28th November, 
1908. 

T. J. Fleming, to serve balance of apprenticeship—two years. 

John Tubb, refused. 

Frederick C. Williams, refused. 

Victor C. Beart, refused. 

C. A. Moore, refused. 

V. J. Malmberg, refused. 


TAILORESSES’ AWARD. 
Miss: E. Dunne,. refused. 


ENGINEERS’ AWARD. 
P. R. Syers, 8s. per day, from 18th May to 17th November, 1908. _ 


SADDLERS’ AWARD. 
William Darlow, refused. 


FURNITURE TRADE AWARD. 
fe ide MacHargh, refused. 


TinsmirHs’ AWARD. 


Alfred Graham, 7s. per day, from &th June to 7th September, 1908. 
Henry W. Kay, 9s. per day, from 8th June to 7th September, 1908. 
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Walter Spicer, 9s. per day, from 10th June\to 9th September, 1908. 
Hans Blumhardt, 9s. per day, from llth June to 10th September, 


1908. 
John Lyons, 9s. per day, from 11th June to 10th September, 1908. 


David W. Paterson, refused. 
JOHN Fawcus, 


Auckland, 16th June, 1908. Chairman. 


(1606.) PERMITS GRANTED TO UNDER-RATE WORKERS BY SEC- 
RETARIES OF UNIONS. 


GISBORNE CARPENTERS. 


Ronald H. Walker, 1s. 14d. per hour, from 23rd March, 1908. 
William J. McLauchlan, 1s. 24d. per hour, from 9th April, 1908. 
Henry D. Bean, 1s. 14d. per hour, from 6th May, 1908. 


AUCKLAND Evectric TRAMWAYS. 
E. A. T. Coy, £1 10s. per week, from 20th May, 1908. 
A. Rosser, Secretary. 


WEI. LINGTON INDUSTRIAL DISTRICT. 


(1607.) WELLINGTON BUTCHERS.—INTERPRETATION OF 
WARD. 
APPLICATION by the Inspector of Awards for the interpretation of 
the above award (Book of Awards, Vol. viii, p. 1028, clause 2,(b)). 

2. (6.) The following shall be the minimum rates of wages to 
be paid to the several classes of workers hereinafter specified, that 
is to say: First shopman, £3 per week; second shopman, £2 10s. 
per week; first small-goods-man, £3 per week; all other workers 
employed in connection with the business, including shopmen, 
small-goods-men, carters in charge of hawking or order carts, and 
general hands, £2 10s. per week; riders-out, if twenty-one years 
of age, £1 12s. 6d. per week. 

Question.—Where a youth under twenty-one years of age is 
employed in charge of a hawking or order cart, may the provisions 
of clause 4 apply to him, or must he be paid the rate fixed by 
clause 2, irrespective of his age? 

Answer.—The provisions of clause 4 apply to the youth in ques- 
tion, and his employer is not bound ta pay him more than the wages 
prescribed by that clause. 

Dated this 16th day of June, 1908. , 
W. A. Sim, Judge. 
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(1608.) WELLINGTON COOKS AND WAITERS.—INTERPRETATION OF 
AWARD. 

APPLICATION by the Inspector of Awards for the interpretation of 

the above award (Book of Awards, Vol. viii, p. 970, clause 4). 

Clause 4. A week’s work for all classes of hotel-workers covered 
by this award shall not exceed sixty-five hours. 

Each employer shall be entitled to arrange the hours of work 
according to the requirements of his particular business, subject 
to the following conditions:—Waiters: The hours for waiters 
shall not exceed eleven hours’ work per day, and shall be worked 
between the hours of 6 a.m. and 12 midnight, as may be regulated 
by the employer. Kitchen: The hours for cooks and kitchen hands 
shall not exceed eleven hours’ work per day, and shall be worked 
between the hours of 5 a.m. and 9 p.m., as may be regulated by 
the employer. Porters: Whether night or day, twelve hours. 
Pantrymen: The hours for pantrymen shall not exceed eleven 
hours’ work per day, and shall be worked between the hours of 
6 a.m. and 9 p.m., as may be regulated by the employer. 

Where more than sixty-five hours shall have been worked in any 
one week, overtime at the rate hereinafter specified shall be paid 
to the worker for the time worked in excess of the said sixty-five 
hours. 

Question.—May the stipulated maximum of the hours of work 
of any one day be exceeded, or is it compulsory that work must cease 
on any day when such maximum has been reached? 

Answer.—-The limit fixed by clause 4 for each day’s work cannot 
be exceeded, even although the employer may be willing to pay 
overtime for any work done in excess of that limit. Thus an em- 
ployer is not entitled to require a waiter to work more than eleven 
hours in any one day. 

Dated this 16th day of June, 1908. 

| W. A. Sim, Judge. 


(1609.) WELLINGTON TIMBER-YARDS AND SAWMILLS... BREACH 
OF SECTION 108 OF “THE INDUSTRIAL CONCILIATION AND 
ARBITRATION ACT, 1905”?: DISMISSING EMPLOYEES BE- 
CAUSE THEY WERE ENTITLED TO THE BENEFIT OF AN 
AWARD. . 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Inspector of Awards (Mr. Le Cren), applicant; the 
Stewart Timber, Glass, and Hardware Company (Limited), re- 
spondent. 


Hearing, 27th May, 1908. 


The respondent was alleged to have committed an offence 
under section 108 of ‘‘ The Industrial Conciliation and Arbitra- 
tion Act, 1905,” by dismissing two workers merely because they 
were entitled to the benefit of an award. The Court held, on 
the evidence, that the case had not been proved. 


Mr. D. M. Findlay for Inspector; Mr. T. Young for respondent. 
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JUDGMENT OF THE COURT, DELIVERED BY Sim, J. 


The respondent is alleged to have committed an offence under 
section 108 of ‘‘ The Industrial Conciliation and Arbitration Act, 
1905,’’ by dismissing from its employment on the 28th day of 
March, 1908, two workers named Charles Maddison and John 
Chester merely because they were entitled to the benefit of an award 
made by this Court on the 19th day of December, 1907 (Book of 
Awards, Vol. viii, p. 1017). 

In order to establish a case under section 108 it is necessary 
for the applicant to prove clearly that the employer, in dismissing 
a worker, was moved to do so solely by the fact that such worker was 
entitled to the benefit of an award or agreement (Inspector of 
Awards v. Kellow: 7 Gaz. L.R. 323; Book of Awards, Vol. v, 
p. 271). 

The dismissal in the present cases did not take place imme- 
diately after the award was made, but at the first weekly pay-day 
after this Court had decided that under the award Maddison was 
a yardman and entitled to be paid Is. 2d. an hour, and Chester a 
first sawyer and entitled to be paid Is. 3d. an hour. After the 
award came into force Maddison had been treated as a yard 
labourer, and paid Is. per hour, and Chester had been treated as 
a second sawyer, and paid ls. 2d. an hour. Evidence was called 
on behalf of the respondent to prove that, in the opinion of the 
respondent’s foreman, Maddison’s services were not worth to the 
respondent the higher wage to which the Court held him to be en- 
titled, and that he was therefore replaced by another worker named 
Connolly, who had previously worked for the respondent for some 
years. The minimum wage fixed by the award for a yardman 
amounts to £2 13s. 8d. per week, and Connolly was paid £2 15s. 
per week. Maddison, who had been paid £2 6s. per week as a 
yard labourer, was employed at. the beginning of the following week 
as a worker in respondent’s iron-store at the wage of £2 7s. 6d. 
per week, and at the date of the hearing he was still working there. 

Evidence was also called to prove that the respondent’s fore- 
man advised Mr. Stewart to dismiss Chester because, in his opinion, 
a better man could be obtained for the wage payable to a first 
sawyer. He was dismissed in accordance with this advice, and 
another worker named Webb put on in his place. Mr. Stewart 
objected, for personal reasons, to have Webb in his company’s 
service, and he was dismissed at the end of the first week. He was 
replaced by a sawyer named Scott, who, in turn, was replaced by 
a sawyer named Anderson. 

We think that, in view of all the circumstances, the explana- 
tion given in connection with the dismissal of Maddison is satis- 
factory, and that he was dismissed because he was not considered 
to be worth the wages of a yardman. The other case is somewhat 
different, and the circumstanes attending the dismissal of Chester 
raise a doubt as to whether that dismissal was not due solely to 
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the fact of the worker having claimed the benefit of the award; but 
we do not feel justified in finding on the evidence that it has been 
conclusively proved that Chester was dismissed merely because he 
was entitled to the benefit of the award. The applications in both 
cases are therefore dismissed. noth 

Mr. McCullough does not concur in this judgment. He is satis- 
fied that the men were dismissed merely because they were entitled 
to the benefit of the award. | 

Dated this 2nd day of June, 1908. 

. W. A. Sim, Judge. 


(1610.) ‘WELLINGTON WHARF LABOURERS. — ADDING PARTIES 
TO AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905’’; and in the matter of an award dated 
the 24th day of March, 1908, between the Wellington Wharf 
Labourers’ Industrial Union of Workers and the employers 
therein named. 


THURSDAY, THE 297TH Day or May, 1908. 


By consent, the following were added as parties to the above 
award :— 

The Wellington Harbour Ferries (Limited). 

The Tyneside Proprietary (Limited). 

Charles Wadley. 

John Neal. 


By the Court. | | 
B. M. Wiuson, Registrar. 


(1611.) WELLINGTON GROCERS’ ASSISTANTS. — PERMIT TO 
UNDER-RATE WORKER. 
I nave this day granted a permit to Lachlan McLean, of 49 Wal- 
lace Street, to work for H. G. Booker as an under-rate grocer’s as- 
sistant, at 15s. per week. The permit has been granted for six 
months. 
P. J. O’Reaan, 
18th June, 1908. Chairman, Conciliation Board. 


(1612.) WELLINGTON PLUMBERS.— PERMIT TO UNDER-RATE 
WORKERS. 

In the Magistrate’s Court, holden at Napier.—In the matter of 
‘“The Industrial Conciliation and Arbitration Act, 1905’; 
and in the matter of an award between the Wellington Plum- 
bers’ Industrial Union of Workers and the employers men- 
tioned therein, dated 19th July, 1907. | 
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I, SamueL Ernest McCartuy, Stipendiary Magistrate, sitting at 
Napier, in pursuance of the powers conferred on me by the above 
award, do hereby fix the wages to be paid to Thomas McCarthy, of 
Napier, gasfitter, at £2 &s. per week, for a period of six months 
from the date hereof. 
Dated at Napier, this lst day of June, 1908. 
S. E. McCarrtuy, 
Stipendiary Magistrate. 


(1613.) WELLINGTON STONEMASONS.—PERMIT TO UNDER-RATE 
WORKERS. 


At a meeting of the Wellington Stonemasons’ Industrial Union 
of Workers, held in Trades Hall, Cuba Street, on the 16th instant, 
a permit was granted to V. Nicholas, to work for. a period of two 
months, at the rate of ls. 6d. per hour; also to C. Nicholls, for a 
period of three months, at the rate of lld. per hour. 

18th June, 1908. Jas. Henperson, Secretary. 


(1614.) PERMITS GRANTED TO UNDER-RATE WORKERS BY SEC- 
RETARIES OF UNIONS. 


WELLINGTON SADDLERS. 


D. Foster, Rongotea, £2 per week, from 2nd March to 2nd Septem- 
ber, 1908. 

J. O’Brien, Napier, £2 per week, from 4th May to 4th November, 
1908. 

G. H. Nevill, Wellington, £2 per week, from 4th May to 4th Novem- 
ber, 1908. 

J. Cox, Wellington (renewed), £1 15s. per week, from 18th May to 
18th November, 1908. 


WELLINGTON COACHWORKERS. 
Palmerston North. 
W. Nixon, 8s. per day, to 20th July, 1908. 
S. Todd, 8s. per day, to 15th July, 1908. 


R. Evans, 8s. per day, to 11th August, 1908. 
W.S. Alloway, 9s. per day, to 16th September, 1908. 


(1615.) MANAWATU FREEZING-WORKS EMPLOYEES’ AGREEMENT. — 
CONCURRENCE. 


Under ‘‘ The Industrial Conciliation and Arbitration Act, 1905.’’ 
—Notice of Concurrence with Industrial Agreement. 
To the Clerk of Awards at Wellington. 
1908—18 —Awards. 
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TAKE notice that we, the undersigned, hereby signify our concur- 
rence in an industrial agreement dated the 20th day of November, 
1907, made between the National Mortgage and Agency, Company 
of New Zealand (Limited) and the Manawatu Freezing-works Em- 
ployees’ Industrial Union of Workers, and filed at your office as 
Noi29. 
Dated at Palmerston North, this 2nd day of April, 1908. 

E. F. Carter, Lp; i 

R. S. Aprauam, | ie senet 

Jas. Buackwoop, Secretary. 


a [Seal of the Manawatu Meat and Cold- piace Company (Limited), Palmerston 
North. 


(1616.) WHAKATU SAUSAGE-CASING MAKERS’ AGREEMENT. — CON- 
CURRENCE. 
Under ‘‘ The Industrial Conciliation and Arbitration Act, 1905.’’ 
—Notice of Concurrence with Industrial Agreement. 
To the Clerk of Awards at Wellington. 
TakE notice that we, the undersigned, hereby signify our concur- 
rence in an industrial agreement dated the 9th day of April, 1908, 
made between the Whakatu Sausage-casing Makers’ Industrial 
Union of Workers and S. Oppenheimer and Co., and filed at your 
office as No. 30. 


Dated at Pakipaki, this 11th day of June, 1908. 


For Thos. Borthwick and Scns (Australasia), (Limited). 
W. B. Harpine, Manager. 


For the Whakatu Sausage-casing Makers’ Industrial Union of 
Workers. W. W. Sim, President. 


NELSON INDUSTRIAL DISTRICT. 


(161'7.) NELSON CARPENTERS. JOINERS. AND TRADE MACHIN- 
ISTS.—ADDING PARTIES TO AWARD. 

In the Court of Arbitration of New Zealand, Nelson Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of the award dated the 2nd day of August, 1907, between the 
Nelson Carpenters, Joiners, and Trade Machinists’ Industrial 
Union of Workers and the oP therein named. 


FRIDAY, THE 26TH Day oF wh ate 1908. 


Tue Court, being satisfied that the Amalgamated Society of ae 
penters and Joiners’ Industrial Union (Nelson Branch) was inad- 
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vertently omitted from the list of parties to the said award, doth 
hereby order that the said award be amended by adding the Amal- 
gamated Society of Carpenters and Joiners’ Industrial Union 
(Nelson Branch) as a party to the said award. 
By the Court. ) 
B. M. Wiuson, Registrar. 


WESTLAND INDUSTRIAL DISTRICT. 


(1618.) GREYMOUTH WHARF LABOURERS.—ENFORCEMENT OF 


AWARD. 
In the Court of Arbitration of New Zealand, Westland Industrial 
District (Greymouth).— Enforcement of Award. — Inspector 


Isdell, applicant; The Union Steamship Company and S. 
Compton and H. Millard, respondents. 
Hearing, 10th June, 1908. 
Mr. Guinness for applicant; Mr. Hannan for the Union Com- 
pany. 
Tor respondents were charged with a breach of clause 8 of the 
Greymouth Wharf Labourers’ award: in that the said Samuel Comp- 
ton and Henry Millard made up a sling of cargo on the s:s. 
‘“Taieri ’’? on the 12th November, 1907, containing forty-one bags 
of flour, each weighing 501b., or a total weight of 2,050 1b., and 
that the said company, through its officials, allowed the said sling 
to be landed at the gangway as a truckload for two men. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 

We think that the object of clause 8 of the award is to restrict 
the quantity which two men, or one man, as the case may be, shall 
be required to handle as a truckload, the limit in the case of two 
men being 12 cwt., and in the case of one man 54cwt. The evi- 
dence in the present case shows that, although forty-one or forty- 
two 50 1b. bags of flour were brought up in a sling, none of the 
men were asked or required to take that quantity as a truckload. 
It was brought up by mistake, and instructions were at once given 
to divide it into quantities which came within the limits prescribed 
by the award. We think it clear, therefore, that, as the men were 
not required to truck this quantity, no breach of clause 8 has been 
committed, and the application is dismissed. 


CANTERBURY INDUSTRIAL DISTRICT. 


(1619.) CHRISTCHURCH TRAMWAY EMPLOYEES.—ENFORCE- 
MENT OF AGREEMENT. 
In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—Inspector of Awards, applicant; the Christchurch 
Tramway Board, respondent. 
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Hearing, 18th June, 1908. 


The provisions of clause 8 of the Christchurch Tramway Em- 
ployees’ agreement apply only to the officials mentioned in 
clause 1. 

Held, on the evidence, that the office of tecket-inspector be- 
longs to the Board’s revenue department. 

Mr. Cassidy for the inspector; Mr. Russell for the respondent. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


It is alleged that the respondent has committed a breach of the 
industrial agreement made between the Christchurch Tramway Em- 
ployees’ Industrial Union of Workers and the respondent. on the 
20th February, 1907 (Book of Awards, Vol. viii, p. 114). 

Clause 1 of that agreement fixes the minimum rate of wages to 
be paid to the several classes of workers therein specified—namely, 
motormen, conductors, car-equipment adjusters, car cleaners and 
greasers, linemen, track-cleaners, repairers, and general labourers. 
Clause 8 provides that ‘‘ When any appointments are made to the 
service of the Board preference shall be given to employees lower 
in rank in the department concerned, provided that all other things 
are equal.’’ The alleged breach consists in having appointed one 
R. Lightbody to the position of ticket-inspector from outside the 
service of the Board, when there were employees in the department 
concerned who were equally qualified for the position and ready to 
accept the appointment. 

At the hearing it was claimed, on behalf of the applicant, that 
a ticket-inspector is an officer in the traffic department, and that, 
therefore, a worker from that department—namely, either a motor- 
man or a conductor—ought to have been selected to fill the posi- 
tion. 

On behalf of the Board it was contended that a ticket-inspector 
belongs not to the Board’s traffic department, but to the revenue 
department, and that clause 8 does not give a motorman or con- 
ductor any right to be appointed to that position. 

It was also contended that the preference given by clause 8 
applies only to appointments to the positions specified in clause 1 
of the agreement, and that, as that of ticket-inspector is not one 
of the specified positions, the preference given by clause 8 does 
not apply to the appointment of a ticket-inspector. 

TKividence was called on behalf of the Board to prove that it 
has three departments—namely, (1) a traffic department, under the 
control of a traffic superintendent—the workers in this depart- 
ment include traffic-inspectors, motormen, conductors, and track- 
cleaners; (2) an engineering department, under the control of the 
company’s chief engineer—this department includes all the workers 
mentioned in clause 1 of the agreement other than those who are 
included in the traffic department; (3) a revenue and clerical de- 
partment, under the control of the secretary of the Board. Ac- 
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cording to the evidence of the Board’s officials, ticket-inspectors 
have always been treated as belonging to this department. They 
receive their instructions from the secretary, and furnish to him 
a daily report with regard to the work they have done. It is 
true that, if in the course of their duties they see anything in con- 
nection with the traffic that calls for a report, they address a report 
on the subject to the traffic superintendent, but that does not make 
them officers in the traffic department; and we are satisfied that 
ticket-inspectors have always been treated as belonging to the 
Board’s revenue department. The Court has not to say whether 
they ought or ought not to be included in that department. Ali 
that the Court has to determine is whether the Board, in fact, has 
treated them in the past as belonging to the revenue department, 
and, on the evidence before us, there can be no doubt that they 
have been so treated. 

With regard to the other point raised on behalf of the Board, 
clause 8 must be construed in one of two ways. It must be treated 
either as applying only to the appointment of persons to fill the 
positions specified in clause 1, or as being quite general in its ap- 
plication and extending to the appointment of any person to fill 
any position in any department of the Board’s service. If it ap- 
plies to an appointment to any position not specified in clause 1, 
then it must apply to all such appointments; because there is no- 
thing to indicate where a line is to be drawn once clause 8 is allowed 
to apply to any office outside those specified in clause 1. The 
result of such a construction would be that a worker in the traffic 
department might claim the right to be appointed traffic superin- 
tendent, a worker in the engineering department might claim 
the right to be appointed chief engineer, and the union might 
claim that clause 8 must be applied to appointments in the 
revenue and clerical department, although the agreement has 
not fixed the wages or hours of any worker in that department. 
These results show that it cannot have been the intention of 
the parties that clause 8 should receive a general and unre- 
stricted operation. If it is to be restricted in its operation, 
then the only way in which this can be done is to adopt the other 
construction, and to read it along with clause 1 as being intended 
to regulate the appointment of workers to fill the positions men- 
tioned in clause 1. Full effect can be given to it in this way, and 
this, in our opinion, is how it must be construed. The evidence 
which was tendered at the hearing to prove what was said by the 
representatives of the parties during the negotiations that pre- 
ceded the agreement is clearly not admissable for the purpose of 
interpreting the language of the agreement, and we have not 
taken that into consideration in dealing with the matter. 

The applicant has failed to prove the alleged breach, and the 
application is therefore dismissed. 

Dated this 25th day of June, 1908. | 

W. A. Sim, Judge. 
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(1620.) LYTTELTON STEVEDORES. — INTERPRETATION OF 
AWARD. - 
ApPLIcATION by the Inspector of Awards for the interpretation of 
the above award (Book of Awards, Vol. viii, p. 595, clause 17). 

Clause 17. In the event of men being ordered down to start 
work and required to stand by, they shall receive half-pay until 
such time as they are employed. | 

Questvon.—A man is engaged at 8 a.m. to start work on the 
s.s. ‘‘ Monowai’’ at 10 o’clock a.m.; the boat does not arrive until 
11 a.m.: is the man entitled to be paid standing-by time from 
10 o’clock, or from 8 a.m., the time of engagement? 


Answer.—tIn the case put, the man is entitled to be paid for 
standing by from the hour at which it was agreed that he should 
start work—namely, 10 o’clock. 

If a man is engaged to start work at a particular hour, and 
the employer is not ready to start work at that hour, the man is not 
bound to stand by unless he then agrees to do so, or unless at the 
time of his engagement he agreed to stand by if required to do so 
by his employer. 

Dated this 16th day of June, 1908. 

W. A. Sim, Judge. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1621.) OTAGO CERTIFICATED ENGINE-DRIVERS.—INTERPRETA- 

TION OF AWARD. ; 
APPLICATION by the Inspector of Awards for the interpretation of 
an order dated the 10th day of September, 1907 (Book of Awards, 
Vol. villi, page : 35). 

‘“Upon reac ng an application filed 10th May, 1907, by the 
Christchurch M..t Company (Limited) for exemption from the 
terms of the said award, and upon hearing the representatives of 
the said company and the said industrial union of workers, the 
Court doth hereby order and direct that the said Christchurch 
Meat Company (Limited) be, and the same is hereby exempted from 
the provisions of the said award so long as the said company shall 
continue.to pay to the engineers and firemen in its employ the mini- 
mum wages prescribed by the said award.”’ 


Questions. 


1. Is the effect of the order retrospective? If not,— 

(a.) Is the company bound to adhere to the terms of the said 
award from the time it came into operation (4th March, 1907) until 
exempted by order of Court (10th September, 1907)? : 

(6.) Or are they only bound by its terms from the 4th March 
until the order for exemption was applied for (10th May, 1907)? 


415 


2. (a.) In giving consideration to the phrase ‘‘so long as the 
said company shall continue to pay its engineers and firemen the 
minimum wages prescribed by the award,’’ is it to be understood 
that the company will be allowed to work their employees on Sun- 
day (the regular practice of this industry) at ordinary rates, pro- 
vided that the forty-eight-hours limit has not been exceeded in 
following this practice? 

(o.) If they are not allowed to work employees on this par- 
ticular day, under what clause is the overtime rate to be computed ? 

(c.) Is the company allowed to work, say, seven shifts, irre- 
spective of the number of hours (ordinary day shifts and one Sun- 
day shift), so long as they pay the minimum rates per day, 8s., 
9s., and 10s., as the case may be—.e., is the company exempt from 
all the clauses referring to overtime and Sunday work, and ex- 
pected to pay the wages per day specified, irrespective of the hours 
worked per day, or whether the work is performed on Sunday or 
otherwise ? 


Answers. 


1. The company is exempt from the operation of the award as 
from the date of the order—viz., the 10th day of September, 1907 
—and is therefore bound by the provisions of the award from the 
25th day of March, 1907, up to the 10th day of September, 1907. 

2. The company must pay the wages prescribed by the award 
for engineers and firemen for a forty-eight-hours week (exclusive 
of the time required in getting up steam), and if it does that, then 
it is exempt from all the provisions of the award with regard te 
overtime and Sunday work. 

The following are the answers to the specific questions :— 

(a.) Yes. 

(6.) No answer required. 

(c.) If the forty-eight hours per week are exceeded, overtime 
must be paid in terms of clause 2 of the award, irrespective of 
whether the work is done on Sunday or a week-day. 

Dated this 27th day of May, 1908. 

W. A. Sim, Judge. 


1622.) OTAGO TYPOGRAPHERS.—INTERPRETATION OF AWARD. 
APPLICATION by the Inspector of Factories for the interpretation 
of this award dated the 23rd day of October, 1907 (Book of 
Awards, Vol. viii, p. 796, clause 12). 

Clause 12. Existing arrangements with or relative to appren- 
_ tices now serving an employer may continue, provided that any 
employer wishing them to continue shall forward the names of the 
present apprentices to the Inspector of Factories within one calendar 
month after the filing of this award. 


416 


‘Questions. 
1. What is to be understood by the term “ existing arrange- 
ments ’’—-?.e€., must the apprentice be a previously-indentured 


apprentice, or would a mutual though unwritten understanding 
be sufficient to be recognised as an ‘‘ existing arrangement’??? — 

2. If the former is the correct interpretation of the award, 
are apprentices who have been working under a mutual-arrange- 
ment understanding entitled to the difference between the award 
rate of wages and the amount paid under such understanding since- 
the award came into operation ? 


Answers. 


1. The term ‘‘ existing arrangements,’’ as used in the award, 
will apply to verbal as well as written agreements in connection 
with apprentices. In order to constitute such an agreement, it is 
necessary that the term of apprenticeship and the wages to be paid 
to the apprentice during such term should be fixed. [H this has 
not been done, then there is not an arrangement within the meaning 
of the award. 

2. If there is such an arrangement, the employer is entitled 
to pay his apprentice the wages fixed by agreement, although such 
wages may be less than those prescribed by the award. 

Dated this llth day of February, 1908. 

W. A. Sim, Judge. 


(1623.) DUNEDIN SEAMEN.—INTERPRETATION OF AWARD. 


APPLICATION by the Inspector of Awards for the interpretation of 
the above award (Book of Awards, Vol. vii, p. 55, clause 19). 

Clause 19. When a steamer arrives'in port in the morning and 
sails again the same day, the 4-a.m.-to 8-a.m. watch on deck shall 
be allowed to watch below from 8 a.m. to 12 noon. 


‘Question.—The s.s. ‘‘Moura,’’ which was engaged as a coal- 


boat between the east and west coasts of New Zealand, arrived in 
Wellington about 8.30 a.m. on Christmas Day, 1907, and left 
again about 5.30 p.m. The watch that were on deck from 4 a.m. 
to 8 a.m. were given the forencon below, and were not called upon 
for any further duty until the ship was unmoored at 5.30 p.m.} 
and again went below until 6 p.m. Are the watch entitled to over- 
time rates? 


Answer.—In the circumstances stated, the watch is not entitled 
to any overtime rates. The men were not called upon to do any 
work after the steamer had been moored, and it is clear therefore 
that they are not entitled to be paid any overtime under clause 19 
of the award. 

Dated this 27th May, 1908. 

W. A. Sm, Judge. 
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CANTERBURY INDUSTRIAL DISTRICT. 


41624.) CANTERBURY TIMBER-YARDS, SAWMILLS, AND COAL’ 
YARDS.—TOWN AWARD. 
dn the Court of Arbitration of New Zealand, Canterbury Industrial 

District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Canterbury Timber-yards, 
Sawmills, and Coal-yards Employees’ Industrial Union of 
Workers (hereinafter called “‘ the union’’) and the undermen- 
tioned persons, firms, and companies (hereinafter called ‘“‘ the 
-employers ’’) :— 

Aitken, David, Leeston. 

Alston, —, Moorhouse Avenue, Christchurch. 

Allingham, J. J., 125 Waltham Road, Sydenham. 

Adams, A. R., Montreal Street, Sydenham. 

Bartram, W., and Co., Lincoln. 

Brown, J. T., and Son, Colombo Street, Christchurch. 

Bartram, A., Lincoln. 

Berry, H., St. Asaph Street West, Christchurch. 

Booth, John, Oxford. 

Barnes, H., Durham Street, Christchurch. 

Boyd, Hugh, Rangiora. 


Butler, —, Armagh Street, Christchurch. 
Buxton, J., sen., Colombo Street, Christchurch. 
Banks, —, Papanui, Christchurch. 


Baxter, A., 81 Colombo Street, Sydenham. 

Bott, H., Colombo Street, Sydenham. 

Blackball Coal Company, Moorhouse Avenue, Sydenham. 

Barratt Bros., 76 Ferry Road, Linwood. 

Blake and Jones, Riccarton Road, Riccarton. 

Brake, W., Riccarton Road, Riccarton. 

Buxton, J., Seaview Road, New Brighton. 

Clark, Frederick, Kaiapoi. | 

Cawood, Alfred, c/o Englands and Martin, Tuam Street, 
Christchurch. 

‘Commins, Reginald, East Oxford. 

Clearey and Belmer, Waltham Road, Sydenham. 

Clemens, J., Walpole Street, Sydenham. 

Collins, R., Burlington Street, Sydenham. 

Cooper and Co., 149 Worcester Street, Linwood. 

Cate, Henry, 53 North Street, St. Albans. 

Cordner, J., Wilson’s Road, Opawa. 

‘Cunningham, J., Regent Street, Woolston. 

‘Cook, W., Norwich Quay, Lyttelton. 

Curtis, C. E., London Street, Lyttelton. 

Dollan, G., 308 Madras Street, Christchurch. 

‘Dearsley and Taylor, St. Asaph Street, Christchurch. 
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Dixon, Walter, Ferry Road, Sydenham. 

Duncan and Jones, Colombo Street, Sydenham. 

Davidson, John, Stanmore Road, Linwood. 

Edmonds and Page, Tuam Street, Christchurch. 

England, R. W., and Son, Tuam Street, Christehureh. 

England and Martin, Tuam Street, Christchurch. 

Kdmond, James, 1 Lytton Street, Sydenham. 

Fraser, W., Woolston. 

Forrest and Driscoll, Kaiapoi. 

Goss, W., Peterborough Street, Christchurch. 

Garvin, 8., Lincoln Road, Sydenham. 

Gibb, -—, Sumner. 

Hands, Josiah. 

Harrison Bros., 188 Durham Street, Christchurch. 

Horn, R. W., and Co., Tuam Street, Christchurch. 

Hunsley, William, 21 Colombo Street, Christchurch. 

Hargreaves, W. H., and Co., Chance Hayston, 12 Allen 
Street, Christchurch. 

Henshall, J., Papanui, Christchurch. 

Hayfield, William, Southampton Street, Sydenham. 

House, W. T., 102 Montreal Street, Sydenham. 

Hendron, M., Lincoln Road, Sydenham. 

Hoodreston, J., 7 Canon Street, St. Albans. 

Hammett, J., Selwyn Street, Addington. 

Hannah, J., Riccarton Road, Riccarton. 

Hollis and Brown, London Street, Lyttelton. 

Irwin, S., 23 Tuam Street, Linwood. 

Jordon, W. S. 

Johnson, R., Moorhouse Avenue, Christchurch. 

Jamieson, C. and J., Colombo Street, Christchurch. 

Jenkins, John, Taylor Street, Sydenham. 

Ker, T. H., Peterborough Street, Christchurch. 

Kaiapoi Shipping Company, Kaiapoi. 

Kent and Goodwin, Waltham Road, Sydenham. 

Keighley, —, 24 Fitzgerald Avenue, Linwood. 

Loyd, H. 

Leggett, J., Moorhouse Avenue, Sydenham. 

Line, T. and M., Lincoln Road, Riccarton. 

Mason, C. B., Amberley. 

Mills, —,. Cashel Street, Linwood. 

Mellor, Timothy, Kaiapoi. 

Millar’s West Australian Hardwood Company, Moorhouse 
Avenue, Christchurch. 

McClatchie, G., and Co., 259 High Street, Christchurch. 

Musgrove, F., 117 Victoria Street, Christchurch. 

McCracken, D., 90 Lincoln Road, Sydenham. 

Martin, Aubrey, 58 St. Asaph Street, Linwood. 

Merritt, —, Sumner. 

McNeil, J. and W., Christchurch. 
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Mills, —-, Spreydon. 

New Zealand Farmers’ Co-operative Association, Cashel 
Street, Christchurch. 

Newton Bros., London Street, Lyttelton. 

O’Callaghan and Pugh, 58 St. Asaph Street, Linwood. 

‘Otley, H. J., Linwood. 

‘O’Callaghan and Collins, Moorhouse Avenue, Sydenham. 

Oldridge Bros., 8 Gloucester Street, Christchurch. 

Otley, C. E., Madras Street, Christchurch. 

Pole, J. B., Viewhill. 

Page Bros., lyttelton. 

Packer and Jones, Bealey Avenue, Christchurch. 

Pugh Bros., Barbadoes Street, Christchurch. 

Pearce, W., Papanui Road, Christchurch. 

Pykett, W., Lancaster Street, Christchurch. 

Prin and Sons, Papanui Road, Christchurch. 

Papanui Supply Stores, Papanui, Christchurch. 

Princep and Griffiths, Ferry Road. 

Pearse, W., Moorhouse Avenue, Sydenham. 

Ryde Bros., Oxford. 

Rantin, J., 8 Colombo Street, Christchurch. 

Reader, C. A., 40 Lichfield Street, Christchurch. 

Richards and Co., 3 High Street, Christchurch. 

Richardson and Stokes, 5 Cashel Street, Christchurch. 

Redpath, J. A., and Son, 50 Fitzgerald Avenue, Linwood. 

Rogers, B., Cambridge Street, Linwood. 

Riccarton Timber Company, Riccarton Road, Riccarton. 

Rich Bros., Opawa. 

Scott and Sellars, Moorhouse Avenue, Christchurch. | 

Sims, John, Kaiapoti. 

Smith and Smith, sawmillers, Tuam Street, Christchurch. 

Swanston, A., Durham Street, Christchurch. 

Southworth and Peters, Salisbury Street, Christchurch. 

Smith, §., c/o England and Son, Tuam Street, Christchurch. 

Sefton, E., and Co., Seaview Road, New Brighton. 

Tant, —, 21 Colombo Street, Christchurch. 

‘Thomson, W. H., 13 Moorhouse Avenue, Christchurch. 

‘Topliss Bros., Lincoln Road, Addington. 

United Farmers’ Coal Company (Limited), Lincoln Road, 
Addington. 

Vangioni, J., Akaroa. 

Watson, Gavin, 205 Lichfield Street, Christchurch. 

Williams, Stephens, and Co. (Limited), 183 Tuam Street, 
Christchurch. 

Waller, John, and Son, Tuam Street, Christchurch. 

Winny and Otley, Tuam Street, Christchurch. 

Wallace and Lawrie, Colombo Street, Christchurch. 

‘Westport Coal Company (Limited), 1414 Hereford Street, 
Christchurch. 
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Westport Stockton Coal Company (Limited), I61 Hereford 
Street, Christchurch. 

Woods, George, 38 Barbadoes Street, Christchurch. 

Wright, H., Barbadoes Street, Christchurch. — 

Wilson, T., 34 Gladstone Road, Sydenham. 

Warburton, G., Hutchinson Street, Sydenham. 

White, W., and Co. (Limited), Lincoln Road, Sydenham. 

Webb, A. H., Montreal Street, Sydenham. 

Wilson, A. C., Moorhouse Avenue, Sydenham. 

Wilkins, John, 40 Caledonian Road, St. Albans. 

Wrenn, T. A., Sumner. 

Walker, Thomas, Cust. 

Wright, W. 


THE Court of Arbitration of New Zealand (hereinafter called ‘* the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further,.that the union and every member thereof and 
the employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required to 
be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out in 
the schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 6th day of July, 
1908, and shall continue in force until the 2nd day of April, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
‘unto set his hand, this 2nd day of July, 1908. 


W. A. Sm, Judge. 
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SCHEDULE. 
Hours of Work. 


1. The hours of work for workers other than carters shall be 
forty-five per week, and shall be eight and a quarter hours on four 
days of the week, eight hours on Fridays, and four hours on one 
day. The time for starting work shall be 8 a.m. 


Hours of Work and Overtime for Carters. 


2. The hours of work for carters in timber and coal yards shall 
be as follows: A week’s work shall be forty-six hours and a half, 
exclusive of the time required for the necessary stable attendance to 
horses. The working-hours shall be regulated according to the 
special requirements of each employer’s business. The hours of 
work shall be calculated from the time the driver leaves the stables 
until the driver returns to the stables. Overtime to carters shall 
be paid for the excess of time worked in any one week over the said 
period of forty-six hours and a half. The rate of such overtime 
shall be: For drivers of one horse, 1s. 14d. per hour for the first two 
hours of such excess, and ls. 3d. per hour for the remainder ; for 
drivers of two horses the rate shall be ls. 3d. per hour for the first 
two hours of such excess, and ls. 6d. per hour for the remainder. 
Work done on New Year’s Day, Easter Monday, People’s Day at 
Show, Labour Day, Boxing Day, and either Empire Day or Prince 
of Wales’s Birthday, shall be paid at the rate of one-half a day’s pay 
extra; and work done on Christmas Day, Good Friday, and Sun- 
days shall be paid at the rate of one day’s pay extra (except in all 
cases for the time necessarily occupied in attendance upon horses). 


Overtime. 


3. Overtime for all workers other than carters shall be paid at 
the rate of time and a quarter for the first two hours, and time and 
a half afterwards, and shall be calculated day by day. Work done 
on Christmas Day, Good Friday, and Sundays shall be paid for at 
double rates, and work done on any of the other holidays shall be 
paid for at the rate of time and a half: Provided always that work 
required to be done to repair the breakdown of the mill shall be 
paid for at ordinary rates. In the case of weekly wages, where 
workers are required to work on any of the recognised holidays 
where time and a half operates, they shall be paid at the rate of half 
a day’s pay extra; where double pay operates, they shall be paid at 
the rate of one day’s pay extra. 


Holidays. 


4. The recognised holidays shall be New Year’s Day, Good Fri- 
day, Easter Monday, Labour Day, People’s Day at the Show, 
_ Christmas Day, Boxing Day, and either Empire Day or Prince of 
,, Wales’s Birthday. 
Qy 
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Minimum fates of Wages. 


5. The following shall be the minimum rates of wages to be paid 
in sawmills and factories: First-class machinists, ls. 3d. per hour 
(a ‘‘ first-class machinist ’’ is a worker who is competent to, and 
whose duty it is to, put together, and if necessary repair, the 
different parts of woodworking machinery, and in the case of plan- 
ing and moulding machines to make such moulding-irons or other 
cutters as may be required, and generally to direct and supervise 
the working-operations of the various machines under his control) ; 
second-class machinists, ls. 14d. per hour (a ‘‘ second-class ma- 
chinist ’’’? is a worker who is competent to, and whose duty it is to, 
set a machine and grind the knives, to throw in or out of gear the 
driving or feed belts, and by proper use of the oil-can to keep his 
machine in good running-order); other workers at machines over 
the age of twenty-one years who are not included in one or other 
of the above definitions shall be paid ls. per hour. * First sawyer 
(the worker who sharpens, sets, and keeps in repair his saws), ls. 3d. 
per hour ; other sawyers, ls. per hour; tailers-out, if over the age of 
twenty-one years, 103d. per hour; engine-drivers when required to 
hold a first-class certificate 1s. 3d. per hour, when required to hold 
a second-class certificate 1s. 14d. per hour; firemen or drivers. with- 
out a certificate, ls. per hour. No overtime shall be paid to any 
engine-driver or fireman for the time employed in getting up steam 
for the machinery in the sawmill or factory. 

6. The following shall be the minimum rates of wages to be paid 
to men employed in timber or coal yards: Head yardman, £2 15s. 
per week (a “‘ head yardman’”’ is « worker who is in charge of the 
unloading or loading of trucks, wagons, &c., and who measures 
timber or superintends the loading or unloading of coal, and who 
is also in charge of the yard, and to whose orders other men em- 
ployed in the same yard are bound to conform); orderman, £2 10s. 
per week (an ‘‘orderman’”’ is a worker employed in a timber-yard _ 
whose chief duty it is to attend to customers and to execute orders 
given him from the office); all other workers in the yard over the 
age of twenty-one years, ls. per hour (this shall include men in 
coal-yards who are employed filling coal and loading drays in 
execution of orders from the office or the head yardman, or from 
customers). Casual labourers shall be paid 1s. 14d. per hour (a 
“casual labourer ’’ is one who is employed for less than six con- 
secutive days for the full period of time worked ordinarily on each 
day). 

Youths. 


7. Employers are at liberty to employ youths at any of the work 
mentioned in clauses 3 and 6 hereof at not less than the following 
wages: Under 16 years of age, 12s. 6d. per week; from 16 to 17 
years of age, 15s. per week; from 17 to 18 years of age, £1 per 
‘week ; from 18 to 19 years of age, £1 5s. per week; from 19 to 21 
years of age, £1 10s. per week. If any youth is unable, by reason 
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of infirmity or other cause, to earn the minimum wage prescribed 
for his age, he may be employed at such less wage as may be fixed 
under the provisions of the general clause herein relating to under- 
rate workers. 7 
Wages for Carters 


8. The wages for carters in timber and coal yards shall be as 
follows: For those driving and attending a single horse, £2 4s. 
per week; for those driving and attending more than one horse, 
£2 8s. per week. These wages shall be deemed to extend to and 
include attendance to horses on Sundays, week-days, and holidays. 


Youths as Carters. 


9. Employers may employ youths as carters, above the age of 
eighteen years, according to the following scale of wages: From 
18 to 19 years of age, £1 5s. per week; from 19 to 20 years of age, 
£1 10s. per week; from 20 to 21 years of age, £1 18s. per week. 
These wages shall be deemed to extend to and include attendance 
to horses on Sundays, week-days, and holidays. In the case of 
youths employed in carting coal, no youth under the age of twenty 
vears shall carry individually more than one hundredweight (1 cwt.) 
of coal at a time. 

Country Carters. 


10. For carters employed in coal-yards north of the Rakaia 
River and outside a radius of ter miles from the Chief Post-office, 
Christchurch, and outside the Borough of Kaiapoi, the rate of wages 
shall be as follows: If driving and attending horse, £2 2s. per 
week ; if driving but not attending horse, 7s. per day. 


Holidays. 


11. In all cases where weekly wages are paid these shall include 
payment for holidays. 


Termination of Employment. 


12. In all cases where weekly wages are paid, a week’s notice 
shall be given on either side. 


Preference. 


13. If and so long as the rules of the union shall permit any 
person now employed in the occupations included in this award in 
this industrial district, and any person who may hereafter reside in 
this industrial district, and who is a competent workman at such 
occupation, to become a member of the union upon payment of an. 
entrance fee not exceeding 5s., and of subsequent contributions, 
whether payable weekly or not, not exceeding 6d. per week, upon a 
written application of the person so desiring to join the union, 
without ballot or other election, then and in such case employers 
shall, when engaging men, employ members of the union in prefer- 
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ence to non-members, provided there are members of the union 
equally qualified with non-members to perform the particular work 
required to be done and ready and willing to undertake it. 

14. The union shall keep in some convenient place within one 
mile from the Chief Post-office, Christchurch, and also at some con- 
venient place within one mile from the Chief Post-office at Lyttelton, 
a book, to be called ‘‘ the employment-book,’’ wherein shall be 
entered the names and exact addresses of all members of the union 
for the time being out of employment, with a description of the 
occupation in which each such member claims to be proficient, and 
the names, addresses, and occupations of every employer by whom 
such member shall have been employed during the preceding one 
year. Immediately upon such member obtaining employment a 
note thereof shall be entered in such book. The executive of the 
union shall use their best endeavours to verify all the entries con- 
tained in such book, and the union shall be answerable as for a 
breach of this award in case any entry therein shall in any par- 
ticular be wilfully false to the knowledge of the executive of the 
union, or in case the executive of the union shall not have used 
reasonable endeavours to verify the same. Such book shall be open 
to every employer, without fee or charge, at all hours between 8 a.m. 
and 5 p.m. on each working-day of the week except the day of the 
weekly half-holiday, and on that day between the hours of 8 a.m. 
and noon. Notice by advertisement in the Christchurch Press and 
Lyttelton Times newspapers shall be given of the places where such 
employment-book is kept, and of any change in such places. If the 
union fail to keep the employment-book in manner provided by this 
clause, then, and so long as such failure shall continue, any employer 
may, if he think fit, employ any person, whether a member of the 
union or not, to perform the work required to be done, notwith- 
standing the foregoing provisions. 

15. Nothing in clause 13 contained shall be deemed to apply to 
casual labourers, or to youths under the age of eighteen years. 

16. Nor shall anything in the said clause contained be deemed 
to prevent the continued employment of workers at present in the 
employment of any employer, notwithstanding such workers may 
not be or become members of the union. 


No Diserimination against Unionists. 


17. No employer, in the engagement or dismissal of his hands, 
shall discriminate against members of the union, nor shall, in the 
employment or dismissal of his hands, or in the conduct of his— 
business, do anything directly or indirectly for the purpose of in- 
‘juring the union. 

18. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony, and shall receive equal pay for equal 
work). 03 
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Under-rate Workers. 


19. Any worker who considers himself incapable of earning the 
minimum wage prescribed by this award may be paid such less wage 
as may from time to time be agreed upon in writing between any 
employer or the president of the Sawmillers’ Association and the 
worker and the secretary or the president of the union, and in 
default of such agreement being made within twenty-four hours 
after such worker shall have applied in writing to the secretary of 
the union stating that he desires that such wage shall be agreed on, 
as shall be fixed in writing by the Chairman of the Conciliation 
Board for this industrial district, upon the application of such 
worker after twenty-four hours’ notice in writing to the secretary 
of the union. The secretary of the union and the employer or the 
president of the Sawmillers’ Association shall be entitled to be heard 
upon such application. Any worker whose wages shall have been 
so fixed may work and be employed for such less wage for the period 
of six calendar months thereafter, and after the expiration of the 
said period of six calendar months, until fourteen days’ notice in 
writing shall have been given to him requiring his wages to be again 
fixed in manner prescribed by this clause. 


Scope of Award. 


20. (a.) This award shall apply only to employers carrying on 
business within a radius of ten miles from the Chief Post-office in 
the City of Christchurch, or in the Borough of Kaiapoi, and to all 
employers carrying on business as coal-merchants in this industrial 
district outside the limits hereinbefore mentioned and north of the 
Rakaia River. 

(6.) This award shall not apply to any employers bound by the 
Canterbury Drivers’ award of the 25th day of August, 1906, who 
do carting for timber-yards by contract, and who do not employ any 
of the workers affected by this award other than carters. 


Term of Award, 


This award shall come into force on the 6th day of July, 1908, 
and shall continue in force until the 2nd day of April, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 2nd day of July, 1908. 


W. A. Sm, Judge. 


MEMORANDUM. 


This award is based on the recommendation of the Conciliation 
Board, which the parties agreed to accept. : 
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Carters who do carting for timber-yards by contract and who 
are bound by the Canterbury Drivers’ award are exempted from 
the operation of this award, so far as it relates to carters. This 
application for exemption was agreed to by the other employers, but 
was resisted by the union. 


W. A. Sim, Judge. 


(1625,.) CANTERBURY TIMBER-YARDS, SAWMILLS, AND COAL- 

. YARDS.—COUNTRY AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation ané 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Canterbury Timber-yards, 
Sawmills, and Coal-yards Employees’ Industrial Union of 
Workers (hereinafter called “‘the union’’) and the under- 
mentioned persons, firms, and companies (hereinafter called 
“the employers ’’) :— 

Adams, Samuel J., Waimate. 

Broan, John, King Street, Timaru. 

Blyth, James, Temuka. 

Brown, Elijah, Temuka. 

Campbell, Peter, Church Street, Timaru. 

Carlton Bros., Sophia Street, Timaru. 

Hunt, John, Waimate. 

Hessitt and Martin, North Street, Timaru. 

Hill,. J... T., King. Street, Timaru, 

Jackson, John, and Co., 180 Stafford Street, Timaru. 

Jackson, John, and Co. (Limited), 180 Stafford Street, 
Timaru. 

Murdock, John, Waimate. 

Murdock, John, 158 Stafford Street, Timaru. 

Mee, John, and Son, Strathallan Street, Timaru. 

Pilbrow, Edward, Temuka. 

Rossiter, John, Cooper’s Creek. 

Scott, John, Woodbury. 

Sherrat and Co., Geraldine. 

Watson, William A., Sophia Street, Timaru. 

Westland-Timaru Timber and Coal Company (Limited), 
Timaru. | 

Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties: 
respectively, doth hereby order and award :— 
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That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively’ 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and per- 
form the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and pro- 
visions set out in the schedule hereto shall constitute a breach of 
this award, and that the sum of £100 shall be the maximum penalty 
payable by any party or person in respect thereof. And the Court 
doth further order that this award shall take effect from the 6th 
day of July, 1908, and shall continue in force until the 21st 
day of April, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 3rd day of July, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. The hours of work for workers other than carters shall be 
forty-five per week, and shall be from 8 a.m. to 12 noon, and from 
12.48 p.m. to 5 p.m. on five days of the week, and from 8 a.m. to 
12 noon on the day of the recognised half-holiday: Provided that 
such alterations in the time of starting and leaving off work may 
be made to suit the lighting requirements as may be mutually 
agreed upon between the employer and the worker. 


Hours and Overtime for Carters. 


2. The hours of work for carters in timber and coal yards shall 
be as follows: A week’s work shall be forty-five hours, exclusive of 
the time required for the necessary stable attendance to horses and 
the time occupied in going to and returning from work. The work- 
ing-hours shall be regulated according to the requirements of each 
employer’s business. 

Overtime rates shall be paid to carters for all time worked in 
any one week over the said period of forty-five hours as follows : 
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For drivers of one horse, 1s. 14d. per hour for the first two hours, 
and ls. 3d. per hour for the remainder; for drivers of two horses, 
ls. 3d. per hour for the first two hours, and ls. 6d. per hour for 
the remainder. When carters in charge of two horses are doing 
work other than carting, they shall be paid at the rate of 1s. 14d. 
per hour. Work done on New Year’s Day, 2nd January, Easter 
Monday, Labour Day, Boxing Day, and either Empire Day or the 
Prince of Wales’s Birthday shall be paid for at the rate of one-half 
a day’s pay extra (except in all cases for the time necessarily occu- 
-pied in attendance to horses ). 


Overtime. 


3. Overtime for all workers other than carters shall be paid at 
the rate of time and a quarter for the first two hours, and time and 
a half afterwards, and shall be calculated from day to day. Work 
done on Christmas Day, Good Friday, and Sundays shall be paid 
for at double rates, and work done on any of the other holidays 
shall be paid for at the rate of time and a half: Provided always 
that work required to be done to.repair the breakdown of the mill 
shall be paid for at ordinary rates. In the case of weekly wages, 
where workers are required to work on any of the recognised holli- 
days where time and a half operates, they shall be paid at the rate 
of half a day’s pay extra; and where double pay operates, they 
shall be paid at the rate of one day’s pay extra. 


Holidays. 


4. The recognised holidays shall be New Year’s Day, 2nd 
January, Good Friday, Easter Monday, Labour Day, Christmas 
Day, Boxing Day, and either Empire Day or the Prince of Wales’s 
Birthday. 


Minimum Rates of Wages. 


5. The following shall be the minimum rates of wages to be paid 
in sawmills and factories: First-class machinists, 1s. 3d. per hour 
(a ‘‘ first-class machinist’? is a worker who is competent to, and 
whose duty it is to, put together, and, if necessary, repair the | 
different parts of woodworking machinery, and in the case of 
planing and moulding machines to make such moulding-irons or 
other cutters as may be requred, and generally to direct and super- 
vise the working-operations of the various machines under his con- 
trol); second-class machinists, ls. 14d. per hour (a ‘‘ second-class 
machinist ’’? is a worker who is competent to, and whose duty it is 
to, set a machine and to grind the knives, to throw in or out of gear 
the driving or feed belts, and by proper use of the oil-can to keep 
his machine in good running-order); other workers at machines 
over the age of twenty-one years who are not included in one or 
other of the above definitions shall be paid Is. per hour. First 
bench sawyer (the worker who sharpens, ‘sets, and keeps in repair 
his saws), ls. 1$d. per hour; other sawyers, ls. per hour; tailers- 
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out, if over the age of twenty-one years, 103d. per hour. 

6. The following shall be the minimum rates of wages to be 
paid to men employed in timber and coal yards: Head yardman, 
£2 15s. per week (a ‘‘ head yardman ’’ is a worker who is in charge 
of the unloading or loading of trucks, wagons, &e., and who 
measures timber or superintends the loading or unloading of coal, 
and who is also in charge of the yard, and to whose orders men em- 
ployed in the same yard are bound to conform); orderman, £2 10s. 
per week (an ‘‘ orderman ”’ is a worker employed in a timber-yard 
whose chief duty it is to attend to customers and to execute orders 
given him from the office); all other workers in the yard over the 
age of twenty-one years shall be paid at the rate of £2 2s. per week 
(this shall include men in the coal-yards who are employed filling 
coal and loading drays in execution of orders from the office or the 
head yardman, or from customers). Casual labourers shall be paid 
1s. per hour (a ‘‘ casual labourer ’’ is one who is employed for less 
than six consecutive days for the full period of time ordinarily 
worked on each day. 


Youths. 


7. Employers are at liberty to employ youths in the yards 
according to the following scale: Under 16 years of age, 12s. 6d. 
per week; from 16 to 17 years of age, 15s. per week; from 17 to 
18 years of age, £1 per week; from 18 to 19 years of age, £1 5s. 
per week; from 19 to 21 years of age, £1 10s. per week. 

Youths may be employed in the mills at the following rates of 
pay: For the first year, 7s. 6d. per week; for the second year, 
12s. 6d. per week; for the third year, 17s. 6d. per week; for the 
fourth year, £1 2s. 6d. per week; for the fifth year, £1 10s. per 
week. 

If any youth is unable, by reason of infirmity or other cause, to 
earn the minimum wage prescribed for his age, he may be employed 
at such less wage as may be fixed under the provisions of the general 
clause herein relating to under-rate workers. 


Wages for Carters. 


8. The wages for carters in timber and coal yards shall be as 
follows: For those driving and attending a single horse, £2 3s. 
per week; for those driving and attending more than one horse, 
£2 7s. per week. These wages shall be deemed to extend to and 
include attendance to horses on Sundays, week-days, and holidays. 


Youths as Carters. 


9. Employers are at ‘liberty to employ youths as carters, above 
the age of eighteen years, according to the following scale of wages : 
From 18 to 19 years of age, £1 5s. per week; from 19 to 20 years 
of age, £1 10s. per week; from 20 to 21 years of age, £1 18s. per 
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week. These wages shall be deemed to extend to and include attend- 
ance to horses on Sundays, week-days, and holidays. In the case 
of youths employed in carting coal, no youth under the age of 
twenty years shall carry individually more than one hundredweight 
(1 cwt.) of coal at a time. 


Holidays. 


10. In all cases where weekly wages are paid these shall include 
payment for holidays. 


Termination o f Employment. 


11. In all cases where weekly wages are paid, a week’s notice 
shall be given on either side. - 


Preference. 


12. If and so long as the rules of the union shall permit any 
person now employed in the occupations included in this award 
in this industrial district, and any person who may hereafter reside 
in this industrial district, and who is a competent workman at 
such occupation, to become a member of such union upon payment 
of an entrance fee not exceeding 5s., and of subsequent contribu- 
tions, whether payable weekly or not, not exceeding 6d. per week, 
upon the written application of the person so desiring to join the 
union, without ballot or other election, then and in such case em- 
ployers shall, when engaging men, employ members of the union in 
preference to non-members, provided there are members of the 
union equally qualified with non-members to perform the particular 
work required to be done and ready and willing to undertake it. 

13. The union shall keep in some convenient place within one 
mile from the Chief Post-office, Timaru, a book, to be called ‘* the 
employment-book,’’ wherein shall be entered the names and exact 
addresses of all members of the union for the time being out of 
employment, with a description of the occupation in which each 
such member claims to be proficient, and the names, addresses, and 
occupations of every employer by whom such member shall have 
been employed during the preceding one year. Immediately upon 
such member obtaining employment a note thereof shall be entered 
in such book. The executive of the union shall use their best en- 
deavours to verify all entries contained in such book, and the union 
shall be answerable as for a breach of this award in case any entry 
therein shall in any particular be wilfully false to the knowledge 
of the executive of the union, or in case the executive of the union 
shall not have used reasonable endeavours to verify the same. 
Such book shall be open to every employer, without fee or charge, 
at all hours between 8 a.m. and 5 p.m. on every working-day of 
the week, except the day of the weekly half-holiday, and on that 
day between the hours of 8 a.m. and noon. Notice by advertise- 
ment in the Timaru Herald and Timaru Post newspapers shall be 


431 


given of the places where such employment-book is kept, and of any 
change in such places. If the union fail to keep the employment- 
book in manner provided by this clause, then, and so long as such 
failure shall continue, any employer may, if he think fit, employ 
any person, whether a member of the union or not, to perform the 
particular work required tc be performed, notwithstanding the fore- 
going provisions. 

14. Nothing in clauses 12 and 13 contained shall be deemed to 
apply to casual labourers, or to youths under the age of eighteen 
ears. 
t 15. Nor shall anything in the said clause contained be deemed 
to prevent the continued employment of any worker at present in 
the employment of any employer, notwithstanding such worker may 
not be or become a member of the union. 


No Discrimination against Unionists. 


16. No employer, in the engagement or dismissal of his workers, 
shall discriminate against members of the union, nor shall, in the 
employment or dismissal of his workers or in the conduct of his 
business, do anything for the purpose of injuring the union, 
whether directly or indirectly. 

17. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony, and shall receive equal pay for equal 
work. 

Under-rate Workers. 


18. Any worker who considers himself incapable of earning 
the minimum wage herein prescribed may be paid such less wage 
as may from time to time be agreed upon in writing between any 
employer or the president of the Sawmillers’ Association and the 
worker and the secretary or the president of the union, and in 
default of such agreement being made within twenty-four hours 
after such worker shall have applied in writing to the secretary 
of the union stating that he desires that such wage shall be agreed 
upon, as shall be fixed in writing by the Stipendiary Magistrate of 
the district in which such worker lives, upon the application of 
such worker after twenty-four hours’ notice in writing to the secre- 
tary of the union. The secretary of the union and the employer 
or the president of the Sawmillers’ Association shall be entitled to 
be heard on such application. Any worker whose wages shall have 
been so fixed may work and be employed for such less wage for the 
period of six calendar months thereafter, and after the expiration 
of the said period of six calendar months, until fourteen days’ 
notice in writing shall have been given to him requiring his wages 
again to be fixed in manner prescribed by this clause. 


Scope of Award. 


19. This award shall apply only to employers carrying on busi- 
hess in this industrial district south of the Rangitata River. 
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Term of Award. 


20. This award shall come into force on the 6th day of July, 
1908, and shall continue in force until the 21st day of April, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 3rd day of July, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


This award is based on the recommendation of the Conciliation 
Board, which the parties agreed to accept. 
W. A. Sim, Judge. 


> 


(1626.) CANTERBURY CARPENTERS AND JOINERS.—AWARD. 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Amalgamated Society of 
Carpenters and Joiners’ Industrial Union of Workers and the 
Canterbury Carpenters and Joiners’ Industrial Union of Workers 
(hereinafter called ‘‘ the workers’ unions’’) and the undermen- 
tioned persons, firms, and companies (hereinafter called ‘‘ the 
employers ’’) :— 

The Builders and Contractors’ Association of Canterbury 
Industrial Union of Employers, 190 Gloucester Street, 
Christchurch. ; 

, Anderson, F. W., Matson’s Road, Papanut. 

Anderson, F. T., Papanui. 

Armstrong, T., 16 Clothier Street, Linwood. 

Aston, J., Hoon Hay Road. 

Ashton, 8., Craddock’s Corner, Burwood. - 

Anderson, J., Barry’s Bay. 

Askew, H., Oxford. 

Ashley, J., Leithfield. 

Anderson, 8., Kirwee. 

Barnes, E. J., 16 Barbadoes Street, St. Albans. 

Barnes Bros., Durham Street, Christchurch. 

Barrell, G., sen., Durham Street, Christchurch. 

Barrell, G., jun., Durham Street, Christchurch. 

Barrell, C. W., Durham Street, Christchurch. 

Banks, A., May’s Road, St. Albans. 

Banks, G. E., May’s Road, St. Albans. 

Ballantine, T., Clyde Street, Christchurch. 

Bennett, G. T., Clarence Road, Riccarton. 
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Butcher, A., High Street, Christchurch. 
Brown, F. E., Leinster Road, St. Albans. 
Bruce, W., King Street, Sydenham. 
Bowring and Clark, Fitzgerald Street, St. Albans. 
Beanland and Keats, St. Asaph Street. 

Banks, W. H., Tomes Road, St. Albans. 
Blogg, F., Normanby Street, Woolston. 
Berry, H., 332 St. Asaph Street. 

Butler, S., and Sons, Armagh Street. 

Butler, W. H., Edgeware Road, St. Albans. 
Brockett, A., 191 Kilmore Street. 

Bull, B., Springfield Road, St. Albans. 

Bunt, W. 

Brown, T., Wilson’s Road, Linwood. 

Belfast Freezing-works. 

Bowron Bros., Woolston. 

Brown, E. H., Ashley Bank. 

Baker, C., Wakanui Road, Ashburton. 

Baker Bros., Ashburton. 

Betts, A., Ashburton. 

Brown, J. L., Ashburton. 

Brown and McDonald, Ashburton. 

Brown, W., Havelock Street, Ashburton. 
Blair, J., Methven. 

Butler, P., Medbury. 

Black, R., Lismore. 

Brown, J., Rakaia. 

Betts, T., Rakaia. 

Bennett, W., Leeston. 

Bell, Aaron, West Melton. 

Burrows, A., jun., Oxford. 

Batchelor, E., Little River. 

Baines, H. C., Little River. 

Bagrie, T., Norwich Quay, Lyttelton. 

Brien, W. O., 19 Gloucester Street. 

Calder, G., Tuam Street, Christchurch. 
Campbell, R. and J., Moa Place, Christchurch. 
Collins, S. A., Smith Street, Heathcote. 
Criglington, R., 360 Oxford Terrace. 

Cutler, T., 11 Harman Street. 

Cox, C. H., Perth Street, Richmond. 

Catlins, H. D., 95 Coleridge Street, Sydenham. 
Clephane, A., Manchester Street. 

Clarke, G. H., 65 Mathieson’s Road, Linwood. 
Carpenter, D., Caledonian Road. 

Carpenter, J., 159 Chester Street. 

Cole and Judd, Clyde Road, Riccarton. 
Coomber, C., Edinburgh Street, Spreydon. 
Cronin, D., Mathieson’s Road, Linwood. 
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Christchurch Gas Company, Worcester Street. 
Christchurch Tramway Board, Falsgrave Street. 
Clifford, P., Ashburton. : 
Crum, G. O., Ashburton. 

Christianson, —, Ashburton. 

Dalley, W., Jerrold Street, Addington. 
Dibnah and Grant, Woolston. 

Donald, J. M., Albert Street, Linwood. 
Davidson, W., 174 Huxley Street. 

Davies, A., King Street, Sydenham. 

Dobbie, W., Queen’s Avenue, Fendalton. 
Dawson and Son, Tuam Street. 

Dauber, F. W., Brittan Street, Linwood. 
Dalziel, J., Medbury. 

Doody, M., Oxford. 

Dodge, G., Broadfield. 

Downie, J., Chertsey. 

Dixon, J., Akaroa. 

Edmonds and Page, Moorhouse Avenue. 
Edmonds, C., Colombo Street North. 

Evans, W., 35 Worcester Street, Linwood. 
Frost, J., Boundary Road, Fendalton. 
Fuller, F., Marshland. 

Fowler, W., Tuam Street, Christchurch. 
Gorrie, P., Sefton. 

Gibson, R., St. James’s Park Road, Papanui. 
Gill, C., Carlton Place. 

Green, J. C., 314 Moorhouse Avenue. 
Griffiths, C. T., Abberley Road, St. Albans. 
Goss, W. (Limited), Durham Street, Christchurch. 
Greig, T., Mill Road, Spreydon. 

Greig, J., Durham Street North. 

Gasson and Love, Normanby Street, Woolston. 
Grace, W. A., Beckenham. 

Grey and McCully, St. Asaph Street. 
Gurdler, H., Edward Street, Riccarton. 
Gourdie, P., Allenton, Ashburton. 

Gifford, H., Okain’s Bay. 

Grant, L., Okain’s Bay. 

Hamilton, R., Southbridge. 

Harper, J., Ensor’s Road, Woolston. 
Hardie, A., North Street, St. Albans. 
Harrison, W., Selwyn Street, Addington. 
Hoole, F.-C., Norwich Street, Linwood. 
Haydon, H., Tuam Street, Christchurch. 
Holbrok, J. W., 280 Manchester Street. 
Holbrok, W.. 11 Gloucester Street. 

Haigh, F., Cashel Street, Linwood. 

Haigh, W., Ferry Road, Linwood. 
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Holmes, F., Sockburn. 

Heaven, W., Hoon Hay Road. 
Hammett, W., New Brighton. 

Harris and Watson, Durham Street, Sydenham. 
Henshall, E., Frank Street, Papanui. 
Henshall, T., Frank Street, Papanui. 
Humphries, C., River Road, Avonside. 
Hedley, A. G., Burke Street, Sydenham. 
Hoskins, G., Alford Forest Road. 
Hoskins, U., Dobson Street, Ashburton. 
Haylock, H., Akaroa. 

Hodgson, R., German Bay. 

Hollis and Brown, Lyttelton. 
Henrickson, W., Taitapu. 

Idiens, A. C., Durham Street, Christchurch. 
Innes, A., Dorset Street, Christchurch. 
Inglis, T., Selwyn Street, Addington. 
Islington Freezing-works. 

Jebson, H., Hinds. 

Jones, J., Dunsandel. 

Johnston, G., Alford Forest. 

Jewel and Logan, Hereford Street. 
Jordan, W., Hillview Road, Linwood. 
Jamieson, J. and W., Colombo Street. 
Jones, H., Canal Reserve. 

Jones, C. W., 59 Worcester Street. 
Jones, —, Bealey Avenue. 

Jones, —, Bealey Avenue 

Judkins, F. A., Kirwee. 

Johnson, M. A., Wainui. 

Keighley, W., Bromley. 

Keighley, W. H., Fitzgerald Avenue. 
Knight, H., Fairfield Avenue. 

Kent, H. C., 22 Kilmore Street. 
Kennedy, J., 281 Moorhouse Avenue. 
Kilbride, J., Southbridge. 

Kime, W. H., Springston. 

Kime, J., Springston. 

King, T., Domitt. 

Lord, J., Waddington. 

Leathwicke, H., Bealey Street, St. Albans. 
Lloyd, F., 146 Victoria Street. 

Lyon, W., 72 Armagh Street. 

Lord, A. J., Riccarton. 

Lea, G., Ashburton. 

Lilley, J., Oxford. 

Le Compte, T., Barry’s Bay. 

Lyons, M., Wainui. 

McMurray, J., Lincoln Road. 
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Munns, A., 131 Worcester Street. 

Maher, W. T., 11 Colombo Street. 

Maher, D., Shakespeare Road, Sydenham. 
Mallett, R. T., Randolph Street, Woolston. 
Mundy, J., Peterborough Street. 

Mills, S., Stanmore Road. 

McDonald, J., 5 Gloucester Street, City. 
Mummery, G. W., Naseby Street, St. Albans. 
Millar, W., Buckley’s Road, Linwood. 

May and Roberts, Coleridge Street, Sydenham. 
McCaughren, T., 28 Olliver’s Road, Linwood. 
McLeod, —, Huxley Street, Sydenham. — 
Moore, W. J., Peterborough Street. 

McColl, J. C., 134 Bealey Pyepue: 

Moriarty, B., Ashburton. 

Millar, M. ik Lyttelton. 

Mareaieh, G., Hillton. 

Mutton, A. T., Oxford Street, Telco: 
Neville, H. T., 326 Tuam Stresk 

Niblett, W., 50 Madras Street. 

Nixon, C. W., 113 Southampton Street. 
Nixon, A., Fitzgerald Avenue. 

Neale, J., Leithfield. 

Newton, C. W., Akaroa. 

Noble, T., Dunsandel. 

Orchard, C., Bealey Avenue. 

Otley, C. E., Madras Street North. 

Ostler, J., Riccarton Road. 

Ostler, H., Riccarton Road. 

Dae ie Worcester Street Extension. 
Pugh, — , Bligh’s Road, Papanui. 

Packer, —, New Brighton. 

Pressley, T., Riccarton Road. 

Paynter and Hamilton, 131 Cashel Street. 
Philp, J., Stanmore Road. 

Porter, J., Alexandra Street, Richmond. 
Parish, A., Cross Street, Linwood. 
Patterson, W., Darwin Street, Sydenham. 
Pierce, F., Harewood Road, Papanui. 
Prudhoe, W., 264 Montreal Street. 
Penlington, —, Akaroa. 

Robinson, L., Winchester Street, St. Albans. 
Rowntree, A., Rolleston Street, Linwood. 
Richardson, T., Devon Street, Sydenham. 
Rfadon, H., Bromley. 

Ramsay, W., 41 Abberley Road, St. Albans. 
Restall, T., Colombo Street, Sydenham. 
Ridley, W. L.. North Avon Road, Richmond. 
Robinson, J., 75 Lichfield Street. : 
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Robinson, H., and Sons, Winchester Street, St. Albans. 
Robinson, —, Junction Street, Riccarton. 
Robasison, J. Disraeli Street. 

Rosendale and Wells, Peterborough Street West. 
Riley, J. B., London Street, Lyttelton. 
Roxburgh, J., Barry’s Bay. 

Ree, J., Methven. 

Senior, A., Sumner. 

Simpson, C., St. James’s Park Road, Papanui. 
Smith, J., 98 King Street, Sydenham. 

Smith, J., Clyde Street, Fendalton. 

Smith, J. W., 1382 King Street, Sydenham. 
Smith, W. W., Redclifis. 

Smith, W. W., Harewood Road, Papanui. 
Southworth and Peters, Salisbury Street. 
Simpson, G. §., King Street, Sydenham. 
Strange and Co., Moorhouse Avenue. 

Sutton, J., Marton Street. 

Sturrock, C. H., Percy Street, Linwood. 
Smith, E. A., St. James’s Road, Papanui. 
Stewart, P., Papanui. 

Smith, F. J., Windmill Road. 

Smith, E., Tweed Street, Richmond. 
Strassmeyer, J., Madras Street. 

Simes, E. H., 274 Moorhouse Avenue. 

Sadler, G. S., New Brighton. 

Sewell, —, Humboldt Street, Sydenham. 
Skinner, —, Colombo Street, near Armagh Street. 
Smith, G. E., Glentunnel. 

Small, A., Governor’s Bay, Lyttelton. 

Symonds and Wilson, Oxford Street, Ms Mb 
Serginson, J., Akaroa. 

Smith, J., Leithfield. 

Sheenan, M., Rakaia. 

Sandoe, J., Ashburton. 

Smith and Son, Ashburton. 

Spring, A., Ashburton. 

Smith, F., East Street, Ashburton. 

Topliss, H., Lincoln Road. 

Turner, J., 160 Chester Street. 

Taylor, E., Bealey Avenue. 

Taylor, W. D., Leicester Street, Sydenham. 
Thompson, W. T., New Brighton. 

Taylor and Lister, Clarence Road, Riccarton. 
Tucker, R., Mansfield Avenue. 

Taylor, T., Richmond Terrace, Christchurch West. 
Towers, G., Chester Street. 

Turvey, G., Cambridge Street, Linwood. 
Taylor, N., Mill Road, Spreydon. 
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Timbrell, J., Edgeware Road, St. Albans. 
Turvey, F., St. Peter’s, Ferry Road. 
Trickett, H., West Melton. 

Vanston, P., Little River. 

Vesty, H. Ae Ashburton. 

Watts, A. J., 93 King Street, Sidaikain: 
Winsor, W. Ht. Smollet Seren) 

Wicks, Re Suffold Street, Linwood. 
Wilson, E., Edgeware Road, St. Albans. 
White, G., Grafton Street, Linwood. 
White, P. E., Hewitt’s Road, St. Albans. 
White, A. J., Madras Street, Christchurch. 
White, H. E., Dundas Street. 

Williamson, A., Selwyn Street, Addington. 
Webb, A. H., 146 Montreal Street, Sydenham. 
Williamson, H., 9 South Belt. 

White, B., 92 Wordsworth Street. 

Woods, A. O., Durham Street. 

Wilson, H., 10 Montreal Street. 

Wood, F., Stanmore Road. 

Williams, Stephens (Limited), Tuam Street. 
Wade, H. C., Wilson Street, Christchurch. 
Weary, —, Windmill Road. 

Wilson, J., Sefton. 

Walker, J. J., Akaroa: 

Waitleasae: Pe, Kenburon: 

Young, J. J., 9 Rotherham Street, Risbaleow: 


Tue Court of Arbitration of New Zealand (hereinafter called “‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the unions by their representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
doth hereby order and award :— 

That, as between the workers’ unions and the members thereof 
and the employers and each and every of them, the terms, condi- 
tions, and provisions set out in the schedule hereto and of this award 
shall be binding upon the unions and upon every member thereof 
and upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the unions and every member thereof and 
the employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required to 
_ be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
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And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out in 
the schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any party 
or person in respect thereof. And the Court doth further order 
that this award shall take effect from the 6th day of July, 1998, and 
shall continue in force until the 31st day of July, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 1st day of July, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. (a.) Except as hereinafter mentioned, the recognised hours 
of work from the Ist day of August to the 30th day of April (in- 
clusive) shall be from 8 a.m. until 5 p.m. on each day except Satur- 
day (one hour to be allowed each day for dinner), and on Saturday 
from 8 a.m. until noon; and during the rest of the year from 8 a.m. 
until 4.30 p.m. on each day except Saturday (one half-hour to be 
allowed for dinner each day), and on Saturday from 8 a.m. until 
noon. 

(6.) An employer may agree with any worker that the time to 
be allowed such worker for dinner may be reduced to any period not 
less than half an hour. 

2. In factories in which the whole of the work of the journeymen 
carpenters and joiners employed is done in the factory of the em- 
ployer, the recognised hours of work for such carpenters and joiners 
shall be forty-five per week, as fixed by the award in the industrial 
dispute between the Canterbury Timber-yards, Sawmills, and Coal- 
yards Employees’ Industrial Union of Workers and J. T. Brown 
and Son and other employers. 


Overtime and Holidays. 


3. Overtime shall be paid at the rate of time and a quarter for 
the first four hours, and time and a half afterwards, for all time 
worked on any one day beyond the hours hereinbefore mentioned. 

4. Time and a half shall be paid for all work done on any of the 
following days: namely, New Year’s Day, Easter Monday, Labour 
Day, Show Day, Anniversary Day of Canterbury, and Boxing Day. 
Double time shall be paid for all work done on Sunday, Christmas 
Day, or Good Friday. 


Wages. 


5. All journevmen carpenters and joiners shall be paid not less 
than ls. 4d. per hour. 
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Piecework. 


6. Any journeyman carpenter or joiner may agree with his em- 
ployer to work on piecework in any factory upon such terms and 
conditions as to pay and otherwise as shall be agreed upon in writing 
between such journeyman and the unions, or, in default of such 
agreement, as shall be fixed by the Chairman of the Conciliation 
Board for this industrial district, upon the application of such 
journeyman after twenty-four hours’ notice in writing to the unions, 
who shall, if they desire it, be heard by such Chairman. In places 
distant from Christchurch the office of Chairman may be exercised by 
some person to be nominated by the Chairman. It shall be the duty 
of the Chairman to report the granting of permits to the Inspector of 
Factories. The number of men to be employed on piecework under 
this clause in any factory shall not at any time exceed the proportion 
of one to every three men to whom the ordinary rate of wages is paid. 
Subject to the provisions of this clause, piecework shall not be al- 
lowed in the trade. 


Suburban Work. 


7. Journeymen shall be at the place where the work is to be 
performed at the hour appointed for the commencement of the work ;. 
but, if such place is distant more than a mile and a half from the 
Chief Post-office of the city or town in which the employer’s place 
of business is situate, each journeyman employed thereon shall be 
paid the ordinary rate of wages for the time occupied in proceeding 
thereto at the rate of four miles for every hour (with a proportion- 
ate allowance for more or less than an hour), however and by what- 
ever means he may proceed thereto; but there shall be deducted 
from such allowance the time occupied in proceeding for the first 
mile and a half from the residence of such journeyman. 

8. When the work is more than three miles from such Chief: Post- 
office as aforesaid, the employer shall provide a conveyance, or pay 
tram or train fares; but, by whatever means he is conveyed, the 
worker shall be paid for all time travelling by such conveyance 
before 7.30 a.m., or after 5 p.m., from Ist May to 31st July; 
before 7.30 a.m., or after 5.30 p. m., from Ist August until 30th 
April. Clauses 7 and 8 shall apply to apprentices. 


Country Work. 


9. Any journeyman or apprentice employed upon country work 
shall be conveyed by his employer to and from such work free of 
charge, or his travelling-expenses going to and coming from such 
work shall be paid by his employer, but once only during the con- 
tinuance of the work if the work is continuous, and the journey- 
man or apprentice is not in the meantime recalled by his employer. 

10. Time occupied in travelling shall be paid for at ordinary 
rates, but no journeyman shall be paid more than an ordinary day’s 
wage for any day occupied by him in travelling, although the hours 
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occupied by him in travelling shall exceed eight, unless he is on the 
same day occupied in working for his employer. 

11. When the distance requires workmen employed upon country 
work to sleep away from their homes, an additional allowance of 
15 per cent. upon the amount of their wages for the time so occu- 
pied shall be paid to them, and their employer shall also provide 
them with tents, or other suitable sleeping accommodation, and the 
necessary cooking-utensils. 

12. When apprentices are employed upon country work their 
employer shall provide them with suitable board and lodging, at 
the expense of the employer. 


Tools, dc. 


13. On all outside jobs the employer shall afford facilities for 
sharpening tools, and a suitable place properly secured for the safety 
of the workmen’s tools. 

14. When workers who have been employed for not less than one 
week are discharged, they shall be allowed such reasonable time, not 
exceeding two hours, as may be necessary to enable them to put 
their tools in order. 


Sanitary Conveniences. 


15. The employer shall also provide necessary sanitary conveni- 
ences for the workmen. 

Payment of Wages. 

16. Wages shall in all cases be paid weekly and in money, and 
when not paid at the place where the work is in course of being 
performed the time occupied, after fifteen minutes, by the workmen 
in walking to the place of payment and in waiting for payment shall 
be paid for at ordinary rates. 


Apprentices. 


17. No limitation shall be put on the number of apprentices, 
but they shall serve an apprenticeship of not less than five years, 
and they shall be legally indentured. 

18. Any employer, before taking a youth as an apprentice, shall 
be entitled to employ him for three months'on probation. If at the 
end of such probation the employer shall continue to employ: such 
youth, then such youth shall be legally apprenticed under the pro- 
visions of this award, and in such case the said period of three 
months shall be reckoned as part of the period of apprenticeship 
prescribed by this award. This shall only apply to the first em- 
ployer. 

19. The wages to be paid to an apprentice shall be during the 
first year not less than 5s. per week, during the second year not less 
than 10s. per week, during the third year not less than 15s. per 
week, during the fourth year not less than £1 per week, during the 
fifth year not less than £1 5s. per week. 

1908—19—A wards. 


442 


Under-rate Workers. 


20. (a. ) Any worker who has been not less than five years at the 
trade and is not capable of earning the minimum’ wage, by reason 
of old age, infirmity, or imperfect training, may be paid such wage 
as may be agreed upon between such worker and the secretary of 
the joint committee of the Amalgamated Society of Carpenters and 
Joiners and the Canterbury Carpenters and Joiners’ Union and the 
president of the Canterbury Builders and Contractors’ Association ; 
and, in default of any such agreement being made within forty-eight 
hours after the worker has applied in writing, the same shall be fixed 
by the Chairman of the Conciliation Board for the district after 
forty-eight hours’ notice in writing shall have been given to the 
secretary of the joint committee, who shall, if so desired, be heard by 
such Chairman on such application. Any worker whose wages shall 
have been so fixed may work and be employed for such less wage for 
the space of six calendar months, and shall within fourteen days of 
the expiration of such term, if he wishes for a renewal of his permit, 
give notice in writing to his employer and to the secretary of the 
joint committee hereinbefore referred to. 


No permits shall be granted under a minimum wage of 104d. 
per hour. 


(6.) An employer shall not employ more than one under-rate . 
worker to every three fully-paid workers, provided that competent 
workers are available. 


Preference. 


21. Employers shall employ members of one or the other of the 
workers’ unions in preference to non-unionists, provided they are 
equally competent to perform the work required to be done, and are 
willing to undertake it. 


This clause shall apply only to places within ten miles of a place 
where an employment-book is kept, as hereinafter mentioned. 


22. The workers’ unions shall keep at some convenient place 
within one mile from the Chief Post-office in the City of Christ- 
church, and also at some convenient place within a mile of the Chief 
Post-offices at each other town where preference is intended to be 
claimed, a book, to be called ‘‘ the employment-book,’’ wherein shall 
be entered the names and exact addresses of all members of the 
unions for the time being out of employment within ten miles of 
such city or town respectively, with a description of the branch of 
the trade in which each such member claims to be proficient, and the 
names, addresses, and occupations of the last employer by whom such 
worker shall have been employed. Immediately upon such member 
obtaining employment a note thereof shall be entered in such book. 
The executive of the unions shall use their best endeavours to verify 
all entries contained in such book, and the unions shall be answer- 
able as for a breach of this award in case any entry therein shall 
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in any particular be wilfully false to the knowledge of any. officer 
of the unions, or in case the executive of the unions shall not have 
used reasonable endeavours to verify the same. Such book shall be 
open to every employer, without fee or charge, at Christchurch 
during office hours, if kept at the office of the Inspector of Factories, 
and otherwise and in other localities, at all hours between 8 a.m. 
and 5 p.m. on every working-day except Saturday, and on that day 
between the hours of 8 a.m. and 1 p.m. If the unions shall fail to 
keep such employment-book in the manner provided by this clause, 
then and in such case, and so long as such failure shall continue, 
any employer may, if he shall so think fit, employ any person or 
persons, whether a member of the unions or not, to perform the 
particular work required to be done, notwithstanding the foregoing 
provisions. Notice by advertisement in the Lyttelton Times and 
Christchurch Press newspapers, published in Christchurch, and in 
a local newspaper circulating at any other town, shall be given by 
the unions of the place where such employment-book is kept, and of 
any change in such place. 

23. No employer shall discriminate against the members of 
either of the workers’ unions, and no employer shall, in the employ- 
ment or dismissal of workmen, or in the conduct of his business, 
do anything for the purpose of injuring either of the workers’ 
unions, whether directly or indirectly. 


Exemption. 


24. Freezing companies when employing carpenters or joiners 
in the erection or alteration of buildings shall be subject to the pro- 
visions of this award, but each freezing company may employ two 
carpenters to do other work, and in respect of such carpenters the 
said companies shall not be subject to the provisions of this award. 


Scope of Award. 


25. This award shall apply only to employers carrying on busi- 
ness in this industrial district north of the Rangitata River. 


Term of Award. 


26. This award shall come into force on the 6th day of July, 
1908, and shall continue in force until the 31st day of July, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this Ist day of July, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


Most of the provisions of the foregoing award were agreed on 
by the parties, and were contained in the previous award made in 
October, 1905 (Book of Awards, Vol. vi, p. 319). 
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The unions asked the Court to increase the minimum rate of 
wages to ls. 5d. per hour, but failed to prove any reason for alter- 
ing the rate which the parties themselves agreed on in 1905. 

The principal alterations made by the present award relate to 
the hours in factories (clause 2), piecework in factories (clause 6), 
the time allowed for putting tools in order (clause 13), and the 
period of probation for apprentices (clause 16). These alterations, 
except the last-mentioned, were not agreed to by the unions. 

Mr. MeCullough does not concur in the alteration made by 
clause 2. | 

W. A. Sim, Judge. 


(1627.) CHRISTCHURCH IRON AND BRASS MOULDERS.—AWARD. 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Christchurch Iron and Brass 
Moulders’ Industrial Union of Workers (hereinafter called: ‘‘ the 
union ’’) and the undermentioned persons, firms, and companies 
(hereinafter called .‘‘ the employers ’’) :— 


Anderson (Limited), Lichfield Street, Christchurch. 

Atkinson and Sons, Lower High Street, Christchurch. 

Booth, Macdonald, and Co. (Limited), Carlyle Street, Syden- 

ham, Christchurch. 

ne Buchanan and Son, St. Asaph Street, Christchurch. 

Cooper and Duncan (Limited). Colombo Street, Christchurch. 

Danks and Son, Lichfield Street, Christchurch. 

eas agate Ve BM Bye Duseen, Tuam Street, Christchurch. . 

H. Hepburn and Sons, Tuam Street, Christchurch. 

Le Cren and Laurenson, Manchester Street, Christchurch. . 

Lucas Bros., Kilmore Street, Christchurch. 

W.: H. Price and Son, Manchester Street, Christchurch. 

Scott Bros., Manchester Street, Christchurch. 

Taylor and Oakley, Tuam Street, Christchurch. 

Topliss Bros., Lincoln Road, Lower Riccarton, Christchurch. 

T. Waddle and Son, St. Asaph Street, Christchurch. 

T. Waters, Tuam Street, Christchurch. . 
Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its: representa- 
tives duly appointed, and having also heard such of the employers 
_ aS were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
- doth hereby order and award :— 

- That, as between the union and the members thereof .and thé 

employers and each and every of them, the. terms, conditions, and 
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provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any breach 
of the said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that the sum 
of £100 shall be the maximum penalty payable by any party or 
person in respect thereof. And the Court doth further order that 
this award shall taken effect from the 6th day of July, 1908, and 
shall continue in force until the 6th day of July, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 4th day of July, 1908. 

: W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 

1. Forty-seven hours shall constitute a week’s work, of which 
sight hours and a half shall be worked on each working-day except 
Saturday, and four and a half on Saturday. One hour shall be 
allowed each day, excepting Saturday, for dinner. 


Overtime. 

2. All time worked in excess of the time mentioned in clause 1 
hereof shall be paid for at the rate of time and a quarter for the 
first two hours, then time and a half till midnight, and thereafter 
double time until the usual starting-hour in the morning. Double 
time shall also be paid for work done on Sunday, New Year’s Day, 
Good Friday, Easter Monday, Labour Day, the King’s Birthday, 
and Christmas Day. 

3. If any workman shall work overtime exclusively in repairing 
any machinery or appliances used by his employer in connection 
with the business in which such workman is employed, he shall be 
paid for such overtime at the same rate as for his work during 
ordinary hours. 

Rates of Wages. 

4. (a.) The wages of competent iron, steel, and brass moutiers 
{including plate-moulders) shall be not less than 1s. 3d. per hour. 

(6.) A worker may be employed to work a moulding-machine at 
2. wage of not less than Is. 14d. per hour. 


’ 
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Piecework. 

5. A worker may be employed to work on piecework at a rate 
to be first agreed on between the employer and the journeymen 
moulders then in his employment, but so that any worker employed 
on piecework shall be paid in any event not less than the minimum 
wage herein prescribed. 


Under-rate Workers. 


6. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed on the application of the worker, 
after due notice to the union, by the Chairman of the Conciliation 
Board, or such other person as the Court may from time to time 
appoint for that purpose, and such Chairman or person, in so fixing 
such wage, shall have regard to the worker’s capability, his past 
earnings, and such other circumstances as such Chairman or person 
may think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer, and upon granting such a 
permit such Chairman or other person shall forward notice thereof 
to the Inspector of Factories. 

(6.) Such permit shall be for such period not exceeding six 
months as such Chairman or other person shall determine, and after 
the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that, in the case of any person 
whose wage is so fixed by reason of old age or permanent disability, 
it may be fixed for such longer period as such Chairman or other 
person shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 


Apprentices. 


7. Any employer taking an apprentice shall be deemed to have 
undertaken the obligation which he agrees to perform as a duty 
enforceable under this award of teaching such apprentice the trade, 
and shall pay such apprentice not less than the undermentioned 
rates of wages: For the first six months, 5s. per week; for the 
second six months, 7s. 6d. per week ; for the second year, 10s. per 
week; for the third year, 15s. per week; for the fourth year, £1 
per week : for the fifth vear, £1 5s. per week; for the sixth year, 
£1 10s. per week. 
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8. The period of apprenticeship shall be six years, but three 
months’ probation shall be allowed the first employer of any appren- 
tice to determine his fitness, such three months to be included in 
the period of apprenticeship; and the obligation of the apprentice 
to serve his employer shall be deemed to be a duty enforceable under 
this award. 

9. At the end of the period of apprenticeship, the employer shall 
give the apprentice a certificate to show that he has served his ap- 
prenticeship. Should the employer at any time before the deter- 
mination of the apprenticeship wish, for any reason, to dispense 
with the services of the apprentice, he shall give him a certificate 
tor the time served, and procure him another employer carrying on 
business within a reasonable distance of the original employer’s 
place of business, who will continue to teach the apprentice, to pay 
him the wages prescribed by this award according to the total 
length of time he has served, and generally to perform the obligation 
of the original employer: Provided that it shall not be obligatory 
upon an employer to find the apprentice another employer if he 
shall so misconduct himself as to entitle the employer to discharge 
him, but he shall give him a certificate for the term actually served. 

10. An employer taking an apprentice shall give notice thereof 
and the name of the apprentice to the Inspector of Factories within 
one week after the expiration of the period of probation, and an 
employer transferring an apprentice to another employer shall, 
similarly, within one week thereof, give notice of such transfer to 
the Inspector of Factories. 

11. An employer shall not be deemed to discharge his duty 
towards his apprentice if he fails to keep him at work owing to 
slackness of work, but such slackness may form a proper ground 
for transferring him to a master willing to undertake the responsi- 
bility of teaching him. 

12. When an apprentice is discharged for cause, the employer 
shall send notice of the discharge and the cause thereof to the In- 
spector of Factories. 

Preference. 


13. If and so long as the rules of the union shall permit any 
person of good character and sober habits, who is or has been work- 
ing as an iron or brass moulder, to become a member of the union, 
upon payment of an entrance fee not exceeding 5s., upon his written 
application, without ballot or other election, and so to continue 
upon payment of subsequent contributions, whether payable weekly 
or not, not exceeding 6d. per week, employers shall employ members 
of the union in preference to non-members, provided there are 
members of the union equally competent with non-members to per- 
form the particular Work required to be done, and ready and willing 
to undertake it. This clause shall not compel employers to refuse to 
continue to employ persons now in their employment, notwithstand- 
ing such persons are not and do not elect to become members of the 
union. 
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14. The union shall keep in some convenient place within one 
inile of the Chief Post-office in the City of Christchurch a book, to 
be called ‘‘ the employment-book,’’? wherein shall be entered the 
names and exact addresses of all members of the union for the time 
being out of employment, with a description of the particular occu- 
pation in which each such member claims to be proficient, and the 
names, addresses, and occupations of every employer by whom such 
member shall have been employed during the preceding one year. 

Immediately upon such member obtaining employment a note 
thereof shall be entered in such book. ‘The executive of the union 
shall use their best endeavours to verify all entries contained in 
such book, and the union shall be answerable as for a breach of this 
award in case any entry therein shall in any particular be wilfully 
false to the knowledge of the executive of the union, or in case the 
executive of the union shall not have used their best endeavours to 
verify the same. Such book shall be open to every employer, without 
fee or charge, at all hours between 8 a.m. and 5 p.m. on every work- 
ing-day except Saturday, and on that day between 8 a.m. and noon. 
If such book shall be kept at the Labour Department office, then the 
same shall be open for inspection during office hours. If the union 
shall fail to keep the employment-book in manner prescribed by 
this clause, then and in such case, and so long as such failing shall 
continue, any employer may engage any person, whether a member 
of the union or not, to perform the work required to be done, not- 
withstanding the foregoing provisions. Notice by advertisement in 
the Lyttelton Times and Christchurch Press newspapers, published 
in Christchurch, shall be given by the union of the place where such 
employment- book is kept, and of any change in such place. 

15. Employers shall not, in the engagement or dismissal of their 
workers, discriminate against members of the union, nor in the con- 
duct of their business do anything for the purpose of injuring the 
union, whether directly or indirectly. 

16. When members of the union and non-members are employed . 
together they shall work together in harmony and under the same 
conditions, and there shall: be no distinction between them, and 
they shall receive equal pay for equal work. 


Scope of Award. 


17. This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles from the Chief Post-office in the 
City of Christchurch. 

Term of Award. 


18. This award shall come into force on the 6th dav of July, 
1908, and shall continue in force until the 6th day of July. 1910. 


In. witness whereof the seal of the Court:.of Arbitration hath 
hereunto been put and.affixed, and the Judge of the said Court hath 
‘hereto set his hand, this 4th day of July, 1908. 


W. A. St, Nidaes 
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MEMORANDUM. 


The position with regard to core-making is left the same as it 
was under the previous award (Book of Awards, Vol. vi, p. 224). 
This is what was said on the subject in the reasons given for that 
award: ‘‘ It is not necessary to make special provision for core-boys 
not learning the trade of ironmoulding, as we do not think that 
they should be reckoned as or treated as apprentices.’’ 


The provisions with regard to piecework have been altered so as 
to enable piecework to be worked if a rate has been first agreed on 
between the employer and the journeymen ironmoulders employed by 
him, but so that any worker on piecework must be paid not less 
than the minimum wage prescribed by the award. Mr. McCullough 
does not concur in this part of the award. | 


The union asked the Court to prohibit all premium and bonus 
work, and the evidence called by the union was directed mainly to 
showing that this system of payment was objectionable. It appears 
to us that the premium or bonus system, if worked under fair con- 
ditions, is in the interests of both employers and workers, and 
instead of being abolished should be encouraged. The Hngineering 
Journals produced at the hearing show that in 1902 the system was 
approved of by such a powerful body as the Amalgamated Society 
of Engineers in England. ‘The society agreed to remove all restric- 
tions on the working of the system, and, on the other hand, the 
employers agreed to convey to those of their members who desired 
to adopt the system the following recommendations: First, that the 
time rate of wages for each job should in all cases be paid; secondly, 
that overtime and night shift should be paid on the same conditions 
as prevailed in each district ; thirdly, that a time-limit, after having 
been established, should only be changed if the method or means of 
manufacture were changed; and, fourthly, that no firm should 
establish the system without intending to adhere to it. The system 
appears to have worked. successfully in different parts of Great 
Britain and of America, and the objection in the present case seems 
to have been due largely to the fact that the workers did not under- 
stand the system. It was unfortunate that the firm in Christchurch 
who introduced the system into their shop did not take more trouble 
to explain it to their workers, and to make clear to them the basis 
on which they were working. This system appears to be similar to 
that introduced in Great Britain and America, and the claim made 
by the union representative that the worker should get the whole 
_ benefit of the saving effected by his extra work is quite unreason- 
able. Unless the employer is to get some benefit from the system in 
the shape of reduced cost of production he has little or no motive 
for adopting it. If, on the other hand, the share of the benefit 
offered to the worker is so small as not to induce him to secure the 
extra production, then the extra production will not be obtained. 
In connection with the subject of this system we quote the following 
passage from Dr. Shadwell’s recently published book on ‘‘ Industrial 
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Efficiency ’’ (Vol. 11, p. 142), to which Mr. Booth referred during the 
course of the hearing: ‘‘ That the differential principle will con- 
tinue to spread in one form or another there can be no manner of 
doubt. The contention that it is degrading for a man to use his 
powers to the best advantage and get fairly paid for it is too con- 
trary to reason to prevail long with any men but shirkers and 
dreamers. And if reason fails, economic pressure will enforce the 
principle both on employers and employed, just as it is steadily 
shaping the course of labour-conditions in the direction of shorter 
hours and higher pay. It is economic pressure at the back of 
organized labour which has forced employers out of the blind way of 
keeping men at work so long and paying them as little as possible; 
and the same pressure at the back of employers is forcing men out 
of the equally blind way of doing as little and trying to get as much 
as possible. Industrial victory will rest with those who most fully 
and speedily recognise the situation.’’ 


W. A. Sm, Judge. 


(1628.) CANTERBURY SLAUGHTERMEN (CANTERBURY FROZEN 
MEAT AND DAIRY-PRODUCE COMPANY (LIMITED) AND THE 
CHRISTCHURCH MEAT COMPANY (LIMITED) ).—AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Canterbury Frozen Meat and 
Dairy-produce Company (Limited) and the Christchurch Meat 
Company (Limited) (hereinafter called ‘‘ the employers ’’), and 
the Canterbury Slaughtermen’s Industrial Union of Workers 
(hereinafter called ‘‘ the union ’’). 

Tue Court of Arbitration of New Zealand (hereinafter called ‘* the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
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observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Cort doth hereby further award, order, and declare that any breach 
of the said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that the sum 
.of £100 shall be the maximum penalty payable by any party or 
person in respect thereof. And the Court doth further order that 
this award shall take effect from the 8th day of July, 1908, and shall 
continue in force until the 30th day of September, 1909. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 7th day of July, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 


1. The employers may employ learners in their respective 
slaughterhouses. 

2. Each learner shall be provided with a hook. The hooks for 
learners shall be kept separate as far as is reasonably practicable 
from the hooks for slaughtermen. Learners shall be employed in 
such a proportion to slaughtermen that there shall not be more than 
one learner to every eight slaughtermen. 

3. Each employer shall be entitled to have one learner in each 
beef-slaughterhouse, and such learner shall be taken off the mutton- 
board. 

4. Each employer may employ competent workers on weekly 
wages to teach such learners, or may arrange with slaughtermen 
who have hooks in the slaughterhouse to teach such learners, for such 
rate of remuneration as may be agreed on between the employer and 
the slaughtermen employed to teach such learners. 

5. Learners shall be paid for all slaughtering done by them at 
not less than the rates specified in the industrial agreement, bearing 
date the 20th day of April, 1907, made between the employers of 
the one part and the union of the other part. 

6. The provisions of clause 5 of the said agreement shall not 
apply to learners. 

7. Each learner must be a member of the union, or a member 
of the Canterbury Slaughtermen’s Assistants’ Industrial Union of 
Workers. 

8. The union shall not fine, or in any way penalise, any member 
thereof for becoming a learner under the provisions of this award, 
or for teaching any such learner in accordance with the said pro- 
visions. 

9. This award shall bind only the parties herein named. It 
shall come into force on the 8th day of July, 1908, and shall con- 
tinue in force until the 30th day of September, 1909. 
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In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 7th day of July, 1908. 

W. A. Sim, Judge. 


NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1629.) NORTH AUCKLAND TIMBER -WORKERS. —INTERPRETATION 
OF AWARD. 

APPLICATION by the parties for the interpretation of this award, 

dated the 10th October, 1907 (Book of Awards, Vol. viii, p. 686). 

Clause 7. Work done on holidays hereinafter prescribed shall 
be paid for at the rate of time and a quarter. 

Clause 8. Holidays to be observed: New Year’s Day, Good Fri- 
day, Easter Monday, sovereign’s birthday, Labour Day, and Christ- 
mas Day. 

Question.—Ilf a worker is engaged at’ repair-work on any holli- 
day enumerated in clause 8, Timber-workers’ award, is he entitled 
to holiday rates as per clause 7 read in conjunction with clause 5? 

Answer.—A worker engaged in repair-work on any of the holl- 
days mentioned in clause 8 is entitled to be paid for such work at 
the rate of time and a quarter. 

It is alleged by the employers that during the negotiations that 
preceded the agreement on which the award is based, it was agreed 
with the union representatives that repairs which could not be done 
while a mill was running should be paid for at ordinary rates only. 
If such an agreement was made, the employers ought to have adopted 
the simple precaution of having it expressed in a written docu- 
ment. They have not done so, and effect must now be given to the 
agreement as expressed by the parties and embodied in the award. 

Dated this 2nd day of July, 1908. 

W.A. Sim, Judge. 


CANTERBURY INDUSTRIAL DISTRICT. 


(1630.) CHRISTCHURCH GENERAL LABOURERS.—AWARD. 


dn the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Christchurch General 
Labourers’ Industrial Union of Workers (hereinafter called ‘‘ the 
union ’’) and the undermentioned persons, firms, and companies 
(hereinafter called ‘‘ the employers ’’) :— 


Allen, —, Riccarton.Flour-mills, Bigunee am 
Brown and Co., grain-merchants, Addington. 
Dalgety and Co., Moorhouse Avenue, Christchurch. 
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Friedlander Bros., Ashburton. 

Ford, J. T., wool-merchant, Chfistchurch. rawid 

Grigg, J. C. N., Longbeach, Ashburton. 

Kaye and Carter, 10 Cathedral Square, Christchurch. 

Matson, H., and Co., wool-merchants, Cashel Street, Christ- 
church. 

National Mortgage and Agency Company, Addington. 

New Zealand Farmers’ Co-operative Association, Christ- 
church. 

New Zealand Loan and Mercantile Agency Company  (Li- 
mited), Christchurch. 

North Canterbury Farmers’ Co-operative Association, 


Rangiora. 

Payne and Co., Moorhouse Avenue, Christchurch. 

Pratt, —, grain and wool merchant, Moorhouse Avenue, 
Christchurch. 


Stead, G. G., and Co., wool and grain merchants, Addington. 
The Canterbury (N.Z.) Seed Company (Limited), Christ- 


church. 
Tutton, A. P., grain and seed merchant, Rangiora. 
Wachsmann, —, grain-merchant, Cashel Street, Christchurch. 


Wood Bros., grain-merchants, Addington. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and ex- 
amined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the em- 
ployers and each and every of them, the terms, conditions, and pro- 
visions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contravention 
of this award or of the said terms, conditions, and provisions,: but 
shall in all respects abide by and perform the same. And the Court 
doth hereby further award, order, and declare that any breach of 
the said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that the sum of 
£100 shall be the maximum ‘penalty payable by any party or person 
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in respect thereof. And the Court doth further order that this 
award shall take effect from the 20th day of July, 1908, and shall 
continue in force until the 20th day of July, 1909. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 13th day of July, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. Subject to the provision hereinafter contained as to shifts, 
the hours of work shall be between 8 a.m. and 5 p.m. on each day 
except Saturday, and from 8 a.m. to noon on Saturday. One hour 
shall be allowed for dinner on each day except Saturday. 

2. Shifts, not exceeding eight hours each, may be worked by any 
employer, and in that case the hours of work may be arranged by 
such employer to suit his own business. A crib-time of not less 
than half an hour shall be allowed in every shift without any deduc- 
tion from the worker’s pay. 


Rate of Pay. 


3. All labourers employed in grain, seed, or wool stores shall 
be paid not less than 1s. per hour. 


Overtime. 

4, When shifts are not worked, all time worked outside the 
hours herein prescribed, and when shifts are worked, all time worked 
beyond eight hours in any shift, shall be paid for at the rate of time 
and a quarter for the first four hours, and time and a half after- 
wards. 

Holidays. 

5. All time worked on the following holidays shall be paid for at 
the rate of time and a half: New Year’s Day, Easter Monday, 
Labour Day, Show Day, and Boxing Day. All time worked on 
Sunday, Good Friday, or Christmas Day shall be paid for at the 
rate of double time. 

Payment of Wages. 


6. All wages shall be paid weekly in the employer’s time. 


Under-rate Workers. 


7. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed, on the application of the worker, 
after due notice to the union, by the Chairman of the Conciliation 
Board, or such other person as the Court may from time to time 
appoint for that purpose, and such Chairman or person, in so fixing 
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such wage, shall have regard to the worker’s capability, his past 
earnings, and such other circumstances as such Chairman or person 
may think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer, and upon granting such 
a permit the Chairman or person shall forward notice thereof to 
the Inspector of Factories. 

(6.) Such permit shall be for such period not exceeding six 
months as such Chairman or other person shall determine, and after 
the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that, in the case of any person 
whose wage is so fixed by reason of old age or permanent disability, 
it may be fixed for such longer period as such Chairman or other 
person shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 

Preference. 

8. If and so long as the rules of the union shall permit any 
person of good character and sober habits, who is or has been work- 
ing as a labourer, to become a member of the union, upon payment 
of an entrance fee not exceeding 5s., upon his written application, 
without ballot or other election, and so to continue upon payment of 
subsequent contributions, whether payable weekly or not, not ex- 
ceeding 6d. per week, employers shall employ members of the union 
in preference to non-members, provided there are members of the 
union equally competent with non-members to perform the par- 
ticular work required to be done, and ready and willing without 
any undue delay to undertake it. This clause shall not compel 
employers to refuse to continue to employ any persons now in their 
employ, notwithstanding such persons are not and do not elect to 
become members of the union. ‘This clause shall not apply to any 
employers outside a radius of five miles from the Chief Post-office 
in the City of Christchurch. 

9. The union shall keep in some convenient place within one 
mile of the said Chief Post-office a book, to be called ‘‘ the employ- 
ment-book,’’ wherein shall be entered the names and exact addresses 
of all members of the union coming within the provisions of this 
award for the time being out of employment, with a description of 
the particular occupation in which each such member claims to be 
proficient, and the name, address, and occupation of the last em- 
ployer by whom such member shall have been employed. 
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Immediately upon such member obtaining employment a note 
thereof shall be entered in such book. The executive of the union 
shall use their best endeavours to verify all entries contained in 
such book, and the union shall be answerable as for a breach of this 
award in case any entry therein shall in any particular be wilfully 
false to the knowledge of the executive of the union, or in case the 
executive of the union shall not have used their best endeavours — 
to verify the same. Such book shall be open to every employer, with- 
out fee or charge, at all hours between 8 a.m. and 5 p.m. on every 
working-day except “Saturday, and on that day between the hours of 
8 a.m. and noon. If such book shall be kept at the Labour Depart- 
ment office, then the same shall be open for inspection during office 
hours. If the union shall fail to keep the employment-book in 
manner prescribed by this clause, then and in such case, and so 
long as such failure shall continue, any employer may engage any 
person, whether a member of the union or not, to perform the work 
required to be done, notwithstanding the foregoing provisions. 
Notice by advertisement in the Lyttelton Times and Press news- 
papers, published in Christchurch, shall be given by the union of 
the place where such employment-book is kept, and of any change in 
such place. The employment-book to be kept under this clause shall 
be separate and distinct from the employment-book to be kept by the 
union under any other award. 


10. Employers shall not, in the engagement or  digmiaeal of airs 
workers, discriminate apainst members of the union, nor in the con- 
duct of their business do anything for the purpose of injuring the 
union, whether directly or indirectly. 

11. When members of the union and non- “members are employed 


together they shall work together in harmony, and under the same 
conditions, and there shall i no distinction between them. 


Terms of Award. 


12. This award shall come into force on the 20th day of July, 
1908, and shall continue in force until the 20th day of July, 1909. 
In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 13th day of July, 1908. 


W. A. Sm, Judge. 


MEMORANDUM. 

Mr. McCullough does not concur in this i SO rae as een 
to the wages of men employed casually in the work of carrying grain. 
He thinks that the wages of these: workers should be. not to than 
1s. 13d. per hour. 

W:.A. Neb Judge. 
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NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


ee es nee 


Case. 


(1631.) ENFORCEMENTS OF AWARDS. 


Decision. 


AUCKLAND, APRIL AND May, 1908. 


Inspector Shanaghan ( Butchers’ award) v. Salmon and Son, | 
failing to pay award rates to the driver of a hawking- | 


cart 


Same (same award) v. F. R. Bust, for accepting less than 
award rates from Salmon and Son 

Same (same award) v. J. W. Marks, for failing to keep 
time and wages books (two cases) 


Breach recorded, with 


costs. The firm 
paid £1 15s. per 
week, and 5 per 


cent. on sales. 


Breach recorded, with 


Same (same award) v. same, for failing to pay award rates 


to a boy under sixteen years 


Same (same award) v. R. and W. Hellaby, same offence. . 


Same (same award) v. J. W. Marks, for failing to pay 
award rates to the driver of a delivery-cart 


Same (same award) v. R. and W. Hellaby, for failing to 
keep time and wages book 

Same (same award) v. same, for failing to pay award 
rates of wages 


Same (same award) v. F. Koling, for accepting less than 
award rates of wages from R. and W. Hellaby 
Same (same award) v. Bridges and Walker, D. Wilson, 


KE. J. Swann," John Lumpkin, W. Kilgour, and Pearce | 
and Fearnon, for failing to keep time and wages books | 


(six cases) 
Same (same award) v. R. S. Briggs, same offence 


Same (same award) v. Pearce and Fearnon, for paying | 


less than award rates of wages 


1908—20—A wards. 


| Withdrawn. 


| 
| 


costs. 

Penalty £3, and costs, 
to cover both cases. 

Breach recorded, with 
costs. The award 
has been amended 
to allow boys from 
fourteen years to 
be employed. 

Breach recorded, with 
costs. See remarks 
above. 


| Dismissed. The Court 


considered that em- 
ployers should be 
notified when a 
youth reached his 
twentieth year. 
Penalty £3, and costs. 


Dismissed. Court 
held that  house- 
rent could be in- 
cluded in’ wages 
and be deducted 
therefrom. 

See 
mark above. 

Penalty £3, and costs, 
in each case. 


re- 


| Breach recorded. De- 


fendant swore that 
he kept books as 
directed by an In- 
spector. 

Breach recorded, with 
costs and witnesses’ 
expenses. The 
Court suggested 
that back pay 
should be paid, but 
no order was made. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


Same (same award) v. Arthur Griffiths, for paying less 
than award rates of wages to a boy under sixteen 
years 


Same (Slaughtermen’s agreement) v. James Murray, for 
failing to keep time-book 

Same (same agreement) v. W. Kilgour, for failing to pay 
agreement rates to a general hand while slaughtering 

Same (same agreement) v. same, for employing men on a 
holiday (26th December) 


Same (same agreement) v. Thomas White, George White, 
James Ganfield, John Hall and Co., John Lumpkin, 
and R. 8S. Briggs (six cases), for failing to pay agree- 
ment rates of wages to general hands while slaugh- 
tering 

Same (same agreement) v. J. W. Marks, for employing 
slaughtermen on a holiday 


Same (same agreement) v. A. Carter, jun., and A. Carter, 
sen., for working.on a holiday for J. W. Marks (two 
cases) 

Same (same agreement) v. Roger Lupton, for failing to 
keep time-book 

Same (same agreement) v. same, for failing to pay agree- 
ment rates to a slaughterman 


Same (Engineers’ award) v. Clement 8. Brown, apprentice, 
for absenting himself from his employment 


Same (same award) v. Price Bros., A. and T. Burt, W. and 
A. Ryan, George Fraser and Son, Massey Bros., and 
McCoskrie and Son, for failing to pay apprentices over 
eighteen years of age for holidays (six cases) 


| 


Decision. 


Breach recorded, with 
costs. The award 
has been amended 
to allow boys from 
fourteen years up- 
wards to be em- 
ployed. 


_ Penalty £5, and costs. 


| Case 


stated for 
terpretation.* 

Penalty £2, and costs. 
The Court sug- 
gested that the 
agreement should 
be: amended. 


in- 


Cases stated for in 
terpretation. See 
remarks in Kil- 
gour’s case. 


Dismissed, as the in- 
formation bore a 
wrong date. 

Dismissed, for reason 
given above. 


Penalty £2, and costs. 


Dismissed. The evi- 
dence showed that 
the man was not 
a slaughterman, but 
a rouseabout. 


Withdrawn, as the 
employers failed to 
appear. 


Breach recorded, with 
costs, in each case. 
The law of custom 
was pleaded in ex- 
tenuation, and no 
penalties were in- 
flicted. For full 
judgment see page 
361, Part 3. 


* Court held that any man who was employed to do any of the killing-work dealt with by 
the recommendations of the Board in connection with the Slaughtermen’s dispute was a slaughter- 
man for the purposes of the recommendations ; but at the same time there was nothing to pre- 
vent a butcher who employed a general hand, and paid him the minimum wage prescribed by 
the award, employing that general hand to do killing, provided he paid him, in addition to the 
minimum weekly wage prescribed by the Butchers’ award, the piece-rate provided for slaughter- 


men by the Slaughtermen’s agreement. 
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Case. 


ENFORCEMENTS OF AWARDS—continued. 


Decision. 


Same (same award) v. A. and T. Burt, Massey Bros., and 
McCoskrie and Son, for failing to pay award rates of 
wages (three cases) 

Same (Boilermakers’ ‘award) v. Seagar Bros., for failing 
to notify Inspector when taking on an apprentice 


Same (Tailoresses’ agreement) v. F. H. Claxton, Thames, 
for failing to pay agreement rates to a presser 

Same (Waterside Workers’ award) v. W. and G. Winstone 
(Limited), for failing to give preference to unionists 


Same (Waihi Gold-miners’ award) v. The Waihi Gold- 
mining Company, for failing to pay overtime rates 


Same (Painters’ award) 
wages weekly 

Same (Timber-workers’ award) v. The West Australian 
Hardwood Company, for employing a night-watchman 
excessive hours 


v. J. W. Brooks, for failing to pay 


Same (Bootmakers’ award) v. Strong and Son, for paying 
less than award rates of wages 


Same (same award), for accepting less than award rates 
of wages from Strong and Son 

Inspector McQuarters (Waterside Workers’ award) ». 
Nearing and Co., for shifting the same gang of men 
from one ship to another to work cargo 


Same (Saddlers’ award) v. 8S. M. Ormiston, for failing to 
pay award rates of wages 

Same (same award) v. Thomas Eckley, for accepting less 
than award rates of wages 

Same (Waterside Workers’ award) v. Winstone and Co., 
for employing permanent yardmen to load up on whart 
(two cases) 

Same (Letterpress Machinists’ award) v. P. F. Colledge, 
for paying less than award rates of wages 


-D is miss erd: 


Cases stated for in- 


terpretation. 


Dismissed. The Court 
held that, as the 
apprentice was paid 
more than award 
rates, it was not 
necessary to notify 
the Inspector. 

Penalty £2. 


Dismissed, as the 
union’s rules had 
not been amended 
to comply with 
award. 

Breach recorded, with 
Counsel’s fee, wit- 
nesses’ expenses, 
and disbursements. 

Breach recorded, with 
costs. 

Dismissed. The Court 
held that the busi- 
ness was not af- 
fected by the award. 

Withdrawn, as the 
firm was not a 
party to the award. 

Withdrawn, for rea- 
son given above. 


Dismissed. The 
Court, however, 
ruled that it was 
the intention of 
the award that a 
fresh gang should 
be employed at 


each ship. 
Penalty £2, and costs. 


Breach recorded. 


Breach recorded, 
For full judgment, 
see page 363, Part 3. 

The 

journeyman pr o- 

duced a paper 

showing that he 
had paid £10 into 
the business, and 

was therefor a 

partner. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


Decisior. 


Same (Waterside Workers’ award) v. The Huddart 


Parker Company, for failing to allow an hour for a | 


meal 


Same (Hairdressers’ award) v. S. Dawson, for failing to 
indenture an apprentice 

Same (same award) v. George Simmonds, for failing to 
give preference to unionists 

Same (Brick, Pottery, and Clay Workers’ award) v. 


Carder Bros., for failing to pay award rates to burners 


Same (Engine-drivers’ award) v. same, for failing to pay 
award rates of wages 


Same (Slaughtermen’s award) v. James Buisted, for 
failing to give preference to unionists 

Same (Saddlers’ award) v. J. H. Love, for failing to pay 
award rates of wages 

Same (same award) v. W. Hamlin, for accepting less 


than award rates of wages 


Same (Sailmakers’ award) v. The Northern Steamship 
Company, for paying less than award rates of wages 


Same (same award) v. Joseph Roman and Harry Mayne, 
tor accepting less than award rates from the Northern 
hHteamship Company (two Cases) 

Same (Waterside Workers’ award) v. Nearing and Co., 
for allowing two men to truck 21 cwt. 

Same (same award) v. same, for allowing two men to truck 
13 cwt. and 14 cwt. 


Inspector Gresham (Carpenters’ award) v. John Davis, 
for failing to indenture an apprentice 

Same (same. award) v. The Ferro-Concrete Company, for 
failing to pay over time, and failing to provide sanitary 
conveniences 

Same (same award) - v. William Hogan, for failing to pay 
award rates of Laie 

Same (same award) v. L. A. 
than award rates of wages 

Same (same award) v. K. Brown, for failing to provide 
sanitary conveniences and grindstone on the job 

Same (same award) v. F. A. Jones, for failing to pay 
award rates of wages to a journeyman 


Taylor, for accepting less 
8 


| Breach recorded. De- 
fendants stated 
that it was the 
men’s own wish 
to finish the work 
without knocking 
off. 

Penalty £3, and costs. 


| Penalty £2, and costs. 


Penalty £2, and costs. 
Back wages (£10) 
have been paid. 

Penalty £3, and costs. 
Back wages (£6) 
have been paid. 

Penalty £3, and costs. 


Breach recorded, with 
costs. No penalty 
asked for. 

Breach -recorded. 
Penalty to be fixed 
if back pay is de- 
manded. 

Breach recorded, with 
costs. Back wages 
have been paid. 

Breach recorded 
each case. 


in 


Penalty £2, and costs. 


Dismissed. Not, 
proved that it was 
done with the sanc- 
tion ‘of the com- 
pany. 

Penalty £3, and costs. 


Withdrawn. Not 
parties to award. 
Penalty £2, and costs. 
Breach recorded, with 

costs. . 
Penalty £2, and costs. 


Dismissed. The 
youth was an ap- 
prentice, and the 
Department had 
not been notified of 
the fact. 
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-ENFORCEMENTS OF AWARDS—continued. 


Case. 


Decision. 


Same (same award) v. same, for failing to pay award | Penalty £2, and costs, 


rates of wages to an apprentice and failing to pay award 
rates of wages to two journeymen (three cases) 

Same (same award) v. Henry Dunn, for paying less than 
award rates of wages to a journeyman, and failing to 
notify Department of the employment of an ap- 
prentice (two cases) 

Same (same award) v. A. E. Rise, for employing a journey- 
manand an apprentice at less than award rates of 
wages (two Cases) 


Same (same award) v. same, for failing to pay award | 


rates of wages to a journeyman 


Same (same award) v. Spiers and Gould, for paying less 
than award rates of wages 

Same (same award) v. W. E. Johns, for failing to provide 
a grindstone on the job 

Same (same award) v. William Monaghan, for employing 
a hand on piecework 


Same (same award) v. A. Arnold, for accepting piecework 
from William Monaghan 

Same (same award) v. D. Crosbie and J. Marchbanks, 
for accepting less than award rates of wages (two 
cases) 

Same (same award) v. Harry Sherman, for accepting less 
than award rates of wages 

Same (same award) v. E. 
award rates of wages 

Same (same award) vy. L. A. Taylor, for accepting less 
than award rates of wages from E. Potts 

Same (same award) v. Victor Beart, for accepting less than 
award rates of wages 

Same (Builders’ Labourers’ award) v. The Ferro-Concrete 
Company, for failing to pay for overtime 

Inspector Lindsay (Cabmen’s award) v. A. Bowden, 
W. G. Parker, and Pullan and Armitage, for failing 
to pay award rates of wages (four cases) 


Potts, for paying less than 


Same (same award) v. H. Hack, R. Mudford, J. Lyons, 
and J. Colhoun, for accepting less than award rates 
of wages (four cases) 

Same (same award) v. R. Mudford, for failing to observe 
award hours 

Same (same award) v. A. Bowden, for employing men 
after hours apeciieg in award (two cases) 

Same (same award) v. T. Powley, for accepting less than 
award rates of wages, and for working after hours 
specified in award (two cases) 


if in each case. 


Denes £2, and costs, 
in each case. 


Penalty £2, and costs, 
in each case. 


Dismissed. The 
youth was an ap- 
prentice, and the 
Department had 
not been notified 
of the fact. 

Penalty £3, and costs. 


Breach recorded. 


Dismissed. The Court 
ruled that the work 
was not piecework. 

Dismissed. See pre- 
vious decision 

Penalty 10s., and 
costs, in each case. 


Breach recorded. 


Breach recorded, with 
costs. 

Breach recorded, with 
costs. 

Penalty £1, and costs. 


Penalty £2, and costs. 


Withdrawn. The 
men were employed 
on shares, and did 
not come within 
the scope of the 
award. 

Withdrawn, for rea- 
son given above. 
Withdrawn, for rea- 
son given above. 
Breaches recorded, 

with costs. 

Breaches recorded, 
with costs. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


Decision. 


Same (same award) v. J. Martin and Co., for failing to give 

a preference to unionists 

Same (same award) v. H. Watson, for failing to observe 
hours specified in award 

Same (same award) v. Andrews and Wise, same offence. . 

Same (same award) v. R. Boyd, same offence .. 

Same (Ship, Yacht, and Boat Builders’ award) v. Z. M. 
Lane and Son, for failing to pay award rates of wages 
to an apprentice 

Same (Cabmen’s award) v. Pullan and Armitage, for 
failing to enter particulars as to starting and leaving 
off in wages-book 


Same (same award) v. J. Torbet, for accepting less than 
award rates of wages 

Same (same award) v. Keenan and Son, for paying less 
than award rates of wages (two cases) 

Same (same award) v. Neil Johnston, for accepting less 
than award rates of wages 

Same (same award) v. A. Bowden, for employing a man 
aiter the hours specified in the award 

Same (Ship, Yacht, and Boat Builders’ award) v. H. 
Spencer, for accepting less than award rates of wages 


! 


Penalty £3, costs, and 
witnesses’ expenses. 
Breach recorded. 


Penalty £2, and costs. 
Breach recorded. 
Penalty £3, and costs. 


Dismissed. The Court 
held that, although 
the book — only 
showed the hours 
worked weekly, it 
was properly kept. 

Breach recorded. 


Penalty £3, and costs, 
to cover both cases. 
Breach recorded. 


Breach recorded, with 
costs. 
Breach recorded. 


GISBORNE, 20TH AND 21st May, 1908. 


Inspector Gohns (Tailors’ award) v. Common, Shelton, 
and Co., for having bespoke work done outside own 
premises 

Same (Tailoresses’ award) v. George Holmes, same offence 


Same (same award) v. same, for failing to indenture 
apprentice 
Same (same award) v. same, for employing too many 
apprentices 
\ 
Same (Tailors’ award) v. Rosbotham and Searle, for 


employing too many weekly hands 

Same (Tailoresses’ award) v. same, for employing too 
many apprentices 

Same (same award) v. 
apprentices 

Same (Tailors’ award), 
outside own premises 


same, for failing to indenture 


for having bespoke work done 


Same (Bakers’ award) v. 8. Wootton, for failing to pay 
award rates of wages 

Same (same award) v. W. McCrone, for accepting less 
than award rates of wages from S. Wootton 


Penalty £1, and costs. 


Breach recorded, with 


costs. 

Breach recorded, with 
costs. 

Dismissed. The per- 


sons employed were 
paid journey- 
women’s wages, and 
were therefore not 
apprentices. 
Penalty £2, and costs. 


Penalty £2, and costs. 


Breach recorded, with 
costs. 

Withdrawn. Witness 
had left the dis- 
trict. 

Penalty £2, and costs. 


Breach recorded, with 
costs. 
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ENFORCEMENTS OF AWARDS—continued. 


Pp 


Case. 


Decision. 


Same (Carpenters’ award) v. Dixon Peach, for failing to 
pay extra wages for country work 

Same (same award) v. same, for failing to pay wages 

fortnightly 


Same (same award) ». T. Harding, W. Thelwall, and A. 
Jones, for failing to claim wages fortnightly (three 
cases) 


Same (same award) v. Thomas Harding, for failing to 

claim extra wages for country work from Dixon Peach 
Same (same award) v. Skeet Bros., for failing to pay 
award rates of wages 


Same (same award) v. — Forbes, for accepting less than 
award rates of wages from Skeet Bros. 
7 


4 


Same (same award) v. C. 
award rates of wages 


Tavlor, for paying less than 


Same (same award) v. R. 
award rates of wages 


S. Bryce, for failing to pay 
Same (same award) v. D. A. Blyth, for accepting less than 
award rates of wages from R. 8. Bryce. 


Same (Saddlers’ award) v. E. Williams, for failing to pay 
award rates of wages 


Same (same award) v. V. Dooling, for accepting less 
than award rates of wages from E. Williams 


Same (Painters’ award) v. Hall and Sons, for failing to 
pay award rates of wages 


Same (same award) v. R. 8. Bryce, for failing to pay 
award rates of wages 


Same (same award) v. D. A. Blyth, for accepting less than 
award rates of wages from R. 8S. Bryce 


Same (Tailoresses’ award) v. W. Lewis, for employing 
too many apprentices 


Inspector Carmody (Carpenters’. award) v. John East, 
for paying less than award rates of wages (two cases) 


Same (same award) v. A. B. Allen, for accepting less 
than award rates of wages from John East 


Same (same award) v. D. Brodie, same offence. . 


| Withdrawn, 


Penalty £2, costs, and 
witnesses’ expenses. 


Penalty £3, and costs. 


as the 
Court held — that 
there was no breach 
on the part of the 
men. 


i Penalty 10s., and 


costs. 


Breach recorded. with 
costs, and witnesses’ 
expenses. 

Breach recorded, with 
costs. 


Withdrawn. Witness 
had left the = dis- 
trict. 


Penalty £5, and costs. 


Breach recorded, with 
costs. 


Penalty £2, and costs. 

Penalty £2, and costs, 

Withdrawn. Evi- 
dence insufficient. 


Penalty £5, and costs. 


Breach recorded, with 
costs. 


Withdrawn. Lewis 
was not a party to 
the award. 


Penalty £3, and costs, 
to cover both cases. 


Penalty £1, and costs. 


Breach recorded, with 
costs. 
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WELLINGTON INDUSTRIAL DISTRICT. 


(1632.) ENFORCEMENTS OF _AWARDS—continued. 


Case. 


Decision. 


Inspector Hollows (Drivers’ award) v. T. Harvey, for em- 
ploying a youth without having a driver employed 
Same (same award) v. H. and C. Brougham, for failing to 
pay overtime rates of wages 

Same (same award) v. T. Rickard, for accepting less than 
award overtime rates of wages 

Same (Carpenters and Joiners’ award) v. the Tiratu Saw- 
milling Company, for failing to indenture an apprentice 

Same (same award) v. F. Burbush, sen:, for same offence. . 

Same (Butchers’ award) v. Manawatu Meat Company, for 
failing to pay award rates of wages 

Same (Coachworkers’ award) v. W. B. 
failing to pay award rates of wages 

Same (Flaxmillers’ award) v. Joseph Rose, for failing to 
pay award rates of wages 

Same (same award) v. same, for dames a worker for 
reason that he was entitled to benefit of award 

Same (same award) v. Bevan and MacDonald, for failing 
to pay award rates of wages. 

Same (same award) v. same, for failing to pay award rates 
of wages (two cases) 

Same (same award) v. Bevan and MacDonald, for similar 
offence 


MacIntosh, for 


Same (same award) v. Swainson and Bevan, for failing to 
pay wages fortnightly 
Same (same award) v. F. 8. Easton, for failing to pay 
‘award rates of wages 
Same (Flaxmillers’ award) v. The Manawatu Fibre Com- 
pany, for dismissing a worker because he was entitled 
to the benefit of the award 


PALMERSTON NortH, Marcu, 1908. 


Penalty £10, and 
costs. 
Penalty £1, and costs. 


Breach recorded, with 
costs. 

Breach recorded, with 

costs: breach com- 

mitted inadvertently. 

Withdrawn — not a 
party to award. 

Withdrawn. 


Penalty £1, and costs. 
Withdrawn. 


Dismissed, insufficient 
evidence. 
Penalty £2, and costs. 


Dismissed. Evidence 
contradictory. 

Dismissed. There 
was no regular pay- 
day, but men could 
get an order at any 
time. The Court 
advised that a re- 
gular pay-day 
should be adopted. 

Withdrawn for reason 
given above. 


Withdrawn, witness 
left district. 
Dismissed. Em- 


ployers gave evi- 

dence to the effect 

that employee was 

dismissed for 

reasons other than 
. that alleged. 


WESTLAND INDUSTRIAL DISTRICT. 


1633.) 


Case. 


ENFORCEMENT OF AWARD. 


Decision. 


~ Gruvmours, lor Junn, 1908. 
. The Union | Dismissed. 


Inspector Isdell (Wharf Labourers’ award) v 
Steamship Company of New Zealand (Limited), for 
putting more than 12 cwt. on trucks 


See 
page 411. 
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CANTERBURY INDUSTRIAL DISTRICT. 


(1634.) ENFORCEMENTS OF AWARDS—continued. 


Case. 


Decision. 


CHRISTCHURCH, lL5TH AND 16TH JUNE, 1908. 


Inspector Hagger (Plasterers’ award) v. Laker and Estall, 
for employing a labourer on plasterers’ work, and 
paying less than award rates of wages 

Same (General Labourer’s award) v. A. Menzies, for 
failing to pay award rates of wages 

Same (Female Bootmakers’ award) v. Suckling Bros., for 
failing to pay award rates to female apprentices 


Same (same award) v. Skelton and Frostick, same offence 


Inspector Newton (Plasterers’ award) v. Thomas Andrews, 
for failing to pay award rates of wages (two cases) 
Same (same award), v. W. Wilkie and J. Morrow, for 
accepting less than award rates of wages from T. 
Andrews (two cases) 

Same (Bakers’ award) v. G. Batstone, for paying lessfthan 
award rates of wages (two cases) 


Same (same award) v. E. Racket, for accepting less than 
award rates of wages from G. Batstone 

Same (Bricklayers’ award) v. J. and W. Jamieson, for 
failing to pay award rates of wages 

Same (same award) v. H. Ayres, for accepting less than 
award rates of wages from J. and W. Jamieson 

Same (Carpenters’ award) v. W. Ramsay, for failine to 
indenture an apprentice 

Same (Bricklayers’ award) v. W. Smith, for failing to pay 
award rates of wages 

Same (same award) v. F. Soanes, for accepting™ess than 
award rates of wages from W. Smith 

Same (same award) v. Powell and Musgrove, for employing 
too many apprentices 

Same (General Labourers’ award) v. Thomas Andrews, for 
failing to pay award rates of wages 

Same (same award) v. J. Teague, for accepting less than 
award rates of wages from Thomas Andrews 

Same (Cycle-workers’ award) v. Carmichael and Martin, 
for paying less than award rates of wages (three cases) 


Same (same award) v. David Keir, Arthur Presney, and 
L. Wilson, for accepting less than award rates of wages 
from Carmichael and Martin (three cases) 


Same (Carpenters’ award) v. G. Smith, for failing to pay 
award rates of wages 


1908—21 —-Awards. 


Penalty £3, and costs- 


Penalty £3, costs, and 
witnesses’ expenses. 

Breach recorded, with 
costs, and witnesses’ 
expenses. Back 
wages amounting to 
£10 6s. 10d. have 
been paid. 

Breach recorded, with 
costs, and witnesses’ 
expenses. 

Penalty £3, and costs, 

in each case. 

Penalty 10s. ana 

costs, in each case. 


Penalty £5, costs, and 
witnesses’ expenses, 
to cover both cases. 

Penalty £2, and costs. 


Penalty £5, costs, and 
witnesses’ expenses. 

Breach recorded, with 
costs. 

Penalty £2, costs, and 
witnesses’ expenses. 

Penalty £2, costs, and 
witnesses’ expenses. 

Penalty £1, and costs. 


Penalty £2, and costs. 


Penalty £2, and costs. 


- Breach recorded, with 


costs. 

Penalty £2, costs, and 
witnesses’ expenses, 
to cover the three 
cases. 

Penalty 10s., and 
costs, in two cases ; 
breach recorded in 
the other. 

Penalty £2, and costs. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. Decision. 


Same (Bakers’ award) v. J. S. Oliver, for failing to give | Penalty £2, and costs. 
preference to unionists 
Same (Drivers’ award) v. J. Hausmann, for failing to pay | Penalty £2, costs, and 


award rates of wages | witnesses’ expenses. 
Same (same award) v. Fred Sparks, for accepting less than | Breach recorded, with 
award rates of wages from J. Hausmann costs. 
Same (Bricklayers’ award) v. George Farquhar, for failing | Penalty £2, costs, and 
to give preference to unionists witnesses’ expenses. 
Same (Carpenters’ award) v. Ben Saville, for failing | Breach recorded, with 
to pay award rates of wages ' costs. 


Same (same award) v. F. Carter, for accepting less than Breach recorded. 
award rates of wages from B. Saville 


By Authority: JoHn Mackay, Government Printer, Wellington.—1908. 
[1,550/8/08—-9098 


NEW ZEALAND. 


DEPARTMENT OF LABOUR. 


Decisions under the Industrial Uoneifiation 
and Arbitration Hots. 


Part 5.] WELLINGTON, SEPTEMBER, 1908. [Vor. IX 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1635.) SOUTHLAND OPERATIVE BUTCHERS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘‘ The Industrial Con- 
ciliation and Arbitration Act, 1905,’’ and its amendments; and 
in the matter of an industrial dispute between the Invercargill 
and Suburban Master Butchers’ Industrial Union of Employers 
(hereinafter called ‘‘ the employers’’) and the Southland Opera- 
tive Butchers’ Industrial Union of Workers (hereinafter called 
‘the union ’’). 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and the agreement arrived at by the parties 
hereto, and in order to give effect to the application of all the 
parties that the terms and conditions thereof should be embodied 
in this award, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and-upon 

1908—22—A wards. 
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the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall-not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide! by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or person.in respect thereof. And the Court doth further 
order that this award shall take effect from the Ist day, of August, 
1908, and shall continue in force until the 31st day of July, 1910- 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 3lst day of July, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 

1. (a.) The hours of work shall. not. exceed fifty-eight hours in 
any week. For the purpose of calculating the hours of work, each 
‘ of the holidays hereinafter mentioned shall be deemed to be a day 
on which eight hours shall have been worked, although no work 
shall have actually been done on such holiday. 

(6.) The hours of work shall be regulated in advance by each 
employer according. to the requirements of his own business, but 
work shall cease not later than 9 p.m. on Saturday. 

(c.) An employer may arrange with any worker for some special 
purpose to work before or after the hour fixed for commencing or 
leaving off work, provided he shall pay such worker overtime (in 
addition to his ordinary wages) for the time so worked at the rate 
of time and a half, but this does not apply to ratya eo 


Wages. 


2..The following shall be the minimum rate of wages to be pate 
to the several classes of workers hereinafter specified, that is to say: 
First shopman, if solely engaged as such, £3 per week; second 
shopman, £2 10s. per week; small-goods man, if solely engaged as 
such, £3 per week ; hawking carter, £2 10s. per week; order carter, 
who may be required to do other work, £2 per week ; general hands, 
‘£2-10s. per week; slaughterman, if solely engaged as such, £3 per 
week; slaughterman and wagoner, £2 10s. per week; assistant 
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slaughterman, £2 10s. per week; assistant slaughterman-wagoner, 
£2 10s. per week; casuals shall be paid ls. 3d. per hour. Q 

(a.) The wages hereinbefore prescribed are weekly wages, and 
are not subject to any deduction save for time lost through the 
default of the worker. 


Employment of Boys and Youths. 


3. (a.) Employers may employ boys and youths at not less than 
the following rates of wages: Under the age of 16 years, 15s. per 
week; from 16 to 17,-£1 per week; from 17 to 18, £1 5s. per 
week; from 18 to 21, £1 10s. per week. It shall be optional on the 
part of apprentices and employers for boys and youths to be bound 
for a period of five years at the above rates. 

(6.) The proportion of boys or youths to be employed by any 
employer shall not exceed one boy or youth to every three men or 
fraction of three. For the purpose of determining the proportion 
of men to boys in taking on any new boy, the calculation shall be 
based on a two-thirds full-time employment of men for the previous 
twelve calendar months. 

» (c.) The wages herein prescribed are weekly wages, and are not 
subject to any deduction save for time lost through the default of 
the worker. 


Meat for Employees. 


4. Each worker shall be allowed meat not exceeding in value 5s. 
per week, or shall, at the option of his employer, be paid the sum 
of 5s. per week in lieu of such meat, This provision shall not 
apply to casual workers, or to boys or youths. 


Employer. Counts as Shopman. 


5. An employer who does substantially the work of a shopman 
in his own shop shall be classed as first shopman. 


Holidays. 


6. (a.) The following holidays shall be observed: New Year’s 
Day, 2nd January, Good Friday, Easter Monday, Prince of 
Wales’s Birthday, Labour Day, the birthday of the reigning sove- 
reign, Christmas Day, Boxing Day, and the second Wednesday in 
February, or such other day as may be agreed on for the Butchers’ 
Annual Picnic. 

(0.) Employers during any week in which a holiday or holidays 
occur may give their workers the extra time off necessary to comply 
with the limit as to hours fixed by this award during such holiday 
week or the next week following. | 

(c.) An employer may arrange with any worker to work for not 
more than two hours on the morning of any holiday, providing he 
gets the time off at any other time during the same week. ~ 
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(d,) The employer in any city or town may agree with the union 

to substitute any other day or days for all or any of the holidays 
hereinbefore mentioned. 
_ (é,) When any holiday shall be generally observed in any city 
or town on any day other than that prescribed hereby, the provi, 
sions of this award shall apply to such substituted holiday in such 
city or town. 

(f.) A slaughterman 2) be required to kill on any. folides 
without extra pay. 


Under-rate Workers. 


are (@.) Any worker who considers himself fist of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed on the application of the 
worker, after due notice to the union by the Chairman of the Con- 
Coie arg Board or such other person as the Court may from time 
to time appoint for that purpose. In fixing such wage the Chair- 
man shall have regard to the worker’s capabilities, his past earn- 
ings, and such other circumstances as such Chairman, Magistrate, 
or other person may think fit to consider after hearing such evi- 
dence and argument as the union and such worker shall offer, and 
upon granting such a permit the Chairman or other person shall 
forward notice thereof to the Inspector of Factories. 

(6.) Such permit shall be for such period not exceeding S1x 

months as such Chairman or other person shall determine, and 
after the expiration of such period shall continue in force until 
fourteen days’ notice shall have been given to such worker by the 
secretary of the union requiring him to have his, wage again fixed 
in manner prescribed by this clause: Provided that.in the case of 
any person whose wage is so fixed by reason of old age or per- 
manent disability it may be fixed for such longer period as such 
Chairman or other person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for 
a worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. | 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


No Discrimination.. 


8. (a.) When members of the union and non-members are em- 
ployed together there shall be no distinction between members and 
non-members, and both shall work together in harmony and under 
the same conditions, and shall receive equal pay for equal work. 

(6.) No employer shall: discriminate against members of the 
union, and-no employer shall, in dismissing or employing workmen, 
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or in the conduct of his business, do anything for the purpose of 
injuring the union either directly or indirectly. 


Scope of Award. 


9. The provisions of this award shall apply to all employers in 
Invercargill and suburbs, also the Bluff, 


Term of Award, 
10. This award shall come into force on the Ist day of August, 
1908, and shall continue in force until the 3lst day of July, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 31st day of July, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 
This award embodies, without alteration, the agreement of the 
parties. 
W. A. Sm, Judge. 


CANTERBURY INDUSTRIAL DISTRICT. 


(1636.) CANTERBURY TIMBER-YARDS, SAWMILLS, AND COAL-YARDS 
EMPLOYEES, ASHBURTON.—AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905,’’ and its amendments; and in the matter 
of an industrial dispute between the Canterbury Timber-yards, 
Sawmills, and Coal-yards Employees’ Industrial Union of 
Workers (hereinafter called ‘‘ the union’’) and the undermen- 
tioned persons, firms, and companies (hereinafter called ‘‘ the 
employers ’’) :— 

Ashburton Gas, Cool, and Coke Company (Limited), Ashbur- 
ton. 

Argyle Bros., Aahbuttart 

Burgess, J., Ashburton. 

Clothier, J. A., Tinwald. 

Collins and Co., Ashburton. 

Cunninghame, D., Ashburton. 

Doak, W. T., Mount Somers. 

Elliott, Thomas, Netherby, Ashburton. 

Field, A. H., Ashburton. 

Fitzgerald Bros., Tinwald. 

Kerr Bros., Nshburton. 

Miller and Co., Hinds. 
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Mount Somers Coal Company, Mount Somers. 
Oliver, J. W.; Greenstreet. . 

Rands, Cy: Methven. 

Smith and Son, Ashburton. 

Sharplin and Co., Stavely. 

Tucker Bros., Ashburton. 

Tucker, J., Ashburton. 

Tucker, C., Rakaia. 

Young, A., Ashburton. — 


THE Court of Roirauen of New Zealand therein asta a the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done; 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court. doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 27th day of July, 
1908, and shall continue in force until the 2nd day of April, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the Court hath here- 
to set his hand, this 22nd day of ee 1908. 

W. A. Sim, Wade. 


SCHEDULE. 
Hours of Work. 


1. The hours of work for workers other than carters shall be 
' forty-five per week, and shall be from 8 a.m. to 12 noon, and from 
1 p.m. to 5 p.m. on five days of the week, and from 8 a.m..to 1 p.m. 
on the day of the recognised half-holiday: Provided that such 
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alterations in the time of starting and leaving off work may be made 
to suit the lighting requirements as may be mutually agreed upon 
between the employer and the worker. 


Hours of Work and Overtime for Carters. 


2. The hours of work for carters in timber and coal yards shall 
be as follows: A week’s work shall be forty-five hours, exclusive of 
the time required for the necessary stable attendance to horses, and 
the time occupied in going to and returning from work. The work- 
ing-hours shall be regulated according to the requirements of each 
employer’s business. 

Overtime rates shall be paid to carters for all time worked in 
any one week over the said period of forty-five hours as follows: 
For drivers of one horse, 1s. 14d. per hour for the first two hours, 
and Ils. 3d. per hour for the remainder; for drivers of two horses, 
Is. 3d. per hour for the first two hours, and ls. 6d. per hour for 
the remainder. When carters in charge of two horses are doing 
work other than carting they shall be paid at the rate of ls. 14d. 
per hour. Work done on New Year’s Day, Ashburton Show Day, 
Easter Monday, Labour Day, Boxing Day, and either Empire Day 
or the Prince of Wales’s Birthday shall be paid for at the rate of 
half a day’s pay extra, and work done on Christmas Day, Good 
Friday, and Sunday shall be paid for at the rate of one day’s pay 
extra (except in all cases for the time necessarily occupied in attend- 
ance to horses). 

Overtime. 


3. Overtime for all workers other than carters shall be paid at 
. the rate of time and a quarter for the first two hours and time and 
a half afterwards, and shall be calculated day by day. Work done 
on Christmas Day, Good Friday, and Sundays shall be paid for at 
double rates, and work done on any of the other holidays shall be 
paid for at the rate of time and a half: Provided always that work 
required to be done to repair the breakdown of the mill shall be 
paid for at ordinary rates. In the case of weekly wages where 
workers are required to work on any of the recognised holidays, 
_where time and a half operates they shall be paid at the rate of 
half a day’s pay extra, where double time operates they shall be 
paid at the rate of one day’s pay extra. 


Holidays. 


4, The recognised holidays shall be: New Year’s Day, Ashbur- 
ton Show Day, Good Friday, Easter Monday, Labour Day, Christ- 
mas Day, Boxing Day, and either Empire Day, or the Prince of 
Wales’s ‘Birthday. 

Minimum Rates of Wages. 


5. The following shall be the minimum rates of wages to be paid 
in sawmills and factories: First-class machinists, ls. 3d. per hour 
(a ‘‘ first-class machinist’’ is a worker who is competent to and 
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whose duty it is to put together and, if necessary, repair the: 
different parts of woodworking machinery, and in the case of 
planing and moulding machines to make such moulding-irons or 
other cutters as may be required, and generally to direct and super- 
vise the working-operations of the various machines under his con- 
trol). Second-class machinists, ls. 14d. per hour (a “‘ second-class 
machinist ’’’ is a worker who is competent to and whose duty it is 
to set a machine and grind the knives, to throw in or out of gear the 
driving or feed belts, and by a proper use of the oil-can to keep his 
machine in good running order). Other workers at machines over 
the age of twenty-two years, who are not included in one or other 
of the above definitions, shall be paid ls. per hour. Engine-drivers, 
when required to hold a first-class certificate, Is. 3d. per hour ; 
when required to hold a second-class certificate, 1s. 1$d. per hour. 
Firemen or drivers without a certificate, ls. per hour. No over- 
time shall be paid to any engine-driver or fireman for the time 
occupied in getting up steam for the machinery in the sawmill or 
factory. First bench sawyer (the worker who sharpens, sets, and 
keeps in order his saws), ls. 14d. per hour; other sawyers, ls. per 
hour. ‘Tailers-out, if over the age of twenty-one years, 104d. per 
hour. | : . 

6. The following shall be the minimum rates of wages to be paid 
to workers employed in timber and coal yards: Head yardman, 
£2 15s. per week (a ‘‘ head yardman.’’. is a worker who is in 
charge of the unloading and loading of trucks, wagons, &c., and. 
who measures timber or superintends the loading or unloading of 
coal, and who is also in charge of the yard, and. to whose orders. 
other workers employed in the same yard are bound to conform). 
Orderman, £2 10s. per week (an “‘orderman”’ is a worker em- 
ployed in a timber-yard whose chief duty it is to attend to cus- 
tomers and to execute orders given him from the office). All other 
workers in the yard over the age of twenty-one years shall be paid 
at the rate of £2 2s. per week (this shall include workers in coal- 
yards who are employed in filling coal and loading drays in execu- 
tion’ of orders from the office or the head yardman or from 
customers). Casual labourers shall be paid 1s. per hour (a “‘ casual 
labourer ’’ is one who is employed for less than six consecutive days 
for the full period of time worked ordinarily on each day). 


: Youths. 


7. (a.) Employers may employ youths at any of the work men- 
tioned in clauses 5 and 6 hereof at not less than the following 
wages: Under 16 years of age, 12s. 6d. per week; from 16 to 17, 
15s. per week; from 17 to 18, £1 per week; from 18 to 19, £1 5s. 
per week; from 19 to 21, £1 10s. per week. 

; (6.) Youths may be employed in the mills at the following rates 

of pay: For the first year, 7s: 6d. per week; second year, 12s. 6d. 
per week; third year, 17s. 6d. per week; fourth year, £1 2s. 6d. 
per week; fifth year, £1 10s. per week. 
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If any youth is unable by reason of infirmity or other cause to 
earn the minimum wage prescribed for his age he may be employed 
at such less wage as may be fixed under the provisions of the general 
clause herein relating to under-rate workers. 

(c.) Nothing in this award shall apply to youths up to the age 
of eighteen years employed in firing or assisting in firing. 

This clause shall be read as expressly subject to the provisions of 
‘“'The Inspection of Machinery Act, 1902.”’ 

Youths employed as firemen shall be paid the following mini- 
mum rates: From 18 to 19 years of age, £1 8s. 14d. per week; 
from 19 to 20 years of age, £1 12s. 9d. per week. 

Firemen over twenty years of age shall be paid the minimum 
rates of wages prescribed by clause 5 hereof for engine-drivers and 
firemen. 

Wages for Carters. 


8. The wages for carters in timber and coal yards shall be as 
follows: For those driving and attending a single horse, £2 3s. 
per week; for those driving and attending more than one horse, 
£2 (%s. per week. These wages shall be deemed to extend to and 
include attendance to horses on Sundays, week-days, and holidays. 


Youths as Carters. 


9. Employers may employ youths as carters above the age of 
eighteen years according to the following scale of wages: From 18 
to 19 years of age, £1 5s. per week; from 19 to 20 years of age, 
£1 10s. per week; from 20 to 21 years of age, £1 18s. per week. 
These wages shall be deemed to extend to and include attendance to 
horses on Sundays, week-days, and holidays. In the case of youths 
employed in carting coal, no youth under the age of twenty years 
shall carry individually more than one hundredweight (1 ewt.) of 
coal at a time. 

Holidays. 


10. In all cases where weekly wages are paid, these shall include 
payment for holidays. 


Termination of Employment. 


11. In all cases where weekly wages are paid, a week’s notice 
shall be given on either side. 


Preference. 


12. If and so long as the rules of the union shall permit any 
person now employed in the occupations included in this award in 
this industrial district, and any person who may hereafter reside 
_in this industrial district, and who is a competent worker at such 
occupation, to become a member of the union upon payment of an 
entrance fee not exceeding 5s., and of subsequent contributions, 
whether payable weekly or not, not exceeding 6d. per week, upon a 
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written application of the person so desiring to join the union, 
without ballot or other election, then and in such case employers 
shall when engaging men employ members of the union in prefer- 
ence to non-members to perform the particular work required to be 
done, provided that there are members available equally qualified 
with non-members to perform the particular work required to be 
done and ready and willing to undertake it. 

13. The union shall keep in some convenient place within one 
mile from the Chief Post-office, Ashburton, a book to be called the 
‘“employment-book,’’ wherein shall be entered the names and exact 
addresses of all members of the union for the time being out of em- 
ployment and a description of the particular occupation in which 
each such member claims to be proficient, and the names, addresses, 
and occupations of every employer by whom such member shall have 
been employed during the preceding one year. Immediately upon 
such member obtaining employment a note thereof shall be entered 
in such book. The executive of the union shall: use their best 
endeavours to verify all the entries contained in such book, and the 
union shall be answerable as for a breach of this award in case any 
entry therein shall in any particular be wilfully fatse to the know- 
ledge of the executive of the union or in case the executive of the 
union shall not have used their best endeavours to verify the same. 
Such book shall be open to every employer without fee or charge at 
‘all hours between 8 a.m. and 5 p.m. on every working-day of the 
week except the day of the weekly half-holiday, and on that day 
between the hours of 8 a.m. and noon. Notice by advertisement in 
the Ashburton Mail and the Ashburton: Guardian newspapers shall 
be given of the place where such employment-book is kept and of 
any change in such place. If the union fail to keep the employ- 
ment-book in manner provided by this clause, then and in such 
case and so long as such failure shall continue any employer may, 
if he thinks fit, employ any person, whether a member of the union 
or not, to perform the particular work required to be done, not- 
withstanding the foregoing provisions. 

14. Nothing in clause 12 contained shall be deemed to apply to 
casual labourers or to youths under the age of eighteen years. 

15. Nor shall anything in the said clause contained be deemed to 
prevent the continued employment of workers at present in the 
employment of any employer, notwithstanding such worker may 
not be or become a member of the union. 


No Discrimination against Unionists. 


16. No employer in the engagement or dismissal of his hands 
shall discriminate against members of the union, nor in the con- 
duct of his business do anything for the purpose of injuring the 
union whether directly or indirectly. 

17. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony and shall receive equal pay for equal 
work, 
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Under-rate Workers. 


_ 18. Any worker who considers himself incapable of earning the 
minimum wage fixed by this award may. be paid such lower wage 
as may from time to time be agreed upon in writing between any 
employer or the president of the Sawmillers’ Association and the 
worker and the secretary or the president of the union, and, in 
default of such agreement being made within twenty-four hours 
after such workman shall have applied in writing to the secretary 
stating that he desires that such wage shall be agreed upon, as 
shall be fixed in writing by the Stipendiary Magistrate for the dis- 
trict in which such worker resides, upon the application of such 
worker after twenty-four hours’ notice in writing to the secretary 
of the union. » The secretary of the union and the employer or the 
president of the Sawmillers’ Association shall be entitled to be 
heard upon such application. Any worker whose wage shall have 
been so fixed may work and be employed for such less wage for the 
period of six calendar months thereafter, and after the expiration 
of the said period of six calendar months until fourteen days’ 
notice in writing shall have been given to him requiring his wages 
to be again fixed in manner prescribed by this clause. 


Scope of Award. 
19. This award shall apply only to employers carrying on 
business in this industrial district north of the Rangitata River and 
south of the Rakaia River.. 


Term of Award. 


_ 20. (a.) Subject to the special provision hereinafter contained, 
this award shall come into force on the 27th day of July, 1908, and 
shall continue in force until fhe 2nd day of April, 1911. 

(6.) This award so far as it relates to carters shall not bind 

until after the 16th day of August, 1908, any of the employers 
hereinbefore named who are bound by the provisions of the award 
made on the 25th day of August, 1906, in the industrial dispute 
between the Canterbury Drivers’ Industrial Union of Workers and 
the Canterbury Employers of Drivers’ Industrial Union of Em- 
ployers. 
' (c.) This award shall supersede, as from the said 27th day of 
July, 1908, the provisions of the award made on the 26th day of 
October, 1906, in the industrial dispute between the Canterbury 
Traction and Stationary Engine-drivers and Firemen’s Industrial 
Union of Workers and the New Zealand Electrical Construction 
Company and other employers in so far as such award binds any of 
the employers hereinbefore named in connection with the employ- 
ment of any workers coming within the scope of this award. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the Court hath here- 
to set his hand, this 22nd day of July, 1908. 

. W. A. Sim, Judge. 
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MEMORANDUM. 


This award is based on the recommendation of the Conciliation 
Board which the parties agreed to accept with certain slight modi- 


fications. 
Ww. re Sim, Judge. 


NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


163 () AUCKLAND BREWERS, WINE AND SPIRIT MERCHANTS, 
ND AERATED WATER EMPLOYEES. — INTERPRETATION OF 
AWARD. 
APPLICATION by the Inspector of Awards for the interpretation of 
this award, dated the 3lst day of October, 1907 (Hook of Awards, 
Vol viii, p. 898, clauses 3 and 5). 


Clause 3. (a.) Wages: The following shall be the minimum rates 
of wages payable to the several classes of workers: Foreman of head 
factory, £3 per week; foreman of branch factory, £2 10s. per 
week; . cordial-makers, £2 15s. per week; machine bottlers, 
£2 10s. per week ; packers and wirers, £2 Bs. per week; hop and 
ginger beer still bottlers, bottle-washers, and general labourers about 
the factory, £2 2s. per week. 


Clause 5. Employment of Youths: Employers shall be at liberty 
to employ youths at any work in a factory, except for machine 
bottling, below the age of eighteen years, at the following rates of 
wages: For youths between the ages of 14 and 15 years, 10s. per 
week; from 15 to 16, 15s. per week; from 16 to 18, £1 per week ; 
from 18 to 19, £1 2s. 6d. per week; from 19 to 20, £1 7s. 6d. 
per week; from 20 to 21, £1 12s. 6d. per week. 


Question.—Does the term ‘‘ general labourers about the factory ”’ 
in clause 3 of Part II include all persons employed in the factory 
who are not specifically mentioned, such as men and youths engaged 
preparing vegetables for pickling, making jellies, curry-powder, 
baking-powder, &c.? Are such men to be paid £2 2s. per week, 
and youths according to scale in clause 5, Part II, according to 
their respective ages. 


Answer.—Men who are. bugned in such work as preparing 
vegetables for pickling, making jellies, curry-powder, &c., are 
‘* veneral labourers about the factory ’’ within the meaning of clause 
3 of Part II of the award, and must be paid accordingly. Youths 
engaged in the same work must be paid according to scale contained 
in clause 5 of Part II of the award. 


Dated this 29th day of July, 1908. 
W. A. Sim, Judge. 
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(1638.) PERMITS GRANTED AND REFUSED TO UNDER- RATE 
. WORKERS. 
PERMITS granted and refused under awards of Cond of A+bityition 
by Chairmen of Conciliation Board, Northern (Auckland) Industrial 
District :— earl at 
ENGINEERS’ AWARD. 


Rrédrick Robinson, 9s. 3d. per day, from 6th June to 5th Decem- 
ber, 1908 
Paul Bleminton, permit refused. 


ENGINE-DRIVERS’ AWARD. 


Ebenezer Lindsay, 9s. per day, from 15th June to 14th. December, 

1908. 
CARPENTERS’ AWARD. 

G. H. Robinson, permit refused. 

yh aaa & ip Wraliae: 9s. per day, from 15th June to 14th October, 
1908. 

Sidney Gallagher, 10s. per day, from 16th June to 15th October, 
1908. 

Samuel Granross, permit refused. 

Howard Smith, 8s. 8d. per day, from 22nd June to 21st December, 
1908. 

Alfred Arnold, 9s. 4d. per day, from 17th June to 16th October, 
1908. 

Edward Witherford, 7s. 6d. per day, from 19th June to 18th De- 
cember, 1908. 

James Vickerman, permit refused. 

Milton Keene, 9s. 6d. per day, from 19th re to 18th eceaher 
1908. 

William Moran, 10s. per day, from 2nd July to 30th November, 
1908. | | 

David Lincoln, 10s. per day, from 5th July to 4th November, 1908. 


TIMBER- WORKERS’ AWARD. 
W. E. Boonstra, £1 18s. per week, from 15th aE to 14th Decem- 
ber, 1908. 
' TinsmMiTHSs’ AWARD. 
John Buhler, 9s. per day, from 17th June to 16th September, 1908. 
Charles Munday, 9s. per day, from 20th June to 19th December, 
1908. 
David Sheean, 9s. per day, from 26th June to 25th December, 1908. 
F. G. Wilkinson, 9s. per day, from 30th June to 29th October, 1908. 
Thomas Teanive, 9s. per dav, from 6th July, 1908. to 5th July, 
1909. | 
BRICKLAYERS’ AWARD. 
Percy Hay, 10s. per day, from 19th June to 18th December, 1908. 
Robert Hunter, 9s. per day, from 16th June to 15th December, 
1908. . 
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ryers CaRTERS’ ;A WARD. | 
Thornton Tokiont £1 10s. per week, from 21st Te to 20th De- 
cember, 1908... .. | 
SADDLERS’ AWARD. 
Hugh Duin pera refused. 
JoHN Fawcus, Chairman. 
Auckland, 10th July, 1908. . 


The secretary of the Auckland - Plasterers’ Union has granted 
permits as follows :—_ 


EK. Latimer, -to. work at 6s. per sat toh six months, coe ee 15th 
June, 1908. 

C. Linkhorn, to work at 10s. per.day for six months, commencing 
15th June, 1908. aes : 

A. Marmont, to work at 10s. per day for six ‘months, from ‘15th 

ot Jute, 1908. 

F. Gough, to work at 10s. per day for six months, from 15th June, 
1908. ; | 

JAMES SHANAGHAN, 
— Ith July, 1908. OES ibe Inspector | of Factories. 


ie aa INDUSTRIAL DISTRICT. 


(1639.) pre die | COOKS AND WAITERS. INTERPRETATION OF. 

AWARD. 
ce is by the Inspector of Awards for the intemane aul of 
this award, dated the 19th day of December, 1907 (Book of Awards, 
Vol. viii, p. 970, clauses 5 and 7). 


Clause 5. Bondinons applicable to Workers in Restaurants and 
Tea-rooms: Any employer may at his option provide any worker 
with suitable lodging, and if he shall do so the wages of such worker 
shall be reduced by. 5s. per week. | 

Clause 7. Meals for Workers: Meals shall be provided for 
workers free of charge, but only during the hours that the em- 
ployer’s premises are open for business. Not less than half an hour 
shall be allowed for each meal. orem 


Question 1.—In a restaurant a bona fide offer of suitable lodging 
is made by the employer to a worker, who, however, will not make 
use of the lodging offered, but voluntarily elects to lodge elsewhere. 
Under these circumstances would the employer be legally justified 
in applying the terms of the aforesaid clause by reducing the wages 
of this worker by 5s. per week? 

Answer 1.—The deduction of 5s. per week may be made if suit- 
able lodging is provided by the employer and is used by the worker, 


481 


or, if not used by the worker, is kept available for her, so that she 
may make use of it whenever she pleases. Nothing less than this 
would justify the deduction. Thus an offer to provide suitable 
lodging without actually providing it would, not, be sufficient. 

Mr. McCullough does not coneur in this answer. His views are 
expressed in the attached memorandum. 

[Memorandum referred to.—I cannot agree with above decision, 
as the only option clause 5 gives the employer, in my opinion, is to 
decide whether he shall provide suitable lodging. It does not appear 
to me reasonable or fair, nor can I think the Court intended, that 
an employer should be allowed to charge his employees | for lodging 
they do not occupy.~J. A. McCuntovas. | 

Question 2.—In a restaurant, an employer, at times when the 
restaurant is closed for business, supplies meals to workers who are 
fodging with him, and makes a charge upon the wages of such 
workers for the meals so supplied: is there anything in the award 
which may prohibit, or even regulate, any deduction from the wages 
of these workers for the meals which are thus supplied? _ 

Answer 2.—The workers are entitled to meals free of charge 
only during the hours the employer’s premises are open for busi- 
ness. As restaurants are not open on Sundays, it is clear that 
employers are entitled to charge their workers for their meals on 
Sundays. If a restaurant provides supper for the public, and-girls 
are employed to assist in serving that meal, then they are entitled 
to be supplied with that meal free of charge. 

Dated this 30th day of July, 1908. ) 

W. A. Sim, Judge. 


(1640.) WELLINGTON PAINTERS AND DECORATORS.—INTERPRETA- 
TION OF AWARD. 

Appiication by the Inspector of Awards for the interpretation of 

this award, dated the 6th day of June, 1907 (Book of Awards, Vol. 

viii, p. 309, clause 9). 


Clause 9. All journeymen working for any employer shall become 
members of the workers’ union. 

Question.—A foreman of the glazing department is at times 
called upon to perform the work of a journeyman glazier: Is he by 
reason thereof subject to the provision of the preference clause which 
requires that all journeymen shall peor members of the workers’ 
union ? 

Answer.—lf the man in Neen is really and substantially a 
foreman, then he is not a journeyman within the meaning of the 
award, and is not bound to join the union. The fact that he may 
occasionally do some planing would not make him cease to be a fore- 
man. 

Dated this 29th day of July, 1908. 

W. A. Sim, Judge. 
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(1641.) PERMITS TO UNDER-RATE WORKERS. 


Tue secretary of the Saddlers’ Union (F. W. Butler, jun.) granted 
a permit to G. G. Simpson, Wanganui, to work for six months at 
£2 2s. per week, from Ist June, 1908. 

The Chairman of the Conciliation Board granted a permit to a 
carpenter, aged seventy-five years, to work for any employer at a 
rate to be agreed upon between the old man and the employer, from 
29th June, 1908. | 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


11642.) DUNEDIN WHARF LABOURERS.—DISPUTE WITHDRAWN. - 


The Union Steamship Company of New Zealand (Limited) and the 
Dunedin Wharf Labourers’ Industrial Union of Workers. 
WITHDRAWN on application of the Union Steamship Company. 
27th July, 1908. | 
B. M. Witson, Registrar. 


(1643.) OTAGO METAL-WORKERS’ ASSISTANTS. — ADDING PARTIES 
TO AWARD. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District (Dunedin).—In the matter of “‘ The Indus- 
trial Conciliation and Arbitration Act, 1905,’’ and its amend- 
ments; and in the matter of an award, dated ‘the 18th day of 
March, 1908, between the Otago Metal-workers’ Assistants’ In 
dustrial Union of Workers and the employers therein named. — 


Monpay, THE 20TH Day or Juny, 1908. 


Upon reading an application filed herein on the 13th day of July, 
1908, and upon hearing the duly appointed representative of the 
applieant, the above-mentioned union, the Court doth order that 
the undermentioned persons, firms, or companies be and they are 
hereby added ‘as parties to the said award as and from the date 
hereof. 


Armstrong and Brydone, 82, Bond Street, Dunedin. 
Brinsley and Co., 36 Cumberland Street, Dunedin. 
Birch, H., and Son, 57 Vogel Street, Dunedin. 

Black, Charles, 4 Jervois Street, Dunedin. 

Boyd, William, Severn Street, Oamaru. 

Crichton and Williams, 45 Stafford Street, Dunedin. 
Collis and Woodward, Thames Street, Oamaru. 
Craddock, Sims, and Co., Lower High Street, Dunedin. 
Drummond and Reid, 40 Great King Street, Dunedin. 
Dunedin City Corporation, Octagon, Dunedin. 
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Dunedin and Kaikorai Tramway Company (Limited), 12 Oc- 
tagon, Dunedin. 

Dunedin and Roslyn Tramway Company (Limited), Kaikorai 
Valley Road, Dunedin. 

Feldwick, A., Bath Street, Dunedin. 

Garside, J., 31 Castle Street, Dunedin. 

(Talt, J. and J,, Mataura.  ° 

Gore Engineering Company, Gore. 

Hensley, A. W., 84 Bond Street, Dunedin. 

Hudson, R., and Co. (Limited), Castle Street, Dunedin. 

Herman, House, and Co. (Limited), Thames Street, Oamaru. 

Huffadine and Son, Dee Street, Invercargill. 

International Harvester Trust Company of America, Lower 
High Street, Dunedin. 

Jack, John, Thames Street, Oamaru. 

Lily, Alfred, 120 Great King Street, Dunedin. 

Lowden, John, Mataura. 

Millis, R., and Son, 19 Bath Street, Duned:n. 

Manson, James, 22 Walker Street, Dunedin. 

McQuarrie, —-, Invercargill. 

McRobie, W., Invercargill. 

Mornington Corporation, Eglinton Road, Mornington, Dun- 
edin. 

National Electrical and Engineering. Company (Limited), 
Vogel Street, Dunedin. 

Otago Iron-rolling Mills Company, Burnside. 

Stewart and Outram, 55a Great King Street, Dunedin. 

Smith, David A., Ythan Street, Invercargill. 

Stevenson, J., Waianiwa. 

Steuart and Fenn (Limited), 1 Crawford Street, Dunedin. 

Turnbull and Jones (Limited), 16 Octagon, Dunedin. 

Wilson and Wilson, 32 St. Andrew Street, Dunedin. 


_ By the Court. 
B. M. Wiuson, Registrar. 


(1644,. OTAGO CERTIFICATED ENGINE-DRIVERS.—ADDING 
PARTIES TO AWARD. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District (Dunedin).—In the matter of ‘‘ The Indus- 
trial Conciliation and Arbitration Act, 1905,’’ and its amend- 
ments; and in the matter of an award dated the 4th day of 
March, 1907, between the Otago Certificated Engine-drivers’ In- 
dustrial Union of Workers and the employers therein named. 


Turspay, THE 21st Day oF Juuy, 1908. 


Upon reading an application filed herein on the 30th day of June, 
1908, and upon hearing the duly appointed representatives of the 
parties, and by consent, the Court doth order that Messrs. Scott 
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Bros., dock contractors, Port Chalmers, be and.ithey are hereby 
added as parties to the said award as and from. the date hereof : 
Provided that the said firm of Scott Bros. shall be exempt from the 
operation of the provisions of clause 3 of the: phe award. . 
By the Court. | 
-B: M. ‘Wrssos, Registrar. 


(1645.) DUNEDIN ENGINEERS.—INTERPRETATION OF AWARD. 
APPLICATION by the Inspector of Awards. for the interpretation of 
this award, dated the 3rd day of March, 1908 (Book a Awards, 
Vol. ix, p. 31, clause 4). | 

Clause 4, All journeymen employed on repairing- aork outside 
their employer’s workshop or establishment shall -be paid Ils. per 
day each extra as dirt-money. 

Question.—Are apprentices classed as’ jdutrneyHtien under this 
clause—that is, are they entitled to dirt-money?. 

Answer.—An apprentice’ is Bh a eke Li and is not en- 
titled to dirt-money. 

Dated this 29th day of July, 1908. 

W.-A. Si, piace: 


(1646,) OTAGO AND SOUTHLAND GOLD-MINERS.—INTERPRETATION 
OF AWARD. 

Appuication by the Inspector of Awards for the interpretation of 

this award, dated the 26th day of March, 1908 {Book of Awards, 

Vol. ix, p. 102, clause 3). 

Clause 3. Overtime for work done on Sundays and holidays 
shall be paid for in accordance with the provisions of “The Mining 
Act Amendment Act, 1906.”’ 

Question.—Which days are to be classed as holidays? 

Answer.—The Court by its award left payment for work done 
on Sundays and holidays in exactly the position in which it was 
placed by the Legislature by ‘‘ The Mining Act Amendment Act, 
1906.’’ The question submitted is therefore not a question. as to 
the interpretation of the Court’s award, but-as to the interpretation 
of section 6 of ‘‘ The Mining Act Amendment Act, 1906.’’ There is 
no specification of the holidays referred to in that section, and 
probably the Legislature intended that the holidays should be those 
specified in section 4 of ‘‘ The Interpretation Act, 1888.’’ 

If the parties are not agreed to accept this as the proper inter- 
pretation of the Act of 1906, a decision can be obtained on the 
subject by bringing an action in the Warden’s Court to recover 
overtime for any day which is claimed by the union to be a holi- 
day and for which any employer will not. pay overtime. : 

Dated this 30th day of July, 1908. 

W..A. Sim, Judge... 


485 


(1647.) OTAGO TYPOGRAPHERS.—INTERPRETATION OF AWARD. 
APPLICATION by the Inspector of Awards for the interpretation of 
this award, dated the 14th day of February, 1908 (Book of Awards, 
Vol ix, p. 12, clause 4). 

Clause 4. The day’s work for efficient operators to consist of 
not more than seven hours, at not less than £3 10s. per week for 
day operators, and not less than £3 16s. for night operators. By 
time: ls. 8d. per hour for day operators; 1s. 10d. per hour for 
night operators. Overtime, except as mentioned in paragraph 3 
hereof, to be one-third extra. Piecework, per 1,000, with all fat 
(with respect to advertisements, as provided for by clauses 30 and 
31 and otherwise as provided for in this award): Type up to and 
including brevier, 3d.; bourgeois, 3id.; long primer, 3$d.; with- 
out fat, 34d. all type. Operators to be allowed to use thick’ space- 
bands for minion and larger type. 


Question.—Does the provision in clause 4 of one-third extra for 
overtime apply to piecework operators ? 


Answer.—The clause in the present award with regard to over- 
- time is the same as that contained in the industrial agreement made 
between the parties in 1904 (Book of Awards, Vol. ii, p. 270). 
That clause in the agreement, the employers allege, has always been 
interpreted in practice as not giving pieceworkers any right to be 
paid extra for work done in overtime hours. If that interpretatiom 
has always been acted on, then, as such an interpretation is not 
inadmissable in view of the language of clause 4, the case appears 
to come within the decision of the Court in the case of Inspector 
of Awards v. Whitcombe and Tombs (Book of Awards, Vol. viii, 
p. 613 

If He parties are not agreed as to the practice being as stated 
by the employers, the question can be tested by bringing a case for 
enforcement. 

Dated this 30th day of July, 1908. 

| ‘W. A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1648,) WELLINGTON GENERAL LABOURERS (NAPIER BRANCH).— 
AGREEMENT WITH NAPIER Lae 
THIS nidistrial agreement, made in pursuance of ‘‘ The Industrial. 
Conciliation and Arbitration Act, 1905,’ this 20th day of May, 
1908, between the Wellington General Labourers’ Industrial Union 
of Workers, a duly registered industrial union having its registered 
office in the City of Wellington, and having a. duly. registered 
braneh office at Napier, in the Provincial District of Hawke’s Bay, 
(hereinafter called ‘‘ the union ’’), of the one part, and the Mayor, . 
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Councillors, and burgesses of the Borough of Napier (hereinafter 
called ‘‘the Corporation ’’) of the other part: whereby it’ 1s 
mutually agreed as follows :— 

1, That as between the parties hereto the terms, naYrons. 
stipulations, and provisions contained and set out in the schedule 
hereto shall be binding upon the said parties, and the said terms, 
conditions, stipulations, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 


agreement. 

2. That the said parties hereto shall respectively do, etait 
and perform every matter and thing by this agreement and by the 
said terms, conditions, stipulations, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this agreement or of the said terms, 
conditions, stipulations, and provisions, but shall in all respects: 
abide by and perform the same. ~ Wa. 


THE SCHEDULE. 
Hours of Work. 


1. Save as provided by the next succeeding. clauses the hours of 
work shall be forty-seven in each week. Each day’s work shall 
commence at such time as the Corporation:shall appoint, and shall 
cease at 5 o’clock in the afternoon of each day, except on Saturdays, 
when work shall cease at noon. All work done after the aforesaid 
hours shall be deemed to be overtime, and shall be paid for at the 
rate hereinafter specified. For the purpose of calculating the work- 
ing-hours in each week each of the several holidays hereinafter 
provided for shall be deemed to be a working-day of eight hours. 


2. For tunnel-work the hours of work shall be eight hours per 
shift from bank to bank for five shifts a week, including’ half an 
hour for meals or crib-time, except that.on Saturdays the working- 
hours shall be four: Provided that the Overseer of the Corporation 
shall be at liberty to dispense with the services of any worker at 
any time during a shift if in the said Overseer’s opinion the worker 
is unsuitable for work, and the worker so discharged shall be 
entitled for payment for so long a time ey a? as he shall have 
actually worked. 

3. No man shall be required to work continuously longer than 
a six-hours shift in a wet place or in foul air. A ‘“‘ wet place means: 
one in which it is necessary that a workman to perform his work 
should stand in water over the boot-tops or with water (other than 


rain) dripping on him. 


| Wages. . : 
4. The following shall be the minimum rate of wages payable 


to the several classes of workers employed by the Corporation : 
Tunnel-men and timber-men, Ils. per shift; all other underground- 
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men, 10s. 6d. per shift; powder-men, ls. 6d. per hour; hammer, 
drill, jumper, quarry men, spawlers, and crusher-men, ls. 3d. per 
hour; platelayers, men employed in charge of or as leading hand 
in kerbing, channelling, sewer-work, and laying and cleaning 
drains, ls. 3d. per hour; asphalt and tar men, ls. 14d. per hour; 
concrete-workers, ls. 14d. per hour; all other general labour, 
ls. 1$d. per hour. 

Provided always, and it expressly agreed and declared. notwith: 
standing anything herein contained that any labourer who con- 
siders himself incapable of earning the wages mentioned in this 
present clause may be paid such wages as may from time to time 
be agreed upon in writing between the Overseer of the Corporation 
and the secretary or president of the union and, in default of such 
agreement within twenty-four hours after such labourer shall have 
applied in writing to the secretary of the union, stating his desire 
that such wages shall be so agreed upon, as shall be fixed in writing 
by the Chairman of the Conciliation Board for the industrial dis- 
trict upon the application of such labourer after twenty-four hours’ 
notice in writing to the secretary of the union, who shall, if desired 
by him, be heard by such Chairman on such application. 

Any labourer whose wages shall have been so fixed may work and 
be employed by the Corporation for such less wages for the period 
of six calendar months thereafter, and after the expiration of the 
said period of six calendar months until fourteen days’ notice in 
writing shall have been given to him by the secretary of the union 
requiring his wages to be again fixed in manner prescribed by this 
clause. 

Overtime. 


5. All time worked after 5 o’clock in the afternoon of each 
working-day except Saturdays, and after noon on Saturdays, and 
on the holidays hereinafter mentioned shall be deemed to be over- 
time, and shall be paid for as follows: For the first two hours, at 
the rate of time and a quarter; after the first two hours, at the 
rate of time and a half; on Sundays, Good Friday, and Christmas 
Day, double time; and on all other of the said holidays, at the rate 
of time and a half. The rates of wage payable as aforesaid for 
and in respect of overtime shall be in substitution for and not by 
way of addition to the ordinary rate of wage payable during 
working-hours. Thus, for example, if a labourer whose ordinary 
wage is, say, ls. 1}d. an hour shall work two hours overtime, he 
shall receive ls. 5d. and no more in respect of each of the said two 
hours; or if he worked on, say, Christmas Day, he shall receive 
2s. 3d. an hour as for one working-day of eight hours, and no 
more. 7 

Holidays. 


6. The following holidays shall be allowed without any stoppage 
of pay: New Year’s Day, Good Friday, Easter Monday, Christmas 
Day, Boxing Day, Labour Day, Dominion Day, and the Sovereign’s 
Birthday. 
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Suburege Work. 


7. “Suburban work’? means work ce oHAGE oe a “abolliee 
outside a radius of one mile from the General Post-office, Napier. 

8. All workmen employed on suburban work shall be allowed and 
paid for the time reasonably occupied in walking to and from such 
work, unless some suitable mode of conveyance be provided: Pro- 
vided always that no workman shall be paid or allowed anything 
in respect hereof whose place of abode shall be situate within one 
mile of the place where he is working, notwithstanding that the 
last-named place may. be outside the nO of one mile from the 
said General Post-office, Napier. | 


Preference. 


9. The Corporation shall employ members of the union in 
preference to non-unionists, provided that there are members of 
the union of sober and trustworthy habits equally qualified within 
the knowledge of the Corporation’s Overseer with non-members to 
do the particular work required to be done and ready and willing 
to do it, and provided also that the union shall carry out and 
observe the provisions of the next succeeding clause in reference to 
the keeping and supplying of employment-book and lists. 


— Employment-book. 


10. An employment-book shall be kept by the union at a con- 
venient office at Napier, the situation of which shall be notified by 
the union to the Corporation, and the said book shall be open for 
inspection by the Corporation and its servants freé of charge during 
working-hours. 

11. The union shall also every day deliver or post to the Cor- 
poration a list containing the names and addresses of all persons 
awaiting employment. 


General, 


12. All tools necessary for use in the work of the Gianieatien 
shall be supplied by and shall belong to the Corporation. 

13. The Corporation shall supply life-ropes. for use in quarry- 
ing-work on. all workings where the men engaged thereon are 
working more than 10 ft. from the bottom:of the quarry. It shall 
be the duty of the foreman or person in charge of the work: to 
examine the life-ropes'on every occasion before they are used: Pro- 
vided that nothing herein contained shall render the Corporation 
liable to any further or greater degree or otherwise howsoever than 
it is or may be liable under the law for the time being in force 
relating to the employers’ liability for accidents and workers’ com- 
pensation. 


Term of Agreement. 


14. This agreement shall take effect from the 7th day of June, 
1908, and shall continue in force until the 7th day of June, 1910. 
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In witness whereof the said parties hereto have hereunto caused 


their common seals to be affixed the day and year first hereinbefore 
written. | 


Sealed with the common seal of the Mayor, Councillors, and 
Burgesses of the Borough of Napier, and signed by William 
Plowman and James Parsons Thomson, two members of the 
Council of the said borough, in the presence of— 


J. Vicor Brown, Mayor. 
W. PLowman, 
JAMES P. THomson. 
[Seal of Mayor, &c.] 
J. Vicor Brown, Mayor. 
M. N. Bower, Town Clerk. 


Sealed with the common seal of the Wellington General 
Labourers’ Industrial Union of Workers, and signed by 
Michael John Reardon, secretary of the said union, in the 
presence of— 

I M. J. Ruarpon, Secretary. 
[Seal. ] CHarLtes McKenziz, Branch Secretary. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


a 


(1649.) OTAGO PLASTERERS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘‘ The Industrial Con- 
ciliation and Arbitration Act, 1905,’’ and its amendments; and 
in the matter of an industrial dispute between the Otago 
Plasterers’ Industrial Union of Employers (hereinafter called 
‘‘the employers ’’) and the Otago Operative Plasterers’ Indus- 
trial Union of Workers (hereinafter called ‘‘the union ’’). 


THe Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
doth hereby ordér and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
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the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award; 
and, further,.that the union and every. member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
‘terms, conditions, and provisions respectively required to be done, 


observed, and performed, and shall not do anything in contraven- 


tion of this award or of the said terms, conditions, and provisions, 


‘but shall in all respects abide by and perform the same. And the 


Court doth hereby further award, order, and declare that any 
‘breach of the said terms, conditions, and provisions set out in the 


‘schedule hereto shall constitute a breach of this award, and that 


the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
-order that this award shall take effect from the 10th day of August, 
1908, and shall continue in force until the 10th day of August, 
1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the Court hath 
‘hereunto set his hand, this 7th day of August, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. The hours of work shall be from 8 a.m. to 5 p.m. on five 
-days of the week, with one hour for dinner, and from.8 a.m. to 12 
noon on Saturday. 


Wa ges. 


2. All journeymen plasterers shall be paid not less than Is. 6d. 
per hour. 
Overtime and Holidays. 


3. All time worked beyond the hours hereinbefore mentioned 
shall be considered overtime, and shall be paid for at the rate of 
time and a quarter from 5 p.m. to 8 p.m. and afterwards at the 
rate of time and a half, and all time worked on Saturday after 12 
noon shall be paid for at such last-mentioned rate. 

Double time shall be paid for all work done on Sundays or any 
-of the following holidays: New Year’s Day, Easter Monday, Good 
Friday, Labour Day, Christmas Day, Boxing Day, and the King’ S 
Birthday. 


| Country Work. 
4. “Country work ’’ means work performed by a journeyman 


-or apprentice which necessitates his lodging elsewhere than at his 
usual place of residence. 


491 


5. Any journeyman or apprentice employed upon country work 
shall be conveyed by his employer to and from such work free of 
charge, or his travelling-expenses going to and returning from 
such work shall be paid by his employer, but once only during the 
continuance of the work if the work is continuous and the journey- 
man or apprentice is not in the meantime recalled by his employer. 


6. Any journeyman or apprentice employed upon country work 
shall be paid in addition to his wages while employed on such work 
and while going to and returning from the same, and to his over- 
time (if any) at the rate herein provided, a further sum of ls. 6d. 
for every day whilst so employed; but the employer shall have the 
option of providing the journeyman or apprentice with suitable 
board and lodging in lieu of such payment. | 

7. Notwithstanding anything in this award contained, any 
employer and his worker may agree that in respect of any specified 
country work the hours of work shall be other than those herein- 
before prescribed without payment of overtime, but so that not less 
than the minimum wages per hour prescribed in this award for 
ordinary work shall be paid to such worker. 


Suburban Work. 


2? 


8. ‘* Suburban work ’’ means work done at a distance of over a 
mile and a half from the Chief Post-office, Dunedin, but which does 
not come within the definition of ‘‘ country work.’”’ 


9. Each worker shall be at his employer’s place of business at 
the hour appointed for the commencement of work, but if previously 
required to do so he shall go directly to the place where the work is. 
to be done, and if the distance required to be travelled to reach such 
place shall be more than a mile and a half from the residence of 
such worker he shall be paid at the ordinary rate of wages for the 
time taken in going to and returning from such work for the excess 
of such distance, reckoning the time taken at the rate of four miles 
an hour, however or by whatever means he may proceed thereto. 


10. Any worker employed by his employer upon suburban work 
to reach which a conveyance is required shall be conveyed by his 
employer to and from such work free of charge, or his travelling-, 
expenses to and from such work shall be paid by his employer, and 
he shall also be paid at ordinary rate for his time while going to 
and returning from such work. Any work coming within this 
clause is excluded from the operation of the preceding clause. 


Apprentices. 

11. All lads and youths working in any branch of the trade 
shall serve an apprenticeship for the term of five years before re- 
ceiving a certificate of competency, and an employer shall be bound 
to give such a certificate in a proper case; but every lad or youth 
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employed shall be. allowed one month pti pk prior to commene- 
ing to- serve. 


12. The ‘proportion of apprentices ‘to journeymen employed by 
any employer shall not exceed one apprentice to every three journey- 
men or fraction of three. — 


13. For the purpose of determining the proportion of appren- 
tices to journeymen, in taking any new apprentice the calculation 
shall be based on a two-thirds full-time employment of the journey- 
men employed during the previous six calendar months. 


14. If any employer shall from any unforeseen cause be unable 
to fulfil his obligations to an apprentice it shall be lawful for such 
apprentice to complete his term. with another employer, notwith- 
standing that such employer has already the full number. 


15. The wages to be paid to apprentices shall be as follows : 
For the first year, 6s. per week; for the second year, 9s. per week ; 
for the third year, 12s. per | week ; for the fourth year, 17s. per 
week; for the fifth year, £1 7s. per week. 


Under-rate Workers. 


16. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed, on the application of the worker, 
after due notice to the union, by the Chairman of the Conciliation 
Board for this district, or such other person as the Court may from 
time to time appoint for that purpose; and such chairman or other 
person in so fixing such wage shall have regard to the worker’s 
capability, his past earnings, and such other circumstances as such 
Chairman or other person may think fit to consider, after hearing 
such evidence and argument as the union and such worker shall 
offer; and upon granting such a permit such Chairman or other 
person shall forward notice thereof to the Inspector of Factories. 


(6.) Such permit shall be for such period, not exceeding six 
months, as such Chairman or other person shall determine, and after 
the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent disability 
it may be fixed for such longer period as such Chairman or other 
person shall think fit. 


(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 


(d.) It shall be the duty of the union to give notice to the Inspec- 
tor of Factories of every agreement made with a worker pursuant 
hereto. 
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(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the Oa or ps eet ee by 
which such wage is fixed. 


Preference. 


17. So long as the rules of the union permit any person of good 
character and sober habits and a competent tradesman to become a 
member, upon payment of an entrance fee not exceeding 5s., upon a 
written application, without ballot or other election, and so to con- 
tinue upon payment of subsequent contributions not exceeding® 6d. 
per week, employers shall employ members of, the union in prefer- 
ence to non-members, provided that there are members of the union 
available equally qualified to perform the particular work required 
to be done and ready and willing to undertake it; but this clause 
shall not compel any employer to refuse to continue to employ any 
person now employed by him. 


Scope of Award. 


18. This award shall apply only to employers carrying on busi- 
ness as plasterers within a radius of twenty miles from the Chief 
Post-office in the City of Dunedin. 


Term of Award. 


19. This award shall come into force on the 10th day of August, 
1908, and shall continue in force until the 10th day of August, 
1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 7th day of August, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


This dispute was brought by the employers’ union to have an 
alteration made in the provisions of the former award (Book of 
Awards, Vol. v, p. 149) in connection with country and suburban 
work. 

The other provisions of the award are the same in substance as 


those contined in the former award. 
W. A. Sim, Judge. 
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{1650.) OTAGO BRASS-FINISHERS AND ELECTRO-PLATERS.---AWARD 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘‘ The Industrial Con- 
ciliation and Arbitration Act, 1905,’’ and its amendments; and 
in the matter of an industrial dispute ketween the Otago 
Brass-finishers and Electro-platers’ Industrial Union of Workers 
(hereinafter called ‘‘ the union ’’) and the undermentioned per- 
sons, firms, and companies (hereinafter called ‘‘the em- 
ployers’’ :— 


* “A. and T. Burt (Limited), Dunedin. 

. Anderson and Co., Moray Place, Dunedin. 

. Morrison and Co., Moray Place, Dunedin. 

. Garside and Co., Castle Street, Dunedin. 

. and J. Christie, George Street, Dunedin. 

. Methven and Co., Crawford Street, Dunedin. 


Qgopap 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and the agreement arrived at by the parties 
hereto, and in order to give effect to the application of all the 
parties that the terms and conditions thereof should be embodied 
in this award, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect as from the Ist day of August, 
1908, and shall continue in force until the Ist day of August, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
- unto set his hand, this 7th day of August, 1908. 


W. A. Sim, Judge. 
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SCHEDULE. 
Hours of Work. 


i$ Forty- seven hours shall constitute a week’s work, of which 
eight and three-quarter hours shall be worked on Mondays, eight 
and a half hours on the other working-days of the week, and four 
and a quarter hours on Saturdays. 


Overtime and Holidays. 


2. (a.) All time worked in excess of the time mentioned in clause 
1 hereof in any one day shall:be paid for at the rate of time and a 
quarter for the first two hours, and time and a half for all further 
time so worked: Provided that it shall. be open for an employer to 
agree with his workers or any of them that the employer shall pro- 
vide meals, and that such worker shall perform all overtime work at 
the rate of time and a quarter. Work done on New Year’s Day, 
Easter Monday, and King’s Birthday shall be paid.for at time-and- 
a-half rates, and work done on Sunday, Good Friday, Labour Day, 
and Christmas Day at double-time rates. 

(6.) If any worker shall work overtime exclusively in repairing 
any machinery or appliances used by, his employer in connection 
with the business in which such worker is employed, he shall be 
paid for such overtime at the same rate as for his work during 
ordinary hours. 


Minimum Wage. 

3. The minimum wage for journeymen engaged on general work 
shall be not less than Is. 3d. per hour: Provided that journeymen 
solely employed on plumbers’, gasfitters’, or engineers’ brasswork 
which is stocked and imported by merchants shall be paid not less 
than ls. 14d. per hour. For the purposes of this clause, ‘‘ general 
work’’ is defined as meaning work done by any journeyman em- 
ployed on general or repairing work although at times he may be 
employed on catalogued goods. 


Apprentr ces. 


4. (a.) Ne employer taking an apprentice to learn the trade 
shall be deemed to undertake the duty which he agrees to perform 
as a duty enforceable under this award, and shall pay such appren- 
tice not less than the undermentioned rates of wages: namely,. for 
the first year, 5s. per week; for the second year, 10s. per.week; 
for the third year, 15s. per week; for the fourth year, £1 per 
week; for the fifth year, £1. 5s. per week; and for the sixth year, 
£1-..16s. _per week:.,Provided that any apprentice after having 
served his time may be permitted to work for one year at ls. per 
hour. 
(6.) The period of apprenticeship shall be. six years, but six 
months’ probation shall be allowed the first employer of any appren- 
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tice to determine his fitness, such six months to be included in the 
period of apprenticeship, and: the obligation of an apprentice to 
serve his employer shall be deemed to be a duty enforceable under 
this award. 

(c.) At the end of the period of. apprenticeship nee employer 
shall give the apprentice a certificate to show that he has served 
his apprenticeship. Should the employer at any time before the 
termination of the apprenticeship wish for any reason to dispense 
with the services of his apprentice he shall give him a certificate 
for the time served and procure him another employer carrying on 
business within a reasonable distance of the original employer’s 
place of business who will continue to teach the apprentice, to pay 
him the wages prescribed by this award, according to the total 
length of time he has served, and generally to perform the obliga- 
tion of the original employer: Provided that it shall not be obliga- 
tory on an employer to find the apprentice another employer if he 
shall so misconduct himself as to entitle the employer to discharge 
him, but he’ shall give him a certificate covering the time actually 
served. 

(d.) An employer taking an apprentice shall give notice thereof 
and of the name of the apprentice to the Inspector of Factories 
within one week after the expiration of the period of probation, 
and an employer transferring an apprentice to another employer 
shall similarly within one week thereof give notice of such transfer 
to such inspector. 

(e.) An employer shall not be deemed to discharge his duty 
towards his apprentice if he fails to keep him at work owing to 
slackness of work, but such slackness may form a proper ground 
for transferring him to a master ALN ‘to undertake the re- 
sponsibility of teaching him. 


(f.) When an apprentice is discharged for cause the employer 
shall send notice of the discharge and the cause thereof to the 
Inspector of Factories. 


Work done at Port Chalmers. 


5. Journeymen and apprentices working at Port Chalmers shall 
be allowed one hour’s travelling-time and fare both ways. — 


Under-rate Workers. 


6. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed on the application of .the 
worker, after due notice to the union, by the Chairman of the Con- 
ciliation Board, or such other person as the Court may from time 
to time appoint for that purpose, if the worker resides within 
_ twenty miles of the Chief Post-office in the City of Dunedin, and in 
all other cases by the Stipendiary Magistrate of the district where 
such worker resides, or such other person as the Court may from 
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time to time appoint for that purpose; and such Chairman, Magis- 
trate, or other person, in so fixing such wage, shall have regard 
to the worker’s capability, his past earnings, and such other cir- 
cumstances as such Chairman, Magistrate, or other person may 
think fit to consider after hearing such evidence and argument as 
the union and such worker shall offer; and upon granting such 
a permit the Chairman, Magistrate, or " other person shall forward 
notice thereof to the Inspector of Factories. 


(b.) Such permit shall be for such period, not exceeding. six 
months, as such Chairman, } Magistrate, or other person shall. deter- 
mine, and after the expiration of such period shall continue in force 
until fourteen days’ notice shall have been given to such worker by 
the secretary of the union requiring him to have his wage again 
fixed in manner prescribed by this clause: Provided that in the 
ease of any person whose wage is so fixed by reason of old age or 
permanent disability it may be fixed for such longer period as such 
Chairman, Magistrate, or other person shall think fit. 


(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 


(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 


(e.) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 


Matters not provided for. 


7. Matters not provided for in this award, or any dispute that 
may arise in connection with the same, shall be settled between the 
particular employer concerned and the president or secretary of 
the union, and, in default of any agreement being arrived at, then 
such matter shall be referred to the Chairman of the Conciliation 
Board for decision. Either party, if dissatisfied with such de- 
“cision, may appeal to the Court upon giving written notice of such 
appeal to the other party within seven days after such decision 
shall have been communicated to the party desiring to appeal. 


Tools. ; 


8. Employers shall provide workers with all tools and trade 
requisites, except scientific instruments, such as rules, squares, 
compasses, callipers, &c. 


Piecework.: 


9. No piecework shall be allowed until a log is agreed upon 
between both parties to this dispute. 
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Preference. 


10. If and so long as the rules of the union permit any journey- 
man now employed in the trade in this industrial district and 
who is a competent journeyman to become a member of the union 
upon payment of an entrance fee not exceeding 5s., and of subse- 
quent contributions, whether payable weekly or not, not exceeding 
6d. per week, upon a written application of the person so desiring 
to join the union, without ballot or other election, then and in such 
case employers shall, when engaging journeymen, employ members. 
of the union in preference to non-members, provided there are 
members of the union equally qualified with non-members to per- 
form the particular work required to be done, and ready and willing 
to undertake it. When members of the union and non-members are 
employed together there shall be no distinction between them, and 
both shall work together in harmony and shall receive equal pay for 
equal work. 


No employer shall discriminate against members of the union, 
nor in the engagement or dismissal of journeymen, or in the con- 
duct of his business do anything for the purpose of injuring the 
union, whether directly or indirectly. 


Girls. 


11. Nothing in this award shall be deemed to apply to. work 
done by females. 


Scope of Award. 


12. This award shall apply only to employers carrying on busi- 
ness in the City of Dunedin and the suburbs thereof. 


Term of Award. 


13. This award shall come into force as from the Ist day of 
August, 1908, and shall remain in force until the Ist day of August, 
1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 7th day of August, 1908. 


W. A. Sm, Judge. 


MEMORANDUM. 


This award embodies, without alteration, the agreement of the 
parties. 


W. A. Sim, Judge. 
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CANTERBURY INDUSTRIAL DISTRICT. 


(1651.) CANTERBURY MUSTERERS AND PACKERS.—AWARD. 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Canterbury Agricultural and Pastoral 
Labourers’ Industrial Union of Workers (hereinafter called 
“the union’’) and the Canterbury Sheepowners’ Industrial 
Union of Employers (hereinafter called ‘‘ the employers ’’). 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, and the time for making this award having been duly 
extended, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £100 shall be the maximum penalty payable by any party or 
person in respect thereof. And the Court doth further order that 
this award shall take effect from the Ist day of September, 1908, 
and shall continue in force until the lst day of May, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 20th day of August, 1908. 


W. A. Sim, Judge. 


1908—23-—-Awards 
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SCHEDULE. 
Wages of Musterers and Packers. 


1. (a.) Musterers when employed to muster sheep for any pur- 
pose shall be paid not less than 10s. per day if engaged for less 
than a week, and £2 2s. per week if engaged for a week or more, 
with an additional payment in the last-mentioned case of 10s. for 
any Sunday on which any musterers shall be required to do any 
mustering. 

(6.) Any musterer required to do any snow-raking shall be paid 
not less than 10s. per day while engaged in such work. 

(c.) Packers employed in connection with pee ee be 
paid not less than £1 10s. per week. 


Youths. 


2. Youths may be employed to learn mustering at not less 
than the following rates, in addition to board and lodging: For 
the first year, 17s. 6d. per week; for the second year, £1 2s. 6d. 
per week. 

The proportion of learners to adult musterers shall be not more 
than one to four or fraction of first four. 


Sleeping Accommodation. 


3. In all cases where it is reasonably practicable, musterers and 
packers shall be provided by employers with good dry sleeping ac- 
commodation on the hills, and provision shall be made for the pro- 
tection of all bedding from wet during transit and while in use. 


Food. 


4. Sufficient food of good quality (including butter) shall be 
supplied to musterers and packers by the employers. 


Matters wn Dispute. 


5. If any question shall arise in connection with the provisions 
of this award, or as to any matter not provided for by this award, 
such questions shall be settled by agreement between the particular 
employer concerned and the local representative of the union ap- 
pointed for that purpose, and in default of any such agreement 
the question shall be determined by the Stipendiary Magistrate of 
the district in which the same shall have arisen. Pending the 
settlement of any such question, work shall go on as usual, and the 
settlement or decision may be made to operate retrospectively. 


No Discrimination. 


6. Employers shall not, in the engagement or ceariee of their 
workers, discriminate against members of the union, nor in the 
conduct of their business do anything for the purpose of injuring 
the union, whether directly or indirectly. 
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. 7. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony and under the same conditions, and 
shall receive equal pay for equal work. 


Hzemption of Regular Farm and Station Hands. 


8. The provisions of this award shall not apply to any worker 
who is employed regularly asa farm or station hand, and who 
assists in mustering, or who does packing for musterers. 


Term of Award. 
9. This award shall come into force on the lst day of September, 
1908, and shall continue in force until the Ist day of May, 1910. 


In witness whereof the Seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 20th day of August, 1908. 


W. A. Sim, Judge. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1652.) DUNEDIN RANGE-WORKERS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and South- 
land Industrial District.—In the matter of ‘‘ The Industrial 
Conciliation and Arbitration Act, 1908’’; and in the matter 
of an industrial dispute between the Dunedin Range-workers’ 
Industrial Union of Workers (hereinafter called ‘‘ the union ’’) 
and the undermentioned persons, firms, and companies (herein- 
after called ‘‘ the employers ’’) :— 


Brinsley and Co., Dunedin. 
Barningham and Co., Duyedin. 
H. E. Shacklock and Co. (Limited), Dunedin. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court’’), having taken into consideration the matter of the above- 
mentioned: dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and’ cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding’ upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
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terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this-award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £100 shall be the maximum penalty payable by any party or 
person in respect thereof. And the Court doth further order that 
this award shall take effect fromthe 7th day of September, 1908, 
and shall continue in force until the 3lst day of December, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 21st day of August, 1908 

W. A. Sim, Judge 


SCHEDULE. 


Hours of Work. 


1. The number of working-hours per week shall not exceed 
forty-eight (48), four and a quarter only to be worked on Satur- 
day, and not more than eight and three-quarters (8?) hours ordi- 
nary time to be worked on any one day. 


Overteme and Holidays. 

2. (a.) Extra time may be worked when required, and shall be 
paid for as overtime at the rate of time and a quarter for the first 
two hours, and time and a half afterwards. 

(6.) Double time shall be paid for all work done on Saturday 
afternoon, Sunday, New Year’s Day, Good Friday, Easter Monday, 
Sovereign’s Birthday, Labour Day, and Christmas Day. 


Wages. 
3. The wages for range fitters and polishers shall be not less 
than Is. 3d. per hour, and for body-fitters and machinists not 
less than ls. ld. per hour. 


Travelling-tume. 
4, Any worker employed to work at a distance from his em- 
ployer’s shop shall be paid for his time until he returns to the shop. 


Boys. 
5. Boys may be employed in the proportion of 6k more than 
one to every two journeymen fully employed during the previous 
six months, and they shall be paid not less than the following wages 
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per week: For the first year, 7s. 6d.; for the second year, 12s. 6d. ; 
for the third year, 17s. 6d.; for the fourth year, £1 2s. 6d.; and 
for the fifth year, £1 10s. 


Under-rate Workers. 


6. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed, on the application of the 
worker, after due notice to the union, by the Chairman of the Con- 
ciliation Board for this district, or such other person as the Court 
may from time to time appoint for that purpose, and such Chair- 
man or person in so fixing such wage shall have regard to the 
worker’s capability, his past earnings, and such other circumstances 
as such Chairman or other person may think fit to consider after 
hearing such evidence and argument as the union and such worker 
shall offer, and upon granting such a permit such Chairman or 
person shall forward notice thereof to the Inspector of Factories. 

(6.) Such permit shall be for such period not exceeding six 
months as such Chairman or person shall determine, and after the 
expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any per- 
son whose wage is so fixed by reason of old age or permanent dis- 
ability it may be fixed for such longer period as such Chairman 
or person shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for 
a worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


Preference. 


7. If and so long as the rules of the union shall permit any per- 
son of good character and sober habits, who is or has been working 
as a range-worker, to become a member of the union upon payment 
of an entrance fee not exceeding 5s., upon his written application, 
without ballot or other election, and so to continue upon payment 
of subsequent contributions, whether payable weekly or not, not 
exceeding 6d. per week, employers shall employ members of the 
union in preference to non-members, provided there are members 
available equally competent with non-members to perform the par- 
ticular work required to be done, and ready and willing to under- 
take it. 
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8. The union shall keep in some convenient place, within one 
mile of the Chief Post-office in the City of Dunedin, a book, to be 
called ‘* the employment-book,’’ wherein shall be entered the names 
and exact addresses of all members of the union for the time being 
out of employment, with a description of the particular occupation 
in which each such member claims to be proficient, and the names, 
addresses, and occupations of every employer by whom such mem- 
ber shall have been employed during the preceding one year. 
Immediately upon such member obtaining employment a note 
thereof shall be entered in such book. The executive of the union 
shall use their best endeavours to verify all the entries contained 
in such book, and the union shall be answerable as for a breach of 
this award in case any entry therein shall in any particular be 
wilfully false to the knowledge of the executive of the union, or in 
case the executive of the union shall not have used their best en- 
deavours to verify the same. Such book shall be open to every 
employer without fee or charge at all hours between 8 a.m. and 
5 p.m. on every working-day except Saturday, and on that day 
between the hours of 8 a.m. and noon.. If such book shall be kept 
at the Labour Department Office, then the same shall be open for 
inspection during office hours. If the union shall fail to keep the 
employment-book in manner prescribed by this clause, then, and in 
such case and so long as such failure shall continue, any employer 
may engage any person, whether a member of the union or not, to 
perform the particular work required to be done, notwithstanding 
the foregoing provisions. Notice by advertisement in the Otago 
Daily Times and Evening Star newspapers, published in Dunedin, 
shall be given by the union of the place where-such employment- 
book is kept, and of any change in such place. | 

9. Employers shall not, in the engagement or dismissal of their 
workers, discriminate against members of the union, nor in the 
conduct of their business do anything for the purpose.of injuring 
the union, whether directly or indirectly. 


Scope of Award, 


10. This award shall apply only to employers carrying on 
business as range-manufacturers within a radius of ten miles from 
the Chief Post-office in the City of Dunedin. 


Term of Award. 


11. This award shall come into force on the 7th day of Se 
tember, 1908, and shall continue in force until the 31st day of 
December, 1910. 


In witness whereof the Seal of the Court of Arbitration hath 
_hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 21st day of August, 1908. 


W. ns SIM, Judge. 
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MEMORANDUM 


The only question between the parties in this dispute was as 
to wages, and these haye been fixed by the Court. 
The other provisions of the award are based on the industrial 
agreement made by the parties in 1903 (Book of Awards, Vol. 
P. Se 
W. A. Sim, Judge. 


- {1653.) OTAGO LETTERPRESS PRINTERS’: MACHINISTS.—AWARD.: 
In the Court of Arbitration of New Zealand, Otago and South- 
land Industrial District. r ‘The Industrial 
Conciliation and Arbitration Act, 1905,’’ and its amendments ; 
and in the matter of an industrial dispute between the Otago 
Letterpress Printers’ Machinists’ Industrial Union of Workers 
(hereinafter called ‘‘the union’”’) and the undermentioned 
persons, firms, and companies (hereinafter called ‘‘ the em- 
*ployers ’’) :— | 
Budget Printing Company, Bath Street, Dunedin. 
Bradshaw Printing Company, 79 Maclaggan Street, Dun- 
edin,. - . 
Brown, S. N., 5 Jetty Street, Dunedin. 
Caxton Printing Company, 4 Manse Street, Dunedin. 
Cooke and Matthews, 24 Dowling Street, Dunedin. 
Coulls, Culling, and Co. (Limited), 21 Crawford Street, 
Dunedin. 
Crown Printing Company, 25 Princes Street, Dunedin. 
Cunliffe, Joseph H., 1194 Princes Street, Dunedin. 
Evening Star Company (Limited), 25 Bond Street, Dun- 
edin. © 
Fergusson and Mitchell, 76 Princes Street, Dunedin. 
Frost and Payton, 78 George Street, Dunedin. 
Jolly and Braik, 1584 Moray Place, Dunedin. 
Joyce Bros., 110 Moray Place, Dunedin. 
Lister, Samuel, King Edward Street, Dunedin. 
McIndoe, John, Vogel Street, Dunedin. 
Mills, Dick, and Co., 10 Octagon, Dunedin. 
New Zealand Tablet Printing and Pubhshing Company, 
6 Octagon, Dunedin. ! 
Orr, Thomas James, and Co., 141 Princes Street, Dunedin. 
Otago Daily Times and Witness Company (Limited), Dowl- 
ing Street, Dunedin. 
Robertson, Charles C., 7 Moray Place, Dunedin. 
Stone, Son, and Co. (Limited), 31 Crawford Street, Dunedin. 
Wilkie, J., and Co. (Limited), 92 Princes Street, Dunedin. 
Wood, F. ‘ie 178 George Street, Dunedin 


‘Tae Court of Arbitration of New Zealand (hereinafter called ‘* the 
‘Court ’’), having taken into consideration the matter of the above- 
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mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the emplovers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £100 shall be the maximum penalty payable by any party or 
person in respect thereof. And the Court doth further order that 
this award shall take effect from the 15th day of August, 1908, and 
shall continue in force until the lst day of September, 1909. 


In witness whereof the Seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court 
hath hereunto set his hand, this 7th day of August, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. The hours of -work shall not exceed forty-eight hours per 
week. The recognised regular hours of work shall be fixed by each 
employer, and shall (except as hereinafter mentioned) be between 
the hours of 8 a.m. and 6 p.m. on five days of the week, and 8 a.m. 
and noon on the recognised factory half-holiday, subject to forty- 
eight hours being considered a full week’s work. Not less than 
three-quarters of an hour shall be allowed for dinner, between the 
hours of 12 noon and 1.30 p.m., on each day, excepting the day 
of the half-holiday. 

For any time worked by wages hands beyond the hours herein- 
before prescribed overtime rates as hereinafter mentioned shall 
be paid. Should a public holiday intervene, the time lost through 
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such holiday shall be deducted from the forty-eight hours, and not 
from the overtime. Any time lost by any worker through his own 
default in any one week shall be deducted from any overtime worked 
by him during that week before he shall be paid overtime rates. 


Wages. 
2. The wages to be paid to journeymen letterpress machinists 
shall not be less than £2 15s. per week. 
3. Employers shall not be bound to pay for holidays, but, sub- 
ject to this, no deduction shall be made from the weekly wage except 
for time lost by a worker through his own default. 


Feeders. 


4. Feeders may be employed to feed machines at such wages 
as may be agreed upon between the employer and the worker. A 
feeder shall not ‘‘ make ready’’ any job nor Jo any other work 
that by the custom of the trade should be done by a journeyman, 
but where a machinist is employed making ready a feeder may assist 
him in making ready. 


Number of Machines. 


5. Employers are not to be limited as to the number of ma- 
chines to be worked by any journeyman, and an employer shall 
have full discretion in the management and arrangement of the 
work and machines in his factory, and he may make such regu- 
lations, not inconsistent with the provisions of this award, as he 
may think necessary for the proper working of his business. 


Holidays. 


6. The following holidays shall be observed in jobbing offices 
in each year: New Year’s Day, Anniversary Day, Good Friday, 
Easter Monday, Labour Day, the Sovereign’s Birthday, Show 
Day, and Christmas Day. 


Apprentices. 


7. Apprentices shall be legally indentured for a term of six 
years. An employer before taking an apprentice shall be entitled 
to employ him on probation for three months, and if at the end 
of such three months he becomes a bound apprentice, such period 
shall be reckoned as part of the period of apprenticeship, which, 
under this clause, he is bound to serve. 

8. The proportion of apprentices shall be reckoned as follows: 
One for the office, one for the first two journeymen permanently 
employed, one for the next three journeymen permanently em- 
ployed, and one additional one for every five Journeymen per- 
manently employed. 

‘‘ Permanently employed ”’ shall mean at least six months’ con- 
stant employment during the previous year. No employer shall 
have more than five apprentices. 
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9. If any employer shall from any unforeseen cause be unable 
to fulfil his obligations to an apprentice, it shall be lawful for such 
apprentice to complete his term with another employer, notwith- 
standing that such employer may have already the full number 
of apprentices allowed by this award. 

10. Apprentices shall be paid: the following rates of wages: 
For the first year, 10s. per week; for the second year, 12s. 6d. per 
week; for the third year, 17s. 6d. per week; for the fourth year, 
£1 2s. 6d. per week; for the fifth year, £1 7s. 6d. per week; for 
the sixth year, £1 15s. per week. Apprentices shall be paid the 
following overtime rates: For the first year, 6d. per hour; for 
the next three years, 9d. per hour; for the fifth and sixth years, 
ls. per hour. 

11. Existing arrangements with or relating to apprentices now 
serving any employer may continue, provided that any employer 
wishing such arrangements to continue shall forward the names of 
his present apprentices to the Inspector of Factories within one 
month after the filing of this award. 


Overtime for Journeymen. 


12. Any journeyman required to work on Sunday, Christmas: 
Day, or Good Friday shall be paid double rates of pay. If required 
to work on any other of the above-mentioned holidays he shail be 
paid at the rate of time and a half. Ordinary overtime shall be 
paid for at the rate of time and a third. 


Under-rate Workers. 


13. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to‘time be fixed, on the application of such 
worker, after due notice to the union, by the Chairman of the Con- 
ciliation Board for the district, or such other person as the Court 
may from time to time appoint for that purpose, and such Chair- 
man or other person, in so fixing such wage, shall have regard to the 
worker’s capability, his past earnings, and such other circumstances 
as such Chairman or other person may think fit to consider, after 
hearing such evidence and argument as the union and such worker 
shall offer, and upon granting such a permit the Chairman or 
person shall forward notice thereof to the Inspector of- Factories. 

' (b.) Whenever occasion arises for so fixing a worker’s wage, it 
shall be fixed for such period not exceeding six months, as such 
Chairman or person shall determine, and after the expiration of the 
said period until fourteen days’ notice shall have been given to such 
worker by the secretary of the union requiring him. to have his wage 
again fixed in manner prescribed by this clause: Provided that 
‘in the case of any person whose wage is so fixed by reason of old 
age or permanent. disability, it.shall be fixed. for such longer period 
as such Chairman or person shall think fit. 
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(c.) Notwithstanding the foregoing, it shall be competent for 
a worker to agree with the president or secretary of the union. upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the 
Inspector of Factories of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 


Preference. 


14. If and so long as the rules of the union shall permit any 
person now employed in this trade in this industrial district, and 
any person who may hereafter reside in this industrial district, 
and ‘who is a competent workman, to become a member of the union 
upon payment of an entrance fee not exceeding 5s., and of subse- 
quent contributions (whether payable weekly or not) not exceeding 
6d. per week, upon a written application to the secretary by the 
person so desiring to join the union, without ballot or other elec- 
tion, then and in such case employers shall, when engaging workers, 
employ members of the union in preference to non-members, pro- 
vided there are members of the union available equally competent 
with non-members to perform the particular work required to be 
done, and ready and willing to undertake it. 

15. The union shall keep in some convenient place, within one 
mile from the Chief Post-office in the City of Dunedin, a book, to 
be called ‘‘ the employment-book,’’ wherein shall be entered the 
names and exact addresses of all members of the union for the time 
being out of employment, with a description of the branch of the 
trade in which each member claims to be proficient, and the names, 
addresses, and occupations of every employer by whom such member 
shall have been employed during the preceding one year. Imme- 
diately upon such member obtaining employment a note thereof 
shall be entered in such book. The executive of the union shall 
use their best endeavours to verify all the entries contained in such 
book, and the union shall be answerable as for a breach of this 
award in case any entry therein shall in any particular be wil- 
fully false to the knowledge of the executive of the union, or in 
case the executive of the union shall not have used reasonable 
‘endeavours to verify the same. Such book shall be open to every 
employer without fee or charge at all hours between 8 a.m. and 
5 p.m. on every working-day except Saturday, and on that day 
-between the hours of 8 a.m. and noon. Notice by advertisement 
in the Otago Daily Times and Evening Star newspapers, published 
in Dunedin, ‘shall be given by the union of the place where such 
employment-book is kept, and of any change in such place. 

16. If the union shall fail to keep the employment-book in 
manner prescribed by this clause, any employer may, in such case 
and so long as such failure shall continue, engage any person, 
whether a member of the union or not, to perform the particular 
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work required to be done, notwithstanding the foregoing provi- 
sions. 

17. Employers shall not discriminate against members of the 
union in the engagement or dismissal of their workers, nor in 
the conduct of their business do anything for the purpose of in- 
juring the union, whether directly or indirectly. 

18. When members of the union and non-members are em- 
ployed together they shall work in harmony and under the same 
conditions, and shall receive equal pay for equal work. 


Scope of Award. 
19. This award shall apply to and bind employers in Dunedin 
and suburbs only. 


This award shall not apply to machinists engaged solely on 
daily or weekly newspapers. 


Term of Award. 


20. This award shall come into force on the 15th day of August, 
1908, and shall remain in force until the Ist day of September, 
1909. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the Court hath here- 
to set his hand, this 7th day of August, 1908. 


W. A. Sim, Judge. 
MEMORANDUM. 
This award embodies the agreement of the parties, except as 
to the provisions contained in clauses 2 and 11, which have been 
settled by the Court. 


W. A. Sm, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1654.) NAPIER PAINTERS AND DECORATORS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908,’’ and in the matter of an industrial 
dispute between the Napier Painters and Decorators’ Industrial 
Union of Workers (hereinafter called ‘‘the union’’) and the 
undermentioned persons, firms, and companies (hereinafter 
called ‘‘ the employers ’’) : 


Abrahams, G., Waipawa. Bartle and Battershill, Hastings. 
Adams, J. Waipawa. Beal, W. H., Ormondville. 
Adamson, J., Hastings. Beamish, J., Hastings. 
Alexander, J. A., Napier. Bear, T., Napier. 

Allen and Neilson, Hastings. == Beecham, K., Napier. 


Attwood, F., Napier. Bishop, J., Hastings. 


Black Bros., Napier. 

Borthwick and Co., Napier. 

Brauche, C., Hastings. 

Brewer, H. T., Dannevirke. 

Bristy, R., Napier. 

Brown, W., Taradale. 

Bull Bros., Napier. 

Burden, T. L., Hastings. 

Byrne and Son, Napier. 

Cabin, A. J., Takapau. 

Campbell, H., Hastings. 

Catterall, J., Hastings. 

Caulger, —, Dannevirke. 

Chambers, W. H., Waipukurau. 

Chambers, H., Havelock North. 

Christiansen, C. H., Dannevirke. 

Clayton, F., Dannevirke. 

Clayton, A. H., Dannevirke. 

Cochrane, —, Waipawa. 

Coles, E. P., Ongaonga. 

Cousitt, I., Takapau. 

Crimp, J. S., Napier. 

Cross, J. W., Woodville. 

Cullen, C. H., Waipawa. 

Dannevirke Co-operative Asso- 
ciation, Dannevirke. 

Davis, T. W., Napier. 

Davis Bros., Taradale. 

Durney, T., Napier. 

Duke, —, Napier. 

Eaton and Rashleigh, Hastings. 

France, J., Hastings. 

Gallien, H. L., Hastings. 

Garnett, J., Hastings. 

Garnham and Fountain, Napier. 

Gaulton, P., Dannevirke. 

Gifford, A., Napier. 

Goddard, G. R., Napier. 

Gore, F. W. L., Waipukurau. 

Gordon, A. L., Dannevirke. 

Gordon, A., Woodville. 

Gradwell, Ff. H., Ongaonga. 

Grant and Flowers, Napier. 

Grainger, H. E., Dannevirke. 

Griffin, J., Napier. 

Hambling, L., Woodville. 

Hamlin, R. H. J., Napier. 

Hamlin, R. J., Havelock Road, 
Napier. 
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Harman and Woodcock, Napier. 

Hastings, L., Hastings. 

Hastings, P., Hastings. 

Hastings, G. R., Hastings. 

Holder, H. J., Napier. 

Holt, R., Napier. 

Holt, J., Wairoa. 

Holt, J., Hastings. 

Horton, G. E., Hastings. 

Humphreys, J., Napier. 

Hunt, C., Napier. 

Illingworth, G. J., Dannevirke. 

James, F'., Hastings. 

Jamies, B., Dannevirke. 

Jamies, G., Dannevirke. 

Jeffares, J., Taradale. 

Johansen, O., Wairoa. 

Kemp, G., Havelock North. 

Latham, G. A., Napier. 

Lawrence, W. J., Hastings. 

Lawrence, A. E., Woodville. 

Lemon and Turville, Napier. 

Liddell and Stevens, Waipawa. 

Limbrick and Williams, Napier. 

McDonald, C. E., Napier. 

McDuff, A. L., Dannevirke. 

McInnes, D., Waipawa. 

Madigan, W., Napier. 

Mantells, W., Dannevirke. 

Manson and Co., Hastings. 

Miller and Slatford, Waipuku- 

rau. 

Milburn Bros., Hastings. 

Murrow Bros., Napier. 

Nash, A., Dannevirke. 

Nash and Ferguson, Waipawa. 

Nash, C. H., Waipawa. 

Nelson Bros., Tomoana. 

North British and Hawke’s Bay 
Freezing Company. 

Northe and Sons, Napier. 

Olsen, E., Norsewood. 

Payne, J. J., Hastings. 

Peene, G. A., Hastings. 

Perkins, H. T., Woodville. 

Peters, A. E., Woodville. 

Phillips, Wright, and Co., Hast- 
ings. 

Phillips, R., Waipawa. 
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Scanlon, T., Napier. Styles and Keith, Hastings. 
Scrimgeour, B., Dannevirke. Taylor) abo , Napier. 
Scott, E."G., Norsewood. Taylor, G., Napier. 

Scott, R., Waipukurau. Thatcher, I. I., Dannevirke. 
Scott, I. L., Dannevirke. Tone, 5. 0x Hastings. ; 
Sharpin, J., Waipukurau. Trevelyan, G. A., Hastings. 
Sinclair, D., and Sons, Hastings. Tylie, H., Havelock North. 
Stanley Bros., Hastings. Unwin, R., Hastings. 
Sellars, J., Taradale. Ward, W., Awatoto. 
Sergeant, S., Wairoa. Walker, R., Napier. 
Skelton, I°. O., Hastings. Wellman and Urwin, Hastings. 
Smith, E., and Sons, Napier. Wellman, G., Hastings. 
Smith, E. L., Napier. Webb, A., Dannevirke. 
Stevens, —, Hastings. Winlove, I., Waipukurau. 
Stevens, —, Ongaonga. Wilson, J., Hastings. 
Stewart, C., Dannevirke. Wilson, H. P., Takapau. 
Stewart, C., Napier. Williams Bros., Napier. 


Tue Court of Arbitration of New Zealand (hereinafter called “ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and the agreement arrived at by the parties 
hereto, and in order to give effect to the application of all the 
parties that the terms and conditions thereof should be embodied 
in this award, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every. of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member 
thereof, and the employers and each and,every of them shall 
respectively do, observe, and perform every matter and thing by 
this award and by the said terms, conditions, and provisions 
respeetively required to be done, observed, and performed, and 
shall not do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide 
by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, con- 
ditions, and provisions set out in the schedule hereto shall constitute 
a breach of this award, and that the sum of £100 shall be the 
maximum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the 3lst day of August, 1908, and shall continue in force until 
the Ist day of August, 1911. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 27th day of August, 1908. ; 


W. A. Stu, Judge. 
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SCHEDULE, 
Minimum Rate of Wages. 


1. All journeymen painters, paperhangers, glaziers, grainers, 
signwriters, decorators, and distemperers, and all other journeymen 
working at any branch of the trade (except those hereinafter men- 
tioned) shall be paid not less than Ils. 3d. per hour. 


Hours of Labour. 


2. Where this award is applicable to painters and decorators 
employed in any factory or business where the principal business is 
not that of painters and decorators, but where painting and 
decorating is subsidiary to and part only of such principal business, 
the hours of labour for such painters and decorators shall be the 
hours observed generally in the principal business. The recognised 
hours of work shall be from 8 a.m. to 5 p.m. on five days of the 
week, and from 8 a.m. to noon on Saturdays, one hour to be 
allowed each day for dinner (Saturdays excepted), from the Ist day 
of September to the 30th day of April, both days inclusive; and 
from the Ist day of May to the 3lst day of August, from 8 a.m. 
to 4.30 p.m. on five days of the week, and from 8 a.m. to noon on 
Saturdays, one half-hour to be allowed each day for dinner (Satur- 
days excepted). 

Incompetent Workmen. 

3. Any journeyman who considers himself incapable of earning 
the minimum wage may be paid such less wage as shall from time 
to time be agreed upon in writing between such journeyman and 
the chairman and secretary of the workers’ union. Any journey- 
man whose wage has been so fixed may work and may be employed 
for such less wage for a period of not more than six calendar 
months, until fourteen days’ notice in writing shall have been given 
him by the secretary of the union. 


Overtime. 


4. All time worked beyond the time mentioned in the foregoing 
clauses 1 and 2 shall be considered overtime, and shall be paid for 
at the following rates: Time worked from the ordinary hours of 
ceasing work up to 8 p.m. (and from 6 a.m. to 8 a.m., provided 
no work-has been done on any one day before 6 a.m.), at the rate 
of ‘time and a quarter; between 8 p.m. and midnight, time and a 
half; between midnight and the ordinary hour for commencing 
work, double time; on Saturdays, from the ordinary time of 
closing until midnight, time and a half; on Sundays, Christmas 
Day, Good Friday, and Labour Day, double time. | 

° vom tage | Pay-day. 
5. Subject to special arrangements as herein provided, all wages 


shall. be paid weekly, either at the work or at the employer’s place 
of. business, within a.‘reasonable time after closing-hours. Men. 
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working at distant country places may make special arrangements 
with employers for payment to their families or otherwise on their 
written order, but the employer must produce a written agreement 
or permit to justify a departure from the provisions of the first 
paragraph of this clause. 


Apprentices. 

6. All boys commencing to work in any branch of the trade 
shall be legally indentured as apprentices for the term of five years; 
but every boy so commencing shall be allowed three calendar months’ 
probation prior to being indentured. 

The proportion of apprentices to journeymen employed by any 
employer shall not exceed one apprentice to every three—.e., to 
every three men or fraction of each three journeymen. [For the 
purpose of determining the proportion of apprentices to journey- 
men in taking any new apprentice, the calculation shall be based 
on a two-thirds full-time employment of the journeymen employed 
for the six previous calendar months. 

If any employer shall frsm any unforeseen cause be unable to 
fulfil his obligation to an apprentice, it shall be lawful for such 
apprentice to complete his term with another employer, and sucn 
employer may take and employ such apprentice notwithstanding 
that he has already the full number of apprentices allowed by this 
award 

Each employer emploving apprentices shall, when called upon 
to do so by the Inspector of Factories, give reasonable information 
to such Inspector of the number of apprentices in his employ and 
the particulars of their engagements, and shall,.if such Inspector 
request him to do so, allow such Inspector to inspect the deeds of 
apprenticeship of any such apprentices. 

Apprentices absenting themselves from work without permission 
of their employer (except in cases of sickness) shall have deducted 
from their wages an amount equal to the sum to which they would 
be entitled had they worked the same length of time. 


Wages of Apprentvces. 


7. The wages to be paid to apprentices shall be as follows: For 
the first year, 6s. 6d. per week; for the second year, 10s. 6d. per 
week; for the third year, 15s. per week; for the fourth year, £1 
per week; for the fifth year, £1 5s. per week. Apprentices shall 
be paid in full for all holidays, as provided for in the Factories 
Act. 

Suburban Work. 

8. ‘‘ Suburban work ’’ means work performed by a journeyman 
or apprentice at a distance of over two and less than six miles 
from his employer’s place of business or from the worker’s place of 
residence should such place of residence be nearer to the place of 
work than the employer’s place of business. 

Any journeyman or apprentice employed upon suburban work 
shall be conveyed by his employer to and from such work free of 
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charge, or his travelling-expenses going to and returning from 
such work each day shall be paid by his employer. 

Failing such, all journeymen to be two miles from the Chief Post- 
office towards their work at 8 a.m., the balance of distance to such 
work to be travelled in employer’s time. 


Country Work. ; 


9. “‘ Country work’’ means work performed by a journeyman 
or an apprentice at a distance of six miles or over six miles from 
the Chief Post-office. 

Any journeyman or apprentice employed upon country work 
shall be conveyed by his employer to and from such work free of 
charge, or his travelling-expenses going to and returning from such 
work shall be paid by such employer; but once only during the 
continuance of the work if such work is continuous and the journey- 
mah or apprentice is not in the meantime recalled by his em- 
ployer. 

Any journeyman employed upon country work shall be paid, in 
addition to his wages, a further sum of Ils. per day, and his 
employer shall allow such journeyman to work a further two hours 
per day at ls. 3d. per hour. 

Any time worked beyond the above-mentioned hours shall be 
paid for at the overtime rates hereinbefore mentioned, and his 
employer shall also pay each worker at ordinary rates for all time 
engaged in travelling to and returning from such work, but once 
only, such travelling-time to be not more than eight hours per day. 

Employers shall see that proper sleeping-accommodation is pro- 
vided for their employees. Apprentices shall be exempt from all 
charges for food, the employer being responsible for same. 


Preference. 


10. It shall be the duty of every employer when engaging a 
journeyman to ascertain if he is a member of the union, and, if 
he is not a member of the union, the employer shall notify the 
secretary of the union accordingly within fourteen days as from 
the date of employing such journeyman. 

It shall be the duty of every non-unionist so engaged to join the 
union within one week after receiving from the secretary of the 
union a request in writing to do so. 

Compliance by the employer with the provisions of this clause 
shall relieve him from all lability under the provisions of this 
award relating to preference. 


Journeymen employed for less than the Minimum Wage under 
Permit. 

11. The ‘proportion of journeymen employed by any employer 
for less than the minimum wage under permit shall not exceed one 
to every three fully paid journeymen, the proportion to be deter- 
mined as in clause 3 provided that ‘‘ permit men ’’ may be employed 
if no fully competent workers are available. 
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Subletting. , ee, 

12. No employer shall give piecework or sublet any work to: any 
worker. 

Huemptions. 

13. (a.) Mr. William Ward, of Awatoto, is exempted froma the 
operation of pkragraph 3 of clause 8 of this award so far as his 
factory is concerned. 

(6.) The N.B. and H.B. Freezing Company is exempted from the 
operation of this award conditionally on the work done by it which 
is covered by this award being confined to its works only. 

(c.) Nelson Bros. (Limited) are exempted from the operation of 
this award so far as concerns their Tomoana works and buildings in 
connection therewith. 


Duration of Award. 


14, This award shall ccme into operation on the 3lst day of 
August, 1908, and shall continue in operation until the Ist day . 
August, 1911. 

In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 27th day of August, 1908. — 


W. A. Sim, Judge. 


MEMORANDUM. 
This award embodies the agreement of the parties. 
W.-A. Sim, Judges 


CANTERBURY INDUSTRIAL DISTRICT. 


(1655.) CHRISTCHURCH GENERAL LABOURERS.—AMENDMENT OF 
AWARD. 
cn the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an award made 
on the 13th day of July, 1908, in an industrial dispute between 
‘the Christchurch General Labourers’ Industrial Union of 
Workers and — Allen and other employers. 7 


TUESDAY, THE 25TH Day or Aveust, 1908. 


For the purpose of giving fuller effect to the said award, and by 

consent of the parties, this Court doth order that the said award 

shall be and the same is hereby amended by adding the following 

words at the end of clause 1 of the said award :— 

"In the Town, or ASnbUrton Thursday ’ shall be substituted 

for ‘ Saturday ’ for the purposes of the foregoing clause.”’ _ 4 
W. A. Stu, Judge. 
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(1656.) CANTERBURY AGRICULTURAL AND PASTORAL LABOURERS. 

—APPLICATION FOR AWARD DISMISSED. . 

In the Court of Arbitration of New Zealand, Canterbury Industrial 

District.—In the matter of an industrial dispute between the 

Canterbury Agricultural and Pastoral Labourers’ Industrial 

Union of Workers and the Canterbury Sheepowners’ Industrial 
Union of Employers and others. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


THIS is an industrial dispute between the Canterbury Agricultural 
and Pastoral Labourers’ Union and the Canterbury Sheepowners’ 
Industrial Union of Employers and about seven thousand farmers 
carrying on business in the Canterbury Industrial District. The 
dispute was referred to the Conciliation Board for settlement on the 
16th day of November, 1906, and on the same day was referred by 
the union to this Court. 

When the case came before the Court in August, 1907, Mr. 
Jones, who appeared as the representative of a large number of 
farmers, claimed that the Court had no jurisdiction to hear the 
dispute. This objection was overruled, and an order was made, 
under section 85 of the Act, referring the dispute to the Conciliation 
Board for investigation and report (9 Gaz. L.R. 653; Book of 
Awards, Vol. viii, p. 606). 

The Conciliation Board proceeded to investigate the dispute, and 
for this purpose heard the evidence of a large number of witnesses in 
different parts of the industrial district. The report of the Board 
was presented to the Court in July, 1908. The dissenting reports 
which accompany it make it clear that on many points this report 
expresses only the views of the Chairman. The workers’ representa- 
tives concurred in it pro forma, for the sake of having a report by 
the Board, and they express in a separate report their own views 
as to the terms which would constitute a fair and reasonable settle- 
ment of the dispute. The employers’ representatives, on the other 
hand, think that it is not desirable to make any award, and that 
existing conditions should be allowed to continue. 

The following are the demands put forward by the union :— 


SCHEDULE OF WAGES AND CONDITIONS. 
Hours of Labour. 


1. Ploughmen, 6 a.m. to 8 p.m., with the following time off for 
meals: Breakfast, 7 to 7.30 a.m., at which time they will leave 
stables or camp; one hour and a half for dinner, the time to be 
taken from leaving work until leaving stables to return to work. 
A ploughman to leave off working his horses at 5 p.m. No other 
work shall be done except to unharness and feed his horses and other- 
wise attend to them after 5 p.m., but he shall not be compelled to 
groom his horses after that hour. 

2. Day-labourers, &c., eight hours and a half for the first five 
days of the week, and four hours and a half on Saturdays. 
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3. General farm hands: The hours of labour shall be nine per 
day. 

4. Harvesters’ hours shall be from 7 a.m. to 7 p.m. with one 
hour for dinner, and a half-hour for lunch both before and after 
dinner. 

5. Married couples: When the husband is working horses, his 
hours shall be the same as ploughmen; if required to do harvest- 
work, then the hours shall be those of a harvester; all other classes 
of work at the rate of forty-eight hours per week. 


Rates of Wages. 


The following shall be the minimum rate of wages for all classes 
of work :— 

6. Head ploughman or timekeeper, £1 10s. per week; plough- 
men on level country, not less than £1 7s. 6d. per week for four- 
horse team and £1 5s. for three-horse team, and 2s. 6d. per week 
for every horse over four; swamp-ploughing with six horses, £1 
15s. per week, with 2s. 6d. extra for each horse over six. General 
farm hand, £1 7s. 6d. per week, with board and lodging. Day- 
labourers, 7s. 6d. per day. Casual labourers, 1s. per hour. 
Drainers shall be paid Is. per hour, and if working in water ls. 3d. 
per hour (gum boots to be supplied by employers). Harvest wages: 
All men working horses during harvest-time on a farm or station 
shall be paid £2 15s. per week with board and lodging; stooking 
and forking in paddock, £2 15s. per week, or, by the hour, ls. 3d., 
with board and lodging; stacking, £3 per week, or ls. 6d. per hour, 
with board and lodging; stacker’s assistant, 1s. per hour, with 
board and lodging; day-men, ls. per hour, with board at the rate 
of 10s. per week where necessary. Married couples (if both are 
required to work) shall be paid as follows: Man, £1 ‘7s. 6d. per 
week; wife, if cook, 15s. per week for four men, and 2s. per week 
extra for each person over four, and, if required to bake, £1 per 
week: married couples shall receive, free of rent or other charges, 
a house, coal or firewood, and shall be allowed to keep a horse and 
trap on terms to be arranged, which shall not exceed ls. per week : 
scale of rations to be arranged between employer and employee: 
if husband is required to harvest, then his wages shall be those of a 
harvester. Shepherds: Head shepherds on plains or downs country 
(if married), £1 12s. 6d. per week; head shepherd, back or moun- 
tainous country (if married), £1 15s. 6d. per week; house, fuel, 
rations, horses, and feed for dogs to be free of rent or other 
charges; any other necessaries as per agreement: head shepherds, 
single, the same as above, with board and lodging in lieu of house, 
&c.: under-shepherds (single), £1 12s. 6d. per week, with board 
and lodging; if married, £1 12s. 6d. per week, other conditions 

same as head shepherds: casual shepherds during mustering, lamb- 
ing, shearing, &c., £1 15s. per week, with board and lodging, feed 
for dogs and horses free of charge; mustering on Sundays, Is. per 
hour. Musterers and packers in back or mountainous country shall 
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be paid £3 per week of six days and 10s. for Sundays, also feed 
for horses, dogs, &c., with board and lodging; day musterers, 11s. 
per day; employers to allow one day’s pay for travelling from last 
place of employment, and 5s. for expenses. 

7. Threshers: The wages, hours, and conditions of harvesters 
shall apply to one working a threshing plant. 


Holidays. 

8. The following holidays shall be observed: New Year’s Day, 
Good Friday, Easter Monday, day of local sports, Labour Day, 
birthday of ruling sovereign, Christmas Day, Boxing Day, one 
week each in November and May, all at full pay, and a half- 
holiday on Saturday (except during harvest-time). 


Overtime. 


9. Day-labourers, ls. per hour; harvesters, ls. 3d. per hour 
for all time worked before 7 a.m. or after 7 p.m. 


Boys. 


10. Boys to be paid not less than 17s. 6d. per week, with an 
increase of 2s. 6d. per week every six months until they receive the 
full wages. No boy under sixteen years of age to be allowed to 
take charge of or work a team of more than two horses. Boys not 
to be allowed to do work before or after the time allowed for other 
farm-workers. 


Accommodation. 


11. All sleeping-accommodation must be properly ventilated and 
kept in a sanitary condition, and each individual shall have the 
same air-space as now allowed under ‘‘ The Shearers Act, 1898.’’ 
The dining-room shall be a separate room from the sleeping-apart- 
ment. Each worker shall be allowed board, soap, candles or lamp ; 
men to have the choice of baker’s bread when practicable. Where 
men have to cook their own food they shall be allowed 5s. per week 
extra. 

Preference. 


12. Preference of employment to be given to members of this 
union. 
Contracts. 


13. No work covered by these conditions shall be let by contract. 


The report of the Board contains a recommendation with regard 
to the hours of work and wages of most of the workers referred to 
in these demands, but excludes from the operation of the recom- 
mendation the hours of work and wages of workers engaged in 
milking and attending to cows. The reports also show that a 
majority of the Board thought it was not desirable to make any 
award. in connection with the dispute, so far as it related to 
shepherds, musterers, and packers. 


520 


These reports were considered, and the whole case very fully 
diseussed by the representatives of the parties before this Court in 
Christchurch on the 6th, 7th, Sth, 9th, 10th, 14th, and 15th 

—of J uly. 

It is clear that the Court has a discretion as to whether it will 
or will not make an award in any particular case. The existence 
| of an industrial dispute gives jurisdiction to make an award, and 
that jurisdiction is exercised in most cases; but the Court is not 
| bound to make an award in every case that is brought before it. 
' In the present case the Court is asked to bring under the operation 
of an award all employers engaged in agricultural and pastoral 
pursuits in the Industrial District of Canterbury. If such an 
award is made, the Court could not reasonably refuse to make 
similar awards in other industrial districts, and what the Court has 
really to decide on the present application is whether it is neces- 
sary that the whole farming industry of the Dominion should be 
regulated under the Industrial Conciliation and Arbitration Acts. 
The union asks that the hours of work, wages, and general condi- 
tions of work of practically all the workers employed by all those 
engaged in the industry shall be regulated by an award. Now, it 
is obvious that an award dealing with these matters, and applying, 
as it would do, to thousands of employers scattered all over the 
district—and employers, too, who resent very much the attempted 
interference with their business—would be. difficult of enforcement, 
and that nothing less than a small army of inspectors would be 
Seay to enforce effectually the provisions of such an award. 

In view of this fact, of the magnitude also of the interests 
involved, both directly and indirectly, in this dispute, and of the 
serious results to not only the farming industry, but, indirectly, 
to the prosperity of the whole Dominion that might follow from the 
exercise of its power of regulation, the Court should not interfere 
unless the. necessity for doing so has been clearly made out, and 
should not attempt to make regulations for the sake, merely, of 
regulating. Before such interference is justified it must be clear 
that there are substantial grievances or abuses which can be re- 
dressed effectually by the Court, and that the benefits to be obtained 
by its interference will more than compensate for any mischief that 
may result from such interference. 

What, then, are the grievances or abuses that are relied on to 
justify the interference of the Court in the present case? The 
demands of the union were framed in 1906, when the union com- 
prised about four hundred out of the whole body of agricultural 
and pastoral workers in this industrial district, who number, it 
is estimated, ubout sixteen thousand persons. The union had 
been established some years before, and we have in Mr. Kennedy’s 
evidence a statement of the reasons which led to the formation of 

' the union. It was the wretched conditions under which he had 
seen boys and men working that induced him, he said, to set about 
‘the establishment of a union. He gave in his evidence the cases of 
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two boys to illustrate what he had seen. ‘‘‘ One boy where I was 
working,’’ he said, “‘had to get up in the morning at the same 
time as we did, at 5.30. He had to feed pigs and milk cows, and 
then come back and attend to three young horses he was working, 
feed them, and go out to work. He worked in the paddock—in the 
same paddock I was working in. He generally did harrowing, 
and followed that team all day until 5 o’clock; it was half past 5 
in the place I worked that we men knocked off our work practically, 
except attending to our horses. This boy also had to attend to his 
horse, and then turn about and feed pigs and milk the cow, and, 
if it was necessary, run messages to Methven, which was four miles 
away.’ He gives the case also of another boy who did practically 
the same work as that just described, beginning at 5.30 in the 
morning and not finishing sometimes until 7 o’clock at night. The 
lad was going, Mr. Kennedy said, the whole time, and never got a 
moment to himself. The wage paid to these boys was less than 10s. 
per week. ‘These cases are certainly bad enough, but there is 
nothing to suggest that cases of this kind are common, or other 
than rare. The evidence, it is true, disclosed one or two instances 
of sweating. The worst of these was, perhaps, the case supplied 
by Mr. George Sides, a farmer at Morven, who had been engaged 
in farming for twenty-two years. This gentleman, who himself had 
started in New Zealand as a farm-worker at 15s. per week, thought 
that milking cows was not work. ‘‘ He considered it,’’ he said, 

‘a grand rest, after working the horses all day, to sit down on 
the stool and milk. Milking cows was certainly not work.’’ Ac- 
cording to his evidence he milked twenty- “one cows, and employed 
two men at the work.’ One of the ‘“‘men’’ was a little boy fresh 
from school, who received board and clothes in return for his 
services. The other worker was a man, who received 10s. per week 
for thirteen hours’ work per day. He started about 6 a.m. and 
finished about 7 p.m. In addition to milking cows he fed calves, 
chopped wood, trimmed fences, followed the drill, and did other 
things in the middle of the day. The man came to Mr. Sides last 
winter. ‘‘ He was stuck, and I took him in,’’ said Mr. Sides. It 
was not suggested by the union representatives that this was a 
typical case, or that cases like this are other than rare. | 

The other grievance which Mr. Kennedy desired to see redressed 
by the formation of a union was the bad accommodation provided 
for farm-workers. This, according to Mr. Kennedy’s evidence, 
was certainly bad in many cases. As, however, the subject has 
since been dealt with by ‘the Legislature in “The Agricultural 
Labourers’ Accommodation Act, 1907,’’ it is unnecessary to con- 
sider it in connection with the present dispute. 

These, then, were the grievances which induced Mr. Kennedy to 
set. about the formation of a union. What were the further facts 
relied on at the hearing to justify the interference of the Court? 

The demands of HKG union with regard to, wages. involve an in- 
erease in the wages paid to thousands. of the workers now employed 
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by farmers. Evidence was called on behalf of the union to prove 
that there was considerable dissatisfaction on the part of many 
workers with the wages now paid to them. There was, however, 
nothing in the evidence to show that this dissatisfaction existed to 
any extent before the demands of the union were formulated in 
1906, and the dissatisfaction now proved to exist does not appear to 
amount to more than this: that a large number of workers would 
like to have their wages increased. That is, doubtless, a perfectly 
natural and laudable desire on their part, but the existence of such 
a desire is not of itself a sufficient ground for the interference of 
the Court. 

The evidence shows that a large proportion of farm-workers— 
one estimate was 90 per cent.—live with their employers, and are 
provided by them with board and lodging. The question of a 
living-wage, therefore, does not arise in connection with this class 
of workers. It arises only in connection with day-labourers, with 
whose case we shall deal hereafter. The evidence called on behalf 
of the employers established that in the past many farm labourers 
had saved enough money out of their earnings to enable them to 
start farming on their own account. ) 

The figures given in the New Zealand Official Year-books show 
that the wages paid to farm labourers in Canterbury were 15s. per 
week in 1894, and that in 1906 they ranged from £1 to £1 2s. 6d. 
per week. It is clear that the wages of farm labourers have in- 
creased during these years without any outside interference, and 
it cannot be said that, while the position of other workers has been 
improved, that of farm labourers has remained stationary. It is 
clear also from the evidence that the wages paid to farm labourers 
in New Zealand are better than those paid to the same workers in 
any part of Australia. 

It was said that dissatisfaction existed in some cases with the 
food and accommodation provided by employers. The subject of 
accommodation, as already pointed out, has been dealt with by 
the Legislature. With regard to the complaints about food it was 
not suggested that the instances which were referred to were other 
than isolated cases, or that farmers generally did not feed their 
workers properly. 

It appears to us, therefore, that, dealing with farm labourers 
generally, the union has failed to prove the existence of any sub- 
stantial grievance or abuse that would justify the interference of the 
Court with the whole farming industry of Canterbury. 

Assuming, however, for the sake of argument, that a case has 
been made out for the interference of the Court, and that it is 
desirable to bring the farming industry under the operation of an 
award, we proceed now to deal with the question of whether it is 
possible to make a workable award on the subject. By a ‘‘ workable 
award ’’ we mean an award which would fix fair and reasonable 
conditions with regard to hours of work and wages, and at the 
same time would not hamper or restrict, without any compensating 
advantage, the operations of farmers. 
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In dealing with this question we propose to leave out of con- 
sideration in the meantime the case of shepherds, musterers, and 
packers, and to consider the case of the other workers included in 
- the union’s demands. The most important of these are (1) plough- 
men, (2) general farm hands, (3) harvest hands, (4) day-labourers. 
There are farms on which men are employed as ploughmen only, 
and are kept working at team-work all the time; but these cases 
appear to be rare. The general rule appears to be for ploughmen 
to do other work as well, and Mr. Thorn included ploughmen in 
his classification of general farm hands. He divided the general 
farm hands into the four following classes: (a.) The worker who 
is an ordinary rouseabout, and who does odd jobs on a farm or 
station, and has little or no attendance to animals. (0.) The 
worker who is a rouseabout and teamster. (c.) The worker who 
does ploughing and odd jobs, and milks a few cows. (d.) The 
worker who attends to stock of all descriptions. 

The union asked the Court to fix the hours of labour for general 
farm hands at nine hours per day, and the Board has recommended 
that the hours of work for general farm hands shall not exceed 
eight in any one day, and that ploughmen shall not work more 
than eight hours in tight chains. 

As already pointed out, a very large proportion of farm-workers 
live with their employers, and are members of their domestic circle. 
This fact alone makes it very undesirable that any hard and fast 
rule should be made with regard to the daily hours of such workers. 
When a worker is living on his employer’s premises it is difficult 
to say when his work begins and when it ends, and any regulation 
as to hours, to be effectual, would necessitate the keeping by each 
employer of a record in a time-book of the hours worked by each 
of the servants. It appears to us quite out of the question to apply, 
as the union seeks to do, the methods of a factory to the opera- 
tions of a farm. 

The operations of a farm are carried on subject to the restric- 
tions imposed by weather, and it happens that time lost by bad 
weather at one period may have to be made up, as far as possible, 
by working longer hours at another period, and that emergencies 
arise which make it necessary for farm-workers to work at times 
without any regard to hours. Any limitation of daily or weekly 
hours would prevent this being done, except at an increased cost 
by payment for overtime. Some of the witnesses who had kept 
exact records gave instances of the time that had been lost through 
wet weather. Thus, one witness said that four years ago his horse 
did not turn a furrow for two months through wet weather; an- 
other witness said that he lost in connection with ploughing-work 
sixty days in the year 1905, and thirty days in the year 1907; 
another witness gave thirty-one as the total number of days his 
teams, owing to wet weather, were able to work in four months in 
the spring of 1905; another witness said that in four months of 
the spring of 1905 there were sixty-four days on which the ground 
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was so wet that the teams could not work it, and that during a 
period of nine months in the same year there were thirty-three 
days on which the weather was so wet that the teams could not go 
out at all. The same witness said that in three months in 1906 there 
were fifty-two days on which the ground was so wet that the teams 
could not work it. Other witnesses gave similar experiences, and 
from all this evidence it is clear that any attempt to impose on 
ploughing operations the restrictions as to hours asked for by the 
union would hamper and greatly increase the cost of these opera- 
tions. And the same observation holds good with regard to other 
farming operations. 
The difficulty of fixing definite hours for work is parent in 
(ease where part of the work on a farm consists in milking cows. In 
these cases it is impracticable to have the work done within any 
continuous period of nine hours, for the reason that cows ought to 
be milked every twelve hours. The difficulty of regulation on this 
subject is recognised in the report of the Conciliation Board, which 
recommends that the hours and wages of workers engaged in milking 
or attending to cows shall be fixed by mutual agreement. To get 
over the difficulty a suggestion was made by the union that a 
worker engaged in milking cows should work for four or five 
hours in the morning and again for four or five hours at night. 
Some of the witnesses thought that it might be practicable to work 
in this way, but it did not appear that any farmer had ever tried 
the. system as an experiment. It would be out of the question for 
the Court’ to force on dairy-farmers a method of working which had 
not been tried anywhere even.as an experiment. According to the 
Official Year-book there were 54,000 cows and’ heifers kept in the 
Canterbury Provincial District for dairying purposes’ in 1906-7. 
One witness said, that most of the farmers milk only six or eight 
cows, and, if this is so,’ it follows that a large proportion of all 
the farmers in the industrial district must be engaged in dairying. 
Any award, therefore, which excluded from its operation, as re- 
commended by the Board, all workers engaged in milking or 
attending to cows, would leave only a very small RrOROTIOR of the 
total workers to be affected by the award. | 
The difficulty of fixing hours in the case of sealer. engaged in 
dairying becomes a’ practical impossibility in the case of workers 
employed in looking after sheep. This impossibility was admitted 
by the union’s witnesses, and yet the Court is asked to fix the daily 
hours of general farm labourers, many of whom must have to work 
‘among sheep at different periods of the year. | 
It appears to us, therefore, to be quite impracticable to fix any 
definite hours for the daily work of a general farm hand, without 
| altering materially the system ona which cee 1s s carried on 
; at the present time. ~ 
| We leave now the question of hore. and proceed to deal with 
"the question of fixing’ a minimum wage for general farm hands. 
‘We have referred already to Mr. -Thorn’s enumeration of the 
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different kinds of workers who are included in the class of general 
farm hands. It was not suggested that the Court should attempt 
to fix a minimum wage for each of the four classes mentioned by 
Mr. Thorn, and it is difficult to see how it is possible to fix one 
minimum wage for different classes of workers, whose work, in 
many respects, is so different. In the Board’s report it is recom- 
mended that the wages of ploughmen and general farm hands 
should be fixed at £1 4s. per week, with additions in the case of 
ploughmen working more than four horses, or engaged in swamp- 
ploughing. On this point the report expresses the view of the 
Chairman only, because the workers’ representatives think the 
minimum should be £1 7s. 6d. per week. In his address before 
the Court Mr. Thorn gave the result of a very careful examination 
of the evidence as to the wages paid in the cases as to which 
information had been obtained during the hearing before the Board. 
This analysis showed that in seventy-six cases the wages ranged 
from £1 up to £1 10s. per week; in fifteen cases £1 per week was 
paid, in twenty cases £1 2s. 6d. per week, and in twenty-eight cases 
£1 5s. per week was paid. Mr. Thorn on this evidence asked the 
Court to fix the minimum at £1 5s. or £1 7s. 6d. per week. We 
are not satisfied that it is practicable to fix what would be a fair 
minimum wage for a general farm hand. If the minimum were 
fixed low—at, for example, £1 per week—the result might be to 
bring down the wages of those who are receiving higher wages, and 
this is certainly not a desirable result. If, on the other hand, the 
minimum were fixed at £1 5s. or £1 7s. 6d. per week, the result 
_would be to throw a considerable burden on the farming industry, 
and increase by many thousands of pounds the cost of farming, if it 
is to be carried on in the future as it has been carried on in the 
past. «The effect of any such increase in wages would be to dis- 
courage the employment of labour and to induce farmers to avoid 
erain-growing and other operations that involve the employment 
of labour. 

Mr. Thorn contended that the work of a general farm hand 
ought to be taken as worth, say, £1 7s. 6d. per week, and that that 
sum ought to be fixed as the minimum wage to be paid to every 
competent farm labourer. But there is nothing in the evidence to 
establish that the services of the farm labourer to whom, say, £1 
is paid are worth as much as the services of the worker to whom 
£1 10s. is paid. The services rendered in each case may be so 
different in worth that the wage in each case may be perfectly fair 
when measured by exactly the same standard. The fact that one 
farm labourer is paid £1 10s. per week does not prove that another 
farm labourer who receives only £1 per week is underpaid, and 
there is nothing in the evidence to justify the Court in fixing a 
minimum wage at £1 5s. or £1 7s. 6d. in preference to £1 or 
£1 2s. 6d. per week. | : 

A serious objection to fixing a minimum wage for the general 
farm hand arises from the fact that there are a large number of 
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workers who find work on farms, but who are not worth the wage 
paid to the ordinary competent farm hand. Such workers would 
be thrown out of employment, or would have to obtain permits to 
work at less than the minimum wage. The report of the Board 
contains provision for an agreement being made provisionally in 
these cases between the employer and the worker, and for the review 
of the agreement by the Chairman of the Conciliation Board. It 
was estimated that from three to four thousand cases would have to 
be dealt with under this provision, and it seems quite impracticable 
to have such a large number of cases, arising in different parts of 
the industrial district, dealt with by the Chairman of the Con- 
ciliation Board. During the hearing of the case before the Court 
it was suggested that the parties might be left to make an agree- 
ment on the subject, with a provision for giving notice to the 
Inspector of Awards, and giving the union a right to have any 
agreements to which it objected reviewed before the nearest Stipen- 
diary Magistrate. This scheme would have avoided some of the 
difficulties. presented by the other method, and it might be possible 
to devise a workable scheme on the subject. But) it is certainly an 
objection to fixing a minimum wage that, if any reasonable sum is 
fixed, it would mean that some thousands of workers would have to 
be allowed to work at less than such minimum, or be thrown out of 
employment.} It has not been proved that these men are being 
sweated. They are provided with food and shelter, and if the 
pecuniary wage is small it may be the case that they are not worth 
more to the farmer, and they might have difficulty in earning a 
living at any other work. 


The conclusion we have come to on the whole matter is that it ~ 


is not practicable to make an award fixing the hours of work and 
wages for general farm hands without altering seriously the condi- 
tions under which farming is now carried on. If a strong case 
had been made out for interference the Court might have felt com- 
pelled to make an award on the subject, and to attempt to regulate 
the hours of work and wages of general farm hands. Such a case, 
however, has not been made out, and the Court is thus relieved from 
the necessity of making the perilous attempt to regulate by award 
the whole farming industry of the Dominion. 

The consideration of the case of the day-labourer was postponed, 
and we now proceed to deal with that subject. The evidence shows 
that a large number of farmers pay their day-labourers 7s. per 
day and upwards, while others pay only 6s. per day, and some as 
low as 5s. per dav. We think that anything less than 7s. per day 
*s not a living-wage where the worker has to maintain a wife and 
children, and that, so far as the day-labourer is concerned, a case 
has been made out for the interference of the Court. In ordinary 
circumstances the Court would make an award dealing with this 
case. The day-labourers form, however, only a small fraction of 
' the workers employed by farmers, and we are not justified in bring- 
ing seven or eight thousand farmers under the operation of an 
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award for the sake of benefiting a small number of day-labourers 
who are paid less than 7s. per day. As will be seen hereafter, a 
recommendation is made on this subject, and farmers will, no doubt, 
see the wisdom of giving effect to this recommendation. 


So far as fixing hours of work and wages are concerned, there 
would have been no difficulty in making an award with regard to 
workers who are employed specially to do harvest-work, but there 
seemed to be no necessity for the interference of the Court in the 
matter. The evidence shows that during harvest the hours of work 
range from ten to twelve per day, and that general harvest hands 
employed by the hour are paid, as a rule, ls. per hour and found, 
while stackers are paid from ls. 3d. to 1s. 6d. per hour and found ; 
and that when workers are engaged by the week for the work the 
wage most generally paid is £2 10s. per week and found. 

General farm hands are also employed to do harvesting-work, 
and are paid a bonus in addition to their ordinary weekly wage. 
This bonus does not seem to be fixed on any settled principle, and 
the Court has made a recommendation on this subject, to which 
farmers, doubtless, will give due consideration. 

We propose to deal now with the subject of shepherds, musterers, 
and packers. The Court made an award this year in the Otago 
and Southland District dealing with musterers, and we have not 
been convinced that there is any reason why a similar award should 
not be made with regard to musterers and packers in the Canter- 
bury District. We propose, therefore, to make an award between 
the union and the Sheepowners’ Union fixing the minimum wages of 
musterers at the rate fixed by the Otago and Southland award and 
fixing those of packers employed in connection with mustering at 
£1 10s. per week. 

The award will apply only to workers who are engaged specifi- 
cally as musterers or packers. Any regular farm or station hand 
who assists in mustering, or who is employed in packing will not 
come within the scope of the award. 

We have not been satisfied that there is any necessity to make an 
award dealing with the subject of shepherds’ wages or that these 
workers desire the interference of the Court in this matter. Shep- 
herds are engaged usually at a yearly salary, and are provided with 
board and lodging, and in some cases have privileges in addition. 
The salaries paid range from £65 to £120 per annum—this last- 
mentioned sum being the salary paid to a head shepherd on one 
station. The question of a living-wage, therefore, does not arise in 
the case of shepherds. 

The union called as witnesses, in connection with the demands 
as to shepherds, several workers who had been employed as shep- 
herds, but of these only two were actually employed as shepherds 
at the date when they gave evidence before the Board. Mr. Ken- 
nedy said that a large number of shepherds had joined the union, 
but he could not give any definite information as to the number of 
shepherds who are now members of the union. Whatever that 
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number may be, it is certain that the demands of the union with 
regard to shepherds did not originate in any general dissatisfaction 
on the part of shepherds with their condition, or in any general 
desire on their part to have their wages increased. We have de- 
cided, therefore, to leave the wages and other conditions of shepherds 
to be settled, as heretofore, by agreement between the parties. . 

The following are the recommendations which the Court makes 
to all farmers in the industrial district :— 

——~]. That all day-labourers who receive only a money payment for 
their services shall be paid not less than 7s. per day. 

2. That when general farm hands are employed at harvesting 
the bonus to be paid to them shall be such a sum as will make their 
wages, for the time they are actually engaged in harvest-work, not 
less than £2 10s. per week. 

3. That whenever it is reasonably practicable each farm-worker 
shall be allowed a half-holiday on one day of the week, if he desires 
it. 

4. That each regular farm-worker shall be allowed at least one 
week’s holiday in the year on full pay. . 

5. That when general farm hands have to milk cows twice a day 
they shall be allowed an interval for rest during the day, in addi- 
tion to the ordinary dinner-hour, except, of course, at the busy 

| seasons of the year. 

Mr. McCullough does not concur in this judgment. He is 
strongly of opinion that grounds exist which justify and render 
necessary the interference of the Court, and that it is possible to 
make a workable award on the subject. 


Dated this 20th day of August, 1908. i 
W. A. SIM, Judge. 


(1657.) TIMARU CARPENTERS. — ENFORCEMENT OF AWARD RE 
APPRENTICES. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District..—Inspector of Awards, applicant ; O’Brien and Beaton, 
respondents. i 

An wndenture of apprenticeship the term of which goes be- 
yond the restriction wmposed by section 9 of ** The Master and 
Apprentice Act, 1865,”’ is not unlawful, but 1s merely unenforce- 
able after the apprentice reaches the age of nineteen years. 

Where an award of the Arbitration Court wunposes on the: 
‘parties the duty of entering into a contract of apprenticeship 
which will infringe the restriction imposed by section 9 of ** The 
Master and Apprentice Act, 1865,” the parties can get rid of 
that restriction by exempting themselves wn ther contract under 
section 8 from the operation of the Act. 


‘Mr. Emslie for Inspector; Mr. Kinnerney for O’Brien; Mr. Sar- 
geant for Beaton. — 
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JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


THE respondents are alleged to have committed a breach of the 
Timaru Carpenters’ award (Book of Awards, Vol. vii, p. 381) by 
employing two apprentices named Walton and Manaton without 
having them indentured. 

The award, which embodies an agreement made by the parties, 
came into force on the Ist day of September, 1906, and provides, in 
clause 3 thereof, that apprentices are to be bound for five years. 

At the date when the award came into force the respondents had 
the two young men Walton and Manaton in their employment as 
apprentices. Walton was taken on as an apprentice in the year 
1904 when he was sixteen years of age. Manaton was taken on in 
June, 1905, when he was nearly fifteen years of age. Neither of 
them’ had been. bound as an apprentice by any instrument in 
writing. 

There is no saving in the award of existing agreements with 
apprentices. The provisions of the award applied, therefore, to 
all apprentices who had been taken on before the award came into 
force, and it became the duty of employers who had unindentured 
apprentices to have them properly bound within a reasonable time 
after the award came into force. 

It was contended on behalf of the respondents that, as the term 
of apprenticeship is fixed at five years, both the apprentices would 
be over nineteen years before the end of the term, and that the 
indentures would therefore be unlawful and void under section 9 
of ‘‘ The Master and Apprentice Act, 1865.’’ It was further con- 
tended that, as the award in the present case required the re- 
spondents to do something that had béen made unlawful by statute, 
it was invalid and unenforceable so far as it applied to cases like 
the present one. 

It is clear that the Court has jurisdiction under ‘‘ The Indus- 
trial Conciliation and Arbitration Act, 1905,’’ to deal with the 
subject of the employment, in any industry, of apprentices, the only 
restriction imposed, apparently, being that contained in section 90, 
subsection (2), which provides that in no case shall the Court have 
power to fix any age for the commencement or termination of 
apprenticeship. The question, therefore, is whether the jurisdiction. 
‘of the Court in connection with the employment of apprentices is 
controlled in any way by ‘‘ The Master and Apprentice Act, 1865.” 

The effect of section 9 of that Act. was considered by this Court 
in the case of The Inspector of Awards v. Savage (Bascand’s case) 
(Book of Awards, Vol. v, p. 55), and the opinion was expressed by 
Mr. Justice Chapman, in delivering the judgment of the Court, that 
an indenture, the term of which goes beyond the restriction imposed 
by section 9, is not unlawful, but is merely unenforceable after the 
‘apprentice reaches the age of nineteen years. We agree with this 
view of the section. We think also that any difficulty presented 
‘by section 9 can be got rid of under section 3 of that Act. That 
section provides that ‘‘ nothing herein contained shall be taken to 
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extend to . . . . any parties bound by any indenture of 
apprenticeship in which there may be a clause expressly exempting 
them from the operation of this Act.’’ In cases where an award 
imposes on parties the duty of entering into a contract of appren- 
ticeship which would infringe the restriction imposed by section 9 
of the Act, they can get rid of that restriction by expressly exempt- 
ing themselves in their contract from the operation of the Act. 

We hold, therefore, that the award is binding on the respondents, 
and is enforceable against them. They ought to have had the two 
workers in question apprenticed within a reasonable time after the 
award came into force. They have committed a breach of the 
award by not having this done, but, as there has been some doubt 
as to their position under the award, we shall not impose any 
penalty, if the omission is remedied without any further delay. 
The term of apprenticeship will be five years, but the parties are 
entitled to reckon this as from the respective dates on which the 
apprentices first entered the service of the respondents. We adjourn 
the case to the next sitting of the Court in Timaru. If in the 
meantime the workers are apprenticed a breach will be recorded. 
The respondents are ordered to pay the Inspector’s disbursements 
for fees of Court. 


Dated this lst day of August, 1908. | 
W. A. Sim, Judge. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1658.) OTAGO COAL-MINERS (NIGHTCAPS COAL COMPANY).—EN- 
FORCEMENT OF AWARD. 

In the Court of Arbitration of New Zealand, Otago and Southland 

Industrial District.—Inspector of Awards, applicant; the Night- 
caps Coal Company (Limited), respondent. 


Hearing, Invercargill, 12th August, 1908. 


The Court held that the provision as to shift-wages wm the 
industrial agreement between the union and the company applied 
only to miners employed to get coal or to miners taken from the 
face to do any work inside the mine. 


Inspector Browett in person; Mr. William Scott for respondent. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


In April, 1904, an industrial agreement was made between the 
respondent and the Otago Coal-miners’ Industrial Union of Workers 
(Book of Awards, Vol. v, p. 125). This agreement provides, in 
clause 8 thereof, that shift-wages shall be 10s. per shift. It is 
alleged that the respondent has committed a breach of the agree- 
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ment by employing five shiftmen in the month of February, 1908, 
and paying them less than 10s. per day. Of the five workers re- 
ferred to, one was engaged in cutting a drain inside the mine; the 
other four workers were engaged in assisting to put up stoppings 
in the mine, in making roads and doing other similar work pre- 
paratory to the resumption of mining operations after the fire in 
the respondent’s mine. 

It was contended by the Inspector of Awards that this was all 
shift-work and ought to be paid for at the rate fixed by clause 8 of 
the agreement. For the respondent, on the other hand, it was 
contended that clause 8 applied only to miners who were employed 
to get coal on shift-wages. 

We think that all workers who are not working on piece-rates are 
shift-workers, and the only question is whether it was the intention 
of the parties to the agreement to fix the wages of all such workers 
at 10s. per shift or whether clause 8 was intended to apply only to 
miners engaged in getting coal. Now, the only wages fixed by the 
agreement, in addition to those fixed by clause 8, are the piecework 
rates for miners employed in getting coal (clauses 2, 3, 4, 5, and 6), 
the rates fo: removing muck (clause 23), and the wages of engine- 
drivers (clause 24). If, then, clause 8 applies to all shift-workers, 
it follows that all truckers, roadmen, horse-drivers, and the 
labourers employed on the surface are entitled to be paid 10s. per 
day. But that is not how the agreement has been construed in 
practice by the parties. Truckers under eighteen years of age 
have been paid 5s. per shift, and those over eighteen years of age 
7s. to 8s. per shift; horse-drivers have been paid 5s. to 8s. per 
shift; and surface hands, 7s. or 8s. per shift. It is clear, there- 
fore, that the parties themselves have treated clause 8 as not 
applying generally to all shift-workers. If it does not apply to all 
shift- workers, then the only reasonable construction that can be put 
on the clause is to hold that it applies only to miners when employed, 
on shift-wages, in getting coal. That this is the proper construction 
to put on the agreement is made clear, we think, by the provisions 
of clause 21 of “the agreement. That clause is as follows: ‘‘ Any 
miner taken away from the face to do any work inside shall be 
paid shift-wages.”” Now, if all shift-work inside the mine had to 
be paid for at the rate of 10s. per shift this clause would have been 
unnecessary. A miner put on to do such work as, for example, 
erecting stoppings would be entitled to be paid the proper wage for 
that work, which, according to the argument of the Inspector, is 
10s. per shift. But that obviously was not the view of the parties 
when they framed clause 21. They considered that the wages of 
only miners and engine-drivers were fixed by the agreement, and 
that it was necessary to stipulate that when a miner was taken 
from the face to do work other than mining he should be paid not 
less than 10s. per shift while engaged on such work. If such a 
stipulation was necessary, then it follows that the wages of workers, 
other than miners taken from the face, employed on shift-work 
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are not fixed by the agreement. We hold, therefore, that clause 8 
applies only to miners when employed on shift-wages to get coal, 
‘or when, as provided by clause 21, they are taken from the face to 
do other work in the mine. The result is that there has not been 
any breach of the agreement, and the application is dismissed. 


Dated this 19th day of August, 1908. 
W. A. Sim, Judge. 


(1659.) OTAGO FELT-HATTERS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘‘ The Industrial Concilia- 
tion and Arbitration Act, 1908’’; and in the matter of an 
industrial dispute between the Otago I elt-hatters’” Industrial 
Union of Workers (hereinafter called ‘‘ the union’’) and Sar- 
good, Son, and Ewen (Limited), Ross and Glendining (Limited), 
Denton Hat-mills Company (Limited), and the Union Felt Hat 
Manufacturing Company (hereinafter called ‘‘ the employers ’’). 

Tue Court of Arbitration of New Zealand (hereinafter called “* the 

Court ’’), having taken into consideration the matter of the above- 

mentioned dispute, and the agreement arrived at by the parties 

hereto, and in order to give effect to the application of all the 
parties that the terms and conditions thereof should be embodied 
in this award, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member 
thereof, and the employers and each and every of them shall 
respectively do, observe, and perform every matter and thing by 
this.award and by the said terms, conditions, and provisions 
respectively required to be done, observed, and performed, and 
shall not do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide 
by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, con- 
ditions, and provisions set out in the schedule hereto shall constitute 
a breach of this award, and that the sum of £100 shall be the 
maximum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the Ist day of September, 1908, and shall continue in force 
until the Ist day of September, 1909. 


In witness whereof the seal of the Court of Avbieiea hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 3lst day of August, 1908. 


W. A. Sm, Judge. 
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SCHEDULE. 
Hours of Work. 
1. The week’s work shall not exceed forty-eight hours—viz., 


eight hours and three-quarters on five days of the week, and four 
hours and a quarter on Saturday. 


Wages. 
2. The minimum wage to be at the rate of £3 per week. 


Overtime. 


3. All time worked in excess of the time mentioned in clause 1 
for each day shall be considered overtime, and be paid for at the 
rate of time and a quarter for the first two hours, and time and a 
half afterwards. Time and a half to be paid for all holidays 
except Christmas Day, Good Friday, and Sundays, which shall be 
paid at the rate of double time. 


Holidays. 


4. The following shall be the recognised holidays: January Ist 
and 2nd, Good Friday, Easter Monday, Empire Day, Labour Day, 
King’s Birthday, Christmas Day, and Boxing Day. 


Apprentices. 


5. Any employer taking an apprentice to learn the trade shall 
be deemed to undertake the duty which he agrees to perform as a 
duty enforceable under this award, and shall pay ie apprentice 
not less than the undermentioned rates of wages : for the first 
year, 8s. per week; for the second year, 13v. ed Us i for the 
third year, 18s. per week; for the fourth vear, £1 3s. per week; 
for the fifth year, £1 10s. per week. 

The period of apprenticeship shall be five years, but three 
months’ probation shall be allowed the first employer of any ap- 
prentice to determine his fitness, such three months to be included 
in the period of apprenticeship. 

At the end of the period of apprenticeship the employer ‘shall 
give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the ter- 
mination of the period of apprenticeship wish, for any reason, to 
dispense with the services of the apprentice, he shall give him a 
certificate for the time served, and procure him another employer 
carrying on business within a reasonable distance of the original 
employer’s place of business, who will continue to teach the appren- 
tice, to pay him the wages prescribed by this award according to 
the total length of the time he has served, and generally to perform 
the obligation of the original employer: Provided that it shall not 
be obligatory upon the employer to find the apprentice another 
employer if he shall so misconduct himself as to entitle the employer 
to discharge him, but he shall give him a certificate covering the 
time actually served. 


534 


An employer taking an apprentice shall give notice thereof and 
of the name of the apprentice to the Inspector of Factories within 
one week after the expiration of the period of probation, and an 


employer transferring an apprentice to another employer shall, . 
similarly, within one week thereof, give notice of such transfer to. 


such Inspector. . 

An employer shall not be deemed to discharge his duty toward 
an apprentice if he fails to keep him at work owing to slackness 
of work, but such slackness may form a proper ground for trans- 
ferring him to a master willing to undertake the responsibility of 
teaching him. 


When an apprextice is discharged for cause, the employer shall. 


send notice of the discharge and the cause thereof to the Inspector 
of Factories. 

Existing arrangements with or relating to apprentices now 
serving any employer may continue, provided that any employer 
wishing such arrangements to continue shall forward the names of 
his present apprentices to the Inspector of Factories within one 
month of the filing of this award. 


Under-rate Workers. 


6. (a.) Any worker who considers himself incapable of earning 
the minimum wage may be paid such lower rate as may from time 
to time be fixed on the application of the worker after twenty-four 
hours’ notice to the union by the Chairman of the Conciliation 
Board, or such other person as the Court may from time to time 
appoint for that purpose; and such Chairman or person in so 


fixing such wage shall have regard to the worker’s capability, his’ 


past earnings, and such other circumstances as such Chairman or 
person may think fit te consider. After hearing such evidence and 
argument as the union and worker shall offer, and upon granting 
such a permit, the Chairman or such other person shall forward 
notice thereof to the Inspector of Factories. 

(42.) Whenever occasion arises for so fixing a worker’s wage, it 
shall be fixed for such period not exceeding six months as such 
Chairman or other person shall determine, and, after the expiration 
of the said period, until fourteen days’ notice\shall have been given 
him by the secretary of the union requiring him to have his wages 
again fixed in manner prescribed by this clause: Provided that 
in the case of any person whose wage is so fixed by reason of old 


age or permanent disability, it may be fixed for such longer period . 


as such Chairman or person shall think fit. 

(c.) It shall, notwithstanding the foregoing, be competent for a 
worker to agree with the secretary or president of the union upon 
such wage without having the same so fixed. 


(d.) It shall be the duty of the union to give notice to the In- 


spector of Factories of every agreement made with a worker 
pursuant hereto. 


Seria, 
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(€.) It shan be the duty of an employer before employing any 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 

Preference. 

7. If and so long as the rules of the union shall permit a person 
»of good character and sober habits, and who is a competent work- 
man, to become a member of the union upon payment of an entrance 
fee not exceeding 5s. upon his written application, without ballot 
or other election and so to continue upon payment of subsequent 
contributions, whether payable weekly or not, not exceeding 6d. per 
week, employers shall employ members of the union in preference 
to non-members, provided there are members of the union equally 
competent with non-members to perform the particular work re- 
quired to be done, and ready and willing to undertake it. This 
clause shall not compel employers to refuse to continue to employ 
persons now in their employment, notwithstanding such persons 
are not and do not elect to become members of the union : 

Provided that the foregoing clause shall not apply to employers 
carrying on business beyond a radius of ten miles from the Chief 
Post-office at Dunedin. 

8. The union shall keep in some convenient place within one 
mile from the Chief Post-office, Dunedin, a book to be called ‘‘ the 
employment-book,’’? wherein shall be entered the names and exact 
addresses of all members of the union for the time being out of 
employment, with a description of the particular occupation in 
which each such member claims to be proficient, and the names, 
addresses, and occupations of every employer by whom such member 
shall have been employed during the preceding one year. 

Immediately upon such member obtaining employment a note 
thereof shali be entered in such book. The executive of the union ~ 
shall use their best endeavours to verify all the entries contained in 
ssuch book, and the union shall be answerable as for a breach of this 
award in case any entry therein shall in any particular be wilfully 
false to the knowledge of the executive of the union, or in case the 
executive of the union shall not have used their best endeavours 
to verify the same. Such book shall be open to every employer 
without fee or charge at all hours between 8 a.m. and 5 p.m. on 
every working-day except Saturday, and on that day between 8 
a.m. and noon. If the union shall fail to keep the employment-book 
in manner provided by this clause, any employer may in such case 
and so long as such failure shall continue, engage any person, 
whether a member of the union or not, to perform the work re- 
‘quired to be done, notwithstanding the foregoing provisions. No- 
tice by advertisement in the Otago Daily Times and Kvening Star 
newspapers, published in Dunedin, shall be given by the union of 
the place where such employment-book is kept, and of any change 
in such place. If such book shall be kept at the Labour Depart- 
ment Offices, Dunedin, then the same shall be open for inspection 
«luring ‘office hours. 
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9. Employers shall not in the engagement or dismissal of their 
nen discriminate against members of the union, nor in the conduct 
of their business do anything for the purpose of injuring the union, 
whether directly or indirectly. 

10. When members of the union and non-members are employed 
tegether they shall work together in harmony, and under the same 
conditions, and there shall be no distinction between them, and they 
enall receive equal pay for equal work. 


Scope of Award. 
11. This award shall bind the parties hereto, and all persons 
hereafter entering into the like business in the Otago and South- 
land Industrial District. 


Duration of Award. 
12. This award shall come into operation on the Ist day of Sep- 
tember, 1908, and shall remain in operation until the Ist day of 
September, 1909. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 3lst day of August, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 
This award embodies the agreement of the parties. 


W. A. Sim, Judge. 


WEI. LINGTON INDUSTRIAL DISTRICT. 


(1660.) MANAWATU FREEZING-WORKS EMPLOYEES (RE FIREMEN, 
GREASERS, AND KIDNEY-BOYS).—AGREEMENT. 
(For original agreement see Book of Awards, Vol ix, p. 45.) 


THis industrial agreement, made in pursuance of ‘‘ The Indus- 
trial Conciliation and Arbitration Act, 1905,’’ this first (1st) day 
of August, one thousand nine hundred and eight, between the 
National Mortgage and Agency Company of New Zealand (Limited) 
(hereinafter called “‘ the employer ’’), of the first part; the Mana- 
watu Freezing- -works Employees’ Industrial Union of Workers, an 
industrial union of workers registered under the said Act (herein- 
after called ‘‘ the union ’’), of the second part; and the several 
persons whose names are set forth in the schedule hereunder written, 
being firemen and greasers, members of the said industrial. union 
of workers, and employees of “ the employer ’’ (hereinafter collec- 
tively referred to as ‘‘ the workers’’), of the third part. 

Whereas an industrial agreement in pursuance of the said Act 
was made and executed on the 20th day of November, 1907, between 
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the parties hereto of the first and second parts respectively, and a 
duplicate original thereof was duly filed in the office of the Clerk of 
the Industrial District of Wellington within thirty days after the 
making thereof : 

And whereas since the filing of the said duplicate original it has 
been discovered that the schedule thereto was not sufficiently ampli- 
fied in respect of certain of the items therein contained, and in. 
consequence thereof the said agreement does not in respect of those 
items set out the true intention and meaning of the parties thereto, 
the said items being as follows: ‘‘ Kidney-boy, if man . . . . 
employed, not less than 7s. per day; if boy, as follows: Between 
the ages of 14 and 15, 12s.; 15 to 16, 15s.; 16 to 17, 18s.; 17 
rice lar Loeto lo, 21 oss “19 to 20° £1> 10s. *" 20 ‘to 21, 
Pie iieee ee Bee Biremen, £2 16s: per week. “3. . .* and 
greaser, £2 16s. per week’’: And whereas it has been agreed 
between all the parties hereto that the said in-part-recited agree- 
ment shall be so varied as to set forth the true intention of the 
said parties: And whereas the parties hereto of the first and 
second parts require the variance of the said in-part-recited agree- 
ment by introducing a provision relative to conditions of contract 
as to wages in cases of the emplover letting a contract for the 
performance of work at its freezing-works at Longburn, near Pal- 
merston North : 

Now it is hereby mutually agreed between all the said parties 
hereto that in lieu of and in substitution for the said items herein- 
before referred to in the said schedule to the said in-part-recited 
industrial agreement of the 20th day of November, 1907, the fol- 
lowing items shall at all times hereafter be read into such schedule 
and they shall for all purposes whatsoever be taken and treated as 
though the same schedule had originally contained the said following 
items, that is to say: 

‘‘Engine-room: Firemen, for a week of seven days, per week, 
£2 16s.; greasers, for a week of seven davs, per week, £2 16s. 

‘‘The ordinary hours of labour for firemen and greasers shall 
be fifty-six per week per man, and employees of these descriptions 
shall work in three successive shifts of eight hours each per day. 
The provisions of the hereinbefore-in-part-recited industrial agree- 
ment of date the 20th day of November, 1907, relative to holidays 
and overtime and payment therefor and the hours at which the 
ordinary day-labour shall commence and terminate shall not extend 
or be applicable to firemen or greasers, who shall receive per man 
for each hour worked over and above the period of fifty-six hours 
hereinbefore limited the sum of one shilling (1s.) and no more, and 
that whether such overtime work shall be performed on ordinary 
working-days or Sundays or other holidays whereon employees of 
other classes or descriptions shall not be working. 

*‘ And further that at the end of the item, ‘ Kidney-boy, if man 

: employed, not less than 7s. per day ; if boy, as follows : 
Between the ages of 14 and 15, 12s.; 15 to 16, 15s.; 16 to 17, 18s, ; 


538 


17 to 18, £1 18,.;. 18 to 49, £1 5s.5.19) to.:20,, Sie oe 
£1 15s:,’ hereinbefore referred to shall be added the words ‘ per 
week,’ ”’ 

And these shall be added to the schedule of rules to the said 
in-part-recited agreement the further new provisions following, that 
is to say :— 

‘‘ Where the company shall let any contract for the performance 
of work the company shall make it a binding term thereof that the 
contractor or contractors thereunder shall pay the men employed by 
them, according to their several classes or descriptions, the minimum 
rate or rates of wages for ordinary time and overtime respectively, 
at the least prescribed by these presents and by the hereinbefore-in- 
part-recited agreement of date the 20th day of November, 1907.’’ 

And it is hereby expressly agreed and declared by and between 
the parties hereto that this agreement shall for all ends, intents, 
and purposes whatsoever be read and construed in conjunction with 
_ and as supplemental to the hereinbefore-in-part-recited agreement 
of date the 20th day of November, 1907, and shall continue in force 
and its provisions may be enforced during the continuance of the 
said recited agreement; and further that any breach hereof shall 
constitute a breach under the provisions of the said recited agree- 
ment and any breach of the said last-mentioned provisions shall 
constitute a breach of these presents; and lastly the workers do 
hereby admit, acknowledge, and declare that they are not nor 
are any of them respectively by virtue or in consequence of the 
said want of amplification of the said in-part-recited agreement 
entitled to claim from the company any sum’of money in respect 
of work done by them under the said agreement prior to the date 
hereof save and except such sums of money (if any) as may be due 
in respect of the said weekly wage of two pounds sixteen shillings 
(£2 16s.) for each week of seven days of eight hours per day. 


In witness whereof the parties hereto have hereunto set their 
hands and seals the day and year first before written. 


The Schedule of Firemen and Greasers, Parties hereto of the Third 
Part, hereinbefore referred to. 
Tuomas WILLIAM CHATFIELD, greaser. 
WILLIAM DICKENSON, 
WILLIAM WILES, | Firemen 
CHARLES SECORD, 


NatTionAL MorrGaGE AND AGENCY Company oF NEw ZBALAND 
(LIMITED). 

(By their Attorney, G. R. Rircure). 

[u.s.] ; 


The official seal of the National Mortgage and Agency Company 
of New Zealand (Limited) for use in New Zealand was hereunto 
affixed by George Robert Ritchie, attorney of the said company, this 
ith day of August, 1908, in the presence of—Nevill Ritchie, 
Accountant, Dunedin. 
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1, George Robert Ritchie, of Dunedin, in the Provincial District 
of Otago, in the Dominion of New Zealand, gentleman, do solemnly 
-and sincerely declare as follows :-— 


1. That I have executed the foregoing industrial agreement as 
the attorney and on behalf ot the National Mortgage and Agency 
Company of New Zealand (Limited) under and by virtue of a power 
of attorney from the said company to me dated the 10th day of 
March, 1905, a copy whereof is deposited in the Land Transfer 
Office at Dunedin as No. 2064. 

2. That John Macfarlane Ritchie, of Dunedin aforesaid, gentle- 
man, named in the said power of attorney, is absent from New 
Zealand and Australasia. 

3. That I have received no notice or information of the revoca- 
tion of the said power of attorney by the winding-up of the said 
company or otherwise. 

And I make this solemn declaration conscientiously believing the 
same to be true, and by virtue of the provisions of an Act of the 
General Assembly of New Zealand intituled ‘‘ The Justices of the 
Peace Act, 1882.’’ G. R. Rircute. 

Declared at Dunedin aforesaid, this 8th day of August, 1908, 
before me.—John Angus, a Justice of the Peace for the Dominion 
of New Zealand. 


The common seal of the Manawatu Freezing-works Employees’ 
Industrial Union of Workers was hereto affixed by the undersigned 
Henry Richmond, president of the union, pursuant to a resolution 
of the committee of management of the said union this lst day of 
August, 1908, in the presence of— 
Davip ANDERSON, Secretary. 
[u.s.] Henry Ricumonp, President. 


Signed, sealed, and delivered by the several persons who have 
subscribed their names in the first column of the schedule hereunder 
written (being the firemen and greasers parties to the above-written 
deed of the third part), on the respective dates set opposite to the 
handwriting of the said persons in the second column of the said 
schedule, and in the presence of the persons who have subscribed 
their names, with additions, as attesting witnesses in the third 
column of the said schedule :— 


The Schedule referred to in the Above-written Attestation. 


First Column. Second Column. Third Column. 
, , : Names, Occupations 
Seals and Signatures of the several Parties : zi 
herete of the Third Part: Date of Execution. and as breed vid ss ae 


[u.s.] Thomas William Chatfield 
[u.s.] William Dickenson tf ist A é. 1908 Apap elt Clerk ene: 
[u.s.] William Wiles .. . Bat Pete : urn, witness to the 


[t.s.) Charles Secord a annexed four signatures. 
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(1661.) WELLINGTON BAKERS.—BREACH OF SECTION 15 OF “THE 
INDUSTRIAL CONCILIATION AND ARBITRATION ACT AMEND- 
MENT ACT, 1905.”—AIDING AND ABETTING A STRIKE (JOHN 
DOMENECH). 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Inspector of Awards (KE. Le Cren), applicant; John 
Domenech, respondent. 


Hearing, 24th August, 1908. 


2? 


The word ‘‘ worker,’’ as used in section 15 of ‘* The Indus- 
trial Conciliation and Arbitration Act Amendment Act, 1905,’’ 
must be given the meaning assigned to rt by the interpretation 
clause of the Act. 

A person aiding or abetting a strike who is neither a worker 
nor an employer ts not guilty of an offence under the statute. 


Mr. Findlay for the Inspector; Mr. Fitzgibbon for the respondent. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


ir was alleged that the respondent in this case, during the month 
of June, 1908, created, proposed, aided, or abetted a strike, or 
movement intended to produce a strike, in the bakery trade in 
Wellington. 

It was ‘proved that a strike by the workers engaged in that 
trade took place on the 29th June, 1908, and that the respondent 
was very active in promoting the strike before it took place, and 
in assisting and encouraging the strikers after it had taken place. 
The respondent is, however, not liable to any punishment for what 
he did unless he was at the time an employer or a worker. 

The respondent is a baker by trade, but had not worked at his 
trade for over four years. He had been in business as the pro- 
prietor of the Federal Coffee Palace in Wellington until about the 
6th May, 1908. He then sold his business, and was not again an 
employer of labour until the 3rd July, when he took over the Coffee 
Palace again in consequence of the purchaser having failed to 
carry out his contract. He had been a member of the Wellington 
Operative Bakers’ Union of Workers until January, 1906, when 
he resigned. After he had sold his business, he rejoined the union 
on the 30th May, 1908, but he did not obtain or seek employment 
as a journeyman baker. He, therefore, did not- come within the 
definition of a ‘‘ worker ’’ contained in the Industrial Conciliation 
and Arbitration Act at the time when he was aiding and abetting 
the strike. It was argued on behalf of the Inspector that the word 
*‘ worker,’’ as used in section 15 of the Amendment Act of 1905, 
should be given a wider meaning than that assigned to it by the 
interpretation clause of the principal Act, and that the respondent 
should be treated as having acquired again the status of ‘a worker 
when he sold his business and rejoined the union as a journeyman 
baker. We cannot accept that argument, or give to the word 
‘‘ worker’? in the Amendment Act any meaning other than that 
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contained in the interpretation clause. If the meaning given there 
be departed from, and the word construed in its popular sense, it 
would mean, in effect, substituting the words ‘‘ any person’’ for 
the words ‘‘ any employer or any worker,’’ because every person 
almost is, in a sense, a worker. 

We hold that the respondent was neither an employer nor a 
worker when he aided and abetted the strike, and that, therefore, 
he has not committed any offence. The application is dismissed. 

The present case illustrates the necessity for an amendment of 
the law with regard to strikes. The respondent appears to have 
been an irresponsible mischief-maker who joined the union for the 
purpose of promoting strife between the master bakers and their 
workers. He attended all the meetings of the union at which the 
proposed strike was discussed, and was very active in bringing 
about a strike. At one meeting ‘‘ Mr. Domenech stated,’’ accord- 
ing to the minutes, “‘ that they should stick together: they had 
nothing to lose by coming out on strike, but everything to gain.’’ 
This was perfectly true so far as the respondent personally was 
concerned, but it was unfortunately not true with regard to those 
who were foolish enough to accept his guidance on the subject. It 
is difficult to understand why the respondent troubled himself to 
interfere in the matter. It appears to have been done from a love 
of mischief for its own sake, unless the explanation is to be found, 
as suggested, in the fact that Mr. Kellow, the president of the 
Master Bakers’ Association, is the employer who dismissed the 
respondent from his service in 1904, in circumstances which were 
claimed, but without success, to be an offence under the Industrial 
Conciliation and Arbitration Act (Book of Awards, Vol. iv, p. 271). 

The circumstances of the case show the necessity of amending the 
law so as to make it penal, as in Canada, for any person to incite 
or encourage any worker to go or continue on strike. 


Dated: this 4th day of September, 1908. 
W. A. Sim, Judge. 


(1662.) WELLINGTON BAKERS.—BREACH OF SECTION 15 OF “THE 
INDUSTRIAL CONCILIATION AND ARBITRATION ACT AMEND- 
MENT ACT, 1905.”—AIDING AND ABETTING A STRIKE 
(ANDREW COLLINS). 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Inspector of Awards (EK. Le Cren), applicant ; Andrew 
Collins, respondent. 

Hearing, 24th August, 1908. 

Under section 111 of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908,’’ the offence of striking 1s complete when, 
acting in concert, the workers fail to return to work. To con- 
tinue on strike is not made an offence by the statute. 
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The word ‘‘ strike,’ when used as a noun, must be con- 
strued as denoting the particular act which 1s made an offence 
by the statute, and it is not an offence to continue on streke, or 
to encouraye or otherwise aid or abet the continuance 9%, a 
strike 


Ar. aie for the Inspector; Mr. Wilford for the respondent. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


THE respondent in this case is alleged to have committed an offence 
under section 15 of ‘‘ The Industrial Conciliation and Arbitration 
Act Amendment Act, 1905 ’’—which is now replaced by. section i111 
of ‘‘ The Industrial Conciliation and Arbitration Act, 1908,’’—in 
that during the period from the 28th day of June, 1908, up to the 
30th day of June, 1908, he created, proposed, aided, or abetted 
a strike, or movement intended to produce a strike, in the bakers’ 
trade in the City of Wellington. 


The respondent is, and has been for some years, the secretary 
of the Wellington Operative Bakers’ Industrial Union of Workers. 
The question of engaging in a strike was considered at a meeting 
of the members of that union held on the 23rd June, and it was 
then resolved to take a ballot of the members on the subject. The 
object of the proposed strike was to compel the master bakers in the 
City of Wellington to concede to their workers shorter hours and 
higher wages than had been granted by the award made by this 
Court on the 23rd day of May, 1908. A ballot was taken accord- 
ingly, and the result, as reported to.a meeting held on the 27th 
June, was that forty-two members voted in favour of a strike, and 
twenty-five against it. Another ballot was taken at the meeting, 
when forty-six voted in favour of a strike and thirteen against it. 
The president declared that the result of the voting was to strike. 
In pursuance of this decision, the members of the union who were 
employed by different bakers in the City of Wellington did not 
return to work, as in the ordinary course of business they would 
have done, on the morning of the following Monday, which was 
the 29th June. This failure to return to work was, in the cir- 
cumstances, clearly a strike. 

The respondent was present at the meetings we have referred 
to, but declared himself against a strike. When, however, the 
strike had taken place he sie in his lot, as he said, with the 
strikers, and encouraged them in their refusal to return to work. 
After the present proceedings had been taken against the re- 
spondent he signed a document in which he admitted that he had 
personally aided and abetted the strike. It was agreed that this 
admission applied only to what had been done by the respondent 
after the 29th June, and it was admitted by counsel for the 
Inspector that the respondent had not done anything in the way 
of aiding or abetting a strike before the 29th June. 

It is clear that, so far as the workers who struck are concerned, 
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their offence was complete when, acting in concert, they failed to 
return to work on the morning of the “29th June. Whatever they 
did after that time did not alter or affect in any way the legal 
character of their act. Whether they returned to work on the 
following day, or persisted for weeks or months in their refusal 
to return to work, the only offence of which they were guilty was 
that of striking, or taking part in a strike on the 29th June. To 
continue on strike, as the workers did on the present occasion, is 
not made an offence by the statute. 

It is admitted that the respondent cannot be brought within 
the provisions of the statute by anything that he did before the 
29th June, but it is claimed that by his actions after that date he 
has committed the offence of aiding or abetting a strike. The ques- 
tion whether this view can be accepted depends on the meaning to 
be given to the word “‘ strike ’’ when used as a noun in the statute. 
It may be construed in one of two ways: it may be read in its 
popular sense, so as to include the whole proceeding from the 
original refusal by a body of workers to work for their employers 
up to the time when either a settlement is made and the workers 
return to work, or the attempt to coerce the employers is abandoned 
and the workers return to their original work, or seek employment 
elsewhere; or, it may be construed to mean only the act which is 
made an offence by the statute-—that is to say, the original refusal 
to work—and nothing more. 

» What the Court has to determine is which of these meanings 
should be assigned to the word; and in deciding this the Court is 
entitled to take into consideration the result that must follow from 
adopting one or other of the constructions. What, then, would be 
the result of reading the word ‘‘strike’’ in its popular sense? 
We have already pointed out that to strike is an offence, but that 
to continue on strike is not an offence. To construe the word 
“strike ’’? in its popular sense would mean, therefore, that, while 
a worker who continues on strike is not punishable for doing so, 
any person who aids him to do so is guilty of an offence. In other 
words the Court would have to Hon that the Legislature has in-. 
tended that a person who encourages another to do a particular 
act is to be punished for that encouragement, although that act, 
from the point of view of the law, is perfectly innocent, and the 
person who has done the act is not liable to any punishment. The 
doctrine that a person may be guilty of an offence by aiding and 
abetting in the performance of an act which is itself not an offence 
is certainly a novelty in jurisprudence, and we cannot believe that 
the Legislature ever intended to bring about such a startling and 
fantastic result by the language which it has used. On the other 
hand, to adopt the alternative construction and to hold that the 
word ‘‘ strike’’ is used to denote the particular act which is made 
an offence by the statute, and nothing more, does not lead to any 
such absurdity as that which follows from the other construction. 
Full effect can be given to the language of the statute by reading 
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the word ‘‘ strike’’ in this restricted sense, and this is the con- 
struction which we think should be adopted. . 

In connection with the question under consideration it is in- 
structive to compare the language of the New Zealand statute with 
that of the Industrial Disputes Investigation Act passed in Canada 
last year. Section 56 of that Act enacts that it shall be unlawful 
for any employee to go on strike on account of any dispute prior 
to or during a reference of such dispute for settlement as men- 
tioned in the Act. Section 59 provides that ‘‘ any employee who 
goes on strike contrary to the provisions of this Act shall be liable 
to a fine of not less than ten dollars nor more than fifty dollars for 
each day or part of a day that such employee is on strike.”’ Sec- 
tion 60 provides that “‘ any person who incites, or encourages, or 
aids in any manner . . . . any employee to go or continue 
on strike contrary to the provisions of this Act shall be guilty of 
an offence and liable to a fine of not less than fifty dollars nor more 
than. one thousand dollars.’’ It is clear from this language that 
the Canadian Legislature recognised that the act of striking is 
limited to a narrow point of time, and that it is necessary to pro- 
vide explicitly for the punishment of those who continue on strike, 
or incite others to continue on strike. This the New Zealand 
statute has not done in express terms, and we are unable to 
conclude from the language used that it was the intention of the 
Legislature to make these acts punishable. 

We hold, therefore, that the strike which in this case is made 
an offence by the statute was complete on the morning of the 29th 
June, and that it was impossible for the respondent to be guilty 
of the offence of aiding and abetting that strike by anything which 
he did after the 29th June. The application for enforcement is 
dismissed. 

Dated this 3lst day of August, 1908. 

W. A. Sm, Judge. 


(1663.) WELLINGTON BAKERS.—BREACH OF SECTION 15 OF “THE 
INDUSTRIAL CONCILIATION AND ARBITRATION ACT AMEND- 
MENT ACT, 1905.°—TAKING PART IN A STRIKE (GEORGE 
KELPE). 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Inspector of Awards (E. Le Cren), applicant; George 
Kelpe, respondent. 

Hearing, 24th August, 1908. 

One worker may be guilty of the offence of striking tf, when 
he leaves his work, or refuses to return to it, he is acting wn 
concert with other workers, with the view of enforcing some 
demand made by the workers upon their employers, and his 
action is preceded, or followed, or intended to be followed, by 
sumilar action on the part of such other workers, or some of 
them. 


* 
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The Court held on the evidence that it had not been proved 
that the respondent was acting in concert with certain bakers 
who were out on strike, and that he had therefore not committed 
the offence of taking part in a strike. 


Inspector Le Cren in person; Mr. Wilford for the respondent. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


THE respondent in this case is alleged to have taken part in a strike 
since, and including, the 10th day of July, 1908. 

A strike by the operative bakers employed in the City of Wel- 
lington took place on the 29th June, 1908. The respondent was not 
concerned in that strike in any way. He was engaged by Mr. 
Wade, a master baker in Wellington, about the Ist July, 1908, to 
take the place of a worker who was out on strike. He worked one 
day, and then did not return to work. He saw Mr. Wade two 
or three days afterwards, and told him that he had to go with the 
rest and had to join the strikers. 

Mr. Wilford contended that there could not be a strike by one 
worker, and that the respondent was not, therefore, guilty of any 
offence. We think that this argument is not sound. One worker 
may be guilty of the offence of striking if, when he leaves his work, 
or refuses to return to it, he is acting in concert with other 
workers with the view of enforcing some demand made by the 
workers upon their employers, and his action is preceded, or fol- 
lowed, or intended to be followed, by similar action on the part of 
such other workers, or some of them. We are not satisfied, how- 
ever, that the respondent was really acting in concert with the 
bakers who were on strike. He was not a member of the union, | 
and was not interested originally in the contest between the union 
and the master bakers. He appears to have left his employment 
not because he desired to assist the union in the contest, but simply 
because he was coerced into doing so by the union pickets. It has 
not been proved that the respondent was ever really a party to 
the design on the part of the strikers to coerce the master bakers, 
and the Inspector has failed, therefore, to establish his case against 
the respondent. The application is dismissed. 

Dated this 4th day of September, 1908. 

’ W. A.. Sim, Judge. 


(1664.) WELLINGTON BAKERS.—BREACH OF SECTION 15 OF “THE 
INDUSTRIAL CONCILIATION AND ARBITRATION ACT AMEND- 
MENT ACT, 1905.’,—TAKING PART IN A STRIKE (GEORGE 
HUME). 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Inspector of Awards, applicant; George Hume, 
respondent. 

Hearing, 24th August, 1908. 


Inspector Le Cren in person; Mr. Wilford for the respondent. 
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JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


Tue respondent in this case is alleged to have taken part in a 
strike since, and including, the 18th day of July, 1908. 

The facts in this case are not distinguishable from those of the 
case of the Inspector of Awards v. Kelpe, in which judgment has 
just been delivered. ‘The respondent was engaged as second hand 
by Mr. Raven, on the 16th July, to take the place of a worker who 
was out on strike. He started work at 4 a.m. on that day and. 
worked until 1 p.m. He did not return to work again, and when 
he saw Mr. Raven on the following Saturday he told him that he 
had been forced out by the union pickets. There is nothing in 
the evidence to sugg rest that the respondent was really a party to 
the design of the strikers to coerce the master bakers into yielding 
to their demands, and the application must therefore be dismissed. 

Dated this 4th day of September, 1908. 


W. A. Sm, Judge. 


(1665.) WELLINGTON DRIVERS.—INTERPRETATION OF AWARD &E 
OVERTIME RATES. 


In the Court of Arbitration of New Zealand, Wellington Fidel 
District.—The Inspector of Awards (EH. Le Cren), applicant; 
Munt, Cottrell, and Co. (Limited), vespondaas 3 


Hearing, 26th August, 1908. 


By the Wellington Drivers’ award bee employer is entitled, 
subject to the prescribed maximum of 474 hours per week, to 
fix the hours of work. The hours when so fixed become the 
“hours prescribed’’ for the purposes of the overtime clause. 
If any driver ts required to work outside the hours which have 
been so fixed he is entitled to be pard overtime although his total 
hours of work for the week may not have exceeded the prescribed 
limit. 


Mr. Findlay for the Inspector; Mr. W. Pryor for the respondent. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, d. 


THE question in this case is as to the proper construction of clauses. 
1, (a), and.6 of the Weliington Drivers’ award (Book of Awards,.. 
Vol. ix, p- 131). These clauses are as follows :— 

“1. (a.) Except where otherwise provided, 474 hours Shall con- 
stitute a week’s work exclusive of the time occupied in necessary 
attendance to horses. The said hours shall include the time pro- 
perly occupied in going from and returning to the stable. The 
working-hours shall be regulated by each employer according to 
the special requirements of his business; provided that any time 
worked before 7 a.m. or after 7 p.m. shall be considered over- 
time.’ : 
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“6. Overtime shall be paid at the rate of ls. 3d. per hour for 
all time worked beyond the hours prescribed by clause 1 of this 
award.”’ 

The provisions of clause 1, (a), are the same as those contained 
in clause 1 of the previous award, made in 1904 (Book of Awards, 
Vol. v, p. 320), save that the proviso with regard to work before 
7 a.m. and after 7 p.m. was not in the previous award. 

The question of the proper construction of clause 1 of the 
previous award was brought before this Court in September, 1906, 
in the form of an application for interpretation. It was then laid 
down that an employer must regulate the hours of work in advance, 
according to the special requirements and circumstances of his 
business, and must do so bona fide and not capriciously, and that 
this implied a general regulation, not merely one to relate to a 
particular period (Book of Awards, Vol. vii, p. 532). 

We think that the present award must be construed in the same 
way, and that the proviso to clause 1, (a), in this award does not 
enlarge, but restricts, the power of regulation which the employers 
possessed under the previous award. Under that award an em- 
ployer, if the requirements of his business made it necessary, might 
regulate the hours of work so that a driver might be called on to 
work before 7 a.m. or after 7 p.m. Under the present award he 
cannot do so without making himself liable to pay overtime. When 
an employer has regulated the hours of work in the manner indi- 
cated, such hours, subject to the weekly limit, become the ‘‘ hours 
prescribed ’’ for the purposes of clause 6 of the award. 

The result is that, if any driver is required to work outside the 
hours of work which have been fixed in advance by his employer, 
he is entitled to be paid overtime although his total hours of work 
for the week may not have exceeded 474. 

As the case was brought for an interpretation the Court does not 
make any order in the matter. 


Dated this 4th day of September, 1908. 
: W. A. Sim, Judge. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1666.) SOUTHLAND TIMBER-YARDS AND SAWMILLS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industria! District.—In the matter of ‘‘ The Industrial Con- 
ciliation and Arbitration Act, 1908’; and in the matter of an 
industrial dispute between the Southland Timber-yards and 
Sawmills Industrial Union of Workers (hereinafter called ‘‘ the 
union ’’) and the undermentioned persons, firms, and com- 
panies (hereinafter called ‘‘ the employers ’’) :— 
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Broad, Small, and Co., Dee Street, Invercargill. 

Cox, H., Tussock Street, Grove Bush. 

Cooper and Lumsden, Ratanui. 

Dixon and Watson, Brown’s. 

Dryden, W., and Carrol, Brown’s. 

Dawson and McKechnie, Ratanui. 

Edgerton, Thomas, Winton. 

Field and Mitchell, Mokotua. 

Hamilton and Co., Te Tua, Orepuki. 

Hart and Archer, Ruahine. 

Harrington Bros., Waikouro. 

Hedgehope Sawmilling Company, Hedgehope. 

Halliday, —, Babel Bush. 

Hamlin, J., Awarua Plains. 

Kilkelly Bros., Grove Bush. 

Leggatt and Campbell, Esk Street, Invercargill. 

Latta, Thomas, Owaka. 

Latta, Matthew and Charles, Owaka. 

Latta Bros., and McLachlan, Glenomaru. 

McCallum and Co., Clyde Street, Invercargill. 

McKenzie and Sons, Lady Barkly. 

McKay, Donald, Oraki. 

McIntyre, John S., Orepuki. 

McGregor, Duncan, Centre Bush. 

More and Sons, Longwood. 

Moss, —, Liverpool! Street, Dunedin. 

Moore, E., West Plains. 

Melvin, John, Tokonui. 

Moffett and Co., Waikawa. 

Marshall and Co., Limehills. 

New Zealand Pine Company, Esk Street, Invercargill. 

Neiderer, N. A., Gorge Road. 

Niagara Sawmilling ‘Company, Niagara. 

Perry Bros., Wakapatu. 

Peace and Hall, Clifton. 

Perry, Fred, Lady Barkly. 

Raymond, I. W., Esk Street, Invercargill. 

Robinson and McKenzie, Kapuka. 

Roff, Thomas, Stewart Island. 

Southland Sawmillers’ Industrial Union of Kmployers. 

Southland Sawmilling Company, Spey Street, Invercargill. 

Southland Timber Company, Esk Street, Invercargill. 4) 

Stewart Island Sawmilling Company, North Arm, Stewart 
Island. 

Smith, William, and Co., Invercargill. 

Timpany Bros., Forth Street, Invercargill. 

Traill Bros. and Smythies, Riverton. 

Tautuku Sawmilling Company, Tautuku. 

Ward, Ben, Ruahine. 
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Watson Bros. and Harrington, Orepuki. 
Waikawa Sawmilling Company, Waikawa. 
Woodlands Sawmilling Company, Ratanui. 
Young, John, Scott’s Gap, Otautau. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award and 
by the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything 
in contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the 
same. And the Court doth hereby further award, order, and 
declare that any breach of the said terms, conditions, and provi- 
sions set out in the schedule hereto shall constitute a breach of this 
‘award, and that the sum of £100 shall be the maximum penalty 
payable by any party or person in respect thereof. And the Court 
doth further order that this award shall take effect from the 21st 
day of September, 1908, and shall continue in force until the 
31st day of July, 1909. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 2nd day September, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 

1. (a.) The hours of work shall be eight hours per day or forty- 
eight hours per week. The time for beginning work in each mill 
shall be in accordance with the practice observed by each employer 
at the date of the coming into operation of this award. 
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(6.) The foregoing limits of the working-hours shall not apply 
to any worker employed in getting up steam for the machinery in 
the respective mills of the employers, or in making the daily pre- 
paration for the ordinary daily work of the mills; but the 
periodical cleaning-out of boilers shall not-be deemed to be part of 
such preparation. 

(c.) Where an engine-driver is employed to get up steam at a 
mill,.and work does not proceed on that day at such mill, the 
engine-driver shall be paid for the time he is actually kept at the 
mill by his employer, and shall be paid in any event for not less 
than one hour’s work. 

Overteme and Holidays. 

2. (a.) Overtime shall, subject to the foregoing clauses, be paid 
for at the rate of time and a quarter for time worked after the 
forty-eight hours hereinbefore provided. 

(6.) Double time shall be paid for work done on the recognised 
holidays—namely, New Year’s Day, Good Friday, Easter Monday: 
Christmas Day, and all Sundays. 

(c.) If the overtime worked is for the purpose of repairing any 
breakdown in the machinery or appliances causing a stoppage of 
the mill, the extra time required to effect the necessary repairs 
shall not be paid for at overtime or holiday rates, but at ordinary 
rates. 

Under-rate Workers. 


3. Any worker who considers himself incapable of earning the 
minimum wages herein prescribed may be paid such less wage as 
may be agreed upon in writing between the employer and the 
secretary of the union, or, in default of such agreement, as may 
be fixed by a memorandum in writing by the Stipendiary Magis- 
trate sitting at the nearest convenient place, after forty-eight 
hours” notice in writing to the secretary of the union of the date 
which such Magistrate or the Mayistrate’s Clerk has appointed to 
hear such application. 


Payment of Wages. 


a (a.) Wages shall be paid in cash at the mill not later than the 
seventh day of each calendar month; but if such seventh day shall 
fall on a Sunday, then the wages shall be paid not later than the 
preceding Saturday. 

(6.) A worker may by writing request that his wages may be 
paid otherwise than in cash, or elsewhere than at the mill, or to any 
person named by him, and until withdrawn by notice in writing 
such request may be acted upon by the employer and worker. 


Termination of Engagement. 


5. Twenty-four hours’ notice of the termination of the services 
of any worker shall be given by the employer to the worker, or by 
the worker to the employer, but this shall not affect the right of the 
employer to dismiss a worker for lawful cause. 


551 


Posting Copy of Award. 


6. The union shall have permission to post up and maintain a 
copy of this award or any part thereof in the mill, or upon the 
mill property, and the employer shall not remove or interfere with 
such copy. 

Preference. 


7. So long as the rules of the union permit any person of good 
character, upon the payment of an entrance’fee not exceeding 5s., 
and of subsequent contributions at a rate not exceeding 6d. per 
week, upon a written application of such person stating his desire 
to join the union, without ballot or other election, to become and 
remain a member thereof, each employer shall employ members of 
the union in preference to non-members, provided that there are 
members of the union equally qualified to perform the particular 
work required to be done, and the employer shall know of such 
members, and shall be able to obtain their services without any 
undue delay. Nothing herein contained shall prevent the con- 
tinued employment of workers now in the employment of any 
employer, although such workers may not be or become members 
of the union. 


8. No employer shall, in the engagement or dismissal of his 
men, discriminate against members of the union, or shall, in the 
conduct of his business, do anything directly or indirectly for the 
purpose of injuring the union. 


Rates of Wages. 
9. The following shall be the minimum rates of wages to be 


paid to the several classes of workers hereinafter specified, that is 
to say :— 

(a.) Breast bench sawyer who keeps two saws and top saw, 
10s. 6d. per day. — 

(6.) Breast bench sawyer who keeps one saw, 10s. per day. 

(c.) Breast bench sawyer who keeps no saws, 9s. per day. 

(d.) Big bench sawyer who keeps bottom and top saws, 9s. 6d. 
per day. 

(e.) Big bench sawyer who keeps no saws, 9s. per day 

(f.) Tailer-out, 9s. per day. | 

(g.) First-class machinist who can and does make his own knives 
and irons, 10s. per day. 

(A.) Second-class machinist who does not make his own knives 
and irons, 9s. per day. 

(z.) First-class certificated engine-driver who is the holder of a 
certificate of competency or service (who may be required 
to do other work than getting and cutting his firewood 
for his boiler, firing his boiler, and keeping engine and 
boiler in good order), 10s. per day. 
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(j.) Second-class engine-driver who may be required to work as 
above, 9s. per day. 

(é.) Hauling-engine driver under twenty years of age, 6s. per 

ay. 

(/.) Properly qualified drivers of locomotives whilst employed 
in driving, 10s. per day. 

(m.) Bushmen, shoemen, and stokers, 9s. per day. 

(n.) Second-class ‘bushmen or trackers, 8s. per day. 

(0.) Log-trolly-men, 9s. per day. 

(p.) Timber-trolly-men, 8s. per day. 

(q.) Tramwaymen, 8s. per day. 

(7.) Unskilled labourers, such as slabmen, assistant benchmen, 
and yard workers, 8s. per day. 

(s.) Boys sixteen years of age, 4s. 6d. per day. An advance 
of ls. per day to be made for every year over sixteen 
until his wages shall reach 8s. per day. 

(¢.) Yardmen, £10 10s. per calendar month. The yardman to 
be the man who is in charge of the yard. Only one such 
to be recognised in each yard. 

(u.) Bullock-drivers, £10 per calendar month. 

In the case of the two last-mentioned workers no deduction is to 
be made from the monthly wage, save for time lost through the 
worker’s own default. In all other cases the worker is only entitled 
to be paid for time actually worked by him. 


Strikes. 


10. (a.) The union shall do all in its power to prevent any 
strike by any of the workers affected by this award, and if any 
strike shall occur in which any members of the union shall take 
part, such strike shall be proma facie evidence that the union has 
committed a breach of its duty hereunder. 

(6.) If any strike by any of the workers affected by this award 
shall occur, then the operation of all the provisions contained in the 
foregoing clauses of this award shall be suspended, and in lieu 
thereof the following provisions shall come into force and shall 
remain in force until the further order of this Court, that is to 
say i— 

The hours of work, wages, and other conditions of work of all 
workers coming within the scope of this award shall be fixed by 
agreement between each empleyer and the individual workers em- 
ployed by him. | 

(c.) The Court reserves leave to any party bound by this award 
to apply to this Court for an order under this clause declaring 
that a strike has taken place, or bringing into force again, after a 
strike has taken place, the provisions contained in the foregoing 
clauses of this award. 


so 
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Scope of Award. 


11. This oe Gh shall bind the parties hereto, and all other 
sawmillers hereafter con:merncing business in the part of Otago 
lying to the westward of the Molyneux Valley or in Stewart Island. 


Term of the Award. 


12. This award shall come into force on the 21st day of Sep- 
tember, 1908, and shall continue in force until the 31st day of 
July, 1909. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 2nd day of September, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


This. Baka contains a new provision with regard to strikes, 
which the Court has decided to bring into general operation in 
future. It is necessary to explain the operation of this provision. 
If a strike by any of the workers affected by the award takes 
place, the provisions of the award as to hours, wages, and other 
conditions will cease at once to operate, and thenceforth, during 
the currency of the award, the respective rights of employers and 
workers as to these matters will have to be settled by agreement 
between the respective parties themselves. In other words, the 
workers by striking will deprive themselves of the benefits (if any) 
of the award, and incidentally of the benefits of the Arbitration 
Act. They will, however, during the currency of the award remain 
_ subject to the penal provisions of the Act with regard to strikes. 

These provisions will make it impossible for an award to be 
treated as a stepping-stone merely, in the way of enforcing the 
demands of the workers. If after getting an award they strike, 
and the strike fails, they will not be able to fall back on the 
award, but will have to be content with whatever terms they can 
obtain by individual bargaining with the employers. 

The Court has reserved power to itself to bring into operation 
again the provisions of the award after a strike has taken place. 
This wilt cnable the Court te obviate the hardship that might 
otherwise result when a small section of the workers affected by the 
award engage in a strike without the sanction or connivance of the 
union. 

Mr. McCullough does not approve of the provision by which the 
operation of an award is suspended automatically when a strike 
takes place. He thinks that the operation of the award should 
only be suspended after the Court has investigated the matter, and 
has satisfied itself that a strike has taken place. 


W. A. Sim, Judge. 
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CANTERBURY INDUSTRIAL DISTRICT. 


(1667.) CANTERBURY SHEARERS.—AWARD. 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Canterbury Shearers’ Industrial Union of 
Workers (hereinafter called “‘ the union ’’) and the Canterbury 
Sheepowners’ Industrial Union of Employers (hereinafter called 

‘the employers ’’). 


Tim Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, and the time for making this award naving been duly 
extended, doth hereby order and award :-— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of. them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively required to be 
done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out in 
the schedule hereto shall constitute a breach of this award, and 
that the sum of £100 shall be the maximum penalty payable by 
any party or person in respect thereof. And the Court doth 
further order that this award shall take effect from the 14th day of 
September, 1908, and shall continue in force until the 3lst day of 
March, 1910. 


In witness whereof the seal of the Court of Arbitration hath 


hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 8th day of September, 1908. 


W. A. Sim, Judge. 
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ScHEDULE. 


Employer to have Control. 


1. Subject to the provisions of this award, the employer shall 
have full control of his shearing operations. 


Duties of Shearer. 


2. Each shearer shall shear with all reasonable despatch the 
sheep the employer or his agent requires him to shear, ‘and in good 
time and in a workmanlike manner, to the satisfaction of the 
employer or his agent. The number to be shorn shall be agreed 
upon approximately between the employer or his agent and the 
shearers before the commencement of the shearing. 

3. No shearer shall be absent from work without leave except 
on proper and reasonable grounds, nor shall he bring any intoxi- 
cants on to the station. 


Hours of Work. 


_ 4, The hours of shearing shall be from 5 a.m. to 5 p.m., or 
from 5.30 a.m. to 5.30 p.m., with intervals for meals and smoking 
as shall be mutually agreed upon between the shed-manager and the 
shearers’ representative. Shearing shall stop at 4 p.m. on Satur- 
days, except in the case when forty-eight hours and twenty minutes’ 
work shall have been done before noon, in which case work may be 
stopped then. When shearing wet ewes the shed-manager may 
alter the intervals for smoking, and extend the hours to the extent 
of half an hour, in order to complete the cut-out. 


Rates of Pay. 


5. The rate for shearing by machine or hand shall be not less 
than 18s. per hundred, with rations. In cases where shearers find 
themselves in rations this rate shall be increased by 3s. 4d. per 
hundred. The rate for stud sheep shall be settled by agreement 
between the employer and the shearer employed to do the work. 

6. The rate for shearing hogget rams shall be rate and a half, 
and for other rams double ordinary rates. 


Payments to Shearers. 


7. Once in each week, on a day to be named by the employer 
or his agent at the commencement of shearing, the employer shall 
at the request of any shearer pay to such shearer or his order any 
sum not exceeding 75 per cent. of the net amount then due to him. 
Such money may be paid by cheque or by order, and if such 
cheque be not upon a local bank exchange shall be added. A 
cheque required by a shearer in order to be sent to the place on 
which it is drawn shall be deemed a cheque on a local bank. 

8. All sheep shorn shall be paid for in full at the end of the 
shearing, after, deducting all payments already made and any 
sums due from the shearer to the employer. 

1908—26—A wards. 


556 


9. If a shearers’ employment shall have terminated before the 
finish of shearing owing to illness or accident, or through illness 
in his family, or other similar or urgent cause, he shall be paid in 
full for all sheep he shall have have shorn, subject, however, to such 
deductions as are mentioned in the preceding clause. If the 
shearer’s employment shall have terminated by his death before the 
finish of the shearing, then his legal personal representatives shall 
be entitled to claim and receive any moneys that may be due to 
him. , . 

Settlement of Disputes. 

10. A representative shall be elected by the shearers, and such 
representative and the person in charge of the shed shall as far as 
possible settle all disputes in connection with the shearing. 


General Provistons as to Shearing. 

11. No shearer shall be bound, to shear any cancered sheep. 

12. No shearer shall enter a catching-pen after the bell rings. 

13. All sheep shall be taken carefully from the catching-pen, 
and no sheep shall be legged out unless with the permission of the 
person in charge of the shed, but no shearer shall be compelled to 
carry sheep out of a pen. No shearer shall kick or ill-treat any 
sheep. In case a shearer turns out a sheep badly cut or insuffi- 
ciently tarred, he shall at once sew and tar such wounds in his 
pen, or otherwise treat or dress the sheep as directed by the person 
in charge of the shed, but no shearer shall be required to tar his 
sheep in other cases. When a sheep is seriously cut or otherwise 
injured the shearer shall immediately report the fact to the person 
in charge of the shed. 

14. No shearer shall be compelled to shear sheep he has reason- 
able grounds to consider wet, on reporting same to the manager 
of the shed immediately; nor shall the empleyer be compelled to 
pen sheep that he considers wet. 

15. The employer shall find free grazing, if required, for one 
horse for each shearer. 

16. The employer shall find, free of cost, one grindstone at least 
for every six shearers or fraction of six shearers employed. 

17. In sheds where machines are used the employer shall find 
the necessary machinery and oil, and the shearers shall pay for 
combs and cutters at cost-price. , 


Rations. 


18. Where rations are to be provided by the employer, sufficient 
food of good quality shall be supplied to the men, and shall include 
jam and not less than 1 lb. of butter per week for each shearer. 

19. Where the sheepowner engages a contract cook the RFOY#: 
sions of clause 18 shall apply. 


Dining-room to be Lighted. 


20. The dining-room shall be sufficiently lighted each evening 
until 9 o’clock. 
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No Discrimination. 


21. No employer shall, in the engagement or dismissal of men, 
discriminate against members of the union, nor do anything for 
the purpose of injuring the union whether directly or indirectly : 
Provided that nothing in this award shall interfere with the right 
of the employer to discharge any shearer at any time for such in- 
competence or misconduct as would justify such discharge under 
the general law. 

22. When members of the union and non-members are employed 
together there shall be no distinction between members and non- 
members, and both shall work together in harmony, and shall receive 
equal pay for equal work. 

Strikes. 


23. (a.) The union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and if any strike 
shall occur in which any members of the union shall take part, such 
strike shall be prama facie evidence that the union has committed a 
breach of its duty hereunder. 

(6.) If any strike by any of the workers affected by this award 
shall occur, then the operation of all the provisions contained in 
the foregoing clauses of this award shall be suspended, and in lieu 
thereof the following provisions shall come into force, and shall 
remain in force until the further order of this Court, that is to 
say :— 

The hours of work, wages, and other conditions of work for 
all workers coming within the scope of this award shall be fixed 
by agreement between each employer and the individual workers 
employed by him. 

(c.) The Court reserves leave to any party bound by this award 
to apply to this Court for an order under this clause declaring 
that a strike has taken place, or bringing into force again after 
a strike has taken place the provisions contained in the foregoing 
clauses of this award. 


Term of Award. 


24. This award shall come into force on the 14th day of Sep- 
tember, 1908, and shall continue in force until the 31st day of 
March, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 8th day of September, 1908. 


W. A. Sim, Judge. 


By Authority: Jonn Mackay, Government Printer, Wellington.—1908. 
[1,550/9/08—11218 
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NEW ZEALAND. 


DEPARTMENT OF LABOUR. 


Decisions under the Industrial Conciliation 
and Arbitration Hots. 


Part 6.] WELLINGTON, OCTOBER, 1908. (Von. 1X 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1668.) OTAGO COAL-MINERS (TARATU COAL AND RAILWAY COM- 
PANY).—AWARD. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘‘ The Industrial Con- 
ciliation and Arbitration Act, 1908’’; and in the matter of 
an industrial dispute between the Taratu Coal and Railway 
Company (Limited) (hereinafter called “‘ the employer’’) and 
the Otago Coal-miners’ Industrial Union of Workers (herein- 
after called ‘‘ the union ’’). 


Tae Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard the employer by 
its representatives duly appointed, and having also heard the 
witnesses called and examined and cross-examined by and on behalf 
of the said parties respectively, and the time for making this award 
having been duly extended, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employer, the terms, conditions, and provisions set out in the 

1908—?27 —Awards 
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schedule hereto and of this award shall be binding upon the union 
and upon every member thereof and upon the employer, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employer shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, 


and provisions respectively required to be done, observed, and per- 


formed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any breach of the 
said terms, conditions, and provisions set out in the schedule hereto 
shall constitute a breach of this award, and that the sum of £100 
shall be the maximum penalty payable by any party or person in 
respect thereof. And the Court doth further order that this award 
shall take effect from the 21st day of September, 1908, and shall 
continue in force until the 21st day of September, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 10th day of September, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Balloting. 

1. All places to be balloted for every three months. 

(a.) Any headings, levels, pillars, head-coal, and robbing-work 
may (at the option of the mine-manager) be balloted for specially. 

(0.) Not less than 75 per cent. of miners who have two or more 
years’ experience on the coal to ballot for special places. 

(c.) Miners with less than two years’. experience in mines may 
be exempted from special ballot. 

(d.) The names of those thrown out of special ballot to be put 
into general ballot. 

(e.) One man to ballot for his place out of two or more places in 
the same manner as two or more men would ballot for one place. 

(f.) Miners drawing blanks in any ballot shall be eligible for 
first place or places to start or which may be vacant. 

(g.) Any miner or miners whose place is finished shall at once 
enter his or their names in a book herein called the ‘‘ ballot-book,’’ 
which shall be kept at the employer’s office for that purpose. Any 
miner failing to enter his name in the ballot-book shall not be 
eligible for any place that may be balloted for. 

(A.) The mine-manager may withdraw a miner if during the 
three months he thinks it necessary for the safety of the place er 
miner. 
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(z.) In the event of a miner being out of a place, but not other- 
wise, stentons shall be balloted for. Miners who have balloted a 
stenton shall finish driving same, and shall then be eligible for first 
place other than a stenton to start. 

(j.) In all cases (except stumps of pillars) places balloted for 
by miners and which for some reason have been stopped, should 
they be restarted during the term of the ballot, the persons who 
balloted them shall return and work them. Miners shall not be 
asked to go back to ‘‘ stumps ”’ which have been left by them. These 
‘“stumps ’’ are to be balloted for. When convenient, two or more 
““stumps ’’ are to be balloted for. When convenient, two or more 
‘“stumps’’ are to be put in as one place. If only one “ stump ”’ 
balloted for, then, and in such cases, the miners shall finish same, 
and shall then be eligible for the first place (other than a ‘‘ stump ’’) 
to start. 

(k.) No miners are to be permitted to go into another’s place 
except in cases where men fail to attend work. Then and in such 
cases miners who cannot get to work in their own places may fill 
the vacancy until the return of the miner to whom the place belongs. 


Method of Work. 
2. (a.) Coal shall not be worked on shift-wages where piece-rates 
are fixed. 
(5.) Dips may be worked on shift-wages or contract at the dis- 
cretion of the manager. If worked on contract the prices shall be 
posted at the mine. 


Shift-hours. 
3. The hours of work shall be in accordance with the provisions 
of ‘‘ The Coal-mines Act, 1908,’’ but the parties to this award may 
agree as to the actual working-hours for all workers. 


Shift-wages. 
4. Shift-wages for working dips shall be not less than lls. per 
shift, and in all other cases not less than 10s. per shift. 


Boxes. 
5. Three boxes of the size now in use in the mine shall constitute 
a ton. Such boxes shall be filled with coal up to the level of the 
sides, and in the centre to a height of 6 in. above the level of the box. 


Piecework Rates. 


6. (a.) Coal filled with the harp shall be paid at the rate of 
2s. 9d. per ton; and coal filled with the shovel at the rate of 2s. 3d. 
per ton. Dross shall be paid for at the rate of ls. per ton. 

(b.) Bords shall be 12 ft. high and 7 ft. wide. 

(c.) Breaking away bords: £1 shall be paid for 2 yards 6 ft. 
wide; then open out to bord width. 
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(d.) Headings to be 7 ft. wide, 6 ft. high, and to be paid for 
at 6s. per yard in addition to tonnage-rates. 

(e.) Levels to be not less than 7 ft. wide and 6 ft. high, and to 
be paid for at 5s. per yard in addition to tonnage-rates. 


(f.) Stentons shall be not less than 9 ft. wide and 7 ft. high, and 
shall be paid for at the rate of 4s. per yard in addition to tonnage- 
rates. Stentons less than 9 ft. wide shall be paid for at level rates. 
All distances over 30 ft. shall be paid for at heading rates. 

(g.) Pillars: 5 ft. and over, 3d. per ton less than bord-rates. 

(A.) Crosseuts to be paid for at the same rate as headings. 


Company to truck Coal, 


7. The company shall truck coal from the face, but may arrange 
with a miner to truck his own coal at the rate of not less than 2d. 
per box for and up to 4 chains. 


Bozes. 


8. Boxes shall be equally distributed throughout the mine, pro- 
vided the miner can fill his turn. 


Deficient Places. 


9. A “deficient place’’ shall mean a place driven through 
faults, faulty coal, soft coal, hard places,,or stone, or any other 
impediment whereby an average miner cannot make shift-wages. 
When a place is claimed to be deficient the manager may agree with 
the miner as to the allowance (if any) to be paid in respect of such 
place. In the event of their failing to agree within forty-eight 
hours, then any two persons appointed by the local committee of the 
union shall be asked by either party to settle the case. In the 
event of their failing to do so within forty-eight hours, the miner 
shall be paid shift-wages for the time worked during the investiga- 
tion of the complaint. The manager shall then be at liberty to 
move the miner and give him another place. ‘The manager shall 
then be at liberty to work the alleged deficient place as long as he 
shall deem necessary while such place is claimed to be deficient ; 
provided that any miner employed in such place after another 
miner has been removed therefrom shall be paid not less than 
shift-wages. 

Wet Places. 

10. Miners working in wet places shall be paid shift-wages for 
six-hour shifts. A ‘‘ wet place’’ shall mean one in which water is 
lying on the floor to a depth of 3 in. or more, or is dripping on the 
miner from the roof to an inconvenient extent. The mine-manager 
may protect the miners from getting wet by erecting sheets of iron, 
and on that being done the place shall cease to be a wet place. If 
such sheets of iron are erected by a miner working on piece-rates, 
he shall be paid shift-wages for the time so occupied. 
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Tumbering. 

11. Miners to set props in their own places within 12 ft. from 
the working-face. Timber sets in workmen’s places, within 12 ft. 
from working-face, to be put in by the company, or, when put in 
by pieceworkers, shall be paid for at the rate of 2s. 6d. per set. 
The price herein mentioned is for bars not exceeding 8 ft. in length, 
and legs up to 7ft. in length. The company shall cut all timber 
to the lengths required by the miners, and deliver the same to the 
miner. 

Pruckers. 

12. Truckers working® underground and engaged by the com- 
pany to be paid as follows: 14 years of age, 3s. 6d. per shift; 
15 years of age, 4s. 6d. per shift; 16 years of age, 5s. 6d. per shift; 
17 years of age, 6s. per shift; 18 years of age, 7s. per shift; 19 
years of age, 8s. per shift. Truckers over twenty years of age, with 
not less than two years’ experience at trucking, shall be paid at the 
rate of not less than 9s. per day. 

The word ‘‘ trucker ’’ to include truckers, horse-drivers, rope- 
attendants, and pit-bottomers. 

(a.) A special wage less than the above-mentioned may be fixed 
for any trucker, lad or youth, by. agreement between the mine- 
manager and the local committee of the workers’ union; in the 
event of no agreement being arrived at, then by the Chairman of 
the Conciliation Board or the Stipendiary Magistrate sitting in the 
district, whose decision shall be final. 

(6.) The company shall have the right to let the trucking by 
contract in any part of the mine. 

(c.) In the event of a vacancy or vacancies occurring in the coal, 
coal-truckers over the age of eighteen years, and who have been 
trucking for a period of two years or more, may, with the consent 
of the manager, ballot for said vacancy or vacancies: Provided 
always that in the event of a trucker so balloting the manager shall 
have the right to call upon him to act in the capacity of trucker at 
trucker’s wages for the term of one year. ‘Said clause not to apply 
when trucker has been getting coal for a period of two years or 
more. ° 

Miner taken from Face. 

13. Any miner taken away from the face to any work, either in- 
side or outside the mine, to be paid shift-wages. All persons except 
pieceworkers employed in the night or third shift to be paid 6d. 
per shift extra. Shift-wages shall be paid to miners when brushing 
headings, levels, dips, and stentons. 


Engine-drivers. 

14. Engine-drivers to be paid at the rate of 10s. per shift; and 
when required to attend to boilers in addition to attending to 
engine, they shall receive assistance to tip coal and remove ashes. 
Firemen shall be paid not less than 8s. 6d. per shift. 
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Overtime. 


15. All persons employed on shift to be paid for overtime as 
follows: Not less than time and a quarter for work done through 
the week; and time and a half for Sundays and holidays: Pro- 
vided that this clause shall not apply to men employed on ordinary 
necessary work connected with the mine, or accidents. 


Holidays. 


16. The following days to be observed as holidays: Christmas 
Day, Boxing Day, Ist and 2nd January, Labour Day, Amnual 
Picnic Day, Good Friday, Easter Monday, and the birthday of the 
reigning sovereign. Should any of the above Jays fall on a Sun- 
day, the day following to be observed as a holiday. 


Pay-Saturday. 

17. Every Saturday after pay during the months of October to 
March (inclusive) shall be a full holiday; but during the months of 
April to September (inclusive) a half holiday for pieceworkers 
only. When an idle day or holiday occurs during the week, then 
such Saturday may be worked as a full day at ordinary rates. 
Where double shifts are worked, the afternoon shift to be idle every 
Saturday. It is expressly declared that this clause shall not apply 
to regular shift-workers doing necessary work. 


Fights of Mine-manager. 

18. The mine-manager to have the right to take any man em- 
ployed in or working about the mine, or any works connected or 
used therewith, in any capacity, and put him on. any work that 
_ such mine-manager considers necessary or proper in or about the 
mine, or any works connected or used therewith. 


Rights of Workers. 

19. A representative of the union to be granted leave of absence 
to attend the business of delegate meetings, due notice to be given 
to the manager. Miners’ representatives to be permitted to visit 
the scene of any serious accident, with the manager or his deputed 
officer. The said representatives to be notified of such accident as 
soon as possible. The names of the representatives to be lodged 
with the mine-manager. 


Machine-work. 


20. The company shall have the undisputed right to work any 

part or whole of the mine by machinery, either by contract or by 
' day-wages, on giving 14 (fourteen) days’ notice to each individual 
collier employed in those places where machinery is to be intro- 


duced. : 
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Absence from Work. 

21. Having régard to the working-hours for the time being 
existing, no miner or other worker shall absent himself from work 
during his proper working-hours while the mine is at work, without 
the sanction of the manager, sub-manager, or deputy, except 
through sickness or accident, or other satisfactory reason. 


Workmen’s Tools. 
22. Workmen’s tools to be sharpened free of cost. 


General Provisions. 

.23. During periods of slackness the manager shall not employ 
any additional men when the mine is working less than four days 
per week. ‘This clause shall not apply to truckers. 

24. No places to be worked on idle days except dips, headings, 
and main levels for development purposes in new seams. 

25. The company to supply pay-tickets to the workmen, which 
they can retain. 

Under-rate Workers. 

26. (a@.) Any worker who considers himself incapable of earning 
the minimum wage may be paid such lower wage as may from time 
to time be fixed, on the application of the worker after twenty-four 
hours’ notice to the union, by the Chairman of the Conciliation 
Board, or the Stipendiary Magistrate sitting in the district, and 
such Chairman or Magistrate in so fixing such wage shall have 
regard to the worker’s capability, his past earnings, and such other 
circumstances as such Chairman or Magistrate may think fit to 
consider after hearing such evidence and argument as the union 
and the worker shall offer; and upon granting such a permit the 
Chairman or Magistrate shall forward notice thereof to the In- 
spector of Factories. 

(0.) Whenever occasion arises for so fixing a worker’s wage, it 
shall be fixed for such period not exceeding six months as such 
Chairman or Magistrate shall determine, and after the expiration 
of the said period, until fourteen days’ notice shall have been given 
to such worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: Pro- 
_ vided that, in the case of any person whose wage is so fixed by 
reason of old age or permanent disability, it may be fixed for such 
longer period as such Chairman or Magistrate shall think fit. 

(c.) It shall, notwithstanding the foregoing, be competent for 
a worker to agree with the local committee of the union upon such 
wage without having the same so fixed. 

(d.) It shall be the duty of the local committee of the union to 
give notice to the Inspector of Factories of every agreement made 
with a worker pursuant hereto. 

(e.) It shall be the duty of an employer, before employing a 
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worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 
Preference. 

27. If and so long as the rules of the union shall permit any per- 
son of good character and sober habits, who is or has been working 
at any of the work coming within the scope of this award, to become 
a member of the union upon payment of an entrance fee not ex- 
ceeding 5s. upon his written application, without ballot or other 
election, and so to continue upon payment of subsequent contribu- 
tions, whether payable weekly or not, not exceeding 6d. per week, 
the company shall employ members of the union in preference to: 
non-members, provided there are members available equally com- 
petent with non-members to perform the particular work pears 
to be done and ready and willing to undertake it. 


Matters not provided for. 


28. Anything not provided for herein is to be arranged hetween 
the mine-manager and the local committee of the union, or, in Gase 
they cannot come to an agreement, the matter shall be referred to 
the Chairman of the Conciliation Board for the industrial district, 
or the Stipendiary Magistrate sitting in the district, and his de- 
cision shall be final. 

Strikes. 

29. (a.) The union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and if any strike 
shall occur in which any members of the union shall take part, such 
strike shall be prima facve evidence that the union has committed 
a breach of its duty hereunder. 

(6.) If any strike by any of the workers affected by this award 
shall occur, then the operation of all the provisions contained in 
the foregoing clauses of this award shall be suspended, and in heuw 
thereof the following provisions shall come into force, and shall 
remain in force until the further order of this Court—that is to 
say: The hours of work, wages, and other conditions of work for 
all workers coming within the scope of this award shall be fixed by 
agreement between each employer and the individual workers em- 
ployed by him. 

(c.) The Court reserves leave to any party bound by this award 
to apply to this Court for an order under this clause declaring that 
a strike has taken place, or bringing into force again after a strike 
has taken place the provisions contained in the foregoing clauses. 
of this award. 

Scope of Award. 


30. This. award shall apply only to the parties named herein. 


Term of Award. 
31. This award shall come into force on the 21st day of Sep- 
tember, 1908, and shall continue in force until the 21st day of 
September, 1910. 


567 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 10th day of September, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 

The provisions contained in clauses 1, 2, 3, 8, 9, 10, 11, 13, 15, 
16; 17, 18, 19, 20, 21, 22; 23, 24; 25, 26, and 28 of this.award 
were agreed on by the parties, and also the provisions in clause 6 
as to breaking away bords, headings, and levels, and the provision 
in clause 14 as to the wages of engine-drivers. 

Shift-wages have been fixed at 10s. per shift, with ls. extra when 
working dips. This is the rate (1ls.) fixed by agreement between 
the union and the New Zealand Coal and Oil Company for dips in 
the Kaitangata Mine. Shift-wages were fixed at 10s. per shift by 

agreement between the union and the Bruce Railway and Coal 
Company. 

The hewing-rates fixed by the award are those offered by the 
company. The rate for harped coal—viz., 2s. 9d. per ton—is an 
increase of 3d. per ton on the rate fixed by agreement in 1904 (Book 
of Awards, Vol. iv, p. 273) between the union and the former owner 
of the mine. In the agreement between the union and the Bruce 
Company the rate for harped coal is fixed at the same sum (2s. 9d.), 
but for this the miner has to truck the coal for a distance not 
exceeding 3 chains. In the Taratu Mine the miner is not required 
to do any trucking. 

The union failed to satisfy the Court that the rates offered by 
the company would not enable the miners to earn a fair wage. The 
miners who gave evidence were positive that they would not be able 
to do so, but, unfortunately for their case, they had not taken the 
trouble to keep any statistics to support their assertion. On the 
other hand, the figures produced by the company, to prove what had 
been done by two contractors when working in the new seam, went 
to show that the miners were unduly pessimistic as to their probable 
earnings on the rates offered by the company. 

W. A. Sim, Judge. 


(1669.) OTAGO COAL-MINERS (ALLANDALE COAL COMPANY).— 
AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘‘ The Industrial Con- 
ciliation and Arbitration Act, 1908’’; and in the matter of an 
industrial dispute between the Allandale Coal Company (Li- 
mited) (hereinafter called ‘‘ the employer ’’) and the Otago Coal- 
miners’ Industrial Union of Workers (hereinafter called ‘‘ the 


mnion.: ’ }. 
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Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard the employer by its 
representatives duly appointed, and having also heard the witnesses. 
called and examined and cross-examined by and on behalf of the 
said parties respectively, and the time for making this award 
having been duly extended, doth hereby order and award :— 
That, as between the union and the members thereof and. the 
employer, the terms, conditions, and provisions set out in the 
schedule hereto and of this award shall be binding upon the union 


and upon every member thereof and upon the employer, and that — 


the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employer shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and per- 
formed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any breach of the 


said terms, conditions, and provisions set out in the schedule hereto. 


shall constitute a breach of this award, and that “the sum of £100 
shall be the maximum penalty payable by any party or person in 
respect thereof. And the Court doth further order that this award 
shall take effect from the 21st day of September, 1908, and shall 
continue in force until the 21st day of September, 1910. 


In witness whereof the seal of the Court of Arbitration hath. 


hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 10th day of September, 1908. 


W. A. Stu, Judge. 


SCHEDULE. 


Balloting. 
1. All places to be balloted for every three months. 
(a.) Main levels and pillars to be balloted for specially. . 
(6.) Not less than 65 per cent. of miners to ballot for special 
places. 


(c.) Workmen with less than two years’ experience in mines. 


may be exempted from special ballot. 
(d.) The names of those thrown out of special ballot to be put 
into general ballot. 


/ (€.) In cases of blanks in general ballot, those drawing them 
to ballot for the first place or places to start, or which may bs 


vacant. 
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(f.) One man to ballot for his place out of two or more places 
in the same manner as two or more men would ballot for one place. 

(g.) When a man has finished his place he shall enter his name 
in a ballot-book kept at the mine, and he shall have the first chance 
{subject to subclause (€)) of any place becoming vacant. If two 
or more meu are finished during the same shift they shall then 
ballot for any place or places then vacant (subject to subclause (é) ). 

(h.) Dips to be exempt from the ballot: they may be worked by 
contract or shift-wages at the discretion of the mine-manager; pro- 
vided that all persons working the dip shall be included in the 


' contract. 


Shift-hours. 

2. Working-hours to be in accordance with ‘‘ The Coal-mines 
Act, 1908,’’ with half an hour crib-time; travelling-time to he 
arranged between the mine-manager and local committee of the 
union. 

Shift-wages. 
3. Shift-wages shall be not less than 10s. per shift. 


Bozes. 


4. Three boxes of the size now in use to constitute a ton, the 
said boxes to be filled with coal up to the level of the sides of each 
box, and in the centre to a height of 61n. above the levei of the 
box. 

Piecework Rates. 


5. (a.) Headings, if 8ft. wide and over, to be paid Ils. 6d. 
per box, or 4s. 6d. per ton, with an increase cf 1d. per box, or 
3d. per ton, for every 2ft. or part of 2ft. reduction in width; 
ls. 6d. per box, or 4s. 6d. per ton, for 4 ft. 6in. in height and 
over; ls. 8d. per box, or 5s. per ton, for 4 ft. and up to 4 ft. 6 in. ; 
ls. 11d. per box, or 5s. 9d. per ton, for 3 ft. 6in. and up to 4 ft. ; 
2s. 2d. per box, or 6s. 6d. per ton, for 3 ft. and up to 3 ft. Gin. 

(6.) Stentons to be paid the same price as headings. 

(c.) Levels to be paid the same price as bords; but the minimum 
width for two men shall be 7 ft. 

(d.) Back levels to be paid the same price as bords. 

(e.) Bords to be paid ls. 3d. per box, or 3s. 9d. per ton, for 4 ft. 
6in. height and over 12 ft. wide, with an increase of Id. per box 
or 3d. per ton for every 2ft. or part of 2 ft.'reduction in width 
down to 6 ft.; 1s. 5d. per box, or 4s. 3d per ton, for 4 ft. in height 
and up to 4ft. 6in.; 1s. 8d. per box, or 5s. per ton, for 3 ft. 6 in. 
in height and up to 4ft.; 1s. 1ld. per box, or 5s. 9d. per tun, for 
3 ft. in height and up to 3 ft. 6 in. 

(f.) Pillars, when taken back bodily with two open ends: For 
4 ft. Gin. in height and over, Is. per box or 3s. per ton; for 4 ft. 
in height and up to 4ft. 6in., ls. 2d. per box or 3s. 6d. per ton; 
for 3 ft. 6in. in height and up to 4ft., 1s. 6d. per hox or 4s. 6d. 
per ton; for 3ft. in height and up to 3ft. 6in., Is. 8d. per box 
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or 5s. per ton. When split, to be paid, according to width, the 
same prices as bords. When worked by strips or hfts, provided 
the said lifts or strips are not less than 8ft. wide, Is. 2d. per 
box or 3s. 6d. per ton. 
(g.) All stentons and bords 7 ft. and under in width to be single 
places. 
fiddled Coal. 


6. All coal to be well riddled unless otherwise arranged. If 
not riddled, to be paid for at a reduction of 6d. per ton on the 
various piecework rates. 


Trucking of Coal. 

7. Company to truck coal from foot of jig. No miner to work 
more than one jig or be compelled to truck more than 30 yards 
from the face. For all work (except headings where a miner has 
to use a sprag) where a miner is asked to truck greater distances 
than above mentioned he shall be paid ld. per box for the next 
25 yards or part thereof, and 2d. per box for the next 25 yards 
or part thereof. In headings where a sprag has to be used for 
any trucking beyond the above-mentioned distance from the face 
the miners shall be paid Id. per box for the next 10 yards or part 
thereof. In headings where, owing to heavy grade, one man is 
unable to overtake the trucking his mate shall not be asked to 
leave the face to assist, but the company shall make provision. 
This clause, so far as it relates to the extra distances, shall not 
operate in a district where there is sufficient.work to keep a trucker 
constantly employed. 


Stone in Coal. 


8. Where stone exists in the coal (not being on top of the coal), 
and the miner is ordered to separate the stone from the coal, it 
must be thoroughly well separated, and the following rates shall be 
paid extra on the tonnage rates: 4d. per ton per inch for the first — 
6in. or part thereof down to 3'in., and ld. per ton per inch for 
for the next 6in., and so on 2 ft. 

This means that when a band of stone is in the centre of the 
coal the miner will receive for the first 6in. 3d. per ton, or 1d. 
per box, on the coal he fills, or, if less than 61in., a proportionate 
increase on the tonnage-rates down to 3in. If he had 12in. of 
stone in the coal the price would be 9d. per ton, or 3d. extra on 
the box of coal; and for 18in. he would receive ls. 3d. per ton, 
or 5d. per box increase on his coal. 

Where stone exists on the top of the coal and cannot be kept 
up by the miner the separation of the first 3in. shall not be paid 
extra, but beyond 3in. there shall be paid for separating the stone 
4d. per inch per ton up to 2 ft. thick, after which shift-wages to. 
be paid. 

Boaes. 
9. Boxes to be fairly distributed through the mine. 
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Deficient Places. 


10. A ‘‘ deficient place’’ shall mean a place driven through 
faults, faulty coal, soft coal, hard places, or stone, or any other 
impediment whereby an average miner cannot make shift-wages. 
When a place is claimed to be deficient the manager may agree with 
the miner as to the allowance (if any) to be paid in respect of such 
place. In the event of their failing to agree within forty-eight 
hours, then any two persons appointed by the local committee of 
the union shall be asked by either party to settle the case. In the 
event of their failing to do so within forty-eight hours, the miner 
shall be paid shift-wages for the time worked during the investiga- 
tion of the complaint. The manager shall then be at liberty to 
move the miner and give him another place. The manager shall 
then be at liberty to work the alleged deficient place so long as he 
shall deem necessary while such place is claimed to be deficient ; 
provided that any miner employed in such place after another 
miner has been removed therefrom shall be paid not less than shift- 
Wages. 


Wet Places. 


_ 11. Miners working in wet places shall be paid shift-wages for 
six-hour shifts. A ‘‘ wet place’’ shall mean one in which water is 
lying on the floor to a depth of 3in. or more, or is dripping on 
the miner from the roof to an inconvenient extent. The mine- 
manager may protect the miners from getting wet by erecting 
sheets of iron, and on that being done the place shall cease to be 
a wet place. If such sheets of iron are erected by a miner working 
on piece-rates he shall be paid shift-wages for the time so occupied. 


Timbering. 

12. Timber sets in workmen’s places may be set in by the com- 
pany, or when put in by piece-workers shall be paid for at the rate 
of 3d. per foot measured on the length of the bar when the roof is 
not to be broken to get the timber up. Miners to set props in their 
own place to 12ft. from the working-face. The company shall 
cut all timber to the length required by the miners. Miner to take 
all timber to the working-place from the station where he delivers 
his coal to the trucker. Truckers to truck timber to any part of 
the mine where required. 


Truckers. 


13. (a.) Truckers working undergreund and engaged by the 
company shall be paid not less than the following rates: 14 years 
of age, 3s. 6d. per shift; 15” years of age, 4s. 6d. per shift; 16 
years of age, 5s. 6d. per shift; 17 years of age, 6s. per shift; 
18 years of age, 7s. per shift; 19 years of age, 8s. per shift. 

A special wage less than the prescribed minimum may be agreed 
on between the mine-manager and the local committee of the union 
for any trucker, lad or youth. 
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(6.) ‘* Truckers’’ shall include truckers, horse-drivers, and 
rope-attendants. 

(c.) The company shall have the right to let the hee by 
contract in any part of the mine. 

(d.) In the event of a vacancy or vacancies occurring in the 
coal, truckers over the age of eighteen years, and who have been 
trucking for a period of two years or more may, with the consent 
of the manager, ballot for the said vacancy or vacancies: Provided 
always that in the event of a trucker so balloting the manager shall 
have the right to call upon him to act in the capacity of trucker 
at truckers’ wages for the term of one year. Said clause not to 
apply when the trucker has been getting coal for a period of two 
years or more. 

Miner taken from Face. 

14. Any miner taken from the face to do any work, either 
inside or outside the mine, to be paid shift-wages. Shiftmen on 
the night or third shift to be paid 6d. per shift extra. 

15. Not more than two workmen to be employed in one place 
on the same shift unless special arrangements have been made with 
regard to price between the mine-manager and the committee of 
the union. 

Hngine-drivers and Frremen. 


16. Engine-drivers to be paid not less than 9s. per shift, and 
firemen not less than 8s. per shift, but the wages of any workers 
who are now being paid more than these rates shall not be reduced. 


Overtime. 


17. All persons employed on shift, shall be paid for overtime 
as follows: Not less than time and a quarter for work done during 
the week, and time and a half for all work done on Sundays or 
holidays; but so, nevertheless, that any pumping which may be 
required to be done on Sundays or holidays may be paid for at 
ordinary rates. Overtime shall not be worked on piece-rates. 


Holidays. 

18. The following days to be observed as holidays: Christmas 
Day, Boxing Day, first and second January, King’s Birthday, 
Labour Day, Good Friday, and Easter Monday. Should any of 
the above days fall on a Sunday, the day following to be observed 
as a holiday. 

Holiday after Pay-day. 

19. Men to have a half-holiday after pay-day during the winter 
months, and a full: holiday after pay-day during the summer 
months. 

Rights of Mine-manager. 

20. The mine-manager to have the right to take any worker 

employed in or working about the mine, or any works connected 


573 


or used therewith, in any capacity, and put him on any work that 
such mine-manager considers necessary or proper in or about the 
mine or any works connected or used therewith. 


Rights of Workmen 


21. A representative of the union to be granted leave of ab- 
sence to attend the business of delegate meetings; due notice to 
be given to the manager. 

Miners’ representatives to be permitted to visit the scene of 
any serious accident with the manager or his deputed officer. The 
said representatives to be notified of such accident as soon as 
possible. The names of the representatives to be lodged with the 
mine-manager. 

Machine-work. 


22. The company shall have the undisputed right to work any 
part of or the whole of the mine by machinery, either by contract or 
by, day-wages, on giving 14 (fourteen) days’ notice to each indi- 
vidual collier employed in those places where machinery is to be 
introduced. 

Absence from Work, 

23. Having regard to the working-hours for the time being 
existing, no miner or other worker shall absent himself from work 
during his proper working-hours while the mine is at work with- 
out the sanction of the manager, sub-manager, or deputy, unless 
such absence shall be caused by accident or sickness. 


Workmen’s Tools. 
24. Workmen’s tools to be sharpened free of cost. 


Onder-rate Workers. 

25. (a.) Any worker who consider himself incapable of earn- 
ing the minimum wage may be paid such lower wage as may from 
time to time be fixed on the application of the worker after twenty- 
four hours’ notice to the union by the Chairman of the Concili- 
ation Board or the Stipendiary Magistrate sitting in the district, 
and such Chairman or Magistrate, in so fixing a wage, shall have 
regard to the worker’s capability, his past earnings, and such 
other circumstances as such Chairman or Magistrate may think 
fit to consider after hearing such evidence and argument as the 
union and worker shall offer; and upon granting such a permit the 
Chairman or Magistrate shall forward notice thereof to the In- 
spector of Factories. 

(5.) Whenever occasion arises for so fixing a worker’s wage it 
shall be fixed for such period not exceeding six months as such 
Chairman or Stipendiary Magistrate shall determine, and after 
the expiration of the said period until fourteen days’ notice shall 
have been given to him by the secretary of the union requiring 
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him to have his wages again fixed in such manner as is prescribed 
by this clause: Provided that, in the case of any worker whose 
wage is so fixed by reason of old age or permanent disability, it 
may be fixed for such longer period ay such Chairman or Sti- 
pendiary Magistrate shall think fit. 

(c.) It shall, notwithstanding the foregoing, be competent fer 
a worker to agree with the local committee of the union upon such 
wage without having the same so fixed. 

(d.) It shall be the duty of the local committee of the union 
to give notice to the Inspector of Factories of every agreement made 
with a worker pursuant hereto. 

(e.) It shali be the duty of an employer, before employing any 
worker at such lower wage, to examine the permit or agreement 
by which such wage is fixed. 


Preference. 


26. If and so long as the rules of the union shall permit any 
person of good character and sober habits, who is or has been 
working at any of the work coming within the scope of this 
award, to become a member of the union upon payment of an 
entrance fee not exceeding 5s. upon his written application, with- 
out ballot or other election, and so to continue upon payment of 
subsequent contributions, whether payable weekly or not, not ex- 
ceeding 6d. per week, the company shall employ members of the 
union in preference to non-members, provided there are members 
available equally competent with non-members to perform the par- 
ticular work required to be done and ready and willing to under- 
take it. 

Matters not provided for. 

27. Anything not provided for herein shall be arranged between 
the mine-manager and the local committee of the union, or in case 
they cannot come to an agreement, the matter shall be referred to 
the Chairman of the Conciliation Board for the industrial district 
or the Stipendiary Magistrate sitting in the district, and his de- 
cision shall be final. 

Strikes. 


28. (a.) The union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and, if any strike 
shall occur in which any members of the union shall take part, such 
strike shall be prama facie evidence that the union has committed 
a breach of its duty hereunder. 

(o.) If any strike by any of the workers affected by this award 
shall occur, then the operation of all the provisions contained in 
the foregoing clauses of this award shall be suspended, and in lieu 
thereof the following provisions shall come into force and shall 
‘remain in force until the further order of this Court—that is to 
say: The hours of work, wages, and other conditions of work for 
all workers coming within the scope of this award shall be fixed 
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by agreement between each employer and the individual workers 
employed by him. 

(c.) The Court reserves leave to any party bound by this award 
to apply to this Court for an order under this clause declaring 
that a strike has taken place, or bringing into force again after a 
strike has taken place the provisions contained in the foregoing 
clauses of this award. 

Scope of Award. 


29. This award shall apply only to the parties named herein. 


Term of Award. 


30. This award shall come into force on the 21st day of Sep- 
tember, 1908, and shall continue in force until the 21st day of 
September, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 10th day of September, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 

es Ol GO, Dil aye LO yr boat ets tbe, sronrcssod: 20, 
and 27 of this award were agreed on by the parties. The whole 
dispute would probably have been settled but for the fact that the 
parties could not agree as to the. provision in connection with de- 
ficient places. The union complained that the mine-manager had 
refused to recognise places as ‘‘ extremely hard ’’ which were really 
so within the meaning of clause 17 of the existing agreement 
(Vol. iv, p. 92), and the Court was asked to define a ‘‘ deficient 
place *’’ as one where an average miner cannot earn the minimum 
wage. If any hardship has been suffered in the past under the 
clause in the existing agreement it appears to have been due to the 
fact that miners, whose claims to have places treated as deficient 
have not been admitted, have not availed themselves of the ma- 
chinery provided by clause 17 for having the matter settled by the 
committee of the union and the mine-manager, and, failing them, 
by the Chairman of the Conciliation Board. Whatever clause may 
be inserted on the subject would be useless if the parties will not 
take the trouble to see that it 1s put into operation. 

The Court has inserted in this award the clause on the subject 
that has been agreed on by the parties in some of the other dis- 
putes. This, it is hoped, will put an end to the friction now 
existing, 

The hewing-rates and shift-wages are the same as those fixed by 
the existing agreement (Vol. iv, p. 90). So, also, are most of the 
provisions with regard to the other matters which the parties did 
not settle for themselves. | | 

) W. A. Sim, Judge. 
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(1670.) OTAGO COAL-MINERS (FREEMAN’S COAL COMPANY AND 
OTHERS).—AWARD. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘° The Industrial Con- 
ciliation and Arbitration Act, 1908’’; and in the matter of 
an industrial dispute between the Otago Coal-miners’ Industrial 
Union of Workers (hereinafter called ‘‘the union ’’) and the 
following companies, firms, and persons (hereinafter called 
‘“the employers ’’) :— 

Freeman’s Coal Company (Limited). 
Christie Bros. (Limited). 

A. Harris and Sons. 

Fernhill Coal Company (Limited). 
Jubilee Coal Company (Limited). 

Tae Court of Arbitration of New Zealand (hereinafter called “‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives. 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, and the time for making this award having been duly 
extended, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that. 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part 
of this award; and, further, that the union and every member 
thereof and the employers and each and every of them shall re- 
spectively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respec- 
tively required to be done, observed, and performed, and shall not 
do anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a. 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect — 
from the 21st day of September, 1908, and shall continue in force 
until the 21st day of September, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 10th day of September, 1908. 

W. A. Sm, Judge. 
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SCHEDULE. 
Balloting. 

1. All places to be balloted for every three months. 

(a.) Any headings, levels, pillars, head-coal, and robbing-work 
may (at the option of the mine-manager) be balloted for specially. 

(6.) Not less than 75 per cent. of miners who have two or more 
years’ experience on the coal to ballot for special places. 

(c.) Miners with less than two years’ experience in mines may 
be exempted from special ballot. 

(d.) The names of those thrown out of special ballot to be put 
into general ballot. 

(e.) One man to ballot for his place out of two or more places 
in the same manner as two or more men would ballot for one 
place. 

(f.) Miners drawing blanks in any ballot shall be eligible for 
first place or places to start or which may be vacant. 

(g.) Any miner or miners whose place is finished shall at once 
enter his or their names in a book, herein called the ‘‘ ballot-book,’’ 
which shall be kept at the employer’s office for that purpose. Any 
miner failing to enter his name in the ballot-book shall not be 
eligible for any place that may be balloted for. 

(h.) The mine-manager may withdraw a miner if during the 
three months he thinks it necessary for the safety of the place or 
miner. 

(z.) Dips shall not be included in the ballot, and may, at the 
option of the mine-manager, be worked on shift or on contract. 


Shift-hours. 
2. The hours of work shall be in accordance with the provisions 
of ‘‘ The Coal-mines Act, 1908,’’ but the parties to this award may 
agree as to the actual working-hours for all workers. 


Shift-wages. 
3. Shift-wages shall not be less than 10s. per shift. 


Boxes. 


4. (a.) Boxes shall be of the sizes now in use in each mine, and 
shall be filled with coal up to the level of the sides of each box, and 
in the centre, if small coal, to the height of 6in. above the level 
of the box, and, if round coal, to the height of 9in. in the centre 
above the level of the box. Boxes shall be deemed to be properly 
filled if they are filled according to the above rule at the time they 
leave the working-face. 

(b.) Boxes shall be equally distributed throughout the mine, 
_ provided the miner can fill his turn. 
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Piecework Rates. 


a 


5. The following rates shall be paid: Round coal, ls. Id. per 
box; small coal (14in. riddle), 9d. per box; small coal (1 in. 
riddle), 74d. per box; unscreened coal, 64d. per box; dross, 4d. 
per box. 

If the quantity of round coal comes under three boxes per man 
per day, the rate for small coal (1 in. riddle) shall be increased to 
8d. per box. 

Bords: The width of bords in the various mines shall be as. 
established hitherto by custom. If an alteration takes place in 
any mine in the mode of working bords, bringing the width down. 
to 9 ft., then a yardage rate in such mine of 2s. 6d. is to be paid. 

Wherever the word ‘‘ton’’ is used in this award it shall mean 
four boxes of the sizes and filled in the manner stated in clause 4 
of this award. | 

Pillars: When brought back bodily with two open ends, the 
price to be ld. per box (4d. per ton) less than the above rates. 
When worked in strips not less than 5 ft. wide, the price to be 
4d. per box (2d. per ton) less than solid rates. When the strips are 
less than 5 ft. wide, solid or bord rates to be paid. 

Head-coal to be worked along with pillar-coal where practi- 
cable. 

For narrow places yardage at the following rates, in addition 
to the tonnage-rates shall be paid: Headings, 6ft. to 7ft., 4s. 
per yard; levels, 6ft. and over, 3s. per yard; stentons, 6 ft. or 
over, 2s. 6d. per yard when driven through from bord to bord 
and the distance not greater than 8 yards. Should the distance 
be greater, or the stentons not find a full opening, heading prices 
to be paid. Crosscut headings, 4s. 6d. per yard; crosscut sten- 
tons, 3s. per yard, with provision for openings as ordinary stentons. — 


Trucking of Coal. 


6. The miner shall fill all coal and truck the same for a dis- 
tance of not more than 4 chains from the face at tonnage-rates, 
and for trucking coal beyond that distance he shall be paid ld. per — 
box for every chain or part of chain beyond such distance. 


Deficient Places. 


7. Miners working in deficient places shall be paid shift-wages. 
A “‘ deficient place’’ to mean a place driven through faults, faulty 
coal, soft coal, and extremely hard places. When a miner con- 
siders his place to be deficient through any cause whatever the 
manager may agree with the: miner as to the allowance (if any) 
to be paid. In the event of the manager and miner failing to. 
agree, then the president and secretary, or any two persons ap- 
pointed by the committee of the union, shall be asked by either 
party to settle the case. In the event of their failing to do so, 
the miner shall be paid shift-wages for the time worked during the 
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investigation of the complaint. The manager shall then be at 
liberty to remove the miner and give him another place. The 
manager shall then have liberty to work the alleged deficient place 
so long as he shall deem necessary while such place is claimed to 
be deficient ; provided that any miner employed in such place after 
another miner has been removed therefrom shall be paid not less 
than shift-wages. 
Wet Places. 

8. Miners working in wet places shall be paid shift-wages for 
six-hour shifts. 

A ‘‘ wet place’ shall mean one where the miners are standing 
in water or water is dripping on them to an inconvenient extent. 
The mine-manager may protect the men from getting wet by 
erecting sheets of iron, and on that being done the place shall cease 
to be a wet place. 

Timbering. 

9. Miners to set props in their own places within 12 ft. from 
the working-face. ‘Timber sets in workmen’s places within 12 ft. 
from working-face to be put in by the company, or when put in by 
pieceworkers, shall be paid for at the rate of 2s. 6d. per set. The 
price herein mentioned is for bars not exceeding 8ft. in length 
and legs up to 7 ft. in length. The company shall cut all timber 
to the lengths required by the miners, and deliver the same to the 
miners. 

Truckers. 

10. (a.) Truckers working underground and engaged by the 
employer shall be paid as follows: 14 years of age, 3s. 6d. per 
shift; 15 years of age, 4s. 6d. per shift; 16 years of age, 5s. 6d. 
per shift; 17 years of age, 6s. per shift; 18 years of age, 7s. per 
shift; 19 years of age, 8s. per shift. 

(6.) ‘‘ Truckers ’’ shall include truckers, horse-drivers, and 
rope-attendants. 

(c.) A special wage less than the above-mentioned may be fixed 
for any trucker, lad or youth, by agreement between the mine- 
manager and the local committee of the workers’ union; in the 
event of no agreement being arrived at, then by the Chairman of 
the Conciliation Board or the Stipendiary Magistrate sitting in 
the district, whose decision shall be final. 

(d.) The company shall have the right to let the trucking by 
contract in any part of the mine. . 

(e.) In the event of a vacancy or vacancies occurring in the 
coal, truckers over the age of eighteen years, and who have been 
trucking for a period of two years or more, may with the consent 
of the manager ballot for said vacancy or vacancies: Provided 
always that in the event of a trucker so balloting the manager shall 
have the right to call upon him to act in the capacity of trucker, 
at trucker’s wages, for the term of one year. Said clause not to 
apply when trucker has been getting coal for a period of two years 
or more. 
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Miner taken from Face. 


11. Any miner taken away from the face to do any work, 
either inside or outside the mine, to be paid shift-wages. All 
persons, except pieceworkers, employed in the night or third shift 
to be paid 6d. per shift extra. Shift-wages shall be paid to miners 
when brushing headings, levels, dips, and stentons. 


Overtime. 


12. All persons employed on shift to be paid for overtime as. 


follows: Not less than time and a quarter for work done during 
the week, and time and a half for Sundays and holidays: Pro- 
vided that this clause shall not apply to men employed on ordinary 
necessary work connected with the mine, or accidents. 


Holidays. 

13. The following shall be the recognised holidays: Ist and 
2nd of January, Good Friday, Easter Monday, Annual Picnic 
Day, Labour Day, King’s Birthday, Prince of Wales’s Birthday, 
Christmas Day, and Boxing Day, and a half-holiday each Satur- 
day in the week. ‘The week shall be deemed to run from Thursday 
to Wednesday, both inclusive. If there shall have been in such 
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week (as so defined) a full holiday, then the provision for the Satur- — 


day half-holiday shall not apply to that week. 


Rights of Mune-manager. 
i4. The mine-manager to have the right to take any man 


employed in or working about the mine, or any works connected 


or used therewith, in any capacity, and put him on any work that 
such mine-manager considers necessary or proper in or about the 
mine or any works connected or used therewith. 


Rights of Workers. 


15. A representative of the union to be granted leave of absence 
to attend the business of delegate meetings, due notice to be given 
to the manager. Miners’ representatives to be permitted to visit 
the scene of any serious accident with the manager or his deputed 
officer. The said representatives to be notified of such accident as 
soon as possible. The names of the representatives to be lodged 
with the mine-manager. 

Machine-work. 

16. The company shall have the undisputed right to work any 
part or whole of the mine by machinery, either by contract or by 
day-wages, on giving 14 (fourteen) days’ notice to each individual 
collier employed in those places where machinery is to be intro- 


duced. | 
Absence from Work. 


17. Having regard to the working-hours for the time being 
existing, no miner or other worker shall absent himself from work 
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during his proper working-hours while the mine is at work with- 
out the sanction of the manager, sub-manager, or deputy, except 
through sickness or accident or other satisfactory reason. 


Workmen’s Tools. 


18. Tools shall be sharpened by the employer, and, if con- 
venient to the employer, shall be returned at the lay-by. 


General Provisions. 


19. Wages shall be paid every alternate Friday at the mine. A 
duplicate pay-ticket shall be supplied to each worker. 

20. Coal shall not be worked on shift-wages where piece-rates 
have been fixed, but this shall not prevent the overseer and lads 
employed in trucking from being allowed to work in their spare 
time hewing coal or doing other work. 

21. All dross and other accumulations shall be cleared away 
by the employer prior to any mine starting in any place. 


Under-rate Workers. 


22. (a.) Any worker who considers himself incapable of earn- 
ing the minimum wage may be paid such lower wage as may from 
time to time be fixed, on the application of the worker, after twenty- 
four hours’ notice to the union, by the Chairman of the Concilia- 


tion Board or the Stipendiary Magistrate sitting in the district, 


and such Chairman or Magistrate, in so fixing such wage, shall have 
regard to the worker’s capability, his past earnings, and such other 
circumstances as such Chairman or Magistrate may think fit to 
consider, after hearing such evidence and argument as the union 
and worker shall offer, and upon granting such a permit the Chair- 
man or Magistrate shall forward notice oe to the Inspector 
of Factories. 

(b.) Whenever occasion arises for so ae a worker’s wage, it 
shall be fixed for such period not exceeding six months as such 
Chairman or Magistrate shall determine, and after the expiration 
of the said period until fourteen days’ notice shall have been given 
to such worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: Pro- 
vided that in the case of any person whose wage is so fixed by reason 
of old age or permanent disability, it may be fixed for such longer 
period as such Chairman or Magistrate shall think fit. 

(c.) It shall, notwithstanding the foregoing, be competent for 
a worker to agree with the local committee of the union upon such 
wage without having the same so fixed. 

(d.) It shall be the duty of the local committee of the union to 
give notice to the Inspector of Factories of every agreement made 
with a worker pursuant hereto. 

(e.) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement 
by which such wage is fixed. 
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Preference. 


23. If and so long as the rules of the union shall permit any 
person of good character and sober habits, who is or has been work- 
ing at any of the work coming within the scope of this award, to 
become a member of the union upon payment of an entrance fee 
not exceeding 5s., upon his written application, without ballot or 
other election, and so to continue upon payment of subsequent con- 
tributions, whether payable weekly or not, not exceeding 6d., the 
company shall employ members of the union in preference to non- 
members, provided there are members available equally competent 
with non-members to perform the particular work required to be 
done and ready and willing to undertake it. 


Matters not provided for. 

24. Anything not provided for herein is to be arranged between 
the mine-manager and the local committee of the union, or in case 
they cannot come to an agreement, the matter shall be referred to 
the Chairman of the Conciliation Board for the industrial district, 
or the Stipendiary Magistrate sitting in the district, and his de- 
cision shall be final. : 

Strekes. 

25. (a.) The union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and, if any strike 
shall occur in which any members of the union shall take part, 
such strike shall be prima facie evidence that the union has com- 


mitted a breach of its duty hereunder. 
(0.) If any strike by any of the workers affected by this award 


shall occur, then the operation of all the provisions’contained in 


the foregoing clauses of this award shall be suspended, and in lieu 


thereof the following provisions shall come into force and shall 


remain in force until the further order of this Court—that is to 
say: The hours of work, wages, and other conditions of work for 
all workers coming within the scope of this award shall be fixed by 
agreement between each employer and the individual workers em- 
ployed by him. 

(c.) The Court reserves leave to any party bound by this award 
to apply to this Court for an order under this clause declaring 
that a strike has taken place, or bringing into force again after 
a strike has taken place the provisions contained in the foregoing 
clauses of this award. 

Scope of Award. 


26. This award shall apply only to the parties named herein, 


Term of Award. 


27. This award shall come into force on the 21st day of Sep- 
tember, 1908, and shall remain in force until the 21st day of 


September, 1910. 


ny eT 
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In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 10th day of September, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 

The principal points in issue in this dispute were (1) the ques- 
tion of weighing coal, and (2) the hewing-rates. 

The union asked that the employers should be required to have 
all coal weighed, but apparently made this demand without having 
given any consideration to the question of expense, either to the 
employers or to the union itself. The expense in the case of some 
of the mines affected by this award would be a serious burden. 
But, apart altogether from the question of expense, the union failed 
to make out any case for a change in the present system, which 
has been in force for many years, and which, speaking generally, 
appears to have worked fairly and satisfactorily. 

The union asked to have the hewing-rates increased, and called 
evidence for the purpose of proving that the rates under the last 
award (Book of Awards, Vol. iii, p. 835) did not give the miners 
a fair wage; but the witnesses who were called were unable to give 
any figures to show what their earnings had been in the past. On 
evidence such as this the Court would not have been justified in 
making any change in existing rates. 

It appeared, however, that the employers had offered during the 
negotiations between the parties to make certain increases, and 
the Court has granted what the employers were willing to concede. 
The offer made by the employers involved, of course, that trucking 
by miners should be left as it was under the previous award, and 
the Court has not made any change on this subject. 

The other provisions of the award are based on those contained 
in the previous award, or on the clauses agreed to in the other 
disputes, and which the parties agreed to accept in this dispute. 

W. A. Sim, Judge. 


(1671.) OTAGO COAL-MINERS (THE BRUCE RAILWAY COAL COM- 
PANY (LIMITED) ).—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘‘ The Industrial Con- 
ciliation and Arbitration Act, 1908’’; and in the matter of 
an industrial dispute between the Bruce Railway Coal Com- 
pany (Limited) (hereinafter called ‘‘the employer ’’) and the 
Otago Coal-miners’ Industrial Union of Workers (hereinafter 
called ‘“the union ’’). 

THe Court of Arbitration of New Zealand (hereinafter called ‘‘ the 

Court ’’), having taken into consideration the matter of the above- 

mentioned dispute, and having heard the union by its representa- 
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tives duly appointed, and having also heard the employer by its 
representatives duly appointed, and having also heard the witnesses 
called and examined and cross-examined by and on behalf of the 
said parties respectively, and the time for making this award 
having been duly extended, doth hereby order and award :— 
That, as between the union and the members thereof and the 
employer, the terms, conditions, and provisions set out in the sche- 
dule hereto and of this award shall be binding upon the union and 
upon every member thereof and upon the employer, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
and the employer shall respectively do, observe, and perform 
every matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to. be done, 
observed, and performed, and shall not do anything in con- 
travention of this award or of the said terms, conditions, 


and provisions, but shall in all respects abide by and per- 


form the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the 21st day of September, 1908, -and shall continue in force 
until the 21st day of September, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 10th day of September, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Balloting. 


1. All places to be balloted for every three months. 

(a.) Headings, levels, pillars, and robbing-work to be balloted 
for specially. 

(6.) Not less than 65 per cent. of the miners to ballot for special 
places. 
(c.) Workmen with less than two years’ experience as miners 
may be exempt from special ballot. The management shall have 
the right to prevent any incompetent or unsuitable men from being 
included in any ballot. 

(d.) The names of those thrown out in special ballot to be put 
into general ballot. | 

(e.) In cases of blanks in general ballot, those drawing them to 
ballot for first general place to start or places which may be vacant. 
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(f.) One may to ballot for his general place out of two or more 
places in the same manner as two or more men would ballot for 
one place. 

(g.) When a man has finished his place he shall enter his name 
in a ballot-book kept at the mine, and he shall have the first chance 
(subject to subclause (e€)) of any place vacant. If two or more 
men are finished during the same shift, they shall then ballot for 
any place or places then vacant. 

(h.) Should any special place or places start during the term 
of the cavil, all special men working general places to ballot for 
the said place or places. 

(z.) Should a place be stopped or restarted during the term of 
the ballot, the person who balloted the said place shall return and 
work it. 

(j.) Dips to be exempt from ballot. Miners to tender for driv- 
ing dips. .If a tender be not accepted, 11s. per shift to be paid. 


Boxes. 


2. Three boxes of harped coal of the size now in use in the mine 
to constitute a ton, the said boxes to be filled with coal up to the 
level of the sides of each box, and in the centre to a height of 6 in. 
above the level of the top of the box. 


Piecework Rates. 


3. (a.) Bords: Bords to be driven 12 ft. wide, and paid for 
at the rate of 2s. 9d. for three boxes of harped coal. Bords driven 
narrow to be paid level yardage-rates. 

(b.) Headings: Headings 6 ft. wide, in addition to tonnage- 
rates, to be paid for at the rate of 5s. 6d. per yard; 8 ft. wide, ls. 
per yard less. 

(c.) Levels: 6 ft. wide, in addition to tonnage-rates, to be 
paid for at the rate of 4s. 6d. per yard; 8 ft. wide, ls. per yard 

less. 
 (d.) Stentons 6ft, wide, in addition to tonnage-rates, to be 
paid for at the rate of 4s. 6d. per yard; 8 ft. wide, ls. per yard 
less. 

Note: One shilling per yard extra for each additional shift. 

_ (e.) Head-coal, bottom coal, and pillars to be paid for at the 
rate of 2s. 6d. for three boxes of harped coal. 

(f.) Pug to be paid for at the rate of 6d. per box filled or 
stowed, and to be kept free from dross. . 

(g.) Dross to be paid for at the rate of 4d. per box. 


Stone an Coal. 


4. All stone must be carefully picked out and filled separately, 
or thrown back as required; then it shall be paid for at the same 
rate as coal: but this shall not apply to the stone above the coal 
or under the coal. 
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Miner to truck Coal. 


5. Hach miner is to truck his coal a distance not exceeding 
3 chains: provided that a miner shall not be required to leave or 
come out of his working-place. If grade is too heavy, a trucker 
ig to assist. Headings to be trucked only to first stenton. 


Shift-wages. 
6. Shift-wages to be not less than 10s. per shift. 


Deficient Places and Wet Places. 


7. (a.) Miners working in deficient places shall be paid shift- 
wages. A ‘‘ deficient place ’’ to mean a place driven through faults, 
faulty coal, soft coal, and extremely hard places. When a miner 
considers his place to be deficient through any cause whatever the 
manager may agree with the miner as to the allowance (if any) 
to be “paid, In the event of the manager and miner failing to 
agree, then the president and secretary, or any two persons ap- 
pointed by the committee of the union, shall be asked by either 
party to settle the case. In the event of their failing to do so, the 
miner shall be paid shift-wages for the time worked during the 
investigation of the complaint. The manager shall then be at 
liberty to remove the miner and give him another place. The 
manager shall then have liberty to work the alleged deficient place 
so long as he shall deem necessary while such place is claimed to 
be deficient; provided that any miner employed in such place 
after another miner has been removed therefrom shall be paid not 
less than shift-wages. 

(0.) Miners working An wet places she be paid shift-wages 
for six-hour shifts. A ‘‘ wet place’’ shall mean one where the 
miners are standing in water or water is dripping on them to an 
inconvenient extent. The mine-manager may protect the men 
from getting wet by erecting sheets of iron, and on that being 
lone the place shall cease to be a wet place. 


Timbering. 

8. All timbering-sets to be done by the company, or, where sets 
are put in working-places by pieceworkers, the following rates 
to be paid: 2s. per 6 ft. set; over 6ft. in length, 3d. per foot 
extra shall be paid. Sets to be measured on the bar. Miners to 
set their props 12 ft. from the face. 


General Provisions. 


9. Any miner taken from his working-place to do any work, 
either inside or outside the mine, to be paid shift-wages. 
10. Tools to be sharpened free of cost to the workmen. 
11. Boxes to be equally distributed throughout the mine, pro- 
vided each man can fill his turn. 
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Overtime. 


12. All persons employed on shift to be paid for overtime as 
follows: Not less than time and a quarter for work done during the 
week, and time and a half for work done on Sundays and holidays. 
Pay-Saturday to be a holiday, but not to be included in this clause. 
No overtime to be worked on piece-rates. 


Pay-Saturday, 

13. In the case of press of trade, accidents, emergencies, or a 
holiday during that week, the men may arrange with the manager 
to work that day. 

, Preference. 

14. If and so long as the rules of the union shall permit any 
person of good character and sober habits, who is or has been work- 
ing at any of the work coming within the scope of this award, to 
become a member of the union upon payment of an entrance fee 
not exceeding 5s., upon his written application, without ballot or 
other election, and so to continue upon payment of subsequent 
contributions, whether payable weekly or not, not exceeding 6d. 
per week, the company shall employ members of the union in pre- 
ference to non-members, provided there are members available 
equally competent with non-members to perform the particular 
work required to be done and ready and willing to undertake it. 


Shift-hours. 


15. Hours to be eight hours from bank to bank, inclusive of 
half an hour for crib. Time for travelling to be arranged between 
the mine-manager and the local committee of the union. 


Truckers. 


16. Truckers working underground and engaged by the com- 
pany to be paid as follows (the word ‘‘trucker’’ to include, 
truckers, horse-drivers, rope-attendants, and pit-bottomers): 14 
years of age, 3s. 6d. per shift; 15 years of age, 4s. 6d. per shift; 
16 years of age, 5s. 6d. per shift; 17 years of age, 6s. per shift ; 
-18 years of age, 7s. per shift; 19 years of age, 8s. per shift. 
Truckers over twenty years of age with not less than two years’ 
experience at trucking shall be paid at the rate of not less than 9s. 
per day. 

(a.) The mine-manager shall have the right to let the trucking 
by contract in any part of the mine. 

(6.) Day-men or lads to be allowed to fill coal or do other work 
in their spare time. 

(c.) A special wage less than the above-mentioned may be fixed 
for any trucker, lad or youth, by agreement between the mine- 
manager and the local committee of the union; in the event of no 
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agreement being arrived’ at, then by the Chairman of the Concilia- 
tion Board or the Stipendiary Magistrate sitting in the district, 
whose decision shall be final. 

(d.) In the event of a vacancy or vacancies occurring in the coal, 
truckers over the age of nineteen years who have been trucking for 
over a period of two years or more may, with the consent of the 
manager, ballot for said vacancy or vacancies: Provided always 
that, in the event of a trucker so balloting, the manager shall have 
the right to call upon him to act in the capacity of a trucker, at 
trucker’s wages, for the term of one year. 


Notice when Mine is to be idle. 


When the manager knows the mine is to be idle next day, 
notice is to be given before the preceding shift is finished. 


Engine-drivers and Firemen. 


18. Engine-drivers, where a certificate is required, to be paid 
not less than 9s. per day. Firemen to be paid not less than 8s. 
per day. 

Machine-work. 

19. The company shall have the undisputed right to work any 
part or whole of the mine by machinery, either by contract or day- 
wages, on giving fourteen days’ notice to each individual collier 
employed in those parts where machinery is to be introduced. 


Rights of Mine-manager. 

20. The manager to have the right to take any man employed 
in or working about the mine or any works used or connected 
therewith, in any capacity, and put him on any work that such 
mine-manager considers necessary or proper in or about the mine 
or any works connected or used therewith. 


) Rights of Workmen. 


21. A representative of the union to be granted leave of absence 
to attend the business of delegate meetings, due notice to be given 
to the manager. Miners’ representatives to be permitted to visit 
the scene of any serious accident with the manager or his deputed 
officer. The said representatives to be notified of such accident as 
soon as possible. The names of the representatives to be lodged 
with the mine-manager., 


Absence from Work. 

22. Having regard to the working-hours for the time being 
existing, no miner or other worker shall absent himself from work 
during his proper working-hours while the mine is at work with- 
out the sanction of the manager, sub-manager, or deputy, except 
through sickness, or accident, or reasonable excuse. 
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Under-rate Workers. — 

23. Any worker who considers himself incapable of earning 
the minimum wage may be paid such lower wage as may from time 
to time be fixed, on the application of the worker after twenty-four 
hours’ notice to the union, by the Chairman of the Conciliation 
Board or the Stipendiary Magistrate sitting in the district, and 
such Chairman or Stipendiary Magistrate, in so fixing such wage, 
shall have regard to the worker’s capability, his past earnings, 
and such other circumstances as such Chairman or Stipendiary 
Magistrate may think fit to consider, after hearing such evidence 
and argument as the union and worker shall offer; and upon 
granting such permit the Chairman or such Stipendiary Magis- 
trate shall forward notice thereof to the Inspector of Factories. 

(6.) Whenever occasion arises for so fixing a worker’s wage, it 
shall be fixed for such period not exceeding six months as such 
Chairman or Stipendiary Magistrate shall determine, and after 
the expiration of the said period until fourteen days’ notice shall 
have been given to him by the secretary of the union requiring 
him to have his wages again fixed in such manner as prescribed by ° 
this clause: Provided that, in the case of any person whose wage 
is so fixed by reason of old age or permanent disability, it may be 
fixed for such longer period as such Chairman or Stipendiary 
- Magistrate shall think fit. 

(c.) It shall, notwithstanding the foregoing, be competent for a 
worker to agree with the local committee of the union upon such 
wage without having the same so fixed. 

(d.) It shall be the duty of the local committee of the union to 
give notice to the Inspector of Factories of every agreement made 
with a worker pursuant hereto. 

(e.) It shall be the duty of an employer, before employing any 
man at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 


Holidays. 


24. The following days to be observed as holidays: Christmas 
Day, Boxing Day, lst and 2nd January, King’s Birthday, Labour 
Day, the Annual Picnic Day, Good Friday, and Easter Monday. 
Should any of the above days falls on a Sunday, the day following 
to be observed as a holiday. 


Matters not provided for. 


25. Anything not provided for herein is to be arranged between 
the mine-manager and the local committee of the union, or, in case 
they cannot come to an agreement, the matter shall be referred to 
the Chairman of the Conciliation Board for the industrial district, 
or the Stipendiary Magistrate sitting in the district, and_ his 
- decision shall be final. 
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Strikes. 
26. (a.) The union shall do all in its power to prevent any 
strike by any of the workers affected by this award, and, if any 
strike shall occur in which any members of the union shall take 
part, such strike shall be prema facie evidence that the union has: 
committed a breach of its duty hereunder. 


(6.) If any strike by any of the workers affected by this award 
shall occur, then the operation of all the provisions contained in 
the foregoing clauses of this award shall be suspended, and in lieu 
thereof the following provisions shall come into force and shall 
remain in force until the further order of this Court—that is to 
say: The hours of work, wages, and other conditions of work for 
all workers coming within the scope of this award shall be fixed by 
agreement between each employer and the individual workers em- 
ployed by him. 

(c.) The Court reserves leave to any party bound by this award 
to apply to the Court for an order under this clause declaring that 
a strike has taken place, or bringing into force again after a strike 
has taken place the provisions contained in the foregoing clauses. 
of this award. 


Scope of Award. 
27. This award shall apply to the parties herein named. 


Term of Award. 


28. This award shall come into force on the 21st day .of Sep- 
tember, 1908, and shall continue in force until the 21st day of 
September, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
been hereto affixed, and the Judge of the said Court hath hereunto 
net his hand, this 10th day of September, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


This award embodies the agreement of the parties, with the 
exception of the provision as to strikes which has been introduced 
by the Court. The question of weighing was left to be settled by 
the decision of the Court in the other cases. The Court has decided 
in these cases that the union has not made out any case for a change 
in the present system, and therefore a provision for weighing the 
coal has not been inserted in the present award. 


W. A. Sim, Judge. 
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(1672.) OTAGO COAL-MINERS (NEW ZEALAND COAL AND OIL COM- 
PANY (LIMITED) ).—A WARD. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industria] District.—In the matter of ‘‘ The Industrial Con- 
ciliation and Arbitration Act, 1908’’; and in the matter of an 
industrial dispute between the New Zealand Coal and Oil Com- 
pany (Limited) (hereinafter called ‘‘ the employer’’) and the 
Otago: Coal-miners’ Industrial Union of Workers (hereinafter 
called ‘“‘ the union ’’). 

THe Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard the employer by its 
representatives duly appointed, and having also heard the witnesses 
called and examined and cross-examined by and on behalf of the 
said parties respectively, and the time for making this award 
having been duly extended, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employer, the terms, conditions, and provisions set out in the 
schedule hereto and of this award shall be binding upon the 
union and every member thereof and upon the employer, and 
that the said terms, conditions, and provisions shall be deemed 
to be and they are hereby incorporated in and declared to form 
part of this award; and, further, that the union and every 
member thereof and the employer shall respectively do, ob- 
serve, and perform every matter and thing by this award and by 
ihe said terms, conditions, and provisions respectively required to be 
done, observed, and performed, and shall not do anythmg 
in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the 21st day of September, 1908, and shall continue in force 
until the 21st day of September, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 10th day of September, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Balloting. 
1. All places to be balloted for every three months. 
(a.) Headings, main levels, pillars, and robbing-work to be 
balloted for specially. 
1908—28—A wards. 
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(6.) Not less than 75 per cent. of the miners shall ballot for 
special places. 

(c.) Workmen with less than two years’ experience in mines may 
be exempted from special ballot. The management shall have the 
right to prevent any incompetent or unsuitable men from being 
included in any, ballot. 

(d.) The names of those thrown out of special ballot shall be 
put into general ballot. 

(e.) In cases of blanks in general ballot, those drawing them 
shall ballot for the first place or places to start, or which may be 
vacant. 

(f.) One man to ballot for his place out of two or more places 
in the same manner as two or more men would ballot for one place. 

(g.) When a man has finished. his place he shall enter his name 
in a ballot-book kept at the mine, and he shall have the first chance 
(subject to subclause (€)) of any place becoming vacant. If two 
or more men are finished during the same shift, they shall then 
ballot for any place or places then vacant. 

(A.) The mine-manager may withdraw a man if during the three 
months he thinks it necessary for the safety of the place or man, or 
for incompetence, and replace him by a more competent workman. 

(.) Dips to be exempt from the ballot; they may be worked by 
contract or shift-wages (lls. per shift) at the discretion of the 
management. : 

Method of Work. 

2. The company shall have the right to work any part of the 
mine on tonnage-rates. 

Shift-hours. 

3. Working-hours shall be in accordance with ‘‘ The Coal-mines 
Act, 1908”’; provided that the parties to this award may make 
mutual arrangements with regard to the working-hours for all 
workers. 

Shift-wages. 
4. Shift-wages shall be not less than 10s. per shift. 


Bozes. 


5. The word ‘‘ box ’’ where used herein means a box of the size 
now used in the mine, filled with coal up to the level of the sides 
of the box, and in the centre to a height of 6 in. above the level of 
the box. 

Piecework Rates. 


6. Coal shall be filled with the shovel, and paid for at the rate 
of 8d. per box. 

(a.) Bords: Bords shall be 14 ft., with a margin of 2ft. on 

either side. 
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(6.) Headings: Headings shall be paid for at the rate of &d. 
per box, and 7s. per yard when worked by one shift; 8d. per box, 
and 8s. per yard when worked by two shifts; and &d. per box, and 
9s. per yard when worked by three shifts. 

(c.) Levels: Levels not less than 6 ft. wide shall be paid for at 
the rate of 8d. per box, and 5s. per yard when worked by one shift ; 
8d. per box, and 6s. per yard when worked by two shifts; and &d. 
per box, and 7s. per yard when worked by three shifts. 

(d.) Stentons: Stentons not less than 12 ft. wide shall be paid 
for at the rate of 8d. per box, and 6s. per yard for 24 ft. in length ; 
above 24 ft. in length, heading-rates shall be paid for any distance 
driven over and above 24 ft. if no rails are laid. 

(e.) Pillars: Pillars shall be paid for at the rate of 8d. per box, 
but in the event of a strip being less than 6 ft. wide, shift-wages 
shall be paid, or a rate to be agreed on with the miner. 

(f.) Breaking away bords: Bords to be paid for at the rate of 
_ 8d. per box with level-yardage rates to such time as the specified 
width is obtained. 

(g.) Crosscuts: Crosscut headings shall be paid at heading- 
rates. 

(h.) Head-coal: Head-coal to be classed as pillars, and to be 
worked out as required at tonnage-rates to be paid for pillars. 

(2.) Brushing headings: Shift-wages shall be paid when brush- 
ing headings. 

Company to truck Coal. 

7. The company shall truck the coal from the face. The miners 
shall take the empty box from the tip to the face. The distance 
of the tip from the face not to exceed 60 ft. The company to make 
tips. 

j Permission is granted to the mine-manager, in the event of a 
trucker not being available, to make arrangements with a miner 
to truck his own coal, but so that not less than 2d. per box for and 
up to 4 chains shall be paid for the said trucking. 


Boxes. 
8. Boxes shall be fairly distributed throughout the mine. 


Deficient Places. 

9. Miners working in deficient places shall be paid shift-wages. 
A ‘‘ deficient place ’’ to mean a place driven through faults, faulty 
coal, soft coai, and extremely hard places. When a miner considers 
his place to be deficient through any cause whatever, the manager 
may agree with the miner as to the allowance (if any) to be paid. 
In the event of the manager and miner failing to agree, then the 
president and secretary, or any two persons appointed by the com- 
mittee of the union, shall be asked by either party to settle the case. 
In the event of their failing to do so, the miner shall.be paid shift- 
wages for the time worked during the investigation of the com- 
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plaint. The manager shall then be at hberty to remove the miner 
and give him another place. The manager shall then have liberty 
to work the alleged deficient place as long as he shall deem necessary 
while such place is claimed to be deficient, provided that any miner 
employed in such place after another miner has been removed there- — 
from shall be paid not less than shift-wages. 


Wet Places. . 

10. Miners working in wet places shall be paid shift-wages for 

six-hour shifts. A ‘‘ wet place’’ shall mean one where the miners 

are standing in water, or water is dripping on them to an incon- 

venient extent. The mine-manager may protect the men from 

getting wet by erecting sheets of iron, and on that being done the 
place shall cease to be a wet place. 


Timbering. 

11. All timbering sets shall be done by the company, or, when 
sets are put in places by pieceworkers, shall be paid for at the 
following rate, viz.: 2s. 6d. per set. Sets not to exceed 8ft. in 
length. The company shall cut all timber to the lengths required 
by the miners, and place it in working-places. 


Truckers. 


12. Truckers working underground and engaged by the com- 
pany to be paid as follows: 14 years of age, 3s: 6d. per shift; 
15 years of age, 4s. 6d. per shift; 16 years of age, 5s. 6d. per shift ; 
17 years of age, 6s. per shift; 18 years of age, 7s. per shift; 19 
years of age, 8s. per shift. Truckers over twenty years of age with 
not less than two years’ experience at trucking shall be paid at the 
rate of not less than 9s. per day. 

The word ‘‘ trucker ’’ to include truckers, horse-drivers, rope- 
attendants, and pit-bottomers. 


(a.) The company shall have the She to let the trucking by 
contract in any part of the mine. 


(o.) In the event of a vacancy or vacancies occurring in the coal, 
truckers over the age of eighteen years, and who have been trucking 
for a period of two years or more, may, with the consent of the 
manager, ballot for said vacancy or vacancies: Provided always 
that in the event of a trucker so balloting the manager shall have 
the right to call upon him to act in the capacity of trucker at 
trucker’s wages for the term of one year. Said clause not to apply 
when the trucker has been getting coal for a period of two years 
or more. One trucker to be in the ballot every cavil, provided he 
can get a practical miner as a mate. Those trucking in the employ 
' of the company for the longest period to have preference. 

(c.) Day-men or lads to be allowed to do repairing and other 
work in their spare time.. 
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Miner taken from Face. 


13. Any miner taken from the face to do any work, either inside 
‘or outside the mine, to be paid shift-wages. Shiftmen on the night 
or third shift to be paid 6d. per shift extra. 

14. No more than two workmen to be employed in one place 
on the same shift, unless special arrangements have been made with 
regard to price between the mine-manager and the committee of 
the union. 

EHngine-drivers and Firemen. 

15. Engine-drivers who are required to hold a first-class certifi- 
cate shall be paid not less than 10s. per shift; and those who are 
required to hold a second-class certificate, not less than 9s. per shift. 
Firemen shall be paid not less than 8s. 6d. per shift. 


Overtime. 


16. All workers employed on shift shall be paid for overtime as 
follows: Not less than time and a quarter for work done during 
the week, and time and a half for work done on Sundays and holi- 
days. Overtime shall not be worked on piece-rates. 


Holidays. 

17. The following days shall be observed as holidays: Christmas 
Day, Boxing Day, Ist and 2nd January, the King’s Birthday, 
Labour Day, Good Friday, Easter Monday, and the Picnic Day. 
Should any of the above days fall on a Sunday, the day following 
shall be observed as a holiday. 


Pay-Saturday. 


18. When the mine is worked on two shifts, the back shift to be 
idle every Saturday; when worked on one shift, Saturday after 
pay-day to be a full holiday: Provided that, if the mine be 
stopped for more than one shift in any week through want of trucks 
or any accident, the miners shall then work the day shift on Satur- 
day after pay-day. 

Rights of Mine-manager. 

19. The mine-manager to have the right to take any man em- 
ployed in or working about the mine or any works connected or 
used therewith, in any capacity, and put him on any work that 
such mine-manager considers necessary or proper in or about the 
mine, or any works connected or used therewith. 
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Rights of Workmen. 


20. A representative of the union to be granted leave of absence 
to attend the business of delegate meetings; due notice to be given 
to the manager. * 

Miners’ representatives to be permitted to visit the scene of any 
serious accident with the manager or his deputed officer. The said 
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representatives to be notified of such accident as soon as possible. 
The names of the representatives to be lodged with the mine- 
manager. 

Absence from Work. 

21. Having regard to the working-hours for the time being 
existing, no miner or any employee shall absent himself from work .- 
during his proper working-hours while the mine is at work, without 
the sanction of the manager, sub-manager, or deputy, except 
through sickness or accident. . 


Workmen’s Tools. 
22. Workmen’s tools to be sharpened free of cost. 


Under-rate Workers. 

23. (a.) Any worker who considers himself incapable of earn- 
ing the minimum wage may be paid such lower wage as may from 
time to time be fixed, on the application of the worker after twenty- 
four hours’ notice to the union, by the Chairman of the Conciliation 
Board, or the Stipendiary Magistrate sitting in the district, and 
such Chairman or Magistrate in so fixing such wage shall have 
regard to the worker’s capability, his past earnings, and such other | 
circumstances as such Chairman or Magistrate may think fit to 
consider, after hearing such evidence and argument as the union 
and the worker shall offer; and upon granting such a permit the 
Chairman or Magistrate shall forward notice thereof to the In- 
spector of Factories. 

(o.) Whenever occasion arises for so fixing a worker’s wage, it 
shall be fixed for such period, not exceeding six. months, as such 
Chairman or Magistrate shall determine, and after the expiration 
of the said period until fourteen days’ notice shall have been given 
to such worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: Provided 
that in the case of any person whose wage is so fixed by reason of 
old age or permanent disability, it may be fixed for such longer 
per iod as such Chairman or Magistrate shall think fit. 

(c.) It shall, notwithstanding’ the foregoing, be competent for 
a worker to agree with the local committee of the union upon such 
wage without having the same so fixed. 

(d.) It shall be the duty of the local committee of the union to 
give notice to the Inspector of Factories of every agreement made 
with a worker pursuant hereto. 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 

Preference. 

24. If and so long as the rules of the union shall permit any 
person of good character and sober habits, who is or has been work- ° 
ing at any of the work coming within the scope of this award, to 
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become a member of the union upon payment of an entrance fee not 
exceeding 5s., upon his written appheation, without ballot or other 
election, and so to continue upon payment of subsequent contri- 
butions, whether payable weekly or not, not exceeding 6d. per week, 
the company shall employ members of the union in preference to 
non-members, provided there are members available equally com- 
petent with non-members to perform the particular work required 
to be done and ready and willing to undertake it. 


Matters not provided for. 

25. Anything not provided for herein is to be arranged between 
the mine-manager and the local committee of the union, or, in case 
they cannot come to an agreement, the matter shall be referred to 
the Chairman of the Conciliation Board for the industrial district, 
or the Stipendiary Magistrate sitting in the district, whose decision 
shall be final. 

Strikes. 

26. (a.) The union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and if any strike shall 
occur in which any members of the union shall take part, such 
strike shall be prama facie evidence that the union has committed 
a breach of its duty hereunder. 

(0.) If any strike by any of the workers affected by this award 
shall occur, then the operation of all the provisions contained in 
the foregoing clauses of this award shall be suspended, and in heu 
thereof the following provisions shall come into force, and shall 
remain in force until the further order of this Court—that is to 
say: The hours of work, wages, and other conditions of work for 
all workers coming within the scope of this award shall be fixed by 
agreement between each employer and the individual workers em- 
ployed by him, 

(c.) The Court reserves leave to any party bound by this award 
to apply to this Court for an order under this clause declaring that 
a strike has taken place, or bringing into force again after a strike 
has taken place the provisions contained in the foregoing clauses 
of this award. 

Scope of Award. 


27. This award shall apply only to the parties named herein. 


Term of Award. 
28. This award shall come into foree on the 21st day of Sep- 
tember, 1908, and shall continue in force until the 21st day of 
September, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 10th day of September, 1908. 

W. A. Sm, Judge. 
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MEMORANDUM. 


All the terms of this award were agreed on by the parties except 
the provisions contained in clauses 4, 15, 16, 24, and 26. 


W. A. Simm, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1673.) WELLINGTON BAKERS.—DECISION RE BREACH OF SEC” 
TION 111, “INDUSTRIAL CONCILIATION [AND ARBITRATION ACT, 
1908.’”,—-CREATING, AIDING, AND ABETTING A STRIKE. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Inspector of Awards, applicant; ‘The Wellington 
Operative Bakers’ Industrial Union of Workers, respondent. 

Hearing, 4th September, 1908. 

Inspector Le Cren in person; Mr. A. Collins (secretary) for union. 

THE respondent union was charged with having committed a breach 

of section 111 of ‘‘ The Industrial Conciliation and Arbitration Act, 

1908,’’ in having, on the 28th or 29th day of June, 1908, proposed, 

created, aided, and abetted a strike in the bakers’ trade in the City 

of Wellington, and with still aiding and abetting the same. 

Mr. Collins, on behalf of the union, admitted the offence, and ° 
judgment of the Court was delivered by Sim, J., as follows :— 

Under the Act, the Court has power, where it has been proved 
that a union has sommitted the offence of proposing a strike, and 
when the workers have gone out on strike, of inflicting a penalty 
not exceeding £100 in the case of the union, and also, in addition, 
of imposing a fine not exceeding £10 on each worker who has taken 
part in the strike. There may be cases where the Court may con- 
sider it necessary to impecse the full penalty on the union, and also 
on the workers who have gone out on strike. The present, however, 
is not such a case. 

What we propose to do in the present case is to impose a fine 
of £100 on the union, and, if that penalty is paid within a week 
from the present date, the Court will inflict only a nominal penalty 
on the men who have taken part in the strike. If, however, the 
union does not pay the fine imposed on it within a week from the 
present day, then the Court will have to inflict a substantial penalty 
on the men in question. We make an order for the payment within 
a week from to-day by the union to the Chief Inspector of Awards 
of £100 as a penalty for the offence of proposing a strike, and we 
adjourn the cases against the men until this day week to enable the 
union to pay the fine which we impose. 


Fripay, llts SerremBer, 1908. 


Inspector Le Cren having reported to the Court that the fine 
of £100 had been paid by the union, His Honour said,— 
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The union having paid the fine which was imposed in the case 
brought against it, the Court has decided to merely convict the 
respondents in the cases brought against the men, and not to impose 
any penalty. The Court, therefore, convicts the following re- 
spondents of the offence of striking: J. Harlen, B. McLeehy, H. 
Unsworth, B. Crook, F. Bishop, F. Browning, J. Harrison, F. 
Hrederico,’ B. Kelly, “T: Reid, P: Beavis, T...H: Hogg, W. J. 
O’Connor, A. Ramage, G. McWhirter, A. Cochrane, J. Halford, 
A. Munro, J. Tangve, A. Pielo, W. C. Timmings, W. Flatt, F. 
Greenough, T. Dillon, O. Anderson, J. O’Brien, G. Meldrum, J. B. 
Brown, W. Cooper, F. W. Brewer, T. Stewart, H. Hicks, J. Copp. 


(1674.) WELLINGTON TAILORS.—ENFORCEMENT OF AWARD RE 
BESPOKE WORK. 
in the Court of Arbitration of New Zealand.—Wellington Industrial 
District.—The Wellington Tailors’ Industrial Union of Workers, 
applicant; the D.I.C. (Limited), respondent. 


Hearing, 3rd September, 1908. 

The Court held, on the evidence, that a suit, which had been 
made to measure for a customer by the respondent, had been 
made and sold as tailor-made within the meaning of clause 7 
of the Wellington Tailors’ award (Book of Awards, Val. vii, 
sd hegel AB 


Mr. Muir (secretary) for the union; Mr. Levvy for the respondent. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


Tur respondent in this case is alleged to have committed a breach 
of clause 7 of the Wellipgton Tailors’ award (Book of Awards, 
Vol. vii, p. 1), which provides that all bespoke work shall be done 
in the shop of the employer for whom the same is performed, and 
for whom or by whom the order is taken. ‘‘ Bespoke work ’* ys 
declared to include all goods made and sold as tailor-made, and 
any order in which there is a garment fitted on, whether such gar- 
ment is by chart measurement or not. 

It was proved that in the month of July, 1907, a suit was made 
to measure for Mr. Reardon by the respondent. The order was 
taken by the respondent, and the suit was made up not in the 
respondent’s shop, but in a factory in Wellington. It was also 
proved that the coat was tried on after the suit has been made, and 
was found not to be a satisfactory fit. Mr. Reardon said that it 
was left in the shop for the purpose cf being altered, that when he 
tried it on again it fitted better, and that it must have been altered 
in the interval. Mr. Fitzzell, the manager of respondent’s clothing 
department, admits that the coat was left after having been tried 
on, but denies that it was left for the purpose of being altered, 
and swears that the coat was not altered in any way. 
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It appears to us to be unnecessary to decide whether the coat 
was fitted on for the purpose of being altered, if necessary, so as 
to bring the case within the second branch of the definition of 
bespoke work, because it seems to be clear,.on the evidence, that 
the suit was made and sold as tailor-made, and thus comes within 
the first branch of the definition. 

In the judgment of this Court in the case of the Auckland 
Tailors’ Union v. Rushbrook and Bridginan and others (Book of 
Awards, Vol. viii, p. 229), it is said, ‘‘ that if a clothier takes an 
order for a suit of clothes for which the customer is measured, 
and there is no mention or indication of how it is to be made up, 
the customer is entitled to expect a tailor-made swt, and in such 
a case the suit would be made and sold as tailor-made.’’ Mr. 
Reardon swore that when he gave: the order for the suit and was 
measured for it nothing was said as to how the suit was to be made 
up, and his evidence on this point is corroborated by the two wit- 
nesses called on behalf of the respondent. Mr. Wilson, the sales- 
man, who saw Mr. Reardon first, swore that, as far as he could 
recollect, nothing was said as to how the suit was to be made up. 
Mr. Fitzzeil, who took Mr. Reardon’s measure, gave similar 
evidence. ‘‘I took the measurements,’’ he said, ‘‘ and made no 
remark as tc how it was to be made up.’’ On this evidence it is 
clear that the suit must be treated as baving been made and sold 
as tailor-made. A breach of award has therefore been committed, 
and we order the respondent to pay the sum of £5 to the union as 
«a penalty for this breach, together with disbursements and wit- 
nesses’ expenses to be fixed by the Clerk of Awards. 

It is desirable to add that Mr. Corrigan, the manager for the 
respondent, appears to have done all that he reasonably could do 
to prevent any breach of award. He gave Mr. Fitzzell specific 
instructions in writing on the subject in the end of 1906, and if 
these instructions had been carried out no breach of award would 
have taken place. 

Dated this 11th dav of September, 1908. 

; W. A. Su, Judge. 


(1675.) WELLINGTON COOKS AND WAITERS.-- BREACH OF SKC- 
TION 108 OF “THE INDUSTRIAL CONCILIATION AND ARBITRA- 
TION ACT, 1905.” — DISMISSING AN EMPLOYEE BECAUSE HE 
JOINED THE UNION. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Inspector Le Cren, applicant; Jerome Bacovitch and 
Mary Jane Bacovitch, respondents. 

Hearing, 3rd September, 1908. 

The respondent, Mury Jane Bacovitch, was held to have com- 
mitted an offence under section 108 of ‘‘ The Industrial Con- 
cilration and Arbitration Act, 1905,’ by dismissing a worker 
hecause he had joined the Cooks and Waiters’ Union. 

Mr. Richmond for Inspector; Mr. McGrath for respondents. 
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JUDGMENT OF THE COURT, DELIVERED BY Sim, J. 


In this case it is alleged that the respondents committed an offence 
under section 108 of “‘ The Industrial Conciliation and Arbitration 
Act, 1905,”’ by dismissing from their employment, on the 25th day 
of June, 1908, a worker named Andrew Hamilton, by reason merely 
of the fact that be was a member of the Cooks and Waiters’ In- 
dustrial Union of Workers. 

The respondent, Mary Jane Bacovitch, is the proprietor of the 
Zealandia Hotel, in Wellington. The other respondent, who is 
blind, is her husband, and assists her, as far as he can, in the 
management of the hotel. Andrew Hamilton, who had recently 
arrived in New Zealand from Glasgow, was engaged by Mrs. Baco- 
vitch, towards the end of May, 1908, as a kitchen hand, and worked 
in the hotel up to the 27th June. He was not a member of the 
union when he was engaged, but joined on the 25rd June. 

On the 23rd June the Inspector of Awards received a complaint 
in writing from the secretary of the Cooks and Waiters’ Union to 
the effect that the respondents were not paying the wages prescribed 
by the Wellington Cooks and Waiters’ award (Book of Awards, 
Vol. viii, p. 970). He saw the respondents on the subject, and 
found that Mrs. Bacovitch had gone into business immediately 
before the award was made. As she was not named as a party to 
the award, she was, in these circumstances, not bound by its pro- 
Visions. 

Hamilton deposed that on the 25th June Mr. Bacovitch came 
into the kitchen, and said that some one had been complaining to 
the union about not getting sufficient wages. The cook said that she 
had not made any complaint. Hamilton said that he had been to 
the union, but had made no complaint, and he told Mrs. Bacovitch 
he thought that he had joined the union. According to Hamilton’s 
evidence Mr. Bacovitech came to the kitchen about “fifteen minutes 
after this conversation, and asked Hamilton if he had been to the 
union. Hamilton said he had. Mr. Bacovitch then said to him, 
““Didn’t I tell you we don’t want any unionists here! I dismiss 
you for joining the union.’’ After some further conversation it 
was arranged that Hamilton should have the forty-eight hours’ 
notice provided for by the award. Mr. Bacovitch contradicted 
Hamilton’s evidence as to the circumstances of his dismissal, and 
swore that he dismissed him, on the 24th June, on account of his 
negligence in connection with two sacks of vegetables purchased by 
Mr. Bacovitch, and which had been lost. Halton? Ss evidence as 
to the reason given for his dismissal is corroborated by the evidence 
of the secretary of the union, Mr. Carey, who saw Mr. Bacovitch 
on the 26th June. He asked Mr. Bacovitch if he might not have 
dealt more gently with Hamilton, and told him that he did not dare 
to discriminate against a unionist. Mr. Bacovitch replied that 
he would not keep a unionist in the place so long as he could get a 


non-unionist. 
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We are satisfied that the reason why Mr. Bacovitch dismissed 
Hamilton was because the latter had joined the union. Mrs. Baco- 
vitch, during the ceurse of her evidence, said that Hamilton, before 
he was dismissed told her he had joined the union, and that she 
informed her husband of this. Mrs. Bacovitch also said that her 
husband told her he had dismissed Hamilton but did not tell her 
why he had done so, and she did not ask him for his reason for 
dismissing Hamilton. She did not overrule her husband’s action 
in the matter, but was content to ratify and adopt, if she did not 
originally authorise, what he had done. She allowed Hamilton to- 
leave at the expiration of the forty-eight hours, and paid him his. 
wages up to date. If she was content to accept what her husband 
had done without any inquiry as to his reason for dismissing 
Hamilton, she must be treated as having approved of that reason, 
whatever it was. That reason was, as we have said, the fact that 
Hamilton had joined the union. An offence, therefore, was com- 
mitted under section 108 of the Act of 1905, and we order the re- 
spondent Mrs. Bacovitch to pay the sum of £2 to the Inspector of 
Awards as a penalty for such offence, and to pay the Inspector’s. 
disbursements for fees of Court, and witnesses’ expenses to be 
fixed by the Clerk of Awards. 

The case against Mr. Bacovitch is dismissed. He was not 
Hamilton’s employer, and does not come within the terms of the 
section. 

Dated this 11th day of September, 1908. _ 

W. A. Sim, Judge. 


(1676.) CARTERTON BRANCH OF THE WELLINGTON TIMBER-YARDS: 
AND SAWMILLS UNION.—APPEAL FROM DECISION OF 
REGISTRAR OF INDUSTRIAL UNIONS.—DISMISSED. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—The Carterton Branch of the Wellington Timber- 
yards and Sawmills Industrial Union of Workers, appellant ;. 
the Registrar of Industrial Unions, respondent. 


Hearing, 2nd September, 1908. 


The Court held that the expressed object of the Legislature 
was against needless mulitplication of unions, and that no sub- 
stantial reason had been given by appellants to obtain separate 
registration. 


Mr. Sunkel (secretary) for the appellant; Mr. Le Cren for the 
Registrar. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


THis is an appeal from the refusal of the Registrar to register the 
appellant as a union under ‘‘ The Industrial Conciliation and 
Arbitration Act, 1905.’’ The grounds stated in the notice of appeal 
are as follows :— 
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(1.) That, owing to the distance between Carterton and Welling- 
ton, the consequent inconvenience and inability of Carterton to 
avail itself of representation or to take part in administrative 
affairs, the expense and loss of time in sending delegates to the 
different meetings, it would be more advantageous, expedient, and 
inexpensive for the Carterton Branch to be registered separately 
than to belong to the Wellington Union. 

_ 2. That there are other good reasons, as evidenced by the follow- 

ing facts: (a.) Organization on the lines adopted by the general 
secretary can never be adopted in the country. Such scheme of 
organization is entirely unsuitable and inimical to the advancement 
of the Carterton Branch. (0.) Levies are struck affecting branch 
members without consulting the branch. (c.) Carterton Branch 
assisted one of the members. The Wellington Branch sued that 
member for the amount of assistance rendered without the consent 
of the branch. Consequently no member of the branch can ask, and 
no branch can give, aid. (d.) Carterton has in the past paid out 
of its own funds the organizer of the Wellington Union, but no 
good has resulted. On the contrary, there has been a falling-off 
of members. (e.) By reason of the above-mentioned facts, (a) to 
(d), inclusive, workers, being cognisant of this state of affairs, 
cannot be induced to join the union in Carterton. 

(3.) That the Wairarapa on the whole is a large district not 
being in the “‘ same locality,’’ is remote from Wellington as an in- 
dustrial district, and the Carterton members cannot ee conveniently 
belong *’ to the Wellington Union. 

(4.) That, generally speaking, the circumstances and conditions 
obtaining in the Wairarapa as distinct from Wellington render the 
existence of an industrial union desirable, but the continuance of 
a branch impracticable. 

(5.) That the Registrar in refusing to register Carterton as a 
separate union proceeded upon wrong principles and not upon the 
merits of the application as is self-evident from his reply to the 
secretary of the Carterton Branch, which reply is as follows: 
‘‘ Wellington, 6th February, 1908.--Mr. F. Sunkel, Secretary, 
Carterton Branch of the Wellington Timber-yards and Sawmills 
Union.—Derar Sir,—I have laid your views re .registration of a 
separate union for your members before the Wellington Timber- 
yards Union, which is very decidedly opposed to the registration 
of a separate union. That being so; I am unable to concede to your 
request, there being already a registered union in existence in the 
district.— Yours faithfully, J. Lomas, Deputy Registrar.” 

The branch union at Carterton was formed in 1902, and has 
now about twenty members on its books. 

The parent union has branches also in Napier, Dannevirke, 
Palmerston North, Feilding, Wanganui, Levin, and Masterton. 
All the timber- workers in the industrial district are now working 
under an award which was made on the application of the parent 
union in 1907 (Book of Awards, Vol. viii, p. 1017). 
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If the argument based on the distance of Carterton from Wel- 
lington were allowed to prevail, it would mean that all the branches 
at the places we have named would be entitled to registration also 
as independent unions. This would certainly lead to that needless 
multiplication of unions which it is the expressed object of the 
Legislature to avoid. We think that the appellant has failed to 
make out any case on this ground. Nor has the appellant put 
forward anything in the shape of evidence or argument to establish 
that, owing to diversity of interest or other substantial reason, it 
is necessary for the appellant to obtain separate registration. 

We therefore dismiss the appeal, and report to the Registrar 
that it is the opinion of the Court the Registrar’s refusal to register 
the appellant union should be insisted on. 

Dated this 11th day of September, 1908. 


W. A. Sim, Judge. 


(1677.) WELLINGTON DRIVERS (RE BAKERS’ DRIVERS).—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Wellington Drivers’ Industrial Union of | 
Workers (hereinafter called ar the union’’) and the undermen- 
tioned persons, firms, and companies (hereinafter called “‘ the 
employers ’’) :— 

Angell, W., Johnsonville. 

Auty, R., Porirua. 

Beynon, C. H., Petone. 

Bowden, A. W., Petone. 

Campbell, N., Lower Hutt. 

Clough, L., Lower Hutt. 

Cook and Son, Jobunsonville. 

Eason and Son, Johnsonville. 

¥Imwood Bakery Company, Lower Hutt. 
Harris, George, Taranaki Street, Wellington. 
Harnett, a i Lower Hutt. 

Isaac, W., and Son, Vivian Street. Wellington. 
Kellow, W. A., Taranaki Street, Wellington. 
Mainwood, —, Petone. 

Meyer, F., Brooklyn. 

Mevric and Lawrence. Lower Hutt. 

Pickard and James, Lambton Quay. 

Rowell, G. H., Petone. 

Reid, J., Hopper Street, Wellington. 

Reid and Frederico, Webb Street, Wellington. 
Stanbridge and Dawson, Hopper Street, Wellington. 
Sedgewick Bros., Karori, Wellington. 

Taylor, Robert, Constable Street, Wellington. 
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Taylor, W., and Son, Adelaide Road, Weilington. 

Tonks, W., and Son, Herbert Street, Wellington. 

Traille, S., Petone. 

The Wellington Master Bakers’ Industrial Union of Em- 
ployers (H. F. Alien, secretary), Victoria Street, Wel- 
lington. 

Williams, A. L., Rona Bay, Wellington. 

Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and the agreement arrived at by the parties 
hereto, and in order to give effect to the application of all the 
parties that the terms and ecnditions thereof should be embodied 
in this award, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the 7th day of September, 1908, and shall continue in force 
until the 5th day of April, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 22nd day of September, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Hours. 

1. The hours for all drivers shall be 47} hours per week, ex- 
elusive of the time required for necessary stable attendance to 
horses. The said time shall include the time properly occupied 
in going from and returning to the stable. The working-hours 
shall be regulated by the employer according to the special require- 
ments of his business. An hour shall, if feasible, be allowed for 
dinner. 
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Wages. 

2. Except when otherwise provided in these conditions, com- 
petent drivers shall be paid the following minimum wages: For 
those driving and attending a single horse, the weekly wage of 
£2 8s.; for those driving and attending two or more horses, the 
weekly wage of £2 12s. No deduction shall be made from such 
weekly wages for bad weather or holidays, or for other cause than 
for time lost through the employee’s default. 


Employment of Youths. 

3. Employers shall be at liberty to employ youths above the age 
of eighteen at the following scale: From eighteen -to nineteen years, 
£1 5s. per week; from nineteen to twenty years, £1 10s. per week ; 
from twenty to twenty-one years, £1 15s. per week; over twenty- 
one years, full wages, unless held to come under the provisions of 
the award relating to under-rate workmen. The employment of 
such youths shall be for ‘‘ ight work,’’ the definition of which shall, 
if necessary, be a matter to be settled by the Disputes Committee. 
The number of youths so employed shall not exceed one to four or 
fraction of four competent drivers. Drivers shall not, under any 
circumstances, be permitted to employ labour to assist them in their 
work. 

Disputes Committee. 

4. A committee shall be set up called the ‘‘ Disputes Committee,’’ 
and it shall be constituted as follows: The president and the secre- 
tary of the Wellington Master Bakers’ Industrial Union of Em- 
ployers and the president and secretary of the Wellington Drivers’ 
Industrial Union of Workers. The Disputes Comimittee shall hear 
and decide all disputes. If and whenever the committee fails to 
agree upon any matter which has been referred to it, an arbitrator 
shall be called in who shall be one mutually agreed upon by the 
members of the Disputes Committee. The vote of the arbitrator 
shall decide the matter at issue, and such decision shall be accepted 
as final by the Disputes Committee, and their acceptance shall be 
binding upon the aforesaid unions and employers. 


General Holidays. 

5. The following shall be recognised holidays: New Year’s Day, 
Anniversary Day, Good Friday, Easter Monday, Prince of Wales’s 
Birthday, Labour Day, King’s Birthday, Christmas Day, and 
Boxing Day. When any holiday falls on a Sunday the following 
day shall be observed, and the provisions of his agreement shall 
apply thereto. When any holiday shall be generally observed on 
another day than that prescribed hereby, the provisions of this 
agreement shall apply to such substituted holiday. 


Payment for Overtime. 


6. Any demand for overtime must be made weekly, and must be 
paid weekly. Overtime shall be paid for at the rate of 1s. 3d. per 
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hour for all time worked over the prescribed 474 hours per week. 
No time lost by a driver through his own default shall count in com- 
puting overtime. 


Payment for Work done on Sundays and Holidays, 


¢. For work done on Sundays, on Christmas,Day, or on Good 
Friday, the sum of 2s. per hour shail be paid, and on all other 
holidays the sum of Is. 6a. per hour, in each case at the rate of, 
and in each case for other than attendance to horses in addition to, 
the prescribed wage. 


Payment of Wages. 


8. All wages shall be paid weekly in cash on a day to be from 
time to time fixed in advance by the employer. 


Terms of Employment. 
9. A week’s notice of dismissal or of resignation shall be given 


by the employer or employee, but this shall not prevent an employer 
from dismissing any employee for good cause. 


Unlouding Feed, ke. 
‘ 5 


10. Unloading feed, when occupying more than a quarter of an 
hour, and washing vehicles is not to be deemed necessary attendanve 
to horses. 


Special Conditions. 


11. Drivers of carts during the first month, when learning the 
round, may be employed without payment of overtime for the 
number of hours requisite to serve the customers. Drivers of carts 
may, if accompanied by a fully paid driver, be employed during 
the first week, when learning the round, at half the rate fixed for 
fully paid drivers. ‘ 
Preference. 


_12. Members of the Wellington Master Bakers’ Industrial 
Union of Employers shall employ members of the Wellington 
Drivers’ Industrial Union of Workers in preference to non- 
unionists whenever suitable union drivers are obtainable. 


Scope of Award, 


13. This award shall apply only to employers carrying on busi- 
ness as bread-bakers within a radius of twenty miles from the 
Chief Post-office in the City of Wellington. 


Term of Award. 


14. This award shall cowe into force as from the 7th day of 
September, 1968, and shall continue in force until the 5th day 
of April, 1911. 
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In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 22nd day of September, 1908. 

W. A. Sim, Judge. 


' MEMORANDUM. 
The provisions of this award were agreed on by the union and 
the Master Bakers’ Union. 


W. A. Sim, Judge. 


(1678.) NAPIER WHARF LABOURERS.—ENFORCEMENT OF AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District (Napier).—Inspector of Awar ds, ‘applicant ; J. Fenwick. 
and Co., respondents. 


Hearing, 15th September, 190s. 
Inspector Gohns in person; Mr. Pryor for the respondents. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 
THE respondents are alleged to have committed a breach of the 
Napier Wharf Labourers’ award (Book of Awards, Vol. viii, 
p. 1038) by not paying for the travelling-time of certain workers. 
who were taken from Napier to work cargo and frozen meat at 
Wanganui. 

These workers form what is known as a ‘‘ meat gang.’’ When 
such workers were taken from Napier to work frozen meat at other 
ports it was always the practice before 1904 to pay their travelling 
expenses, including board and lodging, but not to pay them any- 
thing for travelling-time. After the first award was made in April, 
1904, (Book of Awards, Vol. v, p. 69), that practice was continued, 
and the rights of such workers were always treated as governed by 
clause 5 of the award, and not by clause 3 thereof. The provisions 
of the new award o1 this subject are the same in substance as those 
contained in the old award, and ought to be construed, we think, 
in the same way, and the existing practice ought not to be dis- 
turbed. If, therefore, workers are taken from Napier to Wanganui 
or Gisborne to work frozen meat only, they are entitled to be paid 
all their travelling-expenses in terms of clause 6 of the new award, 
but they are not entitled to any payment for time occupied in 
travelling. If, however, they are taken to work any general cargo 
they are entitled to be paid for their travelling-time in accordance 
with clause 4 of the award, and to have their travelling-expenses 
paid by their employer. 

In the present case the men in question were employed at 
Wanganui to work general cargo in addition to frozen meat. They 
worked 20 hours at general cargo and 234 hours at frozen meat. 
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‘They were entitled, therefore, to be paid for their travelling-time, 
and a breach has been committed by the respondents in refusing to 
pay for this travelling-time. | 

As there has been a bona fide dispute about the matter the Court 
does not inflict any penalty, but orders the respondents to pay the 
costs incurred by the Inspector for fees of Court and witnesses’ 
expenses. 

. Dated this 17th day of September, 1908. 
W. A. Siw, Judge. 


(1679.) WELLINGTON SEAMEN (AUSTRALASIAN).—ADDING PARTY 
TO AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908 ’’; and in the matter of an award dated 
the 4th day of April, 1908, made in an industrial dispute be- 
tween the Wellington Branch of the Australasian Federated 
Seamen’s Industrial Union of Workers and the employers therein 
named. 


WEDNESDAY, THE 261TH Day or Avcust, 1908. 
Upon reading an application filed herein on the 6th day of June, 
1908, by Levin and Co. (Limited), a party to the said award, and 
upon hearing the duly appointed representatives of the parties, 
the Court doth order that the Wellington Branch of the Federated 
Seamen’s Industrial Union of New Zealand be and it is hereby 
added as a party to the said award as from the date hereof. 
By the Court. 
B. M. Wiuson, Registrar. 


(1680.) WELLINGTON BUILDING TRADES LABOURERS.—ADDING 
PARTIES TO AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—Im the matter of “‘ The Industrial Conciliation and 
Arbitration Act, 1908’; and in the matter of an award dated 
the 29th day of November, 1907, made in an industrial dispute 
between the Wellington Building Trades Labourers’ Industrial 
Union of Workers and the employers therein named. 


WepNESDAY, THE 26TH Day or AuGust, 1908. 

Upon reading au application filed herein on the 28th day of July, 
1908, and upon hearing the duly appointed representative of the 
applicant, the above-mentioned union, the Court doth order that 
the following be and they are hereby added as parties to the 
said award as from the date hereof :— 

Archer, B., Northland. 

Barr and Shaw, Luxford Street, Berhampore. 

Barr and Mainland, Aro Street, Wellington. 
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Barry and Ross, Colombo Street, Newtown. 
Brown, J. C., Aurora Terrace, Wellington. 
Bedford, I'., Victoria Street, Wellington. 
Branifi, -—, Kilbirnie. ~ 

fade Bros., Bourke Street, Kilbirnie. 

Easson and Co., Kilbirnie 

Finlay, J., Petone and Lower Hutt. 

Gazzard, A., Queen’s Drive, Kilbirnie. 

Gabb, A., Cuba Street, Lower Hutt. 

Grimmett, R., Roxburgh Street. 

Hawthorne aud Crump, Abel Smith Street, Wellington- 
Hataitai Land Company, Wellington. 

Heaton and Jones, Adelaide Road, Wellingten. 
Holton, I. R., Lower Hutt. 

Howard, G. and H., Cuba Street, Wellington. | 
Harris, 8., Kilbirnie. 
Jacobsen, J. A., [sland Bay. 

Jorgensen Bros. and Johanns, Adelaide Road. 
Jenkins and Croft, Petone and Lower Hutt. 
Jansen, C. J., Cambridge Terrace, Wellington. 
Jackson, W. M., Vogeltown. 

Knight, —, builder, Ellice Street, Wellington. 
Kibblewhite, H., Petone. 

Luskins, F., builder, Wellington. 

Lodder, A. R., builder, Wellington. 
Mildenhall, A., Johnsonville. 

Michie, W. D., builder, Wellington. 
Mildenhall, A., Johnsonville. 

Miramar Limited, Miramar. 

Norgrove, W., Norway Terrace, Taitville. 
Neilson, N., Lower Hutt. 

Odlin, C. and A., Island Bay. 

Pugh and Michie, builders, Wellington. 

Peers, T..C., builder, Wellington. i 
Powrie, J. A., Epuni, Lower Hutt. 

Plitcher, —, builder, Island Bay. 

Page and Anderson, Epuni Street, Wellington. 
Roberts, M., Johnsonville. 

Renoaf, —, 17 Hill Street. 

Shera, —, builder, Island Bay. 

Sullivan, —, contractor, Todman Street, Brooklyn. 
Sykes and Harwood, Blair Street, Wellington. 
Thomas, B. L., builder, Newtown. 

Watt Bros., Millward Street, Newtown. 
Wackrow and Skinner, builders, Johnsonville. 
Young, H., 18 Petone Avenue, Petone. 


By the Court. 


B. M. Witson, Registrar. 
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(1681.) WELLINGTON COOKS AND WAITERS.—ADDING PARTIES TO 
AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an award dated 
the 19th day of December, 1907, made in an industrial dispute 
between the Wellington Cooks and Waiters’ Industrial Union 
of Workers and the employers therein named. 


WEDNESDAY, THE 26tH Day or Avcust, 1908. 


Upon reading an application filed herein on the Ist day of July, 
1908, and upon hearing the duly appointed representative of the 
applicant, the above-mentioned union, the Court doth order that 
the following be and they are hereby added as parties to the said 
award as from the date hereof. 


Wellington Racing Club, Wellington. 

Mary Jane Bacovitch, Zealandia Private Hotel, Clyde Quay, 
Wellington. 

Mrs. Spiller, Waitangi Private Hotel, Boulcott Street, Wel- 
lington. 

Mr. Wilson, Central Hotel, Petone. 


By the Court. 
B. M. Wiuson, Registrar. 


(1682.) SOUTHLAND BUTCHERS.—ADDING PARTIES TO AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District (Invercargill).—In the matter of “‘ The In- 
dustrial Conciliation and Arbitration Act, 1908”; and in the 
matter of an award dated the 3lst day of July, 1908, made in 
an industrial dispute between the Southland Butchers’ Industrial 
Union of Workers and the employers herein named. 


THURSDAY, THE 13TH Day or Avaust, 1908. 


Upon reading an application filed herein on the 7th day of August, 
1908, and upon hearing the duly appointed representative of the 
applicant, the above-mentioned union, this Court doth order that 
the following be and they are hereby added as parties to the said 
award as from the date hereof :— 
Bartlett Bros., Invercargill. 
Glasgow Butchery Company, Invercargill. 
Graham and Hain, Invercargill. 
Humphries, J., Invercargill. 
Henderson, J. T., Invercargill. 
Jones, D. R., and Co., Invercargill. 
Johnston and Co., Bluff. 
McKenzie and Harper, Invercargill. 
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Maltby, T. C., Waikiwi. 

Olliver, J., Bluff. 

Outsewitz, I'., Invercargill. 

Quinn, W., and Co., Invercargill. 

Raines, C. P., Invercargill. 

Russell, J. H., Invercargill. 

Smith, F. C., Invercargill. 

Turpin, T., Invercargill. 

Winders, P., Invercargill. 

Willis, J. and T., and Co., Invercargill. 
By the Court. 

B. M. Winson, Registrar.. 


41683.) WELLINGTON OPERATIVE BUTCHERS.—ADDING PARTIES TO 
AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an award dated 
the 17th day of December, 1907, between the Wellington Opera- 
tive Butchers’ Industrial Union of Workers and the employers 
therein named, 


WEDNESDAY, THE 26TH Day or Avcust, 1908. 


Upon reading an application filed herein on the 4th day of May, 
1908, and upon hearing the duly appointed representative of the 
applicant, the above-mentioned union, the Court doth hereby order 
that the following persons, firms, and companies be and they are 
hereby added as parties to the said award as from the date 
hereof :— 
Wellington,— 
Alfred Banks, Pork, Bacon, and Poultry Supply Com- 
pany (Limited), (A. Duncan, manager). 

Carter, S., Petone. 

Dobson, J. W., Rintoul Street. 

Gilkes, R., Webb Street. 

Hampton, W. C., Tinakori Road. 

Martin, J., Rona Bay. 

Quayle, W., Webb Street. 

Russell, J. H., Northland. 

Sapsford, E., Island Bay. 

Sladdon and Clapham, Berhampore. 

Steer, E., Petone. 

Telfer Bros., Cuba Street. 

Wairarapa Co-operative Butchery (J. Victor). 

Wolland, W., Tory Street. 

Napier,— 
J. Kelly, Shakespeare Road. 
Walker and Ellis, Emerson Street. 
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Hastings,— 

Boyd and Chesterman. 

J. Butler. 

T. H. Hoy. 

Little and Fairey. 

P. B. O'Neill. 
Waipukurau—T. Jones. 
Takapau—W. J. Symonds. 
Feilding,— 

— Pritchard. 

D. Sutherland. 
Masterton—A. Kirk, Kopuarangi. 
Featherston—J. White. 
Marton—H. Manning. 
Manakau—Knight and Co. 
Paekakariki—Howell Bros. 
Wairoa— — Bourke. 


By the Court. 
B. M. Wiison, Registrar. 


(1684.) TIMARU WATERSIDE WORKERS.—AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Timaru Waterside Workers’ Industrial 
Union of Workers (hereinafter called ‘‘the union’’) and the 
undermentioned persons, firms, and companies (hereinafter 
called ‘‘ the employers ’’) :— 

J. Jackson and Co. (Limited), Timaru. 

John Mill and Co. (Limited), Timaru. 

The New Zealand Flour-millers’ Co-operative Association 

(Limited), Timaru. 

The Shaw, Savill, and Albion Company (Limited), Timaru. 

D. Stuart, Timaru. : 

D. C. Turnbull and Co., Timaru. 

The Union Steamship Company of New Zealand (Limited), 
Timaru. 
Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties 
hereto, and in order to give effect to the application of all the 
parties that the terms and conditions thereof should be embodied 
in this award, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and 
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upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the Ist day of November, 1908, and shall continue in force 
until the 31st day of October, 1909. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 5th day of October, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Labour. 


1. For all classes of labour the ordinary hours shall be from — 
8 a.m. to 5 p.m., exclusive of meal-hour (from 12 noon to | p.m.). 
All other time to be classed as overtime. 


Out-ports. 

2. Men engaged in Timaru to work cargo at other ports shall 
be paid from the time of leaving Timaru until their return at the 
rate of 10s. per day (excluding Sundays), with meals, fares, and 
sleeping-accommodation provided. If they leave before noon they 


shall be paid for a whole day, and if they leave after noon they shall 
be paid for half a day. 


Rate of Wages. 
3. The following shall be the minimum rates of wages per hour: 
1s. 6d. per hour day-work, 2s. per hour overtime work. 


Men ordered down and not employed. 


4. Men ordered down to work between the hours of 5 p.m. and 
9 p.m. to receive not less than one hour’s pay. If ordered down 
between the hours of 9 p.m. and 7 a.m., to receive not less than 
two hours’ pay. Such payments to be made at the overtime rate of 
wages. 
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Meal-hours. 


* 5. The meal-hours to be as follows: Breakfast, 7 a.m. to 8 a.m. ; 
dinner, 12 noon to 1 p.m.; tea, 5 p.m. to 6 p.m.; supper, one hour 
between 10 p.m. and 1 a.m., according to circumstances. Men 
employed from midnight to 7 a.m. shall be allowed, if they desire 
it, an interval for refreshment not exceeding half an hour, for 
which they shall not be entitled to be paid. 


Work wn Meal-hours. 


6. Men shall work during meal-hours if required to do so, and 
shall be paid at overtime rates; but men shall not in any circum- 
stances be required to work for more than six hours consecutively 
without an opportunity of having a meal; and if men shall be 
required to work and shall work during any meal-hour after 5 p.m. 
they shall be paid for all work during any such meal-hour at double 
ordinary-time rates, provided that when the work on which any 
worker is engaged will be finished before 6 p.m. such worker may 
agree with his employer to work at ordinary overtime rates for any 
work done after 6 p.m. Men engaged to start work before 6 a.m. 
to have breakfast from 7 a.m. to 8 a.m. except in cases of emer- 
gency, when, if employed after 7 a.m., they shall be paid as if 
working till 8 a.m. Men engaged to start work between 6 a.m. 
and 7 a.m. not to work after noon without a meal-hour. Men 
engaged to start work between 7 a.m. and 8 a.m. are ordinarily to 
take their dinner-hour from noon till 1 p.m., but, if required, shall 
work on till half past 12 to finish the work they are engaged on. 
Men engaged to start work between 8 a.m. and noon not to work 
after 1 p.m. without a meal-hour. Men engaged to start work 
between 1 p.m. and 5 p.m. not to work after 6 p.m. without a meal- 
hour except when finishing the work they are engaged on, when 
they may work till 7 p.m. The men to receive a full hour for their 
meal when they require it. 


Engagement of Labour. 


7. All labour to be engaged at some definite place or places to 
be determined from time to time by the secretary to the union and 
the employer or employers concerned, jointly with the Secretary of 
the Timaru Harbour Board: Provided that in the event of any 
exceptional circumstances arising men may be engaged elsewhere. 


Engagement for Overtime. 

8. Any men required to work overtime to be engaged during the 
ordinary working-hours: Provided that men shall not be engaged 
after 4 p.m. on Saturdays except in cases of emergency. When 
the arrival of a boat is uncertain a notice shall be posted by the 
employers not later than 6 p.m. on Sundays, on a notice-board to be 
erected at the place of engagement, confirming Saturday’s arrange- 
ments or notifying alterations in connection therewith; provided 
that the employer has the necessary information. ; 
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Minimum Pay for Men engaged. 


9. Where men are ordered for a job and all are not put on to 
work, those men who are not put on shall be paid one hour’s pay at 
the rate (ordinary or overtime) for the class of work for which they 
were to have been engaged. 


Failure to start Work. 
10. When men are ordered down for work and one or more fail 


to appear or to commence work’ at the appointed time, the gang 
affected shall work short-handed until ‘a substitute has been found. 


Number of Men in Gangs on Ship. 


11. The number of men in working-gangs below shall be left to 
the discretion of the employers. 


Coaling and Ballasting Work-baskets. 


12. Carrying-baskets shall average twelve to the ton; large 
baskets shall average five’ to the ton; ballast-baskets shall average 
eight to the ton. 

Holidays. 


13. The following days shall be recognised holidays: New Year’s 
Day, Good Re Easter Monday, Labour Day, King’s Birthday, 
Anniversary Day, Christmas Day, “Boxing Day. Double ordinary 
time to be paid for Christmas Day, Good Friday, and Sundays. 
All other holidays ordinary overtime. If any of these holidays 
shall be observed generally on any other day than that on which it 
falls, the provisions of this award shall apply to such other day 
instead of the original day. 


Payment of Wages. 

14. The Union Steamship Company of New Zealand (Limited) 
shall pay wages weekly on Fridays from 11.45 a.m. to 12.15 p.m. 
and from 5 p.m. to 5.30 p.m. Payments to be made for all work 
done up to the previous Wednesday at midnight. All other em- 
ployers shall continue their present practices with regard to the 
payment of wages. 

Meat-chambers. 


15. The temperature of the meat-chambers while men are work- 
ing therein is not to be lower than 7° above zero in ships fitted with 
the Haslam system, and 12° above zero in ships fitted with other 
freezing systems. 

Preference. 

16. If and so long as the rules of the union shall permit any 
person of good character to ag a member of such union upon 
payment of an entrance fee of 2s. 6d. and of subsequent contribu- 
tions, whether payable weekly or not, not exceeding 6d. per week, 
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‘upon a written or verbal application of the person desiring to join 
the union, without ballot or other election, then and in such case and 
thereafter the employers shall employ members of the union in pre- 
ference to non-members, provided that there are members of the 
union available equally qualified with non-members to perform the 
particular work required to be done and ready and willing to. 
undertake it: Provided that a man shall become eligible for em- 
ployment as if already a member of the union if he shall bona fide 
give notice in writing to the secretary of the union of his desire to. 
join the union, and shall pay or deposit with such notice the sum 
of 2s. 6d. Such notice may be given by delivering the same to the 
secretary personally, or by leaving the same at his office, or by 
depositing the same in a box, which it shall be the duty of the union 
to keep available for that purpose at the place or one of the places 
appointed for the engagement of labour under clause 7 hereof. 

17. Employers in employing labour shall not discriminate 
against members of the union, and shall not, in the engagement or 
dismissal of men or in the conduct of their business, do anything 
for the purpose of injuring the union directly or indirectly. 

18. When members of the union and non-members are, employed 
together there shall be no distinction between members and non- 
members, and both shall work together in harmony and shall receive: 
equal pay for equal work. 

Strikes. 

19. (a.) The union shall do all in its power to prevent any 
strikes by any of the workers affected by this award, and, if any 
strikes shall occur in which any members of the union shall take 
part, such strikes shall be prima facie evidence that the union has 
committed a breach of its duty hereunder. 

(b.) The Court reserves to itself full power, in the event of any 
such strike as last mentioned occurring, to suspend, on the applica- 
tion of the employers or any of them, the operation of all or any of 
the provisions of this award for such period as the Court shall think 
proper. 

Application of Award. 

20. This award shall apply only to casual labour employed from 
day to day or from hour to hour, and shall not apply to weekly or 
to permanent employees or to men employed on maintenance-works. 


Limitation of Award. 
21. This award shall apply (subject to the provisions in clause 2 
hereof) only to the wharves and port of Timaru. 


Term of Award. 


22. This award shall come into force on the Ist day of November, 
1908, and thereafter shall continue in force until the 31st day of 
October, 1909. 
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In witness whereof the seal of the Court of Arbitration hath 
been hereunto affixed, and the Judge of the said Court hath hereto 
set his hand, this 5th day of October, 1908. 

W. A. Siu, Judge. 


MEMORANDUM. 


This award embodies, without alteration, the agreement of the 
parties. 
W. A. Sim, Judge. 


(1685.) WELLINGTON CARPENTERS.—ENFORCEMENT OF AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—The Amalgamated Society of Carpenters and Joiners, 
applicant, v. Barr and Shaw, respondents. 


Hearing, 27th August, 1908. 
Mr. Lightfoot for the applicant; Mr. Levi for the respondents. 


RESPONDENTS were charged with a breach of clauses 8, 9, and 10 of 
the award (Book of Awards, Vol. vii, p. 678) in failing to pay 
travelling-time to H. D. King, a worker engaged in Wellington to 
work for them in Palmerston North. In delivering judgment His 
Honour Mr. Justice Sim said,— 


““We think the position is this: The Wellington town award 
operates only within the area comprised Within a radius of twenty- 
five miles from the Chief Post-office at Wellington, and when a 
worker is employed in Palmerston North he is governed by the 
provisions of the country award. The respondents in the present 
case are parties to the Wellington town award, but that binds them 
only so far as their operations are carried on within the twenty-five- 
mile radius. When they take a job in Palmerston North they auto- 
matically come under the operation of the country award, and their 


warkers must be paid in accordance with the provisions of that 


award. There is, of course, nothing to prevent a worker who js 


engaged in Wellington to go to the country to stipulate that he shall . 


be paid in accordance with the provisions of the Wellington award, 
and, if he makes such an arrangement, his employer would, of 
course, be bound to carry it out, and any failure to do so would 
be a breach of contract for which the worker would have his remedy 
in the ordinary tribunals of the Dominion. 

‘So far as the present case is concerned, there is no breach 
of award if an employer, while carrying on business in Palmerston 
North, complies with the provisions of the award which is in force 
in that area. That, I understand, disposes of the case, because it is 
only by virtue of the provisions of the Wellington award that the 
worker King would be entitled to make the claim which has been 
made in the present case.”’ | 
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The same respondents were further charged with a breach of the 
preference clause in having engaged two non-unionists in Welling- 
ton to work in Palmerston North. In delivering judgment His 
Honour said,— 

“We think that the rights of the parties are to be treated as 
governed altogether by the Palmerston North award. The men 
were engaged to work at Palmerston, and their rights are governed 
by the Palmerston award. If the view taken by the society were 
correct it might lead to the result that it would be open to a builder 
to engage workers in Palmerston North and bring them down to 
Wellington, disregarding the preference clause. If the preference 


clause applies to workers who are taken to Palmerston from Welling- 


ton, then it would follow that workers brought from Palmerston to 
Wellington would not be governed by the Wellington award. It 
follows, therefore, that the rights of the parties must be treated as 


governed by the Palmerston award, because the men were engaged 


to go there and to work there.’’ 
Cases dismissed, with costs £2 2s. 


{1686.) WAIRARAPA DROVERS AND MUSTERERS. — APPLICATION 


FOR AWARD.—STRUCK OUT. 


In the Court of Arbitration of New Zealand, Wellington Industrial 


District.—Wairarapa Drovers and Musterers Dispute. 


MASTERTON, 30TH SEPTEMBER, 1908. 


Dispute struck out. The union having failed to take a ballot of its 


members as provided by section 107, subsection (2), (a), of ‘‘ The 
Industrial Conciliation and Arbitration Act, 1908,’’ the Court held 
that it had no jurisdiction to deal with the dispute. A ballot had 
‘been taken at a meeting at which all the members were not present, 


but ballot-papers had not been sent out to the other members of the 


union. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1687.) DUNEDIN ENGINEERS.—ENFORCEMENT OF AWARD RE} 
COPPERSMITHS. 
In the Court of Arbitration of New Zealand, Otago and Southland 
District.—Enforcement of Award.—Inspector of Awards (P. 
Hally), applicant, v, A. and T. Burt (Limited), respondent. 


Hearinc Monpay, 17tnH Avcust, 1908. 


‘THE respondents were charged with a breach of the Dunedin Engi- 
Neers’ award (Book of Awards, Vol. ix, p. 31) in failing to pay 
award rates to certain competent coppersmiths. 

Application dismissed. 
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In delivering judgment of the Court, Sim, J., said: The ques- 
tion before the Court is as to the meaning of clause 6 of the Dunedim 
Engineers’ award, relating to coppersmiths—viz., Is a man who is 
competent to do the specified work entitled to receive the award 
wages although he is not engaged in doing any of such specified 
work? Clause 5 provides that the wages of competent journeymen _ 
shall be not less than ls. 44d. per hour, and clause 6 enumerates. 
the class of men who are entitled to be brought under the operation: 
of clause 5. A competent coppersmith is a man who ean perform 
and carry out all marine work, stationary-engine work, brewery,,. 
and copper jacketed-pan work. We think that the proper inter- 
pretation to be put on the award is that a worker is entitled to be: 
paid the wages fixed by the award only when actually engaged on 
the work specified. It is not disputed in this ease that the workers 
were paid the award rates when actually engaged on the specified 
work; and there has, therefore, been no breach of the award. 

Mr. McCullough did not agree with the decision of the Court. 


WEI.LINGTON INDUSTRIAL DISTRICT. 


(1688.) NEW ZEALAND BOOKBINDERS AND PAPER-RULERS.— 
AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the New Zealand Bookbinders and Paper-rulers’” 
Trade Society Industrial Union of Workers (hereinafter called 
‘“the Union’’) and the undermentioned persons, firms, and 
companies (hereinafter called ‘‘ the employers ’’):— 

Banks (Limited), C. M., Thorndon Quay, Wellington. 

Buick and Young, Palmerston North. 

Coulls, Culling, and Co., Herbert Street, Wellington. 

Dinwiddie, Walker, and Co., Napier. 

Douglas, H., Willis Street, Wellington. 

Ferguson ani Hicks, Lambton Quay, Wellington. 

Green, W. H., Victoria Street, Wellington. 

Hatherley and Johnson, Wanganui. 

Jones and Son, H, I., Wanganui. 

Keeling and Mundy, Main Street, Palmerston North. 

Lankshear, W. J., Lambton Quay, Wellington. _ 

Leigh and Ball, Napier. . 

Mowles, A., Cuba Street, Wellington. 

Purcheon, James, Napier. 

The Progress Printing Company (Limited), Cuba Street, 
Wellington. 
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Turnbull, Hickson, and Gooder, Jervois Quay, Wellington. 

Vine and Vine, Wanganti. 

Watson and Eyre, the Square, Palmerston North. 

Whitcombe and Tombs, Lambton Quay, Wellington. 

Willis, A. D., Wanganui. 
Tue Court of Arbitration of New Zealand (hereinafter called ‘* the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on bebalf of the said parties respectively, 
doth hereby order and award: — 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and. 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
and the employ ers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required to 
be done, cbserved, and performed, and shall not do anything in con- 
travention of this award or of the said terms, conditions, and pro- 
visions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out in 
the schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 1st day of November, 
1908, and shall continue in force until the Ist day of November, 
1910. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this &th day of October, 1908. 

W. A. Sim, Judge. 


SCHEDULE 
Hours of Labour. 


1. The hours of labour to be forty-eight per week. The regula- 
tion of hours to be mutually agreed on between the employers and 
the employees in each establishment. 
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Minimum Wage. 

2. For competent journeymen who are required to work the full 
forty-eight hours the minimum wage shall be £3 per week. 

3. Competent journeymen who are employed as casual hanis. 
shall be paid not Jess than Is. 43d. per hour. ‘‘ Casual workers ’’ 
shall mean men whose continuous employment is for less than a 
week. 

Overtime. 

4. Overtime shall be paid for at the rate of time and a third for 
overtime worked on any days except Sundays or holidays. Double 
time for all time worked on Sundays, Christmas Day, and Good 
Friday. Time and a half for time worked on the following other 
holidays: New Year’s Day, Easter Monday, Labour Day, King’s: 
Birthday, Boxing Day, Anniversary Day, and Prince of Wales’s 
Birthday. Outside the City of Wellington, in leu of Prince of 
Wales’s Birthday, Labour Day, or Anniversary Day, any local holi- 
day may be substituted. 


Under-rate Workers. 


5. Any journeyman who considers himself not capable of earn- 
ing the wage hereinbefore prescribed may be paid such less wage as: 
shall be fixed in writing by the local Inspector of Awards upon the 
application of the worker after twenty-four hours’ notice in writing 
to the secretary of the union, who shall, if he so desires, be heard 
on such application. Any journeyman whose wage has been so 
fixed may work and be employed by any employer for such less wage 
for the period of six calendar months thereafter, and after the 
expiration of the said period of six calendar months, until fourteen 
days’ notice in writing shall have been given to him requiring his 
wage to be again fixed in manner prescribed by this clause. 


Apprentices. 


6. (a.) Any employer taking an apprentice shall be deemed to 
have undertaken the obligation which he agrees to perform as a 
duty enforceable under this award of teaching such apprentice the 
trade, and shall pay such apprentice not less than the undermen- 
tioned rates of wages: For the first year, 10s. per week; second 
year, 12s 6d. per week; third year, 15s. per week; fourth year, £1 
per week; fifth year, £1 5s. per week; sixth year, £1 10s. per 
week. 

Apprentices whose wages do not exceed 10s. per week shall be 
paid overtime at the rate of not less than 6d. per hour, and those 
whose wages exceed 10s. per week at the rate of not less than 9d. 
per hour. 

(b.) The period of apprenticeship shall be six years, but three 
months’ probation shall be allowed the first emplover of any appren- 
tice to determine his fitness, such three months to be included in the 
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period of apprenticeship; and the obligation of the apprentice te 
serve his employer shall be deemed to be a duty enforceable under 
this award. 

(c.) At the end of the period of apprenticeship the employer 
shall give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the deter- 
mination of the apprenticeship wish for any reason to dispense with 
the services of the apprentice, tv shall give him a certificate for the 
time served and procure him another employer carrying. on business 
within a reasonable distance of the original employer’s place o' 
business, who will continue to teach the apprentice, to pay him the 
wages prescribed by this award according to the total length of time 
he has served, and generally to perform the obligation of the 
original employer: Provided that it shall not be obligatory upon 
an employer to find the apprentice another employer if he shall so 
misconduct himself as to entitle the employer to discharge him, but 
he shall give him a certificate for the time actually served. 


(d.) An employer taking an apprentice shall give notice thereof, 
and the name of the apprentice, to the Inspector of Factories within 
one week after the expiration of the period of probation, and an 
employer transferring an apprentice to another employer shall, 
similarly, within one week thereof, give notice of such transfer to 
‘such Inspector of Factories. 


(e.) An employer shall not be deemed to discharge his duty to- 
wards his apprentice if he fails to keep him at work owing to slack- 
ness of work; but such slackness may form a proper ground for 
transferring him to a master willing to undertake the responsibility 
of teaching him. 

(f.) When an apprentice is discharged for cause the employer 
shall send notice of the discharge and the cause thereof to the In- 
spector of Factories. 

(g.) The proportion of apprentices to journeymen shall be as 
follows: One for the house, and one for every three journeyme: 
who have been regularly employed for two-thirds of the year, w 
a limit of four to a shop. 

(h.) The provisions of this award shall not apply to any appren 
tices who are now serving under indentures of apprenticeship exe- 
cuted in accordance with the provisions of the award made by this 
Court on the 19th day of December, 1906, in the industrial dispute 
between the union and C. M. Banks (Limited) and other employers 


Preference. 


7. If and after the union shall so amend its rules as to permit 
any person now in the trade in this industrial district, and any per- 
son who may hereafter reside in this industrial district, and who is 
a competent journeyman, to become a member of such union upon 
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payment of an entrance fee not exceeding 5s. and of subsequent 
contributions, whether payable weekly or not, not exceeding 6d. 
per week, upon a written applicaticn of the person so desiring to 
join the union, without ballot or other election, and shall give notice 
in writing of such amendment, with a copy thereof, to the em- 
ployers, then and in such case and thereafter employers shall employ 
members of the union in preference to non-members, provided there 
are members of the union equally qualified with non-members to 
perform the work required to be done, and ready and willing to 
undertake it. 

8. Employers in employing journeymen shall not discriminate 
against members of the union, and shall not, in the engagement or 
dismissal of journeymen or in the conduct of their business, do 
anything directly or indirectly for the purpose of injuring the 
union. 

9. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony and receive equal pay for equal work. 


Control of Establishment. 


10. Every employer shall be entitled to have the fullest sittiral 
over the management of his own establishment, and shall be entitled 
to make such regulations, not conflicting with ‘the provisions of this 
award, as he may deem necessary for timekeeping and good order. - 


Journeymen’s Work. 


ll. The following shall be considered as journeymen’s and ap- 
prentices’ work :— 

Bookbinding.—The forwarding of letterpress and stationery 
books, marbling, gilding, blocking, finishing, casemaking, pocket- 
book and wallet work, making joints; and the mounting, sizing, 
and varnishing of maps or plates on boards or calico. (The defini- 
tion is not to include exercise-books and the like, or quarter-bound 
wire- or thread-stitched plush work with or without turned-in sides, 
or wrappered work.). 

Cutting.—All work in connection with bookbinding as defined 
above. 

Paper-ruling.—-All paper-ruling except feeding and flying: 
Provided that, notwithstanding anything contained in clause 6 
hereof, any employer or firm having two or more paper-ruling 
machines in the establishment and employing a journeyman paper- 
ruler, shall have the right to employ one extra apprentice, who may 
be employed at bookbinding for the purpose of filling in time. 


Exemption from Award. 


‘12. H. I. Jones and Son (Limited) and A. D. Willis, of Wanga- 
nui, are exempted from the operation of this award so far as relates 
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to the female workers now employed by them respectively in the 


‘work of paper-ruling. 
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Term of Award. 


13. This award shall come into force on the Ist day of November, 
1908, and shall continue in force until the lst day of November, 
1910. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of tha said Court hath 
hereto set his hand, this 8th day of October, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


All the terms of this award were agreed on by the parties except 
the provision contained in clause 12. 


W. A. Sim, Judge. 


CANTERBURY INDUSTRIAL DISTRICT. 


(1689.) CHRISTCHURCH AERATED-WATER WORKERS. — INTERPRE- 
TATION OF AWARD. 

APPLICATION by the Inspector of Awards for the interpretation of 

the above award, dated the 19th day of August, 1907 (Book of 

Awards, Vol. viii, p. 575, clauses 2, (a), and 5). 

Clause 2. (a.) From the lst May to the 3lst October the carters 
to start work at 8 a.m. and leave off at 5 p-m. on five days in the 
week, with one hour for dinner; Saturday to be observed as a 
holiday. 

Clause 5. Time worked beyond the hours agreed to in clause 2 
shall be compensated for by time off or paid at the rate of time and. 
a half. This to include work done on holidays. 


Question.—Can employers employ carters in the jar trade on 
Saturday during period from the Ist May to the 3lst October, and 
compensate them by time off, to pay for such work at the rate of 
time and a half? 


Answer.—No. Clause 5 of the award apples only to the hours 
referred to in clause 2 of the award. 


Dated this 9th day of October, 1908. 
W. A. Sm, Judge. 


1908—30 Awards. 
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OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1690,) OTAGO BOXMAKERS.—INTERPRETATION OF AWARD. 


APPLiIcaTION by the Inspector of Awards for the interpretation of 
the above award, dated the 19th day of October, 1905 (Book of 
Awards, Vol. vi, p. 297, clause 6). 

Clause 6. Boxmakers on machine-work who have served their 
apprenticeship or who have been over eighteen months at the trade 
shall be paid not less than 6d. per hour. 

Question.—Are girls employed making cardboard boxes solely 
by machinery, and who have been eighteen months at the trade, 
entitled to 6d. per hour ? 

Answer.—Yes. 


Dated this 9th day of October, 1908. 
W. A. Sm, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1691.) WELLINGTON GENERAL LABOURERS.—COUNTRBY AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908°’; and in the matter of an industrial 
dispute between the Wellington General Labourers’ Industrial 
Union of Workers (hereinafter called ‘‘the union’’) and the 
undermentioned persons, firms, and companies (hereinafter 
called ‘‘ the employers *’) :— : 


Adamson, T., contractor, Hastings. 

Amner, W. A., Napier. 

Anderson, J., contractor, Palmerston North. 
Anderson, G. H., Wicksteed Place, Wanganui. 
Andrews, T., contractor, Palmerston North. 
Andrew, J., contractor, Masterton. 

Ashwell and Hamilton, 7 Mathieson Street, Wanganui. 
Barry Bros., Napier. 

Brausch, C., Hastings. 

Brett and Hocking, contractors, Palmerston North. 
Britton, Edward, 38 Ridgway Street, Wanganui. 
Buchanan, Ken., Shakespeare Road, Napier. 

Bull Bros., Napier. 

Burton, A., 13 Maria Place, Wanganui. 

Burke, D., contractor, Palmerston North. 

Byrne and Son, Shakespeare Road, Napier. 
Campbell, H., Hastings. 

Carmody, J., contractor, Masterton. 

Carterton Borough Council. 
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Clarke, A. E., Hastings. 

Codd, W., Puketapu. 

Coles, Ernest, Wanganui. 

Collins, H., Hastings. 

Collins, T., Hastings. 

Coradine and Whittaker, contractors, Masterton. 
Cooper, E. T., Havelock North. 

Connell, Stephen, contractor, Masterton. 
Culloty, B., contractor, Masterton. 

Clive River Board. 

Daniell, C. E., Masterton. 

Davis, M., Taradale. 

Dannevirke Borough Council. 

Duncan and Lutheral, Hastings. 

Elder, John, Masterton. 

Ennon, J., Napier. 

Eddy, J., Emerson Street, Napier. 

Eaves, —, Havelock North. 

Edwards, R. P., contractor, Palmerston North. 
Eketahuna Borough Council. 

Feilding Borough Council. 

Feilding Gas Company. 

Ferro-concrete Company, Napier. 

Fraser, Alexander, Coote Road, Napier. 

Fake, I., Palmerston North. 

Fullford, —, Havelock North. 

Gallien, N., Hastings. 

Gallien, H. L., Hastings. 

Garnet, J., Hastings. 

Greytown Borough Council. 

Griffin, J., Chaucer Road, Napier. 

Gleeson, P., Hastings. 

Glazebrook, H. I. H., Clive. 

Hagen, S8., Clive. 

Haughey, J., Masterton. 

Hastings Borough Council. 

Harris, T., Monroe Street, Napier. 

Hamlin, R. J., Napier. 

Hanlon, L., contractor, Palmerston North. 
Hepburn, M., Taradale. 

Hickey, J., contractor, Palmerston North. 
Horne, T., Hastings. 

Holt, R., Napier. 

Holben and Kirk, contractors, Palmerston North. 
Hocking, J., contractor, Palmerston North. 
Hopwood and Son, contractors, Palmerston North. 
Humphreys, J., Monroe Street, Napier. 

Jack, Andrew, Palmerston North. 

Jepson and Gould, 3 Campbell Place, Wanganui. 
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Jones, R. J., Puketapu. 

Kennedy, Latham, and Co., Napier. 
Kerins, Martin, contractor, Masterton. 
Kitt, J., Hastings. 

Lane, J., contractor, Palmerston North. 
Lynch and McKelliget, contractors, Palmerston North. 
Lane, W., Hastings. 

Leipst, A., Hastings. 

Lloyd, R., contractor, Palmerston North. 
Marton Borough Council. 

McCarthy, George, contractor, Palmerston North. 
Masterton Borough Council. 

McGaffin, R., Hastings. 

McCormick, P., and Son, Petone. 
McLelland, J., contractor, Masterton. 
McLeod Bros., Petone. 

McPherson, —, Clive. 

Meyrick, F., plumber, Palmerston North. 
Meeanee River Board. 

Milverton Bros., Palmerston North. 

Miller, —, Clive. 

Mouldy, W., Palmerston North. 

Meuli and Mays, Wanganui. 

Napier Harbour Board. 

Napier Gas Company. 

Napier Plumbing Company. 

North, R., and Sons, Napier. 

O'Reilly, D., Hastings. 

Palmerston North Gas Company. 
Palmerston North Borough Council. 
Pahiatua Borough Council. 

Parrant and Wolland, Petone. 

Payne, J. J., Hastings. 

Phillips and Son, contractors, Palmerston North. 
Pilcher, A., Hastings. 

Petherick, J. E., Wanganui. 

Poole, Ben, Feilding. 

Power and Quaggan, contractors, Palmerston North. 
Prentice, J., contractor, Palmerston North 
Powdrell Bros., Hastings. 

Rockley, J., Palmerston North. 

Russell and Bignell, builders, Wanganui. 
Scanlon, J., Hastings. 

Small, R., Carlyle Street, Napier. 

Scott Bros., Palmerston North. 

Smith, F’ G., Port Ahuriri, Napier. 
Schlager, P., Palmerston North. 

Smith, T. P., Palmerston North. 

Smith, J., Palmerston North. 
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Smith, Wright, and Clark, Petone. 
Speer, 8., Hastings. 
Stanley Bros., Hastings. 
Talbot, J. R., Havelock North 
Taradale Town Board. 
Taylor, C., Masterton. 
Taylor, T. i , Monroe Street, Napier. 
Taylor, M. C., Clive. 
Trevor, J., and Son, Palmerston North. 
Thompson, Andrew, Wanganui. 
Tong, F. C., Puketapu. 
Vosper, J., Hastings. 
Wadey, Walter, Wanganui. 
Wanganui Borough Council. 
Ward, W., Awatoto. 
Wellwood, R. A., Hastings. 
Williams, H., and Sons, Napier. 
West and Sons, Taradale. 
Williams and Creagh, Pert Ahuriri, Napier. 
White, E., Palmerston North. 
Withers, C. H., Palmerston North. 
Wilkie, D., contractor, Feilding. 

~ Woodville Borough Council. 
Wyhe, G., Masterton. 
Wylie, J., Masterton. 


Tue Court of Arbitration of New Zealand (hereinafter called ** the 


_Court’’), having taken into consideration the matter of the above- 


mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers as 
were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
and the time for making this award having been duly extended, 
doth hereby order and award :— 

That, as between the union and the members thereof and the 


employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 


binding upon the union and upon every member thereof and upon 


the employers and upon each and every of them, and that the said 
terms, conditions, and provisiuns shall be deemed to be and they 
are hereby incorporated i in and declared to form part of this award; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 


tion of this award or of the said terms, conditions, and provisions, 


but shall in all respects abide by and perform the same. And the 


630 


Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £100 shall be the maximum penalty payable by any party 
or person in respect thereof. And the Court doth further order 
that this award shall take effect from the 2nd day of November, 
1908, and shall continue in force until the 3lst day of December, 
1909. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 19th day of October, 1908. 


W. A. Sm, Judge. 


SCHEDULE. 


CONDITIONS APPLICABLE TO LABOURERS EMPLOYED IN CONNECTION 
WITH BUILDING OPERATIONS. 


Hours of Work. 


1. A full week’s work shall consist of forty-six hours. The 
ordinary werking-hours shall be between 7.30 a.m. and 5 p.m., 
except on Saturdays, when the hours of work shall be between 7.30: 
a.m. and 12 noon. 

2. When it is necessary to prepare material or work before the 
ordinary hours of commencing work, the employer may employ 
workers to do such necessary work for not more than half an hour 
before the erdinary time for commencing work, and in such case 
only the ordinary rate of pay shall be paid for the time so worked. 


fates of Wages. 


3. (a.) Labourers employed in connection with the erection, 
alteration, or demolition of any building, or in excavating or pre- 
paring ground for the same, shall be paid not less than 8s. per day 
of eight hours. 

(0.) Labourers 2agaged in the construction of scaffolds shall, for 
the time they are employed on such work, be paid not less than 9s. 
per day of eight hours. 


Payment of Wages. 


4. All wages shall be paid weekly in cash, on the job, within a 
reasonable time after work has ceased. 


Accommodation. 


5. Each employer shall provide accommodation to the satisfac- 
tion of the Inspector of Factories to enable labourers to change 
their clothes and have their meals, and he shall also provide proper 
sanitary accommodation for labourers. 
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CONDITIONS APPLICABLE TO OTHER CLASSES OF LABOURERS. 
Hours of Work. 


6. The week’s work shall not exceed forty-eight hours, and shall 
be fixed by each employer to suit his particular business, but shall 
not exceed eight and a half on five days of the week, and five and a 
half on Saturdays. 

7. When it is necessary to prepare material for work before the 
ordinary hours for commencing work, the employer may employ 
workers to do such necessary work for not more than half an hour 
before that time at the ordinary rate of pay. 

8. (a.) In tunnel-work the hours shall not exceed eight hours 
per shift, with half an hour for crib-time. 

(0. ) In connection with tunnel-work six hours shall constitute a 
day’ s work when workers are working in wet places or foul air. A 

“wet place ’’ shall mean a place where workers have to stand in 
water over their boot-tops, or water is dripping on them. 


Rates of Wages. 
9. The following shall be the minimum rates of wages to be 
paid to the several classes of workers hereinafter specified, that is 


to say,— 
Tunnel-work.—-Tunnel-men and timber-men, 10s. per shift; all 


_ other workers employed underground, 9s. per shift. 


Quarry-work.—Powder-men, hammer and drill men, and 
jumper-men, Is. ld. per hour; all other workers engaged in 
quarry-work, ls. per hour. 

General Work.—Labourers employed in concerte-work, pick-and- 
shovel work, sewer-work, kerbing and channelling work, laying and 
cleaning drains, and asphalt and tar work, 1s. per hour. 


CONDITIONS APPLICABLE TO ALL CLASSES OF LABOURERS AFFECTED BY 
THIS AWARD. 
Payment is for Time worked. 
10. In every case a worker shall be entitled to be paid only for 
time actually worked by him. 


Overtime. 


10a. All time worked beyond the hours hereinafter mentioned 
shall be considered overtime, and shall be paid for at the rate of 
time and a quarter for the first two hours, and thereafter at the 
rate of time and a half. 

Holidays. 

11. The following shall be the recognised holidays: New Year’s 
Day, Good Friday, Easter Monday, Labour Day, the birthday of 
the sovereign, and Christmas Day. Work done on Good Friday, 
Christmas Day, or on Sunday shall be paid for at the rate of double 
time. Work done on all other holidays shall be paid for at the 
rate of time and a half. 
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Employment of Youths. 


12. Youths may be employed at not less than the following rates 
of wages: Up to 17 years of age. 18s. per week; up to 18 years 
of age, £1 2s. per week; up to 19 years of age, £1 6s. per week; 
up to 20 years of age, £1 10s. per week; up to 21 years of age, 
£1 16s. per week. 

The proportion of youths shall not be more than one to every five 
men employed. 

Youths under twenty-one years of age shall not be permitted to 
be shot-firers. 


Suburban and Country Work. / 


13. (a.) Workers employed shall be at the place where the work 
is to be performed at the hour appointed for the commencement of 
work, and workers engaged in Napier, Hastings, Palmerston North, 
Masterton, or Wanganui to perform any work more than two miles 
distant from the Chief Post-office in the town where the engagement 
is made shall be paid for time reasonably occupied by them in 
walking to and from such work beyond the two miles, or they shall 
be conveyed to and from such work at the cost of their employers, 
but no worker residing less than two miles by a convenient mode 
of access for foot-pasengers from the place where the work is to 
be performed shall be entitled to the allowance mentioned in this 
ciause. All time walked shall be allowed for at the rate of four 
miles per heur. 

(b.) Where the worker is employed in connection with building 
operations the foregoing clause shall be read and construed as if 
ene mile and a half had been substituted therein for two miles. 


(c.) The provisions hereinafter contained as to country work 
shall apply only to labourers employed in connection with building 
operations. ) 

(d.) Every labourer engaged upon country work shall be paid, in 
addition to his ordinary wages, a further sum of 1s. for each and 
every day while he is so employed, and his travelling-expenses in 
going to and returning from work shall also be paid by his em- 
ployer. ‘‘ Country work ”’ shall mean work done at such a distance 
from the emplover’s place of business that the worker cannot return 
to his own place of abode on the same day. 

(¢.) Every labourer employed upon country work shall be con- 
veyed by his employer to and from such work free of charge, or his 
travelling-expenses going to and returning from such work shall 
be paid by his employer, but once only during the continuance of 
the work if such work is continuous and the labourer is not in the 
meantime recalled by his employer. 


(f.) Time occupied in travelling shall be paid for at the ordinary 
rates, but no labourer shall be paid more than an ordinary day’s 
wage for any day occupied by him in travelling, although the hours 


% 
j 
' 


635 


occupied by him may exceed eight, unless he is on the same day 
occupied in working for his employer. 

(g.) Notwithstanding anything herein contained, any employer 
and his worker may agree that in respect of any specified country 
work the hours of work shall be other than those hereinbefore pre- 
seribed without payment for overtime, but so that not less than 
the rate of wages hereinbefore prescribed be paid. 


Tools. 
14. All tools shall be supphed by the employer. 


Under-rate Workers. 


15. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed, on the application of such 
worker, after due notice to the union, by the local Inspector of 
Factories, or such other person as the Court may from time to 
time appoint for that purpose, and#such Inspector or person in so 
fixing such wage shall have regard to the worker’s capability, his 
past earnings, and such other circumstances as such Inspector or 
other person may think fit to consider, after’ hearing such evidence 
and argument as the union and such worker shall offer. 

(6.) Such permit shall be for such period not exceeding six 
months as such Inspector or other person shall determine, and after 
the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent disability, 
it, may be fixed for such longer period as such Inspector or other 
person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. . 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


Preference. 


16. (a.) So Jong as the rules of the union shall permit any, 
person of good character and sober habits, who is or has been work- 
ing as a general labourer, upon payment of an entrance fee not 
exceeding 5s., and of subsequent contributions, whether payable 
weekly or not, not exceeding 6d. per week, upon a written appli- 
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cation to the secretary of the union stating his desire to join the 
union, without ballot or other election, to become and remain a 
member thereof, each empivyer shall employ members of the union 
in preference to non-members, provided that there are members of 
the union equally competent with non-members to perform the 
particular work required to be done, and the employer shall know 
of such members and shall be able to obtain their services without 
any undue delay. 

(b.) Nothing herein contained shall prevent the ‘continued em- 
ployment of workers now in the employment of any employer, 
although such workers may not be or become members of the union. 

(c.) Where members of the union and non-members are employed 
together they shall work together in harmony, and there shall be 
no discrimination between members and non-members. 


Strokes. 


17. (a.) The union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and if any strike shall 
occur in which any members of the union shall take part, such strike 
shall be prama facie evidence that the union has committed 4 
breach of its duty hereunder. 

(6.) If any strike by any of the workers affected by this award 
shall occur in which any members of the union shall take part, then 
the operation of all the provisions contained in the foregoing clauses 
of this award shall be suspended, and in lieu thereof the following 
provisions shall come into force and shall remain in force until the 
further order of this Court, that is to say,— 

The hours of work, wages, and other conditions of work for all 
workers coming within the scope of this award shall be fixed by 
agreement between each employer and the individual workers em- 
ployed by him. ; 

(c.) The Court reserves leave to any party bound by this award 
to apply to this Court for an order under this clause declaring that 
a strike has taken place, or bringing into force again after a strike 
has-taken place the provisions contained in the foregoing clauses of 
this award. 


Existing Contracts. 


18. The provisions of this award shall not apply to contracts: 
entered into before the hearing of this dispute and uncompleted, 
but any employer desiring to take advantage of this provision shall, 
within twenty-eight days from the time from which this award shall 
take effect, give to the Inspector of Factories for the district notice 
in writing of the contract in respect of which he claims exemption, 
stating the date of such contract, the name of the person or body 
with whom the contract has been entered into, and the nature of the 
work, and where the same is to be performed, and no employer shall 
be entitled to the benefit of this provision in respect of any con- 
tract of which he has not so given notice. 
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Haemptions. 


19. All County Councils are exempted from the operation of 
this award. 

Scope of Award, 

20. This award shall apply to all employers in the industrial 
district outside the area included within a radius of twenty miles 
from the Chief Post-office in the City of Wellington. 

21. When the wages of a worker coming within the apparent 
scope of this award have already been fixed by an award of the 
Court or by an industrial agreement, this award shall not apply; 
and this award is made subject to the condition that whenever any 
award is hereafter made embracing any industry, trade, or busi- 
ness in which such workers are employed, such award may be made 
to supersede this award so far as regards the wages and conditions 
of such workers. 


Term of Award. 


22. This award shall come into force on the 2nd day of No- 
vember, 1908, and shall continue in force until the 3lst day of 
December, 1909. 


In witness whereof: the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 19th day of October, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


The union included in its demands claims on behalf of certain 
workers employed in the works of the meat-freezing companies, such 
as painters, fleshers, and freezing-chamber hands. It appears to 
us that workers such as these can scarcely be described as general 
labourers. If the union desires to obtain an award on behalf of 
these workers it will have to amend its rules so as to provide that 
such workers may become members of the union. 

With regard to the scope of the present award, attention is 
drawn to what was said by the Court in connection with the in- 
terpretation of the Wellington (City) General Labourers’ award 
(Vol. ix, p. 53). 

The present award deals specifically with building-trade 
labourers. It is intended to apply also to workers employed by 
local bodies, contractors, and quarry-owners, and to workers em- 
ployed by other employers when doing work similar to that done 
by local bodies, contractors, and quarry-owners. 

Mr. McCullough does not consent to the exemption of County 


Councils from this award. 
W. A. Sm, Judge. 
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1692.) HAWKE’S BAY FREEZING-WORKS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial — 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the-matter of an industrial 
dispute between the Hawke’s Bay IFreezing-works’ Industrial 
Union of Workers (hereinafter called ‘‘the union’) and the 
undermentioned persons, firms, and companies (hereinafter 
called ‘‘ the employers ’’) :— 

Nelson Bros. (Limited), Tomoana. 

North British and Hawke’s Bay Freezing Company, Spit, 
Napier. 

Thomas Borthwick and Sons (Hastings Freezing-works), 
Pakipaki. 

Tue Court of Arbitration of New Zealand (hereinafter called ‘* the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- — 
tives duly appointed, and having also heard such of the employers as_ | 
were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
doth hereby order and award :— | 

That, as between the union and the members thereof and the 


employers and each and every of them, the terms, conditions, and — 


provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said ~ 
terms, conditions, and provisions shall be deemed to be and they are ~ 
hereby incorporated in and declared to form part of this award; ~ 
and, further, that the union and every member thereof and the ~ 
employers and each and every of them shall respectively do, observe, ~ 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion-of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £100 shall be the maximum penalty payable by any party 
or person in respect thereof. And the Court doth further order 
that this award shall take effect from the 2nd day of November, 
1908, and shall continue in force until the 2nd day of November, 
1910. : 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
“unto set his hand, this 16th day of October, 1908. 


W. A. Sim, Judge. 


HRERATA. 


On page 637 (part 6), clause 2 (b), Fellmongery: In line 3, 
read ‘‘ woolpressers ’ after ‘‘ wringers.”’ | 


On page 645 (part 6), Inspector Géhns (Tailors’ Award) »v. 
D. Levy: In line 12 of the report, read ‘‘4”’ for ‘‘ 1s. 8d.” 
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SCHEDULE, 
Hours of Work and Overtime. 


1. Except in the case of those who are working on piece-rates 
and in the other special cases hereinafter mentioned, the ordinary 
hours of work shall not exceed eight hours in any day of twenty-four 
hours, reckoning from 6 a.m. and 6 p.m., and all time worked 
beyond eight hours per day shall be considered overtime and shail 
be paid for at the rate of time and a quarter. Each day shall 
stand by itself. The starting-hour shall be regulated from time to 
time by the employer. 

Rates of Pay. 

2. The following shall be the minimum rate of wages to be paid 
respectively to the several classes of workers hereinafter specitied— 
that is to say: 

(a.) Slaughterhouse assistants,— 

Boners, ls. 3d. per hour. 

Cooling-floor and guthouse hands, and general labourers 
not otherwise specified, 114d. per hour. 

Meat-classer, Is. 3d. per hour, and to be paid at ordinary 
rate for Sunday-work. 

(6.) Fellmongery,— 

Pullers, 4s. 6d. per hundred skins all through the season. 

Painters, fleshers, scudders, wool-driers, all dolly-men, 
wool-scourers, trimmers, wringers, Is. per hour. 

Pelt-classer, 1s. 3d. per hour. 

General floor hands, other labourers, and piece or pie 

men, 114d. per hour. 

(c.) Freezing-cbhamber hands,— y! 
Workers employed in and about the freezing-chambers i 
and in loading or preparing for loading wagons, 
trucks, or lighters, Is. 3d. per hour. 
(d.) Fat-house hands, 114d. per hour. 
(e.) Manure department, all hands, ls. per hour. 
(7.) Bag-room and store,— 

Storeman, £2 15s. per week. 

First hand, £1 10s. per week. 

Other hands, £1 5s. per week. 

(g.) Tinsmith,— 

Cutting, to include squinting and all other work in shop 
such as opening cases, spreading, &c.: 1 lb. tins, 4d. 
per hundred; 2b. tins, 5d. per hundred; 3 |b. tins, 
6d. per hundred; 6 1b. tins, 7d. per hundred. 

Making: 1 Ib. tins, 2s. 4d. per hundred; 2 Ib. tins, 2s. 
6d. per hundred; 3lb. tins, 3s. 3d. per hundred; 
6 lb. tins, 3s. 6d. per hundred. 

Topping, to include pipping: I1lb. tins, Is. 5d. per 
hundred; 2 1b. tins, 1s. 5d. per hundred; 3 lb. tins, 
2s. 1d. per hundred; 61b tins, 2s. 1d. per hundred. 
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(h.) Preserving department,— 

First assistant, ls. 2d. per hour. 
Other hands, 114d. per hour. 

(z.) Night-watchman, 7s. 6d. per night of twelve hours, from 
6 p.m. to 6 a.m., without any extra payment for work 
done on Sundays or holidays, and with two weeks’ leave 
per annum on full pay. 

The wages of any night-watchman who is being paid 
more than the minimum hereby fixed shall not be reduced. 

(7.) Engine-roem and stokehole,— 

Second engineer, £4 per week. 
Third engineer, £3 10s. per week. 

Engineers shall work if required seven days per 
week without any payment for overtime or any extra 
payment for any work done on Sundays or holidays. 
They shall be allowed two weeks’ leave per annum on 

full pay. 
Greasers, 8s. per day of eight hours. 
Firemen, 8s. per day of eight hours. 

Greasers and firemen shall work if required seven 
days per week without any extra payment for work 
done on Sundays or holidays. ‘They shall be allowed 
seven days’ leave per annum on full pay. 

General labourers, 114d. per hour. 

(k.) Fitting-shop and smithy,— 
Fitter, 1s. 3d. per hour. 
Fitter’s assistant, 1s. 0d. per hour. 
Blacksmith, 1s. 3d. per hour. 
Blacksmith’s assistant, ls. Odd. per hour. 
General labourers, 114d. per hour. 

(/.) Carpenters and coopers, ay 3d. per hour. 

(m.) Painters, 1s. 3d. per hour. 

(n.) Carters and shunters, £2 8s. per week. 

Forty-eight hours shall constitute a week’s work, ex- 
clusive of time occupied in necessary attendance to horses, 
vehicles, and harness, which duties are included in the 
above rates of wages. These rates do not apply to drivers 
of slaughterhouse offal-carts, who are not employed on 
continuous carting but are general labourers. 

(o.) General jabourers not otherwise specified, 104d. per hour. 

(p.) Cookhouse: Cook, £2 10s. per week of Boon days, without 
any payment for overtime and without any extra payment 
for any work done on Sundays or holidays. He shall be 
allowed one week’s leave per annum on full pay. 

(q.) Boys and youths: 15 to 16 years, 15s. per week; 16 to 17 
years, 18s. per week; 17 to 18 years, £1 1s. per week; 
18 to 19 years, £1 Bs. per week; 19 to 20 years, £1 10s. 
per week. 
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In cases where a weekly wage is fixed no deduction shall be made 
therefrom, save for time lost through the worker’s own default. In 
all other cases the worker shall be entitled to be paid only for time 
actually worked by him. 


Holidays. 


3. (a.) The following days shall be holidays: Christmas Day, 
New Year’s Day, Good Friday, Easter Monday, Labour Day, the 
birthday of the reigning sovereign, and the annual picnic or sports 
day. 

(6.) The employers may agree with the union to substitute any 
other day for the above-mentioned holidays, and in that event all 
the provisions of the award shall apply to such substituted day. 

(c.) Subject to the special provisions hereinbefore contained, all 
work done on Sunday, Christmas Day, or Good Friday shall be paid 
for at the rate of double time. All work done on any of the holidays 
hereinbefore mentioned (except Christmas Day and Good Friday) 
shall be paid for at the rate of time and a quarter. 


General Conditions. 


4. Gloves, or materials for same, shall be supplied by the em- 
. ployers to such men whose duties necessitate the use of them. 

5. Waiting-time, and delays in setting men to work, shall be 
avoided as far as possible. 

6. Spells of a reasonable time shall be allowed at intervals to men 
who are in a heated condition through working outside, to cool 
before entering the freezing-chambers. No deduction shall be made 
from the man’s wages on account of such spells. 

7. Spells for smoking shall be allowed to slaughterhouse and 
freezing-chamber hands. Such spells shall not exceed ten (10) 
minutes, and shall be given as nearly as conveniently may be at 
intervals of two hours. 

8. No longer period than five (5) hours shall be worked between 
meals. 

9. Where contracts are let, all contractors shall pay the men 
employed by them not less than the minimum rate of wages herein 
prescribed. The employers shall make it a binding term of any 
such contract that the contractor shall comply with this condition. 

10. Subject to the provisions of this award, the employers shall 
retain and have full powers to manage and control their business, 
and the conduct of their employees in connection therewith, and to 
make reasonable rules and regulations relating to the management 
thereof and the hiring, conduct, duties, and dismissal of persons 
in their employ. 

Preference. 

11. So long as the rules of the union shall permit any person of 
good character and sober habits who has been or is at present em- 
ployed in freezing-works in Hawke’s Bay or may desire to obtain 
employment therein upon payment of an entrance fee not exceeding 
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5s. ‘and of subsequent contributions at a rate not exceeding 6d. per 
week upon a written application to the secretary of the union 
stating his desire to join the union, without ballot or other election, 
to become a member thereof, each employer shall employ members cf 
the union in preference to non-members, provided that there are 
members of the union equally qualified with non-members to perform 
the particular work required to be done and the employer shall know 
of such members and shall be able to obtain their services without 
any undue delay. 


12. Nothing herein contained shall prevent the continued em- 
ployment of workers now in the employment of any employer, 
although such workers may not be or become members of the union. 


13. Where members of the union and non-members are employed 
together they shall work together in harmony, and there shall be no 
discrimination between members and non-members. . 


Under-rate Workers. 


14. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed, on the application of the worker 
after due notice to the union, by the local Inspector of Factories or 
such other person as the Court may from time to time appoint for 
that purpose, and such Inspector or person in so fixing such wage 
shall have regard to the worker’s capability, his past earnings, and 
such other circumstances as such Inspector or other person may 
think fit to consider after hearing such evidence and argument as 
the union and such worker shall offer. 


(6.) Such permit shall be for such period not exceeding six 
months as such Inspector or other person shall determine, and after 
the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage fixed in manner pre- 
scribed by this clause: Provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent disability 
it may be fixed for such longer period as such Inspector or other 
person shall think fit. 


(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 


(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 


(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 
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Strikes. 


15. (a.) The Union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and if any strike shall 
occur in which any members of the union shall take part such strike 


shall be prima facie evidence that the union has committed a breach 


of its duty hereunder. 

(o.) If any strike by any of the workers affected by this award 
shall occur, then the operation of all the provisions contained in the 
foregoing clauses of this award shall be suspended, and in lieu 
thereof the following provisions shall Gome into force and shall re- 
main in force until the further order of the Court—that is to say, 
the hours of work, wages, and other conditions of wérk for all 
workers coming within the scope of this award shall be fixed by 
agreement between each employer and the individual workers em- 
ployed by him. 

(c.) The Court reserves leave to any party bound by this award 
to apply to the Court for an order under this clause declaring that 
a strike has taken place, or bringing into force again after a strike 
has taken place the provisions contained in the foregoing clauses of 
this award. 


Scope of Award. 
16. This award shall apply only to the employers hereinbefore 
named, and to any employers who may hereafter engage in a busi- 


ness in Hawke’s Bay district similar to that carried on by the em- 
ployers hereinbefore named. 


Term of Award. 


17. This award shall come into force on the 2nd day of No- 
vember, 1908, and shall continue in force until the 2nd day of 
November, 1910. 


In witness whereof the Seal of the Court of Arbitration hat}: 


_ hereunto been put and affixed, and the Judge of the said Court hath - 


hereto set his hand, this 16th day of October, 1908. 
W. A. Sim, Judge. 


MEMORANDUM. 


The rates for tinsmith’s work was the only matter agreed on by 
the parties. 

The rate of 1s. 3d. per hour fixed for boners was that offered by 
the employers. The union asked for 2s. per hour. The rate fixed 


by the Court for boners in two other awards made last year was 


8s. 6d. per day (Book of Awards, Vol. viii, p. 211 and p. 652). 
W. A. Sim, Judge. 
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NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1693.) ENFORCEMENTS OF AWARDS. 


Case. 


* Decision. 


AUCKLAND, 8TH, 9TH, AND 15TH OcTOBER, 1908. 


Inspector McQuarters (Coachworkers’ award) v. Daniel 
Flynn, for failing to pay award rates of wages to a helper 

Same (Plumbers’ award) v. Charles Clarke, for employing 
under-rate men without permits 

Same (same award) v. C. Holdsworth and W. Walters, for 
accepting less than award rates of wages from C. Clarke 
(two cases) 


Same (Carpenters’ award) v. W. H. Aghan, for failing to 
give preference to unionists 

Same (Painters’ award) v. Hill and Plummer, for failing 
to indenture an apprentice 


Same (Timber-workers’ award) v. The Taupo Totara 
Timber Company, for failing to pay wages fortnightly, 
for failing to pay overtime rates, and for paying night- 
watchmen less than award rates of wages (three cases) 

Same (same award) v. A. H. Dukeson, H. A. Johnston, T. 
Patterson, H. Hudson, H. Fulham, E. Irving, J. Camp- 
bell, A. H. McLean, C. H. Marshall, A. Brown, J. D. 
Maloney, F. Blank, G. R. Weeks, T. W. Penn, R. R. 
Groves, H. Truss, R. H. Appleby, L. Lyon, J. Hastie, 
E. Brickett, F. H. Gibson, H. Forsyth, T. Whitefield, 
W. Patterson, D. Ross, J. Roche, and R. Thompson, 
for working more than the award hours without extra 
payment for overtime (twenty-seven cases) 

Same (same award) v. F. Coulthard, for failing to pay 
award rates of wages (two cases) 


Same (same award) v. McLeod, Rini, Barron, Hewitt, 
Takere, and Lynch, for accepting less than award rates 
of wages 

Same (same award) v. Charles Custabs, for failing to pay 
award rates of wages to a yardman 


Inspector Lindsay (Hairdressers’ award) v. R. Wild, for 
employing a permanent hand to do temporary work in 
another shop on half-holiday 


Penalty £2, and costs. 
Penalay £3, and costs. 


Breach recorded. 
The men admitted 
that they were in- 
competent. 

Penalty £2, and costs. 


Penalty £2, and costs. 
The apprentice has. 
now been inden- 
tured. 

Penalty £10, costs, 
and witnesses’ ex- 
penses, to cover the 
three cases. : 

Breaches recorded. 


Penalty £2, costs, and 
witnesses’ expenses, 
‘to cover both cases. 

Breach recorded. 


Breach recorded, with 
costs and witnesses’ 
expenses. 

Dismissed. The man 
in question was 
transferred from 
one shop to another 
belonging to the 
same employer on 
his half - holiday, 
and was given equi- 
valent time off 
during the week. 
The Court held that 
clause 14 did not | 
apply to such a 
case. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


Decision. 


Same (Furniture Trades’ award) v. G. B. Warman, for em- 
ploying more apprentices than allowed by award 

Same (Typographical award) v. W. A. Wilkinson, for fail- 
ing to pay award rates of wages 


Penalty £5. 


|Breach recorded. 


Back wages have 
been paid. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1694,) ENFORCEMENTS OF AWARDS. 


Case. 


Decision. 


NAPIER, 15TH TO 17TH SEPTEMBER, 1908. 


Inspector Gohns (Butchers’ award) v. The Hawke’s Bay 
Butchering Company, for failing to pay overtime for 
work done on a holiday 

Same (same award) v. B. Haynes, H. Heine, and W. 
Teehon, employees of the Hawke’s Bay Butchering Com- 
pany, for failing to claim overtime rates for work done 
on a holiday (three cases) 

Same (same award) v. The Hawke’s Bay Butchering Com- 
pany, for failing to pay overtime rates for work done on 
two holidays 

Same (same award) v. J. Wallbank, for failing to claim 
overtime rates for work done on two holidays from the 
Hawke’s Bay Butchering Company 

Same (same award) v. The Hawke’s Bay Butchering Com- 
pany, for employing a carter for more than two hours 
on a holiday , 

Same (same award) v. J. Guldbrandsen, for working longer 
than two hours on a holiday for the Hawke’s Bay 
Butchering Company 

Same (same award) v. Conroy and Co., for failing to pay 
award rates of wages to a general hand (F. Banks) 


Same (same award) v. F. Banks, for failing to claim award 
rates of wages from Conroy and Co. 

Same (same award) v. Conroy and Co., for failing to pay 
overtime rates to a general hand (F. Banks) 


Breach recorded, with 
costs. 


Penalty 5s., and costs, 
in each case. 


Penalty £2, and costs. 
Penalty 5s., and costs. 
Penalty £3, and costs. 


Breach recorded, with 
costs. 


Breach recorded, 
with costs. The 
Court held that 
Banks was only a 
general hand when 
driving the order- 
cart. All his other 
work did not come 
within the terms of 
the award. 

Breach recorded, with 
costs. 

Withdrawn. Em- 
ployee’s work at 
the time did not 
come within the 
terms of the award. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


Decision, 


Same (same award) v. F. Banks, for failing to claim over- 
time as a general hand from Conroy and Co. 

Same (same award) v. Conroy and Co., for employing hands 
for excessive hours and failing to give time off 

Same (same award) v. same, for failing to give preference 
to unionists 


Same (same award) v. A. F. Dillon, for failing to pay award 
rates of wages 


Same (same award) v. Charles Holes, for failing to claim 
award rates of wages from A. F. Dillon 

Same (same award) v. P. H. Summerfield (Wairoa) for 
failing to pay award rates of wages 

Same (same award) v. Saide Habib (Wairoa), for failing 
to claim award rates of wages from P. H. Summerfield 

Same (Carpenters’ award) v. R. Holt and Son, for failing 
to pay overtime to an apprentice 

Same (same award) v. same, for failing to pay award rates 
of wages 

Same (Coachworkers’ award) v. C. E. Fisher, for failing to 
give notice of engagement of apprentice 

Same (Drivers’ award) v. A. Spears, for failing to pay 
award rates of wages to F. Rough, and for failing to pay 
overtime rates on Saturday afternoon (two cases) 

Same (same award) v. R. Warren and Co., for failing to pay 
overtime rates 


Same (same award) v. same, for failing to grant half- 
holiday to drivers 


Same (Furniture Trade award) v. Phillips, Wright, and 
Co., for employing more apprentices than allowed by 
award. 

Same (Painters’ award) v. F. Murrow, for failing to in- 
denture an apprentice 

Same (Saddlers’ award) v. E. A. Ranson, for failing to pay 
overtime rate, and for failing to pay wages weekly (two 
cases) 

Same (same award) v. E. Anderson, W. Roberts, and H. 
Swan, for failing to claim overtime from E. A. Ranson 
(three cases) 

Same (same award) v. A. Johnston, for failing to pay over- 
time rates to an apprentice who was employed on 

“Saturday night 

Same (Tailors’ award) v. Millar and Giorgi, for having 
bespoke work done on other than own premises 


Withdrawn, for 
reason given above. 


Penalty £1, and costs. 


Withdrawn, as 
union had not com- 
plied with the pre- 
ference clause. 

Penalty £2, costs, wit- 
nesses’ and railway 
expenses. 

Breach recorded, with 
costs. 

Breach recorded, with 
costs. 
Breach recorded, with 

costs. 


Penalty £5, and costs. 


Penalty £3, and costs. 


| Penalty £2, and costs. 


Penalty £3, and costs, 
to cover both cases. 


Penalty £2, costs, wit- 
nesses’ and railway 
expenses. 

Penalty £2, costs, wit- 
nesses’ and railway 
expenses. 


Penalty £1, and costs. 


Breach recorded, 
with costs. 


Penalty £1, and costs, 
to cover both cases. 


Breach recorded 
each case. 


Penalty £2, and costs. 


Penalty £5, costs, and 
witnesses’ expenses. 
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“-ENFORCEMENTS OF AWARDS—continued. 


| 


Case. Decision. 


Dismissed. The 
Court held that 
. | clause 7 of the 
award did not impose any obligation on the worker to do the 
work on his employer’s premises. The whole object of the 
clause was to prevent goods which were made in a factory 
being sold as tailor-made. In this case the worker was a, tailor, 
and took the work home to do. That was not an offence under 
clause 7. 
Same (same award) v. Arsene Le Petit. for failing to pay 
award rates of wages to an apprentice 
Same (same award) v. D. Levy. for deducting half-time for 
inside breast-pocket put in by a tailor employed as a 
pieceworker 


Same (same award) v. W. Searle, for taking bespoke work 
off employer’s premises, and doing it elsewhere 


Withdrawn. 


Breach recorded, with 
costs. The Court 
said, “It is quite 

clear that the pocket 

in question in this case was not done entirely by machinery. 
Mr. Levy says his instructions were to do the pocket entirely 
by machine ; but, as a matter of fact, it was not done entirely 
by machine, and therefore the case is not governed by the 
clause on page 37 of the Book of Awards, Vol. viii. If that 
clause does not apply, then it seems to us that the claim of the 
operative is to be made up in the way suggested by the Inspector 
—viz., that a deduction of ls. 8d. in respect to the two items 
‘seaming in each pocket, and stitching pocket’ is to be taken 
off, and half of that deduction is to be allowed, because in this 
case the man did his own machining: in other words, the 
operative is entitled to be paid 104d. in respect to the pocket 
in question. As Mr. Levy seems to have acted under a mis- 
apprehension, the Court simply records the breach.” 

Same (Tailoresses’ award) v. J. Blair and Son, for failing | Penalty £2, and costs. 


___ to pay award rates of wages to an apprentice 

Same (same award) v. G. Rankin, for employing more ap- 

__ prentices than allowed by award 

Same (same award) v.'E. E. Etz, same offence we 

Same (same award) v. T. Wysocki, for failing to pay award 
rates of wages 

Same (same Ce) v. J. J. Tilley,-D. Levy, and T. Nichol- 


Penalty £2, and costs. 


Penalty £2, and costs. 
Penalty £5, and costs. 


Case treated as one 


son, for employing apprentice without having journey- for interpretation. 
women employed No order was made. 
The Court held that 


clause 6 must be construed as referring only to the operatives 
dealt with under the award. The operatives mentioned in 
the award were female aperatives only, and in taking an 
apprentice an employer was entitled to take into consideration 
female operatives only. To hold otherwise would lead to an 
absurd position, because it would follow that if male operatives 
were taken into consideration in fixing the numberof female 
apprentices, then in the same way it would be necessary for 
the Court to hold, if it were to be logical, that for the purpose 
of taking a male apprentice, female operatives might be taken 
into consideration. For the purposes of clause 6 male operatives 
cannot be taken into consideration. 

Same (Timber-workers’ award) v. R. Holt and Son, for 
failing to pay award rates of wages to a yard labourer 


Penalty £2, and costs. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. Decision. 


Same (same award) v. Milburn Bros., for failing to pay | Penalty £2, and costs. 
award rates of wages to a youth 
Same (same award) v. The Tiratu Sawmilling Company, | Dismissed. The 
for failing to give preference to unionists Court was not satis- 
fied that the selec- 

tion of the non-unionist in preference to the members of the 
union available was not made in good faith, and on the merits. 
The preference clause ought to be interpreted according to the 
rules laid down by the Court in the reasons which were given 
in connection with the Dunedin and Suburban Carters’ award 


(Vol. vi, page 248). 


MasTERTON, 29TH SEPTEMBER, 1908. 


Inspector Hood (Butchers’ award) v. M. Arousten, for | Breach recorded. 
failing to pay award rates of wages | , 
Same (same award) v. G. W. Deller, same offence (five | Penalty £5, and costs, 
| to cover all cases. 
Penalty 10s., and 
costs, in each case, 


cases) ; 
Same (same award) v. R. Banks, jun., R. Banks, sen., G. 


Gorman, J. Cadenhead, and W. Erskine, for accepting 
less than award rates of wages from G. W. Deller (five | 


cases) 


WANGANUI, 22ND SEPTEMBER, 1908. 


Inspector Hood (Carpenters’ award) v. N. Meuli, for failing | Breach recorded. 
to pay award rates of wages The Court held that 
it was clear from 

the evidence that though the man was generally employed to 

do work as a carpenter’s labourer, he was on the two days in 

question doing what was properly carpenter’s work—that is 

to say, using a square and saw to prepare timber for use in the 

erection of a building, and while doing that work should have 

been paid carpenter’s wages. 
Same (same award) v. C. J. Arthur, for failing to indenture | Penalty £3, and costs. 


an apprentice 
Same (same award) v. Walpole and Darlington, for same | Penalty £3, and costs. 


offence 
Same (Drivers’ award) v. J. Donaldson, for failing to pay | Breach recorded, with 

award rates of wages, and failing to pay overtime rates costs, in each case. 
‘Same (same award) v. J. T. Marshall, for accepting less | Breach recorded, with 


than award rates of wages from J. Donaldson costs. 
‘Same (same award) v. J. Barrett, for failing to pay wages | Breach recorded, with 
weekly costs. 


Same (same award) v. the Southern Cross Biscuit Company, | Dismissed. The 


for same offence employers stated 
that wages were 


available weekly for the workers if they chose to go for them, 
and there did not appear to be a breach. The Court considered 
the case one in which, if there had been any breach, the In- 
spector should have contented himself with cautioning the 
employer; and directed his attention to the remarks of His 
Honour Mr. Justice Chapman (Vol. v, page 384): ‘It is the 
duty of the Inspector to go to the employers and investigate 
these cases. It is not his duty, however, to bring charges for 
nominal breaches, in which a caution would suffice.” 
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ENFORCEMENTS OF AWARDS—continued. 


| ie 
Case. Decision. 
| 


Same (same award) v. same, for failing to pay overtime | Dismissed. The- 


| Court was not satis- 

| fied that the worker 
was actually engaged on his employer’s business during the 
hours for which he claimed overtime. The evidence of a 
witness, who was on the cart for a fortnight with the driver, 
showed that the latter used to go to his own house in the fore- 
noon, and stayed there from fifteen to thirty minutes, and that 
he always allowed himself forty to sixty minutes for his dinner- 
hour. He made no deduction in his claim for overtime for the 
visit in the forenoon, and-only half an hour for his dinner- 
time. This clearly showed that part of the time he claimed to 
be working overtime he was visiting his own house, and the 
Court was not satisfied that he worked any overtime. 


Same (Wanganui Meat-workers’ award) v. Whitiora and | Withdrawn. The 


others, and Jarrett and others, for taking part in a 


term fixed by the 

award expired on 
| the Ist December, 
1905, and the registration of the Wanganui Meat-workers’ 
Union, one of the parties to the award, was cancelled on the 
22nd February, 1906 (New Zealand Gazetie, 1906, p. 612). On 
these facts being ascertained, counsel for the Inspector ad- 
mitted that the respondents could not be found guilty of the 
offence of taking part in a strike, and withdrew the applica- 
tions. After the cases had been heard, counsel for some of 
the respondents drew the attention of the Court to these facts 


in connection with the registration of the union. 


PALMERSTON NortTH, 25TH SEPTEMBER, 1908. 


_ Inspector Culver (Butchers’ award) v. A. Dixon, for failing 


to pay award rates of wages to J. Archer 

Same (same award) v. same, for failing to allow meat to 
J. Archer d 

Same (same award) v. J. Archer for accepting less than 
award rates of wages from A. Dixon 


- Same (same award) v. G. Gosling, for (1) failing to pay 


award rates of wages to M. H. Stevens, (2) for employing 
Stevens for more than award hours, and (3) failing to 
allow meat to Stevens 


_ Same (same award) v. M. H. Stevens, for accepting less 


than award rates of wages 

Same (same award) v. G. Townsend, for (1) failing to pay 
award rates of wages to G. Symons, (2) employing 
Symons for more than award hours, (3) failing to pay 
award rates to Haswell and Watkins, (4) failing to allow 
meat to Haswell, (5) failing to pay award rates of wages 
to F. Lainge 

Same (same award) v. G. Symons, W. Watkins, F. Lainge, 
and F. Haswell, for accepting less than award rates of 
wages from G. Townsend (five cases) 

Same (same award) v. The Horowhenua Meat Company, 
for (1) failing to allow meat to W. Havill, (2) failing to 

- pay award rates of wages to Havill 


Breach recorded, with 
costs. 

Breach recorded, with 
costs. 

Breach recorded, with 
costs. 

Penalty £5, and costs, 
to cover all cases. 


Breach recorded. 
Penalty £10, and 


costs, to cover all 
cases. 


Penalty £5, and costs,. 
in each case. 


Penalty £5, and costs.. 
to cover both cases.. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


Decision. 


Same (Bakers’ award) v. N. E. Follett, for employing a 
carter (H. Lee) in a bakehouse 

Same (same award) v. H. Lee, for working in a bakehouse 

Same (Painters’ award) v. John Hunter, for failing to in- 
denture an apprentice (C. Smith) 

Same (Carpenters’ award) v. C. Strid, for failing to pay 
award rates of wages to A. Fry 

Same (same award) v. A. Fry, for accepting less than 
award rates of wages from C. Strid 

Same (same award) v. A. Whittaker, for failing to pay 
award rates of wages to A. Johnston 


WELLINGTON, 25TH, 26TH, AND 27TH AvGusST, 1908. 


Inspector Le Cren (Building Trades Labourers’ award) v. 
H. Crump, for failing to give preference to unionists 

“Y r =a s “y. . 

Same (same award) v. Charles Cooper, for failing to give 
preference to unionists 


penalty. 


The Court held that the preference clause should 


Penalty £1, and costs. 


Breach recorded. % 
Penalty £5, and costs. 


Penalty £1, and costs. 
Penalty 10s., and 


costs. 
Penalty £1, and costs. 


Penalty £2, and costs. 


Breach recorded, as 
the Inspector did _ 
not.*, ask "tore 


be interpreted in a reasonable way, and the cases already 
decided were a sufficient guide. It was the duty of employers 
to respect the preference clause, but in a case where an em- 
ployer took on a non-unionist in an emergency, and immedi- 
ately got him to join the union, no action should be taken. 


Same (same award) v. H. Ranson, for failing to provide 
sanitary accommodation 


to provide sanitary accommodation on the job so long as 
other proper sanitary accommodation was provided for the 
labourers of which they could take advantage. 


Same (same award) v. R. A. Wakelin, John Wood, and 
Sanders Bros., same offence (three cases) 

Same (same award) v. James Wilson, for failing to give 
preference to unionists 

Same (same award) v. R. N. Edwards, same offence 

Same (Carpenters’ award) v. Meyer and Illingworth, same 
offence (three cases) 

Same (same award) v. Eade Bros., E. A. Hitchings, R. A. 
Wakelin, Stanford and Beach, and James Wilson, same 
offence (five cases) 

Same (same award) v. W. H. Bennett, same offence at 

Same (Cooks and Waiters’ award) v. Mrs. B. Schoch, for 
failing to pay award rates of wages 

Same (same award), v. Walter Gandar, same offence 

Same (same award) v. Percy Sandercome, for accepting 
less than award rates of wages from W. Gandar 

Same (same award) v. M. McManus, for failing to pay 
awaud rates of wages (two cases) 

Same (same award) v. Maggie Whitford, for accepting less 
than award rates of wages 

Same (same award) v. C. H. Williams, for paying less than 
award rates of wages 

Same (same award) v. John Stockbridge, for accepting 
less than award rates of wages from C. H. Williams 


Dismissed. The 
Court held that it 
was not necessary 


Withdrawn, for 
reasons given above. 
Penalty £2, and costs. 


Breach recorded. 
Penalty £5, and costs, 
to cover all cases. 
Breach recorded in 

each case. 


Penalty £3, and costs. 
Penalty £2, and costs. 


Penalty £2, and costs. 
Penalty 10s., and @ 
costs. A 
Penalty £5, and costs, _ 
to cover both cases. 
Breach recorded. 


Penalty £2, and costs. — 


Penalty 10s., and © 
costs. ; 


= 
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ENFORCEMENTS 


Case. 


OF AWARDS—continued. 


Decision. 


Same (same award) v. H. Dooley, for failing to pay award 
rates of wages 

Same (Bakers’ award) v. E. W. Mudgway, for employing 
a carter in the bakehouse 

Same (Cooks and Waiters’ award) v. Alfred Stead, for ac- 
cepting Jess than award rates of wages from H. Dooley 

Same (same award) v. P. Carnie, for failing to pay award 
rates of wages 

Same (same award) v. John Young, for failing to pay 
award rates of wages 

Same (same award) v. Charles Davies, for accepting less 
than award rates of wages from John Young 

Same (same award) v. R. Clarke, for failing to pay award 
rates of wages 

Same (same award) v. Beveridge and Hurn, for paying less 
than award rates of wages to a casual hand 


Same (same award) v. James Fyffe, for accepting less than 
award rates of wages from Beveridge and Hurn 


Same (same award) v. Mrs. Susannah Oxenham, for failing 
) to pay award rates of wages (two cases) 
_ Same (same award) v. Winnie Philpott and Mary Owens, 
for accepting less than award rates of wages from Mrs. 
Oxenham (two cases) 
Same (same award) v. F. F. Dakin, for failing to pay award 
rates of wages 
_ Same (same award) v. Eliza Rae, for accepting less than 
award rates of wages from F. F. Dakin 
Same (same award) v. W. H. Philp, for failing to pay over- 
time 
_ Same (same award) v. B. Cooper and G. Herbert, for fail- 
____ ing to claim overtime payment from W. H. Philp 
_ Same (same award) v. Mrs. Smith, for failing to pay over- 
> time 
_ Same (same award) v. Annie Sink, for failing to claim over- 
time payment from Mrs. Smith 
Same (Butchers’ award) v. J. Rod, for paying less than 
___ award rates of wages 
_ Same (same award) v. E. Cornelius, for accepting less than 
award rates of wages from J. Rod 
Same (same award) v. The Levin Meat Company, for 
__ paying less than award rates of wages 
Same (same award) v. Charles Bolton, for accepting less 
than award rates of wages from the Levin Meat Com- 
im. pany 
_ Same (same award) v. L. Howard, 8. Thornley, W. H. Rule, 
W. Zeigler, and Thomas Lewis, for employing boy-labour 
_ (five cases) 


Penalty £2, and costs. 
Penalty £5, and cost-. 
Breach recorded. 
Penaity £2, and costs. 
Penalty £2, and costs. 
Breach recorded. 


Breach recorded, with 
costs. 

Case taken for inter- 
pretation. Lie 
Court held that a 
specific engage- 
ment for one week 
was not casual em- 
ployment within 
the meaning of the 
award. 


Withdrawn, for 
reasons_ given 
above. 

Breach recorded in 
each case. 

Breach recorded in 


each case. 
Penalty £2, and costs. 
Breach recorded. 
Breach recorded, with 
costs. 
Breach recorded. 
Penalty £2, and costs. 
Breach recorded. 
Penalty £5, and costs. 
Breach recorded. 


Penalty £2, and costs. 


Penalty 10s., and 
costs. 


Breach recorded in 
each case. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 
é 


Decision. 


Same (same award) v. 8. Philip, for paying less than award 
rates of wages 

Same (same award) v. H. Rosson, for accepting less than 
award rates of wages from 8S. Philip 

Same (Grocers’ award) v. Beggs Bros., for paying less than 
award rates of wages 

Same (Saddlers’ award) v. F. A. Laws, for failing to notify 
Inspector of appointment and discharge of apprentice 

Same (Painters’ award) v. Luke Mounter and John Cat- 
tenach, for failing to become members of the union 
(two cases) 


Same (Typographers’ country award) v. R. E. Horn- 
blow (Mangaweka), for employing females at typesetting 


Same (Letterpress Printers’ Machinists) v. The Empire 
Box Company, for failing to give preference to unionists 


Same (Aerated-water Workers) v. Thomson, Lewis, and 


Co., for failing to pay award rates of wages to machine 
bottlers 


Same (Wellington Plasterers’ award) v. Humphries Bros., 
for failing to give preference to unionists 


Same (Letterpress Printers’ Machinists’ award) v. J. B. 
Innes, for failing to indenture an apprentice 

Same (Tailoresses’ award) v. E. Norton and Co., for having 

_ work done off own premises 

Same (Wharf Labourers’ award) v. Gannaway and Co., for 
engaging men outside of waiting-room 


Penalty £5, and costs. 
Penalty £1, and costs. 
Penalty £5, and costs. 
Penalty £2, and costs. 


Breaches recorded. 
Both have since 
joined the union 
(see Vol. ix, pp. 224 
and 227). 

Withdrawn. The 
union adopted the 
suggestion of the 
Court that females 
may be employed 
at typesetting 
under the condi- 
tions of the current 
award. 

Dismissed. In- 
spector must show 
that available men 
on the employ- 
ment-book are 
equally competent 
with any non- 
unionists engaged. 

Breach recorded. 
The Court held 
that, although the 
registration of the 
union had been can- 
celled, the award 
should be enforced 
during its currency. 

Breach recorded. 
The work was given 
to a labourer who 
had been employed 
for five years. The 
preference clause 
can only be con- 
sidered in respect 
to any work go- 
verned by the spe- 
cific award. 

Penalty £3, and costs. 


Penalty £2, and costs. 


Penalty £2, and costs. 
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-ENFORCEMENTS OF AWARDS-—coniinued. 


Case. Decision. 
Union Cases. 
Wellington Carpenters and Joiners’ Union v. H. Landor, { Withdrawn. 
for failing to pay award rates of wages to W. Stewart 
Same v. W. Stewart, for accepting less than award rates of | Withdrawn. 


wages from H. Landor 


Same v. A. E. Palmer, for failing to give preference to 
unionists 

Same v. F. Eade, for failing to pay award rates of wages to 
G. Dennis 

Same v. G. Dennis, for accepting less than award rates of 
wages from H. Landor 

Same v. The Union Steamship Company, for failing to pay 
award rates of wages to an apprentice 


Same v. E. C. Young, for failing to allow time to work- 
men to put their tools in order 


Penalty £2, and costs. 


Dismissed, with 
costs. 


Dismissed. 


Breach recorded. 
Company to refund 
union’s expenses. 


Penalty £2, and costs. 
In delivering judg- 
ment, His Honour 


said, ‘‘ We have decided, so far as the present case is concerned, 
not to depart from the practice which the Court has hitherto 
adopted of making the fine payable to the union; but we 
desire to intimate to those who are concerned in the matter 
that in future, when cases are brought by unions and the Court 
imposes penalties, the fines will be made payable, except in 
special circumstances, to the Chief Inspector, and not to the 
union. In all other cases the fines will be payable to the Chiet 
Inspector, with a proviso that the Inspector may pay thereout 
any reasonable expenses that the unions have incurred in 


connection with the cases.” 


Same v. J. C. Brown, for failing to give preference to. . 
unionists 

Same v. McLeod, Weir, and Hopkirk, for failing to pay 
award rates of wages to E. Lindsay 


Same v. E. Lindsay, for accepting less than award rates of 


~ 


wages from McLeod, Weir, and Hopkirk +: * ¢ \ 
Same v. Humphries Bros., for discharging a unionist 
because he gave information to an Inspector 


Same v. Barr and Shaw, for failing to give preference to 
unionists 


Same v. same, for failing to pay travelling-expenses and 
extra pay for country work 


Same v. A. C. Pearce, for paying less than award rates of 
wages to P. Bayford 


Same v. P. Bayford, for accepting less than award rates of 

Ff wages from A. C. Pearce 

Same v. The Wellington Gas Company, for failing to give 
preference to unionists 


Penalty £1. 
Withdrawn. 
Withdrawn. 


Dismissed, owing to 
conflict of evidence. 

Dismissed, with 
costs and witnesses’ 
expenses, 

Dismissed, with 
costs and witnesses” 
expenses. 


Penalty £3, and costs. 


Breach recorded, with. 
costs. 


Penalty £2, and costs. 
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CANTERBURY INDUSTRIAL DISTRICT. 


(1695.) ENFORCEMENTS OF AWARDS. 


~ 


Case. 


CHRISTCHURCH, 26TH JUNE, 1908. 
Inspector Hagger (Boilermakers’ award) v. Andersons 
Limited, for paying less than award rates of wages to 
two first-class boilermakers 
The Canterbury Frozen Meat Company v. The Canterbury 
Slaughtermen’s Industrial Union of Workers, for making 
and registering a rule alleged to be a breach of the pre- 
ference clause of the agreement | 


Timaru, 17TH JuLy, 1908. 

Inspector Donald (Threshing-millers’ award) v. Hard- 
wick Bros., for failing to keep a pass-book in the cook’s 
galley 

Same (same award) v. J. T. N. Grant, Alexander Maxwell, 
and Donald McMillan, for leaving employment without 
giving a week’s notice to employer (three cases) 

- Same (Carpenters’ award) v. Benjamin Butcher, for failing 
to pay award rates of wages 

Same (same award) v. George Collett, for failing to in- 
denture an apprentice 

Same (same award) v. Rive and Cochrane, for failing to 
pay award rates of wages 

Same (same award) v. Peter Cochrane and J. Watt, for 
‘accepting less than award rates of wages from Rive and 
Cochrane (2 cases) 

ASHBURTON, 16TH JULY, 1908. 

Inspector Newton (Bricklayers’ award) v. Crum Bros., for 
failing to pay award rates of wages (four cases), and for 
failing to pay overtime rates (one case) 

Same (same award) v. F. Spring, Owen Stills, Claude Stills, 
and J. R. Jackson, for accepting less than award rates of 
wages from Crum Bros. (four cases) 

Same (same award) v. H. Ockleshaw, F. Spring, J. Hawkes, 
‘C. Stills, and O, Stills, for failing to claim overtime rates 
from Crum Bros. for work done on Saturday afternoons 
(five cases) 

Same (same award) v. Crum Bros., for failing to indenture 
an apprentice (aged seventeen) 


Dismissed, 


Decision. 


Breach recorded, with 


costs. 


The 
Court held that the 
making of the rule 
was not a breach of 
the agreement, but 
stated that there 
should be a supple- 
mentary clause in 
the agreement to 
provide for the 
teaching of learners, 
which the union is, 
it is stated, willing 


to concede, with 
restrictions as to 
number. 


Penalty £2, and costs. — 


| Penalty £2, and costs, 


in each case. 


Penalty £2, and costs. 
Penalty £5, and costs. 


Penalty £2, and costs. 


costs, in each case. 


Penalty £10, and 


costs, to cover all 
cases. 


Breach recorded, with 


costs, in each case. 


costs, in each case. 


| Dismissed. The 


a * 


eles 
- 


TREY EES a a NP Nc HAM NL Ie BaP AS TO i a ao eae 


Pee Se 


Breach recorded, with ie 


Breach recorded, wit) F 


Court held that the © 


charge should have 


been for failing to — 
pay award rates of 


wages. 
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ENFORCEMENTS OF AWARDS—contin ued. 


Case 


Decision. 


Same (Carpenters’ award) v. J. Smith and Sons, for (1) | 


failing to provide an apprentice with board and lodging 
when on country work, (2) for failing to indenture an 
apprentice, and (3) for failing to pay award rates of 
wages 

Same (same award) v. W. R. Pickford, for accepting less 
than award rates of wages from Smith and Sons 


Same (same award) v. H. A. Vesty, for failing to pay award | 


rates of wages (two cases) 

Same (same award) v. R. Johnston’ and E. Sillcock, for 
accepting less than award rates of wages from H. A. 
Vesty (two cases) 

Same (same award) v. C. Baker, for failing to indenture 
apprentices (two cases) 


Same (same award) v. W. Reid, for failing to indenture an 
apprentice and for paying less than award rates of wages 
(two cases) 

Same (same award) v. E. Hoftam and E. Elliott, for ac- 
cepting less than award rates of wages from W. Reid 
(two cases) 

Same (Saddlers’ award) v. F. Potter, for failing to give 
notice re taking on an apprentice 


Same (Cycle-workers’ award) v. Oates and Co., for failing | 


to pay award rates of wages (two cases) 


Same (same award) v. R. D. as ohnson, for paying less than | 


award rates of wages 


Same (same award) v. G. H. Carson, for paying less than 
award rates of wages 


Penalty £5, costs, and 
witnesses’ expenses, 
to cover the three 
cases. 


Penalty £1, and costs. 


Penalty £2, and costs, 
to cover both cases. 

Breach recorded, with 
costs, in each case. 


Penalty £5, costs, and 
witnesses’ expenses, 
to cover both cases. 

Penalty £3, costs, and 
witnesses’ expenses, 
to cover both cases. 

Breach recorded, with 
costs, in each case. 


Breach recorded, with 
costs. 

Penalty £2, and costs, 
to cover both cases. 

Dismissed, as John- 
son was not a party 
to the award. 

Penalty £2, costs, and 
witnesses’ expenses. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1696.) ENFORCEMENTS OF AWARDS 


Case. | Decision. 


DUNEDIN, 20TH AND 21st Juny, 1908. 


_ Inspector Carmody (Bakers’ award) v. T. Thompson, for 
failing to give preference to unionists 
Same (Carters’ award) v. W. Christie, for failing to pay 
award rates of wages 
Same (same award) v. W. Black, for leaving employment 
without giving a week’s notice 
Same (Butchers’ award) v. T. Patrick, for employing ap- 
__prentices in excess of award 
Inspector Barton (Engine-drivers’ award) v. A. and T. 
Burt, for failing to give preference to unionists 
_ Same (Carpenters’ award) v. The New Zealand Express 
i Company, for same offence 


Penalty £1, and costs. 

Penalty £2, and costs. 

Penalty 10s. 

Breach recorded, with 
costs. 


Penalty £1, and costs. 


Penalty £2, and costs. 


654 


ENFORCEMENTS OF AWARDS—continued. 


Case. 


Decision. 


Inspector Wood (Carters’ award) v. W. Dunford, for em- 
ploying more youths than allowed by award 

Inspector O’Grady (Carpenters’ award) v. M. Peart, for 
failing to pay wages at weekly or fortnightly intervals 

Inspector Hollows (Coal-miners’ award), for failing to pay 
shift wages in a deficient place 


Inspector Hally (Typographical award) v. The New Zea- || 


land Express Company, for failing to pay award rates 
to apprentices 

Same (same award) v. The New Zealand Tablet Company, 
the Otago Daily Times, and Mills, Dick, and Co., for same 
offence 


Breach recorded, with 
costs. 
Penalty £1, and costs. 


Dismissed. The 
Court held that it. 
was not proved 
that the man was 
working in a de- 
ficient place. 

Breach recorded. 


Dismissed. These 
breaches were 
taken in order to 
ascertain a correct 


Inspector Browett (Tailors’ award) v. A. Master and Son, 
for having bespoke work made up outside own premises 


interpretation of the term “ existing arrangement” as applied 
to apprentices. The Court heard three cases—(1) New Zealand 
Tablet Company, (2) Otago Daily Times, (3) Mills, Dick, and 
Co. In the first case it was ascertained that one of the ap- 


prentices had no knowledge of the wages he was to receive, or 


of the length of time he was to serve, and as a consequence the 


Court held that the terms “existing arrangement” did not. 


apply. In the other two cases, from the evidence it was proved 
that the apprentices had been dealt with in accordance with the 


custom of the particular office in which they worked, and that. 


they had a knowledge of these customs. This was considered 
to be an arrangement within the meaning of the award, con- 


sequently the cases were dismissed. The remaining citations, 


against L. McIndoe, Evening Star Company, and Coulls,. 
Culling, and Co., being on similar lines, were withdrawn. 


INVERCARGILL, lltH Avaust, 1908. 


defendants proved 
they were in busi- 
ness 
award came 
force, and had not 


Dismissed. The 


before the 
into- 


been joined as 
parties to the 
award. 


Same (same award) v. A. McNeil and W. Lewis and Co., for 
same offence (two cases) 

Same (same award) v. J. T. Brookes, for employing more 
female apprentices than allowed by award 

Same (same award) v. J. T. Watson, for failing to notify 
Inspector of engagement of indentured apprentice 


Same (Sawmillers’ award) v. More and Sons (Limited), for 
paying less than award rates of wages to an engine-driver 
(J. A. Pankhurst) 


Withdrawn: not. 


parties to award. 
Penalty £3, and costs. 


Dismissed. De- 
fendant swore that. 
verbal notice had 
been given. 

Breach recorded, with 
costs. 
to be paid. 


Back wages. 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


Decision. 


Same (same award) v. J. A. Pankhurst, for accepting less | 


than award rates from Mcre and Sons 

Same (same award) v. More and Sons (Limited), for 
paying less than award rates of wages to a stoker (A. 
Bonney) 


Same (same award) v. Alfred Bonney, for accepting less 
than award rates of wages from More and Sons 

Same (same award) v. Henry Cox, for paying less than 
award rates of wages to E. Riseby 

Same (Typographical award) v. E, H. Whitmore, for failing 
to pay award rates of wages to J. A. Lyon 


Same (same award) v. J. A. Lyon, for accepting less than | 


award rates of wages from E. H. Whitmore 
Same (Saddlers’ award) v. J. Parmenter, for paying less 
than award rates of wages to J. C. Wilson 


Same (same award) v. J. C. Wilson, for accepting less than | 


award rates of wages from J. Parmenter 


Breach recorded, with 
costs. 
Dismissed. The 
man employed was 
not a stoker, but 
helped the driver. 
Dismissed, for reason 
given above. 
Penalty £3, costs, and 
witnesses’ expenses. 


| Penalty £5, and costs. 


Penalty £1, and costs. 


| Penalty £2, and costs. 


Penalty 10s., and 
costs. 


By Authority: JoHN Mackay, Government Printer, Wellington.—1908. 
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NEW ZEALAND. 


DEPARTMENT OF LABOUR. 


Decisions under the’ Industrial Goneitiation 
and Arnitration Hots. 


Part 7.] WELLINGTON, NOVEMBER, 1908. [Von. 1X 


NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1697.) AUCKLAND WATERSIDE WORKERS.—ENFORCEMENT OF 
AWARD ON BEHALF OF WORKERS. 
In the Court of Arbitration of New Zealand, Northern Industrial 
District.—Inspector Shanaghan, applicant; the Union Steam- 
, ship Company of New Zealand (Limited), respondent. 
Hearing, 9th October, 1908. | 
The object of clause 3 of the Auckland Waterside Workers’ 
award ts to compensate workers for time occupred by them in 
travelling which might otherwise have been spent in earning 
wages. If all their travelling is done outside working-hours, 
workers are not entitled to payment for travelling-tume. 
Hon. J. A. Tole, K.C., for applicant; Mr. McGregor for re- 
spondent. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 
Tur question in this case is as to the construction of clause 3 of 
the Auckland Waterside Workers’ award (Book of Awards, Vol. viii, 
p. 279), which provides for the payment for travelling-time to 
workers engaged at Auckland to work cargo at other ports. 
1908—31—A wards 
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The following statement of facts was agreed on by the parties: 
A gang of waterside workers was engaged in Auckland by the re- 
spondent company to load cement at the Port of Whangarei. The 
members of this gang left Auckland for Whangarei after 8 p.m. 
on Friday, the 27th December, 1907, by the company’s steamer 
‘‘Porirua,’? and arrived at Whangarei about daylight on the 
28th. The gang worked in various spells from 6.50 a.m. 
to 5.45 p.m. on the 28th December, 1907, and arrived back in 
Auckland at about 1.30 a.m. on Sunday, the 29th December, 1907. 
For their work from 6.50 a.m. to 5.45 p.m. on Saturday, the 28th 
December, the members of the gang each received the sum of 
14s. 6d., but received no other pay. 

The question is whether in these circumstances the workers are 
entitled to any payment for travelling-time. | 

The object of clause 3 is to compensate workers for time occu- 
pied by them in travelling which might otherwise have been spent 
by them in earning wages. To give effect to this object the day 
referred to in the clause ought to be construed as meaning a work- 
ing-day, as defined by the award—that is to say, a day which 
begins at 8 a.m..and ends at 5 p.m. If a worker spends any part 
of such a day in travelling, he is entitled to be paid for travelling- 
time in accordance with clause 3. If all his travelling is done 
outside these working-hours, then he is not entitled to any pay- 
ment for travelling-time. In the present case the workers did all 
their travelling outside working-hours, and they, therefore, are 
not entitled to any payment for travelling-time. 

Dated this 10th day of October, 1908. | 
W. A. Sim, Judge. 


(1698.) AUCKLAND WATERSIDE WORKERS.—ENFORCEMENT OF 
‘ AWARD ON BEHALF OF EMPLOYERS. 
In the Court of Arbitration of New Zealand, Northern Industrial 
. District.—Inspector Shanaghan, applicant; C. H. Woods and 
others, respondents. ; 
Hearing, 9th October, 1908. 
Clause I1 of the Auckland Waterside Workers’ award ts 
not wntended to impose an obligation upon men to work, but 
as wntended to enable an employer to proceed with work when 
he has arranged for the proper nwmber of men to do the work, 
and one or more of them fails to appear to commence work. 


Hon. J. A. Toole, K.C., for applicant; Mr. Way for respondents. 


JUDGMENT OF THE COURT, DELIVERED By Sim, J. 


THE respondents are alleged to have committed a breach of 
clause 11 of the Auckland Waterside Workers’ award (Book of 
Awards, Vol. viii, p. 277), in that, being members of a gang en- 
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gaged and ordered down to work the s.s. ‘‘ Victoria ’’ at Auckland 
at 7 a.m. on the 29th day of June, 1908, they did fail and refuse 
to work as prescribed by the award. | 

Clause 11 of the award is as follows: ‘‘ Where men are ordered 
down for work, and one or more fails to appear or to commence 
work at the appointed time, the gang affected shall work short- 
handed until the substitute has been found.”’ 


It was admitted that the facts in connection with the matter 
were correctly set forth in the following statement by Mr. Cerutty, 
the wharf-manager for the Huddart-Parker Proprietary (Limited) : 
**I was at the wharf at the s.s. ‘ Victoria’ on the Monday morn- 
ing of the 29th of June last. Three gangs of men were engaged 
on Saturday to start at 7 a.m. that Monday morning. Most of 
the men turned up at the ship’s side before 7 o’clock, but went 
away to the labourers’ waiting-room before starting-time. As they 
did not return to start work at 7 a.m. I went with Piddick to 
the waiting-room and asked the men what was the matter, and 
if they were not going to start work. I got no reply. I said, 
‘Well, Pll call your names,’ and began to call their names from 
the list. I called four names. One of the four men whose names 
I called was absent. The other three answered to their names, but 
as none of them made a move to go to work I again asked them if 
they wer’n’t going to start work. One of the men (Bankier) replied 
‘that the ‘mob’ did not think it fair—that the gang that had 
started at midnight had discharged parts of two holds, and that 
there was then only a small job left for them. I asked Bankier if 
he was going to start work, and he replied that he would if the 
rest of the mob did. The men would not start. I then went away. 
The ship had to be worked short-handed, and consequently was 
delayed for two and a half hours.’’ The question is whether the 
respondents have committed any breach of the award. 


We think that clause 11 of the award was not intended to 
impose any obligation upon men to work. It was intended to enable 
an employer to proceed with work when he has arranged for the 
proper number of men to do the work and one or more of these 
fails to appear to commence work. Thus under clause 14 of the 
award not less than four men are to be engaged in shovelling coal, 
and not less than two men engaged at the tip. If an employer 
engaged four men to do the work of shovelling and only three of 
them appeared at the appointed hour, then under clause 11 the 
employer would be entitled to start the work with the three men, 
and continue with them until a substitute could be found for the 
Missing man. ~ 

The duty of a wharf labourer to commence work for an em- 
ployer arises not from anything contained in the award, but from 
the contract between the parties. If a worker accepts an engage- 
ment to assist in the work of discharging a particular ship, and 
then refuses or neglects to start work at the appointed time, it is 
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a breach of contract, and not a breach of award, and the em- 
ployer’s remedy is an action for damages. In some cases the 
wrongful act may be a breach of award as well as a breach of 
contract. The present case is not one of these. 
Dated this 10th day of October, 1908. 
W. A. Si, Judge. 


(1699.) AUCKLAND ELECTRICAL WORKERS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Auckland Electrical Workers’ Industrial 
Union of Workers (hereinafter called “‘the union ’’) and the 
undermentioned persons, firms, and companies (hereinafter 

- called ‘‘ the employers ’’) :— 
Auckland City Council. 
Burt, A. and T., Customs Street, Auckland. 
Chambers and Clark, Fort Street, Auckland. . 
Colonial’ Sugar Company, Quay Street, Auckland. 
Crosher, W., and Son, High Street, Auckland. 
Dingle, —, Symonds Street, Auckland. 
Edwards, N. C., Customs Street, Auckland. 
Fenn, A. J., Swanson Street, Auckland. 
George, G., High Street, Auckland. 
General Electrical Company, Pitt Street, Auckland. 
Mallinger, —, Wellesley Street, Auckland. 
National Electrical Engineering Company, Fort Street, 

Auckland. 

Stokes, W., High Street, Auckland. 
Turnbull and Jones, Fort Street, Auckland. 
Winkleman and Co., Queen Street, Auckland. 

Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 

Court ’’), having taken into consideration the matter of the above- 

mentioned dispute, and the agreement arrived at by the parties 

hereto, and in order to give effect to the application of all the 
parties that the terms and conditions thereof should be embodied 
in this award, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deeemd to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award. 


661 


and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the Ist day of November, 1908, and shall continue in force 
until the Ist day of November, 1910. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 20th day of October, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Interpretation. 


1. ‘‘ Electricians’’: Electrician’s work shall mean and shall 
include the constructing, erecting, installing, and repairing of 
all classes of electric lighting and power appliances, and of any 
other appliance which requires a practical knowledge of elec- 
tricity. 

Wages. 

2. Competent journeymen electricians shall be paid not less 
than Is. 3d. per hour. 

Chargemen. 


3. Any journeyman who is placed in charge of work on which 
three or more journeymen are employed shall, in addition to the 
ordinary wages, receive ls. per day. 


Hours. 

4, Forty-four hours shall constitute a week’s work. The work- 
ing-hours shall be between the hours of 8 a.m. and 5 p.m. on five 
days of the week, and between the hours of 8 a.m. and noon on 
one day of the week. 

Overtime. 


5. (a.) All time worked in excess of the time mentioned in 
clause 4 hereof in any one day shall be paid for at the rate of 
time and a quarter for the first two hours, and time and a half 
for all further time so worked: Provided that it shall be open for 
an employer to agree with his worker or any of them that the 
employer shall provide meals, and that such workers shall perform 
all overtime work at the rate of time and a quarter. 
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For time worked on New Year’s Day, Easter Monday, Labour 
Day, and the birthday of the reigning sovereign, time and a half 
shall be paid. For time worked on Christmas Day, Good Friday, 
and Sundays, double time shall be paid. | 

(o.) If any worker shall work overtime exclusively in repairing 
machinery or appliances used by his employer in connection with. 
the business in which such worker is employed, he shall be paid for 
such overtime at the same rate as for his work during ordinary 
hours. 

Suburban Work. 

6. Any worker working at over a mile radius from his em- 
ployer’s place of business shall be conveyed by his employer to and 
from such work free of charge, or his travelling-expenses going to 
and returning from such work shall be paid by his employer. The 
worker shall be paid at ordinary rates for the time reasonably occu- 
pied in travelling to and from such work. 


Country Work. 


7. (a.) ** Country work’’ means work performed by a worker 
which necessitates his lodging elsewhere than his usual place of 
residence. 

(6.).A worker emplcyed on country work shall be conveyed by 
his employer to and from such work free of charge, or his travelling- 
expenses going to and returning from such work shall be paid by 
his employer, but once only during the continuance of the work, 
if the work is continuous and the worker is not in the meantime 
recalled by his employer. 

(c.) The employer shall provide every worker employed on 
country work with suitable board and lodging while so employed, 
but the employer in lieu of providing board and lodging may pay. 
the worker at the rate of £1 per week. . 

(d.) Time occupied in travelling shall be paid for at ordinary 
rates, but no worker shall be paid more than an ordinary day’s 
pay for any day occupied by him in travelling, even although the 
time occupied may exceed eight hours, unless he is on the same day 
occupied in working for his employer. 

(e.) An employer may agree with a worker employed on country 
work that such worker shall work at ordinary rates in excess of 
the hours prescribed by clause 4 hereof. 


Boys. 


8. Every employer who engages a boy shall be deemed to have 
undertaken the duty of teaching him as far as possible electrical 
wiring and erection work. 

Every boy after having worked not less than three years at 
the trade shall be deemed to be an ‘‘ improver.’? At the termina- 
tion of the period of three years the improver shall be entitled 
to and shall receive from the employer a certificate showing that 
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he has served his term, and should the employer, before the ex- 
piration of the said term, wish for any reason to dispense with 
the services of any boy, he shall give him a certificate for the time 
‘actually served. Such certificate shall entitle the boy to payment 
by any future employer of wages herein provided for boys accord- 
ing to the time actually served at the trade. 

The following shall be the minimum rates of wages for boys: 
For the first year, 8s. per week; for the second year, 12s. 6d. per 
week; for the third year, £1 per week. 

Any boy who has worked at the trade for a period of three 
years may be employed as an improver at not less than 9d. per 
hour for the first twelve months, and ls. per hour for a further 
period of twelve months. The proportion of boys shall be one to 
every journeyman or working employer. The proportion of im- 
provers shall be one to every journeyman or working employer, 
provided that not more than two boys and one improver or two 
improvers and one boy shall be employed to every three journeymen. 


Under-rate Workers. 


9. Any worker who considers himself incapable of earning the 
minimum wage fixed by this award may be paid such lower wage 
as may be mutually agreed upon by the worker, the president of 
the union, and the employer. This permit shall have a currency 
for six months, and shall state distinctly the rate of wages agreed 
upon. 

Preference. 

10. (a.) So long as the rules of the union shall permit any 
person of good character to become a member of the union upon 
payment of an entrance fee not exceeding 5s., upon his written 
application, without ballot or other election, and so to continue on 
payment of subsequent contributions, whether payable weekly or 
not, not exceeding 6d. per week, employers shall employ members 
of the union in preference to non-members, provided that there 
are members of the union equally competent with non-members 
to perform the work required to be done, and ready and willing 
to undertake it. This clause shall not compel employers to refuse 
to continue to employ persons now in their employment. 

(6.) The union shall keep in the office of the Inspector of 
Factories, in the City of Auckland, a book, to be called the ‘‘ em- 
ployment-book,’’? wherein shall be entered the names and exact 
addresses of all the members of the union for the time being out 
of employment, with a description of the branch of the trade in 
which each member claims to be proficient, and the names, ad- 
dresses, and occupations of the two previous employers by whom 
each such member has been employed. Immediately upon such 
member obtaining employ:nent a note thereof shall be entered in 
the book. The executive of the union shall use their best en- 
deavours to verify all the entries contained in such book, and the 
union shall be answerable as for a breach of this award in case 
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any entry therein shall in any particular be wilfully false to the 
knowledge of the executive of the union, or in case the executive 
shall not have used their best endeavours to verify the same. 
Such book shall be open to every employer without fee or charge 
during office hours. If the union shall fail to keep the employment- 
book in manner provided by this clause, any employer may in 
such case, and so long as such failure shall continue, engage any 
person, whether a member of the union or not, to perform the work 
required to be’done, notwithstanding the foregoing provisions. 

(c.) Employers shall not discriminate against unionists in the 
engagement or dismissal of their men, nor in the conduct of their 
business do anything for the purpose of injuring the union, either 
directly or indirectly. 

(d.) When members of the union and non-members are plea 
together they shall work together in harmony, and under the same 
conditions, and shall receive equal pay for equal work. 


Pay-day. 

11. All wages earned by workers up to and including Wednes- 
day of each week shall be paid on the following Friday during 
working-hours. 

T'ools. 

12. Employers shall provide their workers with engineering 
tools, soldering-bolts, conduit-fitting tools, metal- -pots, blow-lamps, 
and files. 

Battery-work. 

13. Any worker while working at installing or overhauling 

storage-batteries shall be provided with a suit of overalls. 


Haemptions. 


14. The Auckland City Corporation is exempted from the opera- 
tion of this award, except clauses 2, 10, and 13. 


Scope of Award. 

‘ 15. This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles from the Chief Post-office in the 
City of Auckland. 

Term of Award. 
16. This award shall come into force on the Ist day of Novem- 
ber, 1908, and shall remain in force until the Ist day of November, 
1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 20th ‘day of October, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


his award embodies the agreement of the Hea es : 
W. A. Sm, Judge. 
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(1700.) AUCKLAND FELLMONGERS, TANNERS, SOAPWORKERS, AND 
GENERAL TANNERY EMPLOYEES.—AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Auckland Fellmongers, Tanners, Soap-' 
workers, and General Tannery Employees’ Industrial Union of 
Workers (hereinafter called ‘‘ the union’’) and the undermen- 
tioned persons, firms, and companies (hereinafter called ‘‘ the 
employers ’’) :— 

Astley and Sons (Limited), Albert Street, Auckland. 

Auckland Farmers’ Freezing Company, Railway Wharf, 
Auckland. 

Donald, Alexander, 65 Queen Street, Auckland. 

Donald and Son, Queen Street, Grey Lynn. 

Gittos, John, Albert Street, Auckland. 

Hellaby, R. and W. (Limited), Shortland Street, Auckland. 

Jagger, Frank, and Co., Grey Street, Auckland. 

Murgatroyd Bros., Auckland. 

Ogle, Frederick, Rost Street, Eden Terrace, Auckland. 

Redshaw, John, Avondale, Auckland. 

Sutherland and Co., Grey Street, Auckland. 

Suttie and Co., Onehunga. 

Union Oil, Soap, and Candle Company, Albert Street, Auck- 
land. 

Warnock Bros., Durham Street, Auckland. 

Wood and Co., Gore Street, Auckland. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties 
hereto, and in order to give effect to the application of all the 
parties that the terms and conditions thereof should be embodied in 
this award, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisons set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, and per- 
form every matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to be done, ob- 
served, and performed, and shall not do anything in contravention 
of this award or of the said terms, conditions, and provisions, but 
shall in all respects abide by and perform the same. And the Court 
doth hereby further award, order, and declare that any breach of 
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the said terms, conditions, and provisions set. out in the schedule 
hereto shall constitute a breach of this award, and that the sum of 
£100 shall be the maximum penalty payable by any party or person 
in respect. thereof. And the Court doth further order that this 
award shall take effect from the 26th day of October, 1908, and shail 
continue in force until the 20th day of October, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here. 
unto set his hand, this 20th day of October, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. A week’s work shall not exceed forty-eight hours, to be regu- 
lated by the employer according to the special requirements and 
circumstances of his business, but so that the ordinary hours of 
work shall be made to fall between the hours of 7.15 a.m. and 5 p.m. 
on five days of the week, and between 7.15 a.m. and 12 noon on 
Saturdays. 


(a.) The ordinary hours of work for the Auckland Farmers’ 
Freezing Company (Limited) shall be made to fall between the hours 
of 8 a.m. and 5.45 p.m. on five days of the week, and between 8 a.m, 
and 12.45 p.m. on Saturdays. 


Overtime. 


2. All other time worked beyond that specified in the foregoing 
clause shall be counted as overtime, and shall be paid for at the rate 
of time and a quarter for the first two hours, and time and a half 
after the first two hours. 

3. In the case of the oil, soap, and candle works where the work 
is arranged in shifts, overtime shall count from the conclusion of 
the shift of eight hours, and shall be charged at above rates. 

-4. Double time shall be paid for all work done on Sunday, 
Christmas Day, and Good Friday. 


Wages. 

5. The minimum wages for adult workers in any of the under- 
mentioned branches shall be paid at the rates set forth in the follow- 
ing paragraphs, namely,— 

Fellmongering: Wool (greasy) classers, 1s. 3d. per hour; 
pullers, curers, pelt-fleshers, skin-classers, scudders, and painters, 
Ts. per hour. 

Tanning: Head tanner, 1s. 14d. per hour; head rollerman, 1s. 
per hour. | bso whee 

Chrome-workers: Grainers and machine shavers, 1s. 04d. per 
hour. : 
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Soap, starch, candle, and oil workers: All adult workers who 
have worked not less than six months at any branch of these last- 
mentioned trades, 11d. per hour. 

Night-watchmen: The minimum wage for night-watchmen shall 
be £2 10s. per week of seven shifts of eleven hours each (including 
Sundays and holidays). 

Unskilled labour: All adult workers who have worked less than 
six months at any of the above-mentioned trades, and all general 
labourers, 104d. per hour. 


Employment of Youths. 

6. Youths may be employed at the following rates, according to 
their respective ages: From the age of 15 to 16 years, 12s. 6d. per 
week ; from the age of 16 to 17 years, 15s. per week; from the age 
of 17 to 18 years, 17s. 6d. per week; from the age of 18 to 19 years, 
5d. per hour; from the age of 19 to 20 years, 64d. per hour; from 
the age of 20 ‘to 21 years, 74d. per hour. 


Holidays. 

7. The following shall be the recognised holidays: New Year’s 
Day, Good Friday, Easter Monday, Labour Day, King’s Birthday, 
Christmas Day, and Boxing Day. 

8. No payment shall be demanded for holidays except for work 
actually performed, when the rate of pay shall be in accordance 
with clauses 2, 3, and 4 héreof. 


General Conditions. 
9. All suitable gear and tools to be found by the employer when 
required. 
10. Wages shall be paid weekly. 
11. Three days’ notice shall be given on either side of final ter- 
mination of employment. 


Under-rate Workers. 

12. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage | 
as may from time to time be fixed on the application of the worker, 
after twenty-four hours’ notice to the union, by the local Inspector 
of Factories or such other person as the Court may from time to 
time appoint for that purpose, and such Inspector or person in so 
fixing such wage shall have regard to the worker’s capability, his 
'past earnings, and such other circumstances as such Inspector or 
other person may think fit to consider after hearing such evidence 
and argument as the union and such worker shall offer. 

(6.) Whenever ‘occasion arises for so fixing a worker’s wage it 
shall be fixed for such a period not exceeding six months as such 
Inspector or other person shall determine, and after the expiration 
of the said period until fourteen days’ notice shall have been given 
to him by the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided that in 
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the case of any person whose age is so fixed by reason of old age or 
permanent disability, it may be fixed for such longer period as such 
Inspector or other person shall think fit. : 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. ; 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 

Preference. 

13. If and so long as the rules of the union shall permit any 
person now employed in the trade in this industrial district, and 
any person who may hereafter reside in this industrial district and 
who is a competent journeyman, to become a member of the union 
upon payment of an entrance fee not exceeding 5s. and of subse- 
quent contributions not exceeding 6d. per week (whether payable 
weekly or not) upon the written application of the person so desir- ° 
ing to join the union, without ballot or other election, then and in 
such case employers shall, when engaging workers, employ members 
of the union in preference to non-members, provided that there are 
members of the union equally competent with non-members to per- 
form the particular work required to be done and ready and willing 
to undertake it; but this award shall not compel any employer to 
dismiss or refuse to continue in his employment any person now 
legally employed by him. 

14. The union shall, during the currency of this award, keep 
in some convenient place, within half a mile of the Chief Post-office, 
Auckland, a book to be called the ‘‘ employment-book,’’ wherein 
shall be entered the names and exact addresses of all members of the 
union for the time being out of employment, with a description of 
the branch of the trade in which each such member claims to be 
proficient, and the names, addresses, and occupations of every em- 
_ployer by whom such member shall have been employed during the 
one preceding year. Immediately upon such member obtaining 
employment a note thereof shall be entered in such book. The 
executive of the union shall use their best endeavours to verify all 
the entries contained in such book, and the union shall be answer- 
able as for a breach of this award in case any entry therein shall 
be wilfully false to the knowledge of the executive of the union, or 
in case the executive of the union shall not have used reasonable 
endeavours to verify the same. Such book shall be open to every 
employer, without fee or charge, at all hours between 8 a.m. and 
5 p.m. on all working-days except Saturdays, and on that day be- 
tween the hours of 8 a.m. and noon, or, in case the office of the 
Inspector of Factories shall be the place of deposit, then within office 
hours. If the union shall fail to keep such book in the manner 
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provided by this clause, then and in such case and so long as such 
failure shall continue any employer may, if he so thinks fit, employ 
any person, whether a member of the union or not, to perform the 
particular work required to be done, notwithstanding the foregoing 
provisions. Notice by advertisement in the New Zealand Herald 
and Hvening Star newspapers, published in Auckland, shall be 
given by the union of the place where such book is kept and of any 
change in such place. 

15. No employer shall discriminate against members of the 
union, nor shall in the engagement or dismissal of his hands or in 
the conduct of his business do anything for the purpose of injuring 
the union, whether directly or indirectly. 

16. When members of the union and non-members are employed 
together there shall be no distinction between members and non- 
members, and both shall work together in harmony and shall receive 
equal pay for equal work. 


Scope of Award. 


17. This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles from the Chief Post-office in the 
City of Auckland. 

Term of Award. 


| 18. This award shall come into force on the 26th day of October, 
1908, and shall continue in force until the 20th day of October, 
1911. 


In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 20th day of October, 1908. 

: W. A. Sm, Judge. 


MEMORANDUM. 


This award embodies the agreement of the parties. 
W. A. Sm, Judge. 


(1701.) AUCKLAND SLAUGHTERMEN.—ENFORCEMENT OF AGREE- 
MENT. 
Slaughtermen’s Union v. J. W. Marks.—Employing slaughtermen 
on Labour Day. 


Tux Court held that clause 16 of the recommendations of the Board 
which provided for certain holidays did not apply to pieceworkers. 
It was clear that some of the provisions of the recommenda- 
tions could not possibly apply to them. For example, clause 7, 
which provided that ‘‘ during hot weather when necessary to kill 
on Sundays time off shall be allowed in lieu of same’”’ could not 
apply to pieceworkers, because a pieceworker was paid not by time, 
but according to the number of animals he slaughtered. So also the 
provisions of clause 26, which provided for the payment of overtime 
at the rate of time and ‘a quarter, could not apply to pieceworkers, 
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who were not paid at a time rate at all. It was obvious that some 
of the provisions of the recommendation could not by any possible 
construction be made applicable to pieceworkers; and it must, 
therefore, have been contemplated that all the provisions of the 
recommendation should not be applied to them. 

The Court held that clause 16 was one that could not reasonably 
be applied to pieceworkers, because it provided that certain holidays 
should be allowed ‘‘ without stoppage of pay.’’ Such an expression 
as ‘‘ without stoppage of pay’’ was quite inapplicable to a piece- 
worker, who was paid only for such work as he actually did. The 
expression could only be applied to a worker who was engaged for 
a week or more. 

Mr. McCullough did not agree with the above view. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1702.) WELLINGTON TYPOGRAPHERS (COUNTRY).—ENFORCEMENT 
OF AWARD. 
Inspector of Awards v. T. McCracken.—Masterton, 29th September, 
1908.—Failing to indenture an apprentice. 


DismissEp. In delivering judgment of the Court, Sim, J., said, 
‘“ Clause 10 of the award gives the employer an option as to whether 
a youth whom he employs shall be indentured or not. If he is in- 
dentured, then the employer is liable to pay him only the wages fixed 
by clause 10; and we think that, if an employer makes an arrange- 
ment with a youth by which that youth is to be indentured, then it — 
is the duty of the employer to have the lad indentured within a 
reasonable time after the expiration of the period of probation fixed 
by clause 10—viz., three months. If within a reasonable time after 
the expiration of the period of probation the lad refuses to be inden- 
tured, then the employer must either get rid of him or pay the 
wages fixed by clause 12 of the award. The lad must either be an 
indentured apprentice in accordance with clause 10, or an employer 
is bound to pay him the wages fixed by clause 12. So far as the 
present case is concerned it is clear that Mr. McCracken has not 
committed the alleged breach of award, because there was no obliga- 
tion on his part to indenture the apprentice. When the lad refused 
to be indentured, it was his duty either to get rid of him or pay him 
the wages fixed by clause 12 of the award.”’ 


NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1'703.) PERMITS TO UNDER-RATE WORKERS. 
APPLICATIONS for permits granted and refused to work for less than 


the prescribed wage-minimum under awards of Arbitration Court, 
Northern (Auckland) Industrial District :— 
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TINSMITHS’ AWARD. 
Henry R. Dwight, 9s. per day, from 6th July to 5th October, 1908. 
Alexander Easdale, refused. 
Walter Spicer, 9s. 3d. per day, from 10th September to 9th Decem- 
ber, 1908. | 
Hans Blumhard, 9s, 3d. per day, from 11th September to 10th De- 
cember, 1908. ‘ 
John Lyons, 9s. 6d. per day, from 11th September to 10th Decem- 
ber, 1908. 
ENGINE-DRIVERS’ AWARD. 


William Drew, refused. 


FURNITURE-MAKERS’ AWARD. 

Edward Cotter, £1 5s. per week, from 6th July, 1908, to 5th 

January, 1909. 
CARPENTERS’ AWARD. | 

Robert MacRae, 9s. 6d. per day, from 24th June to 23rd November, 
1908. 

John Duthie, 9s. per day, from 30th July to 29th November, 1908. 

Frank Ladner, 9s. 6d. per day, from 2nd August, 1908, to ILst 
February, 1909. | 

Charles Gribble, 9s. 6d. per day, from 2nd August to lst December, 
1908. 

William Mancehivell, 9s. 6d. per day, from 3rd August to 2nd De- 
cember, 1908. 

J. A. Horsley, refused. 

J. T. Iverson, refused. 

Harry Schmitt, refused. 

David Crosbie, 9s. 6d. per day, from 3rd August to 2nd December, 
1908. 

Arthur Tupper, refused, 

James Emerson, 8s. 8d. per day, from Ist September, 1908, to Ist 
March, 1909. 

William Barker, 9s. per day, from 19th August to 18th December, 
1908. 

W. A. Salt, 9s. 6d. per day, from 26th August to 25th December, 
1908. 

Thorold Mason, 9s. 8d. per day, from 5th September, 1908, to 4th 
March, 1909. 

James Jamison, refused. 

SADDLERS’ AWARD. 

Albert Harvord, 7s. per day, from 13th July to 12th November, 
1908. | 

Thomas Ingram, 7s. 8d. per day, from 3rd August, 1908, to 2nd 
January, 1909. 

V. J. Briscoe, refused. 

Henry Carson, 7s. per day, from 3rd September, 1908, to ‘2nd 
March, 1909. 
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ENGINEERS’ AWARD. 


J. T. Inglis, 9s. 6d. per day, from 27th July, 1908, to 26th January, 
1909. 

A. T. Dressler, refused. 

V. H. Ord, refused. 

Edward Husband: 9s. per day, from 26th AMEN to 24th December, 
1908. 

Arnold Chisholm, brass-finisher, 9s. 6d. per day, from 28th August, 
1908, to 27th February, 1909. 

Percy Roberts Smith, 10s. 6d. per day, from 14th September, 1908, 
to 13th March, 1909. 


TAILORESSES’ AWARD. ’ 


Miss Kathleen Glynn, 10s. per week, from 20th July, 1908, to 19th 
January, 1909. 
Miss H. Ross, 15s. per week, ues 12th August to 11th November, 
1908. 
Mrs. Purcell, refused. 
Bakers’ AWARD. 


George Johnstone, refused. 
Thompson Fraser, refused. 


FARRIERS’ AWARD. 
Frederick B. Bramley, refused. 


Brick AND Pottery AWARD. 
T. E. Gedge, refused. 


Grocers’ Assistants’ AWARD. 
J. T. Briddick, £1 7s. 6d. per week, from Ist August to 1st Decem- 
ber, 1908. 
BrRICKLAYERS’ AWARD. 


Anthony Adamson, refused. 


CoopEers’ AWARD. 


George Clements, 7s. 11d. per day, from 1st September, 1908, to 
31st March, 1909. 


H.C, Clements, 7s. 4d. per day, from 1st September, 1908, to 1st 
March, 1909. 


_ Rattan anp Wickrr Workers’ AWARD. 
E. M. Ellsmere, refused. 


PLASTERERS’ AWARD. 
A. EH. Ferguason, refused. 
JoHN Fawcvus, Chairman. 
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The secretary of the Auckland Tailoresses’ Union granted per- 
mits as follows: July 18—Miss Kathleen Slynn, to work for six 
months at 10s. per week. August 19—Miss H. Ross, to work for 
three months at 15s. per week. September 22—-Miss I. Davenport, 
to work for six months at £1 per week. October 14—Miss Carter, 
to work for six months at £1 5s. per week; Miss Brophy, to work 
for three months at 15s. per week. 

The secretary of the Auckland Operative Plasterers’ Union 
granted permits as follows: July 20—C. Patrick, to work for six 
months at 10s. per day. August 31—P. Allen, to work for six 
months at 10s. per day. 

The secretary of the Auckland Wicker-workers’ Union granted 
permits as follows: June 1—Ambrose Heap, to work for ls. per 
hour. June 29—G. R. Metcalfe, to work for 104d. per hour., July 
20—Samuel Strong, to work for 114d. per hour. 


WEI.LINGTON INDUSTRIAL DISTRICT. 


(1'7704.) PERMITS TO UNDER-RATE WORKERS. 


Tue secretary of the Wellington Timber-yards and Sawmills Union 
granted a permit as follows: September 8—Richard Love, to work 
for six months at 10s. per week. 

The secretary of the Wellington Electrical Workers’ Union 
granted a permit as follows: September 1—Percy Wahren, to work 
for one month at ls. per hour. 

In the Magistrate’s Court, holden at Napier.—In the matter of 

‘*The Industrial Conciliation and Arbitration Act, 1908’’; 

and in the matter of the Wellington Coachworkers’ Award. 


I, Hersert Witiiam Brazsant, Stipendiary Magistrate sitting at 
_ Napier, in pursuance of the powers conferred on me by clause 10 of 
the said award, do hereby fix the wages to be paid to T. Barnard, 
of Hastings, coachsmith, at 1s. per hour for a period of six months 
from the date of this order. 
Dated at Napier, this 10th day of September, 1908. 


HerBert Wm. BRABANT, 
Stipendiary Magistrate. 


In the. Magistrate’s Court, holden at Napier.—In the matter of 
‘The Industrial Conciliation and Arbitration Act, 1905,’’ and 
amendments; and in the matter of the Wellington Tinplate- 
workers’ award (Schedule, clause 6). | 


I, Herpert Witt1AM Brasant, Stipendiary Magistrate sitting at 
Napier, in pursuance of the powers conferred on me by clause 6 of 
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the schedule to the above award, do hereby fix the wages to be paid 
to John Peter Lanning, of Napier, at 7s. 6d. per day for a period 
of six months from the date of this order. 

Dated at Napier, this 13th day of October, 1908. 


HERBERT Wm. BRABANT, 
Stipendiary Magistrate. 


NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1705.) AUCKLAND HOUSE-PAINTERS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908,’’ and its amendments; and in the matter 
of an industrial dispute between the Auckland House-painters’ 
Industrial Union of Workers (hereinafter called ‘‘ the union ’’) 
and the undermentioned persons, firms, and companies (herein- 
after called ‘‘ the employers ’’) :— 

Auckland Guild of Master Painters’ Industrial Union of 
Employers. 

Adams, J., near Firebell, Parnell. 

Aghan, W., builder, Surrey Crescent. 

Adams, J, H., Devonport. 

Auckland Racing Club, Auckland. 

Auckland Electric Tramway Company, Customs Street, 

Auckland Gas Company, Wyndham Street. 

Allen, —, Mount Albert. 

Burrett, Clonburn Road, Remuera. 

Bell, B.C., Eden Street, Mount Eden. 

Bambury, J. W., builder, Marma Avenue, Epsom. 

Bailey and Lowe, boat-builders, Auckland. 

Blakie, J., Onehunga. 

Brown, N. A., Peel Street, Richmond. 

Bragge, Te Avon Street, City. 

Boardman, G. , Onehunga. 

Bennett Bros., “Victoria Street West. 

Bishop, George, Newmarket. 

Bishop, Charles, Khyber Pass Road. 

Broun, C., Khyber Pass Road. 

Banks, G., Devonport. 

Brown and Son, Auckland. 

Brodley, —, Auckland. 

Carmichal, T., Whangarei. 

Clarke, W., 19 Khyber Pass. 

Clarke, R., Picton Street. 

Cotteral, D., Alexander Street, Glenmore. 
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‘Cowie and Elder, Prospect Terrace, Ponsonby. 

Cox, W., Brown Street, Ponsonby. 

Cooper, W., Devonport. , 

Cashmore Bros., Sash and Door Factory, Cox’s Creek. 

Curtain, A., Cambridge. 

Colonial Sugar-refining Company, J. M. Philson, manager, 
Chelsea. 

Cassey, W., Northcote Street. 

Davis, J., Builder, Mount Eden. 

Dray, F. O., Jermyn Street. 

Dray, F. W., Cambridge. 

Driver, W., Pollen Street, Thames. 

Devonport Ferry Company, Auckland. 

Dixon and Sons, Sunnyside. 

Dixon, Ponsonby Road. 

Ellisson, J., Surrey Street, Grey Lynn. 

Ellingham, J., builder, Wyndkam Street. 

Edwards, J., Church Street, Devonport. 

Eaton Bros., King Edward’s Avenue, Epsom. 

Flinlay, R., 9 O’Neil Street, Ponsonby. 

Fulton, W., O’Neil Street, Ponsonby. 

Fricker, —, Whangarei. 

Ferro-concrete Company, Railway Wharf. 

Fletcher, Samuel, Cambridge. 

Fox, W., Parnell. 

Graham, E., Birkenhead. 

Graham, J., Birkenhead. 

Goldie, D., Goldie’s Sash and Door Factory, Auckland. 

Grayson, B., Elizabeth Street, Mount Roskill. 

Gilbert, D., Dominion Road, Mount Roskill. 

Heron Bros., builders, Newmarket. 

Harp, W. G., Devonport. 

Hatcher, G., builder, Eden Terrace. 

Hirst, G., Ardmore Road, Ponsonby. 

Hood, J. H., agent, Victoria Arcade. 

Hannan, J. H., Remuera. 

Henderson and Pollard, sash and door factory, Eden Terrace. 

Herbert and Son, City. 

Hill and Plummer (Limited), Queen Street, auckland. 

Impey (Limited), Queen Street, Auckland. 

Judge, F., Princept Street, Grey Lynn. 

Jesson, J., Beach Road, Parnell. 

Jones, J. D., builder, Hobson Street. 

James, C., Karaka Creek, Thames. 

Johnston, R., Rotorua. 

Jeffery, G., Symonds Street, Onehunga. 

Kerkin, E. C., Rose Road, Grey Lynn. 

Kelsall, —, Onehunga. 
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Kauri Timber Company’s sash and door factory, Customs 
Street. 

Kelly, Ellis, writer, High Street. 

Klerker, A., Auckland. 

Lowndes Bros., Newmarket. 

Livock, A., builder, Remuera. 

Lidgard, P., Windmill Road, Mount Eden. 

Lees, F., builder, Auckland. 

Logan Bros., boat-builders, Auckland. 

Logan, J., builder, Stanley Bay. 

Langley, J., 104 Victoria Street. 

Loneville, T., Victoria Avenue. 

Leonard, —, Great North Road. 

Marter, F., Eden Terrace. 

Marter, F., jun., Kingsland. 

McInman, —, Te Aroha. 

Moss and Campbell, 4 York Street, Newton. 

Mercer, C., Victoria Street. 

Messenger and Shaw, St. Mary’s Road, Ponsonby. 

McDonald, A., Pollen Street, Thames. 

Marechel, E., “Alen Avenue, Devonport. 

McAdam, —, builder, Mount Eden. 

Mills, C. A., writer, Karangahape Road. 

Milnes, W., Williamson’s Avenue, Grey Lynn. 

Mullins, W. H., Otahuhu. 

Moore, T., builder, Eden Terrace: 

Nerheny, P. J., Grey Street, Auckland. 

Oliver, W. H., Kiwi Road, Stanley Bay. 

Otto, P., Nelson Street, Auckland. 

Pearce Bros., Clovernook, Epsom. 

Pearson, T., Edinburgh Street, Newton. 

Phillips, -C.-H., Te Kuti, 

Philcox, W., and Sons, Stanley Street. 

Ramsay, W., Whangarei. 

Rae Bros., Pollen Street, Thames. 

Rowley, J. C., Howick. 

Ryan, J., Mount Roskill. 

Simpson, H., Church Street, Ponsonby. 

Stewart, J., Williamson’s Avenue, Grey Lynn. 

Shepherd, Albert, Rotorua. 

Smith, W., sash and door factory, Auckland. 

Stevens, G., Exeter Street, Newton. 

Skinner, G., Laurence Street, Ponsonby. 

Slater, C., Northcote. 

Sanford, A., Auckland. 

Schnell, J., Williamson’s Avenue, Grey Lynn. 

Towers, W., Paeroa. re 

Tremain, E., Northcote. 

Tanfield, N. E., Albert Road, Devonport. 
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Tanfield, H., Paice’s Avenue, Kingsland. 

Tubbs, J., Auckland. 

Wild, J. W., Te Aroha. 

Wheeler, J., and Sons, Eden Terrace. 

Walmsley, R., Hepburn Street. 

Wells, J., Devonport. 

Wheaton and Overden, Princept Street, Grey Lynn. 
Webb, F. C., Alexander Street, Auckland. 

Webb, A. A., Elizabeth Street, Mount Eden. 
Waitemata Sawmills, sash and door factory. 
Wardleworth, W. J., Crancroft Street, Devonport. 
Watson, A., builder, Ardmore Road, Ponsonby. 
Walker, F., Princes Street, Onehunga. 

Wickman, J., Vincent Road, Remuera. 

Williams, A., 4th Avenue, Kingsland. 

Wallace, T. C., writer, High Street. 

Wells and McGee, Waihi. 

Woodhead, —, Waihi. 

Veacock, J., Richmond Hill. 

Young, W. D., Rotorua. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, . 
doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of theni, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by thik award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contra- 
vention of this award or of the said terms, conditions, and provi- 
sions, but shall in all respects abide by and perform the same. And 
the Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £100 shall be the maximum penalty payable by any party 
or person in respect thereof. And the Court doth further order 
that this award shall take effect from the 9th day of November, 1908, 
and shall continue in force until the 31st day of December, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath heres 
unto set his hand, this 24th day of October, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Wages. 
1. All journeymen painters, paperhangers, glaziers, grainers, 
signwriters, and decorators shall be paid not less than Is. 3d..per 


hour. 
Hours of Labour. 


2. Eight hours shall constitute a day’s work. The hours of 
labour for all journeymen and apprentices employed in any branch 
of the trade shall be between the hours of 8 a.m. and 5 p.m. on 
five days of the week, and from 8 a.m. to noon on Saturdays. 


Overtime and Holidays. 


3. Overtime shall be paid for at the following rates: Time and 
a quarter to be paid from 5 p.m. to 8 p.m.; time and a half from 
8 p.m. to 12; double time from midnight to 6 a.m.; time and 
quarter from 6 a.m. to 8 a.m. Saturdays from 12 o’clock noon. 
Work done on any of the following holidays shall be paid for as 
follows: New Year’s Day, Anniversary Day, Easter Monday, Labour 
Day, reigning sovereign’s birthday, and Boxing Day, time and a 
half; Christmas Day, Good Friday, and Sundays, double time. 


Payment of Wages. 

4, All wages earned by’ any journeyman or apprentice in any 
one week shall be paid to him by his employer on Friday or Satur- 
day in each week at the option of the employer. If payment shall 
be made on Saturday, then such payment shall be made not later 
than 1 p.m. In the event of any journeyman being discharged he . 
shall be paid the wages due to him in full immediately upon his — 
discharge. 

Apprentices. 


5. The proportion of apprentices to journeymen employed by 
any employer shall not exceed one apprentice to every four journey- — 
men or fraction of four. For the purpose of determining the pro- 
portion of apprentices to journeymen, in taking any new apprentice 
the calculation shall be based on two-thirds full-time employment 
of the journeymen employed during the previous six calendar 
months. . 

6. The period of apprenticeship shall be five years, but three 
months’ probation shall be allowed the first employer of any ap- 
prentice to determine his fitness, such three months to be included 
in the period of apprenticeship. The obligation of the apprentice 
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to serve his employer shall be deemed to be a duty enforceable under 
this award. 

7. An employer taking an apprentice to learn the trade shall be 
deemed to undertake the duty which he agrees to perform as a duty 
enforceable under this award, and shall pay such apprentice not less 
than the undermentioned rates of wages: namely, for the first year, 
6s. 6d. per week; second year, 10s. per week; third year, 15s. per 
week ; fourth year, £1 per week; fifth year, £1 5s. per week. 

8. At the end of the period of apprenticeship the employer shall 
give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the ter- 
mination of the apprenticeship wish for any reason to dispense with 
the services of the apprentice, he shall give him a certificate for the 
time served and procure him another employer carrying on business 
within a reasonable distance of the original employer’s place of 
business, who will continué to teach the apprentice, to pay him 
the wages prescribed by this award according to the total length of 
time he has served, and generally to perform the obligation of the 
original employer: Provided that it shall not be obligatory upon an 
employer to find the apprentice another employer if he shall so mis- 
conduct himself as to entitle his employer to discharge him, but he 
shall give him a certificate covering the time actually served. 

9. An employer taking an apprentice shall give notice thereof 
and of the name of the apprentice to the Inspector of Factories with- 
in one week after the expiration of the period of probation, and an 
employer transferring an apprentice to another employer shall, 
similarly, within one week thereof, give notice of such transfer to 
such Inspector. 

10. An employer shall not be deemed to discharge his duty 
towards his apprentice if he fails to keep him at work owing to any 
unforeseen cause, but such cause may form a proper ground for 
transferring him to a master willing to undertake the responsibility 
of teaching him: Provided always that it shall not be competent 
for any employer to take over more than one such transferred ap- 
prentice over and above the number prescribed in clause 5 hereof. 

11. When an apprentice is discharged for cause the employer 
shall send notice of the discharge and the cause thereof to the In- 
spector of Factories 

12. Existing arrangements with or relating to apprentices now 
serving any employer may continue, provided that any employer 
wishing such arrangements to continue shall forward the names of 
his present apprentices to the Inspector of Factories within one 
month after the filing of this award. 

13. Nothing in the foregoing clauses contained shall be deemed 
to prevent any employer from employing his son or sons in the 
business for the purpose of teaching him or them the trade, or any 
branch of the trade, of a painter, notwithstanding that such em- 
ployer may without such son or sons have the full number of ap- 
prentices allowed by this award. 
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Suburban Work. 


14. Work done over two miles from the employer’s place of 
business, but which does not come within the definition of “ country 
work,’’ shall be considered suburban work; and journeymen and 
-apprentices employed thereon shall be allowed and paid for time 
reasonably occupied by them in walking to and from such work, or 
they shall be conveyed to and from such work at the cost of. their 
employer; but no journeyman residing less than two miles by the 
nearest convenient mode of access for foot-passengers from the place 
where the work is to be done shall be entitled to the allowance men- 
tioned in this clause. 

15. If any journeyman or apprentice is required to use the ferry 
for the purpose of going to or returning from any place where the 
work is to be performed, his fare shall be paid by the employer, and 
he shall travel by the boat leaving not earlier than 7.20 a.m. and 
return by the boat leaving not later than 5.10 p.m. each day and on 
Saturday not later than 12.10 p.m. 


Country Work. 


16. Work done at such a distance from the shop of the employer 
that the worker employed cannot return to the shop of his employer 
or his own place of abode on the same day shall be considered 
country work. 

17. Every journeyman and apprentice engaged on country work 
shall be paid, in addition to his ordinary wages, a further sum of 
ls. 6d. for every day while he is so employed; and his travelling- 
expenses in going to and returning from such work shall also be 
paid by his employer. Travelling-time shall be paid for at ordinary 
rates, but not to a greater amount than eight hours in a day. 

18. Notwithstanding anything in this award contained, any 
employer and his worker may agree that in respect of any specified 
country work the hours of work shall be other than those herein- 
before prescribed without payment of overtime, but so that not less 
than the minimum wages per hour prescribed in this award for 
ordinary work shall be paid to such worker. 

19. Work done at Lake Takapuna, Otahuhu, or St. Helier’s Bay 
shall be considered country work. 


Under-rate Workers. 
20. Any worker who considers himself by reason of old age, 


infirmity, imperfect training, or any other cause, incapable of earn-. 


ing the minimum wage hereby prescribed may be paid such lower 
wage aS may be agreed on in writing between such worker and the 
secretary and president of the union, and in default of such agree- 
ment as may be fixed in writing upon the application of the worker 
by the local Inspector of Factories or such other person as the Court 
may from time to time by order appoint. Twenty-four hours’ 
notice in writing of such application shall be given by the applicant 
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to the secretary of the union, and such secretary shall, if he so de- 
sire, be heard by such Inspector or other person on such application. 
Any worker whose wages shall have been so fixed may work and be 
employed by any employer at such wage for the period of six 
calendar months and until fourteen days’ notice in writing shall 
have been given him by the secretary requiring him to have his 
wage again fixed in manner prescribed by this clause. 


Preference. 


21. So long as the rules of the union permit any person of good 
character and sober habits now employed in the trade or who may 
hereafter be employed therein to become a member on payment of an 
entrance fee not exceeding 5s. upon his written application, without 
ballot or other election, and so to continue upon contributing sub- 
scriptions not exceeding 6d. per week, the employer shall employ 
members of the union in preference to non-members, provided that 
there are members of the union equally qualified with non-members 
to perform the particular work; but this shall not compel an em- 
ployer to dismiss any person now employed by him. ‘This clause 
shall not apply to any employers carrying on business beyond a 
radius of ten miles from the Chief Post-office in the City of 
Auckland. 

22. No employer shall in the engagement or dismissal of his 
men discriminate against members of the union, or shall in the 
conduct of his business do anything directly or indirectly for the 
purpose of injuring the union. 

23. Where members of the union and non-members are em- 
ployed together they shall work together in harmony and shall 
receive equal pay for equal work. 

24. The union shall keep during office hours, in the office of the 
Inspector of factories in the City of Auckland, a book to be called 
the ‘‘ employment-book,’’ wherein shall be entered the names and 
exact addresses of all members of the union for the time being out 
of employment, with a description of the branch of the trade in 
which members claim to be proficient, and the name, address, and 
occupation of the last employer by whom such member shall‘ have 
been employed during the preceding one year. Immediately upon 
a member obtaining employment a note thereof shall be entered in 
such book. The executive of the union shall use their best endea- 
vours to verify all entries contained in such book, and the union 
shall be answerable as for a breach of this award in case any entry 
therein shall in any particular be wilfully false to the knowledge of 
the executive of the union or in case the executive of the union shall 
not have used reasonable endeavours to verify the same. Such book 
shall be open to every employer and his servants without fee or 
charge at all times during office hours. If the union shall fail to 
keep the employment-book in manner provided by this clause, then 
and in such case and so long as such failure shall continue any 
employer may if he so think fit employ any person or persons, 
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whether a member of the union or not, to perform the work required | 
to be done notwithstanding the foregoing provisions. 


Precework. 
25. No journeyman shall be allowed to perform piecework or 
accept work under contract. 
Tools. 


26. Employers shall provide all brushware except dusters and 
paperhangers’ laying-on brushes. 


Scope of Award. 
27. This award shall not apply to any employers carrying on 
business in the Poverty Bay District, which lies outside a line drawn 


from the East Cape along the main range to the boundary of the 
Wellington Industrial District. 


Exemption. 

28. (a.) The provisions of this award shall not apply to any 
work done in any sash and door factory. | 

(5.) Ship, yacht, and boat builders are exempt from the opera- 
tion of this award in so far as relates to priming and puttying work 
upon ali ships, yachts, and boats irrespective of size, and also in 
regard to all painting-work upon boats or vessels up to 35 ft. in 
length. 

Term of Award. 
29. This award shall come into foree on the 9th day of November, 


1908, and shall continue in force until the 3lst day of December, 
1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 24th day of October, 1908. 

W.A. Sim, Judge. 
Matodinanan 

All the provisions contained in clauses, 2, 5, 6, 8, 9, 10> Tees 
13,116, 18, 19, 20, 24, 25, 26, and 22 of this award were agreed on 
by the parties. 

The union asked the Court to increase the wages of journeymen 
to ls. 44d. per hour, but failed to establish a case for any increase 
in the wage of ls. 3d. per hour fixed by the last award, made in 
July, 1904 (Book of Awards, Vol. v, p. 166). 

W. A. Sm, Judge. 


(1706,.) AUCKLAND BRICKLAYERS.—INTERPRETATION OF AWARD, 
Appuication by the Inspector of Awards for the interpretation of 
this award (Book of Awards, Vol. viii, p. 868). 

Clause 2, (0). All bricklayers shall be paid at the rate of time 


and a quarter for repairing boilers and furnace-work of any 
description. 
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Questvon.—Does the work of repairing a kiln, as shown on plan,. 
come within clause 2, (0), as ‘‘ furnace-work of any description ’’ ;. 
and are the bricklayers entitled to be paid at rate of time and a 
quarter ? 


Answer.—By direction of the Court evidence was called by the 
parties in connection with this matter. It appears that a part, about 
80 ft. in length, of Messrs Philcox and Co.’s kiln, at Avondale, 
was pulled down and rebuilt, and the dispute between the parties is 
as to this part. The Court is of opinion that rebuilding this part 
of the kiln is not repairing furnace-work within the meaning of the 
award, and that the bricklayers are not entitled to be paid at the 

rate of time and a quarter in respect of such work. 
| Dated this 22nd day of October, 1908. 
W.A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1'707.) WELLINGTON ENGINEERS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Amalgamated Society of Engineers (Welling- 
ton Branch) Industrial Union of Workers (hereinafter called 
*“the union ’’) and the undermentioned persons, firms, and com- 
panies (hereinafter called ‘‘ the employers ’’) :— 

The Wellington Harbour Board, Wellington. 

The Union Steamship Company of New Zealand (Limited), 
Wellington. 

Allen, John, Wanganui. 

Andrews and Co., Wanganui. 

Andrews and Manthel, Wellington. 

Armstrong, Walter, Wanganui. 

Australian General Electric Light Company, Wellington. 

Ballinger Bros., Wellington. 

Barber, R. H., Foxton. 

Baxter, J., Wellington. 

Bell, Charles, Wellington. 

Berry, Edward, Palmerston North. 

Boyens, W. H., Pahiatua. 

Brush Electric Engineering Company, Wellington. 

Burn Bros., Petone. 

Burt, A. and T. (Limited), Wellington. 

Butters, Hale, and Co., Napier. 

Cable, William, and Co., Wellington. 

‘Cederholm and Tolley, Wellington. 

Chambers and Son (Limited), Wellington. 

Chamberlain, W. E., Feilding. 

Chapman and Co., Martinborough. 


684 


City of Wellington Electric Light and Power Company. Wel- 
lington. 

Cook and Co., Hastings. 

Collett and Son, Barraud Street, Dannevirke. 

Corrick, H., Wellington. 

Crabtree, W., and Sons, Wellington. 

Cresswell, F., Wellington. 

Cronin, J. H., Woodville. 

Danks and Son, Wellington. 

Davidson, J. C., Dannevirke. 

Davidson, D. P., Pahiatua. 

Davidson, W. D., Taihape. 

Dawson, Joshua, Wellington. 

Denton, George, Wellington. 

Denton, J. G., Wellington. 

Dutch, W. A. J., Wellington. 

Ewington, J. C., Masterton. 

Fahy, John, Lower Hutt. 

Fischer, F. A., and Sons, Napier. 

Forbes, G., Longburn. 

Gaby, H. and C., Wellington. 

Gosse, W. G., Hutt. 

Grant, Peter, Wellington. 

Greenshields and Co., Wellington. 

Hand, J. G., Wellington. 

Hardley, George, Petone. 

Harris and Bastin, Wellington. 

Hatrick and Co., Wanganui. ; 

Haslam Foundry and Engineering Company, Wellington. 

Hewson, Joseph, Carterton. 

Holmes and Allen, Wellington. 

Hosking Bros., Palmerston North. 

Hosking, C. H., Feilding. 

Hughan, Gordon, Carterton. 

Hursthouse Bros., Petone. 

Hutchinson and Campbell, Wellington. 

Iron, Steel, and Metal Manufacturing Company (Limited), 
Wellington. 

Jackson, Isaac, and Son, Wellington. 

Jenkins and Mack, Wellington. 

Jones, A., and Son (Limited), Hastings. 

Koch, August C., Wellington. 

Kuhtze Bros., Palmerston North. 

Luke, 8., and Co., Wellington. ’ 

Martin, Arthur F., Palmerston North. 

Masterton Farmers’ Importing Company, Masterton. 

Mitchell, Thomas, Napier. 

Murray, David, Wanganui. 

Murphy, J., and Sons, Wanganui. 

Newson, C. 8., Wellington. 
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New Zealand Manufacturing Company, Wellington. 

Neilson Bros., Marton. 

Niven, J. J., and Co., Napier. 

Norman, W. G., Masterton. 

Ogden, J. H., Hastings. 

Remington, G., and Co., Wellington. 

Richardson and Blair, Wellington. 

Richardson, J., Mangaonoho. 

Riley and Holmes, Wellington. 

Robertson, D., and Co., Wellington. 

Ross, A., and Co., Wellington. 

Rough, W., and Co., Wellington. 

Seager, E., Wellington. 

Seymour, D. A., Port Ahuriri. 

Symonds, W. J., Hastings. . 

Taihape Foundry and Engineering Works, Taihape. 

Thorley, Daniel C., Hastings. 

Turnbull and Jones (Limited), Wellington. 

Vulcan Foundry Company, Napier. 

Wade, Henry, Wellington. 

Wallace Masson Company (Limited), Carterton. 

Watson, J., Wellington. 

Wellington and Manawatu Railway Company, Wellington. 

Welch, J. F., Lower Hutt. 

Westbury, Walter H., Lower Hutt. 

Williams, H., and Sons, Napier. 

Woolf and Co., Wellington. 
Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
and the time for making this award having been duly extended, 
doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, and 
perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contra- 
vention of this award or of the said terms, conditions, and pro- 
visions, but shall in all respects abide by and perform the same. 
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And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out in 
the schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any party 
or person in respect thereof. And the Court doth further order 
that this award shall take effect from the 9th day of November, 
1908, and shall continue in force until the 3lst day of December, 
1909. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 29nd day of October, 1908. 

Wesee. ae Judge. 


SCHEDULE. 
Hours of Work. 


1. Forty-seven hours shall constitute a week’s work, of which 
eight hours and a half shall be worked on each working-day except 
Saturday, and four and a half on Saturday. 


Overtime and Holidays. 


2. (a.) All time worked in excess of the time mentioned in 
clause 1 hereof in any one day shall be paid for at the rate of time 
and a quarter for the first two hours, and time and a half for all 
further time so worked: Provided that it shall be open to an em- 
ployer to agree with his workers or any of them that the employer 
shall provide meals, and that such workers shall perform all over- 
time work at the rate of time and a quarter. Work done on New 
Year’s Day, Easter Monday, and King’s Birthday shall be paid for 
at time-and-a-half rates, and work done on Sundays, Good Friday, 
Christmas Day, and Labour Day at double-time rates. 

(6.) If any worker shall work overtime exclusively in repairing 
any machinery or appliances used by his employer in connection 
with the business in which such worker is employed, he shall be paid 
for such overtime at the same rate as for his work during Buriat. 
hours. 

(c.) If-any worker employed in any factory in which the whole 
or principal part of the business is the manufacture of agricultural 
machinery or implements, or of goods stocked by merchants, shall 
work overtime exclusively in the manufacture of machinery or imple- 
ments or goods which are sold by his employer at catalogue prices, 
and for which no larger price is to be paid to such employer, such 
worker shall be paid for such overtime at the same rate as for his 
work during ordinary hours. 


Night Shifts. 


3. Workers engaged on night shifts shall be paid 2s. per shift 
extra, but three or more consecutive nights must be worked before 
such shifts can be reckoned as night shifts, otherwise overtime rates 
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to be paid. One day and one night shift only to be worked during 
each twenty-four hours. Overtime for night shifts to be the same 
as provided in clause 2 hereof. 


Dirt-money. 

4. All journeymen employed on repairing-work outside their 
employer’s workshop or establishment shall be paid 1s. per day each 
extra as dirt-money. 

Minimum Wage. 


5. Competent engineers of the classes hereinafter mentioned shall 
be paid not less than ls. 44d. per hour. 


Branches of Trade included. 


6. The classes of men to which clause 5 hereof relates are fitters, 
blacksmiths, coppersmiths, pattern-makers, and turners. 

(a.) Fitters —A competent fitter is a man whose duties are such 
that he may be at any time called upon to perform all or any of the 
following work or duty: To have a practical knowledge of all 
machinery and engines; be able to chip and file rough castings or 
forgings, line-off the same for machinery, and accurately fit or erect 
the same as either machine or engine. 

(6.) Blacksmiths.—Hereunder are included engine-smiths and 
ship-smiths. A competent blacksmith is a man whose duties are such 
that he may at any time be called upon to perform all or any of the 
following work or duty: To work under steam-hammer capable of 
welding up to 5 in. shafting; to make all forgings for engines, such 
as crank-shafts, connecting-rods, &c., up to 4 in. diameter; to make 
any gear necessary for the outfit of a ship. Farriers and smiths not 
employed in connection with ship or engineering work are not 
within this award. 

(c.) Coppersmiths.—A competent coppersmith is a man whose 
duties are such that he may at any time be called upon to perform 
and carry out all marine work, locomotive-engine work, stationary- 
engine work, brewery work, and copper-jacketed-pan work. 

(d.) General.—Competent pattern-makers and turners are men 
who in their respective branches of the trade are capable of perform- 
ing, and may be called upon as part of their duty to perform, the 
work usually performed by competent tradesmen in such branches. 


Apprentices. 


7. (a.) Any employer taking an apprentice shall be deemed to 
_ have undertaken the obligation which he agrees to perform as a duty 
enforceable under this award of teaching such apprentice the trade, 
and shall pay such apprentice not less than the undermentioned 
rates of wages: For the first year, 5s. per week; second year, 10s. 
per week; third year, 15s. per week; fourth year, £1 per week; 
fifth year, £1 5s. per week. 

(b.) The period of apprenticeship shall be five years, but three 
months’ probation shall be allowed the first employer of any ap- 
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prentice to determine his fitness, such three months to be included 
in the period of apprenticeship, and the obligation of an apprentice 
to serve his employer shall be deemed to be a duty enforceable under 
this award. 

(c.) At the end of the period of apprenticeship the employer shall 
give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the ter- 
mination of the apprenticeship wish for any reason to dispense with 
the services of the apprentice, he shall give him a certificate for the 
time served, and procure him another employer carrying on business 
within a reasonable distance of the original employer’s place of 
business, who will continue to teach the apprentice, to pay him the 
wages prescribed by this award according to the total length of time 
he has served, and generally to perform the obligation of the original 
employer : Provided that it shall not be obligatory on an employer 
to find the apprentice another employer if he shall so misconduct 
himself as to entitle the employer to discharge him, but he shall give 
. him a certificate covering the time actually served. 

(d.) An employer taking an apprentice shall give notice thereof 
and of the name of the apprentice to the Inspector of Factories 
within one week after the expiration of the period of probation, and 
an employer transferring an apprentice to another employer shall, 
similarly, within one weal thereof, give notice of such transfer to 
such Inspector. 

(e.) An employer shall not be deemed to discharge his duty to- 
wards an apprentice if he fails to keep him at work owing to 
slackness of work, but such slackness may form a proper ground for 
transferring him to a master willing to undertake the responsibility 
of teaching him. 

(f.) When an apprentice is discharged for cause the employer 
shall send a notice of the discharge and the cause thereof to the 
Inspector of Factories. 

(g.) Existing arrangements with or relating to apprentices now 
serving any employer may continue, provided that an employer 
wishing such arrangements to continue shall forward the names of 
his present apprentices to the Inspector of Factories within one 
month after the filing of this award. 

(h.) It shall be the duty of employers to teach the apprentices 
now serving them in accordance with the contract of service, and 
this duty may be enforced under this award. 


Improvers. 

8. An apprentice after serving an apprenticeship of five years 
may be employed as an improver for one year at the rate of not less 
than ls. per hour, and thereafter for another year at the rate of not 
less than ls. 3d. per hour. 

Country Work. 


9. For country work the employer shall pay the fare of the 
worker both ways, and a proper allowance at current rates shall be 


made to the worker for necessary meals. When the worker is em- 
ployed at such a distance that he is unable to return at night, 
suitable board and lodging shall be provided at the employer’s 
expense. Travelling-time shall be paid for at ordinary rates, but 
not to a greater amount than eight hours in a day. 


Under-rate Workers. 

10. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed, on the application of the worker 
after due notice to the union, by the local Inspector of Factories or 
such other person as the Court may from time to time appoint for 
that purpose, and such Inspector or other person in so fixing such 
wage shall have regard to the worker’s capability, his past earnings, 
and such other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument as the 
union and such worker shall offer. 

(6.) Such permit shall be for such period not exceeding six 
months as such Inspector or other person shall determine, and after 
the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause, provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent disability 
it may be fixed for such longer period as such Inspector or other 
person shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker 
pursuant hereto. 

(e.) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 

No Discrimination. 

11. (a.) No employer shall discriminate against members of the 
union, nor shall in the engagement or dismissal of men do anything 
for the purpose of injuring the union whether directly or in- 
directly. 

(6.) When members of the union and non-members are employed 
together there shall be no distinction between members and nont- 
members, and both shall work together in harmony and shall receive 
equal pay for equal work. 

Existing Contracts. 

12. The provisions of this award shall not apply to any work 
done in connection with contracts entered into before the hearing of 
this dispute and uncompleted ; but an employer shall not be entitled 
to the benefit of this clause unless he shall within twenty-eight days 

1908—32—Awards. 


690 


from the. date on’ which this ‘award is filed give to the Inspector of 
Awards ‘in Wellington notice in writing of the contracts in respect 
of which he claims exemption, stating the date of such contract, 
the name of the person or body with whom the same has been made, 
and the nature of the work and where the same is to be performed. 


Strokes. 

13. (a.) The union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and if any strike shall 
occur in which any members of the union shall take part such strike 
shall be proma facre evidence that the union has committed a breach 
of its.duty hereunder. 

(0.) If any strike by any of the workers aftected by this award 
shall occur in which any members of the union shall take part, then 
the operation of all the provisions contained in the foregoing clauses 
of this award shall be suspended, and in heu thereof the following 
provisions shall come into force and shall remain in force until the 
further order of this Court, that is to say— 

The hours of work, wages, and other conditions of work for all 
workers coming within the scope of this award shall be fixed by 
agreement between each employer and the indiva dined marr s em- 
ployed by. him. 

(c.) The Court reserves leave to any party Boned by hes Sina 
to apply to this Court for an order under this clause declaring that 
a strike has taken place or bringing into force again after a strike 
has taken place the provisions contained in the foregoing clauses of 
this award. | 

Exemptions. 


14. (a.) The Wellington and Manawatu Railway Company 
(Limited) is exempted from the operation of this award. 

(6.) The Wellington Harbour Board is exempted from the opera- 
tion of this award so far as relates to its permanent hands and 
subject to the present conditions with regard to such workers being 
maintained. | | 

(c.) The Union Steamship Company of New Zealand (Limited) 
is exempted from the operation of this award subject to the company 
observing the same conditions (except those relating wo travelling- 
allowances) as those under which it was exempted from the operation 
of the award made on the 3rd day of March, 1908, in the industrial 
dispute between the Amalgamated Society of Engineers’ (Dunedin 
Branch) Industrial Union of Workers, and Armstrong and Bryan 
and other employers. 

(d.) A. Hatrick and Co.,; of Wanganui, are exempted from the 
operation of this award so far as relates to the workers employed 
by them on or in connection with their river-steamers. 


Perm of Award. 


15. This award shall come into force on the 9th day of Novem- 
ber, 1908, and shall continue in force until. the 31st diy: of 
Deca’ 1909. uge | | 
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In witness whereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of thé said Court hath 
hereto set his hand, Aedag 22nd day of October, 1908. 


W..A. Sim, Judge. 


(1708.). WELLINGTON TAILORS.—AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In. the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Wellington Tailors’ Industrial Union of 
Workers (hereinafter called “‘the union’’) and the under- 


mentioned persons, firms, 
‘‘the employers ’’) :— 
Alfredton— 
_ Herbert and Co. (Limited). 
| Aramoho— 


Beavis; EF: 
Greenwood, R. 

Ashhurst— 
Nelson, T. L. 
Purcell, C. 


Service, R. T. 
Ashley-Clinton— 
Cook, A. W. 
Awahuri— 

Tarrant, 
Ballance— 
Murphy, T. 
Bull’s— 
Campion, J. A. F. 
Clarke WV .Fb. 
French, G. H. 
Mansell and Sons. 
Stevenson, J. 
Wearne, R. T. - 
Bunnythorpe— 
Sheidt Bros. 
Stevens, P. 
Carterton— 
Bayliss, A. G. 
Edwards, E. A. 
Imrie, —. 
Mutual Trading 
(Limited). 
Mansfield, W. W. 
Moore, W. 


Cx Hs 


Company 


and companies (hereinafter called 


Moriarty, W. 
Rains and Churchill. 
Scannell, B.-A. 
Skelly, S.C. 
W.F.C.A. (Limited). 
Castleclifi— | 
Aston, Mrs. A. 
Cheltenham— 
Hoan, W.:-I. 
Clareville— 
Menkin, 1a 
Clive— 
Smith, E. 
Colyton— 
Pull) vA. S: 
Cross’s Creek— 
Allan, J. 
Dannevirke— 
Auckland Cash Draper. 
Bradford Woollen Company 
(— Simpson, manager). 
Blairs J.-and Co. 
Balfour and Moore. 
Colieseum. 
D.C.A. (Limited). 
Etz, Eric E. 
Hallenstein Bros. 
Hawkins and Hendy. 
McDowell and Power. 
MacKay and Potts. 
Rankin, G. . 
Spence, A. 
Snell, W. P. 
Wysocki, T. 
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Eketahuna— 

Herbert, A. H., and Co. 
Jones, J., and Co. 
Leslie, G. 

McKibbin and Pike. 
W.F.C.A. (Limited). 


Eskdale— 
Kirkham, W. H. 

Featherston— 
Cundy, E. W. 
Hunter, S. 
Lust, M. 
Saunders and Co. 
Tocker, Mrs. 
Toogood, W. 

Feilding— 


Cash Tailoring Company (W. 


Stewart, manager). 
Cobbe, J. G. 
Chappell, F., and Co. 
Domegan and Co. 
Neals, —. 

Percival, W. H. 
Sutton, A. H. 
Spence and Spence. 
Weaver, W. 
Williamson, A. 
Fernhill— 
Gambley, C. H. 
Fordell— 
Cowie, J. P. 
Foxton— 
Bradly, A. W. 
Kdwards, W. 
Economic. 
Ennis, S. 
Nash and Co. 
Osborne, A. R. 
Stiles, C. H. 
Walker, M. 
Watchorn, J. S. 


Greenmeadows-— 
Collivill Bros. 

Frasertown— 
Smithy lo We 


Greytown North— 
Bannin; <P. on 
Loasby, D. 

Low, A. 

Muir, A. F. 

Veitch and Allan. 
W.F.C.A. (Limited). 
Young, A. 


Halcombe— 
Thompson, R. J. 


Hamua— 
Walkley Bros. 

Hastwell’s— 
Gibbard, C. 


Hastings— 
Eclipse (— Greenfield, man- 
ager). . 
Economic (E. R, Lowe, man- 
ager). 
Ford, D, As: 
Hallenstein Bros. 
Honnor, T. ) 
Halbert, S. E. 
Jaeger, W. 
Johnson, M. 
Koorey, C. 
Levy, D. 
Larritt, J. 
Lys, A. H. 
Millar and George. 
Maddison and Co. 
Reardon and Wright (Li- 
mited). 
Roach Bros. 
Thomson, H. K. 
Turner, W. 
White, J. 
Havelock North— 
Rich, wens 
Runciman, A. 
Herbertville— 
Cittadini, Mrs. 


Himatangi— 


Yanko, F. 


Hukanui— 
Morris, F. 


Hunterville— 
Brunton, J. 
Ellis Bros. 
Hodgson, W. 
McEldowney, J. 
Stevens, W. 
WattaTAT. 
Westfield, R. 

Hutt, Lower— 


Bacovitch, J. 
Burt, T. 
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Edwards and Phillips (A. L. 


Edwards, manager). 
Hansen, P. 
Hazelwood, R. 
Hosie, Mrs. | 
McMenamin Bros. 

Hutt, Upper— 
Hazelwood, J. 
Johnsonville— 
Allan, Mrs. E. 
May, Miss J. 
Kaikora North— 
Cis theaG. of. 
Karori— 
Cox;*S:-S. 
Kimbolton— 
Barling, N. 
Martin, E. 
Kumeroa— 
Dobson, W. 
Kuripuni— 
Whittaker, J. 
Levin— 
Clark, W. M. 
Frechling, C. 
Heasman, A. 
Keys, H. E. 
Watchorn and Stiles. 
Linton— 
Beckett, A. H. 
Longburn— 
Baigent, Mrs. J. 
Maharahara— 
Dean, G., and Son. 
Makirikiri— 
Missen, P. J. 


Makomako— 
Faith, J. 
Makotuku— 
Holroyd, T..C. L. 
Makuri— 
Powell, G. 
Manakau— 
Vivian, J. 
Mangamahoe— 
Larsen, H. 
Mangamahu— 
Forsyth, W. 
Mangaonoho— 
Baird, W. S. 
Mangatainoka— 
Ashby, E. 
Mangatera— 
Fischer, R., and Co. 
Mangatou Valley— 
Smith, T. 
Mangaweka— 
Donn, J. 
Thompson, Mrs. M. F. 
Manutatu— 
Migegeridge, A. 
Maraekakaho— 
Nugent, F. 
Martinborough— 
Harris and Taylor. 
McGregor, A. 
Playle, E. J. 
Marton— 


Blair, Mrs (A. Blair, man- 


ager). 
Bredin, T. 
Davenport Bros. 
Hallenstein Bros. 
Mace Walters. 
McDonald, J. J. 
McEldowney, J. 
White and Co. 
Masterton— 
Adams, J. 
Ballec. 8. 
Carrick and Co. 
Candy, W. 
Cole and Westerman. 
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Charman, W. 
Donald, A. 

Graham and Co. . 
Hamer. 

Hooper and Co. . 
Heyhoe, J. 
Hallenstein Bros. 
Hendry and Buxton. 
Krahagen and Chapman. 
Levein, H. O. 
McKay, —. - 
Murray, J. L: 
Norman, A. 

Nicol, J. 

Olds and Anderson. 
Shields, T. 

Shaw, W. 

Smith, C, (Limited). 
Webb, A. 

W.F.C.A. (Limited). 
“Warnock and Adkin. 
Whelch, H. A. - 


Matamau— 
Petersen, 
Matntea a. 
McConon and us 
Mauriceville West— 
Brooks, C. 
Mauriceville Co - operative 
Store Company. 
Maxwelltown— 
Harvey, J. 
Meeanee— 


Scullin, P. 


Moawhango— 
Batley, R. T. 

Napier-— 
Blythe and Co. 
Beccham, E. 
Cunningham Bros. 
Derbyshire, F. 
Davies and Evans. 
Frederickson, F. 
Horton and Son. 
Hansen, H. 
Hallenstein Bros. 
Kirkcaldie and Stains (Li- 

mited). 


A.W, 


Le Petit; Ay 
Martin,’ 3 
Parker, Tl) saga Come 
Ringland Bros. 
Reardon © and. aera 
mited). 
Ricketts, E. ” 
Richards and Co. 
Stewart, L. ~~ 
Saunders, C.'- 
Tilley, J. J. 
Thomson, J. P. 


Newman— 

Dunstone, E. 
Nireaha— 

Nireaha ani Stirling 

operative Store. 

Norsewood— 

Fulton, W. D. 

Grant, P .G. 
Norsewood South— 

Andersen, K. 

Engelbretsen, E. 
Ohakune— 

Boyd, L. 

Butler, E. 

Jensen, J. H. 

McKay, Hag 
Ohau—— 

McLeavey, A. 
Ohingaiti—_—_—- 

Hiorns, C. 
Ohutu— 

Poulson, G. 
Ongaonga— —_ 

Gibson, A. D. 
Ormondville— 

Brown. and. Benbow. 

Groom, R. R. 


Oroua Bridge— 
Ross and Bryce. 
Otaki Railway— 
Auld, Mrs.’ H."A. 
Otaki— 
Bills and Roxburgh 
Cook, A. HH: 
King, T. A. 


(Li- 


Co- 


Pahautanui— 

Draper, B. 

Pahiatua— 
Campbell, A., and Co. 
Clark and Manifold. 
Evans, A. S. 

Feast, —. 

Herbert Bros. 

Kean, G. 

Moncrieff, Mrs. A. 
Sturton, J., and Co. 
Storey, F. 

Trezise, J. 
W.F.C.A. (Limited). 

Pahiatua Railway— 
Ventall, —. 

Pakipaki— 

Howmana, K. 
Rewi, P. 

Palmerston North— 
Archer Bros. 
Collinson and Cunninghame. 
De Luen, A. 
Donaldson, J. 
Durward, W. F., and Co. 
Garner Bros. 
Hallenstein Bros. 
Kerslake, T. T. 
Mahon, A. 

Millar and Giorgi. 

Olsen, E. O. 

Playle Bros. (A. W. Playle, 
manager). 

Ross, C.1M, 

Shields, T. 

Smith, C. (Limited). 

Usmar, C. H. 

Paraparaumu— 
Gardiner, W. 

Parawanui— 

McDonald, Mrs. E. A. 

Petane— 

Arnott, J. B- 


Petone— 
Cotton, J. 
Grant, E. W. 
Gamble and Son. 


George and George: 

Hollard, Gad, 

Mills, W. F, 

Mills, E. 

Millington, H. 

Stutter, G. T. 
Pipiriki— 

Hatrick and Co. 
Pirinou— 

Pain and Kershaw. 
Plimmerton— 

Aston, Miss R. 
Pongaroa— 

Smith, H. R. 
Porangahau— 

Roach. hve r, 


Porirua— 

Benson, A. 
Pukehou— 

Priest, A. D. 
Puketaupu— 

Ballantyne, H. G. 
Puketitiri— 

Copeland, H. 
Raetihi— 

Hatrick and Co. 

McGany, A. 

Wilcox, P. 

Winks, A. 
Rata— 

Pybus, J. B. 
Raumai— 

McKenzie, H., and Co. 
Rongotea— 

Amesbury Bros. 

Gould, J. 

Penney, J. 
Ruahine-— 

Dobson, Mrs. H.' A. 
Sanson— 

Anderson, C. L. 
Shannon— 

Adams, A. 

Cumming, W. H. 

Dunckley, T. 


Manawatu Supply Stores. 


Osborne, H. 
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Taihape-— Waiouru— 
Beban, S. Gore and Goff. 
Berry, F. Waipawa— 
Carver, Hallenstein Bros. 
Crawford, A. O’Halloran, E. E. 
De Luen, J. Reid and Parkin (A. Parkin, 
Ellis and Co. manager). 
McLennan, D. Yellowlees, W. 
McKay, J. Waipukurau— 
McPherson, A. Chilwell and Sons. 
Peyton, G. G. Cronshaw, W. A. 
Somerville, G. Nicholson, T. | 

Taita— Wairoa— | 
Cleland, W. Ambrose, R. 

Takapau— Briggs, W. T. 
Hansen, J. C. Chapman, J. J. 

Taradale— Hague, J. H. 
Blackwell, E. W. Haughton, J. F. 
Glenney, R. H. Stewart, J. O. D. 
Manley, T. W. Waitotara— : 

Taueru— Jago, J. 
Riddle, W. Wanganui— 

Tawa Wlate— Buckrell, J. J. 
Russell, J. Carrad and Howe. 

Te Aute— Cribb, ee 

- Gundrie, Mrs. C. R. Carric, —. 

Te Nui Clapham, G. H. 
Crawford, T. Cooper, 8. E. 

Te Wharau— Dickson, f. 
Cotter, F. C. H. Toone 

Tokomaru— Harris, E. J. 
Gunning, W. H. Hallenstein Bros. 


Inman and Lockwood. 


en ae A Jones and Co. 

r, Da eit rok Littlejohn, J. J. 
urangarere— Marriott, F. 
Hulvay, A. Moss, Ta 

Turiroa— Neverman, H. 
Hyde, J. Paul, J., and Co. 

Utiku— Slyford, L. R. 
Lawson, W. Sydney Cash. 

Utuwai-—— Tremewan and Morris. 
Fraser, D. W. Waverley— 

Waikanae— Brown, F. M. 
Brown and Co. Lyon, C. 

Waimiro— Muir; J.; andsson: 
Wilcox, A. Oliver, C. 

Waione— Weber— 


Ferrick, M. Gamble, W. M. 
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Wellington— 
Anderson, R., Taranaki Street, Wellington. 
Amsteli, S., Cuba Street, Wellington. | 
American Ladies’ Tailoring Establishment, Manners Street, 
Wellington. 
Bradford Woollen Company, Lambton Quay, Wellington. 
Bates and Lee, Willis Street, Wellington. 
British Woollen Company, Cuba Street, Wellington. 
Bloxham, A., Willis Street, Wellington. 
Bing, Harris, and Co., Victoria Street, Wellington. 
Benjamin, J., Vivian Street, Wellington. 
Baker, H. J., Willis Street, Wellington. 
Baker, H., Manners Street, Wellington. 
Bedford, A., Willis Street, Wellington. 
Barsht, H., Willis Street, Wellington. 
Carr and Beil, Manners Street, Wellington. 
Cathie and Sons, Victoria Street, Wellington. 
Charnock and Co., Molesworth Street, Wellington. 
Coogan, J., Taranaki Street, Wellington. 
Caterer and Carey, Cuba Street, Wellington. 
Cohen, Falk, Willis Street, Wellington. 
Cohen Bros., Willis Street, Wellington. 
Croskery, A. W., Riddiford Street, Wellington. 
Davis, R. B., and Co., Lambton Quay, Wellington. 
Davis and Clater, Lambton Quay, Wellington. 
D.1.C. (Limited), Brandon Street, Wellington. 
Drew and McCrorie (Limited), Herbert Street, Wellington. 
Dimdore, W., Manners Street, Wellington. 
Dimdore, A., Manners Street, Wellington. 
Davis, D., Cuba Street, Wellington. 
Duncan and McIntosh, Manners Street, Wellington. 
Domb, J., Cambridge Terrace, Wellington. 
Dominion Clothing Company, Lambton Quay, Wellington. 
D.S.A., Cuba Street, Wellington. 
Evison and Lambert, Willis Street, Wellington. 
Ford, D’Arcy, Willis Street, Wellington. 
Fownes, —, Riddiford Street, Wellington. 
Flynn and Morely, Cuba Street, Wellington. 
George and George, Cuba Street, Wellington. 
George and George, Riddiford Street, Wellington. 
George and Kersley, Lambton Quay, Wellington. 
Gamble, C., and Son, Lambton Quay, Wellington. 
Goldstein, G., Cuba Street, Wellington. 
Goldbloom Brus., Nathan’s Buildings, Grey Street, Wellington. 
Gotlieb, H., Manners Street, Wellington. 
Green and Davis, Lambton Quay, Wellington. 
Harris, M. 
Hendry, W., Lambton Quay, Wellington. 
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Hill, Charles, aad Sons, Lambton Ae We 

Hood Bros., Lavieae Quay, Wellington. 

Hornig, Ww. F’., Cuba. Street, Wellington. 

Hat Box, Manners Street, Wellington. 

Henderson, J., Willis Street, Wellington. 

Hallenstein Bros., Lambton Quay, Wellington. 

International Tailoring Company (P. Josephs, manager), Vic- 
toria Street, Wellington. 

Jones, F., Tras Taranaki Place, Wellington. . 

Jones and Ashdown, Willis Street, Wellington. 

Johnson, —, Lower Cuba Street, Wellington. 

Johnson, J. A. Riddiford Street, Wellington. | 

Kirkcaldie and Stains (Limited), Lambton Quay, Wellington. 

King and Muir, Lambton Quay, Wellington. 

Kitto and Graham, Manners Street, Wellington. 

Lindberg, J. E., Cuba Street, Wellington. 

Le Brun and Co. Ingestre Street, Wellington. 

Lewis, J., Manners Street, Wellington. 

Levy, A., Harbour Street, Wellington. 

Lonergan and Co., Cuba Street, Wellington. 

McNab, Ronald, Lambton Quay, Wellington. 

McLaughlan, J., and Co.,-Ingestre Street, Wellington. . 

McLeod, H., Willis Street, Wellington. 

McDougall, G. P., Willis Street, Wellington. ' 

McFarlane, P. , Courtenay Place, Wellington.” ~ : 

Macky, Logan, Caldwell, and Co., Harbour Street, Wellington. 

Male, W., Mrs., Woodward Street, Wellington. 

Meston Bros., Ingestre Street, Wellington. 

Morris, H., Jervois Quay, Wellington. 

Milligan, D., Kelburne Avenue, Wellington. 

Morrison and Penney, Willis Street, Wellington. 3 

Newtown Cash Tailoring Company (Matthews), Riddiford' 
Street, Wellington. | 

Norton, E., and’Co., Willis Street, Wellington. 

; Nodine and Co., Wellington Terrace, Wellington. | 

Osborne, H., and Co. , Cuba Street, Wellington. 

O’ Neil, py Manners Street, Wellington. 

O'Sullivan, E., Riddiford Street, Wellington. 

Paterson, iM ; and Sons, Ingestre Street, Wellington. 

Page, T., Lambton Quay, Wellington. 

Phillips, W., Adelaide Road, Wellington. 

Philips, H., Revans Street, Wellington. | 

Pay, EK. E., Revans Street, Wellington. 

Price, He Willis Street, Wellington. 

Paul and Barraclough, Willis Street, Wellington! 

Quinton, W. T., Lambton Quay, Wellington. 

Ross and Glendining (Limited), Victoria Street, Wellington. 

Rosse Bros., Manners Street, Wellington. 

Rhimes and Co., Cuba Street, Wellington. 
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Sankey, D., Ingestre Street, Wellington. 

Smith, J., Manners Street, Wellington. 

Smith, Clifford, Manners Street, Wellington. 

Smith, C., (Limited), Cuba Street, Wellington. 

Smith, J., and Sons, Cuba Street, Wellington. 

Schwartz, W., Manners Street, Wellington. 

Slater, J. D., Lambton Quay, Wellington. 

Shields, T., Willis Street, Wellington. 

Shepherd, H., and Co., Ingestre Street, Wellington. 

Sargood, Son, and Ewan (Limited), Jervois Quay, Wellington. 

Samuells, —, Old Customhouse Street, Wellington. 

Solomons, —, King’s Chambers, Harbour Street, Wellington. 

Siegel, Mrs., Manners Street, Wellington. 

Taylor and Saffron. 

Tuckwell, S., Lambton Quay, Wellington. 

Temple of Fashion, Courtenay Place, Wellington. 

Te Aro House (Limited), Cuba Street, Wellington. 

The Don Clothing and Outfitting Company, Cuba Street, Wel- 
lington. 

The City Tailors and Mercers, Vivian Street, Wellington. 

The Working-man’s Tailor (H. Lissack),- Vivian Street, Wel- 
lington. 

Union Clothing Company, Manners Street, Wellington. 

Veitch and Allan, Cuba Street, Wellington. 

Vogel, J., and Co., Cuba Street, Wellington. 

Woolf and Lewis, Customhouse Quay, Wellington. 

Warnock and Adkin, Lambton Quay, Wellington. 

Wallace and Gibson, Willis Street, Wellington. 

Ward, Allan, Lower Cuba Street, Wellington. 

Watt and Shennan, Willis Street, Wellington. 

Wellington Woollen Manufacturing Company (Limited), Jervois 
Quay, Wellington. 

Wellington Master Tailors’ Industrial Union of Employers. 

Wholesale Woollen Company, Manners Street, Wellington. 


Weraroa— Whetukurua— 
Milne and McKigg. Copeland, W.. 
Woodville— 
Whakataki— Turvey and Offwood. 
Harvey, R. W. . Burley, H. 


THe Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and. having heard the union by its repre- 
sentatives duly appointed, and having also heard such of the 
employers as were represented either in person or by their repre- 
sentatives duly appointed, and having also heard the witnesses 
called and examined and crcess-examined by and on behalf of the 
said parties respectively, and the time for making this award 
having been duly extended, doth hereby order and award :— 
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That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers.and upon each and every of them, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do any- 
thing in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the 9th day of November, 1908, and shall continue in force 
until the 9th day of November, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 23rd day of October, 1908. 


W. A. Sim, Judge. 


ScHEDULE. 


Hours of Work. 


1. The hours of work to be observed in all shops shall be: On 
Monday, Tuesday, and Wednesday, from 8 a.m. till 12 noon, and 
from 1 p.m. till 5.30 p.m.; and on Thursday and Friday, from 
8 a.m. till 12 noon, and 12.45 p.m. till 5.30 p.m.; Saturday, from 
8 a.m. till l p.m. But master tailors who have tailors working in 
factories may adjust the hours to suit the factory hours, so long as 
not more than the forty-eight hours are worked. 


Apprentices. 


2. In Wellington, Petone, and Lower Hutt the proportion of 
ayprentices shall be one apprentice to every four journeymen or 
fraction of the first four, and in all other parts of the industrial 
district the proportion shall be one to every three journeymen or 
fraction of the first three. For the purposes of determining the 
number of apprentices to journeymen, the calculation shall be based 
on a two-thirds full-time employment of journeymen during the 
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six months immediately prior to taking an apprentice. An em- 
ployer who works in his own shop shall be deemed a journeyman 
for the purposes of this clause. 

3. Any employer taking an apprentice shall be deemed to 
undertake the obligation which he agrees to perform as a duty 
snforceable under this award of teaching him the trade, and shall 
pay such apprentice not less than the undermentioned rates of 
wages. 

4. The wages for male apprentices shall be as follows: For the 
first year, 5s. per week; for the first six months of the second year, 
8s. per week; for the second six months of the second year, 10s. 
per week; for the first six months of the third year, 12s. 6d. per 
week; for the second six months of the third year, 15s. per week ; 
for the first six months of the fourth year, 17s. 6d. per week; for 
the second six months of the fourth year, £1 per week; for the 
first six months of the fifth year, £1 5s. per week; for the second 
six months of the fifth year, £1 10s. per week. 


5. An apprentice shall not be employed for more than thirteen 
hours in any one week in the work of shrinking and pressing. 

6. The period of apprenticeship shall be five years, but two 
months’ probation shall be allowed the employer of any apprentice 
to determine his fitness, such two months to be included in the period 
of apprenticeship. The obligation of the apprentice to serve his 
employer shall be a duty enforceable under this award. 

7. At the end of the period of apprenticeship the employer 
shall give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the ter- 
mination of the apprenticeship wish, for any reason, to dispense 
with the services of the apprentice, he shall give him a certificate 
for the time served, and procure him another employer carrying 
on business within a reasonable distance of the original employer’s 
place of business, who will continue to teach the apprentice, to 
pay him the wages prescribed by this award according to the total 
length of time he has served, and generally to perform the obliga- 
tions of the original employer: Provided that it shall not be 
obligatory upon an employer to find the apprentice another em- 
ployer if he shall so misconduct himself as to entitle the employer 
to discharge him, but he shall give him a certificate Orr Se the 
time actually served. 


8. An employer taking an apprentice shall give notice thereof, 
and of the name of the apprentice, to the Inspector of Factories 
within one week after the expiration of the period of probation, 
and an employer transferring an apprentice to another employer 
shall, similarly, within one week thereof, give, notice of such transfer 
to such Inspector. 


9. An employer shall not be deemed to discharge his duty 
towards his apprentice if he fails to keep him at work owing to 
slackness of work, but such slackness may form a proper ground 
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for transferring him to a master willing to undertake the FeaP ORs 
sibility of teaching him. | 

10. When an apprentice is discharged for cause the eranitean 
shall send notice of the discharge and the cause thereof to the In- 
spector of Factories. 

11. Existing arrangements with or elated to aunrehie now 
serving any employer may continue; provided that an employer 
wishing such arrangements to continue shall forward the names of 
his present apprentices to the Inspector of Factories within one 
month after the filing of this award. : | 


General Conditions. 


12. Not more than one weekly-wage hand shall be ant ial in 
any shop unless pieceworkers are also employed, and the proportion 
of weekly-wage lands shail be not more than one to every four 
pieceworkers or fraction of first four. For the purpose of deter- 
mining the number of weekly-wage hands to pieceworkers, the 
calculation shall be based on two-thirds full-time employment for 
the six months previous for the average of the labour. Nothing 
herein contained shall prevent an employer from employing a 
presser as a weekly-wage hand, and such presser may fill in his 
time by doing cleaning, repairing, and alterations. 

13. There shall be a fair distribution of work among all opera- 
tives in each workroom by the employer. Where there are several 
workrooms used by an employer the same shall be considered and 
included as one workroom for the purpose of this clause. 


14. There shall be no distribution of work on what is known 
as the team system. ‘The weekly hands shall have charge of the 
male apprentices, and may have the assistance of a male pieceworker 
when necessary.: 

15. All bespoke work shall be done in the shop of the employer 
for whom the same is performed, and for whom, or by whom, the 
order is taken. All such work as shall be performed by journey- 
men shall be paid according to the time statement hereto attached. 
The expression ‘‘ bespoke work’’» in this award shall include all 
goods made and sold as ‘“‘ tailor-made ’’; also any order in which 
there is a garment fitted on, whether such garment is by chart 
measurement or not. 

16. All work shall be done in the workshop premises of _the 
employer, and no work shall be done in any premises ocoupied by 
an operative. 


Wages. 


17. The wages to be paid to journeymen tailors and pressers 
(other than pieceworkers) shall be not less than £2 15s. per week. 
‘No deduction is to be made from this weekly wage save for time 
_lost through the worker’s own default. are 
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Overtime. 


Rowmi(aty: Orortinits shall be paid as follows: Weekly-wage men 
—time and a quarter up to 10 p.m. ; from yi to 12 p.m., time and 
a half; double time from 12 p.m. to 5 a.m.; and from 5 a.m. to 
8 a.m., time and a quarter. Piscea erences per hour extra up 
. to 10 p. m.; 6d. per hour extra from 10 to 12 p.m.; and ls. per 
hour extra from 12 p.m. to 6 a.m.; from 6 a.m. to 8 a.m., 3d. per 
hour extra. 

(0.) Any time lost by any worker (whether a wages-mMan or a 
pieceworker) by his own default, in any one week, shall be made up 
by him before any overtime shall be payable to him. Each week to 
eon by itself. 

H olidays. 

19. The following shall be the recognised holidays: New Year’s 
Day, Good Friday, Easter Monday, Labour Day, sovereign’s birth- 
day, and Christmas Day. No deduction from the wages of weekly 
hands shall be made for these holidays. Weekly-wage hands shall 
be paid double time for work done by them on these holidays or on 
Sundays, and pieceworkers shall be paid at an extra rate of ls. per 
hour by the clock for work done by them on these holidays or on 
Sundays. | 

Preference. 


20. The employers shall employ members of the union in pre- 
ference to non-members, provided there are members of the union 
equally qualified with non-members to perform the particular work 
required to be done, and who are ready and willing to undertake 
it when non-members are employed. 


Time Statement. 

21. (a.) The time statement hereto attached shall be deemed. to 
be incorporated herein, and shall form part of this award. 

(6.) When other than weekly hands are employed at ladies’ 
tailoring, the work may be done, at the option of the employer, 
either at log rates or at the minimum Tate a Is. 43d. per. hour by 
the clock. 

Detail Dibnaed | 

22. In case of any dispute over the interprotatigh loft any . oe 
the clauses or provisions hereof, it shall be referred to a committee 
consisting of two representatives of the union and two of the em- 
ployers, to be appointed as occasion requires; and. they. shall. jointly 
elect a chairman, who shall have a casting-vote only. The inter- 
pretation of the committee shall. be the true and proper interpreta- 
tion, and any departure from such TR hay shall constitute 
a breach of this award. apes 

Term of: Award: 


-. 23. This award shall come into force on aie 9th ne of No- 
vember, 1908, and shall continue in foree ae the 9th day of 
November, 1910. 
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In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 23rd day of October, 1908. 


W. A. Sim, Judge. 


TIME STATEMENT OF ONE SHILLING PER HOUR. 


CLASSIFICATION OF MATERIALS. 
Dress Suits and Dining-jackets. 


First class: To consist of superfine cloths, fine worsteds, and fine dress 
serges. 
Second class: All inferior stuffs. 


Boys’ Eton Jackets. 
All first class. 


Frock, Morning, Shooting, and Sac Coats, Waistcoats, Trousers, and all . 
other Garments. 


First class: To include superfine cloth, doeskin, venetian, velvet, silk, 
heavy melton, sataras, heavy beaver, cassimere, quilting, corded silk, mar- 
cella, satin, box-cloth, silk vesting, kersey, buckskin, fancy vestings, and all 
faced cloths. 

Second class : To include velveteens, worsted coatings, worsted silk mix- 
tures, whitney, stockinette, pilot, Bedford cord, cashmere, hopsack coatings, 
meltons, and beaver. 

Third class: To include vicuna, worsted suitings, fine serge. fine 
hopsack serge, Russell cord, white drill, duck, corduroy, moleskin, alpaca, 
and sergettes. 

Fourth class: To include tweeds, inferior serges, Cheviots, Bannock- 
burns, horsecloth fancy vestings, and all inferior stuffs. 

qin all materials not mentioned be classed with those they mostly 
resemble. 


SIZES. 


Size for all garments to be taken on waist-measure of trousers—maximum, 
4lin.; minimum, 3lin. 

Body-coats, 14 hours extra for every 4in. or part over 4lin. 

Sac coats, 1 hour ns cs 

Waistcoats, 4 hour Hd 

Trousers, $ hour oh x ee 

All under minimum to be reduced to same proportion. 

Youths’ coats, waistcoats, and trousers, under 28in. waist, 1 hour less 
than men’s. 

Boys’ coats, waistcoats, and trousers, under 26in., 2 hours less than men’s. 


99 39 
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Dress Coats. 


Bluff, bound, or stitched edges, plain sleeves with one row of stitching, 
and two pockets in pleats; one ply of wadding in side bodies, 
shoulder-points, and back scyes :— 


“ " Hours 
_ First-class materials Se dl on Ths th .. 984 
Second-class materials ¢3 ay A a Ads AD IAgE 


Extras same as frocks. 
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Frock Coats. 


Bluff, bound, or stitched edges, plain sleeves with one row of stitching, 
and two pockets in pleats; one ply of wadding in side bodies, 
shoulder-points, and back scyes :— 

Yirst-class materials de 

Second-class materials 

Third-class materials 

Fourth-class materials 


Lapels cut on - 2 ee iy “ i less 
Single breasted or ; ie me ie es less 


EXTRAS ON DRESS AND FROCK COATS. 
Stitching. 


Edges turned in and felled o: stoted 
If single-stitched or bound round bottom 
Stitching vent in sleeve hand 
Second row of stitching on edges—frocks . 
“ a4 i; with pens 
cuffs 
SONG. Loss 
All rows stitched on shoulders or side body, per pair 
Seams or edges pricked to count the same as double stitching. 


99 33 39 


Cord. 


On edge with one sewing 
», two sewings . 
Cording vent in sleeve hand 
Stitching down in seam or behind seam of front edges to keep facings 
in position are re each 


Norr.—-This not to dees to the hee pete down of facings. 


Flat Braiding. 


Braid laid flat, on one side . 
? double to. waist 

0, continued full length .. ‘ bs Ua 
y if back-stitched Lt a at ... extra 
Braiding vent in sleeve hand ati oa re! av 


39 
39 


Galloon or Binding. 


Galloon or binding, felled on one side and back-stitched the other 
Back-stitched on both sides ... 
Binding vent in sleeve hand 


Pockets and Flaps. 


Pockets across skirt, with welt or jetted 
“f “a plain under flap 
Ticket-pocket, plain . ss 
We with flap 
inside 
Each pocket over two 
If pocket-mouth exceeds 11] in 
Flaps in waist 2 
» below waist .. 2h "er di of he we 
Snobs’ thumbs ty = Sen each 
Each hole and button in pocket or flap ne ea .. bach 


Nom Ee 
NI- 


a 


i 
al seg 


— ee 
oN NRK NIH 


NI-NI— 


DOH He 


a|-aAl- 
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Extra 
Cuffs. E Hours. 
Gauntlet or bishop’s Se ae cord 2 
False cuff? . ue. i ae t. alana. 4 3 
. if filled ‘up Es ee SS 1a nae Ao 
Cuffs cut off pet ene ba seul 
Canvas or other materials in . cuffs io) 4 
Vents in sleeve hands : ao nee vel Ts 4 
Fach hole and button in each cuff ... a oh a 4 
Each button on each cuff, more than one hi 
Puffs. 
Each pair ee 4 
Cuts: 
Cuts in waist in line with buttons 9 1 
ce oa if rantered ~ D 
» Padding. 


wadding with wadding or other material on shoul points, hollows 
of shoulders, between shoulder-blades or back scye, for each and 


every ply or half-ply over and above that mentioned in specification . 


Padding with wadding or other material all round scye 
Each additional ply or half-ply 


Notr.—The two shoulders to count as one. 


Quilted sides, in half-inch, half-way down . 
5 back lining, in half-inch 
oy sides, in quarter-inch 
- back lining in quarter-inch . 


He aircloth and Canvas. 


Haircloth, not exceeding 12in. in length, and to crease of BG in 
breadth, bound or covered with canvas or other material . 

Each additional inch 

Hach if through lapel on single- breasted coats, in addition to the. fore- 
going item sidvob, se 

Haircloth, if through lapel, in " double- breasted coats ... ee extra 

Canvas or other material in lieu of or in addition to haircloth, not 
exceeding 12in. in length, and to crease of lapel in breadth | 

Each additional inch ee 


Nors.—‘‘ Covering haircloth srith canvas or other eee means 
that the covering-material shall extend not more than 4in. beyond the 


haircloth. Anything beyond that to be reckoned canvas or other. material . 


in addition to haircloth, and paid per inch dr. hour. 


Silk Facings. 


Silk facings on front of breast 
Full silk breast facings 


Linings and Facings. 


Flannel sea:ned in with sleeve-linings 

Stoted facings, &c., per inch 

Rantering facings, &c., per inch .. 

Scarlet, light drab, or other delicate-coloured aeenat 
Forepart interlined with flannel or other material a 
Back: interlined with flannel or other fee cowry aa 
‘Side, ‘body 2a es he ee GRE es CR ee 


Extra 
Hours. 


Kyelet- -holes ma an Pe vi. | “hg 

Opening in facings 0 or bottom for eyelet- holes o ss = 

Coat-lining left. open round bottom ... fi a , extraed 

Back. lining or buggie : a “ oe wi 

Buggie lined, bound, or faced i eee ee, 

Wings it ue a Bs ea “ef 4 
Side Edges. 


Plain side edges, with one button oe He ey fe 
three buttons sae Hi oe ea it 
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Taping. 


Back seam taped or felled . 

Taping, per yard ... 

One felling down seams, equal to lining 
Two hs - taping 


NI-NI-NI-NI— 


Hanger. 


ai 


Making hanger 
Label. 


Sewing on label 


Damping. 


NI- 


Damping material before making up . 


Open Pleats. 


Nl— 


Open pleats 


Piecing Facings. 
Four pieces allowed in each facing. ens pie over four (two facings 
to count as one) ay : ee bi 


ae 


Bastes. 


Skeleton baste, with one sleeve, no collar 
af with lapels and collar a ay 
Sleeve- linings basted in e oye a each 
If sleeve made up and finished, no extra. 
Buttons and canvas fiy basted on 7 Bree ay.’ 4 
Full baste, to include ee padding, and facings, and seams 
pressed open .... : or oe 74s 


— pt 


Second Try-on. 


Coat tried on second time without speci preparation, no extra 
Basting in sleeves “ ; 

Basting on collar 

‘Shoulders basted 

Back seam basted 

Basting side seams, also bottom of coat 

Each additional try-on with an equivalent amount of basting, ‘the same 
_ time as second try-on ‘additional. 


N.B.—For other extras, see Miscellaneous Items.: 


NI-SI— ai al—al- 
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MorNING AND SHOOTING Coats. 


Bluff-bound or stitched edges, plain sleeves with one row of stitching, 
two pockets in pleats; one ply of wadding in side bodies, shoulder- 


points, and back scyes :— 
First-class materials i 
Second-class materials 
Third-class materials 
Fourth-class materials cs 
Double-breasted, lapels cut on 


re) 7 
Double-breasted lapels on single-breasted 


EXTRAS. 


Stitching. 


If single-stitched or bound round the bottom... 


Stitching vent in sleeve hand 
Second row of stitching on edges 

y with flaps 
Single- stitching seams, with lapels 
without lapels 
A if by machine 
Seams seamed and swelled, aah lapels 
without lapels 
if by machine 
Edges turned in and felled or stoted .. 
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Double-stitched, overlaid, or stoted seams, with lapels” 

without lapels 
if by machine ws 
meltons and cloth... 
by machine 


All rows stitched on shoulders or side wie mie 


Edges Pre 

Collar 

Sleeves 

Pockets a 

Seams pricked to count as double stitching. 
Cord. 

On edge, with one sewing ies 

two sewilngs 
Cording vent in sleeve hand.. 


... per pair 


Stitching down in seam or behind seam of front edges to keep facings 


in position 


each 


Notre. — This: is not to ‘opal ben the otdinary fadboning: down of 


facings. 


Flat Braiding,” 


Braid laid flat, on one side ... 
double to waist 


33 
39 99 


;»  1f backstitched 
Braiding vent in sleeve hand 


Galloon or Binding. 
Galloon or binding, felled one side and ‘backstitched va other 


Backstitched on both sides 
Binding vent in sleeve hand .. 


continued full length 


extra 


S-N- 


NI-al— 


— 
BOBO ND EO bt bo Ie CH bS 69 J CO BO 


loge 
NEARAR- RAE 
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Pockets and Flaps. 
Hare-pocket in skirt . i A: ue ri each 
Or bag, loose, to button on .. ee #2 id be each 
Ticket-pocket, plain 
YF with flap 
“p inside £2 te ae bet oe = 
Regular pockets over two... 3¥. et ht each 
iS with flaps .. i adh se each 
If pocket- -mouth exceeds 11 in. ave See Ty as 
Flaps on waist seam ; 
,, below waist seam : ee ae as a eee 
Snobs’ thumbs is. re Ad each 
Each hole and button in pocket or flap st Be wy each 


Cuffs. 
Gauntlet or bishop’s cuffs, including cord 
False cuff... Hcy at ae 
i if filled up 
Cuffs cut off 
Canvas or other material in cuffs 
Vents in sleeve hands ; 
Each hole and button in each cuff 
Each button on each cuff more than one 
Puffs. 
Extra, per pair Ge 
Cuts. 
If seamed, per pair ... i 
If rantered or stoted ied 
In top of skirt, if rantered ... 


” 


Padding. 


Padding with wadding or other material on shoulder-points, hollow of 
shoulders, between shoulder-blades or back scyes, for each and every 
ply or half- ply over and above that mentioned in specification 

Padding with wadding or other material all round scye 

Each additional ply or half-ply a 
Nore.—The two shoulders to count as one. 

Quilted sides. in half-inch, half way down 
», back lining, in half-inch, half way down 
», Sides, in quarter-inch, half way down ‘* 

», back lining, in quarter. inch, half way down ... 


Haircloth and Canvas. 


Haircloth, not exceeding 12in. in length and to crease of mi in 
breadth, bound or covered with canvas or other material . 

Each additional inch 

If Aeros lapels on a breasted coats, in addition to the foregoing 
item. “Pr Hu 

Haircloth, if ‘through lapel in double-breasted coats. ... extra 
"ny if double-breasted lapel in single-breasted coat 

Canvas or other material in lieu of or in addition to haircloth, not ex- 
ceeding 12in. in length and to crease of lapel in breadth . 

Each additional inch a 


Notr.—‘‘ Covering haircloth with canvas or other inated > means 
that the covering- -material shall extend not more than {in. 
beyond haircloth, and anything beyond that to be reckoned 
canvas or other material, in addition to haircloth, and paid per 
inch 1/94 hour. 


NI=— 
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Silk Facings. Matic 
Silk facings on front of breast 4 be ” 14 
Full silk breast facings o4 
Tinings and Facings. 
Flannel seamed in with sleeve-linings 4 
Stoted facings, &c., per inch Log 
Rantering facings, &c., per inch ea) 
Scarlet, light-drab, or an delicate- coloured material extra. 2 
Forepart interlined with flannel or other material 4 
Backpart 3° 3 ) re) z 
Side body a BY Ae Ss 4 
Kyelet-holes .. My5 
Opening in facing or “bottom for eyelet- holes ... ae 4 
Coat-lining left open round bottom Res extra 1 
Back-lining or buggie 4 
Buggie lined, bound, or faced 1 
Wings oe 4 
Side Edges. 
Plain side edges with one button Be 4 
oo = three buttons | 
. LOD: 
Back seam taped or felled F 
Taping, per yard ... 4 
One felling down seams equal to lining 4 
Two fellings He 5 taping 5 
Hanger. 
Making hanger a 4 
Label. 
Sewing on label ee 4 
Damping. 
Damping material before making up ... $ 
Open Pleats. . 
‘he 5 4 


Open pleats ... 
Button and Button-hole Stays. 


Button and button-holes (stays in front) of coat (double-breasted coats’ 


excepted) to be not more than 4in. wide. If over 4in., to be 
charged as double canvas. 


Piecing Facings. 


Four pieces allowed in each facing. Hv ery. pier? over four (two facings 
to count as one).. _ us bsp aie 


pre’ 


Skeleton baste with one sleeve, no collar 
us lapels and collar 

Sleeve- linings basted in 

_ If sleeves made up and faehed: no extra. 

Buttons and canvas fly basted on i ; extra 

Full baste, to include paneing; paddings, and facings, and seams 


pressed open 


each © 
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Second Try-on. Hone 

Coat tried on ecard time without special preparation, no extra, 

Bastes, Second Try-on. 

Basting in sleeves 4 
+ on collar 4 
Shoulder basted 4 
Back seam basted 4 
Basting side seams, also bottom of coat 4 


Each additional try-on, with an equivalent amount of basting, the same 
time as second try-on additional. 


N.B.—For other extras, see Miscellaneous Items. 


CLOSE-FITTING OR FROCK OVERCOATS AND PLAIN PALETOT. 


Two pockets in pleats bluff, bound or swelled down front edge, sleeves 
plain with one row of stitching ; one ply of wadding in side bodies, 


shoulder-points, and back sayeny: — Hours. 
First-class materials a ots o my tee ene’ 
Second-class materials ah ais = tre Mi pe och: 
Third-class materials ie MS oe a Rome we Sarre 
Fourth-class materials 2 TR Pe ee Ee cote 25 
Lapels cut on . ee ve io ee or less 2 
Single-breasted a i ie %: sae ne less 3 
‘ EXTRAS ON THE ABOVE. Extra 
Hours, 
Double-stitched edges .. extra 24 
Seams or edges pricked to count same as double- stitching. 
‘Extra rows of stitching on sleeves... ¥ each 4 
Seams double-stitched or slated, poster a lapels of first-class materials 15 
Of all other materials a 1G ii TE 
if by machine ... = ec: BE BONNE 
Without lapels, ‘in each class me ih 2 less’. © 24 
if by machine ... Se ODE 
Seams seamed and swelled Ay fy it'g 
If by machine 24 
Strapped seams ; “ot Me Mis aus LS 
if no back seam Lf ~ “ ee Be AC 
If seamed and strapped by machine ... es. iss 4 
if no back seam ... 3 
Single-lap ‘seams, with lapels 54 
o without lapels 4 
if by machine 24 
Side edges plain, with one button 4 
with three buttons 1 
Plain cape seamed in with collar 1 
“3 if -loose with collar 9 
7m with neckband | ; on a esses! 
Turning in or lining cape ; dats “4 sna. .. ‘extra-” Id 
Stitching front edges only of cape it 
A; round bottom of cape Hf we sav ety 
All capes ov€r 24 in. in length (unless § sewn by machine) o extra? ©] 


All other extras not mentioned, same as Dress ead Frock and Sac and 
- Morning Coats. 

Stitching edges oi capes by machine, no extra. 

For other extras, see Miscellaneous Ttems. 
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EXTRAS ON CHESTERFIELDS AND OVERCOATS. 
, 
Oversize, to be based on Chest-measurement over Vest. 
Over 42in. up to 46 in. 
461ne Se OO ane 
50 in. eA 


33 
39 


Piecing Facings. 
Four pieces allowed in each facing. Every pee over four (two facings 


Extra 
Hours. 


won 


to count as one) a 
Bastes. 
Skeleton baste with one sleeve, no collar ee aa city OMerae 71 
Me lapel and collar oe a 
Sleeve- ‘lining basted in each i 
If sleeves made up and finished, no extra. 
Buttons and canvas fly basted on ... vo ORES uae 
Full baste to include wadding, padding, and facings, and seams pressed 
open. 
F Second Try-on. 
‘Coat tried on second time without pe ee ae irs no extra. | 
Basting in sleeves i 4 
» on collar 4 
Shoulders basted 4 
Back seam basted ... 4 
Basting side scams, also bottom of coat 4 
Each additional try-on with an equivalent amount of basting, ‘the same 
time as second try-on. 
Sac Coats AND NORFOLK JACKETS. 
With two pockets, bluff, bound, or swelled edges, plain sleeves :— ic oa 
ours, 
First-class materials 20 
Second-class materials 19 
Third-class materials 18 
Fourth-class materials EP ve oh Pas Ee: 17 
Double-breasted on all classes’ ne 4, ee tee OR EEA 
With fly a he Hi a ‘aie bas 1, extra 2 
EXTRAS. Extra 
Hours. 
Double-breasted lapels on single-breasted coat ee .. extra 4 
Stitching. 
Edges turned in and felled or stoted i 
Double-stitched edges 24 
if round bottom 4 
If single- stitched or bound round bottom 1 
Stitching vent in sleeve hand 4 
xs side seams... de t 
Seams pricked to count same as double- -stitehing edges 24 
Edges paekes te he i 2 se Mo 14 
Collar 4G ca a Rots _ ie + 
Sleeves mt re By oats pe ee 4 
‘Pockets ye ar? ‘We sks ae $ 
‘Single- stitched lap seams me to. “sat es 8 
if by machine 1s 
Double-stitched lap SGAMMO i eden oes 6 
ae ee if by machine 1} 


Seams seamed and swelled 
Pr if by machine Ae: M7 

With no back seam less 

Stitching down in seam or behind seam of front edges, to keep facing 
in position dee ae ay ae aac eac 

Cord. 

On edge with one sewing 

two sewings 

Cording vents in sleeve hand 

Flat braiding 

Braiding vens in sleeve hand | 

Binding ts . ‘ 

Pockets and Flaps. 

Each pocket over two 

Outside ticket-pocket 

Inside ticket-pocket 

Fach pocket in pleat or strap ti: a as a ve 

Cartridge pockets in belt i a‘ -* a each pair 

({un-patches, each shoulder .. he a $A an att 

: if leather eo iy. css ne ay 

Flaps = cae ee Ae each 

If pocket- mouth exceeds 11 in. ‘ om mn ia a4 

Snobs’ thumbs Me 5 a each 

Each hole and button in pocket or flap a re om 

Cuffs. 

False cuff... oa 
z if filled up 

Cuffs cut off 

Canvas and other materials in cuffs 

Vents in sleeve hands 

Each hole and button in each cuff 

Each button on each cuff, more than one 

Elastic in cuffs or wristlets 

Hands gathered with wristbands, one hole and two buttons 

Hand-straps, with one hole and two buttons . ep 

Puffs. 

Extra, per pair 

Cuts. 
Cuts under arms 
Padding. 

Padding with wadding or other material on shoulder points, hollow of 
shoulders, between shoulder-blades, and back seye, for each and 
every ply or half-ply _... as J 

Padding with wadding or other material all round scye 

Each additional ply or half-ply at 

Basting, wadding, or other material in sides ‘and continued round back 
scye without joining, to 3in. past shoulder seam ... Be 

Each additional ply or half-ply oi 


Note.—The two shoulders to count as one. 


NI- 


NI- 


al— 


Al-Ni— 
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Extra 
Hours. 
Haircloth, not exceeding 12in. in length, and to crease of gout in 
breadth, bound or covered with canvas or other material . 1 
Each additional inch Lao 
Haircloth, if through lapels 0 on n single- breasted coats, i in n addition to the a 
foregoing item api ees Ribera 
Haircloth, if through lapel it in | double- breasted coats ...- ia igetey: a 
Haircloth, if double-breasted lapel in single-breasted coat .: , extra i 
Canvas or other material in lieu of or in addition to haircloth, not ex- 
ceeding 12in. in length and io crease of at in breadth . Ev 5 
Each additional inch De: : me : ‘ Voq 
Nortr.—‘‘ Covering haircloth viene canvas or other efit € means 
that the covering-material shall extend not more than $in. 
beyond the haircloth. Anything beyond that to be reckoned 
canvas or other material in addition to haircloth, and paid 
per inch !/; hour. 
Silk Facings. . 
Silk facings on front of breast a 14 
Innings and Facings. 
Flannel or other material seamed in with sleeve-lining = 
Stoted facings, &c., per inch a ‘ 1o4 
Rantering facings, ‘ke., per inch S's ore ae 
Scarlet, light-drab, or ‘any delicate- coloured material . .,  OXtTa 2.8 
Forepart interlined with flannel or other material ix ~ 4 
Back interlined with same a 
Eyelet-holes Mio 
Opening in facings 0 or bottom for eyelet- holes” 4 
Back lining or buggie “a: : 4 
Buggie lined, bound, or faced 1 
Wings 4 
Coat-lining left open ‘round bottom bi 
ee 
Back seam taped or felled 2 
Taping, per yard ef 2 
One felling down seams equal to lining 4 
Two fellings down seams equal to taping 4 
} Hanger. 
Making hanger ae 4 
Label. 
Sewing on label 4 
mae 
Damping material before eae up . $ 
Shrinking back nd 4 
Pleats. 
Straps or pleats a a aS Pe = each 1 
Straps or pleats if by. machine . let hie. 
Belt for waist turned in and felled with one hole 1 
if stitched once 1 


Each extra hole and button ... 


Loops for belt ae as he ae oy e each 


AR DENI- 


115 


4 
Extéa 
Vents. i Hours. 


NI- 


Each vent in side or back seams up to 6 in. 
” ” over 6in. up to Qin. . 
99 99 99 91 in. 39 121 In. 


en CaN 


Button and Button-hole Stays. 


Button and button-holes (stays in front) of coat (double-breasted coats 
excepted) to be not more than 4in. wide. If over 4in., to be 
charged as double canvas. 


Piecing Facings. 
Four. pieces allowed in each facing. He TeRy Eepe over four (two eee 
.to count as one) Hh A ie i ae 


Oversize, to be based on Chest-measurement over Vest. 


Over 42 in. up to 46 in. 
Peat 2 OO Ti. 
or OU in. iy 


rw h 


Bastes. 
Skeleton baste, with one sleeve, no collar ... 
7 collar and ie x. a if. 4 
Sleeve- lining basted in Ie ie 3B each 4 
If sleeves made up and finished, no extra. 
Buttons and canvas fly basted on... ... extra 4 
Full baste to include wadding, padoing, and facings, and seams pressed _ 
open ry oe ¢ : ies ne an Boas 


Second T'ry-on. 


Coat tried on second time without tite Se pi no extra. 

Basting in sleeves ay. ; 

Basting on collar 

Shoulders basted 

Back seam basted ... = 

Basting side seams, also bottom of coat ; 

Rach additional try-on with an equivalent amount of. basting, ‘the same 
time as second try-on additional. 


NI-Al-A-Al-—BI— 


Dress AND DINING JACKETS. 


Dress and dining jackets, with two pockets, bluff, bound, or stitched 
edges, plain sleeves :— 


First-class materials ae x ate nh ate at B20 
Second-class materials a a “2 af e otitel9 
Silk roll or facing ... 43 2 a , Sea) ee 
All other extras same as sac ‘coat. 


Boys’ Dress AND ETON JACKETS. 


One pocket, bluff or stitched hore f. AF Bes eed 
Bound edges : % Ae fe ve aa 
All extras same as men’s. 


Boys’ KNICKERBOCKER JACKETS. 


Of superfine cloth, doeskin, venetian, velvet, silk, melton, sataras, and 

all faced cloth, two pockets, one hole and button, no collar, plain 

sleeves, edges ‘bound or swelled, chest-measure 28 in. and ‘under, 

first class to start at ee oe a ms ey 
Second class, to include all inferior stuffs... iy af eh OT 
Flat braiding all round ; a nf aottol§ 
Each hole and button, more than one sp om. ¥ rt. 4 
Collar 
All other extras one-fourth less than men’s. 
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CHESTERFIELD OR SAC OVERCOATS. 


lege} 


Chesterfield or sac overcoats, two pockets, with or without flaps, 
bound, or swelled down front ei canvas in cuffs :— 


First-class materials 

Second-class materials 

Third-class materials 

Fourth-class materials 

Double-breasted or with fly .. 

Maximum length, 42 in. ; minimum, 36 in. 
See Extras. 


EXTRAS ON CHESTERFIELDS OR SAC OVERCOATS. 


If damped all over 

Slant pockets to count as ordinary pockets. 

Having access to trousers-pocket, each access 

Through facing searn of se oni 

Each hole and button 

Pockets, each over two AS 

with flaps ... 

Each hole and button in Bore or Hee 

Snobs’ thumbs 28 

Stoted or felled edges 

Edges pricked SS 

Collar pricked 

Sleeves ; 

Pockets ih nie 

Vent in back with holes and button or fly .. 
with bearer, seamed or stoted . 

Each hole and button on bearer ; 

Each vent in side or back seams up to 6 in. 


99 


Vents if stitched by hand or bound . 
Each fly in each vent : 
Each hole and button in each vent . 
Second row of stitching on front edge ee 
29 93 with fly 
Seams strapped (chesterfield) eee 
oS (covert coats) : 
s if no back seam 
if stitched by machine 
Ii eben on each side of seams 
if no back seam 
Faced with cloth and double-sewn round bottom 
Binding or stitching once round bcttom 
Seams seamed and swelled 
Seams seamed and swelled, if by machine 
"a and double- stitched ee 
mt ey if by machine 
Single-lap seams _... a oe ee 
3a if by machine 
Double-lap seams a 
5 if no back seam 
4 if by machine 
Tab for collar ai re 
Single tab for skirt . 
Taping or felling back seam 
Back lining or buggie 


over 6in. up to 9 in. 
Jo alle (aoe eee 


Hours 


bluff ; 


extra 


extra 
extra 
extra 


less 
extra 


extra 


each 


et me 
oO» WOOO 


26 
244, 
238 
23 
2 


ae | 
NF NIHNI= BI=NI— Al-BI—NI— Bl-NI— 


— 


QINNI= Al=—nl— 


bo 
NINNI= B= Bleoat— 


cli 


Buggie, lined, bound, or faced 
Wings 
Stitching down in seam or behind seam of front edges to keep facings 
in position ae ie vi2 
Hanger, to make 
Puffs, per pair 
Belt for waist, turned in and felled, “with one hole... 
3 if stitched once 
Each extra hole and button ... ee ae A “- ahs 
Extra rows oi stitching on sleeve... oa it or each 
Strapping velvet collar 
Nore.—This not to apply whent eiijae® is politely eared with 
velvet, except the collar is finished below. 


- Over maximum length, per inch a cY 6 .. extra 
Under minimum re vy less 
Silk facings lined throughout and right to edge i ... extra 

A on lapel only ... iy - a i¥ 

F if to third hole Be ¥e 5/3 is 4eattra 

if to bottom... oh: a ae iden pOXLTA 

Yokes, if by machine a .: ay BE ASOR TA AEN 
a single-stitched by hand ‘ ide tz 4p» extra 
Each extra row of stitching by hand | extra 


Norse.—If yokes cut, prepared, basted, sitvched, ad presden before 
giving to the person who is to complete the job, no extra. 


Button and Button-hole Stays. 


Button and button-holes (stays in front) of coat (double-breasted coats 
excepted) to be not more than 4in. wide. If over 4in., to be 
charged as double canvas. 


Piecing Facings. 
Four pieces allowed in each facing. sea piace over 4 (two facings 
to count as one) oS “A wt a of 


Oversize, to be based on Chest-measurement over Vest. 
Over 42in. up to 46 in. 
7 46 in. 77050 in; 
feb ins. ty 
Bastes. 


Skeleton baste, with one sleeve, no collar 
with collar and ers 


Sleeve- linings basted in a ot ey i each 

If sleeves made up and finished, no “extra. 

Buttons and canvas fly basted on ... soons « OXtPS, 

-Fuli baste, to include raed ing, padding, and facings, a and seams praeced 
open : sa ; ee 


Second Try-on. 
Coat tried on second time without gioge Sete Carat no extra. 
Basting in sleeves i bv 
cn collar 
Shoulders basted 
Back seam basted .. 
Basting side seams, also bottom of coat 
Each additional try-on, with an equivalent amount of basting, the same 
as second try-on additional. 
Note.—All other extra extras same as Sac, Morning Coat, and 
Miscellaneous Items. 


bot et Cobo 
A-NI= a 


NI— 


NI-BI-BI—BI—A— 
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LIVERIES. 
Box-coat. to start at 34° 


Frock and dress coat style, en or - swelled edge, two obalie plain 
sleeves; one ply of wadding in side bodies, shoulder-points and. 


back scyes of first-class material, two hours less than gentlemen’ iets) 
Of all. other materials if — PU PEIN Se ts 28. 
EXTRAS. an Extra 
Hours 
Flaps in wajist-seam . a = ae diss ae a Beret) |: 
», below waist-seam d . | 2 
\y3 Where pointed, with button under ae x sen vernon 
Sword-flaps ue eee honk poe ee each lf 
Ticket- Bhccet in waist-seam ... = ay “a each = # 
tres above waist-seam as » here gayk® Fare each 1 
5 with flap ii be: Mg sk Lahey Yoo an ae 
Capes, first . oe ie foal SC ot <d ee 
Ms second 2 
All over tw» capes extra 24 
Piping extra hi 
poe ae DY machine 2 
Side edges ... 1 
plain, with one button 4 
Gauntlet cuffs = ue 2 
Corded holes mont 1 
Corded holes. if on both breasts | e 
Notched holes, each t 
Lace holes, each . 1 
Three buttons on top of caffs” : 4 
Try-on and baste same as gentleman’s s frock and dress coats. 
All other extras | . 
Page’s jackets, one pocket, bluff or stitched edge, and | plain sleeves .:. 13 
Piping edges as we ORbla aes 
5 if by machine ,. Wee he oo eet a aon 
Buttons on breast from shoulder to bottom ae sae! 2 
All other extras same as men’s. 
POSTILLION’S JACKET. 
Hours 
Postillion’s jacket ... _ ‘a n ¥% ra i nate 
EXTRAS. Extra 
Hours 
Edging seams ae Mee He or Ma! ae i 
edges Pi a ee ne a: 
False welts and flaps, with buttons st a sh bat each 14 
m if pointed ty cH .. extra 
Buttons on breast from shoulder to bottom by mr mi ee 
Belt 4, i tg o dial tS ee each 3 
Each raised seam in belt a a4 Serer Se 
Edging belt i! 
All other extras in addition to the above the same as Sac Coats and 
Miscellaneous Items. 
RACING-JACKETS. 
é F Hours. 
Racing-jackets of velvet re rf as ae nas in D6 


Ss silk ave bee eg Res th Mgt 
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EXTRAS. Extra 

Hours 

Cross-belt ... he a pay a ca ) _ se 8 
Racing-cap ... phe rg 5 


atl other extras the s same as “Sac Coats and Miscellaneous Items. 


INVERNESS CAPES. 


Two patch pockets, four holes in front and three in cape, bound or 
swelled down front edges :— 


Hours 

First-class, same materials as first-class frock overcoats sa: ie 924 
Second-class a second-class Fr a atte’ 5! 
Third-class r third-class ee nit Wig 
EXTRAS. Extra 

. Hours. 
Each extra hole and button ns a a4 f x % 4 
Extra pockets és x Aes bes ei Te each 1 
with flaps a np 3. wie BPS 

Each hole and button in pocket or flap ba ie: q: of 4 
If bound or stitched once round bottom ye Sa oe etd 
29 re) 29 of cape 2 

Cape lined .. aes re 1 
Body lined . Eat HP ds tp Shaw: 
If Soable: stitched down front t edges sie a sl a. , OSTA ~) 2s 
Piain sleeves es me ig 1m Pre va 
Lap seams . 2 
5, if sleeves — 4 
by machine 1} 

Lining repatt only or felling seams 1 
Taping seams and scyes_... 2 
Youths’ in either class, less than men’s 1 


All other extras not mentioned in Statement ‘to be § same as "Overcoats 
and Miscellaneous Items. 


Gowns. 
Hours’ 
Morning or dressing gown of shawl-cloth, flannel, or other soft material, 
three seams in kody, foir holes in breast, or with hoops at waist, 
with cords and tassel, plain sleeves, one pocket, no sewing in 


mecollar 3.: ay a. nee Sy ie foe tS 
Made of silk material oes * ey ae dsp ... 16 
If lined with silk .. ay Ae s+ OxtTa ie 
Double-breasted, with holes and buttons a ie? a pee | 
Round cuffs lined ... as ae, ne i, 4 
Seamed on lapels... ie EA cr oy A uh ak 
Cut across waist 7 be ~~ fe <e Heat 
Box pleat at waist . be it oa. me st 4 
If with regular frock back . he oT: Hh he ao? at 
Each pocket above one on fp sr vt oo amt 
Waistbelt with hole and button say Ss * a 
Cord on edges 1g 
All fancy figuring to ‘be extra. 
Cassocks. 
Behop’s or doctor’s soutane ad ae a oe ereou 
Clergymen’s silk, bishop’s sleeves... Re ie Re yee 
Gs Geneva a hs ie = acta 


a lustre or alpaca. fe ra a; of less 2 
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Hours. 

Barrister’s, silk hee is a a he son 
He alpaca ... Ss Ap: oes ee oF i ge 
Student’s ... ah ae ae aa os We a -G 
Precentor’s ... me ea Ke ae ... 30 
Plain cassock, silk or loth’ 4: se ie re 1600 OS 
Ag lustre or alpaca Lee ‘: En ae so 
Long cassock, no holes with belt we 6 


Military garments, including police jumpers, to be paid for at the rate 
of not less than 1s. 3d. per hour. 


GENTLEMEN'S VESTS. . 

Single-breasted, stand collar, edges bluff, bound, or stitched, two 
pockets, first. class ; : sles ag 

Single-breasted roll or Prussian. collar. : 

Double-breasted vest, stand collar, edges as above, two pockets 

Ditto, roll collar... 

Single- -breasted stand collar, edges bluff, bound or stitched, two 0 pockets, 
of second-class materials ; 

Ditto, with roll or Prussian collar ... 

Double-breasted vest, stand collar, edges as | above, ‘two pockets, of 
second-class materials cae By . oe oe 

Ditto, with roll collar : ee 

Single-breasted, stand collar, edges” bluff, “bound or stitched, two 
pockets, of third-class materials ... ane 

Ditto, with roll or Prussian collar .. 

Double-breasted vest, stand collar, anes as above, two pockets, of third- 
class materials ... : ; oo Ae 

Ditto, with roll or Prussian collar ... 104 

Plain single-breasted vest, tweed and inferior stuffs, ‘with edges bluff, 
bound, or swelled, stand collar, two pockets, fourth class OLE 

Ditto, with roll or Prussian collar ae Hag 

Double-breasted, plain tweed, stand re two > pockets, fourth class ... 9 

Ditto, with collar... ae ; 3 oe AGS | eae 


EXTRAS. pe 


Scarlet, light-drab, or grey delicate-coloured material for lining s3o) ee 
All pockets over two a 5% Si each 
Double-stitched edges . 
Kdges turnei in and felled or stoted 
Flat braiding Bs 
Pricked edges 
Lapels sewn on 
Silk shad2 ... 
White, buff or scarlet 
Tracing-braid, per row 
Fly in breast 4a bet sa ets ae + ee 
Flaps As is as ey each 
penne or stitching behind buttons ... on oat 
Cuts in forepart ae one bay each pair 
Puffs in back 4 : it 
Back straps 
Back straps if made and stitched on entirely by machinist, no extra. 
Back lining, felled at scye and bottom ‘ : +i 
Wadding or flannel in breast 
back 

Sleeves, if bagged, plain cuffs, and putting in 

- with vent-hole and bottom bas Age: 
Vests made up pe and bere oe Ay ek .. extra 
Stitched backs se vate as we Bi 
Boys’ vest .. x : ie, ae “A os less 

a extras same as men’s. 


Oo MO © 
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Cassock VESTs. 


Extra on either class 

All other extras same as vests. 

Boys’ cassock vest, less than men’s cassock vests 
All extras same as men’s. 


TROUSERS. 
First-class materials—to start plain 
Second-class materials . 
Third-class materials * 


Fourth-class materials os 
Pockets, each = 
Cash pocket or fob 
Flaps 
Each hole and button in pocket or flap 
Frog-mouths 
Lap side seam 
Strap and buckle 
French bearer 
Lining trousers when making 
ce if linings seamed by machine 
. after made 
if linings seamed by machine 
Waistband lining on lined trousers (new or old) 
Strapping trousers te) re 


y (old) - 
we if by machine : 
al if to calf only (new) .. 


As s (old) . ce 
Bs * (if by machine) 
Loops for belt ; < ke aa 
Cuffing trousers only e. 
when ge fae 
Crutch- lining, not above 24 
a not above Mes Peach Ww ay 
above 4in. each way . 
Bottoms faced with cloth or canvas half-w ay round 
+ “f all round 
29 bound | 9 cy) 
Leather at heels 
) al. round 
Serged seams 
Puffs 
If taped ee 
Gold or silver stripes on side seams ... 
Mohair or silk stripes 
Single scarlet stripe, sewn on ne 
., if séwn in seam 
Double a ; 
Piping a ay 
», if by machine 
Strap buttons on hottoms 
Baste full 
;, forward 
Plain flannel drawers, long 
T short . 
4 with fly front, extra 


1908—33—A wards. 


Extra 
Hours. 

1 

2 
Hours. 
94 

9 
83 

8 

1 
a 4 
each = 
ret 4 
extra 4 
1 

1 

1 

1 
1 
2 
24 
co tye 
extra 4 
5 

Dee i 
less 14 
4 

ong ee 
less 14 
each 4 
14 

st ie | 
extra 4 
2 

7 

1 

2 

1 
2 

1 

ae 4 
each 4 
2 

4 

24 

2 

1 

4 

1 

3 

1 

2 

1 

5 

4 

i 


(PP, 
BREECHES. 


Plain; without holes at knee Ae 
Fuli falls, not more than seven holes 

more than seven holes 
Split falls ‘ a ise : ai ix 
Continuations sewn on ph a Re ey: ae as ORFS 
Plain fly at knee Pat 
Each hole and button at knee 


Puffs e ane ba bid a each 
If taped ui ces ie nets ay 
Strapping at knee (short), felled and stitched once, cloth or leather 

S if by machine : a less 


(short), felled and stitched once, buckskin ... 
fnll length, felled and stitched once, cloth or leather 


5 if by machine : less 
is full length, felled and stitched once, “apes ; 
es if by machine He ei less 

each row stitched across... tien Oka e, 


extra stitching by machine, no extra. 
All other extras same as men’s trousers. 

Boys’ less than men’s a 
Extras same as men’s. 


Buckle garter on knickerbockers (new) af a ee OR ULe 
ae se if by machine ... a less 
ig re (old) Rese di ee less 

if by machine ... fv less 

Continuation on knickers (new), with four holes and buttons ... “h 

A (old) A ae 40 ae 

First- class materials th ne ned a .. extra 

Second-class materials a +9, ov be Fas Obra: 

Third-class materials Pt a 8 se ae wa 2 Obra 

GAITERS. 


With tongues 
With tongues half cut in 
aS leggings, no Beat 


Short - 
Strapping back seam 

- if by machine \ ae we 
Shrinking... Be une ma .. extra 


Stirrup strappings, cloth or leather 

Stitching each side of back seam a: an he 
by machine, count plain, no extra. 

Highland gaiters, plain’ ae ee ue hd 

Whalebones . 

Spats s 

Bishop’s gaiters co ve 8 oy, bt oi. 

Anklets, with three holes oe ye es eat _ oS - BRtBa 

7 

OVERALLS. 


Plain moleskin or tweed, fly front or full fall, with three ee ten 
holes, and buttons on each side seam & 

Plain overalls same as the above, of cloth 

Kach extra hole and button on side seam 

Fly up side seam : ss fae 

' Plain tongues in bottoms 

All other extras not mentioued in statement to be paid the same as 
gentlemen’s trousers. 
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MISCELLANEOUS ITEMS. 


Shifting buttons on single-breasted coat 
double-breasted coat 
Each dozen rings covering 
A moulds covering . 
Serging morning or shooting coat seams 
Fe sac-ccat seams Soh 


if covered with crape: 
Mourning band, sewn on one edge only 
" both edges 


Each pocket put in after job is finished, same as statement with extra 


Sweaters in scye 


given in with job, and sewn on after, no extra. 


Silk ‘tops to sleeve-linings 
,», bottoms to sleeve-linings same as hath fatonbe. 
Re-pressing frock and dress coats ; er 
ie) 9 : if washed 
Morning or shooting coats, re-pressing 
if washed 
if damped only 


9? 399 


Chesterfields, re- -pressing 


as if washed ; 

a if an pte only 
Sac coat, re-pressed .. 
x if washed . 


4 if damped only 
Vests, re-pressed ‘3 
Trousers, re-pressed 

y, if washed 

s if damped only 


Relining frock, dress, morning, and frock ov ercoats— 


Foreparts and side bodies 

Backs 

Skirts 

Sleeves . 

Ii relined complete 
Relining Chesterfields— 

Foreparts 7 

Backs 

Sleeves .. 

If relined complete 
Relining covert and sac coats— 

Foreparts 

Backs 

Sleeves .. 

If relined complete 


Relining vests, foreparts 


Rebinding (edges and sleeves 0 only) frocks and Chesterfields 


‘3 if round hottom 
fy acts and sleeves only) dress and walking coats 
ei sac coats ty 
Rebinding ti in all coats with flap 
welts 


Oa vests— 
If double-breasted or collar 
If ssingle-bi easted 


rs if damped up only a 
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Silk facings on old coats— 

Frock, dress, or dining ates full silk facings ... 
Roll collar extra sah 
Covering step collar extra 

Chesterfields, coverts, &c¢.— 

Lapel only ... 
If to third button 
If to bottom 


Alterations to Waistcoats. 
Letting out side seams ¥ 
Removing set of buttons 
Making new back and refixing 
Watch-pocket put in after waistcoat made up 


Alterations on Trousers. 


Lengthening or shortening 
Lowering the waist ... 
Raising the waist 
Letting out side seams 
a if through pockets ae 
Letting out or taking in seat, if through waist or fork 
ie waist and fork 
Seating trousers, back and front 
‘f _ back only 
Bottoms jetted or faced all round 
. half-way round 
All other repairs or alterations to be paid at 1s. per hour. 
pantaloons same as trousers. 


Chevrons. 
Making chevrons, per Pree ie 
Putting on 


Alterations on Coats. 
Collar off 
ah part 
Shortening collar 
ona collar 
with velvet 
ony new collar, first-class materials 
Ms second-class materials 
- third- class materials 
Shoulders out 
re part out... 
Side seams (frock, dress, shooting, and d morning) 
i if part out ate am 
Side body, seams out 
Pleats out 
Across skirts 
Shortening or lengthening only 


i with vent or » vents 
Stitching same, if single-stitched or bound 
es if double 
New skirts .. : 
Lapels taken off ie 
part off 
New lapels 


Altering back seam through tack 


Hours. 


Breeches and 
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Stumping back 
Sleeves out 

- part out P 
Altering seams of sleeve, each sleeve, ‘each seam 
Shortening or lengthening plain sleeves 
A with hand bart 
Raising or lowering cuffs i 
Restitching rcund cuff, each row 


Shortening or lengthening sleeves, if through « one hole 


Altering side seams of sac_... 
», if part out 
5, 1f taped 
Chesterfield be 
A “ if part out 
“! es if taped 
Altering back seam of sac cS 
Hollowing back seam only 
Altering back seam of Chesterfield 
Hollowing back seam only ... 
Front edges off, without holes 
es with holes 
‘1, with fly 
half-way down, without holes 
half-way toe with holes 
Back right out of sac 
with new back 
Back ‘right out of Chesterfield 7 
~ with new back | 


frock, dress, morning, and shooting, ‘through pleats 2 


Hours 
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All extras moved in alterations, such as flaps, binding, vents, &c., to be 


charged same as in new work, in addition to time “allowed for altera- 


tions. 
SHOP PRESSING LOG. 
New Work. 
Frock or dress coats a, 
Overcoats, first and second’ class 
third and fourth class 
Chesterfield and covert coats, first and second class 


Chesterfield, all classes, unlined 
Morning and Paget coats, first and second classes 
re third and fourth classes 
Sac coats, all classes ae 
Silk dust-coats, Chesterfield ... 
sac coat 
Black alpaca coats, sac, unlined 


Eton JACKETS. 
First-class 


DRESSING-GOWNS. 
Unlined 4 : : ips is, 
If lined, quilted 


TROUSERS. 
First class and second class ... as Typ age 
Third class and fourth class ... 
Shrinking trousers... a 
Riding-breeches, all classes... 
Bicycle-knickers, with broad bands at knee 
All other knickers 


third and fourth class ... 


eS DO eS BO 
NI-AlW NI-NI— Al NI— NI- 


RIO 


— 


726° 


VESTS. Hours. 


Dress vests .. 
First, second, ‘third, dd fourth clieeee 


Nir pig 


PYJAMAS AND DUNGAREES. 


Coats 3 
‘Trousers : 4 
The following clause to be added : Boys and youths’ garments ree than 
men’s “ oh 4 
MISCELLANEOUS. ' 
Shrinking tweed, per yard... Mio. 
Shrinking tweed, per suit-length 1 
Shrinking, per trousers- length $ 
Pressing seams open of trousers, per ig a 
Ladies’ ulsters 1g 
Ladies riding and dress bodices ly 
Ladies’ riding- skirts ; ly 
Clerical cassock 1b. 
Stable-waistcoats (with sleeves) 3 
Pressing try-on trousers if length is altered before finishing 4 
Nots.—For the time in the above-written table it is understood fat 
the cven, stove, or apparatus for heating irons shall be built, or 
placed, or situated reasonably near the workman, that they may 
not suffer loss by the distance; otherwise it must be arranged 
for: 
MACHINE LOG. 
(The machining hereunder mentioned to be deducted by the employer if 
the work is done by the machinist.) 
Sac Coats, NorRFoLk JACKETS, MORNING AND LOUNGE JACKETS. 
Seamiing side seams . 4 
Hy shoulder seams ie a an, oa ok t 
ae back seams ae us ii a4 ors he 4 
*) cuts under arm : ae a, s 
% sleeve and sleeve-linings, first- class material “a es 1 
% es second-class material BP pant) HO ee 
Bs zs a third-class material Hi ih iii 
f iy fourth-class material a fue ae 
ee in sleeves ; ia ‘i ve 4 
All seaming in each pocket with welt or sr jetted at Ke: ja t 
Seaming ticket-pocket L zs, rt st oie thee 
Stitehing ticket-pocket on ae a8 ue iat eo ae 
4 pocket with welt ... ee a ee an each 7 
8 jetted pockets es NS i re each 4 
y top of patch pockets ne ah ve ee each t 
. patch pockets on... “a est oe se each t 
Seaming round each flap i es = io sea ide gta 
Stitching t 
Each pocket entirely done by. machine, the worker to be allowed half 
hand-time. 
Seaming edges 4 
Stitching edges oo 4 
Piecing facings and seaming linings 0 on same ... é 
Seaming side seams of linings $ 
ns shoulder seams of linings Mie 
ie round bottom of linings 4 
« collar on to facings and pene $ 
ia collar on to coat t 
Ms lining to upturn of sleeves .. the 


fier 


Hour: 
Stitching collar stand 
a leaf of same 
False cuffs seamed by machine 
Boys’ knickerbocker jackets a quarter less than above. 


Al— H|—@|— ul 


Dress Coats, Frock Coats, MornxinG AND SHOOTING COATS, CLOSE-FITTING 
Frock Coats. 


Extra 
Hours. 
Seaming side body seams ___... ih ys hs a oye 4 
“a waist seams : 4 
4 lapel seams “ ty; oh ti; ; - 4 
is side seams ... as a a) BN it 444 = 
of shoulders 3 
. back seam ba. ad > 
m sleeves and sleeve- linings, first- class ‘material ‘ae ap dornds 
. Pe i} second-class material th ... Wry 
oe e 3 third-class material om to) 3 Olas 
B ‘ fourth-class material a ee aos 
ky down both pleats. ‘without pockets Pe a 7? 5 
z oe . with pleat pockets i by : 4 
Se in sleeves st, mh j 4 
i cuts in waist Ls a a 4 
All seaming in each pocket w ‘ith welt or r jetted Pye = it 4 
Stitching pocket with welt ... me a: . aa each b 
i jetted pockets th * sa ae Ae each b 
Seaming round each flap ~ ... ve shes we ch her Ohya 
Stitching os t 
Each pocket entirely done by machine, the worker to be allowed half 
hand-time. 
Seaming edges 4 
Stitching edges A 4 
False cuffs seamed by machine 4 


All machining not mentioned under this heading to be taken from the 
machining set under Sac Coats in addition to the above. 


CHESTFRFIELDS, COVERT, AND Sac Overcoats: MAcHINING SEAMS. 


Seaming side seams ... 1, ty ar + me : 


s shoulder seams Es 4 Fe, te at i 

+3 back seam ... ie 7; hay na ‘hie att 4 

% cuts under arm #3 ox ay Ry: &. 4 
Sleeve and sleeve-lining, first-class material ... i. a pri 
* ss second-class material e et w. Why 

s ; third-class material aay e rag ae 

w * fourth-class material a? Pas gel Sie 

* in sleeves one a? ah oy t 

Seaming edges e ss nd x Va by 4 


3 edge of fly n He a PROT TE 


Piecing facings and seaming linings o on same ... n 
Stitching edges fe 4 
All machining not mentioned under this heading to be taken from the ; 
machining set out under Sac Coats in addition to the above. 
Machining Seams. 
Seaming all seams, including linings ... 3 
Stitching front edges and gorge 3 


Inverness Capes same as Chesterfields. 
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Seaming edge and three pockets 
Stitching edges and three welts 
Each additional pocket ee 
Making back and back straps 
Seaming baek in ... nM 


AH R-ol- aio pi— 


TROUSERS. 


Seaming all seams except joining 
Lap seams ... se - 
Making fly and stitching in ... 
Stitching pockets and tops 
% button-bearer ce ie eile ie. a 
Stitching full falls to be reckoned same as tops of fly fronts. 
Breeches and pantaloons same as trousers. 
Gold or silver, silk, and mohair stripes half hand-time. 


— 
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BisHoP’s AND LONG GAITERS. 


Seaming seams and tongues .... as Ri if a na 4 
Stitching all round and tongues Re As ma ae eee: 


SHORT GAITERS AND SPATS. 


Al- 


Seaming be ee e3 aN 5) oe “i 
Stitching... as or ae te Bk ee Cee ae 
All machining not mentioned in log to be reckoned half of hand-time. 
In all alterations, half above time to be deducted. 
Time allowed above to include--All ends must be fastened by machinist. 
When man does his own machining, half above time only to be 
deducted. 


Nore.—For the above time it is understood that the machine must be 
placed near to the workmen, that they may not suffer loss by the distance. 


LADIES’ LOG.—TIME STATEMENT OF ONE SHILLING PER HOUR. 


To appty To Empioyrers.—All persons or firms representing themselves 
as ladies’ tailors or costumiers by advertisement, description on window, 
plate, or in any other manner, shall be deemed to be tailors, and shall come 
within the scope of this award. 

To appty to Emprrioyres.—All men making ladies’ garments shall be 
deemed to be tailors, and shall come within the scope of this award. 


CLASSIFICATION. 


All one class, with the exception of silk, velvet, plush, leather, buckskin, 
box-cloths, treble-milled meltons, and delicate colours, to be paid one (1) 
hour extra in each six (6) hours of the total amount of hours the garment 
comes to. ‘‘ Delicate colours’’ not to include cream cloth, serges, or similar 
materials ; the other exceptions to be paid one (1) hour extra in twelve (12) 
instead of one in six. 

Example.—If a job comes to thirty (30) hours, with the machining 
deducted, five (5) hours extra to be paid. 4 


LADIES’ JACKET. 


Preamble.—ladies’ single-breasted jacket, not exceeding 24in. in 
length, with side bodies and quarter side bodies, one cut or dart in 
front of each breast, edges bluff or stitched once, four (4) holes.and 
buttons, with or without back seam, plain coat, collar, and lapels. 


129 


Start as above rr 5 
Each extra side bodies or quarter side bodies ay ... (extra) 
If without side bodies or quarter side bodies Bhi Bit E 


Length: In all fitting coats, extra length above 26 in. . to be paid for at 
the rate of one (1) hour extra for every five (5) inches or part of 
five. Sac coats, three-quarters of an hour extra for every five (5) 


inches or part of five. 


DRESS-BODICE. 
Preamble.-—Single-breasted tight-fitting, seven body seams, two (2) 
darts in each breast, plain sleeves, plain stand collar, edges bluff 
or stitched once, eighteen (18) holes and buttons vil, 


NEWMARKET Coat. 


Plain coat, collar and lapels, six (6) holes, side ee eee bodices, 
one dart or cut in front, start ... A ut. v7 


ZOUAVES. 


For making Zouave fronts to waist . 

For making Zouave fronts to waist, and continued round back 
For making Zouave on sleeves to elbow (per pair) 

For making Zouave on sleeves and below elbow (per pair) 


Eton Coat. 


For making Eton coat, plain sleeves, no on plain whole back, 1 cut 
in front, no side bodies ... oa . - ss 


EXTRAS. 
For making fly to jacket 


Skirts and Basques. 


Making and putting on plain skirt or basque not exceeding five (5) 
inches, one (1) pleat in back, one (1) row of stitching 

If morning-coat back aa te e 

Pleated skirt or basque 

If unlined (less) : is 

For every ten (10) inches or part over five (5 ) ‘inches ... 

For drawing in skirt-hips and padded (per pair) 


Edges. 


Each extra row of stitching round edge 

Edges corded or bound hae 

Fidges, facings felled on binding 

Edges back-stitched on one side _... 

Edges back-stitched on both sides ... 

Edges flat braided ... 

Edges if bound, corded, or stitched rcund bottom 

Stitching and braiding edges to include round bottom and sleeves. 
Braiding to be paid one hour extra for every 10in.. in length of 
coat over 26 in. 


Straps, Belts, and Pleats. 


Preparing and basting cn straight strapping not exceeding 3 in. in width 
(per yard) 


the person who makes the job does his own machining (stitching) 


in addition to the above (per yard) 
Preparing, basting, and sewing by hand, straight strapping not exceed- 
ing Zin. in width (per yard) 
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velvet, not exceeding Zin. in width (per yard 
Over 3in. in width (per yard) - a 
Corners or roundings on strapping (each) 3 
Plain waistbelt, lined, with hole and button ... 


Plain waistbelt, of webbing and tacking, on three (3 yi seams ... 
Making and putting on plain belt not exceeding two and a half (24) 


inches in width . 


Hours:.. 
Preparing, basting, and sewing by hand, straight aes of silk or 


Making wide belt (plain), three (3) whalebones, and five (5) hooks and 


eyes , 
If with pleats 
Each additional fantail pleat . in back with lining 
To apply also to Norfolk jackets. 


Wadding, Haircloth, and Canvas. 
For padding wadding in shoulders . 


For padding wadding on top of breast, with three (3) rows of stitching 


For padding wadding through back to waist . 
For putting rolls of wadding in sleeve-heads ... 
For putting haircloth on shoulders to top of breast- cut 


For putting haircloth on shoulders to top of breast-cloth and continued 


to waist 
“or putting haircloth in back si 
For putting haircloth between breast- cuts only 
For putting haircloth or buckram in skirts ... 
For putting haircloth or buckram in skirts of habit shape 
For putting haircloth in sleeve-heads cig 
For putting canvas round bottom, 4 in. ox under 
For putting canvas round bottom over 4in. ... 
For putting canvas in all seams under the hones 
For putting canvas in sleeve-heads ... 
For putting canvas in sleeve-hands ... 
For putting canvas in lieu of haircloth to top of breast-cut 


For putting canvas in lieu of haircloth to top of breast-cut and _con- 


tinued to waist . 
For putting canvas in back . 
For putting canvas between breast-cuts only . 


Slits or Vents. 


Each slit or vent in any part of the garment not over 6in. 
If in the sleeves 
Kach slit or vent, if over 6in. in length, extra per inch 


All°openings in scallon or diamond shape in fronts of any part of the 


garment to count as slits. 


Piping. 
Piping, per yard . 
Piping, per yard, of silk, velvet, leather, or delicate material . 
Piping, per yard, with cord . on se 


Seams. 
Single overlaid seams, stitched or back-stitched 


Single overlaid seams, stitched or back-stitched, if with lapels 


If machined 
If the person making ‘the job does his own machining 
Double overlaid seams, stitched or back-stitched 


Double overlaid seams, stitched or back-stitched, if with lapels 


If machined 
If the person making ‘the job does his own machining 
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Seamed and swelled a ak 

Seamed and swelled, if with lapels ... 

If machined ; 

If the person making the job does his own machining 

‘Seams stitched or back-stitched each side of seam : 

Seams stitched or back-stitched each side of seam, if with lapels 
If machined ‘ 
If the person making the job does his own machining 


Cuts. 


For sewing cuts under the arm, including the lining ... 
For sewing any cuts 35in. or under ... % 
For sewing any cuts, 31 in., if rantered 

For sewing cuts, 34 in. and not exceeding 7 in. 

For sewing cuts if rantered ... hi) y 

For sewing extra breast-cuts 


Holes and Loops. 


For making button holes or loops, not cver in. in length (6 per) 
For making Lutton holes or loops over in. to lin. in length (5 
‘For making button holes or loops, lin. to 14in. in length (4 p 
For making button holes or loops, 1/in. to 2in. in length (3 p 
‘For making eyelet-holes (8 per) is iw 

For making small loops for hooks (8 per) 


Buttons, Hooks and Eyes. 


‘For sewing on buttons (per dozen) ... 
For covering buttons on rings (per dozen) 
For sewing on hooks and eyes (per dozen) ... 


Facings, Lapels, and Turns. 


For padding frock coat to waist (per pair) . 

For padding frock coat to waist, if continued to bottom of garment . 

For breast facings of pull, if a continuation of as aie lining with 
demett +4 .! i 4. U, 

For bottom facing to. any garment st 

For lapels sewn on, including canvas, linen, and facing 

For lapels sewn on, including canvas, linen, and facing, if ‘continued 
to shoulder AN oe ore of at 


Interlining. 


For interlining throughout, cotton or demett . 
For interlining throughout, cotton or demett, ‘to bottom 


Quilting Linings (Preparing Quilting for Machine). 


Basting in wadding or demett, including sleeves, 24in. garment 
Basting in wadding or demett, including sleeves, 26in. garment 
Basting in wadding or demett, including sleeve eae 
Putting in qu‘lted linings (extra) sf 


Collars. 

If stand collar (less) 
For making stand collar over =) in. to 34 in. “(less) 
For making Medici collar cut on “the garment on stand collar, - no extra. 
For making Medici collar if cut off . Re : 
For putting wire in top edge of Medici collar 
For putting wire in top edge of Medici collar, if vertical 
For putting haircloth in Medici collar 7, 4 
For Prussian collar, including silk lining, ‘two (2) “hooks and eyes, 

making and putting on collar ... oe +p? _ 


Hours. 
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Hours. 
For stand and fall collar, same as Prussian collar P3 
The leaf of all collars not to exceed 23 in. j 
The leaf of all collars over 23in., for every 2in. or part 1 


All collars to be measured at the deepest part. 
For making a sailor collar and putting on, no extra. 
Putting on collar of crape, silk, satin, plush, leather, velvet, or delicate 
material, on unfinished job aye: et is 233 v 
Putting on collar of crape, silk, &c., if job finished or strapped collar ... 
Putting on collar of crape, silk, &c., on plain or morning coat turns ... 
Putting on collar of crape, silk, &c., on turns not exceeding cuts 
Putting on collar of crape, silk. &c., to waist a rae 
Putting on collar of crape, silk, &c., to bottom of garment ... 
Putting on collar of crape, silk, &c., on roll collar and turns ... 


Extras on Sleeves. 


For gathering or pleating sleeve-heads (per pair) 

For slashed sleeve, plain (per pair) ... ‘ed Sa wo is 

For making or forming plain cuffs and filling in, not over 4in., deep 
(per pair) a 3 tt ad ee) eae ig am 

For making loose cuffs and putting on (per pair) 

For making gauntlet cuffs. ... it sity isi bad hey 

For making pointed cuffs, same as gauntlet cuffs, including velvet, silk, 
&c., on cloth cuff as a sak ak ‘e es 

For making pointed tab on top of sleeves only, to form cuffs lined 

For corner of cuffs turned back and faced, not exceeding 3in. (each)... 

For corner pieces let in cuffs, not exceeding 3 in. (each) aan 

For cavalier cuffs, same as gauntlet cuffs ee 

For wind cuffs (per pair) ae He 

For vent in sleeves, 34in. long (per pair) ... 


Pockets and Flans. | 


For making pockets without flaps (each) _... ae i 
For making pockets, if jetted top and bottom, or welts (each) 
Pocket inside breast under lining ae a Sie 
For making pockets inside (each) of oe 

For ticket-pocket without flap (each) we mse 

For making morning or frock coat flaps, over 5in. deep tes 
For making morning or frock coat flaps, if pointed (each) .. 
For making other flaps (each) aa ee 

For making back flaps in Highland jacket .. 

For making sword-flaps (each) ay a 

For making inside watch-pocket, with elastic 


Furs. 

Fur trimming or edging round any garment, not more than 3in. wide 

per yard ge i it sy A 5h 
Hur ‘yoke Av. Aa ae A ee a en are 
For cutting paper patterns, full set, for fur trimmings, 24in. garment 
For turning in edges of fur (per yard) we PR iiss ee 
For jacket lined throughout with fur, including collar-lining (extra) ... 
For ulster lined, ditto ie iat ay 3 ae 
For fur stand collar 
For fur fail 
For fur cuffs (per pair) 
For fur flaps (per pair) By re 
Fur fur on lapels, short turn (per pair) ¥ 
For fur on lapels to top of breast-cut (ger pair) 
For fur on lapels, to waist (per pair) 
For fur on lapels, to bottom (per pair) ; 
Por putting wadding under fur trimming (per yard) 
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Yokes. 


For making a plain yoke laid on 
For each gathering round yoke 
For each gathering in bodice or yoke 


Velvets. 
Velvet skirts to jacket or bodice, extra on the skirts ay 
Velvet skirts to Newmarket or ulster, extra on other skirts ... 
Velvet on tabs (each) 3 i ie 
Velvet yokes 4 Sa ae 
Velvet Zouave to waist, extra on Zouave (per pair) ... 
Velvet Zouave to waist and round back ce 
Velvet sleeves 


Pieces of velvet or ‘any other material (fur excepted) put on sleeves 


and back or forepart, for every 7in. or ek 
Pieces of velvet let in as akove 

Velvet foreparts .. on 

Velvet back or sidepiece (each piece) 

Velvet cuffs (extra on other cuffs) i, 
Velvet flaps, plain, extra on other cuffs (per ‘pair) 


All the above items in crape, silk, satin, plush, leather, and delicate 


materials to count the same as ahaa) 


Matching. 
Matching stripes in jacket or bodice, three seams in back ... 
Matching stripes in jacket or bodice, all the same ... 
Matching checks _... 
Matching checks in jacket or r bodice, if cut brassed . 
Matching checks in driving-cape _... 
Matching checks of driving-cape, if cut brassed 
Matching checks on plain cape bul a’ 


Hoops. 


For making hood, with one seam, and lined ... 
Extras same as jacket. 


CAPES AND WINGS. 


Plain Cavalier cape, if lined 
If put on when garment is finished . 


SHORT THREE (3) SEAM CAPE, NOT OVER 181N. Deep. 


Marking and sewing three seams ak 
Turning in all edges, linen fronts, and first press ee 
Lining the cape " A 

Press off ~ .:.. 


Total 


Extras on Cape. 


Cape over 18 in. to 24in. in length in ucepent part . 
Cape over 24in. in deepest part 

If cape lined over 18 in. 

Making band round neck 

Shoulder-seams (per pair) 

Sleeve-tops .. # 


Hours. 
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ULSTER. Hours. 

Plain single-breasted, 54in. long, back seam to 33 in. under waist, with 
single box pleat, side bodies, cut under the arm, one (1) dart in 
front, eight holes, plain sleeves, lined to waist, plain coat, collar 


and lapels 30 
Extras. 

If lined part throughout, same as jacket... hg wit Boyack ane 

Clasp: and .chaam 4), 2). A fit tn ae has i, 4 

-Frock-coat back in ulster .. 4 

Long slit in back, with tack ... 4 


2 
Gathered back in ulster . ... be ae Be - dey ied 
Fluted back in ulster bid pe ce it WA Japs 
Elastic or tapes on pleats (each) >. fa ‘a fe 288 4 
Elastic or tapes on pleats, if covered (each) ... esi va af 4 
Box fly in front or back 15s ae oa ae se 3 
Long lapels to bottom (extra on jacket)... 164 Ber ber tho 
Facings on front of skirts ... Ae Ke . aA as 3 
Tabs formed in lining or sewn on with buttonhole (each) _ ... o, 4 
Breast-cuts to bottom, extra on jackets (per pair) 4 
Revers to bottom (extra on jacket (extras) (per pair) ... 1 
Lined throughout... 5 Ri a sae roe PN 
Fly from top to bottom of ulster ... sa ee a ey 
Pleats in front or back of ulster from collar to bottom (each) ... 2: 
All other extras, same as jacket. 

Newmarket to start at more than plain ulster ea ay inne 
Ulsters without seams below hips to start at less than ulster ... 


PLAIN VEST. 


Plain vest, five seams in body, two darts in each front, eighteen holes 


and buttons, plain stand collar, start... oe fe) Oh tag ae 
Loose-fronted vest not fastened in shoulders, scye and side seams, as 
above... Be ie as a Ben ie Pane 
Loose-fronted vest, fitting and fastening shoulders and sides extra... 24 
Extras. 
Double-breaster eas a Se A te oy Ae pe 
Strap and buckle _... a oi ie ‘oP 3 
Extra side bodice in vest, including linings (per pair) 3 
Holes in vest for waistband, same as other holes. 
Slits at side or back (per pair) 4 
Puffs at side or back (per pair) ay 4 
Making front skirts on vest, and putting on ... 1b 
Making roll or step collar and putting on ... oy rte 1s 
Matching fronts, cuts, and front of collar, if on double-breasted 3 
Lone VEST LET IN FOREPART. 
Marking and putting in canvas, linen, and pressing the fronts 3 
Turning in front edges and bottom ... * 1 
Pressing and putting on 2 
Lining tae sine 2 
Total to include hooks and eyes ... 4t 
Making and putting on plain stand collar ... 14 
if planned, fitted, and cut by the maker (extra) 14 
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Top VEst. 
Planning, making, and fitting 
Putting in canvas, linen, and | pressing 
Edges, raw ... ~ +} 
Pressing and lining ... 
Making and putting on plain stand collar 


Total 


Edges turned in (extra) 
Top vest, if sewn in (extra) 


Bottom VEST. 


Planning, marking and fitting 
Putting in canvas, linen, and pressing 
Pressing, lining, and fastening in with four holes and buttons’ 


Total 


Bottom vest, if continued round bottom to side, and fastening in (extra) 
Edges turned in : a he $e ee 
Edges raw 

All other extras same as jackets. 


BasTInG JACKET, VEST, se on ULSTER. 


First basting Eton coat, two sleeves ... 

Basting jacket or bodice, one sleeve, all seams ; basted once, length 26 in. 

Basting jacket or bodice, one sleeve, all seams basted twice, length 26 in. 

Basting jacket or bodice, two sleeves a a 

Coat or bodice over 26in. in length to 30 in. (extra) yA 

Coat or bodice over 30in. in length (extra) .. 

First basting bodice or qeernty including fly and buttons (extra) 

Basting on skirts eh He Be 

Full basting ulster, all seams basted plain aS 

Full basting ulster, all seams, if with pleats and collar. <) 

Full basting ulster, all seams, including fly and buttons (extra) 

Vest full basted <a bed 

Forward baste to plain jacket or bodice, all seams sewn (except under 
arm-seams, shoulders, and _ sleeves) 

Forward baste to plain jacket or anced all seams sewn, if with box 
pleats and collar ee 

Vest forward-basted, all seams sewn, “except under arms, shoulders, fy, 
and buttons ' + ss 

All plain seams out after forward baste, half time. 

All seams out after forward baste, if stitched or strapped, double the 
above time. 
Note.—‘‘ Half time’’ means half of time allowed for alterations 

after completion of garments. 


Lapiges’ ‘TROUSERS. 
Start as men’s, say, an average 
Chamois seat, lining 
Puff behind with not more than six Weaee holes and tape 
Puff behind with above six eyelet-holes and nebe 
Waistband 
Chamois tops to knee 
Vees in tops (per pair) 


LapigEs’ BREECHES, PANTS, Spats, AND GAITERS. 


Start same as men’s. 
All other extras as men’s. 
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RIDING-SKIRTS. Hours. 


Preamble.—Skirt two (2) cuts in top, plain band at side or front, fly, 
not to exceed six (6) holes and buttons, hocks and eyes at waist, 
not to exceed two (2) gores, start oe Sy 


Extras. 
Each gore extra (extra) 
Plain pocket in seam 
Plain patch pocket ... 
Plain patch pocket, if lined . 
Pockets jetted top and bottom or welt : (each) 
Lined or part-lined . : Se 
Foot-straps (each) 
Full baste 
Putting on bearer 
Cuts in tops (each) ... m 
Leather strapping on knee or pommel | 
Each long seam over two (2) (each) ..: aA 
Vest body, with holes and buttons for skirts ... 
Back and shoulder straps. 
Taping and felling seams (per yard) ... 


DiIviIDED SKIRT. 


Plain divided skirt, four (4) cuts at top, one vent or placket, pleat back 
and front, fly six (6) holes and buttons, Pisin band, hooks and eyes, 
start re ae 

Gusset in fork, and lining same (extra) 

Apron attached, plain : 

Holes and buttons (each) % 

Hooks and ayes (per dozen) ... 

Baste 

Pockets, same as riding- skirt. 

Cuts in top (each) ... 

Any gores in skirt (each) 


WALKING-SKIRT. 


Plain walking-skirt, not to exceed five (5) gores, plain band, placket 
with hooks and eyes or patent fasteners, lined or unlined . 

Thus, 5 gores starting at 8 hours, 7 would start at 10 hours, 9 would 
start at 12 hours. Under 5 gores reduced in same proportion. 


. Extras. 

Canvas in bottoms . He 

Each two gores above five (5) 

Pleats, inverted or box pleats, top of skirt onl; v (each) 
Pleats at foot of skirt not exceeding 12in. cut on 

Pleats at foot of skirt not exceeding 12in. sewn on ... 
Etrappns as per agreement, based on the time for coats. 


Braid on bottom, one “sewing (per yard) 
Cloth waistband and lining . i 

Pads, loose ... he 

Wadding over hips .. AY, 

Extra ates with hooks and eyes . 

Baste 

Pockets, same as riding- skirts. 

‘ Lined-skirt seams, felled (each seam) sae 
Swelled or overlaid seams, as per agreement. 
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CYCLING ‘SKIRTS. 
To start same as walking-skirts. 
Extras same as walking-skirts. 


MISCELLANEOUS. Hours 


For padding cloth in foreparts, from the cuts to meet forepart 
For back fittings of cloth, to include canvas . ve, 6 

For making separate wings, as buggie é% 

For making and putting on each tab, with hole and button ... 

For sewing on plain pinking (per yard) s 

For cording or binding on flaps (per pair) ... 

For sewing on ornamental buttons (each) 

Gun-pads on any garment, cloth 

Gun-pads on any garment, leather 

Making and putting on plain side edges (each) 

Making and putting on plain side edges, if pointed (each) 

For putting stay in waist, not more ‘than 3in. wide, seamed in 

Plain tab on collar, back or sleeve, with two holes and buttons 
Stay-tape down centre of back . : ip 

Fancy tucks (each) . ; 

Weights inside (per pair) 

Weights outside (per pair) ... 

Loops inside garments or out for bands or belts (each). 

For shrinking and blocking sleeves (per pair) .. “ff we 
For shrinking and stretching under arms of habit-bodice (per pair) ... 
For shrinking and stz etching all other parts (per pair), no extra. 

For rough serging all seams inside not pressed open, except breast-cuts 
For rough serging all seams inside, if pressed open . 

For taping seams or other parts (per yard) ... si 

For plain felling down seams to bottom (ag sa) ie 

For putting bones inside (each 

For putting bones, if outside, fell- stitched on 


ALTERATION AFTER COMPLETION OF GARMENT. 

Stand collar off or part off . 

Stand collar and shortening ... 

Stand collar and lengthening 

Turn collar off é E 

Turn collar shortening 

Turn collar across back 

Turn collar off part of front 

Turn collar, reducing fall 


_ Lapel tops or steps lowered (each) as 


Shoulders out (per pair). 

Shoulders part out (per pair) 

Sleeves out . 

Sleeves part out, not to exceed half scye ne 
Sleeves, back arm-seat out, moving button and tack (per pair) 
Sleeves, back arm out, to elbow ; 

Sleeves, forearm to elbow 

Sleeves, forearm all through 

Plain sleeves lengthened or shortened | 

Button-hole cuffs lengthened or shortened 

Cuffs off loose , 

Hand facing 

Front breast cut out 

Back out 

All other seams in bodice or ‘jacket out (each) we 

All other seams in bodice or jacket part out (each) ... 


- Waist-seams out 


Waist-seams part out 
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Pleats out (per pair) un ui e be ys i 
Pleats part out (per pair) ... is eat sa ke ne 3 
Front edges out (per pair) . aes ay: ie as + 
Front edges, not exceeding half out (per pair) .. i ices. 
Bottom out a Ae As 9) ae ee Am / 
Bottom part out © Fe a: sie Eh lis 1 
Bottom, if with buckram, canvas, or haircloth (extra) rE afar! Bel 
Bones shortened, part out, inside or outside oe ro vy wz 4. 
Ulster seams out (per pair) . oh vate ‘ott ae 
Ulster seams part out (per pair) i 
Ulster front edges out (per pair) 5 
24. 


Ulster front edges part out (per eerie 4 
Kach pair of tacks ... ; ih at bie He ‘ 
Refastening habit-tabs (per pair) : se Mi BN 4 
Vest-alterations, cuts out, to pay same as bodice. 

Vest back seams out, half time of bodice. 

All othex alterations, same as bodice. 


MACHINE LOG. 
LADIES’ GARMENTS. 


Ladies’ Jackets. 


Seaming sleeves and sleeve-lining 

Seaming all body seams and facings ... 
Seaming linings 

Seaming and stitching edges Se 
Seaming and stitching pockets (each) bs 
Seaming cuts in breast with canvas and lining 


(= [eel 
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Dress-bodices. 


Seaming sleeves and sleeve-lining 
Seaming linings ue 
Seaming body | seams and cuts 
Stitching edges 


AWAY 


— 


Ladies’ Ulsters. 


Seaming sleeves and sleeve-lining 
Seaming edges i, 
Seaming linings & 

Seaming body seams and cuts” 
Stitching edges z 
Stitching fly ee 43, et oa wid 
Seaming and stitching pockets (each) es cis ies rays 4 


Ladies’ Vests. 


Seaming bodice-seams bee, 4 
Seaming darts, canvas, and breast- lining ae on ei Ba 
Making and seaming in backs he seh 4. 
Seaming and stitching edges ti he “BS ete Heh One 


Skirts. ‘ 

For each seam in skirt or lining _... at ce A, eo x 

In witness whereof the seal of the Court of Arbitration hath 

hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 23rd day of October, 1908. 


W. A. Sim, Judge. 
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NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT 


(1709.) AUCKLAND BEAMSMEN.—AWARD. 


{n the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Auckland Beamsmen’s Industrial Union of 
Workers (hereinafter called ‘“‘the union’’) and the under- 
mentioned persons, firms, and companies (hereinafter called 
“‘the employers ’’).:— 

Astley, F’., and Sons (Limited), Albert Street, Auckland. 
Donald, Alexander, Richmond Street, Auckland. 
Hellaby, R. and W. (Limited), Shortland Street, Auckland. 
Jagger, F., and Co., Grey Street, Auckland. 

Sutherland, William, and Co., Brinoes Street, Onehunga. 
Suttie, Alexander, Symonds Street, Onehunga. 

Warnock Bros. ; Durham Street, Auckland. 

Tan Court of Arbitration of New Zealand (hereinafter called ‘‘ the 

Court ’’), having taken into consideration the matter of the above- 

mentioned dispute and the agreement arrived at by the parties 

hereto, and in order to give effect to the application of all the 
parties that the terms and conditions thereof should be embodied in 
this award, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the 
maximum penalty payable by any party or person in respect 
thereof. And the Court doth further order that this award shall 
take effect from the 31st day of October, 1908, and shall continue 
in force until the 3lst day of December, 1909. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 27th day of October, 1908. 

W. A. Sm, Judge. 
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SCHEDULE. 
Hours of Labour. 


i. A week’s work shal! not exceed forty-eight hours, the week to. 

end at 12 o’clock noon on Saturday. 
Wages. 

2. All competent journeymen beamsmen shall be paid not less. 
than ls. Odd. per hour. An improver may be employed in each 
establishment at this work for not more than two years at not less. 
than 104d. per hour, provided that no improver shall be employed 
where an apprentice is already engaged. 

(a.) A beamsman is one who performs the work of unhairing, 
fleshing, and scudding hides, and all skins other than pelts. 

(6.) Beamsmen’s labourers shall be allowed to fill up spare time 
unhairing hides or skins. 

3. All wages shall be paid weekly. 


Holidays. 


4. The recognised holidays shall be New Year’s Day, Good 
Friday, Easter Monday, Labour Day, birthday of the reigning 
sovereign, Christmas Day, and Boxing Day. 


Overtime. 


5, All work done on either of the aforementioned holidays shall 
be paid for at the rate of time and a quarter for the first two hours, 
and time and a half afterwards. All work done on Sundays to 
be paid for at the rate of double time. All other overtime shall be 
paid for at the rate of time and a quarter. 


Machinery. 


6. In the working of all machinery used in the beamsmen’s: 
department, preference shall be given to beamsmen, provided they 
shall have had previous experience in working such machines, and 
are equally competent with other workers who are not beamsmen. 


Apprentices. 


7. An employer taking an apprentice to learn the trade shall 
be deemed to undertake the duty which he agrees to perform as a 
duty enforceable under this award, and shall pay such apprentice 
uot less than the undermentioned rates of wages—viz., for the first 
vear, £1 per week; for the second year, £1 5s. per week; for the 
third year, £1 10s. per week. ~ 

8. The period of apprenticeship shall be three years, but three 
months’ probation shall be allowed the first employer of any ap- 
prentice to determine his fitness, such three months to be included 
in the period of apprenticeship, and the obligation of an apprentice 
to serve his employer shali be deemed to be a duty enforceable under 
this award. 


741 


9. At the end of the period of apprenticeship the employer 
shall give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the 
termination of the apprenticeship wish for any reason to dis- 
pense with the services of the apprentice, he shall give him a certifi- 
eate for the time served, and procure him another employer 
earrying on business within a reasonable distance of the original 
employer’s place of business, who will continue to teach the appren- 
tice, to pay him the wages prescribed by this award, according to 
the total length of time he has served, and generally to perform the 
obligation of the original employer: Provided that it shall not be 
ebligatory upon an employer to find the apprentice another em- 
pioyer if he shall so misconduct himself as to entitle the employer 
to discharge him, but he shall give him a certificate covering the 
time actually served. 

10. An employer taking an apprentice shall give notice thereof, 
and of the name of the apprentice, to the Inspector of Factories 
within one week after the expiration of the period of probation, 
and an employer transferring an apprentice to another employer 
shall similarly, within one week thereof, give notice of such transfer 
t> such Inspector. 

11. An employer shall not be deemed to discharge his duty 

towards his apprentice if he fails to keep him at work owing to 

slackness of work, but such slackness may form a proper ground 
for transferring him to a master willing to undertake the respon- 
sibility of teaching him. 

12. When an apprentice is discharged for cause, the employer 
shall send notice of the discharge and the cause thereof to the In- 
spector of Factories. 

13. Existing arrangements with or relating to apprentices now 
serving any employer may continue, provided that an employer 
wishing such arrangements to continue shall forward the names of 
his present apprentices to the Inspector of Factories within one 
month after the filing of this award. 


Classes of Labour recognised. 


14. Only journeymen beamsmen, improvers, and apprentices 
shall be recognised, but nothing in this award shall interfere with 
the employment of beamsmen’s labourers as provided in clause 2, (0),. 
hereof. 

Termination of Employment. 


15. Three days’ notice shall be given on either side of final 
termination of employment. 


Under-rate Workers. 


16. Any worker who considers himself incapable of earning the- 
minimum wage may be paid such lower wage as may from time to 
time be fixed, on the application of such worker after twenty-four 
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hours’ notice to the union, by the local Inspector of Factories, or 
such other person as the Court may from time to time appoint for 
that purpose, and such Inspector or person in so fixing such wage 
shall have regard to the worker’s capabilities, his past earnings, 
and such other cireumstances as such Inspector or other person 
shall think fit to consider, after hearing such evidence and argu- 
ment as the union and worker shall offer. 

17. Whenever occasion arises for so fixing a worker’s wage, it 
shall be fixed for such period, not exceeding six months, as such 
Inspector or other person shall determine, and after the expiration 
of the said period until fourteen days’ notice shall have been given 
to him by the secretary of the union requiring him to have his wage 
again fixed in such manner as prescribed by this clause: Pro- 
vided that, in the case of any person whose wage is so fixed by 
reason of old age or permanent disability, it may be fixed for such 
longer period as such Inspector or other person shall think fit. 

18. It shall, notwithstanding the foregoing, be competent for 
the worker to agree in writing with the president or secretary of 
the union upon such wage without having the same so fixed. 

19. It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 

20. It shall be the duty of an employer, before employing any 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 


Preference. 


21. If and so long as the rules of the workers’ union shail 
permit any person now employed in the trade in this industrial 
district, and any person who may hereafter reside in this indus- 
trial district, and’ who is a competent journeyman, to become a 
member of the union upon payment of an entrance fee not exceed- 
ing 5s., and of subsequent contributions not exceeding 6d. per 
week, whether payable weekly or not, upon the written applica- 
tion of the person so desiring to join the union, without ballot or 
ether election, then and in such case employers shall, when engag- 
ing workmen, employ members of the union in preference to non- 
members, provided that there are members of the union equally 
competent with non-members to perform the work required to be 
done and ready and willing to undertake it, but this award shall 
not compel any employer to dismiss or refuse to continue in his 
employment any person now legally employed by him. 

22. The said union shall during the currency of this award 
keep at the office of the Inspector of Factories, at Auckland, a book, 
to be called the ‘‘ employment-book,’’ wherein shall be entered the 
names and exact addresses of all the members of the union for the 
time being out of employment, and the names, addresses, and 
occupations of every employer by whom such member shall have 
been employed during the one preceding year. Immediately upon 
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such member obtaining employment a note thereof shall be entered 
in such book. The executive of the union shall use their best en- 
deavours to verify all the entries in such book, and the union shall 
be answerable as for a breach of this award in case any entry 
therein shall be wilfully false to the knowledge of the executive of 
the union, or in case the executive of the union shall not have used 
reasonable endeavours to verify the same. Such book shall be open 
to every employer, without fee or charge, at all times during office 
hours. If the union shall fail to keep such book in the manner 
provided by this clause, then, and in such case, and so long as such 
failure shall continue any employer may, if he so thinks fit, employ 
aby person, whether a member of the union or not, to perform the 
work required to be done, notwithstanding the foregoing provisions. 

23. No employer shall discriminate against members of the 
union, or shall in the engagement or dismissal of his hands or in 
the conduct of his business do anything to injure the union either 
directly or indirectly. 

24. When members of the union and non-members are employed 
together they shall work: together in harmony, and there shall be 
no distinction between them, and they shall receive equal pay for 
equal work. 

Scope of Award. 


25. This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles from the Chief Post-office in the 
City of Auckland. 

Term of Award. 


26. This award shall come into force on the 31st day of Octo- 
her, 1908, and shall continue in force until the 31st day of 
December, 1909. 


In witness whercof the seal of the Court of Arbitration hath 
been hereto affixed, and the Judge of the said Court hath here- 
unto set his hand, this 27th day of October, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


All the terms of this award (except the duration thereof) were 
agreed on by the parties. 
W. A. Sm, Judge. 


(1710.. AUCKLAND COOPERS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’?; and in the matter of an industrial 
dispute between the Auckland Coopers’ Industrial Union of 
Workers (hereinafter called “‘the union’’) and the under- 
mentioned persons, firms, and companies (hereinafter called 
‘“the employers ’’) :— 
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Arkell, D., brewery-proprietor, Newton Road, Auckland. 
Campbell and Ehrenfried, Queen Street, Auckland. 
Colonial Sugar Refining Company, Quay Street, Auckland. 
Hancock and Co., Customs Street, Auckland. 

Hellaby, R. and W. (Limited), Shortland Street, Auckland. 
McRae, John, High Street, Auckland. 

Preston and Grange, Wyndham Street, Auckland. 

Quigley, P., Swanson Street, Auckland. 

Sheddon, William, Durham Street, Auckland. 

Union Oil, Soap, and Candle Company, Auckland. 


Tur Court of Arbitration of New Zealand (hereinafter called “‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member: thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the 2nd day of November, 1908, and shall continue in force 
until the 24th day of October, 1911. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 26th day of October, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 


| Hours of Labour. 
1. A week’s work shall not exceed forty-four hours, to be regu- 
lated by each employer according to the special requirements and 
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circumstances of his business, but so that the ordinary hours of 
work shall be made to fall between the hours of 8 a.m. and 5 p.m. 
on five days of the week, and between 8 a.m. and 12 noon on Satur- 
days. 

Wages. 


2. (a.) The minimum rate of wages to be paid to competent ° 
coopers shall be £2 15s. per week. 

(6.) ‘‘ Casual labour ’’ shall mean employment of less duration 
than one week. Casual workers shall be paid at the minimum rate 
of ls. 3d. per hour. 

| Overtime. 

3. All overtime worked beyond that specified in clause 1 hereof 
shall be counted as overtime, and shall be paid for at the rate of 
time and a quarter for the first two hours, and time and a half 
afterwards. 

Holidays. 

4. The following shall be the recognised holidays: Christmas 
Day, New Year’s Day, Good Friday, Easter Monday, and Labour 
Day. 

Suburban Work. 

5. Work done at a distance of over two miles from the shop 
of the employer shall be considered suburban work, and journeymen 
einployed thereon shall be allowed and paid for the time reasonably 
occupied by them in walking to and from such work, or they shall 
be conveyed to and from such work at the cost of the employers ; 
but no journeyman residing less than two miles by the nearest con- 
venient mode of access for foot-passengers from the place where the 
work is to be done, if sent from his home to such work, shall be 
entitled to the allowance mentioned in this clause. 

6. If any journeyman is required to use the ferry for the pur- 
pose of going to or returning from any place outside his employer’s. 
shop, where the work is to be done, his fares shall be paid by his 
employer. The time to be counted from 8 a.m. until the worker 
returns to the Auckland Wharf. 


Payment of Wages. 


All wages shall be paid weekly. A full week’s notice shall 
be given by employer or worker of the intended termination of 
employment. No deduction shall be made from the weekly wages 
on account of holidays, wet or bad weather, or for any reason other 
than the default of the particular worker. 


Apprentices. 


8. All apprentices shall serve a period of five years, and shall be- 
legally indentured. Any employer, before legally indenturing an 
apprentice, shall be entitled to employ him for three months on 
probation prior to his being so bound, such period to be counted’ 
as part of the five years’ apprenticeship. 
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9. The minimum rate of wages for apprentices to be as foilows : 
For the first year, 8s. per week; for the second year, 12s. 6d. per 
week; for the third year, 18s. per week; for the fourth year, £1 5s. 
per week; and for the fifth year, £1 13s..per week. 


Proportion of Apprentices. 


10. The proportion of apprentices shall be one to every three 
men employed or fraction of three. For the purpose of calculating 
the proportion of apprentices, employers who are actually engaged 
at the trade shall count as journeymen. 


Under-rate Workers. 


1. Any worker who considers himself incapable of earning 
the minimum wage in paragraph 2 hereof fixed may be paid such 
lower wage as may from time to time be fixed, on the application 
ot the employee after twenty-four hours’ notice to the union, by the 
lecal Inspector of I'actories, or such other person as the Court may 
from time to time appoint for that purpose, and such Inspector 
or person in so fixing such wage shall have regard to the worker’s 
capability, his past earnings, and such other circumstances as such | 
Inspector or person may think fit to consider, after hearing such 
evidence and arguinent as the union and employee shall offer. 

12. Whenever occasion arises for so fixing a worker’s wages, it 
shall be fixed for such period not exceeding six months as such In- 
spector or other person shall determine, and after the expiration 
of the said period until fourteen days’ notice shall have been given 
to him by the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided that 
in the case of any person whose wage is so fixed by reason of old 
age or permanent disability, it may be fixed for such longer period 
as such Inspector or other person shall think fit. 

13. Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without. having the same so fixed. 

‘14. It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto, 

15. It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


Machine Work. 


16. Coopers engaged at machine work shall be subject to the 
provisions of this award, and any worker engaged at any portion 
of the coopering industry shall be subject to this award. Any 
person in any establishment who shall do any work pertaining to | 
the duties of a cooper, or who handles coopers’ tools, and any em- 
plover who engages him shall be bound by this award. 
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This clause shall apply only to workers engaged in coopers’ 
work, or who handles coopers’ tools, for a longer period than one 
hour during each day. 


Preference. 


17. If and so long as the rules of the workers (union?) shall permit 
any person of good character and sober habits, who is or has been 
working as a cooper, to become a member of the union upon payment 
of an entrance fee not exceeding 5s., upon his written application, 
without ballot or other election, and so to continue upon payment 
of subsequent contributions, whether payable weekly or not, not. 
exceeding 6d. per week, employers shall employ members of the 
union in preference to non-members, provided there are members 
of the union equally competent with non-members to perform the 
particular work required to be done and ready and willing to 
undertake it. This clause shall not compel employers to refuse to 
continue to employ persons now in their employment, notwithstand- 
ing such persons are not and do not elect to become members of the 
union. 

18. The union shall keep, in some convenient place within one 
mile of the Chief Post-office in the City of Auckland, a book, to be 
ealled the ‘‘ employment-book,’’ wherein shall be entered the names 
and exact addresses of all members of the union for the time being 
out of employment, with a description of the particular occupa- 
tion in which each such member claims to be proficient, and the 
names, addresses, and occupations of every employer by whom such 
member shall have been employed during the preceding one year. 

Immediately upon such member obtaining employment, a note 
thereof shall be entered in such book. ‘The executive of the union 
shall use their best endeavours to verify all entries contained in 
such book, and the union shall be answerable as for a breach of 
this award in case any entry therein shall in any particular be wil- 
fully false to the knowledge of the executive of the union, or in 
case the executive of the union shall not have used their best 
epdeavours to verify the same. Such book shall be open to every 
employer, without fee or charge, at all hours between 8 a.m. and 
5 p.m. on all working-days except Saturday, and on that day 
between 8 a.m. and noon. If such book shall be kept at the Labour 
Department Office, then the same shall be open for inspection during 
office hours. If the union shall fail to keep the employment-book 
in manner prescribed by this clause, then and in such case, and so 
long as such failure shall continue, any employer may engage any 
person, whether a member of the union or not, to perform the work 
required to be done, notwithstanding the foreging provisions. 
Notice by advertisement in the New Zealand Herald and Auckland 
Star newspapers, published in Auckland, shall be given by the union 
of the place where such employment-book is kept, and of any change 
in such place. 
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19. Employers shall not in the engagement or dismissal of their 
workers discriminate against members of the union, nor in the 
conduct of their business do anything for the purpose of injuring 
the union whether directly or indirectly. 


Scope of Award. 


20. This award shall apply only to employers carrying on bite 
ness within a radius of ten miles from the Chief Post-office in the 
City of Auckland. 

Term of Award. 


21. This award shall come into force on the 2nd day of No- 
vember, 1908, and shall remain in force until the 24th day of 
‘October, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 25th day of October, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


The terms of this award were agreed on by the parties, except 
those relating to the wages of journeymen, and to preference. 

‘The wages have been fixed at the rate offered by the employers— 
viz., £2 15s. per week. This is an increase of 3s. on the existing 
rate (Book of Awards, Vol. v, p. 310), with a reduction of one hour 
in the week’s work. 


W. A. Sim, Judge. 


(1711.) AUCKLAND ELECTRIC TRAMWAYS. — PENALTY FOR PRO- 
POSING A STRIKE. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District. — Inspector of Awards (J. Shanaghan), applicant; 
the Auckland Electric Tramways Industrial Union of Workers, 
respondent. 


Hearing, 22nd October, 1908. 
The Hon. J. A. Tole, K.C., for Inspector ; Mr. Rosser for the union. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


In this case the only question is, what penalty should be imposed on 
the union for the offence of proposing a strike. 

In dealing with the question we have taken into consideration the 
matters urged by Mr. Rosser in mitigation of penalty. We recog- 
nise that the numerous dismissals by the company of workers with- 
out, in most cases, any reason being assigned probably had the 
effect of creating the impression that the company was moved by a 
spirit of hostility to the union. These dismissals took place in 
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exercise of the company’s legal’ right to select and keep what ser- 
vants it pleased out of those who were willing to be employed. The 
right of an employer to keep in his employment only those workers 
whom he considers suitable is just as clear as the right of a worker 
to leave the employment of a particular master whom he may dis- 
like. The dismissals, therefore, did not not constitute any breach 
of award or breach of contract. In the circumstances probably the 
only way to obtain a complete ventilation of the union’s grievances 
was to do what the union did—viz., bring about a strike. That 
appears to be the most that can be said in mitigation or excuse of 
the union’s offence. 
\ On the other hand, we have to take into consideration the fact 

that the union deliberately proposed what the members all knew 
was an offence under the Act. The members engaged in a strike 
which for days deprived thousands of the citizens of Auckland of 
their accustomed means of transit, and must have caused them 
serious inconvenience and loss. It appears to us to be absurd to 
suggest that the grievances of the union were any real excuse for 
conduct of this kind. It is our duty, therefore, to impose a sub- 
stantial penalty on the union, and this we have fixed at £60. We 
order the union to pay that sum to the applicant as a penalty for 
the offence of proposing a strike. 

Dated this 27th day of October, 1908. 
W. A. Sim, Judge. 


41712.) AUCKLAND ELECTRIC TRAMWAYS. — INTERPRETATION OF 
AWARD RE WEEKLY HIRING AND TIME ACTUALLY WORKED. 
In the Court of Arbitration of New Zealand, Northern Industrial 

District.—Inspector of Awards (J. Shanaghan), applicant; the 
Auckland Electric Tramways Company (Limited), respondent. 
Hearing, 27th October, 1908. 


Under the Auckland Electric Tramways Award the engage- 
ment of conductors and motormen who are on the regular list 
amounts to a weekly hiring, but these workers are entitled to be 
paid only for the time actually worked by them. 

The award imposes on the employer the obligation of pro 
viding work for men on the regular list for at least eight hours 
per day on the six ordinary working-days of the week, provided 
the employer is not prevented by circumstances beyond its con- 
trol from maintaining the ordinary service. The obligation does 
not apply to those weeks in which Christmas Day and Good 
Friday occur, and in those weeks the employer is obliged to 
provide work on five days only, with a right on the part of the 
workers on the regular list to do if they desire it any work that 
may be required to be done on those days. 

The employer is not bound to provide work on Christmas 
Day, Good Friday, or Sunday. 

The Hon. J. A. Tole, K.C., for Inspector; Mr. Cotter for respondent. 
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JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


Tus case has been brought for the purpose of obtaining an inter- 
pretation of the Auckland Electric Tramways Award (Book of 
Awards, Vol. villi, p. 263) as to the right of motormen and con- 
ductors to be paid in respect of Christmas Day in the circumstances 
hereinafter set forth. 

On last Christmas Day, which fell on a Wednesday, the re- 
spondent employed a number of motormen and conductors. The 
day turned out wet, and the respondent cancelled the runs on which 
these men were engaged, after they had been at work some four 
hours. For the week including Christmas Day the respondent paid. 
the men for the number of hours they actually worked—say, forty- 
four hours. All the men had, for some time previous to Christmas, 
1907, been on the regular list, and were ready and willing to work 
the balance of the Christmas Day shift. Men on the regular list 
are paid each Friday for the weekly period ending on the last pre- 
ceding Friday. 

On behalf of the Inspector it was claimed that the engagement. 
of motormen and conductors under the award is a weekly hiring, 
and that these workers were entitled to be paid for forty-eight 
hours’ work in the week in question. 

On behalf of the respondent it was claimed that under the award 
the workers employed by the respondent were entitled to be paid 
only for time actually worked, and evidence was called to prove that 
it had been always the custom, during the six years the present 
tramways have been running, to pay the workers only for time 
actually worked. 

We think that the effect of the award is to create a weekly 
hiring of motormen and conductors who are on the regular list, but 
that, at the same time, these workers are entitled only to be paid 
for the time they actually work. If, therefore, a motorman or con- 
ductor is absent from work through illness or other cause he is not 
entitled to be paid any wages during the period of his absence 
from work. The important question in the case is this: Does the 
award impose on the respondent the obligation of providing work 
for men on the regular list who are ready and willing to work?* We 
think that it does impose such an obligation, and that, except during 
the weeks in which Christmas Day and Good Friday fall, the re- 
spondent, unless prevented by circumstances over which it has no 
control, is bound to provide every motorman and conductor who is 
on the regular list with at least eight hours’ work per day on the 
six ordinary working-days of the week. To hold otherwise would 
make the provision as to notice contained in clause 10 of the award 
quite futile. If the respondent is not bound to provide any work 
for men on the regular list, it would be entitled to give a worker 
a week’s notice, and not give him an hour’s work during that week. 
In the same way a worker desiring to leave the respondent’s service 
would have to give a week’s notice, and be at the call of the respond- 
ent during that week without having the right to demand even one 
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hour’s work from the respondent. It is clear from these consider- 
ations that there must be, necessarily, an obligation on the part of 
the respondent to provide some work for men on the regular list. 
That obligation, we think, is to provide work to the extent already 
stated. 

With regard to the weeks in which Christmas Day and Good 
Friday occur, we think that the obligation is to provide work only 
on the five working-days of each of these weeks, with a right on 
the part of the men on the regular list to do, if they desire it, 
whatever work may be required to be done on Christmas Day or 
Good Friday. The respondent is, however, not bound to provide 
any work on Christmas Day or Good Friday, and, of course, is 
bound to pay only for time actually worked on those days. In the 
Same way the respondent is not bound to provide work on Sundays, 
-and is bound to pay only for time actually worked on that day. 

The obligation to provide work is subject in every case to the 
respondent being able to carry on the tramway service in the ordi- 
nary way. If from any cause beyond the control of the respondent 
there is a total or partial suspension of the service the respondent 
is not bound to provide work after such suspension has taken place. 
Thus, for example, the partial suspension of traffic that took place 
on the 9th March last, owing to the failure of power, relieved the 
respondent from the obligation to provide work on that day for all 
the men on the regular list. 

With regard to the men on the spare list, there is no obligation 
to provide them with work, and, subject to the provisions of 
clauses 2, 3, and 4 of the award, they may be put on or off at the 
pleasure of the respondent. 

This is how, in our opinion, the award should be interpreted, 
and appears to be the way in which this and the previous award 
have been interpreted by the parties themselves in practice. 

Dated this 29th day of October, 1908. 

W. A. Sim, Judge. 


(1713.) AUCKLAND ELECTRIC TRAMWAYS.—ENFORCEMENT OF 
AWARD RE A WEEK’S NOTICE OF DISCHARGE. 
In the Court of Arbitration of New Zealand, Northern Industrial 
District.—Inspector of Awards (J. Shanaghan), applicant; the 
Auckland Electric Tramways Company (Limited), respondent. 


Hearing, 22nd October, 1908. 

Where there is a provision in an award that a weck’s notice 
of discharge must be given by the employer, the employer is 
entitled to discharge an employee upon paying him a week’s 
wages in liew of notice, but such week’s wages must be actually 
paid or tendered to such employee at the time of the discharge, 
and it is not sufficient merely to tell him that he will be paid a 
week’s wages. , 

Hon. J. A. Tole, K.C., for Inspector ; Mr. Cotter for respondent. 
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JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 


THE respondent is alleged to have committed a breach of the Auck- 
land Electric Tramways Award (Book of Awards, Vol. vill, p. 263) 
by dismissing a conductor named Herdson without having first given 
him a week’s notice as required by the award. 

Clause 10 of the award provides that a week’s notice of dis- 
missal or of resignation shall be given by the employer or by the 
worker, but that this shall not prevent the employer from dismissing 
any worker for good cause. 

Herdson was dismissed on the 16th May, 1908, without any 
previous notice having been given to him. It is not claimed by 
the company that there was any good cause justifying his immediate 
dismissal. The point in dispute between the parties at the hearing 
was whether the company was entitled to dismiss a worker without 
giving him a week’s notice, on paying him a week’s wages in lieu 
of notice. We think it is clear that the company has such a right, 
If any authority is required for this view it is to be found in the 
case of Hartley v. Harman, 11 A. & E., 798, decided by the Court 
of Queen’s Bench in 1840. In that case the plaintiff was hired as 
a superintendent of works at a yearly salary, with a stipulation 
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that either party was to have the option of determining the engage- 


ment by a month’s notice. The plaintiff was dismissed without a 
month’s notice, and it was held that a month’s wages must be 
treated as the stipulated damages for this breach of contract. 
During the course of the argument Lord Denman, C.J., said this: 
‘“It appeared to me that the stipulation as to a month implied a 
month’s warning or a months wages ’’ (p. 800). 

We hold, therefore, that it was competent for the company to 
terminate Herdson’s engagement on the 16th May by giving him a 
week’s notice or paying him a week’s wages in lieu of notice. It 
was not sufficient, however, merely to tell him that he would be 
paid a week’s wages in lieu of notice.. The amount ought to have 
been actually paid or tendered to him when he was informed that 
his services were dispensed with. That was not done, and there 
has been, therefore, a technical breach of the award. Lysaght said 
that he informed Herdson when dismissing him that he would be 
paid a week’s wages in lieu of notice. Hetdson denied this. It is 
clear, however, from Mr. Rosser’s evidence as to the interview with 
Mr. Walklate that on the following Monday Herdson was informed 
that he could get the week’s wages at any time on returning his 
uniform. He was unwilling to return the uniform, and this was the 
reason why the amount was not actually paid to him until after he 
had returned to the company’s service in July. The technical 
breach committed by the company is of the most trifling character, 
and does not call for the imposition of any penalty. A breach is 
recorded, and no order is made as to costs. 


Dated this 28th day of October, 1908. 
W. A. Sm, Judge. 
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(1714.) AUCKLAND HAIRDRESSERNS’ ASSISTANTS.—AMENDMENT OF 
AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of the award dated the 18th day of 
May, 1908, in the dispute between the Auckland Hairdressers’ 
Assistants’ Industrial Union of Workers and the employers there- 
in named. 

THE Court, being satisfied that the following provision was accident- 

ally omitted from the agreement of the parties and from the said 

award, doth hereby order that the said award be amended by the 
insertion of the following addition to clause 5 :— 
““In the event of the aforementioned holidays falling on a 

Saturday or Sunday, the following Monday shall be observed.”’ 


Dated this 24th day of October, 1908. . 
W. A. Sm, Judge. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


‘1715.) OTAGO TRAMWAY EMPLOYEES.—AGREEMENT. 


Tuis industrial agreement made in pursuance of ‘‘ The Industrial 
Conciliation and Arbitration Act, 1905,’’ this lst day of November, 
1908, between the Corporation of the Mayor, Councillors, and 
Citizens of the City of Dunedin (hereinafter called ‘‘ the employer ’’) 
of the one part and the Otago Tramways Industrial Union of 
Workers (hereinafter called ‘‘ the union ’’) of the other part, wit- 
nesseth that it is hereby mutually agreed between the employer and 
the union as follows :— 
Hours. 


1. The hours of work shall be up to eight hours per day for all 
employees, but the employer shall have the right to call on any 
employee to work one hour more on any day, paying for the time 
so worked at ordinary rates. All time worked beyond nine hours 
shall be paid for at time-and-a-half rates. All time worked on 
Sundays shall be paid for at time-and-a-half rates. Any man 
talled upon to work on Christmas Day or Good Friday shall be paid 
at double-time rates. 


Mrat REwIEFS. 


2. The employer shall have the option of relieving any man for 
meal-time for a maximum of one hour, the time of such relief to be 
deducted in the computation of the man’s time. In cases where the 
option is not exercised, relieving-mates are to be allowed to relieve 
each other for meal-time: failing such agreement the men shall 
work throughout the shift. 

1908 —34—A wards 
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Rares oF WAGES. 


3. The following shall be the rates of wages payable to the 

several classes of employees :— 

diss Rate per Hour. 
Motormen,— s. d. 


Under 12 months’ service 1 0 
Over 12 months 1°04 
Over 24 months and iider 36 biéouae dt 
Over 36 months Lok} 


Conductors,— 
Under 6 months’ service 
Over 6 months and under 12 moat 
Over 12 months and under 24 months 
Over 24 months : 
. Track-repairers ... 
~ Overhead men 
Car-examiners 
Track-cleaners *. 
All general labourers, including car-cleaners.. 
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TERMS OF ENGAGEMENT. 


4. A week’s notice of dismissal or of resignation shall be given 
by the employer or the employee, but this shall not prevent the 
employer from dismissing any employee for good cause. 


TIME ALLOWED. 


5. That one hour be allowed for theatre specials and for No. 6 
a.m. special. 
NON-DISCRIMINATION. 


6. The employer shall not in the engagement or dismissal of 
_workers discriminate between members of the union, nor do any- 
thing for the purpose of injuring the union, whether directly or 
indirectly. When members of the union and non-members are em- 
ployed together there shall be no discrimination between them, and 
both shall work together in harmony, and shall receive equal pay 
for equal work. 
7. This agreement shall be binding upon the parties hereto for 
a period commencing upon the Ist day of November, 1908, and 
continue in force until the lst day of November, 1911. 
Signed on behalf of the union, and seal affixed in the presence 
of — 
[Seal:] _W. Homay, President. 
J. Haymes, Secretary. 
The common seal of the Corporation of the Mayor, Councillors, 
and Citizens of the City of Dunedin was hereunto aftixed in the 
presence of— 
; . J. McDonarp, Mayor. 
Seal. ] Txos. Scorr, Councillor. 
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(1716.) AUCKLAND LETTERPRESS MACHINISTS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Auckland Letterpress Machinists Industrial 
Union of Workers (hereinafter called ‘‘the union’’) and the 
undermentioned persons, firms, and companies (hereinafter 
called ‘‘ the employers ’’) :— 


Auckland Master Printers’ Industrial Union of Employers, 
comprising the following employers :— 

Brett Printing Company, J. B. Berry, Arthur Cleave and 
Co., Collins Bros. and Co., Colledge and Son, Abel 
Dykes (Limited), J. H. Field, Geddis and Blomfield, 
Gilbert Bros., J. E. Jenkins and Co., T. R. Martin, 
McCullough Printing Company, E. Phipps, W. 
Richardson, Albert Spencer, Scott Printing Company, 
W. E. Smithyman, Trendall Bros., Wilson and Hor- 
ton, Northington and Co., W. A. Wilkinson, Wright 
and Jacques, J. Anderson, Clark and Matheson. 

Athone Printing Press, H.M. Arcade, Queen St., Auckland. 
Alsworth, E. G., Queen Street, Onehunga. 

Dines, J. T. B., Russell Street, Arch Hill. 

Morton and Turner, Sentenel office, Vulcan Lane. 

Regan, James, Saturday Night office, Union Street. 

Rowe and Morrish, Albert Street. 

Smethurst, —, printer, Newmarket. 

Whelan, J. P., and Co., printers, Hobson Street. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 7 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
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terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 16th day of Novem- 
ber, 1908, and shall continue in force until the 16th day of Novem- 
ber, 1909. 


In witness whereof the seal of the Court of Arbitration hath 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand, this 4th day of November, 1908. : 

W. A. Sm, Judge. 


SCHEDULE. 
Hours of Labour. 


1. (a.) The hours of work shall not exceed forty-eight hours per 
week. The recognised regular hours of work shall be fixed by each 
employer, and shall (except as hereinafter mentioned) be between 
the hours of 8 a.m. and 6 p.m. on five days of the week, and 8 a.m. 
and noon on the recognised factory half-holiday, subject to forty- 
eight hours being considered a full week’s work. Not less than 
three-quarters of an hour shall be allowed for dinner, between the 
hours of 12 noon and 1.30 p.m. on each day excepting the day of 
the half-holiday. 

(6.) For any time worked by wages hands beyond the hours 
hereinbefore prescribed overtime rates as hereinafter mentioned 
shall be paid. Should a public holiday intervene, the time lost 
through such holiday shall be deducted from the forty-eight hours, 
and not from the overtime. Any time lost by any worker through 
his own default in any one week shall be deducted from any over- 
time worked by him during that week before he shall be paid over- 
time rates. 

Wages. 

2. The wages to be paid to journeymen letterpress machinists 
shall be not less than £2 15s. per week. 

3. Employers shall not be bound to pay for holidays, but, sub- 
ject to this, no deduction shall be made from the weekly wage except 
for time lost by a worker through his own default. 


Feeders. 


4.- Feeders may be employed to feed machines at such wages as 
may be agreed upon between the employer and the worker. A 
feeder shall: not ‘‘ make ready’’ any job nor do any other work 
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that by the custom of the trade should be done by a journeyman, 
but where a machinist is employed making ready a feeder may 
assist him in making ready. A feeder shall not do any work on 
a machine unless a journeyman machinist is present. 


Employer to have Control. 


5. Employers are not to be limited as to the number of machines 
to be worked by any journeyman, and an employer shall have full 
discretion in the management and arrangement of the work and 
machines in his factory, and he may make such regulations, not 
inconsistent with the provisions of this award, as he may think 
necessary for the proper working of his business. 


Holidays. 


6. The following holidays shall be observed in each year: New 
Year’s Day, Anniversary Day, Good Friday, Easter Monday, Labour 
Day, the Sovereign’s Birthday, Christmas Day, and Boxing Day. 


Apprentices. 


7. Apprentices shall be iegaily indentured for the term of six 
years. An employer before taking an apprentice shall be entitled 
to employ him on probation for three months, and if at the end of 
such three months he becomes a bound apprentice, such period shall 
be reckoned as part of the period of apprenticeship which he is 
bound to serve. 

8. The proportion of apprentices shall be reckoned as follows: 
One for the office, but so that an apprentice shall-not be employed 
in an office where a competent machinist is not at work; one for 
the first two journeymen permanently employed; one for the next 
three journeymen permanently employed; and one additional one 
for every five journeymen permanently employed. 

‘“ Permanently employed ’’ shall mean at least six months’ con- 
stant employment during the previous year. No employer shall 
have more than five apprentices. 

9. If any employer shall from any unforeseen cause be unable 
to fulfil his obligations to an apprentice, it shall be lawful for such 
apprentice to complete his term with another employer, notwith- 
standing that such employer may have already the full number of 
apprentices allowed by this award. 

10. Apprentices shall be paid the following rates of wages: For 
the first year, 10s. per week; for the second vear, 13s. per week ; 
for the third year, 17s. 6d. per week ; for the fourth year, £1 2s. 6d. 
per week; for the fifth vear, £1 7s. 6d. per week; for the sixth 
year, £1 15s. per week. Apprentices shall be paid the following 
overtime rates: For the first year, 6d. per hour; for the next three 
years, 9d. per hour; for the fifth and sixth years, 1s. per hour. | 

11. The provisions of this award shall not apply to any. appren- 
tices now serving under indentures duly executed in accordance — 

1908—35 —Awards. 
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with the provisions of the previous award of the 20th day of June, 
1906. | 
Overtime and Holidays. 


12. Any journeyman required to work on Sundays, Christmas 
Day, or Good Friday shall be paid double rates of pay. If required 
to work on any other of the above-mentioned holidays he shall be 
paid at the rate of time and a half. Ordinary overtime shall be 
paid for at the rate of time and a third. 

Under-rate Workers. 

3. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed, on the application of such 
worker after due notice to the Union, by the Inspector of Awards 
or such other person as the Court may from time to time appoint 
for that purpose, and such Inspector or other person in so fixing 
such wage shall have regard to the worker’s capability, his past 
earnings, and such other circumstances as such Inspector or other 
person may think fit to consider, after hearing such evidence and 
argument as the union and such worker shall offer. 

(6.) Whenever occasion arises for so fixing a worker’s wage, it 
shall be fixed for such period not, exceeding six months as such 
Inspector or other person shall determine, and after the expiration 
of the said period until fourteen days’ notice shall have been given 
to such worker by the secretary of the unior requiring him to have 
his wage again fixed in manner prescribed by this clause: Pro- 
vided that in the case of any person whose wage is so fixed by 
reason of old age or permanent disability, it shall be fixed for such 
longer period as such Inspector or person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for 
a worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) Tt shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


Preference. 

14. (a.) If and so long as the rules of the union shall permit 
any person of good character and sober habits who is or has been 
working as a letterpress machinist to become a member of the 
union upon payment of an entrance fee not exceeding 5s., upon his 
written application, without ballot or other election, and so to con- 
tinue upon payment of subsequent contributions, whether payable 
weekly or not, not exceeding 6d. per week, employers shall employ 
members of the union in preference to non-members, provided there 
are members available equally competent with non-members to per-. 
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form the particular work required to be done and ready and willing 
to undertake it. This clause shall not compel employers to refuse 
ty continue to employ any persons now in their employment, not- 
withstanding such persons are not and do not elect to become 
members of the union. 

(6.) The union shall keep at the office of the Inspector of Fac- 
tories in the City of Auckland a book to be called the ‘‘ employment- 
book,’’ wherein shall be entered the names and exact addresses of 
all members of the union for the time being out of employment, 
with a description of the particular occupation in which each such 
member claims to be proficient, and the names, addresses, and 
occupations of every employer by whom such member shail have been 
employed during the preceding one year. Immediately upon such 
member obtaining employment a note thereof shall be entered in 
such book. The executive of the union shall use their best en- 
deavours to verify all the entries contained in such book, and the 
union shall be answerable as for a breach of this award in case 
any entry therein shall in any particular be wilfully false to the 
knowledge of the executive of the union, or in case the executive of 
the union shall not have used their best endeavours to verify the 
same. Such book shall be open to every employer without fee or 
charge during office hours. If the union shall fail to keep the 
employment-book in manner prescribed by this clause, then and 
in such case and so long as such failure shall continue any em- 
ployer may engage any person, whether a member of the union or 
not, to perform the work required to be done, notwithstanding the 
foregoing provisions. 

15. Employers shall not in the engagement or dismissal of their 
workers discriminate against members of the union, nor in the con- 
duct of their business do anything for the purpose of injuring the 
union, whether directly or indirectly. 


Exemption from Award. 


16. So long as present conditions are observed, the printing of 
the illustrated supplement to the Auckland Weekly News shall he 
exempt from the operation of clauses 1, 2, 6, and 12 of this award. 


Scope of Award. 


17. This award shall apply only to emplovers carrying on busi- 
ness within a radius of ten miles from the Chief Post-office in the 
City of Auckland. 

Term of Award. 


18. This award shall come into force on the 16th day of Novem- 
ber, 1908, and shall continue in force until the 16th day of Novem- 
ber, 1909. 

In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 4th day of November, 1908. 

W. A. Sm, Judge. 
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(1717.) GISBORNE CARPENTERS AND JOINERS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Amalgamated Society of Carpenters and 
Joiners’ (Gisborne Branch) Industrial Union of Workers (here- 
inafter called ‘‘ the union ’’) and the undermentioned persons, 
firms, and companies (hereinafter called “‘ the employers ’’) :— 


The Gisborne Master Builders and Contractors’ Industrial’ 
Union of Employers. 

Aitken and Wilson, Carnarvon Street, Gisborne. 

Bull, G. , Whataupoko, Gisborne. 

Bryce, R. ., Makauri, Poverty Bay. 

Burberry, W. J., Te Karaka, Poet Bay. 

Black Bros., Grey Street, Gisbarde. 

Butler, —, Gisborne. 

Boland, C., Gisborne. 

Clayton Bros., Gisborne. 

Colley, John, Gisborne. 

East, J., Childers Road, Gisborne. 

Evans and Neild, Gisborne. 

Gisborne Sheep-farmers’ Frozen Meat Company (Liniited), 
Gisborne. 

Haisman and Son, Whataupoko, Gisborne. 

Harris, James, Gisborne. 

Hill, W. and A., Gisborne. 

Hood, Andrew, Gisborne. 

Hutchinson Bros. Gisborne. 

Leggett and Hutchinson, Te Karaka, Poverty Bayi 

Laurie, A. F. , Whataupoko, Gisborne. 

Lewis, R., Gidstone Road, Gisborne. 


Massey, —, Gisborne. 
Markie, G., Gisborne. 
Nicholson, —-, Te Karaka, Poverty Bay. 


Nelson Bres (Limited), Gisborne. 

Peach, D., Gladstone Road, Gisborne. 
Phethean: at , Victoria, Gis heen 

Reynolds Bros. , Whataupoko, Poverty Bay. 
Robb Bros., Gikborie. 

Spencer, Joseph, Stanley Road, Gisborne. 
Skeet, Ernest, Palmerston Road, Gisborne. 
Smith, George, Bright Street, Gisborne. 
Stafford, Francis, Gladstone Road, Gisborne. 
Somervell and Sons, Gisborne. 

Stone, Wallace, Gisborne. 

Tocknell, —, Whataupoko, Poverty Bay. 
Tavlor, C., builder and cabinetmaker, Gisborne. 
Varrie, J. B., Grey Street, Gisborne. 


761 


Webb, W., Grey Street, Gisborne. 
Williams and Co., Gisborne. 
Winter, Sydney, Gisborne. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and the said terms, 
conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shali constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 16th day of Novem- 
ber, 1908, and shall continue in force until the 31st day of Decem- 
ber, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 4th day of November, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. The recognised hours of work of journeymen carpenters and 
joiners shall not exceed forty-seven hours’ work a week, and shall 
be between the hours of 7 a.m. and 5 p.m. on Mondays to Fridays, 
both inclusive, and 7 a.m, to 1 p.m. on Saturdays. Within the 
limits of these hours employers shall be at lberty to arrange the 
hours of commencing and ceasing work according to the require- 
ments of their business, but so that the total number of hours to be 
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worked in any one week without payment of overtime shall not 

exceed forty-seven. The practice of working forty-seven hours and 

paying for forty-eight may be observed by the parties conto us of 

observing the same. 
Overtime. 


2. All time worked beyord the hours hereinbefore prescribed 
shall be considered overtime, and shall be paid for at the rate of 
time and a quarter for time worked after the ordinary hours for 
ceasing work and up to 8 p.m.; at the rate of time and a half for 
time worked between the hours of 8 p.m. and midnight; at the 
rate of double time between the hours of midnight and the ordinary 
time for commencing the day’s work. 


Wages. 


3. All journeymen carpenters and joiners shall be paid not less 
than Is, 4d. per hour. 


Payment of Wages. 


4. (a.) Subject to special arrangements as herein provided, all 
wages shall be paid in cash fortnightly, on alternate Saturdays, 
either on the work or at the employer’s place of business, within 
a reasonable time after work has ceased. 

(6.) Workers employed at distant country places may riitte 
special arrangements with their employers for payment of their 
wages to their families or otherwise, on their written order; but 
the wages shall in any event be paid at intervals of not Tess’ than 
one month, and the employer must produce a written agreement or 
permit to justify a departure from the provisions of the first para- 
graph of this clause. 


Holidays. 


). Work equine to be done on New Year’s Day, Ragen on 
day, Labour Day, and the King’s Birthday shall be paid for. at the 
rate of time and a PRS from the ordinary hour for commencing 
work tp to 10 a.m.; time and a half from 10 a.m. up to midnight ; 
and° double time from midnight to the ordinary hour for com- 
mencing work. Work required to be done on Sunday, Christmas 
Day, and Good Friday shall be paid for at the rate of double time. 


Suburban Work. 


6. Every workman shall be at the place where the work is re- 
quired to be done at the hour appointed for the commencement of 
the work, but if such work is to be performed elsewhere than at 
the shop of the employer and over two miles from the Jubilee Fire- 
bell, Gisborne, .it shall be considered to be suburban work, and 
journeymen employed thereon shall be allowed and paid for the time 
which would be reasonably occupied by them in walking to and 
' from such work by the nearest way available for foot-passengers, 
or they shall be conveyed to and from such work at, the cost of the 
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employer; but no jourpneymen residing within two miles by the 
most convenient way of access for foot-passengers from the place 
where the work is to be performed shall be entitled to the allowance 
mentioned in this clause. 

Country Work. 

Work performed at such a distance from the shop of the 
employer that the journeyman employed cannot return to the shop 
ot his employer or to his own place of abode on the same day shall 
be considered country work. 

8. Every journeyman engaged upon country work within the 
meaning of clause 7 hereof shall be paid, in addition to his ordi- 
nary wages, a further sum of 1s. for each and every day while he 
is so employed. He shall also be paid his reasonable travelling- 
expenses in going to and returning from such work, but once only 
during the continuance of the job. unless he shall be recalled and 
again sent back by his emplover. He shall also be paid at the rate 
of his ordinary wage for the time occupied by him in travelling to 
and from the place where such work is to be done, but for eight 
hours only during each day occupied in travelling, although he may 
be actually engaged in travelling for more than eight hours on any 
such day. 

9. Notwithstanding anything in this award contained, any em- 
ployer may agree with any workman employed by him on a country 
job that the hours of work shall be other than those hereinbefore 
prescribed without payment of overtime rates, but so that not less 
than the minimum wage per hour prescribed by this award for 
ordinary work shall be paid to such workman. 


Tools, de. 


10. Where work is performed elsewhere than at the place of 
business of the employer he shall provide upon the premises where 
the work is performed a properly secured place for the tools of the 
journeymen employed by him upon such work, and reasonable sani- 
tary conveniences for the use of such journeymen. 

11. Every employer shall provide and keep a suitable grind- 
stone for the use of his journeymen, and every journeyman shall 
at all times keep his tools in proper order. 

12. When workers who have been employed for not less than 
four weeks are discharged they shall be allowed such reasonable time 
not exceeding two hours, as may be necessary to enable them to put 
their tools in order. 

Apprentices. 

13. Any employer taking an apprentice shall be deemed to have 
undertaken the obligation which he agrees.to perform as a duty 
enforceable under this award of teaching such apprentice the trade, 
and shall pay such apprentice not less than the undermentioned 
rates of wages: During the first year of apprenticeship, not less 
than 5s. per week; during the second year, not less than 10s. per 
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week; during the third year, not less than 15s. per week; during 
the fourth year, not less than £1 per week; and during the fifth 
year, not less than £1 5s. per week. | 

Employers when taking apprentices to work on country jobs 
shall provide them with suitable board and lodgings, and shall pay 
their fares to and from such work. 

14. The period of apprenticeship shall be five years, but three 
months’ probation shall be allowed the first employer of any appren- 
tice to determine his fitness, such three months to be included in 
the period of apprenticeship; and the obligation of the apprentice © 
to serve his employer shall be deemed to be a duty enforceable: under 
this award. 

15. At the end of the period of apprenticeship the employer shall 
give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the deter- 
mination of the apprenticeship wish, for any reason, to dispense 
with the services of the apprentice, he shall give him a certificate 
for the time served and procure him another employer carrying on 
business within a reasonable distance of the original employer’s 
place of business, who will continue to teach the apprentice, to pay 
him the wages prescribed by this award according to the total length 
of time he has served, and generally to perform the obligations of 
the original employer: Provided that it shall not be obligatory 
upon an employer to find the apprentice another employer if he 
shall so misconduct himself as to entitle the employer to discharge 
him, but he shall give him a certificate for the term actually served. 

16. An employer taking an apprentice shall give notice thereof 
and the name of the apprentice to the Inspector of Factories within 
one week after the expiration of the period of probation, and an 
employer transferring an apprentice to another employer shall, 
similarly, within one week thereof, give notice of such transfer to 
such. Inspector. 

17. An employer shall not be deemed to discharge his duty to- 
wards his apprentice if he fails to keep him at work owing to slack- 
ness of work, but such slackness may form a proper ground for 
transferring him to a master willing to undertake the responsibility 
of teaching him. 

18. When an apprentice is discharged for cause the employer 
shall send notice of the discharge and the cause thereof to ging In- 
spector of Factories. | 

19. The provisions of this award shall not Peta: to any appren-. 
tices now serving under indentures duly executed in accordance. 
with the provisions of the previous award bearing date the 18th 
day of July, 1905. 


Piecework and Subletting. 
20. Except in respect of stair-building, no carpenter or joiner 
‘ shall be paid by. piecework. No employer shall sublet his. work, 
labour only. . | 
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» . Under-rate Workers. 

21. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed on the application of such worker, 
after due notice to the union, by the Inspector of Awards or such 
other person as the Court nay from time to time appoint for that 
purpose; and such Inspector or other person in so fixing such wage 
shall have regard to the worker’s capability, his past earnings, and 
such other circumstances as such Inspector or other person may 
think fit to consider, after hearing such evidence and argument as 
the union and such worker shall offer. 

(o.) Whenever occasion arises for so fixing a worker’s wage, it 
shall be fixed for such period not exceeding six months as such 
Inspector or other person shall determine, and after the expiration 
of the said period until tourteen days’ notice shall have been given 
to such worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: Pro- 
vided that in the case of any person whose wage is so fixed by reason 
of old age or permanent disability, it shall be fixed for such longer 
period as such Inspector or other person shall think fit 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(J.) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


Preference. 


22. If and so long as the rules of the workers’ union shall permit 
any person now employed in this industrial district in this trade, 
and any other person now residing or who may hereafter reside in 
this industrial district, and who is a competent workman, to become 
a member of such union upon payment of an entrance fee not 
exceeding 5s., and of subsequent contributions (whether payable 
weekly or not) not exceeding 6d. per week, upon the written applica- 
tion of the person so desiring to join the union, without ballot or 
other election, then and in such case employers shall employ members 
of the union in preference to non-members, provided there are 
members of the union equally qualified with non-members to per- 
form the particular work required to be done and ready and willing 
to undertake it. 

‘This clause shall not apply to employers carrying on business . 
beyond a radius of ten miles from the Firebell Station, Gisborne. 

It shall be sufficient compliance with this clause if the person so. 
employed. is a member. of any branch in this Dominion of the 
Amalgamated Society of Carpenters and Joiners. 
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23. Nothing in the foreging clause shall be deemed to affect the 
right of any employer to continue to employ any person who may 
be in his employment at this date, but such employer may continue 
to employ such person, notwithstanding such verson may not elect 
or desire to become a member of the workers’ union. 

24. The local workers’ union shall during the time while this 
award shall be in operation keep at the office of the Inspector of 
Factories at Gisborne, or such other place and during such hours. 
as the Court may from time to time appoint, a book to be called 
the ‘‘ employment-book,’’ wherein shall be entered the names and 
exact addresses of all the members of the local workers’ union who 
are for’the time being out of employment, and the names, addresses, 
and occupations of the last two employers by whom such member 
shall have been employed. Immediately upon any such member 
obtaining employment a note thereof shall be entered in such book 
The executive of the union shall use their best endeavours to verify 
the entries contained in such book, and the union shall be answer- 
able as for a breach of this award in case any entry therein shall 
be wilfully false to the knowledge of any officer of such union, or 
in case the executive officers of such union shall not have used 
reasonable endeavours to verify the same. Such book shall be open 
to every employer without fee or charge during office hours. Notice 
of any change in the place where such employment-book is kept shall 
be given by the local workers’ union by advertisement in the Poverty 
Bay Herald and Gisborne Times newspapers, published in Gisborne. 
If the said union shall fail to keep such employment-book in the 
manner prescribed by this award, then and in such case and so 
long as such failure shall continue the emplovers may employ any 
person, whether a member of the union or not, to perform the 
particular work required to be performed. 

25. No employer shall discriminate against members of the 
union, or shall in the engagement or dismissal of his men or in the 
conduct of his business do anything for the purpose of injuring the 
union, whether directly or indirectly. 


Definition. 


26. The words ‘‘ the workers’ union ’’ and ’’ the union’’ where 
used in this award shall be deemed to mean the local branch at 
Gisborne of the Amalgamated Society of Carpenters and Joiners’ 
Industrial Union of Workers. 


? 


Existing Contracts. 


27. The provisions of this award shall not apply to any work 
done in connection with contracts entered into before the hearing 
of this dispute and uncompleted; but an employer shall not be 
entitled to the benefit of this clause unless he shall within twenty- 
eight davs from the date on which this award is filed give to the 
‘Inspector of Factories in Gisborne notice in writing of the contracts 
in respect of which he claims exemption, stating the date of sueb 
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centract, the name of the person or body with whom the same has 
been made, and the nature of the work and where the same is to be 
performed. 

Freezing Companies. 


28. The two freezing companies parties to this award shall when 
employing carpenters and joiners in the alteration or erection of 
buildings be bound by the conditions of this award; but the pro- 
visions of this award shall not extend to or effect Messrs. Nelson 
Bros. (Limited) in respect of the shipwrights or coopers employed 
by such company on the regular staff of such company, nor the Gis- 
borne Sheep-farmers’ Frozen Meat Company in respect of the man 
and improver employed by such company on the regular staff of 
such company. 

Scope of Award. 

29. This award shall apply only to employers who carry on 
business in the Poverty Bay portion of the Northern Industrial 
District, being the area lying to the south and east of a line com- 
mencing at the East Cape and following the main dividing-range 
antil it reaches the boundary of the Wellington Industrial District. 


Term of Award. 


30. This award shall come into force on the 16th day of No- 
vember, 1908, and shall continue in force until the 31st day of 
December, 1910. 


Duplicate to be filed in Supreme Court. 


31. A duplicate of this award shall be filed in the office of the 
Registrar of the Supreme Court at Gisborne. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 4th day of November, 1908. 


W. A. Sm, Judge. 


MEMORANDUM. 


The minimum rate of wages fixed by the two previous awards 
(Book of Awards, Vol. iv, p. 109, and Vol. vi, p. 150) was 1s. 3d. 
per hour. At the date when these awards were made the minimum 
rate fixed for carpenters employed in the City of Auckland and other 
parts of the industrial district was ls. 3d. per hour (Book of 
Awards, Vol. vi, p. 127). Since then the minimum rate for all 
parts of the industrial district except the Poverty Bay portion 
thereof has been increased to Is. 4d. per hour (Book of Awards, 
Vol. viii, p. 840). This was done with the consent of the Auckland 
Builders’ Association without any opposition on the part of other 
employers. 

When the union in the present case approached the Gisborne 
Masters’ Union in connection with its demands, a conference was 
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held between delegates representing the two unions. At this con- 
ference the three delegates representing the Master Builders’ Union 
agreed to recommend their union to agree to the minimum wage 
being fixed at ls. 44d. per hour. Their union refused, however, to 
accept this recommendation. 


In view of all the circumstances the Court is justified in increas- 
ing the minimum rate of ls. 4d. per hour, so as to put the car- 
penters in the Poverty Bay District in the same position as car- 
penters in all other parts of the industrial district. 


The delegates from the Master Builders’ Union agreed to make 
the recommendation they did on the understanding that employers 
should be at liberty to work only forty-four hours per week in the 
four winter months of the year. It is desirable to point out that 
this stipulation was quite unnecessary. Under the previous award 
and under the present award each employer is entitled to fix the 
hours of work per week at what number he pleases, subject only to 
this condition: that if he works more than forty-seven in any week, 
or outside the hours fixed by clause 1 of the award, he must pay 
overtime rates for any work done outside the prescribed hours. 
The wage fixed is an hourly one, and an employer is entitled to 
employ a carpenter for whatever hours he pleases in any week. 


W. A. Stu, Judge. 


(1'718.) AUCKLAND PROVINCIAL FARRIERS AND BLACKSMITHS.— 
INTERPRETATION OF AWARD. 


APPLICATION by the parties for the interpretation of the above award 
dated the 16th day of May, 1908 (Book of Awards, Vol. ix, p. 298, 
section 2, (0) ). 


Clause 2, (4). Employers who are public carriers, or employers 
who do farriers’ work for public carriers, may arrange with their 
workers to start work at an hour not earlier than 6 a.m., instead 
of 7.30 a.m., for the purpose of shoeing horses used by such public 
carriers, but not for any other purpose. . 


Question. —1. Can a firm which employs a large number of 
horses in the carriage of its own commodities to its own customers 
be said to be ‘‘ public carriers’’ within the meaning of this sub- 
section? 2. Can a master farrier who has a contract to shoe such 
horses take advantage of the provisions of the said subsection ? 


Answer.—1. Employers who carry their own commodities only 
are not public carriers within the meaning of the award. 2. No. 


Dated this 4th day of Novemher, 1908. 
W. A. Sm, Judge, 


769 
CANTERBURY INDUSTRIAL DISTRICT. 


(1'719.) CHRISTCHURCH FURNITURE 'TRADES.—INTERPRETATION 
OF AWARD. 


APPLICATION by the Inspector of Awards for the interpretation of 
the above award, dated the 21st day of June, 1906 (Book of Awards, 
Vol. vii, p. 244, clauses 5 and 6). 

Clause 5. Subject to the provisions of clause 3, apprentices and 
journeymen alone shall be recognised. Apprentices shall serve an 
apprenticeship of five years, and shall be indentured. Three 
months’ trial allowed before indenturing. 

6. Apprentices shall be paid for each and every year of their 
apprenticeship as follows: First year, 5s. per week; second year, 
10s. per week; third year, 15s. per week; fourth year, £1 per 
week ; fifth year, £1 5s. per week. 


Questvon.—Messrs. Southworth and Peters have during 1906 and 
1907 indentured four boys, taking them on probation for three 
months and then indenturing them as from the termination of the 
period of probation, thus paying the apprentice at the rate of bs. 
per week for a period of fifteen months. Does the three months’ 
trial allowed count as part of the period of five years’ apprentice- 


_ ship? 


Answer.—The parties may agree to treat the period of probation 
as part of the term of five years, but there is nothing in the award, 
as there is in most awards, to compel them to do so. Messrs. South- 
worth and Peters, therefore, have not committed any breach of 
award by excluding the period of probation from the term of ap- 
prenticeship. 

Dated this 4th day of November, 1908. 

W. A. Sm, Judge. 


r (1720.) CANTERBURY DRIVERS.—INTERPRETATION OF AWARD. 


Appiication by the Inspector of Awards for the interpretation of 
the above award, dated the 25th day of August, 1906 (Book of 
Awards, Vol. vii, p. 341, clause 2). 

Clause 2. Employers are at liberty to employ youths above the 
age of 18 years according to the following scale: From 18 to 19 
years, £1 5s. per week; from 19 to 20 years, £1 10s. per week; 
from 20 to 21 years, £1 15s. per week. Over 21 years of age, at 
full wages, unless held to come under the provisions of this award 
relating to under-rate workmen. The number of youths so em- 
ployed shall not exceed one to each employer, firm, or company 
employing one driver, and one to each complete four additional 
drivers. . 


Question.—Messrs. Payling and Co. hire a vehicle, including a 
fully paid driver. from a licensed carrier, and employ this turn- 
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out all the year round. The question arises as to’ whether the driver 
mentioned can be constituted a driver employed by the firm men- 
tioned, and so entitle them to employ a youth? 


Answer.—The driver in question cannot-be treated, for the pur- 
poses of the award, as employed by Messrs. Payling and Co. 

Dated this 4th day of November, 1908. 
W. A. Sm, Judge. 


(1721.) (CANTERBURY TIMBER-YARDS AND SAWMILLS.—INTERPRE- 
TATION OF AWARD. 

APPLICATION by the parties for the interpretation bf the. ibe 

award, dated the 6th day of pine 1908 (Book of Awards, Vol. 

p. 417, clause 6). 

' Clause 6. The following shall be the minimum rates of wages 
to be paid to men employed in timber or coal yards: : 
All other workers in the yard over the age of twenty-one years, Is. 
per hour (this shall include men in coalyards who ‘are employed 
filling coal and loading drays in execution of orders from the office 
or the head yardman, or from customers). Casual labourers shall 
be paid ls. 14d. per hour. (A ‘‘ casual labourer ’’ is one who is 
employed for less than six consecutive days for the full period of 
time worked ordinarily on each day.) 


Question.—Can yard labourers be paid off at any time for any 
period, and only receive 1s. per hour for working the remainder of 
the week ? 


Answer.—A yard labourer’s engagement is an hourly one. If 
a yard labourer is employed for less than six consecutive days for 
the full period of time ordinarily worked on each day, he is then 
a casual labourer, and is entitled to be paid 1s. 14d. per hour ; 
but if he is employ ed for six consecutive days or more, then he is 
entitled to be paid only Is. per hour. 
_ Dated this 4th day of November, 1908. 

. W. A. Sim, Judge. 


(1722.) CANTERBURY TRACTION AND STATIONARY ENGINE 
DRIVERS.—INTERPRETATION OF AWARD. 
AppLicatTion by the Inspector of Awards for the interpretation of 
the above award, dated the 26th day of October, 1906 (Book of 
Awards, Vol. vii, p. 548, clauses 2 and 4). 

: Clause 2. Any time worked in any one week in extension of the 
hours prescribed in clause 1 hereof shall be paid for at the rate of 
time and a quarter. If any workman shall work overtime exclu- 
sively i in repairing any machinery or appliance used by his employer 
in connection with the business in which such workman is em- 
ployed, he shall be paid for such overtime at the same rate as for 
his work during ordinary hours. | 
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Clause 4, Work done on New Year’s day, Kaster Monday, and 
the King’s Birthday shall be paid for at the rate of time and a 
half. Work done on Christmas Day, Good Friday, and Sundays 
shall be paid for at the rate of double time. 

Questvon.—Engine-drivers named J. Nisbet and W. Ellis have 
been employed by J. C. Andrews, of Waikuku, on Sundays at 
repairing-work in connection with the business. Should they be 
paid at the rate of double time under clause 4 or at the same rate 


as for their work during ordinary working-hours!? 


Answer. < done on Christ- 
mas Day, Good Friday, or Sunday at the rate of double time, and 


on other holidays at the rate of time and a half, whether or not 


such work consists of repairing machinery or appliances as men- 


tioned in clause 2 of the award. 


Dated this 4th day of November, 1908. 
W. A. St, Judge. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1723.) OTAGO COACHWORKERS AND WHEELWRIGHTS.—INTER- 
PRETATION OF AWARD. 
APPLICATION by the Inspector of Awards for the interpretation of 
the above award, dated the 30th day of September, 1908 (Book of 
Awards, Vol. ix, p. 753, clause 16). 
Clause 16. Four classes of labour shall be recognised: Journey- 
men—1?.e., men who have worked constantly for five years at any 


-of the recognised branches of the trade; journeymen who are unable 


to earn the minimum wage prescribed by clause 3; apprentices ; 
and helpers. 
Question.—As incompetent journeymen are recognised, and as 


there is no wage fixed for them, nor any machinery clause for fixing 
their wages or issuing permits, what form must an incompetent 


journeyman go through before being allowed to work for a lesser 
rate of wages ‘than the minimum prescribed by the award? 
Answer.—Journeymen who are unable to earn the wages pre- 


scribed by clause 3 of the award are recognised by clause 1 of the 


award. It would be competent for the union, the proposed em- 


ployer. and the worker who claimed to be unable to earn the minimum 


wage to agree as to the rate at which the worker should be allowed 
to work, In the event of their being unable to agree on the subject, 
the question would have to be settled in terms of clause 16 of the 


award. 


Dated this 4th day of November, 1908. 
W. A. Sim, Judge. 
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(1724.) AUCKLAND CERTIFICATED ENGINE-DRIVERS (DEVONPORT 
STEAM FERRY COMPANY (LIMITED) ). — AWARD RE RIVER 
ENGINEERS. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Auckland Certificated Engine-drivers’ In- 
dustrial Union of Workers (hereinafter called ‘‘ the union ’’) 
and the Devonport Steam Ferry Company (Limited) (hereinafter 
called ‘‘ the employer ’’). ; 


Tur Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard the employer by its 
representatives duly appointed, and having also heard the witnesses 
called and examined and cross-examined by and on behalf of the 
said parties respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employer, the terms, conditions, and provisions set out in the sche- 
dule hereto and of this award shall be binding upon the union and 
upon every member thereof and upon the employer, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
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and the employer shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and 
performed, and shall not do anything in contravention of this 
award or of the said terms, conditions, and provisions, but shall 
in all respects abide by and perform the same. And the Court 
doth hereby further award, order, and declare that any breach of 
the said terms, conditions, and provisions set out in. the schedule 
hereto shall constitute a breach of this award, and that the sum of 
£100 shall be the maximum penalty payable by any party or person 
in respect thereof. And the Court doth further order that this 
award shall take effect from the 7th day of December, 1908, and 
shall continue in force until the 3lst day of December, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 26th day of November, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. The hours of work for river engineers shall not exceed sixty- 
five in any one week, exclusive of meal-hours. 


Overtime. 


2. All time worked in excess of the hours hereinbefore prescribed 
shall be paid for at the rate of not less than ls. 4d. per hour. 


Wages. 


3. River engineers shall be paid not less than £3 10s. per week. 
The engagement of such workers shall be a weekly one, and the 
weekly wage shall be paid without deduction save for time lost 
through the worker’s own default. 


Holiday. is 
4. Seven days’ holiday on full pay each year at such time as 


may be convenient to the company shall be given to all engineers 
who have been in the company’s service for a period of one year. 


No Discrimination. 

5. The company shall not discriminate against members of the 
union, and shall not in the engagement or dismissal of men do 
anything directly or indirectly for the purpose of injuring the 
union. 

Strikes. 


6. (a.) The union shall do all in its power to prevent any strike 
by any of the workers affected by this award, and if any strike 
shall occur in which any members of the union shall take part such 
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: A 
strike shall be prima facie evidence that, the union has committed 
a breach of its duty hereunder. 

(6.) If any strike by any of the workers affected by this award 
shall occur in which any members of the union shall take part, then 
the operation of all the provisions contained in the foregoing 
clauses of this award shall be suspended, and in lieu thereof the 
following provisions shall come into force, and shall remain in 
force until the further order of this Court—that is to say,— 

The hours of work, wages, and other conditions of work of all 
workers coming within the scope of this award shall be fixed by 
agreement between the employer, and the individual workers em- 
ployed by it. 

(c.) The Court reserves leave to any party bound by this award 
to apply to this Court for an order under this clause declaring that 
a strike has taken place, or bringing into force again after a strike 
has taken place the provisions contained in the foregoing clauses 
of this award. 

Scope of Award. 


7. This award shall apply only to the parties named herein. 


Term of Award. 


8. This award shall come into force on the 7th day of De- 
cember, 1908, and shall continue in force until the 31st day of 
December, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 26th day of November, 1908. 


W. A. Sm, Judge. 


MEMORANDUM. 


This award is made binding only on the union and the Devon- 
port Steam Ferry Company (Limited). 

Messrs. Bradney and Binns were joined as parties to the dis- 
pute, but they made out a case entitling them to exemption, and 
have not been joined as parties to the award. We think that, so 
long as they maintain existing conditions with regard to their 
engineers, they should not be brought under the operation of any 
award such as the present one. 

The Auckland Harbour Board and J. J. Craig were also joined 
as parties to the dispute, but, as no evidence was given as to the 
work in connection with which they employ river engineers, they 
have not been included in this award. 

A separate award has been made in connection with the Kai- 
para, Hokianga, and Waikato employers. 

W. A. Sim, Judge. 
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1725.) AUCKLAND CERTIFICATED ENGINE-DRIVERS (KAIPARA, 
HOKIANGA, AND WAIKATO).— AWARD RE RIVER ENGINEERS 
AND MARINE ENGINE-DRIVERS. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Auckland Certificated Engine-drivers’ In- 
dustrial Union of Workers (hereinafter called ‘‘ the union ’’) 


and the undermentioned persons, firms, and companies (herein- — 


after called “‘ the employers ’’) :— 
Anderson, James, contractor, Te Kopuru. 
Allan, Alexander, steamboat-proprietor, Maungawhare. 
Coutts, W., Aratapu. 
Harrison, J., steamship-proprietor, Aratapu. 
King and Slator, Northern Wairoa. 
Kaipara Steamship Company, Helensville. 
Keane and Cox, steamboat-proprietors, Aratapu. 
Kitchen, Lionel, steamboat-proprietor, Aratapu. 
King, George, contractor, Tangowahine. 
Ohlsen, —, Helensville. 
Stannaway, Joseph, steamboat-proprietor, Aratapu: 
Sellers and Allen, steamboat-proprietors, Matakoe. 
Seymour, Joseph, steamboat-proprietor, Te Kopuru. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘* the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined, by and on behalf of the said parties 
respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof 
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And the Court doth further order that this award shall take effect 
from the 4th day of January, 1909, and shall continue in force 
until the 31st day of January, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 26th day of November, 1908. 

W. A. Sm, Judge. 


SCHEDULE. 
Wages. 
1. The following shall be the minimum rate of wages to be paid 
to river engineers and marine engine-drivers :— 

(a.) On steamers under 30 tons net register, £12 10s. per 

month and found. 
(0.) On steamers over 30 tons net register, £13 10s. per month 

and found. 

Other Conditions, 


2. All other conditions shall remain as at present. 


No Discrimination. 


3. Employers shall not discriminate against members of the 
union, and shall not in the engagement or dismissal of workers, or 
in the conduct of their business, do anything to injure the union 
either directly or indirectly. 


Scope of Award. 
4. This award shall apply only to (a) what is known as the 
Kaipara Harbour and all tributaries and waterways leading 
thereto; (6) the Port of Hokianga; and (c) the Waikato River. 


Term of Award. 
5. This award shall come into force on the 4th day of January, 


1909, and shall continue in force until the 3lst day of January, 
aR 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 26th day of November, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


The provisions contained in clauses } and 2 of this award were 
agreed on by the union and the Kaipara employers. The other 
employers cited did not appear at the hearing. 

The union asked for preference of employment for its members, 
but thig did not appear to be a case in which preference ought to 
be granted, and the Court has inserted only the usual no-discrimin- 
ation clause. 


W. A. Simm, Judge. 
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(1726.), AUCKLAND FISH-CURERS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Auckland Fish-curers’ Union of Workers 
(hereinafter called the ‘‘union’’) and the undermentioned 
persons, firms, and companies (hereinafter called ‘‘ the em- 
ployers ’’) :— 

Andrews, C., and Sons, fish-merchants, Customs Street, 
Auckland. 

Joass, J. D., fish-merchant, Mechanics’ Bay, Auckland. 

Northern Fishing Company (Knox Bros.), Wellesley Street, 
Auckland. 

Oceanic Fish-curing Company, Nelson Street, Auckland. 

Sandford (Limited), fish-merchants, Customs Street, Auck- 
land. 

Williams, F., fish-merchant, Queen Street, Auckland. 


Tue Court of Arbitration of New Zealand (hereinafter called “‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and*they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi- 
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the 7th day of December, 1908, and shall continue in force 
until the 3lst day of December, 1910. 
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In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here: 
unto set his hand, this 25th day of November, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. A week’s work shall consist of fifty hours, which, subject to 
the provisions next hereinafter contained, shall be regulated by 
the employer according to the exigencies of his particular business. 

The hours for day hands shall be between the hours of 6 a.m. 
and 8 p.m. on Monday to Friday, both inclusive, and between 
the hours of 6 a.m. and 1 p.m. on Saturday. For night-work 
the hours shall be between 6 p.m. and 6 a.m. on each day of the 
week excepting Sundays. 


Wages. 

2. The wages to be paid to workers employed in connection with 
the work of fish-curing shall be not less than £2 5s. per week. The 
employment shall be deemed to be a weekly employment, and no 
deduction shall be made except for time lost by a worker through 
his own default, but an employee may be discharged without notice 
for any cause which would justify such discharge by law. 


Overtime. 


3. Any work done by day hands after the usual time for ceas- 
ing work shall be deemed to be overtime, and shall be paid for at 
the rate of time and a quarter up to midnight, and time and a half 
from midnight to the hour of 6 a.m. Any work done in any one 
week in excess of the period of fifty hours between the hours of 
6 a.m. and 8 p.m. shall be paid for at the rate of time and a 
quarter. Any work done by any night hands in excess of the 
period of fifty hours shall be paid for at the rate of time and a 
half. Sunday work shall be paid for as double time. In respect 
of night hands, Sundays shall mean from 12 midnight on Satur- 
day to 12 midnight on Sunday. 


Holidays. 


4. The following holidays shall be observed: New Year’s Day, 
2nd January, Anniversary Day, Good Friday (after 10 a.m.), 
Easter Monday, Prince of Wales’s Birthday, Labour Day, King’s 
Birthday, Christmas Day, and Boxing Day. Work done on these 
days shall be paid for at the rate of time and a half, except on 
Christmas Day, for which double time shall be paid. On Good 
Friday work may be done at ordinary rates up to 10 a.m., after 
which hour double time shall be paid. 
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Under-rate Workers. 


5. Any worker who from any cause is unable to earn the 
minimum wage herein fixed may work for and be employed at such 
lesser rate as may be agreed upon from time to time in writing 
between the worker, his proposed employer, and the president or 
secretary of the union, or as may, in default of such agreement, 
be fixed by the local Inspector of Awards, twenty-four hours’ notice 
of the application to such Inspector being first given by such 
worker to the secretary of the union; and the secretary of the. 
union, as well as the employer or proposed employer of such 
worker, shall, if he so desire, be heard upon such appleation by 
such Inspector. 


Preference, 


6. If and so long as the rules of the union shall permit any 
person now employed in the trade in this industrial district, and 
any person who may reside in this industrial district, and who 
may desire employment at the trade, and who is of good character, 
to become a member of the union upon payment of an entrance 
fee not exceeding 5s., and of subsequent contributions, whether 
payable weekly or not, not exceeding 6d. per week, upon a written 
application of the person so desiring to join the union, without 
ballot or other election, then and in such case and thereafter em- 
ployers shall employ members of the union in preference to non- 
members, provided there are members of the union equally com- 
petent with non-members to perform the particular work required 
to be done, and ready and willing to undertake it 

7. The union shall keep in some convenient place within cne 
mile of the Chief Post-office, Auckland, a book to be called the 
‘“employment-book,’’ wherein shall be entered the names and 
addresses of all members of the union for the time being out of 
employment, with a description of the branch of the trade in which 
each such member claims to be proficient, and the names, addresses, 
and occupations of every employer by whom such member shall 
have been employed during the preceding six months. Imme- 
diately upon such member obtaining employment a note thereof 
shall be entered in such book. The executive of the union shall 
use their best endeavours to verify all entries contained in such 
book, and the union shall be answerable as for a breach of this. 
award in case any entry therein shall be wilfully false to the know- 
ledge of the executive of the union, or in case the executive of the 
union shall not have used reasonable endeavours to verify the 
same. Such book shall be open to every employer without fee or 
charge at all hours on every working-day except Saturday, be- 
tween the hours of 8 a.m. and 5 p.m., and on Saturday between 
the hours of 8 a.m. and noon. Notice of any change in the place 
_ where such employment-book is kept shall be given by the union 

by advertisement in the New Zealand Herald and Auckland Star 
newspapers, published in Auckland. If the union shall fail to 
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‘keep the employment-book in the manner prescribed by this clause, 
then and in such case, and so long as such failure shall continue, 
employers may employ any person, whether a member of the union 
or not, to perform the particular work required to be done. If 
the said book shall be kept in the office of the Inspector of Fac- 
tories it shall be open to inspection within office hours. 

8. No employer shall discriminate against members of the 
union, or shall in the engagement or dismissal of his hands, or 
in the conduct of his business, do anything for the purpose of in- 
juring the union, whether directly or indirectly. 


Employment of Sons, 


9. Nothing in this award contained shall be deemed to prevent 
the employment by any employer of his own sons in his business on 
such terms as he shall think fit. 


Casual Workers. 


10. The union and the employers may agree in writing that 
the employers shall be at liberty to employ casual workers in addi- 
tion to their regular weekly hands, at an hourly wage or at a 
piece-rate to be agreed on between the union and the employers. 


Scope of Award. 
11. This award shall apply only to employers carrying on busi- 


ness within a radius of thirty miles from the Chief Post-office in 
the City of Auckland. | 


Term of Award. 


12. This award shall come into force on the 7th day of De- 
cember, 1908, and shall remain in force until the 3lst day of 
December, 1910. 


. In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 25th day of November, 1908. 


W. A. Sim, Judge. 


——$——— 


MEMORANDUM. 


In this dispute the union made the usual application for re- 
duced hours and increased wages, but failed to make out any case 
for an alteration in the hours and wages fixed by the previous 
award (Book of Awards, Vol. vii, p. 202). 

The employers asked to have provision made in the award for 
the employment of casual labour at an hourly wage or at a piece- 
rate. It appeared from the evidence that there were some nego- 
tiations between the parties on the subject, but the union broke off 
the negotiations when it was understood that the employers desired 
- to abolish the weekly hands, and have only casual workers. 
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We think it is desirable that employers should have the right, im 
times of pressure, to employ casual workers in addition to the 
regular weekly hands, but the information furnished by the parties 
does not enable the Court to deal with the subject. A provision, 
however, has been inserted in the award enabling the union and 
the employers to make an agreement as to the employment of 
casual workers at an hourly wage or piece-rate to be agreed on. 
They can agree also on the number of casual workers to be em- 
ployed in proportion to the number of regular weekly hands. 

We recommend the parties to enter into negotiations with the: 
view of making an agreement on the subject. 


W. A. Sim, Judge. 


(1727.) AUCKLAND RATTAN AND WICKER WORKERS.—AWARD. 


In the Court of Arbitration of New Zealand, Northern Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industriak 
dispute between the Auckland Rattan and Wicker Workers’ 
Industrial Union of Workers (hereinafter called ‘‘ the union ’’) 
and the undermentioned persons, firms, and companies (herein- 
after called ‘‘ the employers ’’):— 


Cole, T., Victoria Street, Auckland. 

Cole, W., Burleigh Street, Auckland. | 

Dick and Cowden, Grey Street, Auckland. 

Eastwood, George, Upper Nelson Street, Auckland. 

Jaguach, I., Customs Street West, Auckland. 

Moon and Son, Douglas Street, Ponsonby, Auckland. 

Penzholz, A., Arch Hill, Auckland. 

Willams, E., c/o Macredie and Co., Auctioneers, Higt» 
Street, Auckland. 


Tue Court of Arbitration of New Zealand (hereinafter called ** the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 


tives duly appointed, and having also heard such of the employers: — 


as were represented either in person or by their representatives 


duly appointed, and having also heard the witnesses called and — 


examined and cross-examined by and on behalf of the said parties: 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the — 


employers and each and every of them, the terms, conditions, and’ 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
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do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively re- 
quired to be done, observed, and performed, and shall not do any- 
thing in contravention of this award or of the said terms, condi- 
tions, and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, order, and 
declare that any breach of the said terms, conditions, and pro- 
visions set out in the schedule hereto shall constitute a breach of 
this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And 
the Court doth further order that this award shall take effect from 
the 7th day of December, 1908, and shall continue in force until 
the 3lst day of December, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 25th day of November, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Hours of Work. 


1. The week’s work shall not exceed forty-seven hours. Work 
shall start not earlier than 7.30 a.m., and shall cease not later 
than 5 p.m. on the first five days of the week, with one hour for 
dinner from 12 to 1 o’clock. On Saturday work shall start not 
earlier than 7.30 a.m.,. and cease not later than noon. 


Overtime. 


2. All time worked beyond the hours hereinbefore specified shall 
be deemed to be overtime, and shall be paid for at the rate of time 
and a quarter for the first two hours, and time and a half after- 
wards. All work done on Sunday shall be paid for at the rate of 
double time. 

Wages. 


3. The wage to be paid to all competent journeymen rattan 
and wicker workers shall be not less than 1s. 2d. per hour. 


Apprentices. 


4. Apprentices shall be legally bound by agreement in writing 
for a term of four years. Any employer taking an apprentice 
shall be entitled to employ him on probation for one month, and 
if at the end of such month he becomes a bound apprentice such 
period shall be reckoned as part of the term of four years. 

5. Any apprentice at the’ end of his term of four years may 
continue for a further term of twelve months as an improver at a 
weekly minimum wage of £1 15s. Apprentices’ wages shall be as 
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follows: For the first year, not less than 5s. per week; second 
year, not less than 10s. per week; third year, not less than 15s. 
per week; fourth year, not less than £1 per week. 

6. The proportion of apprentices shall be lmited to one ap- 
prentice to every three journeymen or fraction of three. The 
aforesaid proportion shall be gauged by the full employment of 
journeymen for two-thirds of the preceding six months. 

7. Boys other than apprentices may be allowed to do scrolls, 
plugging, and mottling in bamboo-work, and binding and plait- — 
ing in rattan-work, but these boys shall not be allowed to engage 
in any other work pertaining to the trade. 


Holidays, 


8. The following shall be the recognised holidays: lst January, 
2nd January, Anniversary Day, Good Friday, Easter Monday, 
Labour Day, King’s Birthday, Christmas Day, and Boxing Day. 
These shall be given without payment, but any work done on 
Christmas Day or Good Friday shall be paid for at the rate of 
double time, and on any other holiday at the rate of time and a 
half. 

Under-rate Workers. 


9. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may be from time to time fixed, on the application of the 
worker, after twenty-four hours’ notice to the union, by the local 
Inspector of Awards, or such other person as the Court may from 
time to time appoint for that purpose, and such Inspector or 
person in so fixing such wage shall have regard to the worker’s 
capability, his past earnings, and such other circumstances as 
such Inspector or person may think fit to consider, after hearing 
such evidence and argument as the union and worker shall offer. 

(b.) Whenever occasion arises for so fixing a worker’s wage it. 
shall be fixed for such a period not exceeding six months as such 
Inspector or other person shall determine, and after the expiration 
of such period until fourteen days’ notice shall have been given to 
him by the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided that 
in the case of any person whose wage is so fixed by reason of old 
age or permanent disability it may be fixed for such longer period 
as such Inspector or other person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for 
a worker to agree in writing with the president or secretary of the 
union upon such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Awards of every agreement made with a worker pursuant 
hereto. . 

(e.) It shall be the duty of an employer before employing a 
-worker at such lower wage to examine the permit or agtrenais by 
which such wage is fixed. 
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Precework. 
10. All piecework shall be prohibited, provided that this shall 
not apply to boys engaged to do scrolls, plugging, and mottling in 
bamboo-work, and binding and plaiting in rattan-work. 


Preference. . 


11. If and so long as the rules of the union shall permit any 
person now employed in the trade in this industrial district, and 
any person who may hereafter reside in this industrial district, 
and who is a competent journeyman, to become a member of the 
union upon payment of an entrance fee not exceeding 5s. and of 
subsequent contributions not exceeding 6d. per week (whether pay- 
able weekly or not), upon the written application of the person so 
desiring to join the union, .without ballot or other election, then 
and in such case employers shall when engaging workmen employ 
members of the union in preference to non-members, provided that 
there are members of the union equally qualified with non-members 
to perform the particular work required to be done, and ready and 
willing to undertake it. 

12. The union shall keep at the office of the Inspector of Fac- 
tories, in the City of Auckland, or at such other place as the Court: 
may appoint, a book to be called the ‘‘ employment-book ’’ wherein: 
shall be entered the names and exact addresses of all members cf 
the union for the time being out of employment, with a description: 
of the branch of the trade in which each such member claims to 
be proficient, and the names, addresses, and occupations of every 
employer by whom such member shall have been employed during 
the BERSERINE one year. Immediately upon such member obtaining 
employment a note thereof shall be entered in such book. The 
executive of the union shall use their best endeavours to verify all 
the entries contained in such book, and the union shall be answer- 
able as for a breach of this award in case any entry therein shall 
in any particular be wilfully false to the knowledge of any officer 
of the union or in case the executive of the union shall not have 
used reasonable endeavours to verify the same. Such book shall 
be open to every employer without fee or charge during office hours. 
If the union shall fail to keep such employment-book in the manner 
provided by this clause, then and in such case, and so long as such 
failure shall continue, any employer may, if he shall so think fit, 
employ any person or persons, whether a member of the union or 
not, to perform the particular work required to be done, notwith- 
standing the foregoing provisions. Notice by advertisement in 
the New Zealand Herald and Auckland Star newspapers, pub- 
lished in Auckland, shall be given by the union of any change in 


_ the place where such employment-book is kept. 


13. Employers shall not discriminate against unionists, nor in 
the engagement or dismissal of their hands, or in the conduct. of 
their business, do anything for the purpose of injuring. the union, 
whether directly or indirectly. 
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Term of Award. 


14. This award shall come into force on the 7th day of De- 
cember, 1908, and shall remain in force until the 3lst day of 
December, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 25th day of November, 1908. 

W. A. Siu, Judge. 


—~ 


MEMORANDUM. 


All the terms of the previous award (Book of Awards, Vol. vii, 
p. 122) were agreed on by the parties. 

In the present dispute the union asked to have the wages in- 
creased to ls. 3d. per hour. The Court has made them the same 
as in the Canterbury District—viz., ls. 2d. per hour (Book of. 
Awards, Vol. viii, p. 101). ) 

The proportion of apprentices to journeymen has been made as 
asked by the employers—one to every three or fraction of three, 
instead of, as in the previous award, one to three or fraction of 
first’ three. 

The provisions contained in clauses 2, 4, 5, 7, 8, 9, and 10 of 
the award were agreed on by the parties. The other provisions 
are the same in substance as those contained in the previous award. 


W. A. Sim, Judge. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


(1728.) DUNEDIN GAS STOKERS AND COKERS.—AGREEMENT. 


Tu1s industrial agreement, made in pursuance of “‘ The Industrial 
Conciliation and Arbitration Act, 1908,’ this 4th day of November, 
1908, between the Corporation of the Mayor, Councillors, and 
Citizens of the City of Dunedin (hereinafter called ‘* the employer ’’) 
of the one part and the Dunedin Gas Stokers’ and Cokers’ Indus- 
trial Union of Workers (hereinafter called “‘ the union’’) of the © 
other part, witnesseth that it is hereby mutually agreed between the 

employer and the union as follows :— 3 


Hours. 


1. A day’s work shall consist of three shifts of eight hours each, — 
except where for the purpose of changing shifts twelve hours may ~ 
be worked. All work done on Sundays shall be paid for at time- — 
and-a-quarter rates, and not less than eight hours shall be worked 
by any one stoker. 
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2. Shifts shall commence at 8 o’clock a.m., 4 o’clock p.m., and 
12 o’clock midnight, except when changing shifts, when they shall 
commence at 12 o’clock noon and 12 o’clock midnight. Shifts shall 
be changed fortnightly. 

3. The Dunedin Gas-stokers’ Union will undertake to some ex- 
tent the responsibility of insuring a member turning out to work, 
in so far as for each and every defaulter the union shall pay 5s. per 
shift, such forfeit to be given to a relief man in addition to the 
ordinary shift-pay. 

4. The employer reserves to itself the right of altering such hours 
in the event of the change proving detrimental to the interests of 
the employer. 

Wages. 

5..The wages of stokers shall be ten shillings (10s.) per shift of 

eight hours (paid fortnightly). 


Holidays. 


6. For work done on the following holidays double time shall be 
paid: New Year’s Day, Good Friday, Picnic Day, Labour Day, 
birthday of the reigning sovereign, Christmas Day, and Boxing 
Day. 

| General Conditions of Labour. 

7. When the ascension-pipes are badly blocked, extra hands shall 
be employed to clear them. Stokers working on the top floor shall 
be exempt from cleaning fires. 

8. When a vacancy for the position of leading stoker occurs, 
stokers at present employed at the gasworks and who are members. 
of the Dunedin Gas Stokers’ and Cokers’ Industrial Union of 
Workers shall have preference of appointment to the position. 

9. When a winter hand finishes up in the retort-house he shall 
have preference of yard-work before all men entering the service 
on the same date or thereafter, provided he is a member of the 
Dunedin Gas Stokers’ and Cokers’ Industrial Union of Workers. 

10. All stokers shall be put in or out of the retort-house in their 
proper turn. 

11. Stokers shall be exempt from riddling ashes, also from going 
outside the coal-shed for coal or shale. 

12. Stokers shall not shovel or wheel coke to a height exceeding 
6 ft. 6in. Coke-heaps shall be sufficiently lighted at night. 

13. No stoker shall charge or draw on an average more than 
sixteen (16) retorts per shift of eight hours, nor more than twenty- 
four (24) per shift of twelve hours. 

14. When a stoker is stood off in consequence of a bed being let 
down, he shall make up his week’s work at yard-work. 

15. Preference of employment shall be given to members of the 
Dunedin Gas Stokers’ and Cokers’ Industrial Union of Workers. 

16. This agreement shall remain in force for the term follow- 
ing (which shall not exceed three years), that is to say—during 
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such time as carbonising operations are carried on under the pre- 
sent conditions—and shall lapse when the new plant is in opera- 
tion, and thereafter a new agreement shall be entered into. 


The common seal of the Corporation of the Mayor, Councillors, 
and Citizens of the City of Dunedin was hereto affixed in the 
presence of— 


[Seal. | J. McDonaup, Mayor. 


THos. Scorr, Councillor. 
Signed on behalf of the union. ; 


[Seal. ] W. Hunt, President, 
J. Haymes, Secretary. 


WESTLAND INDUSTRIAL DISTRICT. 


(1729.) BLACKBALL MINERS.—AWARD. — 


In the Court of Arbitration of New Zealand, Westland Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Blackball Coal Company (Limited) (herein- 
after called ‘‘ the employer ’’) and the Blackball Miners’ Indus- 
trial Union of Workers (hereinafter called ‘‘the union ’’), and 
of an industrial dispute between the union and the employer. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘“‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard the employer by its 
representatives duly appointed, and having also heard the witnesses 
called and examined and cross-examined by and on behalf of the 
said parties respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employer, the terms, conditions, and provisions set out in the sche- 
dult hereto and of this award shall be binding upon the union and 
upon every member thereof and upon the employer, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof and 
the employers shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and per- 
‘formed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth hereby 
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further award, order, and declare that any breach of the said 
terms, conditions, and provisicns set out in the schedule hereto 
shall constitute a breach of this award, and that the sum of £100 
shall be the maximum penalty payable by any party or person in 
respect thereof. And the Court doth further order that this award 
shall take effect from the 14th day of December, 1908, and shall 
continue in force until the 3lst day of January, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto, been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 27th day of November, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 


Tonnage-ratés. 


1. The tonnage-rates for hewing coal shall be as follows: 
{a.) Tonnage-rates on all solid workings in the bottom seam shall be 
two shillings and fourpence (2s. 4d.) per ton. Below 4 ft. shall be 
a deficient place. 


(6.) The tonnage-rate for pillars in the bottom seam shall be 
2s. 2d. per ton for 4ft. and over. Below 4 ft. shall be a deficient 
place. If a miner is ordered to drive narrow through a pillar he 
shall be paid ordinary yardage-rates—viz., 4s. per yard. * This 
apples only to driving through one pillar. If the miner has to 
drive through more than one pillar he shall be paid ordinary solid 
rates for coal and yardage. 


Working Top Seam. 


2. (a.) The top seam when worked in the solid shall be worked 
at shift wages—viz., 12s. per shift. This shall include breaking 
away the top seam. 


(b.) The top seam may be worked in the solid at such tonnage- 
rates as from time to time may be agreed upon in writing by the 
president of the union and the manager of the employer at Black- 
ball. 


(c.) Where the bottom seam has been worked out below, the 
following rates shall be paid for the top seam: Breaking up tops, 
10s.; tonnage-rates, 2s. per ton. 


Bords. 
3. (a.) Breaking away a bord shall be paid for at the rate of 
6s. per yard for 2 yards. 
(b.) Bords shall be 18 ft. wide, but in case of bad roof the 


manager shall have the right to reduce the width to not less than 
16 ft. 
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Yardage Rates. 


4. For levels and rise headings six shillings (6s.) per yard. 
Wet dip headings as arranged. Nothing in this clause shall prevent 
the company from driving levels, rise headings, and wet dip head- 
ings as wide places without paying yardage. 


Wet Places. 


5. Men working in wet places, whether in top or bottom seam, 
shall be paid 12s. for six-hour shifts. What is a wet place shall in 
case of dispute be settled by the president of the union and the 
manager, and, if they shall not agree, then by the Magistrate of the 
district. 

Falling Stone. 


6. In places where on account of falling stone miners cannot 
make wages, then they shall be paid shift-wages—v7.e., 12s. per 
shift. 

Deficient Places, 

7. A miner working a deficient place shall be paid shift-wages 
—viz., 12s. per shift. 

Timbering. 

8. Timbering headings and levels, three shillings (3s.) per set. 
Bords, two shillings (2s.) per set. Miners shall secure roof 12 it. 
from the face. Timbering back along roadway shall be paid three- 
pence (3d.) per prop. Sets as above. 


Trucking. 


9. (a.) Miners shall truck their own coal 50 yards, and run a 
jig. Trucking over 50 yards and up to 70 yards shall be paid for 
one penny (ld.) per ton extra, and over 70 yards twopence (2d.) 
per ton extra. If a miner is required to run a jig more than 50 
yards he shall be paid 2d. extra per ton on the hewing-rate. 

(6.) Turn of trucks throughout the mine shall be regulated is 
evenly as possible. 

Cavilling. 

10. (a.) All coal places shall be cavilled every three months. 
First cavilled out to be first cavilled in. Any new heading starting 
during a cavil shall be cavilled for among all men competent to 
do the work. In any case where a miner finishes his cavil for the 
time being in one section of the mine he is to have the first place 
that is ready in that section, if one .is ready during the cavil. 

(6.) Youths over nineteen years of age and more than eighteen 
months in the company’s employment shall have the preference over 
outsiders when men are wanted to get coal. Truckers going on 
the coal to come out when called on to truck at trucker’s wages for 
‘three months. 

(c.) Miners who have been legally balloted in as check-weighers, 
and who, after having served a term or terms, get balloted out, 
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shall ballot for any vacancy or vacancies occurring in the coal, pro- 
vided such check-weighers shall have been in the employ of the 
company at the time of employment. 


Werghing Coal. 
11. (a.) The company shall weigh all coal. 
(6.) All unclaimed boxes shall go to the check-weigh fund. 


Hours of Work. 


12. (a.) For workers employed underground the hours of work 
are fixed by ‘‘ The Coal-mines Act, 1908.”’ 


(6.) For other workers the hours shall be eight hours, exclusive 
of meal-time. All work during idle time, whenever practicable, 
shall be divided as evenly as possible. 


Holidays and Overtime. 


13. The holidays shall be from. the 25th December to the 3rd 
January (both days inclusive), 17th March, Easter Monday, King’s 
Birthday, Labour Day, Blackball Sports and Picnic Days. Half- 
shift every Saturday afternoon when two shifts are worked. 


14. (a.) The rate of overtime for underground workers and for 
work done by them on Sundays and holidays is fixed by ‘‘ The Coal- 
mines Amendment Act, 1908.’’ 


(0.) For other workers the rate of overtime shall be time and a 
quarter. For work done by them on Sundays or holidays the rate 
shall be time and a half. Any work in the way of necessary repairs 
shall be paid for at ordinary rates whether done on an ordinary 
working-day or on a Sunday or holiday. 


Truckers. 


15. The minimum rates of wages for truckers shall be as 
follows :— 


Per Sh ft. 

& ied. 

(a.) For truckers of 19 years of age and over ... 10 0 
a 18 to 19 years of age eet ee Te 

5 17 to 18 + me Arak a A OE 

y 16 to 17 Ke aw bob 

a under 16 i ae oP eo 


(6.) Boys engaged on the rope outside: 15 years of age or under, 
8s. 6d. per shift, with a rise of 6d. per shift every six 
months. 


(c.) Trucking shall be by contract or shift-work, at the option 
of the company. If by contract, the contractor shall pay 
the workers employed by him the minimum rate of wages 
provided by this award. 
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Aerial Workers and Tippers. 
16. The minimum wages shall be as follows :— 


Per Shift. 

Be 

Onsetters Da 

For other workers of the age of 19 years and 

over . O20 
For other workers of 18 to 19 years of age 8 0 
s 17 to 18 3 ("70 

i Lotol7 oe 6 0 

under 16 -, 5 0 

Workers employed as screenmen 8 0 


Shift-men and Others. 


17. (a.) Miners employed getting coal shall be paid 12s. 


per 


shift. The employer has the right to select miners to work places 


worked on shift-wages. 
(6.) Ordinary shift-work shall be paid for as follows :— 


Per Shift. 

Bing Vee 

Permanent shift-men bs ae 5 aaa 
Casual shift-men pes te Ah 
‘““ Casual’? means when a miner is taken from his own 

and sent to work on ordinary shift-work. 

(c.) Minimum rates of wages for the following workers :— 
Per see 

Blacksmith foreman vais at sun lee ae 
Second and third fires et Pe BM erg ae ¥, 
Tool-sharpeners Ne We jet LO tO 
Strikers 8 0 
Boys in shop under 16 4 6 
: a Lo toek? 5. G6) 
is 17 to 18 C0 

pe 18 to 19 To 
-Carpenters Leo 
Rope-splicers oF AG 
Rope-roadman Dicsd 
Timbermen and other outside labourers oO 

Per Week. 

£8 ae 

Groom te et ah Aa se) 
Per Shift. 

CC Ppeei & 

Engineer and fitter Piceb 
Engine-drivers ... iit Leh eee 
Boys on boilers under 16 . me tee eee 
i from 16 to 17 + be begegests, iy 2 

‘ PSL? to’ FS 6 6 

i, Miso sie Note cous (ee: 


place 
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Road-laying. 
18. Road-laying shall be the same as heretofore. 


Miners Representatives. 


19. Miners’ representatives shall be allowed to visit the scene of 
any accident with the manager. The names of the representatives 
shall be lodged with the manager. 


Disputes. 


20. Should any matter or dispute arise during the term of this. 
award, and not herein provided for, such matter or dispute shall 
be dealt with by mutual agreement between the president of the 
union and the manager of the company, and if they shall not agree, 
then by the Magistrate of the district. 


Machinery. 


21. (a.) The company shall have the right to work any part or 
the whole of the mine by machinery on giving fourteen days’ notice 
to each individual collier employed in those places where machinery 
is to be introduced. 

(6.) If at any time the company shall start machines, the men 
then employed hewing coal shall have the preference of employment 
if they are competent after a fair trial. Any places to be worked 
by hand-labour to be cavilled for by members previously employee 
hewing coal. 


Under-rate Workers. 


22. If any worker is from any cause unable to earn the mini- 
mum wage provided for by this award for any class of work at 
which he may desire employment, such worker may be employed at 
such class of work at such less wages as may be agreed upon in 
writing by the president of the union and the manager of the com- 
pany. The term’‘‘ worker ”’ shall mean either a man or a youth, 
as occasion may arise. 


Work to be done by Wages-man. 


23. Any workman employed on wages at so-much per day or shift 
shall perform any class of work he may be required to do in or 
about the mine; and, if requested by the manager or his deputies, 
shall remove from one,place to another where his services are for 
the time being required. If he shall be removed from work for 
which a higher payment is provided by this award than for the work 
to which he is removed, he shall nevertheless be paid the wage he 
was receiving for the work from which he is removed. If the work 
to which he is removed is paid for at a higher rate than that from 
which he. is removed, then he shall be paid the rate Rye ee, for 
such work to which he is removed. 
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Right to do Work by Contract. 


24. It shall be the right of the company to make contracts for 
the execution of special work underground, or to contract for truck- 
ing, tipping, or any other class of labour. 


Hour of Starting. 


25. When a single shift is employed at the mine the manager 
shall have the right to start the mine at any time between the hours 
of 6 a.m. and 10 a.m., to facilitate steamers working the bar at 
Greymouth. 

Preference. 


26. (a.) If the company shall hereafter engage any worker 
coming within the scope of this award who shall not be a member of 
the union, and who within one calendar month after his engage- 
ment by the company shall not become and remain a member of the 
union, the company shall dismiss such worker from its service if 
requested to do so by the union, provided there is then a member of 
the union equally qualified to perform the work required to be done 
and ready and willing to undertake the same. 

(5.) The provisions of this clause shall operate only if and 80 
long as the rules of the union shall permit any worker of good 
character coming within the scope of this award to become a member 
of the union, upon payment of an entrance fee not exceeding BDs., 
upon a written application, without ballot or other election, and to 
continue a member upon payment of subsequent contributions not 
exceeding 6d. per week. 


Strikes. 


27. (a.) The union shall do all in its power to prevent any 
strike by any of the workers affected by this award, and if any 
strike shall occur in which any members of the union shall take 
part such strike shall be pruma facie evidence that the union has 
committed a breach of its duty hereunder. 

(6.) If any strike by any of the workers affected by this award 
shall occur in which any members of the union shall take part, then 
the operation of all the provisions contained in the foregoing clauses 
of this award shall be suspended, and in lieu thereof the following 
provisions shall come into force, and.shall 1emain in force until 
the further order of this Court, that is to say,— 

The hours of work, wages, and other conditions of work of all 
workers coming within the scope of this award shall be fixed by 
agreement between the employer and the individual workers em- 
ployed by it. 

(c.) The Court reserves leave to any party bound by this award 
to apply to this Court for an order under this clause declaring that 
_ a strike has taken place, or bringing into force again after a strike 

has taken place the provisions contained in the foregoing clauses 
of this award. 
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Scope of Award. 
28. This award shall apply only to the parties named herein. 


Term of Award. 


29. This award shall come into force on the 14th day of Decem- 
ber, 1908, and shall continue in force until the 31st day of January, 
Lib: 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court. 
hath hereto set his hand, this 27th day of November, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


In this case two disputes were before the Court. 

The first was brought by the company for the purpose of having 
tonnage-rates fixed for pillar -workings. There were negotiations. 
between the parties on the subject, and terms of settlement were 
recommended by the union’s delegates for adoption, but these were 
not accepted by the union. 

When the negotiations fell through, the union then brought a 
dispute, in which an increase was asked for in the tonnage-rates, 
in the shift-wages, and in the wages paid to practically all the 
other workers in the mine. . 

We think that the company has made out a case for having a 
reduced rate fixed for pillar-workings in the lower seam. The 
system under which the pillars are now worked is different from 
that in force when the bey Saat in making the first award in 1902 
(Book of Awards, Vol. iii, p. 421), refused to make any difference 
between solid and aiitatt ain We are satisfied from the evi- 
dence of the independent witnesses, and from the figures supphed 
as to the earnings of the miners when working pillars, that. the 
ordinary rule should now be applied, and the pillars paid for at 
a lower rate than that fixed for the solid workings. This rate the 
Court has fixed at 2s. 2d. per ton for pillars 4 ft. “and over. 

The company also asked the Court to fix tonnage-rates for the 
upper seam, but this has been left to be worked on shift-wages, as 
it was in the last award, with this difference: that when the lower 
seam has been worked out the upper seam may be worked at.a 
tonnage-rate of 2s. per ton. This appears to be a fair rate, having 
regard to the ease with which, according to the independent evi- 
dence, the coal in the upper seam can be got down after the lower 
seam and the band of stone have been removed. 

The union did not make out any case for an increase in the 
ordinary tonnage-rates. The idea of claiming increased rates did 
not occur, apparently, to the union until after the negotiations in 
connection with the company’s dispute had fallen through. These 
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negotiations related only to the proposed rates for pillar- -workings, 
and were on the basis of the general tonnage-rate remaining the 
same as before. Further, when the parties were before the Court 
in 1904 the union did not ask for any increase in the tonnage-rate 
of 2s. 4d. per ton fixed in 1902. 

Shift-wages for miners were increased by consent to 12s: per 
shift, and clauses 5, 7, 12,19, 20, 21, 22, 23, and 26 ofthe award 
were agreed on by the ‘parties. 


W. A. Sim, Judge. 


CANTERBURY INDUSTRIAL DISTRICT. 


(1730.) CANTERBURY UNITED MILLERS, ENGINE- DRIVERS, AND 
MILL EMPLOY EES.—AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Canterbury United Millers, Engine-drivers, 
and Mill Employees’ Industrial Union of Workers (hereinafter 
called ‘‘ the union’’) and the undermentioned persons, firms, 
and companies (hereinafter called ‘‘ the employers ’’) : — 


Allan, R., Riccarton. 

Aspinall and Co., Temuka. 

Belford Mills Company (Limited), Timaru. 

Brown, D. H., and Son, Christchurch. 

Canterbury Roller Flour-mills Company, Ashburton. 

Evans and Co., Timaru. 

Evans, R., and Co., Kaiapoi. 

Gardiner, W. R., Cust. 

Harrison, W., Winchester. 

-Hislop, R., Irwell. 

Langdon and Son, Christchurch. 

Leech Bros., Rangiora, 

Moir and Co., Christchurch. 

Nicol and Sons, Waimate. 

Rollitt, T., Wakanui. 

Timaru Milling Company, Timaru. 

Trapnell, G., Brookside. 

Wood Bros., Christchurch. 
Tue Court of Arbitration of New Zealand (hereinafter called ‘“the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement of the parties, and in order 
to give effect to the application of the parties that the terms and 
conditions thereof should be embodied in this award, doth pera 
order and award :— 
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That, as between the union and the members thereof and the 
employers and exch and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 4th day of January, 
° 1909, and shall continue in force until the 4th day of January, 
25U]0 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 2nd day of December, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Hours. 

1. Except as hereinafter provided, a day’s work shall consist of 
eight hours’ work, and shall be worked in shifts of eight hours’ 
work each shift. Any employer shall have full discretion to so 
arrange the methods of working that men on the day shift may be 
allowed a reasonable time for a meal between the hours of 12 o’clock 
noon and 2 o’clock p.m. ‘This discretion shall apply to all em- 
ployers whether in town or country, and whatever the capacity of 
the mill may be, and whether the mill is working one, two, or three 
shifts in the twenty-four hours. Notwithstanding the day’s work 
is here limited to eight hours, any employer and his employees may 
mutually agree together that time lost by holidays, other than those 
specified in clause 3, may be made up during the week in which 
such holiday occurs by working extra time not exceeding two hours 
per day, which shall be paid for at the schedule rate of wages as in 
clause 6. ; 

Overtime. 

2. All work done exceeding eight hours in any twenty-four hours 
shall be deemed to be overtime, and shall be paid, if worked, in 
proportion to wages as follows: Time and a quarter for the first 
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three hours, time and a half for the second three hours, and, after 
the second three hours, double time. 

All work done on Sundays and on the holidays specified in 
clause 3 shall be paid for at the rate of- double time. The head 
storeman and assistant storeman for the first two hours’ overtime 
shall work at ordinary rates, and the rates of overtime then for the 
head storeman and assistant storeman shall be as stated. In regard 
to the man who has to turn out to get up steam ready for the mill 
to start, whether he be the man in charge or otherwise, whatever 
extra time he is so employed in regard to this special duty, he shall 
be paid at the ordinary rate of pay. A carter’s necessary attend- 
ance to horses and stable duties shall not be deemed to be overtime. 


Holidays. 


3. The following shall be the recognised holidays: New Year’s 
Day, Good Friday, Easter Monday, Labour Day, the sovereign’s 
birthday, Christmas Day, and Boxing Day. 

Boys. 

4. The number of boys in any flour-mill shall not exceed one to 
three or fraction of first three men. The number of boys employed 
in any oatmeal-mill shall not exceed one to two men. 


Terms of Service. 

5. Except in the case of casual labourers and grain-carriers, 
employees on leaving their situations shall give a full week’s notice, 
and upon their services being dispensed with by their employers 
they shall receive a full week’s notice, unless dismissed for miscon- 
duct, personal negligence, or other reasonable cause. 


Minimum Rates of Wages. Per Hour. 
6. The following shall be the minimum rates of wagesy:— s. d. 
(a.) Rollerman or shift miller a ans Sve eget 
(6.) Oatmeal and barley miller uy Ligoh 
(c.) Purifier —the man on purifier and flour- dressing 
floors rf Lae 


(d. ) Smutterman—man in char ge of wheat- cleaning ma- 


chinery and wheat-tipping Loa 
Assistant smutterman oi tipman Oy dab 
(e.) Kilnman LO 


(f.) Head storeman—man solely in charge of store and 

responsible for receiving and delivery of goods, 

&e. bi La ey a. certs aie 
(g.) Assistant storeman—man who works under instruc- 

tions from the office, and not from the head store- 

man tae! 

(Where the work of a storeman is s performed 
by the head miller, such miller shall not be deemed 
to be head storeman.) 


bole 


(He 


Per Hour. 
a8, chs 
(h.) Packerman ... rat is Ne ire Guat 


(7.) Engine-drivers (steam),— Poe 
(1.) Where the combined cylinders of an engine 
are 200 or over 200 circular inches, the man 


in charge of such engine shall receive ey Shwe 
And 
Second and third engine-drivers ... 1 14 


(2.) Where the combined cylinders of an engine 
are under 200 circular inches, the man in 
charge shall receive lo eA th) 2 
Second and third engine- drivers ... Hath els ee 
Engine-drivers (gas-producer),— 
(1.) Where the engine of any suction gas- 
producer plant is capable of developing 
70-horse power and upwards, the man 


in charge of such engine shall receive... I 3 
And 
Second and third engine-drivers Ps hae Le 


(2.) Where the engine of any suction gas- 
producer plant is only capable of de- 
veloping less than 70-horse power, the 
man in charge of such engine shall 
receive... at of Ey Aa 

And 
Second and third engine-drivers vere dag 
(j.) Carters: Driving and attending one horse, driving and 
attending two horses—Wages to be as fixed by the Drivers’ 
award for the time being in force. 

Carters employed in the following mills are exempt 
from the provisions of this award: Moir and Co., South- 
brook ; Richard Evans, Kaiapoi; G. Hislop, Irwell; W. 
Harrison, Winchester; Nicol and Son, Waimate; and 


W. R. Gardiner, Cust. 


jou 


Per Week. 

(z.) The rate of wages for boys shall aT fo: cane d 
For first six months 0.'lLObe0 

», second 4 Ou) De 

me third . 015 0O 

Pe rourin 018 90 

meatit th A Tea 

ees Xtlt a I 450 

,, seventh a le vies) 

5 elghth Laloo.o 

he Sab atte 2 ae, th ee hee BA 

sf kenth if hee ee CAC Nery T 

Per Hour. 

(Z.) All casual labour and grain-carriers in store shall be 8. d. 
paid at the rate of ... Pe RA Oe aA, 


7. Any employer shall be at lberty to employ » a man to combine 
the duties of more than one class of worker. 
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Wages to be paid only for Work performed. * 


8. Wages shall be paid only for work performed. Time lost 
through the default of the worker, or by reason of scarcity of work 
or break-down in machinery, need not be paid for. 


Preference. 


9. So long as the rules of the union shall permit any person of 
good character and sober habits now employed in the trade in this 
industrial district, and any other person now residing or who may 
hereafter reside in this industrial district, who is of good character 
and sober habits, and who is a competent workman, to become a 
member of the union upon payment of an entrance fee not exceeding 
5s., and of subsequent contributions, whether payable weekly or not, 
not exceeding 6d. per week, upon a written application of the per- 
son so desiring to join the union, without ballot or other election, 
then and in such case and thereafter employers shall, when engag- 
ing workmen, employ members of the union in preference to non- 
members, provided there are members of the union equally qualified 
with non-members to perform the work required to be done, and 
ready and willing to undertake it: Provided that this clause shall 
not involve the dismissal of any man now in the service of any mill- 
owner, and such millowner may continue to employ any such man 
though not a member of the union. Employers shall not object to 
any employee joining the union. 

This clause shall not apply to casual labour. 


10. The union shall keep in some convenient place within one 
mile from the Chief Post-office, Christchurch, a book to be called 
‘“the employment-book,’’ wherein shall be entered the names and 
addresses of. all members of the union for the time being out of 
employment, with a description of the branch of the trade in which 
each such member claims to be proficient, and the names, addresses, 
and occupations of every employer by whom such member shall have 
been employed during the preceding six months. Immediately upon 
any ‘such member obtaining employment a note thereof shall be 
entered in such book. The executive of the union shall use their 
best endeavours to verify the entries contained in such book, and 
the union shall be liable as for a breach of this award in case any 
entry in such book shall be wilfully false to the knowledge of the 
executive of the union, or in case the executive of the union shall 
not have used reasonable endeavours to verify the same. Such book 
shall be open to every employer without fee or charge on every 
working-day except Saturday between the hours of 8 o’clock a.m. 
and 5 o’clock p.m., and on Saturday between the hours of 8 o’clock 
and noon. If the union fail to keep such book in the manner pre- 
scribed by this clause, then and in such case, and so long as such 
‘failure shall continue, employers may employ any person, whether 
a member of the union or not, to perform the work required to be 
done, notwithstanding the foregoing provisions. Notice of the place 
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where such employment-book shall be kept, and of any change in 
such place, shall be given by the union by advertisement in the 
Christchurch Press and Lyttelton Times newspapers, published in 
Christchurch. 

11. A similar book, showing the names, addresses, and occupa- 
tions of such members of the union as shall from time to time be 
out of employment, and who reside in Timaru and the surrounding 
district, together with the other particulars prescribed in the fore- 
going clause, shall be kept by the union at Timaru, within one mile 
from the Chief Post-office there, and notice of such place, and cf 
any change in such place, shall be given by the union by advertise- 
ment in the Zvmaru Herald, published at Timaru. If the union 
fail to keep such book at ‘Timaru in the manner hereinbefore pre- 
scribed, then employers at Timaru and in the surrounding district 
may employ any person to perform the particular work required 
to be done, notwithstanding such person may not be a member of 
the union. Such book shall be open to the inspection of the em- 
ployers without fee or charge during the hours prescribed in the 
preceding clause in regard to the employment-book at Christchurch. 


12. No employer shall discriminate against members of the 
union, or in the engagement or dismissal of his hands or in the 
conduct of his business do anything for the purpose of injuring the 
union, whether directly or indirectly. 

13. When members of the union and non-members are employed 
together there shall be no distinction between them, and both shall 
work together in harmony and under the same conditions, and shal] 
receive equal pay for equal work. 


Under-rate Workers. 


14. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed, on the application of the worker 
after due notice to the union, by the local Inspector of Factories, 
or such other person as the Court may from time to time appoint 
for that purpose, and such Inspector or other person in so fixing 
such wage shall have regard to the worker’s capability, his past 
earnings, and such other circumstances as such Inspector or other 
person shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

(6.) Such permit shall be for such period not exceeding six 
months as such Inspector or other person shall determine, and after 
the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent disability 
it may be fixed for such longer period as such Inspector or other 
person shall think fit. 
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(c.) Notwithstanding the foregoing, it shall be competent for @ 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 


Emoployer’s Family. 
15. Nothing in this award shall apply to the members of an 
employer’s family, if working in or about his mill. 
“Term of Award. 
16. This award shall come into force on the 4th day of January,. 
1909, and shall remain in force until the 4th day of January, 1911. 


In witness hereof the seal of the Court of Arbitration hath here- 
unto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 2nd day of December, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 
This award embodies the agreement of the parties. 


W. A. Simm, Judge. 


WESTLAND INDUSTRIAL DISTRICT. 


(1731.) GREYMOUTH WHARF LABOURERS. — INTERPRETATION OF 
AWARD. 

APPLICATION by the parties for the interpretation of the above 

award, dated the 20th day of June, 1906 (Book of Awards, Vol. vii, 

p. 237, clause 7). 

Clause 7. Men ordered down and attending between the hours 
of 9 p.m. and 7 a.m. to receive not less than two hours’ pay. 

Question.—A gang of men are ordered down to commence work 
at 6 a.m., which they do, and work on till 8 a.m.: are they entitled 
to 4s. each for the hour worked between 6 a.m. and 7 a.m.? 

Answer.—The men are entitled to be paid only 2s. for the hour’s 
work between 6 a.m. and 7 a.m. 

A worker ordered down between 9 p.m. and 7 a.m. is enbitled to: 
be paid for two hours’ work whether he does any work or not. IH, 
however, after he has been ordered down, he works for not less than 
two hours, then he is entitled to be paid only for the time he has. 
_actually worked at the rate prescribed by the award. 

Dated this 3rd day of December, 1908. 

W. A. Sim, Judge. 
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CANTERBURY INDUSTRIAL DISTRICT. 


{1732,) CANTERBURY TANNERS, FELLMONGERS, AND SKINNERS. 
—INTERPRETATION OF AWARD. 
APPLICATION by the Inspector of Awards for the interpretation 
of the above award, dated the 20th day of March, 1908 (Book of 
Awards, Vol. ix, p. 75, clause 6, (4) ). 
Clause 6, (4). And all adult workers who have worked not less 
than two years at any branch of the said trade, 11d. per hour. 
Question.—Three men have worked at the industry for upwards 
of four years, and are at present working at the various branches 
of the trade: are these men entitled to 11d. per hour, or must they 
have worked in one branch solely for at least two years before being 
entitled to the lld. per hour? 


Answer.—By direction of the Court this matter was argued by 
the parties, and evidence called in connection therewith. The em- 
ployers admit that it is not necessary for a man to have worked for 
two years or more at one particular branch of the tanning and fell- 
mongering trade before he is entitled to 11d. per hour. They admit 
that it is sufficient for him to have worked two years at one or more 
branches of either or both of these trades. The point in dispute is 
really as to what workers are to be considered as general labourers. 
The view we take of the matter is this: If an adult worker who has 
worked for two years or more at any one or more branches of both 
or either of these trades is employed to do any part of the work in 
connection with any necessary operation in tanning or fellmonger- 
ing, he is entitled to be paid lld. per hour. If, however, he is 
employed to do work which is only preparatory or ancillary to any 
such operation, then he is properly classed as a general labourer. 
The question whether he is or is not working under the supervision 
of some responsible journeyman does not affect the matter. Apply- 
ing this interpretation to the present case, it appears to us that the 
three men in question are entitled to be paid 11d. ‘per hour when 
doing the work described by Mr. Woodham in his evidence. 


Dated this 3rd day of December, 1908. 
W. A. Sim, Judge. 


(1733.) THE CANTERBURY AGRICULTURAL AND PASTORAL LABOUR- 

ERS, MUSTERERS, AND PACKERS.—INTERPRETATION OF AWARD. 
APPLICATION by the parties for the interpretation of the above 
award, dated the 20th day of August, 1908 (Book of Awards, 
Vol. ix, p. 499, clauses 1, (a), and 8). 

Clause 1, (a). Musterers when employed to muster sheep for any 
purpose shall be paid not less than 10s. per day if engaged for less 
than a week, and £2 2s. per week if engaged for a week or more, 
with an additional payment in the last-mentioned case of 10s. for 
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any Sunday on which any musterers shall be required to do any 
mustering. 

Clause 8. The provisions of this award shall not apply to any 
worker who is employed regularly as a farm or station hand, and 
who assists in mustering or does packing for musterers. 

Question. 1.—Are men who are engaged for work including shep- 
herding, mustering, dipping, shed-work, and yard-work at shearing 
time, drafting, lamb-marking, and general sheep-work and station- 
work for periods varying from a few weeks to seven or eight months. 
musterers under the award, or are such men included under 
clause 8? 

Answer 1.—The question whether any particular worker is a 
musterer under clause 1, or a farm or station hand under clause 8, 
depends on the circumstances of each particular case. A worker 
who was engaged continuously for so long a period as eight months 
would be regarded, probably, as a regular station hand. On the 
other hand, a worker engaged for a few weeks only and employed 
principally in mustering would be regarded, probably, as a mus- 
terer. An employer is not entitled to.engage a worker really as a 
musterer, and, by calling him a station hand, to escape paying the 
wages prescribed for musterers. The exemption in clause 8 is 
intended to apply only to workers who are bona fide farm or station 
hands in regular employment. 

Question 2.—-The 10s. for Sunday work is to be paid. If such 
men are musterers under the award, are they to be paid 10s. for 
helping to fill the shed for shearing on a Sunday afternoon or 
evening ? 

Unsuer 2.—The 10s. for Sunday work is to be paid to musterers 
if employed to muster sheep on that day. The work of helping to 
fill the shed for shearing on a Sunday afternoon or evening can 
scarcely be described, we think, as the work of mustering. If, how- 
ever, the question is anything more than an academic one, and 
arises in a serious form in practice, the union can bring a case for 
enforcement, and have the question settled by a decision of the 
Court. 

Dated this 3rd-day of December, 1908. 

W. A. Sim, Judge. 


(1734.) CANTERBURY CARPENTERS AND JOINERS.—INTERPRETA- 
TION OF AWARD. 

APPLICATION by the parties for the interpretation of the above 

award, dated the 6th day of July, 1908 (Book of Awards, Vol. ix 

p. 432, clause 2). 

Clause 2. In factories in which the whole of the work of the 
journeymen carpenters and joiners employed is done in the factory 
_ of the employer, the recognised hours of work for such carpenters 
and joiners shall be £2 5s. per week, as fixed by the award in the 
industrial dispute between the Canterbury Timber-yards, Sawmills, 
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and Coal-yards Employees’ Industrial Union of Workers and J. T. 
Brown and Son and others. 

Question.—Can an employer take advantage of this clause when 
he employs a staff of outside hands who work forty-four hours, and 
also sends men out of the factory to fix work made in the factory ? 

Answer. —(a.) If an employer wishes to take advantage of 
clause 2 of the award and work forty-five hours in his factory, then 
all the carpenters and joiners employed in the factory must do all 
their work inside the factory. (b.) There is nothing in the award 
to prevent such an employer from having in his employment other 
carpenters who do not work in the factory, and who work only 
forty-four hours per week, 

Dated this 3rd day of December, 1908. 

W. A. Sim, Judge. 


(1735.) CANTERBURY TYPOGRAPHERS (TOWN AWARD). — INTER- 
PRETATION OF AWARD. 
APPLICATION by the Inspector of Awards for the interpretation 
of the above award, dated the 19th day of October, 1907 (Book of 
Awards, Vol. vill, p. 706, clauses 3, 4, 8, 12, and the memorandum), 
Clause 8. No linotype operator shall be deemed efficient unless 
he shall have attained a speed of 4,000 ens an hour in three months, 
5,000 in six months, 6,500 in eight months, 7,500 in fifteen months, 
If he shall have attained the speed of 7,500 before the fifteen months, 
he shall be deemed an efficient operator. The matter to be solid, 
and the average to be based on minion matrices. The test of the 
operator’s efficiency to be his ability to set any of the above numbers 
at the period stated as tests for a full day on fair copy, and to 
approximately maintain these averages. Speed shall not be held to 
constitute the sole basis of efficiency. 


Question 1.—Where brevier type is solely used, would men be 
entitled to have their day’s or night’s work multiplied by minion 
multiple (45) or by brevier (37); and could men be compelled to 
keep up a speed of 7,500 ens on brevier multiple to maintain their 
efficiency standard or to attain it? 


Answer 1.—The cast-up is to be made by en quads. The inten- 
tion of the award is that the test of efficiency shall be made with 
minion type, and the multiple for minion is to be taken only when 
minion is used. Where brevier is used the proper multiple for that 
type should be taken, and not the multiple for minion, to ascertain 
the output of any worker. Whether the proper multiple of brevier 
is 37 or 40° cannot be settled by the Court on the materials now 
before it. 

Clause 3. Any operator or apprentice required to work on 
Christmas Day or Good Friday shall be paid at double rates, and 
if required to work on New Year’s Day or Labour Day shall be paid 
at time-and-a-half rates, or at a corresponding rate for piecework. 

1908—37—A wards. 
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If these holidays are given, all operators shall be paid for them at 
time rates. In the case of a morning paper, the evening preceding 
each of the above holidays shall be reckoned. the holiday. 


Question 2.—Can Boxing Day or any other holiday not men- 
tioned in the award be given, and the day’s wages deducted there- 
for? 

Answer 2.—The wage of a linotype operator who is employed us 
a weekly hand is not subject to any deduction. Clause 4 of Part II 
of the award does not apply to linotype operators, and no deduction 
can be made from the weekly wage of such an operator for time lost 
through a holiday being given on Boxing Day or any other day. 

Clause 4. The day’s “work for efficient operators for lhnotypes 
shall consist of not more than seven hours, at not less than £3 10s. 
per week for day operators and not less than £3 16s. for night 
operators. Overtime, except as mentioned in paragraph 3 hereof, 
to be one-third extra. 


Question 8.—A man works eight hours on one day or night and 
six on the next: would he be entitled to charge two full days in 
addition to the hour’s overtime, or could the hour’s ordinary time 
be deducted ? 


Answer 3.—The operator if employed as a weekly hand is en- 
titled to be paid his full week’s wages, and also overtime for the 
one hour worked in excess of seven hours on the first day. The 
guarantee of work in clause 12 of Part I applies to pieceworkers. 
A weekly hand is entitled to his weekly wage without any deduction. 
For that wage he is bound to work seven hours each day if required 
to do so. If required to work more than seven hours on any one 
day, then he is entitled to be paid overtime, though he may work 
less than seven hours on some other day in the same week. 

Memorandum: The rates of pay for compositors employed on 
time are fixed so that an employer may at his option employ a 
worker at (1) an hourly wage, or (2) a daily wage, or (3) a weekly 
wage. If he is employed at an hourly wage or a daily wage he is 
not entitled. to be paid for time lost through holidays or want of 
work. If, however, he is employed on a weekly wage, then so long 
as his engagement continues he must be paid the weekly wage with- 
out deduction, except for time lost through holidays or through the 
worker’s own default. 


Question 4.—Can a weekly-wage hand be told to stand off for a 
week or more (or any portion of a week) on account of slackness of 
work, and the pay be deducted, or must such UDO ye be given a 
week’s notice of dismissal? 


Answer 4.—The engagement of a weekly hand can only be deter- 
. mined by proper notice. In the case of a journeyman who has been 
employed for three consecutive months in any office this is fixed by 
the award at a week’s notice (Part II, clause 14), Any custom in- 
consistent with this provision is invalid. In the case of men em- 
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ployed for less than three consecutive months the position may be 
different, and the custom set up by the employers to discharge a 
man at end of a week when work is slack without any previous 
notice may, perhaps, be valid. The Court, however, does not ex- 
press an opinion on this question. If the parties wish to get a 
decision on the subject the union will have to take proceedings for 
a breach of award, and the existence of the alleged custom can be 
investigated then, and its validity determined. 

Clause 12. The efficient operators to be guaranteed four hours 
daily. 

Question 5.—Does this apply to pieceworkers, or to all operators, 
plecework and “‘stab’’ hands alike? 

Answer 5.—Clause 12 of Part I apples only to pieceworkers. 

Clause 6, Part II. Any compositor or apprentice required to 
work in jobbing offices on Sunday, Christmas Day, or Good Friday 
shall be paid double rate of pay; and, if required to work on New 
Year’s Day, Anniversary Day, Easter Monday, Labour Day, Show 
Day, or the birthday of the reigning sovereign, shall be paid rate 
and a half. | 

Question 6.—Would a tae hel be entitled to payment for 
Boxing Day or any other holiday given not mentioned in the award? 

Answer 6.—The deduction to be made for holidays under clause 4 
of Part II of the award would apply to any day observed as a 
general holiday in the printing trade, although it is not one of the 
holidays mentioned in clause 6 of Part IT. 

Dated this 3rd day of December, 1908. 

W. A. Sim, Judge. 


(1736.) CHRISTCHURCH AERATED-WATER WORKERS. — ADDING 
PARTIES TO AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an award dated 
the 27th day of August, 1906, and made in an industrial dispute 
between the Christchurch Aerated - water Workers’ Industrial 
Union of Workers and Ballin Bros. and other employers. 


WEDNESDAY, THE 2ND Day oF DicremsBsr, 1908. 


Upon reading the application filed on the 19th day of October, 1908, 
by the above-named union to add further parties to the above-men- 
tioned award, and upon hearing the representative of the union 
and such of the parties proposed to be added as appeared, this 
Court doth order that the persons, firms, and companies named in 
the schedule hereto shall be and they are hereby added as parties to © 
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the said award as from the date hereof, subject to the following con- 


ditions and qualifications :— 

(a.) The provisions of clause 9 of the said award shall not apply 
to any of the said persons, firms, and companies who carry on busi- 
ness beyond a radius of ten miles from the Chief Post-office in the 
City of Christchurch. 

(6.) So far as the persons and firms named in the First Part of 
the schedule are concerned, the provisions of the said award shall 
apply to them only in relation to the wages to be paid to workers 
employed by them respectively in the work of manufacturing and 
bottling cordials. 


SCHEDULE. 
First Part. 


Hayward Bros., Peterborough Street, Christchurch. 

— Price, chemist, High Street, Christchurch. 

G. Bonnington, chemist, High Street, Christchurch. 

C. M. Brooke, chemist, Ferry Road, Linwood, Christchurch. 


Second Part. 


Maynard and Co., 36 Salisbury Street, Christchurch. 
Chrystall and Co., Christchurch. 
Rainbow and Co., Christchurch. 
W. Barcock, Donon Street, Christchurch. 
Simmons, aerated-water and cordial manuPaeeaeem Sydenham, 
Christehuren. 
J. J. Melhuish, Wilson’s Road, Linwood, Christchurch. 
H. C. Schumacher, aerated-water manufacturer, Lyttelton. 
Curtis and Co., London Street, Lyttelton. 
J. Wyatt, London Street, Lyttelton. 
C. E. Alexander, Kaiapoi. 
John Fraser, aerated: water manufacturer, Rangiora. 
A. Bray, Willis Street, Ashburton. 
J: Wilson, aerated-water manufacturer, Ashburton. 
Alexander Gordon, aerated-water manufacturer, Rakaia. 
— Blower, aerated-water manufacturer, Halswell. 
Thomson and Co., Le Cren Terrace, Timaru. 
 G. Watts, North Street, Timaru. 
T. E. Taylor and Co., Akaroa. 
D. Forster, Waimate. 
Joseph Doyle, Fairlie. 
H. C. Wilson, West Street, Ashburton. 
J. B. Milsom, aerated-water manufacturer, Waimate. 
W. Rainbow and Son, Falsgrave Street, Christchurch. 
P. Slattery, aerated-water manufacturer, Leeston. 
J. Turner, aerated-water manufacturer, Geraldine. 


W. A. Stu, Judge. 


cies 
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(1737.) CHRISTCHURCH PLUMBERS AND GASFITTERS.—A WARD. 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Christchurch Plumbers and Gasfitters’ In- 
dustrial Union of Workers (hereinafter called ‘‘ the union ’’) 
and the undermentioned persons, firms, and companies (herein- 
after called ‘‘ the employers ’’) :— 


Acetylene Gas Company, Armagh Street, Christchurch. 

Blackmore, G. A., Colombo Street, Christchurch. 

Bradley Bros., Colombo Street, Christchurch. 

Burlass, W., Clifton Street, Addington. 

Campbell, F., and Co., Victoria Street, Christchurch. 

Christchurch Gas Company (Limited), Worcester Street, 
Christchurch. 

Clarkson and Loach, Colombo Street, Christchurch. 

Clark, W., Bealey Avenue, Christchurch. 

Colville, C. and J.,*Cathedral Square, Christchurch. 

Croxford and Sneesby, Colombo Street, Christchurch. 

Cull, G., Durham Street, Christchurch. 

Danke T., Tuam Street, Christchurch. 

Falkinder oti Sons, Gloucester Street, Cunistehireh 

Friend, W. J., Neror ta Street, Gii-iseon aren 

Fry and Son, Victoria Street, Christchurch, 

Goss, W., Durham Street, Christchurch. 

Haigh, R., St. Asaph Street, Christchurch. 

Hammond, T., Ferry Road, Christchurch. 

Harrow, J., Gloucester Street, Christchurch. 

Hill, A. H., Armagh Street, Christchurch. 

Hollobon, A., Tuam Street, Christchurch. 

Homent, T. C., Gloucester Street, Christchurch. 

Hunt and Woolmer, Lower High Street, Christchurch. 

James, H., Papanui Road, Christchurch. 

Jones, H., St. Asaph Street, Christchurch. 

Jones, W., Norwood Street, Christchurch. 

Killick, T., Tuam Street, Christchurch. 

Large and Allen, Colombo Street, Christchurch. 

Laurenson, J. B., Crown Ironworks, Christchurch. 

Le Cren, W. J., Crown Ironworks, Christchurch. 

O’Connell Bros., Falsgrave Street, Christchurch. 

Pine, H., Colombo Street, Christchurch. 

Scott Bros., Manchester Street, Christchurch. 

Taylor and Oakley, Colombo Street, Christchurch. 

Watters, T. G., Tuam Street, Christchurch. 

White, H. E., builder, Colombo Street, Christchurch. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
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tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form: part of this 
award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the 
maximum penalty payable by any party or person in respect 
thereof. And the Court doth further order that this award shall 
take effect from the 21st day of December, 1908, and shall continue 
in force until the 3lst day of December, 1910: 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 11th day of December, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 


Hours. 


1. The recognised hours of work shall be eight on each day except 
Saturday. During this time an interval shall be allowed of not less 
than half an hour, or more than an hour, for dinner, as may from 
time to time be agreed upon between journeymen and employers; 
but the ordinary hours shall not exceed eight on any one day. 
Saturday hours shall be four hours’ work. 


Wages. 


2. The wages for a competent plumber and gasfitter shall be not 
less than ls. 4d. per hour. Other journeymen shall be paid not 
less than 1s. 14d. per hour. Le 
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Under-rate Workers. 


3. (a.) Any worker who through old age or physical infirmity 
considers himself incapable of earning the minimum wage fixed by 
this award may be paid such lower wage as may from time to time 
be fixed, on the application of the worker, after due notice to the 
union, by the local Inspector of Awards, or such other person as the 
Court may from time to time appoint for that purpose; and such 
Inspector or other person in so fixing such wage shall have regard 
to the worker’s capability, his past earnings, and such other circum- 
stances as such Inspector or other person shall think fit to consider 
after hearing such evidence and argument as the union and such 
worker shall offer. 

(0.) Such permit shall be for such period not exceeding six 
months as such Inspector or other person shall determine, and 
after the expiration of such period shall continue in force until 
fourteen days’ notice shall have been given to such worker by the 
secretary of the union requiring him to have his wage again fixed in 
manner prescribed by this clause: Provided that in the case of any 
person whose wage is so fixed by reason of old age or permanent 
disability it may be fixed for such longer period as such Inspector 
or other person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 


Overtime and Holidays. 


4, All time worked between the hours of 5 p.m. and 9 p.m. shall 
be paid for at the rate of time and a quarter; between the hours of 
9 p.m. and midnight, time and a half; between midnight and 
8 a.m., double time, provided that the work is continuous. On 
Saturdays from noon to 5 p.m., time and a half; from 5 ny on 
Saturday to 8 a.m. on Monday, ‘double time. 

5. Work done on Sunday and Christmas Day shall be bi for 
at the rate of double time, and work done on New Year’s Day, Good 
Friday, Easter Monday, Labour Day, King’s Birthday, and Boxing 
Day shall be paid for at the rate of time and a half. 

6. When workmen are employed on country work they may work 
beyond the hours mentioned in clause 1 as may be agreed upon 
between employer and employee at ordinary rates; but.no employer 
shall have power to compel any worker to work beyond the reprge 
nised hours. 
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7. Only ordinary rates shall be paid for any necessary repairs 
to an employer’s plant or machinery in his workshop occasioned by 
breakdown. 


Suburban Work. 


8. (a.) ‘‘ Suburban work’? means work performed by a worker 
at a distance of over a mile and a half from his employer’s place of 
business, but which does not come within the definition of country 
work. 

(6.) Workers shall be at their employer’s place of business at the 
hour appointed for the commencement of work, but if previously 
required so to do they shall proceed directly to the place where the 
work is to be performed, and if the distance required to be travelled 
to reach such place shall be more than a mile and a half they shall 
be paid at the ordinary rate of wages for the time occupied in pro- 
ceeding to such work for the excess of such distance, reckoning the 
time occupied at the rate of four miles an hour, however or by what- 
ever means they may proceed thereto, 

(c.) Where the workmen’s car or other vehicle is provided, the 
worker is to be at the starting-point in the city not later than 
7.30 a.m. The workmen shall travel by the recognised workmen’: 
suburban cars to and from their work. 

(d.) Where an employee is engaged at any jobbing work he shall 
receive, for the use of his bicycle at such work, a sum equal to that 
charged by a public conveyance. 


Country Work. 


9. ““Country work’’ means work performed which necessitates 
lodging elsewhere than at the usual place of residence. 

10. Any journeyman or apprentice employed on country work 
shall be conveyed by his employer to and from such work free of 
charge, or his travelling-expenses to and from such work shall be 
paid by his employer, but once only during the continuance of the 
work if the work is continuous and the employee is not in the mean- 
time recalled by his employer. 

11. Journeymen and apprentices while working at country work 
shall be paid an additional sum of 3s. per day for six days in the 
week ; but the employer may in lieu thereof provide such journey- 
men or apprentices free of charge with suitable board and lodging 
while so engaged. 

12. Time occupied in travelling shall be paid for at ordinary 
rates, but no more than an ordinary day’s wage shall be paid for 
any day occupied in travelling, though the hours may exceed eight, 
unless the journeyman is on the same day engaged in working for 
his employer. 
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Tools. 
13. Employers shall provide their journeymen with soldering- 
bolts, iron-pipe-fitting tools, metal-pots, plumbing-irons, mandrils, 
files, and chisel-bars. 
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Assistants. 


14. (a.) The proportion of assistants shall be one to every 
journeyman, and in computing the number of journeymen the em- 
ployer shall be reckoned: Provided that if the employer is a firm 
comprising not less than two practical working partners two assist- 
ants may be employed in respect of the firm. 

(6.) Every assistant shall serve not less than six years, at the 
end of which time he shall be deemed to be an improver, and shall be 
paid not less than 1s. 1$d. per hour. Three months’ probation shall 
be allowed the first employer of any assistant to enable such employer 
to determine his fitness, such three months to be reckoned in the 
period hereinbefore mentioned. At the termination of the said 
period of six years the assistant shall be entitled to and shall receive 
from the employer a certificate showing that he has served his term, 
and should the employer before the expiration of the said term wish 
for any reason to dispense with the services of any assistant, he 
shall give him a certificate for the time actually served. 

(c.) Every employer who engages an assistant shall be deemed to 
have undertaken the duty of teaching him the trade, which duty 
shall be enforceable under this award. 

(d.) The following shall be the minimum rates of wages for assist- 
ants or apprentices: For the first year, 5s. per week; for the second 
vear, 10s. per week; for the third year, 15s. per week; for the 
fourth year, £1 per week; for the fifth year, £1 5s. per week; and 
for the sixth year, £1 12s. 6d. per week. 


Preference. 


15. If and so long as the rules of the union shall permit any 
worker now employed in the trade in this industrial district to 
become a member of the union, upon payment of an entrance fee 
not exceeding 5s., and of subsequent contributions, whether payable 
weekly or not, not exceeding 6d. per week, upon a written applica- 
tion of the person so desiring to join the union, without ballot or 
other election, then and in such case employers shall when engaging 
a workman employ members of the union in preference to non- 
members, provided there are members of the union equally qualified 
with non-members to perform the particular work required to be 
done and ready and willing to undertake it. This, however, shall 
not affect the existing employment of any non-unionists during the 
currency of such employment, nor shall such employment be deemed 
to have terminated should such non-unionist be merely put off 
through slackness of work, and is waiting to be put on by the same 
employer; neither shall the employer be compelled to give prefer- 
ence to any member of the union who may have been previously dis- 
charged through misconduct or neglect, or having voluntarily left 
that employer’s service. aes 

16. The union shall cause to be kept in some convenient place 
within one mile from the Chief ‘Post-office, Christchurch, a book to. 
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be called ‘‘ the employment-book,’’ wherein shall be entered the 
names and addresses of all members of the union for the time being 
out of employment, with a description of the work in which such 
members claim to be proficient, and the name and address of the 
last employer by whom such member shall have been employed. 
Immediately upon such member obtaining employment a note thereof 
shall be entered in such book. The union shall be answerable as for 
a breach of this award in case any entry in this book shall be false. 
Such book shall be open to every employer and his servants without 
fee or charge between the hours of 8 a.m. and 5 p.m. on every 
working-day except Saturday, and on Saturday from 8 a.m. to 
12 noon. Notice shall be given by advertisement in the Christchurch 


Press and Lyttelton Times newspapers, published in Christchurch, 
by the union of the place where such employment-book is kept, and 


of any change in such place. 


Payment of Wages. 


17. (a.) All wages shall be paid weekly or fortnightly, either on 


the job or at the employer’s place of business, and wherever paid 


shall be paid to the worker not later than fifteen minutes after he- 


has left off work. 

(8.) In the event of a worker being discharged at any time 
during the week he shall be allowed one half-hour to collect his tools 
of trade, and such worker shall be paid his wages within one hour 


from the time he is discharged from his work, or as soon thereafter 


as is reasonably practicable. 


Christchurch Gas Company. 


18. The provisions of this award shall apply to the Christchurch 


Gas Company (Limited), with the following modifications :— 


(a.) The provisions with regard to hours of work and overtime 
shall not apply to any work done by the company in connection with 


the repair of gas fittings and mains, but so that any worker’ em- 
ployed in such work shall be paid for any time worked in excess of 
eight hours per day at the rate of time and a quarter for the first 


three hours, time and a half for the next three hours, and thereafter: 


double time, provided that the work is continuous. 


(6.). The assistants employed by the company shall be taught the. 


trade of gasfitting. 


(c.) The provisions of clause 15 of the award shall not apply to- 


the company. 


Scope of Award, 


19. This award shall apply only to employers carrying on the 
business of plumbers and gasfitters within a radius of twenty-five 


miles from the Chief Post-office in the City of Christchurch. 
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Term of Award. 


20. This award shall come into force on the 2st day of Decem- 
ber, 1908, and shall continue in force until the 3lst day of Decem- 
ber, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 11th day of December, 1908. 


W. A. Sim, Judge. 


MEMORANDUM. 


All the terms of this award were agreed on by the parties, except 
the provisions contained in clause 18 with regard to the Christ- 
church Gas Company. 

W. A. Sm, Judge. 


(1738.) CHRISTCHURCH RANGE-WORKERS.—A WARD. 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial dis- 
pute between the Christchurch Range-workers’ Industrial Union 
of Workers (hereinafter called ‘‘ the union’’) and the under- 
mentioned persons, firms, and companies (hereinafter called 
““the employers ’’) :— 


T. Atkinson, High Street, Christchurch. 

Crown Ironworks Company (Laurenson and Le Cren), Man- 
chester Street, Christchurch. | 

H. Hepburn and Sons, Tuam Street, Christchurch. 

Scott Bros., Manchester Street, Christchurch. 

T. J. Watters, Tuam Street, Christchurch. 


‘Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
-are hereby incorporated in and declared to form part of this award ; 
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and, further, that the union and every member thereof and the em- 
ployers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £100 shall be the maximum penalty payable by any party 
or person in respect thereof. And the Court doth further order 
that this award shall. take effect from the 21st day of December, 
1908, and shall continue in force until the 3lst day of December, 
1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 11th day of December, 1908. 

W. A. Sm, Judge. 


SCHEDULE. 
Hours of Work. 


I. The number of working-hours per week shall not exceed forty- 
eight, four hours and a half only to'be worked on Saturday, and 
not more than eight hours and three-quarters ordinary time to be: 
worked on any one day. 


Overtume and Holidays. 


2. (a.) Extra time shall be worked when required, and shall be 
classed and paid for as overtime at the following rates: Time and 
a quarter for the first two hours, and time and a half afterwards. 

(6.) Double time shall be paid for all work done on Saturday 
afternoon, Sunday, New Year’s Day, Good Friday, Easter Monday, 
sovereign’s birthday, Labour Day, and Christmas Day. 

(c.) No overtime need be paid for work done on the holidays 
for a week prior to the Christchurch Show in connection with Show 
work. 

Wages. 

3. The wages for range-fitters and polishers shall be not less than 
Is. 3d. per hour, and for body-fitters and machinists not less than 
ls, 1d. per hour. 

Travelling-time. 


4. Any worker employed to work at a distance from his em- 
ployer’s shop shall be paid for his time until he returns to the shop 
or leaves for his home, provided his home is not a greater distance 
from his work than the shop. Not more than eight hours shall be 
paid for travelling on any one day. : vi 
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Boys. 

5. Boys may be employed in the proportion of not more than 
one to every two journeymen fully employed during the previous six 
months, and they shall be paid not less than the following wages per 
week: For the first year, 7s. 6d. per week; for the second year, 
10s.; for the third year, 15s.; for the fourth year, £1; for the 
fifth year, £1 5s.; for the sixth year, £1 16s. 


Under-rate Workers. 


6. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed, on the application of such worker, 
after due notice to the union, by the local Inspector of Awards, or 
such other person as the Court may from time to time appoint for 
that purpose; and such Inspector or other person in so fixing such 
wage shall have regard to the worker’s capability, his past earn- 
ings, and such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer. 

(b.) Such wage shall be fixed for such period not exceeding six 
months as such Inspector or other person shall determine, and after 
the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent disability 
it may be fixed for such longer period as such Inspector or other 
person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 


Preference. 


7. If and so long as the rules of the union shall permit any 
person of good character and sober habits, who is or has been work- 
ing as a range-worker, to become a member of the union upon pay- 
ment of an entrance fee not exceeding 5s., upon his written applica- 
tion, without ballot or other election, and so to continue upon 
payment of subsequent contributions, whether payable weekly or 
not, not exceeding 6d. per week, employers shall employ members 
of the union in. preference to non-members, provided there are 
members available equally competent with non-members to perform 
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the particular work required to be done and ready and willing to 
undertake it. This clause shall apply only to employers carrying 
on business within a radius of ten miles from the Chief Post- office 
in the City of Christchurch. 


8. The union shall keep in some convenient place within one mile 
of the Chief Post-office in the City of Christchurch a book to be 
‘called the ‘‘ employment-book,’’ wherein shall be entered the names 
and addresses of all members of the union for the time being out 
of employment, with a description of the particular occupation in 
which each such member claims to be proficient, and the names, ad- 
dresses, and occupations of every employer by whom such member 
shall have been employed during ‘the preceding one year. Imme- 
diately upon such member obtaining employment a note thereof 
shall be entered in such book. The executive of the union shall use 
their best endeavours to verify all the entries contained in such 
book, and the union shall be answerable as for a breach of this award 
in case any entry therein shall in any particular be wilfully false 
to the knowledge of the executive of the union, or in case the execu- 
tive of the union shall not have used their best endeavours to verify 
the same. Such book shall be open to every employer, without fee 
or charge, at all hours between 8 a.m. and 5 p.m. on every working- 
day except Saturday, and on that day between the hours of 8 a.m. 
and noon. If such book shall be kept in the Labour Department 
Office, then the same shall be open for inspection during office hours. 
If the union shall fail to keep the employment-book in manner pre- 
scribed by this clause, then and in such case, and so long as such 
failure shall continue, any employer may engage any person, 
whether a member of the union or not, to perform the particular 
work required to be done, notwithstanding the foregoing provisions. 
Notice by advertisement in the Christchurch Press and Lyttelton 
Times newspapers, published in Christchurch, shall be given by the 
union of the place where such employment-book is kept, and of any 
' change in such place. 


9. -Employers shall not, in the engagement or dismissal of their 
workers, discriminate against members of the union, nor in the 
conduct of their business do anything for the purpose of injuring 
the union, whether directly or indirectly. 


Term of Award, 
10. This award shall come into force on the 21st day of Decem- 


_ ber, 1908, and shall continue in force until the 31st day of Decem- 


ber, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 11th day of December, 1908. 


W. A. Sim, Judge. 
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MEMORANDUM. 


Clauses 1, 2, and 4 of the award were agreed to by the parties, 
and the employers also agreed to preference to members of the union. 

The employers asked for leave to work piecework, and adopt the 
premium bonus system if they desired it. An employer is entitled 
to adopt a piecework system or a bonus system without any special 
leave, so long as he pays his workers not less than the minimum 
wage fixed by the award for every hour worked by them. 

W. A. Sm, Judge. 


(1739.) CANTERBURY MANURE, TALLOW, OLEO, AND FREEZING- 
WORKS LABOURERS.—A WARD. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Canterbury Manure, Tallow, Oleo, and 
Freezing-works Labourers’ Industrial Union of Workers (here- 
inafter called ‘‘the union ’’) and the undermentioned persons, 
firms, and companies (hereinafter called ‘‘ the employers ’’)':— 


The Canterbury Frozen Meat and Dairy Produce Export 
Company (Limited), 139 Hereford Street, Christchurch. 

The Christchurch Meat Company (Limited), 150-2 Hereford 

_ Street, Christchurch. 

N. Clegg, Hornby. 

William H. Downer, Sockburn. 

The New Zealand Farmers’ Co-operative Association 
(Limited), 107 Cashel Street, Christchurch. 

The New Zealand Provision and Produce Company, 1464 
Cashel Street, Christchurch. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
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and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con- 
ditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, order, 


and declare that any breach of the said terms, conditions, and 


provisions set out in the schedule hereto shall constitute a breach 
of this award, and that the sum of £100 shall be the maximum 
penalty payable by any party or person in respect thereof. And the 
Court doth further order that this award shall take effect from the 
21st day of December, 1908, and shall continue in force until the 
31st day of December, 1910. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 11th ‘day of Decemker, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Control of Factory. 


1. Every employer shall be entitled to the fullest control of his 
factory, and to make such rules and regulations, not inconsistent 
with the following conditions, as may be necessary. 


Hours of Labour. 

2. No time is fixed for the hours on each day. on which work 
shall start or finish, but no worker shall work for more than eight 
hours ‘in any one day without being paid overtime as hereinafter 
provided, and each employer shall be at lberty to determine the 
hours.of work according to the exigencies from time to time of 
each business. The rules now in force for smoking and for dinner 
shall continue to apply to each business. 


Rates of Pay. 

3. The wages paid to workers in and about manure-works, 
tallow-works, oleo-works, and yard, and to all general labourers not 
coming under the provisions of any other award, shall be at the rate 
of not less than 114d. per hour. 

4. When a worker has been ordered to attend at the works, and 
having attended there is informed that he has not to start work, 
he shall be paid one hour’s pay. 


Overtime. 


5. All time worked above eight hours per day shall be considered 
overtime, and shall be paid for at the rate of time and a quarter, 
and ‘each dey shall stand by itself. 


Holidays. 


6. All work done on Christmas Day or Good Friday shall be 
paid for at the rate of double time. ‘All work done on Sunday, 
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New Year’s Day, Easter Monday, Prince of Wales’s birthday, 
Labour Day, the birthday of the reigning sovereign, Boxing Day, 
and Picnic Day shall be paid for at the rate of time and a half. 


Under-rate Workers. 


7. Any worker who considers himself by reason of youth, in- 
firmity, old age, or any other reason unable to earn the minimum 
wage prescribed may be paid such less sum (if any) as shall be 
fixed in writing by the chairman and secretary of the union for the 
time being, upon the application of the worker. Failing their 
being able to agree as to a rate, upon the application of the worker, 
it is to be decided by the local Inspector of Awards. 


Payment of Wages. 


8. Wages shall be paid fortnightly within two days after the 
expiry of the fortnight as is customary. 


Preference. 


9. If and so long as the rules of the union shall permit any 
person now employed in the occupations included in this award 
in this industrial district, and any person who may hereafter 
reside in this industrial district, and who is a competent workman 
at such occupations, to become a member of the union upon payment 
of an entrance fee not exceeding 5s., and of subsequent contributions, 
whether payable weekly or not, not exceeding 6d. per week, upon 
a written application of the person so desiring to join the union, 
without ballot or other election, then and in such case the employers 
shall, when engaging men or discharging them, give preference 
to the members of the union, provided there are members of the 
union equally qualified with non-members to perform the particular 
work required to be done and ready and willing to undertake it. 

10. The union shall cause to be kept in some convenient place 
within one mile from the Chief Post-office, Christchurch, a book 
to be called the ‘‘ employment-book,’’ wherein shall be entered the 
names and exact addresses of all members of the union for the time 
being out of employment, with a description of the branch of the 
trade in which each worker claims to be proficient, and the names, 
addresses, and occupations of the employers by whom such worker 
shall have been employed during the preceding six months. Im- 
mediately upon such worker obtaining employment a note thereof 
shall be entered in such book. The executive of the union shall 
use their best endeavours to verify all the entries contained in such 
book, and the said union shall be answerable as for a breach of this 
award in case any entry therein shall be wilfully false, or in case 
the executive of the said union shall not have used reasonable 
endeavours to verify the same. Such book shall be open to every 
employer, without fee or charge, at all hours between 8 a.m. 
and 5 p.m. on every. working-day except Saturday, and on 
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that day between the hours of 8 a.m. and noon. If the 
union fail to keep the employment-book in the manner pre- 
scribed by this clause, then and in such case and so long as 
such failure shall continue any employer may, if he think fit, 
employ any worker, whether a member of the union or not, to per- 
form the work required to be done, notwithstanding the foregoing 
provisions. Notice by advertisement in the Christchurch Press and 
Lyttelton Times newspapers, published in Christchurch, shall be 
given by the union of the place where such employment-book is kept, 
and of any change in such place. 


Term of Award. 


11. This award shall come into force on the 21st day of De- 
cember, 1908, and shall continue in force until the 3lst day of 
December, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 11th day of December, 1908. 


W. A. Sm, Judge. 


—_— 


MEMORANDUM. 


This award is based on the previous award (Book of Awards, 
Vol. viii, p. 663), with an increase of #d. per hour in the rate of 


wages. 
W. A. Sim, Judge. 


(1740.) CANTERBURY HOTEL AND RESTAURANT EMPLOYEES.— 
AWARD RE RESTAURANTS, TEA-ROOMS, AND OYSTER-SALOONS. 
In the Court of Arbitration of New Zealand, Canterbury Industrial 

District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Canterbury Hotel and Restaurant Em- 
ployees’ Industrial Union of Workers (hereinafter called ‘‘ the 
union ’’) and the undermentioned persons, firms, and companies 

(hereinafter called ‘‘ the employers ’’) :— 


Alexander, F. V., High Street, Christchurch. 

Asher, Mrs., Carlyle Street, Sydenham, Christchurch. 
Boardman, A. J., High Street, Christchurch. 

Blodorn, Henry, Manchester Street, Christchurch. 
Boot, Fred, High Street, Christchurch. 

Boot, William, confectioner, High Street, Christchurch. 
Boot, James, Colombo Street, Christchurch 

Broadway, W. and E., Colombo Street, Christchurch. 
Burns, Alfred, Manchester Street, Christchurch. 

Café Cecil, High Street, Christchurch. 
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Commercial Restaurant Company, High Street, Christchurch. 

Café Continental (M. 8. Ridley), Sumner. 

Collie, Mrs. W., Sumner. 

Cullen, H. S., Colombo Street, Christchurch. 

Clements, C. F., High Street, Christchurch. 

Delmaine, Mrs. E., Manchester Street, Christchurch. 

Dennis Bros., Cashel Street, Christchurch. 

Elité Restaurant (A. Dobbs), Manchester Street, Christchurch. 

Freeman, James (Limited), High Street, Christchurch. 

Feron and Son, Oxford Terrace, Christchurch. 

Gordon, James, High Street, Christchurch. 

Grafton, Misses M. and E., Colombo Street, Christchurch. 

Gilmour, M., Armagh Street, Christchurch. 

Gill, E. P., Colombo Street, Christchurch. 

Hern and Watson, fishmongers, Colombo Street, Christchurch, 

Hanley, Miss E., Colombo Street, Christchurch. 

Lawrence Bros., High Street, Christchurch. 

McConnell, W. J., Durham Street, Christchurch. 

Mitchell Bros., Armagh Street, Christchurch. 

Matthews, F., Colombo Street, Christchurch. 

Mills, George, Gloucester Street, Christchurch. 

Moore, Mrs. F., Gloucester Street, Christchurch. 

Oriental Fish Shop, Colombo Street, Christchurch. 

Passey, F. G., High Street, Christchurch. 

Randall, Mrs., Manchester Street, Christchurch. 

Robertson, John and May, Colombo Street, Christchurch. 

Snook, J., High Street, Christchurch. 

Smith, F. P., Manchester Street, Christchurch. 

Stamler, H., St. Asaph Street, Christchurch. 

Salvado Bros., Armagh Street, Christchurch. 

Treleaven, Mrs. A., Colombo Street, Christchurch. 

Thomson, W., Colombo Street, Christchurch. 

Taylor, 8., Colombo Street, Christchurch. 

Thomas, A., Fish Saloon, Colombo Street, Sydenham, Christ- 

church. 

Williams, E. W., Restaurant, Colombo Street, Christchurch. 

Watson Bros., Colombo Street, Christchurch. 

Whyte and Clements, Colombo Street, Christchurch. 

Woodfield, J. T., Colombo Street, Sydenham, Christchurch. 
Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
doth hereby order and award :— : 

That, as between the union and the members thereof and the 

employers and each and every of them, the terms, conditions, and 
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provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £100 shall be the maximum penalty payable by any party or 
person in respect thereof. And the Court doth further order that 
this award shall take effect from the 21st day of December, 1908, 
and shall continue in force until the 30th day of April, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this llth day of December, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Wages. 


1. The following shall be the minimum weekly rates of pay for 
the following classes of workers in restaurants, tea- ree and 
oyster-saloons :— 

Kitchen. — Where four or more hands are employed: Chef, 
£3 5s.; second, £2 5s.; others, £1 7s. 6d. Where three hands are 
employed: Chef, £2 15s.; second, £1 15s.; others, £1 7s. 6d. 
Where two hands are employed: Chef, £2 10s.; second, £1 10s. 
Where only one hand is employed: Male cook, £2 5s.; female cook, 
dul, Ds; 

Oyster-openers, £1 15s. 

Kitchen and Pantry Hands.—Males, £1 7s. 6d.; females, £1. : 

Warters, £1 12s, 6d, 

W aitresses.—Head waitress, £1 5s. ; nition Le 

Any employer may, at his option, provide any worker with suit- 
able lodging, and if he shall do so the wages of such worker shall 
be reduced by 5s. per week. 


Probationers. 


2. Employers shall be at liberty to employ as waitresses female 
probationers for a period not exceeding three months at a wage of 
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not less than 15s. per week, in the proportion of one probationer to- 
each three or fraction of three employees in receipt of not less than 
the specified minimum wage. Only one period of probation is 
allowed, and after serving the specified period of probation the pro- 
bationer shall be paid the minimum wage herein specified. 


Casual Labour. 


3. The following shall be the minimum rates of pay for casual 
work :— 
Restaurants.—In the kitchen: Chefs, 12s. 6d.; others, 7s. 6d. 


Females: Head cooks, 7s. 6d. per day; others, 5s. per day. Waiters. 
and waitresses, 6s. per day. 


Oyster-saloons,—Males: Chefs, 12s. 6d.; others, 8s. per day. 
Females: Head cooks, 7s. 6d, per day; others, 5s. per day. 
Waiters, 8s. per day. Waitresses, 7s. per day. 


Tea-rooms.—Waitresses, 5s. per day. 


Hours of Work. 


4. (a.) The hours of work in restaurants, tea-rooms, and oyster- 
saloons shall not exceed sixty hours per week in the case of male 
workers, and fifty-two hours in the case of female workers. Each 
employer shall be entitled to regulate the hours of work according 
to the requirements of his particular business, subject to the follow- 
ing conditions :— 

Kitchen: The hours for cooks and kitchen hands shall not exceed 
eleven hours’ work per day, and shall be worked between the hours. 
of 7 a.m. and 11.30 p.m. 

Waiters: If male waiters are employed, the hours for such: 
workers shall not exceed eleven hours per day, and shall be worked 
between the hours of 6 a.m. and midnight. 

(6.) Any work done in excess of the hours specified in any one 
week, or outside the hours herein prescribed, shall be paid for at 
the following rate :— 

Workers receiving £1 10s, per week or less shall be paid for 
overtime at the rate of ninepence (9d.) per hour; workers receiving 
more than £1 10s. per week shall be paid at the rate of time and 
a half. 


Meals for Workers. 


5. Meals shall be provided for workers free of charge, but only 
during the hours that the employer’s premises are open for business. 
Not less than half an hour shall be allowed for each meal. 


Payment of Wages. 


6. Wages shall be paid weekly, unless otherwise agreed. Em- 
ployers shall be entitled to keep in hand two days’ pay. 
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Termination of Engagement. 


7. Where no agreement in writing 1s made fixing the period of 
notice, then a notice of not less than two days shall be given by 
either party of the intended termination of the service. 


Preference. 

8. If any employer shall hereafter engage any worker who shall 
not be a member of the union, and who within one calendar month 
after his engagement shall not become and remain a member of the 
union, the employer shall dismiss such worker from his service if 
requested to do so by the union, provided there is then a member of 
the union equally qualified to perform the particular work required 
to be done and ready and willing to undertake the same. In 
considering the qualifications of the member offered to replace the 
non-member the employer, when the worker is a waiter or waitress, 
shall be entitled to take into account such matters as the personal 
appearance and manners of the two workers, and generally their 
respective suitability for the work required to be done. 

9. The provisions of the foregoing clause shall operate only if 
and so long as the rules of the union shall permit any person of good 
character and of sober habits to become a member of the union, upon 
payment of an entrance fee not exceeding 5s., upon a written or 
verbal application, without ballot or other election, and to continue 
a member upon payment of subsequent contributions not exceeding 
6d. per week. 

Scope of Award. 


10. This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles from the Chief Post-office in the 
City of Christchurch. 

Term of Award. 


11. This award shall come ‘into force on the 21st day of Decem- 
ber, 1908, and shall continue in force until the 30th day of April, 
1911. 3 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court hath 
hereto set his hand, this 11th day of December, 1908. 


W. A. Sm, Judge. 


MEMORANDUM. 


Such of the restaurant and oyster-saloon proprietors as ap- 
peared at the hearing agreed to the terms of the foregoing award 
in connection with restaurants and oyster-saloons. 

The principal question at the hearing was as to the wages to be 
paid to waitresses in tea-rooms. The employers offered 14s. per 
week for the first six months, 15s. per week for the next three 


827 


months, 16s. per week for the next three months, and thereafter 
17s. 6d. per week. The Court has fixed the wages at £1 per week, 
with a provision for employing probationers for three months at 
15s. per week. 

In connection with the provision as to probationers, it may be 
necessary to explain that a worker is only entitled to one period 
of probation. Once she has had three months’ employment as a 
probationer, although not with one employer only, she must there- 
after be paid the minimum wage fixed for a waitress. 


W. A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1741.) WELLINGTON SLAUGHTERMEN (WANGANUI:MEAT-FREEZING 
COMPANY).—AGREEMENT. 

THis industrial agreement, made in pursuance of “‘ The Industrial 
Conciliation and Arbitration Act, 1908,’’ this 10th day of October, 
1908, between the Wellington Slaughtermen’s Industrial Union of 
Workers, an industrial union of workers registered under the said 
Act (hereinafter called ‘‘the union’’), of the one part, and the 
Wanganui Meat-freezing Company (Limited) (which said company 
is hereinafter referred to as and included in the term ‘‘ the em- 
ployer ’’), of the other part: Whereby it is agreed and declared 
between and by the parties hereto that as between the union and 
each and every member thereof and the employer the terms, con- 
ditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of these presents. 

And, further, the union and every member thereof and the 
employer shall respectively do, observe, and perform every matter 
and thing by the said terms, conditions, and provisions on the part 
of the union and every member thereof and on the part of the 
employer respectively required to be done, observed, and performed, 
and shall not do anything in contravention of the said terms, con- 
ditions, and provisions, but shall in all respects abide by, observe, 
and perform the same. 

And it is further agreed and declared by and between the parties: 
hereto that any breach of the said terms, conditions, and provisions 
set out in the said schedule hereto shall constitute a breach of this 
agreement. 

And it is hereby last agreed and declared that this agreement 
shall take effect from the 10th day of October, 1908, and shall con- 
tinue in force until the 9th day of June, 1909, and thereafter shall 
continue in force until a new agreement shall be made in substitu- 
tion hereof, or an award shall have been made under the provisions 
of the said Act. 


In witness whereof the parties hereto have executed these presents 
the day and year first hereinbefore mentioned. 
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THE SCHEDULE HEREINBEFORE REFERRED TO. 


1.°The rate of pay for all sheep, lambs, cattle, and pigs 
slaughtered at the factories shall be as follows: All sheep or lambs 
not otherwise specified, £1 3s. per hundred; all rams and rigs 
double rates; all lambs requiring back-sets, double rates; all sheep 
and lambs that are dead when brought to the works, ls. each; all 
cattle, 2s. each; all pigs, ls. each; calves up to 100 lb. 1s. each, 
over 100 Ib. 1s. 6d. each. — ; 

2. No slaughterman shall be employed on weekly wages. 

3. Work shall commence at 8 a.m. each day, unless otherwise 
mutually arranged between the foreman and slaughtermen employed 
at the respective works. All work done after 12 noon on Saturdays 
shall be paid for at the rate of rate and a quarter. One hour shall 
be allowed each day for dinner between 11.30 a.m. and 1 p.m. 
The slaughtermen shall, if required, kill and dress two sheep or 
lambs at the end of any run, except the last run of the day, and in 
the case of the last run of the day they shall, if one hour’s previous 
notice has been given by the foreman, kill and dress four sheep or 
five lambs, as the case may be, before knocking off. 

4. In each case when slaughtermen are required to wait for 
work for a period of fifteen minutes or over, they shall be paid at 
the rate of 2s. per hour for all time so occupied in waiting after 
the expiration of the said fifteen minutes—the time to count from 
the time the last man cuts out. 


~ 


5. No slaughterman shall be required to buy any carcase he may 
damage while working, and no fines shall be allowed. 
6. None but competent men shall be employed as slaughtermen. 


7. Each slaughterman shall be provided with a hook and a 
bucket, not less than 18in. in diameter. Not more than two 
slaughtermen shall be allowed to work in any one pen. One pen- 
door not less than 4 ft. wide in the clear shall be provided for each 
slaughterman. 

8. The following shall constitute slaughtermen’s work: Killing, 
taking skins off, taking insides out, wiping, and hanging off. 

9. ‘None but union gut-boys shall be allowed to barrow on the 
boards, and when they barrow they shall leg for slaughtermen 
equally and in rotation. A gut-boy is hereby defined as a person 
engaged in taking fat off paunches and ring guts, cleaning guts, 
and pulling runners off. 

10. The lst January, Christmas Day, birthday of the reigning 
sovereign, Anniversary Day, Good Friday, Easter Monday, Labour 
Day, and Boxing Day in each year shall be allowed as holidays. 
All work done on any of these days or on Sundays shall be paid 
for at the rate of rate and a half. 

11. Work shall cease at 5 p.m. on days on which 4 inieeting of 
the Wanganui branch of the union is held; provided such: meeting 
is held on a Monday and not oftener than once a month. 
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12. The employer shall provide a dressing and dining room, if 
required, at each works. 

13. The employer shall permit a copy of this agreement to be 
posted at each board in each respective works. 

14. The employer shall employ members of the Wellington 
Slaughtermen’s Union in preference to non-members. 

15. Employees shall ask permission of the foreman before ceas- 
ing work at any time other than the general time of ceasing work. 

16. Subject to the provisions of this agreement the employer 
shall have the fullest control over the factories, and may make such 
rules for the necessary and proper management thereof as may ke 
deemed expedient. 


The seal of the Wellington Slaugtermen’s Union 
has (pursuant to a resolution carried at a 
meeting held on the 5th day of October, 1908) 


been affixed by Bernard Francis Mclvor, this [Seal. | 
10th day of October, 1908, in the presence 
of— 
M. J. Rearpon, 
Trades-union Secretary. 
B. F. MclIvor, 
President. 


The seal of the Wanganui Meat-freezing Com- 
pany (Limited) has been affixed by C. M. Seal 
Creswell, this 22nd day of October, 1908, in [Seal. | 
the presence of C, M. Creswell. 
ALFRED BURNETT, Tye 
E. A. CamMpsBELu, ahs rama 
C. M. CresweE.u, Secretary. 


(1742.) WELLINGTON TRAMWAY EMPLOYEES.—AGREEMENT. 


Tus industrial agreement is made in pursuance of the Industrial 
Conciliation and Arbitration Act of 1908, this 19th day of October, 
1908, between the Mayor, Councillors, and Citizens of the City of 
Wellington, a Corporation constituted under ‘‘ The Municipal 
Corporations Act, 1908,’? and hereinafter referred to as ‘‘ the 
Corporation,’’ and joining in these presents as an employer, of the 
one part, and the Wellington Tramways Employees’ Union Indus- 
trial Union of Workers, an industrial union registered under ‘‘ The 
Industrial Conciliation and Arbitration Act, 1908,’’ and herein- 
after referred to as ‘‘ the union,’’ the registered office of which 
union is situated at 27a Panama Street, in the City of Wellington, 
of the other part. Witnesseth that it is hereby mutually agreed 
and declared between and by the Corporation and the industrial 
union as follows :— 
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1. That as between the parties hereto the terms, conditions, and 
provisions set out in the schedule hereto annexed shall be binding 
upon the said parties, and the said terms, conditions, and pro- 
visions shall be deemed to be and they are hereby incorporated in 
and declared to form part of this agreement. And, further, the 
said parties shall respectively do, observe, and perform every 
matter and thing by this agreement and by the said terms, con- 
ditions, and provisions respectively required to be done, observed, 
and performed, and shall not do anything in contravention of this © 
agreement or of the said terms, conditions, and PrOvASIONS, but 
shall in all respects abide by and perform the same. 

2. This agreement is in leu of and in substitution for the 
industrial agreement dated the 18th day of October, 1905. 

In witness whereof the said parties hereto have hereunto caused 
their respective seals to be affixed the year and day first before 
written. 


SCHEDULE. 
Wages. 
1. The following shall be the minimum rates of wages payable 

to the several classes of employees :— Per Hour. 
B. ols 

Motormen, first-class et 1 143 
Motormen, second-class bees 
Conductors, first-class 15a9 
Conductors, second-class aie 
Conductors, third-class 0 113 


Car- -equipment adjusters, ls. 1d. to Is. 13d. 
Car-equipment adjusters (controller- cleaners) 
Linesmen 

Power-house leading firemen 

Power-house firemen 

Power-house greasers 
~ Power-house handy-men 

Six permanent-way repairers 

Other permanent-way repairers 

General labourers 

Coach-workers 

Plumbers — Cae 

Electricians (fitters) 

Electricians (wiremen) a 
Fitters he ne MIEN 
Turners — ; 

Engine-smiths 

Kngine-smiths’ strikers 

Pitmen 

Fitters’ labourers. 

Car-cleaners 


NR 


SOKeKYPRERARROOHNNONWWE 
toe SRN 


felt feel fk fel fel fl fe fe fl fl ft fet fk ek be pe Re he 
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Power-house trimmers __... oe sk ieee ai 
Trackmen 1 04% - 
Kmergency linesmen, £3 Bs. per week of seven n days. 
Pointsmen, £2 15s. per week of seven days. 


Electricians, fitters, turners, and engine-smiths employed on 
day shift shall, if temporarily employed on night shift, be paid 
the ordinary daily rate of pay, and in addition be paid ls. 6d. for 
each shift so worked. 

Smiths’ strikers and fitters’ labourers employed on day shift 
shall, if temporarily employed on night shift, be paid the ordinary 
daily rate of pay, and in addition be paid Is. for each shift so 
worked. 3 

Firemen, greasers, handy-men, &c., when employed at cleaning 
boilers or flues at the power-house, to be paid 2d. per hour over and 
above the ordinary rates of payment as “‘ dirt’’ money. 


Qualifications. 


2. (a.) The number of first-class motormen shall be kept up to 
not less than forty-five (45). 

(0.) No motorman shall be eligible for promotion to first-class 
rank until he shall have completed twelve months’ continuous ser- 
vice as motorman, and shall have passed a set examination to be 
prescribed for first-class motormen. 

(c.) Any motorman or conductor leaving the service, except 
through illness, can only rejoin the Traffic Department as third- 
class conductor. 

(d.) No second-class conductor shall be eligible for promotion 
to first-class conductor until he has passed an examination entitling 
him to drive as a motorman. 

(e.) A second-class conductor is a conductor who has had twelve 
months’ continuous service as a conductor, with a good record, and. 
has passed a preliminary examination showing that he is capable of 
taking temporary charge of a car in case of emergency. The pre- 
liminary examination in respect of the above men shall be conducted 
as follows :— 

(7.) Every conductor eligible shall be entitled, subject to rules 
to be made by the department, to train as a second-class conductor 
in his own time with a first-class motorman, and he shall be entitled, 
within fourteen days after application to the department, to under- 
go the examination. If the candidate fails he shall not be permitted 
to be re-examined until a period of six months has elapsed. 

(g.) Second-class conductors shall not be lcensed to drive as. 
motormen. 


Payment of Wages. 


3. Artisans shall be paid all wages earned weekly on Friday 
prior to 5 p.m. 
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All other employees shall be paid all wages earned at least 
fortnightly on Friday prior to 8 p.m. 

Payment shall be made to motormen and conductors at the 
Thorndon Tramway Office between the hours of 2 and 4.15 p.m. 


Hours of Work. 


4. The following shall be the hours of work on each of the six 
working-days of the week :— 

Motormen and conductors: The hours of work for motormen 
and conductors shall be eight hours per day, but the employer shall 
have the right to call upon any of these men to work for one hour 
more, paying for the time so worked at ordinary rates. 

Car-equipment adjusters: Eight hours per night. 

Linesmen: Eight and three-quarters (8%) hours on five days 
and four and a quarter (44) hours on Saturday. . 

Power-house firemen, power-house greasers, and power-house 
trimmers: Shifts of eight hours each. 

Power-house handy-men: Forty-eight hours per week, and not 
exceeding eight and three-quarters (8?) hours per day. 

Permanent-way repairers: Forty-six (46) hours, forty-five (45) 
minutes. On five days eight and a half (84) hours per day, and 
on Saturdays four and a quarter (44) hours. 

Artisans (meaning coach-workers, plumbers, electricians, fitters, 
turners, and engine-smiths): Eight and three-quarters (8?) hours 
per day on five days, and four and a quarter (44) hours on Satur- 
day. Time of commencement, 7.45 a.m. each day. 

Engine-smiths’ strikers, pitmen, and fitters’ labourers: Hight 
and three-quarters (8?) hours per day on five days, and four and 
a quarter (441) hours on Saturday. Time of commencement, 7.45 
a.m. each day. This shall not apply to pitmen working on shift 
duty. 

General labourers: To work the same number of hours as 
artisans. 7 

Car-cleaners: Eight (8) hours per night. 

Emergency linesmen: An average of fifty-eight (58) hours per 
week of seven days. 

Pointsmen: Fifty-two (52) hours per week of seven days. 

Trackmen : Forty-five (45) hours per week of six days. 

All other employees: Forty-eight (48) hours per week of six 
days, and not exceeding eight and three-quarters (8%) hours per 
day. 

avd not on shift duty to receive the Saturday half-holi- 
day when practicable. 


Power-house Work. 


5. (a.) Working-shifts at the power-house shall be changed on 
Sunday in each week. 

(o.) All fire-cleaning at the power-house shall be done when 
practicable by the trimmer on the night shift. 
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(c.) There shall be one trimmer for the 8 to 4 and 4 to 12 shifts, 
who shall do all the scouring and cleaning in the stokehold. 

(d.) Firemen to take orders from the chief, second, or engineer 
in charge of shift only. 

(e.) Firemen on shift shall give all their time attending to 
steam and water and the stokehold machinery. 


Overtime. 


6. The following shall be the rates of overtime payable to the 
several classes of employees :— 

On Working-days: (1). Subject as hereunder stated, time and 
a half for all employees included in this agreement up to midnight, 
and double time thereafter. (2.) The provisions as to overtime 
on working-days worked before or after midnight shall not apply 
to employees whose ordinary employment consists wholly or partly 
of night-work or night shifts. (3.) Motormen and conductors work- 
ing p.m. straight shift shall be only entitled to time and a half for 
overtime worked after midnight. (4.) ‘‘ Call back’’ duty to be 
paid for at overtime rates. 

On Sundays: Except emergency linesmen and pointsmen, time 
and a half for all employees included in the agreement. 

Motormen and conductors booked for duty on Sunday shall 
receive a minimum payment of two (2) hours at time-and-a-half 
rates. 

Good Friday and Christmas Day: Double time for all employees 
included in the agreement. 

Travelling. 


7. All employees other than casual men shall travel free on the 
cars when going to and from duty. All employees except those in 
uniform shall be provided with passes for this purpose. 


Signing on and off. 

8. (a.) Motormen shall sign on fifteen minutes previous to 
taking on their cars, and shall be allowed ten (10) minutes after 
finishing work. 

(0.) Motormen on ‘‘broken shift’’ and ‘‘call back’’ duty 
shall be allowed five minutes each time of signing off on inter- 
mediate shifts, and ten minutes after signing off for the day. 

(c.) Conductors to be allowed fifteen minutes for signing on and 
five minutes for signing off, ten minutes for the first box paid in, 
and five minutes for every additional box paid in. 

(d.) All time to commence and terminate from the time of sign- 
ing on or off, as the case may be, subject to anything to the con- 
trary herein contained. 

Holidays. 

9. Car-equipment adjusters and car-cleaners shall work statu- 
tory holidays and public holidays, and shall receive a holiday of 
ten (10) consecutive working-days in each year on full ordinary 


pay. 
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Artisans shall be entitled to and shall receive ordinary time for 
all statutory holidays, and in addition shall be paid ordinary over- 
time for all time worked on such holidays. Artisans shall receive 
not less than twenty-four (24) hours’ notice of a holiday. 

All other employees shall work on public-and statutory holidays, 


and instead of such holidays shall be entitled to and shall receive 


eight (8) consecutive working-days in each year as a holiday, such 
holiday to be paid for at full ordinary rates. 


Except as previously provided, not less than three clear days’ 


notice shall be given by the employer to the employee to go on 
holiday leave, and such holiday shall be given to the power-house 
employees on night-shift week. 


Meals. 


10. No employee shall be worked for more than five (5) consecu- 
tive hours without a meal-relief; provided that this shall not apply 
to men working on ‘‘ broken shift,’’ who may be worked six hours 
without a meal-relief. | 


Broken Shifts. 


11. There shall be no spare list. All broken shifts shall be 
completed within thirteen hours, and no employee shall be ene 
off for less than one hour on any working-day of the week. 


Reports. 


12. (a.) Any employee reported by the public shall receive noti- 
fication of any charge involving dismissal, suspension, or loss of 
standing within forty-eight hours after receipt of the report by 
the department, and the inquiry shall be commenced within forty- 
eight hours after the employee is notified; Sundays and holidays 
excluded in the computation of time. 

(0.) All departmental reports to be in the hands of a depart- 
mental officer within two days of the alleged offence, and the 
employee concerned shall be notified thereof within forty- -eight 
hours, and the inquiry shall be commenced within four days after 
receipt of the report; Sundays and holidays excluded in the com- 
putation of time. 

If the charge against the employee is not substantiated, all 
time occupied by any employee personally reporting to an officer of 
the department when instructed so to do to be paid for at ordinary 
rates of pay. 

Tools, Clothing, ke. 


13. The employer shall provide the undermentioned tools, cloth- 


ing, &c., free of cost :— 
Motormen and Conductors: Uniform, caps, cap-covers, and 
overcoats. | 
Pointsmen: Uniform, overcoat, caps, cap-covers, oilskin 
coat and leggings; and also provide a box to keep cloth- 
ing in. 


ae ta eat eet 


it See 
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Emergency linesmen: Oilskins, sou’-westers, and leggings. 
Car-cleaners: Clogs or gum boots. | 
Car-equipment adjusters, fitters, turners, electricians, and 
engine-smiths: To be supplied with files, hammers, span- 
ners, soldering-irons, metal-drills, tongs, and _ cold- 
chisels. 
Promotions. 


14. (a.) All promotions of employees affected by this agree- 
ment shall be made from the employees at the time of the vacancy 
occurring. In all cases, seniority, suitability and capability, and 
record to be taken into consideration. 

(6.) Provided that if any trimmer is capable of filling the 
position of fireman, promotion shall be made from the ranks of the 
trimmers in the employ of the Corporation. 


Preference. 


15. (a.) From and after the coming into operation of this 
agreement all persons joining the service shall, within one month 
of their so joining, become members of the union, it being agreed 
that the entrance fee shall not exceed 2s. 6d. and subscriptions 
shall not’ exceed 6d. per week. 

(o.) It shall be a condition of employment of all the said em- 
ployees that they should join the said union, and that they shall 
remain members of the said union. 

(c.) If any employee joining the service shall neglect to become 
a member of the union in the time specified he shall be dismissed. 

(d.) If any person who has already joined the union or who 
shall pursuant to the provisions of this paragraph join the union 
shall voluntarily and of his own motion resign from the union, he 
shall be liable to dismissal, and shall receive a notification from 
the Tramways Manager that he is so liable, and that unless he 
rejoins the union within one week from the date of the notice he 
will be dismissed. 

Appeal Board 


16. An Appeal Board consisting of the Tramways Committee 
shall be appointed. In the event of any disagreement between the 
Corporation and the union concerning the suspension or dismissal 
of any employee, it may be referred to the Board by either party, 
and the Board, after hearing evidence, shall finally determine the 
matter. } 


General. 


17. (a.) All ‘call back ’’ duty shall be paid for at schedule 
overtime rates, and the employee, if signed on at other places than 
his depot, shall be paid half an hour’s travelling-time. 

(b.) There shall be two rosters, and all employees shall be 
equally worked round their respective roster; provided that this 
shall not apply to Tramways bandsmen on “‘ broken shift.’’ 
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(c.) For the purposes of this agreement the term ‘‘ coach- 
workers ’’ includes carpenters. | 


Terms of Engagement. 


18. Not less than one week’s notice of termination of employ- 
ment shall be given by the employer or the employee, but this shall’ 
not prohibit the employer from dismissing any employee for good’ 
and substantial cause, subject in all cases to clause 16 hereof. 


Terms of Agreement. 


19. From the date of its coming into operation this agreement: 
shall continue in force for a period of two years. 


The common seal of the Mayor, Councillors, and 
Citizens of the City of Wellington was affixed 
to the above-written industrial agreement at  [Seal.] 
the offices of and pursuant to a resolution of the 
City Council, in the presence of— 
T, W. Hisuop, Mayor, 
JOHN SmitH, Councillor. 
JNo. R. Paumer, Town Clerk.. 


The common seal of the Wellington Tramways Em- 

ployees’ Union Industrial Union of Workers 

was duly affixed hereto by the president, in  [Seal.] 

pursuance of a resolution of the said union, in 

the presence of— 
President: J. C. Morr. 
Vice-President: W. J. HiLpsEr. 
Vice-President: A. J. Huuts. 
Treasurer: W. D. AITKEN. | 
General Secretary: W. T. Youna. 


(1743.) WELLINGTON CARPENTERS AND JOINERS.—ADDING 
PARTIES TO AWARD. . 


In the Court of Arbitration of New Zealand.—Wellington Indus- 
trial District.—In the matter of ‘‘ The Industrial Conciliation 
and Arbitration Act, 1905,’’ and its amendments; and in the 
matter of an award dated the 14th day of November, 1906, 
between the Wellington Branch of the Amalgamated Society of 
Carpenters and Joiners’ Industrial Union of Workers and the 
employers therein named. 


THURSDAY, THE 21st Day or May, 1907. 
' Upon reading the application filed herein on the 13th day of May, 
1907, by Robert Isbister and Co., and upon hearing the duly ap- 
pointed representatives of the applicant and of the above-mentioned 


837 


union, it is ordered that the said firm of Robert Isbister and Co. 
be and it is hereby added as a party to the said award as from the 
date hereof : 

Provided that the said firm shall be entitled to work under the 
same conditions as are now permitted in the factories owned by 
Messrs. Stewart and Co.; Halley and Ewing; Waddell, McLeod, 
and Weir; Compton Bros.; Andrew Compton; and Prouse Bros., 
as specially mentioned in clause 1 of the said award. 

By the Court. 

B. M. Wiuson, Registrar. 


CANTERBURY INDUSTRIAL DISTRICT. 


(1744.) CANTERBURY CARPENTERS AND JOINERS.—ENFORCEMENT 
OF AWARD. 


In the Court of Arbitration of New Zealand, Canterbury Indus- 
trial District.—Enforcement of Award.—Inspector of Awards 
v. T. Southworth. 


Friday, 27th November, 1908. 
Inspector Newton for Department; Mr. Dougall for respondent. 


RESPONDENT was charged with a breach of clause 15 of the Canter- 
bury Carpenters and Joiners’ award in failing to pay award rates 
to two lads, Petherbridge and McCormick. | 

In delivering judgment of the Court, Sim, J., said: In the 
present case the respondent has committed a breach of the award. 
There is no provision in the award for a period of probation; and 
every worker who is employed under the award must either be a 
journeyman or an apprentice. It is not disputed that in the pre- 
sent case the lads were taken on as apprentices; but it is claimed 
that the wages provided by clause 17 did not become payable until 
the apprentices were duly indentured. We think that is not so. 
We think that the effect of the award is to impose on every employer 
taking an apprentice, two duties. First, the duty, imposed by 
clause 16, of having the apprentice duly indentured; and, secondly, 
the duty, imposed by clause 17, of paying the apprentice the wages 
fixed by that clause. It is clear, therefore, that when the re- 
spondent took on these lads as apprentices, although they were not 
indentured, he became bound at once to pay the wages fixed by 
clause 17. The position, therefore, is that at the end of the first 
year from the time the lads were taken on they ought to have been 
paid the increase of wages fixed by clause 17. The respondent has 
committed a breach of the award by not paying the increased wages ; 
but, as the matter is one in which there was a doubt, the Court 
does not regard it as a case for a penalty. The case is treated as 
one for interpretation. The respondent is ordered to pay the fees 
of Court incurred by the Inspector. 

1908—38 —Awards. 
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WESTLAND INDUSTRIAL DISTRICT. 
(1745.) GREY VALLEY MINERS.—ENFORCEMENT OF AGREEMENT. 
In the Court of Arbitration of New Zealand, Westland Industrial 
District.—Enforcement of Agreement.—Grey Valley Miners’ 
Industrial Union of Workers v. Greymouth and Point Elizabeth 
Railway and Coal Company. : 
Hearing, 18th November, 1908. 
THE company was charged with failing to pay wages fixed by an 
agreement between the parties in connection with working fireclay. 


JUDGMENT OF THE COURT, DELIVERED BY SIM, J. 

The dispute in this matter arises in connection with the pay- 
ment for fireclay. The agreement between the parties contains no 
provision as to the rate to be paid for fireclay, but there is pro- 
vision in clause 22 of the agreement which provides that if any 
matter or dispute arises during the term which is not provided for, 
such matter or dispute shall be referred to the company and the 
officials of the union with a view to settlement. That was not done. 
The company itself fixed a rate of 2s. 4d. a ton for fireclay, and, on 
the union protesting, there was a conference, and an agreement 
was arrived at that the miners taking out fireclay should be paid 
at the rate of 12s. a day, and the men who had been previously 
paid 2s. 4d. per ton were paid the difference between that amount 
and 12s. a day. It was agreed that any fireclay to be taken out in 
the future should be taken out by the miners, and paid for at the 
rate of 12s.aday. That agreement was made and then deliberately 
broken by the company. No attempt whatever was made to carry 
it out, and all that is put forward in extenuation of the company’s 
failure to carry out this agreement is the somewhat feeble excuse 
that the agreement was an unworkable one. It appears to us that 
the company committed a breach of this agreement, made in pur- 
suance of an industrial agreement, and in respect of that breach we 
impose a fine of £10, to be paid to the union. We also allow the 
union its costs. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1746.) WELLINGTON DRIVERS (CORPORATION EMPLOYEES).— 
AGREEMENT. 
THis industrial agreement, made in pursuance of “* The Industrial 
Conciliation and Arbitration Act, 1908,’’ this 2nd day of November, 
1908, between the Mayor, Councillors, and Citizens of the City of 
Wellington, a Corporation constituted under ‘* The Municipal Cor- 
porations Act, 1908,’’ and hereinafter referred to as ‘‘ the Corpora- 
_ tion,’’ and joining in these presents as an employer, of the one part, 
and the Wellington Drivers’ Industrial Union of Workers, an indus- 
trial union registered under ‘‘ The Industrial Conciliation and 
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Arbitration Act, 1908,’’ and hereinafter referred to as ‘‘ the indus- 
trial union ’’ (the registered office of which union is situate at Grey 
Street, in the City of Wellington), of the other part, witnesseth that 
it is hereby mutually agreed and declared between and by the Cor- 
poration and the industrial union that the terms and conditions 
hereinafter set forth shall apply to all drivers of horses employed by 
the Corporation from the date of these presents until the 5th day of 
April, 1911, or until this agreement is superseded by a fresh agree- 
ment, 

1. This agreement is in lieu of and in substitution for the indus- 
trial agreement dated the 21st day of March, 1905. 


Hoovrs. 


2. The hours for all drivers shall be forty-seven hours and five 
minutes per week, exclusive of the time required for necessary 
attendance to horses. The said time shall include the time properly 
occupied in going from and returning to stable. 


WAGES. 


3. Drivers of.two horses shall be paid £2 12s. per week; drivers 
of one horse shall be paid £2 8s. per week. 


WaGes ror Drivers or Dust, SturrRyY, AND HoUSEHOLD - REFUSE 
CARTS. 


4. The wages of drivers of dust and slurry (scavenging) carts 
shall be £2 10s. per week, and an extra 6s. for four hours’ Sunday 
work commencing at midnight on Saturday; and the wages of 
drivers of rubbish (household-refuse) carts shall be £3. The wages 
of night broom-men shall be £2 12s. 6d. per week. 


DRIVERS OF NIGHTSOIL-CARTS. 
5. These drivers are not dealt with by the agreement. 


Houipays. 


6. Corporation drivers shall have and be paid for the following 
holidays: New Year’s Day, Anniversary Day, Good Friday, Easter 
Monday, Prince of Wales’s Birthday, Labour Day, King’s Birthday, 
Christmas Day, and Boxing Day. When any holiday falls on a 
Sunday the following day shall be observed, and the provisions of 
this agreement shall apply thereto. When any holiday shall be 
generally observed on another day than that prescribed hereby, the 
provisions of this agreement shall apply to such substituted holiday. 


OVERTIME. 


7. Drivers of dust, slurry, and household-refuse carts shall be 
paid 3d. per hour extra for all work done before the present hours 
of starting. 
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8. Overtime shall be paid for at the rate of ls. 3d. per hour for 
time worked beyond the forty-seven hours five minutes prescribed. 


PAYMENT FOR SUNDAYS AND Ho.uipays. 


9. For work done on Sundays, Christmas Day, and Good Friday, 
other than attendance,* drivers shall be paid at the rate of 2s. per 
hour. For work done on other holidays other than attendance to 
horses drivers shall be paid at the rate of ls. 3d. per hour. The 
above payments shall be in addition to the weekly wage. 


STABLE-HOURS. 


10. Each Corporation driver shall feed, water, and groom his 
horse (or horses) and clean their harness without extra pay, attend- 
ing for that purpose an hour before commencing work in the morn- 
ing and not more than an hour after leaving work in the evening. 


Pay-DAyY. 
11. Corporation. drivers are to be paid on each alternate Friday. 


STABLEMAN. 
12. A stableman shall be employed. 


DoTIES OF STABLEMAN. 


13. The stableman shall feed and water all horses before 7 a.m., 
and when necessary when the driver is not on duty, also on Sundays 
and holidays, and clean stables. 


DRIVERS INCAPABLE OF EARNING Minimum WAGgs. 


14. Any driver who, on account of youth, infirmity, or old age, 
or for any other reason, may consider himself incapable of earning 
the minimum wage fixed for competent Corporation drivers may be 
paid such sum (if any) as shall from time to time be agreed upon 
between the officers of the Corporation and the industrial union, or 
as shall in case of difference be fixed by the Mayor for the time being 
of the city. 

PREFERENCE. 


15. So long as the rules of the union permit any person of good 
character and sober habits, and a competent driver, to become a 
member on payment of an entrance fee not exceeding 5s., upon his 
written application, without ballot or other election, and so to con- 
tinue upon contributing subscriptions not exceeding 6d. per week, 
the employer shall employ members of the union in preference to 
non-members, provided that there are members equally qualified to 
perform the particular work to be done. Nothing in this clause 
shall apply to casual drivers. 

The union shall keep an employment-book at the office of the 
' Inspector of Factories in Wellington, and at Petone and Lower 


*? to horses. 
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Hutt, particulars of which shall be advertised in the Wellington 
Evening Post. 
Term oF ENGAGEMENT. 


16. In the case of men other than casual hands a week’s notice 
of dismissal shall be given by the employer or employee; but this 
shall not prevent the employer from dismissing any employee for 
dishonesty, insubordination, or drunkenness. 


BREACHES AND PENALTIES. 


17. The parties hereto hereby fix and determine that every 
failure by either the industrial union or any member thereof for 
the time being on the one hand, or by the Corporation on the other 
hand, to perform or observe any of the foregoing clauses and pro- 
visions of these presents shall constitute a breach of this industrial 
agreement, and that the sum of £500 shall be the maximum penalty 
payable in respect of any such breach. 


ENFORCEMENT OF AGREEMENT. 


18. This industrial agreement shall be enforced in like manner 
(so far as may be) as an award of the Court of Arbitration con- 
stituted under ‘‘ The Industrial Conciliation and Arbitration Act, 
1900,’’ shall for the time being be enforceable. 


CoNSTRUCTION OF AGREEMENT. 


19. Any difference arising as to the meaning and intention of 
any of the foregoing provisions of this industrial agreement shall be 
referred to the President for the time being of the Court of Arbitra- 
tion, whose decision shall be final. 

In witness whereof these presents have been executed by or on 
behalf of the parties hereto, the day and year first hereinbefore 
written. 


The common seal of the Mayor, Councillors, and Citizens of the 
City of Wellington was affixed to the above-written industrial 
agreement at the offices of and pursuant to a resolution of the 
City Council in the presence of— 

T. W. Histor, Mayor. 
[Seal. | Joun P. Luxg, Councillor. 
Jno. R. Paumer, Town Clerk. 

The seal of the Wellington Drivers’ Industrial Union of Workers 
was affixed hereto by the president of the said union in the 
presence of the undersigned, and in pursuance of a resolu- 
tion of committee of the union duly held on the 19th day of 
October, 1908. The said resolution was duly recorded in the 
minutes of the meeting. 

President: J. SurHeRLANpD. 
[Seal. | Vice-President: W. J. Jonus. 
Secretary: D. Buacxre. 
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OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


11747.) OTAGO TRAMWAY EMPLOY EES.—AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Indus- 
trial District.—In the matter of ‘‘ The Industrial Conciliation 
and Arbitration Act, 1908’’; and in the matter of an indus- 
trial dispute between the Otago Tramways Industrial Union 
of Workers (hereinafter called ‘‘ the union ’’) and the Morning- 
ton Borough Council, the Dunedin and Kaikorai Tramway 
Company, and the Dunedin and Roslyn Tramway Company 
(hereinafter referred to as “‘ the employers ’’). 


Tue Court of Arbitration of New Zealand (hereinafter called “‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and the agreement of the parties, and in order 
to give effect to the application of the parties that the terms and 
conditions thereof should be embodied in this award, doth hereby 
order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award and 
by the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything 
in contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out 
in the schedule hereto shall constitute a breach of this award, and 
that the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect as from the 2nd day of 
November, 1908, and shall continue in force until the 2nd day of 
November, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 12th day of December, 1908. 

W. A. Sm, Judge. 
SCHEDULE. 
Hours of Work. 

1. The hours of work shall be up to eight per day for all em- 
ployees, but the employer shall have the right to call on any 
employee to work for one hour more on any day, paying for the 
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time so worked at ordinary rates. All time worked beyond nine 
hours shall be paid for at time-and-a-half rates. All time worked 
on Sundays shall be paid for at time-and-a-half rates. Any man 
called upon to work on Christmas Day or Good Friday shall be paid 
at double-time rates. 

Meal Reliefs. 

2. The employer shall have the option of relieving any man for 
meal-time for a maximum of one hour, the time of such relief to 
be deducted in the computation of the man’s time. In cases where 
the option is not exercised, relieving-mates are to be allowed to 
relieve each other for meal-time; failing such agreement, the men 
shall work throughout the shift. 


3. Rates of Wages. 


Gripmen, ls. 0#d. per hour from Ist November, 1908; ls. 14d. 
per hour after two years’ service dating from Ist November, 
1908. 

Conductors, lljd. per hour from lst November, 1908; 1s. per 
hour after two years’ service dating from Ist November, 1908. 

Car-repairers, ls. 1$d. per hour. 

Ropemen, ls. 14d. per hour. 

Linemen and greasers, Is. per hour. 

General labourers, ls. per hour. 


Under-rate Workers. 


4. (a.) Any worker who considers himself incapable of earning 
the minimum wage may be paid such lower wage as may from time 
to time be fixed, on the application of the worker after twenty-four 
hours’ notice to the union, by the local Inspector of Awards, or 
such other person as the Court may from time to time appoint for 
that purpose, and such Inspector or person in so fixing such wage 
shall have regard to the worker’s capability, his past earnings, and 
such other circumstances as such Inspector or other person may 
think fit to consider, after hearing such evidence and argument as 
the union and worker shall offer; and upon granting such a 
permit, the Inspector or such person shall forward notice thereof 
to the Inspector of Factories. 


(b.) Whenever occasion arises for so fixing a worker’s wage it 
shall be fixed for such period, not exceeding six months, as such 
Inspector or other person shall determine, and after the expiration 
of the said period until fourteen days’ notice shall have been given 
to him by the secretary of the union requiring him to have his wage 
again fixed in such manner as prescribed by this clause: Provided 
that in the case of any person whose wage is so fixed, by reason 
of old age or permanent disability, it may be fixed for such longer 
period as such Inspector or person shall think fit. 

(c.) It shall, notwithstanding the foregoing, be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 
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(d.) It shall be the duty of the union to give notice to the In- 
spector of Factories of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer, before employing any 
man at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 


Notice of Dismissal. 
5. A week’s notice of dismissal or of resignation shall be given 


by the employer or worker, but this shall not prevent the employer 
from dismissing any worker for good cause. 


Oniforms. 


6. Where uniforms are required to be worn, the company shall 
pay half the cost of same. 


Non- discrGRsiun 

7. The employer shall not in the engagement or dismissal of 
workers discriminate against members of the union, nor do any- 
thing for the purpose of injuring the union, whether directly or 
indirectly. When members of the union and non-members are 
employed together there shall be no distinction between them, and 
both shall work together in harmony and shall receive equal pay 
for equal work. 


Conditions applicable to Engine-drivers. 


8. The following conditions shall apply only to the Dunedin 
and Kaikorai Tramway Company and Dunedin and Roslyn Tram- 
way Company :— 

Wages to be 10s. per day. ‘‘ Day’’ to mean eight hours actual 
running of engine. Time for preparing engines, &c., exclusive of 
the day’s work. 

Sunday work to be paid as follows: 10s. for the first eight 
hours; 1s. 6d. for all time over eight hours. Sunday to be worked 
so as to allow each man to have every alternate Sunday off. 

Overtime, ls. 6d. per hour. 

All-holidays to be worked at ordinary rates. 

Each man to have six days’ holidays every year on full pay, or 
Six days’ pay extra. 

Duration of Award. 

9. This award shall come into force as from the 2nd day of 
November, 1908, and shall remain in force until the 2nd aay of 
November, 1911. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his hand, this 12th day of December, 1908. 

W. A. Stu, Judge. 
MEMORANDUM. 


This award embodies the agreement of the parties. 
W. A. Sim, Judge. 
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CANTERBURY INDUSTRIAL DISTRICT. 


(1'748.) CANTERBURY DRIVERS.—AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Indus- 
trial District.—In the matter of ‘‘ The Industrial Conciliation 
and Arbitration Act, 1908’’; and in the matter of an indus- 
trial dispute between the Canterbury Drivers’ Industrial Union 
of Workers (hereinafter called ‘‘ the union ’’), and the under- 
mentioned persons, firms, and companies (hereinafter called 
‘“the employers ’’) : 

Alexander Bros., abattoir carriers, Sockburn. 

Allen, T. G., Cambridge Street, Linwood. 

Avon Road Board. 

Aulsebrook and Co. (Limited), St. Asaph Street, Christ- 


church. 

Anderson, J. (Limited), ironfounders, Lichfield Street, 
Christchurch. 

Atkinson, H., furniture-dealer, Manchester Street, Christ- 
church. 


Adams, Luke, pottery-works, Colombo Street, Sydenham. 

Ablett, G., builder, Shakespeare Road, Sydenham. 

Andrews, T., plasterer, Oxford Terrace, Christchurch. 

Armstrong, T. (Limited), drapers, Colombo Street, Christ- 
church. 

Acourt, C. F., builder, 71 Caledonian Road, St. Albans. 

Aldridge, A. J., contractor, 34 Allen Street, Christchurch. 

Alexander, F., builder, Walpole Street, Sydenham. 

Allan, G. W., painter, 157 Victoria Street, Christchurch. 

Allan, W. B., builder, Ruskin Street, Sydenham. 

Allen Bros., painters, 149 Victoria Street, Christchurch. 

Allen, Alfred, builder, Canal Reserve, Linwood. 

Allen, A. H., 20 Onslow Street, St. Albans. 

Allen, W. S., builder, Somerfield Street, Spreydon. 

Allington, C., fruit-grower, Union Street, Papanu. 

Allinson and Co., contractors, Division Road, Riccarton. 

Alston, J., co-operative box-factory, Creyke Street, Christ- 
church. 

Amos, J., builder, 14 Chester Street, Christchurch. 

Anderson, A. B., builder, 66 Bealey Street, St. Albans. 

Anderson, F. T., builder, Matson’s Road, Papanui. 

Armiger Dyeworks, 48 Oxford Terrace, Christchurch. 

Armstrong, T., builder, 16 Clothier Street, Linwood. 

Arnott, E., builder, Templeton. 

Austin, J., pottery-works, Barbadoes Street, Sydenham. 

Alexander, A. W., builder, Aylmer Street, Spreydon. 

Atkinson and Sons, foundry, Lower High Street, Christ- 
church. 

Aston, J., builder, Hoon Hay Road, Halswell. 
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Ashby, Bergh, and Co. (Limited), Cashel Street, Christ- 
church. 

Atlas Confectionery-works, Dundas Street, Christchurch. 

Avery and Sons, painters, 62 Colombo Street, Sydenham. 

Baker; (U2, ocueene. Woolston. 

Bonnington, G. H., 50 Ferry Road, Linwood. 

Booth, Macdonald, and Co., foundry, Carlyle Street, Syden- 
ham. 

Banks, J., builder, St. Albans Lane, St. Albans. 

Brown, W., laundry, Armagh Street, Christchurch. 

Blazey, G., carrier, Sumner. 

Barry, Mrs. J. 8., carrier, Woolston. 

Beanland, J. W., builder, Oxley Street, St. Albans. 

Bowron Bros., tanners, Woolston. 

Buxton, A. W., nurseryman, Opawa. 

Berry, J., carrier, Berry Street, St. Albans. 

Bates, W., and Sons, furniture-factory, Lower High Street, 
Christchurch. 

Ballantyne, J., and Co. (Limited), drapers, Cashel Street, 
Christchurch. 

Beath, :G.. L.,; and Co. (Limited), drapers, Cashel Street, 
CA ch: 

Baker, J. E., Garland Road, Woolston. 

Bannehr and Co., auctioneers, 165 Tuam Street, Christ- 
church. 

Bartram and Co., merchants, Lincoln. 

Baylis, W., nurseryman, Jeffrey’s Road, Bryndwr. 

Beale, S. W., carrier, Selwyn Street, Spreydon. 

Beanland and Keats, builders, 65 St. Asaph Street, Christ- 
church. 

Beaumont, A., fellmonger, Bamford Street, Woolston. 

Beckwith, W., builder, Canal Reserve, Linwood. 

Belfast Chemical Works (J. Anderson, manager), Belfast. 

Belfast Freezing-works, Belfast. 

Bell, H., furniture- dealer, 93 High Street, Christchurch. 

Bore Hi and Caz, 100 jae Street, Christchurch. 

Berry, A. A., 13 Rutland Street, St. Albans. 

Blackburn, Mrs. E., brewer, Cutler’s Road, Riccarton. 

Blackburn and ‘Smith, lime-merchants, 122 Manchester 
Street, Christchurch. 

Blackler, G., carrier, Smith’s Road, Woolston. 

Blakeway, E., fruiterer, 235 Cashel Street, Christchurch. 

Broadfelt, G., coal-merchant, Harewood Road, Papanui. 

Bowen, W. H., builder, 13 Madras Street, St. Albans. 

Bowman, W. J., builder, 119 Moorhouse Avenue, Christ- 
church. 

Bowing, T. B., builder, Leinster Road, St. Albans. 

Bradley Bros., painters, 252 Colombo Street, Christchurch. 

Brew and Shirley, bacon-curers, Lincoln Road, Halswell. 
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Brightling, J., contractor, 49 Cashel Street, Christchurch. 

Brock, E., contractor, Blenheim Road, Riccarton. 

Brown, D., coal-merchant, Southampton Street, Sydenham. 

Brown, James, timber-merchant, 134 St. Asaph Street, 
Christchurch. 

Browne, W. H., builder, Perth Street, Richmond. 

Bruce, W., builder, 308 Colombo Street, Sydenham. 

Brunt, J., builder, Ollivier’s Road, Linwood. 

Burgess, W. J., storekeeper, Yaldhurst. 

Burrows, F. W., storekeeper, Prebbleton. 

Burt, A. and T., plumbers, 209 Tuam Street, Christchurch. 

Busch, H. ‘W., contractor, 331 St. Asaph Street, Christ- 
church. . 

Butcher and Sprange, fellmongers, River Road, Woolston. 

Blackmore, C. A., plumber, Colombo Street, Sydenham. 

Barbour, A., painter, Oxford Street, Lyttelton. 

Bowbyes, J. A., builder, Papanui Road, St. Albans. 

Bradley, G. W., painter, 142 Armagh Street, Christchurch. 

Bull, B., builder, Abberley Road, St. Albans. 

Butler, W. H., builder, Edgeware Road, St. Albans. 

Christchurch Meat Company, (Limited), Hereford Street, 
Christchurch. 

Calvert Bros., plasterers, Hazeldean Road, Sydenham. 

Cook, W. R., corn-dealer, Durham Street, Christchurch. 

Chambers and Co., carriers, Devon Street, Sydenham. 


Christchurch Steam Laundry, Peterborough Street, Christ- 
church. | 

Cordner, J., carrier, Wilson’s Road, Linwood. 

Canterbury Carrying Company, 112 St. Asaph Street, 
Christchurch. 

Canterbury Frozen Meat Company, Christchurch. 

Cunningham, J., carrier, Regent Street, Woolston. 

Crompton, T., and Sons, ironfounders, Tuam Street, Christ- 
church. 

Crown Brewery Company (Limited), Antigua Street, Christ- 
church. 

Christchurch City Council, Worcester Street, Christchurch. 

Collins, R. J., carrier, Sydenham. 

Cook, R. G., carrier, Barbour Street, Linwood. 

Clarkson and Loach, plumbers, Colombo Street, City. 

Clemens, J., carrier, Walpole Street, Sydenham. 

Calvert, W., builder, Somerfield Street, Spreydon. 

Cameron, C. P., builder, 121 Rolleston Street, Linwood. 

Campbell, R. and J., contractors, 14 Moa Place, Christ- 
church. 

Cant, W. R., bacon-curer, Torrens Road, Riccarton. 

Canterbury Bottle Exchange (J. Snell), 47 Colombo Street, 
Christchurch. 
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Christchurch Brick and Tile Company (Limited), 193 Tuam 
Street, Christchurch. 

Cormack, George, contractor, St. Martin’s. 

Cooksley, J. H., brickmaker, Grange Road, Hillsborough. 

Canterbury Central Co-operative Dairy Company (Limited), 
Addington. 

Canterbury Dairy Company (Limited), 88 Lichfield Street, 
Christchurch. 

Carpenter, D., builder, 86 Caledonian Road, St. Albans. 

Carter, F., carrier, Sandwich Road, Beckenham. 

Christchurch Nursery Company, nurserymen, Ferry Road, 
Linwood. 7 

Chrystall and Co., merchants, Lichfield Street, Christchurch. 

Comer, C. H., contractor, Lincoln Road, Spreydon. | 

Craddock, M. J., carrier, Selwyn Street, Addington. ; 

Campbell, W. L., carrier, Sumner. 

Chudley, W. E., fruiterer, Colombo Street, Christchurch. 
Campbell, P., and Co., plumbers, Peterborough Street, 
Christchurch. | 

Carson, W. G., plumber, London Street, Lyttelton. 

Colville, E. and J., plumbers, 28 Cathedral Square, Christ- 
church. 

Clarke, F., and Sons, plumbers, Junction Road, Halswell. 

Cooper and Duncan (Limited), ironfounders, Colombo Street, 
Christchurch. 

Dainties (Limited), Lichfield Street, Christchurch. 

Deyell, J., and Co., carriers, Strickland Street, Sydenham. 

Danks, T., and Sons, ironfounders, Lichfield Street, Christ- 
church. 

D.1.C. (Limited), Cashel Street, Christchurch. 

Down, J., builder, Lincoln Road, Addington. 

Dennis Bros., fishmongers, Victoria Street, Christchurch. 

Duncan, P. and D. (Limited), ironfounders, Tuam Street, 
Christchurch. 

Edmonds, T. J., baking-powder manufacturer, Ferry Road, 
Linwood. 

Fisher Bros., carriers, Sockburn. 

Fletcher, Humphreys, and Co., merchants, Cathedral Square, 
Christchurch. 

Fraser, W., carrier, 17 Albert Street, Linwood. 

Fairbairn, J., carrier, Sockburn. 

Ferguson, S., builder, Styx. 

Gibbs, H., carrier, Christchurch. 

Green, T. H., and Co., merchants, Tuam Street, Christ- 
church. 

Greig, J., builder, Durham Street North, Christchurch. 

Gimblett, W., nurseryman, High Street, Christchurch. 

Glover, R. A., carrier, Lincoln Road, Addington. 
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Geddes, R., and Co., corn-merchants, St. Asaph Street, 
Christchurch. 
Grant and McDonald, builders, Ferry Road, Linwood. 
George and Forward, plasterers, Christchurch. 
Graham and Greig, builders, 201 St. Asaph Street, Christ- 
church. 
Greig and Son, builders, 55 Montreal Street, Christchurch. 
Griffiths and Princep, carriers, Ferry Road, Linwood. 
Gibbons, C. E., and Co., 109 Colombo Street, Christchurch. 
Hill, W., tanner, Princess Street, Woolston. 
Hansen, H., carrier, Templeton. 
Hulston, E. H., carrier, Springfield Road, St. Albans. 
Heathcote Road Board, Ferry Road, Linwood. 
Hart, Robert, carrier, Tay Street, Richmond. 
Hickmott and Co., brewers, Bath Street, Christchurch. 
Hollobon, A., plumber, Tuam Street, Christchurch. 
Harris, J., carrier, Carlton Mill Road, Fendalton. 
Hayward Bros., pickle-factory, Peterborough Street, Christ- 
church. 
Hoddinott, C. E., furniture-dealer, Armagh Street, Christ- 
church. 
Hindle, B., furniture-dealer, Colombo Street, Christchurch. 
Hunter, Charles, carrier, Fisher Street, Beckenham. 
Halliburton, R., asphalter, Braddon Street, Addington. 
Harris, W., tinsmith, Colombo Street, Christchurch. 
Hammond and Co., plumbers, High Street, Christchurch. 
Heywood, J. M., and Co. (Limited), Manchester ‘Street, 
Christchurch. 

Holmes, J. W., well-sinker, Wilson’s Road, St. Martin’s. 
Hepburn and Sons, ironfounders, Tuam Street, Christ- 
church. 

Harrison, J., builder, Madras Street, Christchurch. * 

Haydon, H., builder, Tuam Street, Christchurch. 

Holmes, E., contractor, Sockburn. 

Holbrook, J. W., builder, Manchester Street, Christchurch. 

Holbrook, W., 11 Gloucester Street, Christchurch. 

Hinton, R., builder, Templeton. 

Hughes and Hansford, builders, Winchester Street, North 
Linwood. 

Isles, Albert, carrier, Hackett’s Road, Bryndvwr. 

Jack, J., carrier, Alexandra Street, Richmond. 

Jacobs, W., carrier, Burwood. 

Jaques, W., builder, Montreal Street, Sydenham. — 

Jones and Co., plumbers, 150 St. Asaph Street, Christchurch. 

Kerr and Barnett, nurserymen, North Avon Road, Rich- 


mond. ae: 
Kempthorne, Prosser, and Co. (Limited), High Street, 
Christchurch. 


Killick, J., carrier, Woolston. 
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King, F., and Co., grain-merchants, Victoria Street, Christ- 
church. 
Lukies, J., contractor, Strickland Street, Spreydon. 
Lee, J., and Sons, painters, Manchester Street, Christchurch. 
Lloyd, J., carrier, Richmond. 
Loader, J., carrier, Lyttelton. 
Lawrence and Kircher, furniture-factory, High Street, 
Christchurch. 
Longdin, W., and Son, carriers, Durham Street, Christ- 
church. 
Leigh, J. W., and Son, 204 Cashel Street, Linwood. 
Lummis, J. A. , painter, 69 Durham Street, Christchurch. 
Lyttelton Gas, ‘Coal, and Coke Company, Lyttelton. 
Lincoln Road Boned, Prebbleton. 
Lyttelton Borough Council, Lyttelton. 
Mount Magdala Laundry, Lincoln Road, Spreydon. 
Mansfield, J. B., and Sons, monumental masons, Manchester 
Street, Christchurch. 
Mason, Struthers, and Co. (Limited), ironmongers, Lichfield 
Street, Christchurch. 
Murgatroyd, D., fellmonger, Dallington. 
Manning, 8., and Co. (Limited), brewers, Lower High Btkeet: 
Christchurch. 
Milner and Thompson, piano importers, Manchester Street, 
Christchurch. 
Mills, J., corn-merchant, Strickland Street, Sydenham. 
Marker, T., builder, Bealey Street, St. Albans. 
Mitchell Bros., poulterers, Armagh Street, Christchurch. 
Moore, W., contractor, McGregor’s Road, Bromley. 
Maxwell, J., carrier, Caledonian Road, St. Albans. 
Merritt, W., carrier, Sumner. 
Moore Bros., builders, 74 North Street, St. Albans. 
McClea, W., and Co., drapers, Colombo Street, Christchurch. 
Melhuish, J. J., manufacturer, 100 Wilson’s Road, Linwood. 
' Mazey, G. A., painter, 47 Fitzgerald Avenue, Christchurch. 
Minson and Co., merchants, Colombo Street, Christchurch. 
Maddren, J., rope-works, 36 Madras Street, City. 
Margetts, T., and Son, builders, 160 Moorhouse Avenue, 
Christchurch. 
Marriott, T., contractor, 132 Gloucester Street, Linwood. 
Moss, A. T., builder, 72 Victoria Street, City. 
Moss, T. A., plasterer, Selwyn Street, Addington. 
McCarthy and Clark, Furniture Warehouse, Armagh Street, 
Christchurch. 
McNamara, J., Royal Brewery, Moorhouse Avenue, Adding- 
ton. 
Mitchell, J. M., Furniture Warehouse, Colombo Street, 
Christchurch, ; 
Nairn and Sons, nurserymen, Lincoln Road, Spreydon. 
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N.Z. Express Company (Limited), Manchester Street, Christ- 
church. 

N.Z. Farmers’ Co-operative Association, Cashel Street, 
Christchurch. 

Nancarrow, J., fruiterer, 44 Oxford Terrace, Christchurch. 

N.Z. Loan and Mercantile Agency Company (Limited), 
Christchurch. 

New Central Laundry, 136 St. Asaph Street, Christchurch. 

N.Z. Provision and Produce Company (Limited), 1464 Cashel 
Street, Christchurch. 

N.Z. Express Company (Limited), Lyttelton. 

Newton, W., carrier, 51 Junction Street, City. 

Nicholls, W., fellmonger, Belfast. 

Nightingale Bros., 24 St. Asaph Street, Christchurch. 

Norris, R. T., carrier, St. David Street, Lyttelton. 

O’Shea, P., carrier, Tennyson Street, Sydenham. 

Otley, J., and Sons, plasterers, Gloucester Street, Christ- 
church. 

O’Neil, J. H., carrier, Strickland Street, Sydenham. 

Page Bros., coal and produce merchants, Norwich Quay, 
Lyttelton. 

Phillips, C., carrier, Sumner. 

Petrie, C., carrier, Sockburn. 

Parsons, G. W., monumental mason, Manchester Street, 
Christchurch. | 

Payling, G., and Co., merchants, Lichfield Street, Christ- 
church. 

Philpott and Sons, corn-merchants, Oxford Terrace, Christ- 
church. 

Prebble, T., carrier, Papanui. 

Peppler, A., and Co., furniture-factory, Gordon Street, 
Sydenham. 

Parsonson, F. G., fruit-canning factory, Retreat Road, 
Avonside. 

Poulson, C., fruit-grower, Styx. 

Polson, W. A., painter, 133 Manchester Street, Christchurch. 

Pritchard and Harvey, corn-dealers, 317 St. Asaph. Street, 
Christchurch. 

Pascoe, W. H., builder, Springfield Road, St. Albans. 

Prisk, J., brickmaker, Dampier’s Bay Road, Lyttelton. 

Pearce, H., builder, 55 Charles Street, Linwood. 

Riccarton Road Board, Riccarton. 

Rowe, James, builder, Addington. 

Rastrick Bros., builders, 31 Papanui Road, St. Albans. 

Robson, T. , fellmonger, Dallington. 

aohards. —, carrier, Belfast. 

Reese and Co., builders’ ironmongers, &c., St. Asaph Street, 
Christchurch. 
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Rawlings, P. J., soap-works, Milton Street, Spreydon. 

Rich Bros., Garland’s Road, Woolston. 

Ross and Leighton, nurserymen, Wilson’s Road, St. Martin’s. 

Rankin, G. R., builder, Edinburgh Street, Spreydon. 

Shepherd, W. G. , Lyttelton. 

Sears, F., euynice Kilmore Street, Christchurch. 

Shane: Js, ‘aged Gor wine and spirit merchants, Hereford 
Street, Christchurch. 

Smart and Sons, asphalters, Milton Street, Spreydon. 

Shaw, G., draper, Cashel Street, Christchurch. 
Strange, W., and Co., drapers, High Street, Christchurch. 
Scott Bros. (Limited), engineers, Manchester Street, Christ- 
church. 
Smith Bros., grain-merchants, St. Asaph Street, Christ- 
church. | 

Stewart Bros., carriers, New Brighton. 

Spreydon Road Board, Spreydon. 

Strachan, E. C., fishmonger, Colombo Street, Sydenham. 

Sopp, G., carrier, Lyttelton. 

Smith, C. G., Norwich Quay, Lyttelton. ; 

Scott, D., and Son, builders, 197 Lichfield Street, Christ- 
church. 

Simpson, G., builder, 133 Gloucester Street, Christchurch. 

Soanes, H. A., builder, Ranfurly Street, St. Albans. 

Southworth, T., builder, 159 Peterborough Street, Christ- 
church. | 

Symonds and Wilson, builders, Oxford Street, Lyttelton. 

Taylor Bros., builders, Tuam Street West, Christchurch. 

Taylor and Oakley, plumbers, Colombo Street, Christchurch. 

Treleaven, G., and Co., grain-merchants, Armagh Street, 
Christchurch. 

Tyler and Sons, carriers, Kilmore Street, Christchurch, 

Templeton Carrying Company, Templeton. 

Tredennick, W., carrier, Lyttelton. 

_Thomas, T. W., carrier, Dudley Road, Lyttelton. 

Thompson, J., tea-merchant, 108 Salisbury Street, Christ- 
church. 

Thompson, R., carrier, Sockburn. 

Thompson, R. W., builder, 43 Tuam Street, Linwood. 

Thompson, W., carrier, Belfast. 

Thompson, W., contractor, Berry’s Road, Bromley. 

Turvey, W. H., contractor, Ferry Road, ‘Woolston. 

Tai Tapu Butter Factory, Tai Tapu. 

Toon, J., contractor, Junction Road, Halswell. 

Toner Laundry, Fitzgerald Avenue, Christchurch. 

Tullock and Benjamin, builders, Packe Street, St. Albans. 

Tweedie, J., builder, Murray Street, St. Albans. 

Torrens, T., carrier, c/o Farmers? Saleyards, St. Asaph 
Street, Christchurch. | 
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Taylor and Kay, plumbers, Oxford Street, Lyttelton. 

Tate, E. H. (Globe Delivery Company), Dundas Street, 
Christchurch. 

Turvey, F., and Co., builders, Oxford Terrace, Christchurch. 

Unwin, 8. G., grain-merchant, Victoria Street, Christchurch. 

Victoria Brewery Company, Waltham Road, Sydenham. 

Vincent and Co., Union Brewery, Bath Street, Christchurch. 

Whitcombe and Tombs, stationers, Cashel Street, Christ- 
church. 

Williamson and Co., merchants, St. Asaph Street, Christ- 
church. 

Wilson, 8., carrier, Milton Street, Sydenham. 

Woodham, J., carrier, Cambridge Street, Linwood. 

Wales Bros., carriers, Lyttelton. 

Wales, Mrs., carrier, Lyttelton. 

Wooton, W. S., carrier, Sockburn. 

Woods, W., corn-merchant, Barbadoes Street, Christchurch. 

Wise, H. W., carrier, West Belt, Riccarton. 

Wise, H. J. T., carrier, Windmill Road, Sydenham. 

Woolston Borough Council, Woolston. 

Wilson, J., furniture-dealer, Colombo Street, Christchurch. 

Ward and Co. (Limited), brewers, Kilmore Street, Christ- 
church. 

White, A. J. (Limited), furniture-dealers, Tuam Street, 
Christchurch. 

Wreaks, T., corn-merchant, Manchester Street, Christchurch. 

West Bros., corn-merchants, Colombo Street, Sydenham, 

Wyatt, A., carrier, New Brighton. 

Whittaker Bros., confectioners, Lincoln Road, Addington. 

York, T., Regent Street, Woolston. 

Zealandia Soap and Candle Company, Regent Street, Wool- 
ston. 


Quarry-owners and Metal-carters. 


Andrews, S. P., and Co., Sumner Road, Heathcote. 

Blogg, F., metal-carter, Hillsborough. 

Butler, J. D., manager, S. and S. Supply Company, Haw- 
ford Road, Opawa. 

Butler, W., contractor, Rodger Street, Sydenham. 

Bell, W., contractor, Hill’s Road, St. Martin’s. 

Cashmere Quarry Company (Limited), Hill’s Road, St. Mar- 
tin’s, 

Cooksley, E. J., contractor, Hill’s Road, St. Martin’s. 

Cooksley, J. H., contractor, Hillsborough. 

Chapman, W., contractor, Hill’s Road, St. Martin’s. 

Chapman, W., sen., contractor, Opawa Road, Opawa. 

Cormack, G., contractor, St. Martin’s. 

Day, A., metal-carter, Beckford Street, Opawa. 

Deyell Bros., metal-carters, Strickland Street, Sydenham. 
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Ditfort, W., contractor, Waltham Road, Sydenham. | 
Donahue, J. P., contractor, Berry Street, St. Albans. 
England and Co., Bridle-path Road, Heathcote Valley. 
Eborn, E., metal-carter, Tai Tapu. 

Falloon, F., metal-carter, Hill’s Road, Opawa. 
Garland, J. E., metal-carter, Hill’s Road, St. Martin’s. 
Gimblett, M., metal-carter, St. John’s Street, Woolston. 
Garforth, S., metal-carter, Lincoln Road, Spreydon. 
Jacobs, James, metal-carter, Brigg’s Road, Marshlands. 
Mildren, B., metal-carter, Hawford Road, Opawa. 
Murphy, D., metal-carter, Lincolu Road, Spreydon. 
Phillips, J., metal-carter, Regent Street, Woolston. 
Prisk, S., and Sons, metal-carters, Hill’s Road, St. Martin’s. 
Queree Bros., metal-carters, Opawa. 

Risley, G., metal-carter, Dyer’s Pass. 

Ryan, T., metal-carter, Dallington. 

Swanston, D., metal-carter, Sockburn. 

Sloane, P., metal-carter, Opawa. 

Weatherall Bros., metal-carters, Heathcote. 

Wicks, J., metal-carter, Ensor’s Road, Opawa. 
Whittington, Mrs., metal-carter, Ensor’s Road, Opawa. 


Bakers and Pastrycooks. 


Agar, C. W., Lyttelton. 

Aldersley, P. A., 209 Stanmore Road, Richmond. 
Alexander, F. V., 64 Ferry Road, Linwood. 

Barnes, D., Park Road, Sydenham. 

Baunton, H. G., Hawford Road, Opawa. 

Beamont, A., 87 Colombo Street, Christchurch. 
Blake, A. H., 289 Colombo Street, Christchurch. 
Blakeway, E., fruiterer, 235 Cashel Street, Christchurch. 
Boon, C. E., Colombo Street, Sydenham. 

Buggey, J., 307 Tuam Street, City. 

Buchanan, E., 18 Peterborough Street, Christchurch. 
‘Besley, S. D., Buffon Street, Waltham. 
Cook, J. T., Antigua Street, Christchurch. 
Challinor, R., Selwyn Street, Addington. 

Cullen, H., Montreal Street North, Christchurch. 
Coombs, W. H., Shakespeare Road, Sydenham. 
Clements, A. C., 51 Colombo Street, Sydenham. 
Collins, F. W., Templeton. 

Clements, C. T., 10 Ferry Road, Christchurch. 
Dowdle, F., St. Albans Street, St. Albans. 

Ebert, L., Waltham Bakery, Waltham. 

Edwards, F., Burwood. 

Edwards, W., Lincoln Road, Addington. 

Franklin; D., Junction Street, Linwood. 

Fransden, R. C., 26 Angus Street, Sydenham. 
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Freeman’s (Limited), Cathedral Square, Christchurch. 
Gilmour, P. G., Regent Street, Woolston. 

Gill, E. P., 151 Colombo Street, Christchurch. 
Heath, J. A., Tennyson Street, Sydenham. 
Hansmann, J., Lincoln Road, Addington. 
Hazlehurst, W., Prebbleton. 

Hill, W. T., 39 North Crescent Road, St. Albans. 
Hawker, R., New Brighton. 

Hawker, G., New Brighton. 

Hayes, A., Huxley Street, Sydenham. 

Hiron, J., Worcester Street, Linwood. 

Howison, W. A., 824 Colombo Street, Sydenham. 
Harris, W., 34 Essex Street, Linwood. 

Harding, J., Belfast. 

Jennings, R., Montreal Street North, Christchurch. 
Jennings, W., Searell’s Road, Papanui. 

Jones, A., Belfast. 

Kissel, G, P., Templeton. 

Matthews, F., 73 Colombo Street, Sydenham. 
Needham, 8., 54 Lincoln Road, Addington. 
Neave, J., Montreal Street, Sydenham. 

Needham, F., Stanmore Road, Richmond. 
Newberry, C. W., 220 Colombo Street, Sydenham. 
Norton, J. T., Lyttelton. 

Oliver, J. S., London Street, Lyttelton. 

Pratt, W. B., Edgeware Road, St. Albans. 

Pugh, C., 27 Scott Street, Sydenham. 

Phillips, J. P., North Avon Road, Richmond. 
Ricketts, A. R., 91 Durham Street, Sydenham. 
Robertson, W., 104 Victoria Street, Christchurch. 
Rattray, A., 13 Victoria Square, Christchurch. 
Rump, H. W., Selwyn Street, Addington. 

Slade, J. S., Oxford Terrace, Christchurch. 
Sunderland, R., Fitzgerald Avenue, Richmond. 
Sprossen, W. R., Percy Street, Linwood. 

Slade, D., North Crescent Road, St. Albans. 
Sincock, F., New Brighton. 

Schumacher, A., 65 Ferry Road, Linwood. 


Schumacher, J., 192 Cashel Street, Linwood. 
Schumacher, J., 91 Coleridge Street, Sydenham. 
Schumacher, F., Papanui Road, Papanui. 

Smith, J. W., Ashbourne Bakery, Ferry Road, Woolston. 
Sheppard, W. G., Lyttelton. 

Sopp, G., Lyttelton. 

Thomson, W., 152 Colombo Street, Christchurch. 

Tuck, H., 235 Colombo Street, Christchurch. 

Vogan, T., Lincoln. 

Whyte and Clements, 38 Albert Street, Linwood. 
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Williams, F., Tuam Street, Christchurch. 
Woodham, R., Normanby Street, Woolston. 
Wyatt, C. W., 59 Victoria Street, Christchurch. 
Wyatt, J. W., London Street, Lyttelton. 
Wilson, F., Hornby. 

Wooton, S., 249 Tuam Street, Christchurch. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :— 

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof and 
the employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required to 
be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that 
any breach of the said terms, conditions, and provisions set out 
in the schedule hereto shall constitute a breach of this award, and 
that the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof. And the Court doth further 
order that this award shall take effect from the 4th day of January, 
1909, and shall continue in force until the 4th day of January, 
E911. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 


unto set his hand, this 18th day of December, 1908. 
W. A. Sm, Judge. 


SCHEDULE. 
Hours of Work. 
1. (a.) Except where otherwise provided, a week’s work shall 
be 474 hours, exclusive of the time required for the necessary 


attendance to horses, and any reasonable time occupied in going to 
and from work and stables, but not exceeding fifteen minutes each 
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way. The working-hours shall be regulated by the employer accord- 
ing to the special requirements and circumstances of each trade or 
business, but so that the ordinary hours of work other than attend- 
ance to horses shall be made to fall between the hours of 7 a.m. and 
7 p.m. All time worked before and after those hours shall, in 
computing the hours worked during the week, be counted as hours 
worked beyond the prescribed 474 hours. 

(6.) In the case of drivers employed by quarry-owners and 
metal-carters, a week’s work shall be 474 hours, exclusive of the 
time required for the necessary attendance to horses, and the hours 
of work shall be arranged so that not more than eight hours and a 
half shall be worked on any one day. 

(c.) In the case of drivers employed by bakers, a week’s work 
shall be 474 hours, exclusive of the time required for the necessary 
attendance to horses. The day’s work shall start from the time 
of leaving the stable, and shall finish at the time of returning 
thereto. The hours of work shall be regulated by each employer 
according to the special circumstances of his business, but so that 
drivers shall have the statutory half-holiday. 

(d.) In the case of drivers employed by tanners and fellmongers, 
the week’s work may be made forty-eight instead of 474 hours, pro- 
vided such drivers are paid at the rate of ordinary time for the 
extra half-hour worked. 

(e.) Employers shall be at liberty to make special arrangements 
as to their hours of work with drivers attending early and late 
trains and steamers. 

(f.) Employers shall be at liberty to make special arrangements 
with drivers employed in town and suburban parcels or furniture 
delivery, in abattoirs, and stone-quarries, provided that in each 
case the total number of hours of work in the week as hereinbefore 
prescribed shall not be exceeded, and in the case of these drivers 
overtime shall only be paid for any time worked in any week in 
excess of the hours herein prescribed. 

(g.) One hour shall be allowed for dinner, if feasible. 

(h.) The employer shall provide a time-book in which each 
driver shall enter daily the total hours for which he is entitled to 
be paid, stating the overtime (if any). The employer shall within 
twenty-four hours have the time verified and the book initialled. 


Wages. 


2. (a.) The minimum wages for competent drivers shall be as 
follows: For those driving and attending one horse, £2 4s. per 
week; and for those driving and attending two or more horses, 
£2 8s. per week. 

(b.) These wages shall extend to and cover attendance to horses 
on Sundays, week-days, and holidays. 

(c.) No deduction shall be made from such wage for any cause 
save for time lost through the worker’s own default. 
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Casual Labour. 


3. Casual labour to be paid for at the rate of 1s. 14d. per hour. 
Overtime shall be paid for at the rate of 1s. 3d. per hour, and shall 
commence after 104 hours’ work in any one day. The above hours 
shall include the time required for necessary attendance to horses. 
A worker shall be deemed to be a casual driver if he is not em- 
ployed continuously for one week or more. 


Employment of Youths. 


4. (a.) Employers shall be at liberty to employ youths above the 
age of eighteen years at not less than the following wages: From 
18 to 19 years, £1 5s. per week; from 19 to 20 years, £1 10s. per 
week; from 20 to 21 years, £1 15s. per week. 

(6.) The number of youths so employed shall not exceed one to 
each employer, firm, or company, employing one driver, and one 
to each complete four additional drivers. 

(c.) Employers who carry on business as bakers shall be at 
liberty to employ youths at not less than the following wages: 
Under the age of 18 years, 12s. 6d. per week and found, or £1 
per week dry pay; from 18 to 19 years, 15s. per week and found, 
or £1 2s. 6d. dry pay; from 19 to 20 years, 18s. per week and 
found, or £1 8s. per week dry pay; from 20 to 21 years of age, 
£1 per week and found, or £1 10s. per week dry pay. 

(d.) The number of: youths to be employed under the last pre- 
ceding clause shall not exceed one to each employer employing one 
driver, and one to each complete three additional drivers: Pro- 
vided that any employer who is unable to find employment for a 
fully paid driver may employ one youth. 

(e.) The minimum weekly wage prescribed by this clause shall 
be deemed to extend to and cover attendance to horses on Sundays, 
week-days, and holidays. 

(f.) The rate of overtime for youths shall be as follows: Under 
20 years of age, 9d. per hour; over 20 years of age, 1s. per hour. 


Holidays. 


5. (a.) The following shall be the recognised holidays: New 
Year’s Day, Good Friday, Easter Monday, Prince of Wales’s 
Birthday, Labour Day, Anniversary Day, King’s Birthday, Christ- 
mas Day, and Boxing Day. Any employer may substitute another 
day for each of the following holidays: viz., Prince of Wales’s 
Birthday, King’s Birthday, and Boxing Day. When any holiday 
falls on a Sunday the day proclaimed or generally held as the 
holiday shall be observed, and the provisions of this award shall 
apply thereto. Emplovers catering for picnics shall be allowed to 
arrange for a portion of their staff to work on any holiday except- 
ing Christmas Day and Good Friday, provided that the men so 
employed receive another day as a holiday in place of the one on 
which they have worked. 
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(5.) Drivers employed by tanners and fellmongers shall not be 
entitled to the Prince of Wales’s Birthday as a holiday. 

(c.) Shingle, sand, and brick carters, and drivers working for 
builders, shall be entitled only to the holidays provided for in the 
Canterbury Carpenters and Joiners’ award for the time being in 
force. 


Overtime. 


6. Overtime shall be paid for at the rate of ls. 3d. per hour 
for all time worked beyond the hours prescribed in clause 1 hereof. 


Work on Sundays and Holidays. 


7. For work done on Sunday, Christmas Day, or Good Friday, 
other than attendance to horses, drivers shall be paid at the rate of 
not less than 2s. per hour; for work done on other holidays, other 
than attendance to horses, drivers shall be paid at the rate of not 
less than Is. 3d. per hour. These payments shall be in addition 
to the weekly wage. 


Under-rate Workers. 


8. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower wage 
as may from time to time be fixed, on the application of the worker 
after due notice to the union, by the local Inspector of Awards, or 
such other person as the Court may from time to appoint for that 
purpose, and such Inspector or other person in so fixing such wage 
shall have regard to the worker’s capability, his past earnings, and 
such other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument as 
the union and such worker shall offer. 


(6.) Such permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall determine, and after 
the expiration of such period shall continue in force until fourteen 
days’ notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause, provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent dis- 
ability it may be fixed for such longer period as such Inspector or 
other person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker pur- 
suant hereto. 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 
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Payment of Wages. 
9. All wages, including overtime, shall be paid weekly, or fort- 
nightly, on a day to be from time to time fixed in advance by the 
employer, and within fifteen minutes after work has ceased. 


Terms of Engagement. 

10. In the case of workers other than casual hands, a week’s 
notice of dismissal or of resignation shall be given by the em- 
ployer or worker, but this shall not prevent any employer from dis- 
missing any worker for good cause. 


Stable-work. 


11. (a.) In all stables where fourteen or more horses are kept, 
the employer shall provide a man whose duties shall be to keep the 
stables clean and mix the feed. The drivers shall take a ‘‘ week 
on ’’ to assist him in feeding and watering all horses. 

(6.) Unloading feed, when occupying more than a quarter of 
an hour, and washing vehicles is not to be deemed necessary attend- 
ance to horses. 


Preference. 


12. (a.) If an employer employs a worker coming within the 
scope of this award who is not a member of the union, and who, 
within a month after his engagement, does not become a member of 
the union, the employer shall dismiss the worker, if requested to 
do so by the union, provided that there is then a member of the 
union equally qualified to perform the work required to be done 
and ready and willing to undertake the same. 

(6.) This provision shall operate only so long as the rules of the 
union shall permit any worker of good character coming within 
the scope of the award to become a member of the union upon pay- 
ment of an entrance fee not exceeding 5s. upon written application, 
without ballot or other election, and to continue a member upon 
payment of subsequent contributions not exceeding 6d. per week. 


Special Provisions as to Local Bodves. 


13. The provisions of clauses 1, 2, and 3 of this award shall 
not apply to the Christchurch City Corporation and the other 
local bodies bound by this award if the said Corporation and such 
other local bodies shall respectively pay not less than the wages now 
being paid by them respectively to the drivers employed by them. 


Scope of Award. 


14. This award shall apply only to employers carrying on busi- 
ness within a radius of ten miles from the Chief Post-office in the 
‘City of Christchurch. 
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7 Term of Award. 

15. This award shall come into force on the 4th day of January, 
1909, and shall continue in force until the 4th day of January, 
1911. 

In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 18th day of December, 1908. 

W. A. Sim, Judge. 


—_——_. 


MEMORANDUM. 


Lhe provisions contained in paragraphs (é€), (f), (g), and (A) 
of clause i, in paragraphs (a) and (¢) of clause 5, and in clauses 9, 
10, and 12 of this award, were agreed on by the parties. 

‘The provisions with regard to the hours of work contained in 
paragraph (a) of clause 1 was based on the previous award (Book 
of Awards, Vol. vii, p. 341), the terms of which were agreed on 
by the parties. ‘lhe provisions contained in the paragraphs (0) and 
(c) of the same clause are taken in substance from the order (Book 
of Awards, Vol. vill, p. 667), adding parties to the previous award, 
the terms of which order were agreed on by the parties. The pro- 
visions contained in paragraphs (c) and (d) of clause 4 as to the 
employment of youths by bakers are taken, in substance, from the 
same order. 

The wages of both classes of drivers have been increased by 2s. 
per week. ‘This is the amount by which the wages of the Welling- 
ton Drivers were increased in April last (Book of Awards, Vol. ix, 
p. 123), and the amount by which the wages of drivers employed 
by the proprietors of coal and timber yards in Christchurch were 
increased by agreement in July last (Book of Awards, Vol. ix, 
p. 417). 

W. A. Sim, Judge. 


(1749.) CANTERBURY UNITED MILLERS, ENGINE-DRIVERS, AND 
MILL EMPLOYEES.—ADDING PARTIES TO AWARD. 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an award dated 
the 2nd day of December, 1908, and filed in the office of the 
Clerk of Awards at Christchurch as No. 1027, between the Can- 
terbury United Millers, Engine-drivers, and Mill Employees: 
Industrial Union of Workers and the employers therein named. 


THuRSDAY, THE 18TH Day or DiEcEMBER, 1908. 


Upon reading the application filed herein on the 2nd day of Decem- 
ber, 1908, by the above-named union to add further parties to the 
above-mentioned award, and upon hearing the duly appointed 
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representative of the said union, this Court doth order that the 
undermentioned persons, firms, and companies be and they are 
hereby added as parties to the said award as from the date hereof. 


Archer Bros., Woodend. 

Collie Bros. ee Geddis, Give intee 
Curragh, A., Templeton. 
Executors of D. J. Mabin, Lincoln. 
Holling Bros., Leeston. 

Moffatt, J., Rangiora. 

Robertson and Co., Ashburton. 
Simpson, —, Southbridge. 
Trenchard, H. A., Darfield. 
Withell, W., Brookside. 

Wheeler and Co., Christchurch. 


Provided that the provisions contained in the said award relat- 
ing to carters shali apply only to Wheeler and Co. and Collie Bros. 
and Geddis. 

By the Court. 

B. M. Wiuson, Registrar. 


(1750.) CANTERBURY TIMBER-YARDS, SAWMILLS, AND COAL- 
YARDS.—ADDING PARTIES TO AWARD. 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an award dated 
the 3rd day of July, 1908, and filed in the office of the Clerk of 
Awards, Christchurch, as No. 891, between the Canterbury 
Timber-yards and Sawmill Emplovees’ Industrial Union of 
Workers and the employers therein named. 


TurEspAY, THE 157TH Day or DecEemBER, 1908. 


Upon reading the application filed herein on the 4th day of Decem- 
ber, 1908, by the above-named union to add further parties to the 
above-mentioned award, and upon hearing the duly appointed 
representatives of the said union and of such of the parties proposed 
to be added as appeared, this Court doth order that the under- 
mentioned persons, firms, and companies shall be and they are 
hereby added as parties to the said award as from the date hereof, 
subject to the following conditions and modifications in the said 
award: viz., that in the case of employers who carry on business 
as storekeepers and whose drivers are engaged in the work of carting 
. goods as well as coal the hours of work of such drivers may be made 
the same as those worked by the other workers employed in or about 
the shops of such employers without such employers being bound to 
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pay any overtime to such drivers for any time worked by them in 
excess of the hours fixed by the said award. 


Barrett, W., Winchester. 
Bolt, W., Albury. 
Canterbury Farmers’ Co-operative Association, Timaru, 
Geraldine, Waimate, and Studholme. 
Cross, J., Temuka. 
Gaarder, —, Morven. 
Gilford, F. C., Timaru. 
Greig, —, Timaru. 
Harold. We -limaru: 
Hessell and Tapp, Timaru. 
Johnstone, W. A., Albury. 
Logan, E. H., Geraldine. 
Massey, Charles, Timaru. 
Morrison, R., Geraldine. 
Mason, W., Orarti. 
Meehan, J., Makikihi. 
Manchester Bros. and Goldsmith, Waimate. 
Manchester Bros., Morven and Waihao Downs. 
McKnight, John, Timaru. 
McGettigigan, John, Timaru. 
Pettigrew, G., Pleasant Point. 
Philp, W., Winchester. 
Pugh, R., St. Andrew’s. 
Russell, A., Temuka. 
Sherratt, T., Geraldine. 
Westport Coal Company, Timaru. 
W. A. Sim, Judge. 


(1751.) CANTERBURY HOTEL AND RESTAURANT EMPLOYEES.— 
ADDING PARTIES TO AWARD. 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an award, dated 
the 6th day of May, 1908, and filed in the office of the Clerk of 
Awards at Christchurch as No. 926, between the Canterbury 
Hotel and Restaurant Employees’ Industrial Union of Workers 
and the Canterbury Licensed Victuallers’ Association of Em- 
ployers. 


WEDNESDAY, THE 9TH Day or DeEcEMBER, 1908. 


Upon reading the application filed herein on the 13th day of Oc- 
tober, 1908, by the above-named union to add further parties to the 
above-mentioned award, and upon hearing the duly appointed 
representatives of the said union and such of the parties proposed 
to be added as appeared, this Court doth order that the under- 
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mentioned persons shall be and they are hereby added as parties to 
the said award as from the date of this order, and that the opera- 
tion of the said award be extended to the town of Timaru :— 


Anderson, W. H., Excelsior Hotel, Timaru. 
Birchfield, G., Sportsman’s Arms, Timaru. 
Burns, T. J., Empire Hotel, Timaru. 
Connelly, W., Timaru Hotel, Timaru. 
Fitzgerald, M., Queen’s Hotel, Timaru. 
King, C. F., Royal Hotel, Timaru. 
O’Meeghan, P., Grosvenor Hotel, Timaru. 
O’Meeghan, O., Old Bank Hotel, Timaru. 
Quick, W., Crown Hotel, Timaru. 

Reilly, J., Melville Hotel, Timaru. 
Rothwell, H., Shamrock Hotel, Timaru. 
Ward, Edward, Club Hotel, Timaru. 

Webb, Mrs. A., Commercial Hotel, Timaru. 


W. A. Sim, Judge. 


MEMORANDUM. 


The parties added by this order are the proprietors of licensed 
houses in Timaru. They did not appear on the hearing of the 
application or make any objection to being joined as parties to the 
award. 

The union applied to have the proprietors of certain private 
hotels and boardinghouses in Christchurch, Timaru, and Ashburton 
joined as parties to the award. The operation of the award was 
limited in the first instance to employers carrying on business as 
licensed hotelkeepers within certain licensing districts: When the 
present application came on for hearing the Court indicated that 
employers other than licensed hotelkeepers would not be made 
parties to the award, even if they did not appear to object, unless 
the union could establish that it was just and reasonable to join 
them. The hearing was adjourned to enable evidence to be called 
on the subject. Evidence was called by the union and some of the 
employers. The conclusion of the Court is that proprietors of 
private hotels and boardinghouses should not be brought under the 
award. 


W. A. Sim, Judge. 
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OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


——— 


(1752.) DUNEDIN WATERSIDE WORKERS.—AWARD. 


In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.—In the matter of ‘‘ The Industrial Con- 
ciliation and Arbitration Act, 1908’’; and in the matter of an 
industrial dispute between the Dunedin Waterside Workers’ 
Industrial Union of Workers (hereinafter called “‘ the union ’’) 
and the undermentioned persons, firms, and companies (herein- 
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after called ‘‘ the employers ’’) :-— 


Federal, Houlder, Shire Line, Dunedin. 

Guthrie, H., Dunedin. 

Huddart, Parker, and Co. Proprietary (Limited), Dunedin. 

Invercargill Shipping Company, Dunedin. 

Keith Ramsay, Dunedin. 

Lang, Captain, Dunedin. 

Lawson, J. N., agent, scow ‘‘ Magic,’’? Dunedin. 

Mill, John, and Co., Dunedin. 

New Zealand Shipping Company (Limited), Dunedin. 

Shaw, Savill, and Albion Company (Limited), Dunedin. 

Tapley, H. L., Dunedin. 

Tyser Steamship Company, Dunedin. 

Union Steamship Company of New Zealand (Limited), 
Dunedin. 

Westport Coal Company (Limited), Dunedin. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement arrived at by the parties, and 
in order to give effect to the application of the parties that the terms 
and conditions thereof should be embodied in this award, doth 
hereby order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof and 
the employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award and 
by the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything 
in contravention of this award or of the said terms, conditions, 
and provisions, but shall in all respects abide by and perform the 
same. And the Court doth hereby further award, order, and 
declare that any breach of the said terms, conditions, and provisions 
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set out in the schedule hereto shall constitute a breach of this award, 
and that the sum of £100 shall be the maximum penalty payable 
by any party or person in respect thereof. And the Court doth 
further order that this award shall take effect from the Ist day of 
January, 1909, and shall continue in force until the 18th day of 
December, 1911. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 18th day of December, 1908. 


W. A. Sim, Judge. 


SCHEDULE. 
Hours of Labour. 

1. For all classes of labour the ordinary working-hours shall be 
from 8 a.m. till 5 p.m., exclusive of meal-hours (from 12 noon 
to 1 p.m.), except on Saturdays, when they shall be from 8 a.m. to 
4 p.m. All other time to be classed as overtime. Provided, if 
necessary, work may be continued till 1 p.m. on Saturdays, and no 
overtime shall be paid for work done between 12 noon and 1 p.m. 


Wages. 
2. The following shall be the minimum rates per hour for the 
several classes of work hereinafter specified :— 


(a.) Handling Cargo.—Stevedore and general cargo work, in- 
cluding stackers and loaders—ordinary time, ls. 3d.; overtime, 
2s. These rates do not apply to work done in freezing-chambers. 


(0.) Handling Coal or Coke in Bulk.—Men employed as winch- 
«en, bull-rope men, tippers, men shovelling in holds of ships, or in 
hulks or trucks, men employed in shifting hulks or in rigging gear 
or tramways, and all other work in connection with rigging gear 
for coal or coke cargoes—ordinary time, Is. 6d.; overtime, 2s. 
men employed as plankmen—ordinary time, ls. 6d.; overtime, 2s. 
Men employed in trimming or carrying—ordinary time, ls. 6d. ; 
overtime, 2s. 3d. per hour. 

(c.) Handling Frozen Meat.—Carrying and stowing work in 
freezing-chambers aboard ship—ordinary time, ls. 6d.; overtime, 
2s. 6d.: on the wharf—ordinary time, 1s. 6d.; overtime, 2s.: and 
in cool-chambers—ordinary time, ls. 3d.; overtime, 2s. per hour. 

(d.) Guano-workers.—In bulk—ordinary time, ls. 6d.; over- 
time, 2s. 

(e.) Casual Night-watchmen.—l0s. per night. 

(f.) Fractions of an hour shall be paid for as follows: If a 
man shall work not more than seven minutes in any quarter of 
an hour, he shall not be paid for the same; but if he shall work 
more than seven minutes in such quarter of an hour, he shall be 
paid for a quarter of an hour. 
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(g.) All men employed as hatchmen or leader of a gang in 
foreign-going vessels shall be paid Is. 6d. per hour ordinary time, 
and 2s. 6d. per hour overtime. This shall not apply to inter- 
colonial vessels. 

Outports. 

3. Men engaged in Dunedin to work cargo on vessels or to per- 
form any other class of work at Port Chalmers or elsewhere to be 
paid ls. extra to cover time occupied in travelling. Cost of transit 
to and fro to be paid by the employer. 


Men ordered down. 


4. Men ordered down for work and attending between the hours 
of 5 p.m. and 9 p.m. to receive not less than one hour’s pay. Men 
ordered down for work and attending between the hours of 9 p.m. 
and 7 a.m. to receive not less than two hours’ pay. Men ordered 
down for work and attending between the hours of 4 p.m. on Satur- 
day and 7 a.m. on Monday, and for work on holidays, to receive 
not less than two hours’ pay. Men ordered down for work and 
attending between the hours of 7 a.m. and 8 a.m. to receive not less 
than one hours’ pay.. Such payments to be made at the overtime 
rates for the class of work for which the men were to have been 
engaged. 

Holidays. 

5. All work done on Sundays, Christmas Day, and Good Fri- 
day shall be paid at the rate of double ordinary time. All work 
done on any of the other holidays hereinafter mentioned shall be 
paid at the rate of ordinary overtime. Sundays and holidays to 
count from midnight to midnight. 

The holidays throughout the year shall be New Year’s Day, 
Anniversary Day, Good Friday, Easter Monday, the King’s Birth- 
day, Labour Day, Christmas Day, and Boxing Day. 

In the event of any of these holidays falling on a Sunday, it 
shall be observed on the following Monday. 


Meal-hours. 


6. Breakfast, 7 a.m. to8a.m.; dinner, 12 noon tol p.m.; tea, 
5 p.m. to 6 p.m. No person shall be employed longer than five 
hours continuously without an interval for a meal. When night- 
work is to be extended after midnight, one hour for supper shall 
be allowed between 9.45 p.m. and 10.45 p.m. When working all 
night, a quarter of an hour shall be allowed for refreshment at or 
before 4 a.m., without any reduction in wages. 


Working through Meal-hours. 


7. Men shall work during meal-hours if required to do so, and 
shall be paid therefor at overtime rates, except as provided for in 
clause 1. Should men who have worked through the dinner-time 
be called upon to continue work without a break for dinner, they 
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are to be paid at overtime rates for such time as they continue to 
work, but they shall not be called upon to work for longer than six 
hours between meals. 

Should men be sent to dinner before noon, or to tea before 
5 p.m., in order that they might turn in at noon or at 5 p.m., they 
shall receive for the hour between noon and 1 p.m. and for the 
hour between 5 p.m. and 6 p.m., as the case may be, the sum of 
6d. over and above the schedule overtime rates for the particular 
class of work at which they may be employed. Six hours not to be 
worked except in special cases of emergency. 


Engagement of Labour. 


8. All labour shall be engaged at the Cross Wharf or a place to 
be mutually agreed upon. No man shall take a vessel’s lines, or 
go alongside any steamer or ship seeking employment unless ordered 
to do so by the employer or his representative. Provided that in 
cases of emergency men may be engaged elsewhere. 


Engagments for Overtume. 


9. Any men required to work overtime must be engaged during 
the ordinary working-hours, except on Saturdays, when all men 
required for overtime-work shall be engaged between 11 and 12 
o’clock in the forenoon. Provided that men engaged to work 
between noon and 4 p.m. on Saturdays may be (subject to the pro- 
visions of clause 8 hereof) continued at work if required after 
4. p.m. at overtime rates. When the arrival of a boat is uncertain, 
a notice shall be posted by the employers not later than 6 p.m. on 
Sundays, on a notice-board to be erected at’ some suitable place, 
confirming Saturday’s arrangements, or notifying alterations in 
connection therewith. 


Failure to start Work. 


10. When men are ordered down for work and one or more 
fail to appear, or to commence work at the appointed time, the 
gang affected shall work short-handed until a substitute has been 
found. ; 

Minimum Pay for Men engaged. 


11. When men are ordered for a job and all are not put on to 
work, those men who are not put on shall receive one hour’s pay- 
ment at the rate (ordinary or overtime) for the class of work for 
which the men were to have been engaged. 


Payment of Wages. 


12. The Union Steamship Company of New Zealand (Limited) 
and the Huddart-Parker Proprietary Steamship Company shall pay. 
wages weekly on Fridays, from 11 a.m. to 1 p.m., and from 4 p.m. 
to 5 p.m. Payments to be made for work done up to midnight on 
the previous Wednesday. All other employers shall pay wages 
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weekly on Saturdays between 10 a.m. and 1 p.m. Payments to be 
‘made for all work done up to the previous Friday, 5 p.m. Pro- 
vided that, where it is the custom to do so, employers may pay 
wages on the completion of the job.. 


Baskets for Coal Work. 


13. Carrying-baskets shall average twelve to the ton. Large 
baskets shall average five to the ton: and not less than four men 
shall be engaged shovelling in each gang, and not less than two men 
shall be engaged at the tip, or in railway-trucks. Ballast-baskets 
shall average five to the ton, and not less than six men shall be 
engaged shovelling in the hold. 


Weights for Trucking. 


14. In loading or discharging cargo a truckload for two men 
shall, as near as practicable, not exceed 12 cwt., except in the case 
of a single package which shall be above that weight; and a truck- 
load for one man shall, as near as practicable, not exceed 54 cwt. 
Where these weights are exceeded extra assistance shall be given. 


Preference of Employment. 


15. If and so long as the rules of the union shall permit any 
person of good character to become a member of the union, upon 
payment of an entrance fee not exceeding 5s. and of subsequent 
contributions, whether payable weekly or not, not exceeding 6d. 
per week, upon a written application of the person desiring to join 
the union, without ballot or other election, then and in such case 
and thereafter the employers shall employ members of the Dunedin 
Waterside Workers’ Union in preference to non-members, provided 
that there are members of the union equally qualified with non-mem- 
bers to perform the particular work required to be done and ready 
and willing to undertake it: Provided that a man shall become 
eligible for employment as if already a member of the union if 
he shall bona fide give notice in writing to the secretary of the 
union of his desire to join the union and shall pay or deposit with 
such notice the sum of 5s. Such notice may be given by delivering 
the same to the secretary personally, or by leaving the same at his 
office, or by depositing the same in a box which it shall be the duty 
of the union to keep available for that purpose at the place, or one 
of the places, appointed for the engagement of labour under clause 8 
hereof: Provided, further, that financial members of the Port 
Chalmers Marine Labourers’ Union shall be admitted to this union 
if the transfer is made within one month without any charge being 
made for the entrance fee. (This clause shall only apply to mem- 
bers of the Port Chalmers Marine Labourers’ Union who were mem- 
bers previous to the lst November, 1908.) 

Employers in employing labour shall not discriminate against 
members of the union, and shall not in the engagement or dismissal 
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of men, or in the conduct of their business, do anything for the 
purpose of injuring the union directly or indirectly. 

When members of the union and non-members are employed 
together there shall be no distinction between members and non- 
members, and both shall work together in harmony, and shall 
receive equal pay for equal work. 


Scope of Award. 


16. This award shall apply only to casual labour engaged frorn 
day to day or from hour to hour, and shall not apply to any per- 
manent employees. The award shall apply only to work performed 
at Dunedin wharves or in the Upper Harbour. 


Term of Award. 


17. This award shall come into’ force on the lst day of January, 
1909, and shall remain in force until the 18th day of December, 
Hae) a 


In witness whereof the seal of the Court of Arbitration hath been 
hereunto affixed, and the Judge of the said Court hath hereto set 
his hand, this 18th day of December, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


This award embodies without alteration the agreement of the 
parties. 


W. A. Sim, Judge. 


WELLINGTON INDUSTRIAL DISTRICT. 


(1753.) WELLINGTON FARRIERS AND GENERAL BA CE ea 
COUNTRY AWARD. 


In the Court of Arbitration of New Zealand, Wellington Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Wellington Farriers and General Black- 
smiths’ Industrial Union of Workers (hereinafter called “‘ the 
union’’), and the undermentioned persons, firms, and com- 
panies (hereinafter called ‘‘ the employers ’’) :— 


Anderson and Son, Dannevirke. Anderson, John, Marton. 


Aitcheson, S., Featherston. Andrews, Mary A., Masterton. 
Allen, G., Featherston. Allman, George, Palmerston N. 
Aplin, A., Feilding. Allen, John, Palmerston North. 
Anstice, H., Levin. Armer, William, Tenui. 


Aitcheson, William, Martinbo- Armstrong, J. D., Wanganui. 
rough. Abbott, H. L., Wanganui. 
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Bowater, Richard, Bull’s. 
Beard, William J., Clareville. 
Burt, Kenneth, Alfredtown. 
Burt, Charles, Featherston. 
Barber, R. H., Foxton. 
Bell, J., and Co., Feilding. 
Butters, Hale, and Co., 
Ahuriri. 

Bower, J. W., Taradale. 
Barclay, T. H., Norsewood. 


Port 


Browning, W. A., Palmerston 
North. 

Bett, J., and Co., Palmerston 
North. 


Burgess, Adam, Palmerston N. 
Barraud and Abraham, Palmers- 
ton North. 
Bray, George, Taihape. 
Booth, W., Waipukurau. 
Brown, Harry, Wairoa. 
Brown, H. William, Wairoa. 
Bound, A., Waitotara. 
Blick and Williams, Waverley. 
Boyd and Brennan, Wanganui. 
Cleaver, Samuel, Carterton. 
Carston, James, Dannevirke. 
Collett and Son, Dannevirke. 
Cundy, A., Featherston. 
Chamberlain, W. E., Feilding. 
Callaghan, D. O., Feilding. 
Calder, W., Hastings. 
Cooke, S. J., Havelock North. 
Craighead, A., Kimbolton. 
Chase, EK., Crofton. 
Cummins, George, Marton. 
Cameron, W., Masterton. 
Clunie, J., Masterton. 
Cleary, T., Napier. 
Christie, Frank, Taradale. 
Couper, A., Makotuku. 
Cornish, Fred, Te Horo. 
Crowther and McAuley, 
kune. 
Champion and Blaramberg, Tai- 
hape. Pea 
Conchie, Edgar J. W., Taihape. 
Cumming and Sargent, Onga- 
onga. 


Clifford, Charles, Kaikora North. 


Oha- 


Carson, Thomas, Waipawa. 
Cook, J. W., Wallingford. 
Cowper, F., Frasertown. 
Cattanach, James R., Waverley. 
Dallison, W. H., Pohangina. 
Duthie, W. B., Bunnythorpe. 
Davidson, J. C., Dannevirke. 
Dobson, W. J., Ruahine. 
Dixon, Stanley, Mangaweka. 
Donald and Sons, Masterton. 
Dahl, Charles, Palmerston North. 
Davidson, W. H., Taihape. 
Deighton, Richard, Nuhaka. 
Dickenson and Sarten, Wanga- 
nul. 
Ebbett, J., Hastings. 
Ewington, J. C., Masterton. 
Ewington, C. A., Taueru. 
Ellinham, William, Takapau. 
Edwards, Walter, Wanganui. 
Funnell, John, Whakaringa. 
Flower, George D., Bull’s. 
Frame and Johnston, Danne- 
virke. 
Fabling, D., Feilding. 
Faulknor, A. J., Napier. 
Freeman, H., Otaki. 
Fellingham, George, Langdale. 
Fisher, Charles E., Ongaonga. 
Fitzgerald, Michael, Waipawa. 
Flay, Henry, Wanganui. 
Flyger, A. E., Wanganui. 
CSTOGI kia. toes Ul ee 
Greathead, Herbert, Gladstone. 
Greathead, George, South Car- 
terton. 
Grant, Alex., Galdstone. 
Grant and Riley, Dannevirke. 
Gibson, A., Apiti. 
Giles, John, Levin. 
Gunn, J., Marton. 
Gleeson, James, Napier. 
Graham and Casey, Napier. 
Goldfinch, W., Napier. 
Green, William, Tikokino. 
Gower, W. A., Norsewood. 
Glover, J., and Sons, Rongotea. 
Green, William, Tikokino. 
Greenside, E. A., Lower Mohaka. 
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Hawker, A. A., Bunnythorpe. 
Hughan, Gordon, Carterton. 
Hewson, Joseph, Carterton. 
Hollis, James, Clive. 
Hill, V. J., Eketahuna. 
Hicks and Son, Feilding. 
Hall, H., Feilding. 
Hosking, C. H., Feilding. 
Humphrey, E. G., Waituna W. 
Hancock, J., Ohingaiti. 
Hawke, Fred, Martinborough. 
Hollis, James, Taradale. 
Hartill, W., Otaki. 
Hart, W. G., Waikanae. 
Heard, Charles, Palmerston N. 
Hall, Fletcher, Palmerston N. 
Hodder, C., Pongaroa. 
Hall, James, Raetihi. 
Henderson, A. C., Raetihi. 
Holtham, H., Rongotea. 
Horne, H. P., Woodville. 
Hooker, Henry, Wanganui. 
Howorth, C. H., Wanganui. 
Ingram and Son, Raetihi. 
Isaac, Ho Ss Tenui. 
Jones, Herbert D., Wanganui. 
James and Co., Feilding. 
Jones, A., and Sons, Hastings. 
Jackson, J. J., Martinborough. 
Knight, A., Waipukurau. 
Kearney, W., Bull’s. 
Kingsbeer, G. W., Feilding. 
Kendall, W., Mangaweka. 
Laurigan, J., Hastings. 
Leitch, Thomas D., Eskdale. 
Lawton, Thomas, Taradale. 
Lucas, L. H., Awahuri. 
Lomas, C., Waipukurau. 
Laird, John, Waitotara. 
Lawson, Wilfred, Wanganui. 
McDonald, J., Dannevirke. 
McLarnon, H., Colyton. 
Mcllroy, J. L., Hastings. 
McEwen, E., Masterton. 
McDonald, E., Taradale. 
McFarlane, D., Ormondville. 
McDowell, R., Palmerston North. 
McCarthy, J. W., Palmerston 
North. 


McKenzie, Alex., Pahiatua. 

McLaughan, John, Weber. 

McKenzie, Charles, Mohaka. 

Manning, William, Pohangina. 

Mason Bros., Hastings. 

Muir, Mary, Hastings. 

Macintosh, W. B., Levin. | 

Masterton Farmers’ Importing 

Company, Masterton. 

Mead, Hubert, Otak1. 

Macpherson, Adam, Mangatai- 
noka. 

Maxwell, C., Mataroa. 

Marsh, H., Taihape. 

May, Richard B., Takapau. 

Moore Bros., Woodville. 

Morgan, Walter R., Wanganul. 

Murray, David, and Co., Wa- 
nganul. 

New Zealand Farmers’ 
Company, Feilding. 
Neilson, N. A., Marton. 
Nee, Henry, Masterton. 

Naylor, A., Utiku. 
O’Connell, G. E., Clive. 
O’Leary, H. J., Masterton. 
Paton, John H., Ashhurst. 
Pride, John, Hamua. 
Podmore, C. H., Foxton. 
Potham, J. A., Hastings. 
Parker, A., Levin. 
Parkinson, C., Marton. 
Purton, C. F.,; Palmerston N. 
Prentice, F., Longburn. 
Paget, W. H., Pahiatua. 
Pickering, T. S., Pahiatua. 
Perfect, Joseph, Pongaroa. 
Polglase, L. S., Makuri. 
Potham, R. J., Wairoa. 
Quinn, James, Ohakune. 
Rendle, G. E., Dannevirke. 
Robb, W. F. G., Greytown. 
Rea, Elizabeth, Greytown. 
Ross, Alex., Hunterville. 
Rose, H., Rata. 
Ramsbottom, S., Ohau. 
Rasmussen, Neils, Mauriceville 
West. 
Riddell Bros., Port Ahuriri. 


Motor 
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Robertson, A., Petane, Hawke’s Tankard, Frederick, Napier. 


Bay. Taylor, J., Manakau. 
Rickett, G. F., South Norsewood. Thomas, C. H., Porangahau. 
Ross, Alex., Ohakune. Taihape Foundry and Engineer- 
Reid and Grey, Palmerston ing Works, Taihape. 

North. Taylor, David, Kaikora North. 


Richards, W. L., Palmerston Taylor, David, Waverley. 


North. Udy, Hart, Greytown. 
Rodgers, J. A., Rongotea. Ussher, E. J., Hinakura. 
Sondergaard, A. E., Ashhurst. Unwin, H. J., Napier. 
Spelman, John, Pohangina. Wilson, Joseph, Ashhurst. 
Stewart and Son, Featherston. Wallace, Masson, and Co., Car- 
Saurer, G., Cheltenham. terton. 
Sorenson, R., Hastings. Wilson, William, Eketahuna. 
Stewart, T. H., Hastings. Wallace, John H., Eketahuna. 
Street, H., and Son, Hunterville. Williams, W. A., Halcombe. 
Stackhouse, A., Kimbolton. Workman, R., Greytown. 
Saywell, F. J., Rangiwahia. Welch, Edward, Masterton. * 
Stewart, W., Napier. Wage, T., and Co., Masterton. 
Swainson and Bevan, Manakau. Watts, John, Napier. 
Sturm, R. C., Herbertville. Wells, W. J., Napier. 
Sklenars, W., Oroua Bridge. Williams, H., and Sons (hi- 
Shanley, F., Waipawa. mited), Napier. 
Smith, Mark, Woodville. Wood, W. T., Palmerston North. 
Smith, George P., Woodville. Wahle, Robert, Utiku. 
Tyler, F. E., Carterton. Wilkins, Walter, Mohaka. 
Teal, Arthur, Carterton. Williams, O. C., Waverley. 


Thorburn, James, Dannevirke. AZillwood Bros., Pahiatua. 
Thorley, D. C., Hastings. 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute and the agreement of the parties, and in order 
to give effect to the application of the parties that the terms and 
conditions thereof should be embodied in this award, doth hereby 
order and award :— 


That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively re- 
quired to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, 
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conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the 
maximum penalty payable by any party or person in respect there- 
of. And the Court doth further order that this award shall take 
effect as from the Ist day of December, 1908, and shall continue in 
force until the Ist day of December, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his hand, this 17th day of December, 1908. 

W. A. Sim, Judge. 


SCHEDULE. 
Classes of Labour. 


1. Three classes of labour shall be recognised—journeymen,, 
floormen, and apprentices. 


Hours of Labour. 

2. An ordinary week’s work shall consist of forty-eight hours, 
to be worked between the hours of 7 a.m. and 5 p.m. on five days. 
of the week and between 7 a.m. and 1 p.m. on one day of the 
week. Saturday or the statutory half-holiday shall be observed at. 
the option of each employer. 

Wages. 

3. Subject to clause 11, competent farriers and general smiths. 
shall be paid not less than Is. 3d. per hour, competent floormen 
shall be paid not less than 1s. 0#d. per hour. 

For a worker to class as a floorman he must be employed the 
greater portion of his time at floorman’s work.. 


Overtume and Holidays. 


4. Subject to’ the provisions hereinafter contained, all time 
worked beyond the time specified as ordinary time shall be con- 
sidered overtime, and shall be paid for at the rate of time and a 
quarter: Provided always that all horses in hand for shoeing at 
the conclusion of ordinary working-days, or which shall be in the 
shop at the ordinary time for ceasing work on the day preceding 
any of the holidays next hereinafter mentioned, shall be finished 
before the workmen engaged thereon shall cease work, and no pay- 
ment whatever shall be made to the workmen engaged in finishing 
such shoeing. 

As consideration for the extra time that may be worked under 
the provisions of the last written paragraph, workers shall be paid 
at the ordinary rate of pay for each of the following holidays: 
namely, Christmas Day, New Year’s Day, Good Friday, Easter 


875 


Monday, Labour Day, and the birthday of the reigning sovereign, 
if not worked, but if work be done on any such holiday, workers 
shall in addition to above be paid ordinary rate of pay for the time 
actually worked on any such holiday. 

When any holiday shall be generally observed on another day 
than that prescribed hereby, the provisions of this award shall 
apply to such substituted holiday. 


Apprentices. 


5. (a.) Any employer taking an apprentice to learn the trade * 
shall be deemed to undertake the duty which he agrees to perform 
as a duty enforceable under this award, and shall pay such ap- 
prentice not less than the undermentioned rate of wages: namely, 
for the first year, 7s. 6d. per week; for the second year, 12s. 6d. 
per week; for the third year, 17s. 6d. per week; for the fourth 
year, £1 2s. 6d. per week; for the fifth year, £1 10s. per week ; 
and for the sixth year, £2 per week. 

(6.) The period of apprenticeship shall be six years, but three 
months’ probation shall be allowed the first employer of any 
apprentice to determine his fitness, such three months to be in- 
cluded in the period of apprenticeship, and the obligation of the 
apprentice to serve his employer shall be deemed to be a duty en- 
forceable under this award. 

(c.) At the end of the period of apprenticeship the employer 
shall give the apprentice a certificate to show that he has served 
his apprenticeship. Should the employer at any time before the 
determination of the apprenticeship wish for any reason to dispense 
with the services of the apprentice, he shall give him a certificate 
for the time he has served and procure him another employer 
carrying on business within a reasonable distance of the original’ 
employer’s place of business, who will continue to teach the ap- 
prentice, pay him the wages prescribed by this award, according to 
the total length of time he has served, and generally to perform 
the obligations of the original employer: Provided that it shall not 
be obligatory upon an employer to find the apprentice another em- 
ployer if he shall so misconduct himself as to entitle the employer 
to discharge him, but he shall give him a certificate for the time 
actually served. 

(d.) An employer taking an apprentice shall give notice thereof 
and the name of the apprentice to the Inspector of Factories within 
one week after the expiration of the period of probation, and 
an employer transferring an apprentice to another employer shall, 
similarly, within one week thereof, give notice of such transfer to 
such inspector. 

(e.) An employer shall not be deemed to discharge his duty 
towards his apprentice if he fails to keep him at work owing to 
slackness of work, but such slackness may form a proper ground 
for transferring him to a master willing to undertake the responsi- 
bility of teaching him. 
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(f.) When an apprentice is discharged for cause, the employer 
shall send notice of the discharge and the cause thereof to the 
Inspector of Factories. 

(g.) Existing arrangements with or relating to apprentices now 
serving an employer may continue; provided that any employer 
wishing them to continue shall forward the names of his present 
apprentices to the Inspector of Factories within one month after 
the filing of this award. 

(h.) An apprentice shall be entitled to a fire when he shall have 
served for three years with an employer, if such employer has a fire 
available. 

(:.) The proportion of apprentices shall be one to each shop and 
an additional apprentice to every two tradesmen after the first two. 
When an apprentice has served three years and is given a fire an 
additional apprentice may be taken on. 3 

(7.) If any employer shall from any unforeseen cause be unable 
to fulfil his obligations to an apprentice, it shall be lawful for such 
apprentice to complete his term with another employer although 
such employer may already have the full number of apprentices 
allowed by this award. 

(k.) Existing legal agreements between employers and appren- 
tices shall not be affected by this award, but any apprentice now 


employed but not legally bound shall come within the provisions of 


this award. 
Labourers. 


6. This award shall not apply to labourers provided their work 


is strictly confined to that of labourers. Striking and pulling off 


shoes shall be deemed labourer’s work. 


Piecework. 
7. Piecework shall not be allowed except for shoe-turning. 


Preference. 


8. If and so long as the rules of the union shall permit any 
person-now employed in this industrial district in any branch of 
the trade, and any other person now residing or who may here- 
after reside in this district, belonging to any one of the classes of 
labour recognised by this award other than apprentices and helpers, 
to become a member upon payment of an entrance fee not exceeding 
ds., and of subsequent contributions whether payable weekly or not, 
not exceeding 6d. per week, upon the written aplication of the 
person so desiring to join the union, without ballot or other election, 
then and in such case and thereafter employers shall employ mem- 
bers of the union in preference to non-members provided that there 
are residing or readily available within the limits in each case 
locally fixed members of the union equally qualified with non- 
members to perform the paticular work required to be done and 
ready and willing to undertake it. The foregoing obligation is 
only imposed upon employers whose place of business is within five 
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miles of the Chief Post-office in any town in which there is a local 
branch of the union in effective existence and the employment-book 
is kept: 

Provided that the foregoing clause shall not compel employers 
to dismiss from their employment or refuse to employ any persons 
now employed by them. 

9. The union shall keep in the office of the Inspector of Awards 
at any town at which it establishes a branch union and desires to 
obtain preference of employment or in any such case at such other 
office or place as the Court may appoint, a book to be called the 
‘“employment-book,’’ wherein shall be entered the names and exact 
addresses of all the members of the union for the time being 
out of employment residing or readily available in the locality, 
with a description of the branch of the trade in which such 
journeymen claim to be proficient, and, in case any such members 
shall not claim to be fully efficient, a statement to that effect, and 
the names, addresses, and occupations of every eniployer by whom 
such journeyman shall have been employed otherwise than casually 
during the preceding twelve months. Immediately upon any such 
journeyman obtaining employment, a note thereof shall be entered 
in such book. The executive of the union shall use their best en- 
deavours to verify all the entries contained in such book, and the 
union shall be answerable as for a breach of this award in case any 
entry therein shall in any particular be wilfully false to the know- 
ledge of the executive of the union or in case the executive of the 
union shall not have used reasonable endeavours to verify the same. 
Such book shall be open to every employer without fee or charge 
during office hours where it is deposited in the Inspector’s office, 
and during the like hours, or such hours as the Court shall fix, in 
any locality where the Court has fixed some other office or place. 
If the union shall fail to keep the employment-book in manner pro- 
vided by this clause, then and in such case, and so long as such 
failure shall continue, any employer may, if he thinks fit, employ 
any person or persons whether a member of the union or not to 
perform the work required to be performed notwithstanding the 
foregoing provisions. Notice by advertisement in some local news- 
paper shall be given of the place where such employment-book is 
kept, and of any change in such place. 

10. When members of the union and non-members are employed 
together there shall be no distinction between members and non- 
members, and both shall work together in harmony and under the 
same conditions, and shall receive equal pay for equal work. 


ae | Under-rate Workers. 


11. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed on the application of such 
‘worker after due notice to the union by the local Inspector of 
Awards or such other person as the Court may from time to time 
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appoint for that purpose, and such Inspector or other person in 
so fixing such wage shall have regard to the worker’s capability, his. 
past earnings, and such other circumstances as such Inspector or 
other person may think fit to consider after hearing such evidence 
and argument as the union and such worker shall offer. 

(b.) Such wage shall be fixed for.such a period not exceeding 


six months as such Inspector or other person shall determine, and , 


after the expiration of such period until fourteen days’ notice shall 
have been given to such worker by the secretary of the union re- 
quiring him to have his wage again fixed in manner prescribed by 
this clause: Provided that, in the case of any person whose wage 
is so fixed by reason of old age or permanent disability, it may be 
fixed for such longer period as such Inspector or other person shall 
think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the In- 
spector of Awards of every agreement made with a worker pursuant 
hereto. 

(e.) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement by 
which such wage is fixed. 

(f.) The proportion of under-rate workers to be employed shall 
be limited to one to two fully paid tradesmen or fraction of the 
first two employed. In shops where no fully paid tradesmen are 
employed one under-rate worker may be employed. 


Scope of Award. 


12. This award shall only apply to persons and firms the prin- 
cipal part of whose business or of any branch of the business: 
consists of horse-shoeing work. . ; 

This award shall apply to that part of the Wellington Industrial 
District outside the area included within a radius of twenty miles. 
from the Chief Post-office in the City of Wellington. 


Term of Award. 
13. This award shall come into force as from the Ist day of 


December, 1908, and shall remain in force until the Ist day of 
December, 1910. 


In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of the said Court 
hath hereto set his hand, this 17th day of December, 1908. 

W. A. Sim, Judge. 
’ 
MEMORANDUM. 


This award embodies without alteration the agreement of the 
parties. 


W. A. Siu, Judge. 
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WESTLAND INDUSTRIAL DISTRICT. 


(1754.) INANGAHUA MINERS (JOHN McLEAN AND SONS).—AWARD 


In the Court of Arbitration of New Zealand, Westland Industrial 
District.—In the matter of ‘‘ The Industrial Conciliation and 
Arbitration Act, 1908’’; and in the matter of an industrial 
dispute between the Inangahua Miners’ Industrial Union of 
Workers (hereinafter called ‘‘the union’’) and John McLean 
and Sons (hereinafter called ‘‘ the employers ’’) :— 


Tue Court of Arbitration of New Zealand (hereinafter called ‘‘ the 
Court ’’), having taken into consideration the matter of the above- 
mentioned dispute, and having heard the union by its representa- 
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
and the time for making this award having been duly extended, 
doth hereby order and award :— 


That, as between the union and the eae thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon ‘each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven- 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £100 shall be the maximum penalty payable by any party 
or person in resvect thereof. And the Court doth further order 
that this award shall take effect from the 21st day of December, 
1908, and shall continue in force until the 19th day of December, 
LOU. 


In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here- 
unto set his’hand, this 19th day of December, 1908. 


W. A. Sim, Judge. 
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SCHEDULE. 
Conditions to be fixed by Agreement. 


1. (a.) Subject to the special provisions hereinafter contained, 
and to the provisions of ‘‘ The Public Contracts and Local Bodies 
Act, 1908,’’ the hours of work, wages, and other conditions of work 
for all workers employed by the employers in connection with the 
construction of the Otira Railway Tunnel shall be fixed by agree- 
ment between the employers and the individual workers employed. 
by them. 3 

(b.) The length of the working-day and the rates of wages or 
other remuneration for working-days and for overtime respectively 
shall not be less than were considered in the locality at the date when 
the contract was made for the construction of the said tunnel to be 
usual and fair for the description of labour to which they related. 


Wet Places. 


2. (a.) In places in the tunnel that are exceptionally wet the 
shifts to be worked shall not exceed six hours, and for these the 
workers shall be paid as if they had worked for eight hours. 

(o.) If any dispute shall arise as to whether a place is exception- 
ally wet, such dispute shall be settled by the Government Resident. 
Engineer, whose decision on the subject shall be final. 


Non-discrimination. 


3. The employers shall not discriminate against members of the 
union, nor do anything in the engagement or dismissal of workers 
or in the conduct of their business for the purpose of injuring the 
union, either directly or indirectly. 


Scope of Award. 
4. This award shall apply only to the parties named herein. 


Term of Award. 


5. This award shall come into force on the 21st day of December, 
1908, and shall continue in force until the 19th day of December, 
LOU, 

In witness whereof the seal of the Court of Arbitration hatk 
hereunto been put and affixed, and the Judge of the said Court. 
hath hereto set his hand, this 19th day of December, 1908. 

W. A. Sim, Judge. 


MEMORANDUM. 


‘The parties to this dispute are the Inangahua Miners’ Industrial 
Union of Workers and John McLean and Sons, who are the con- 
tractors for the construction of the Otira railway-tunnel. 


eae 
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The dispute was originated for the purpose of having wages and 
other conditions fixed for the workers employed by McLean and Sons’ 
in the construction of the tunnel. The following is a copy of the 
union’s demands on the subject :— 


‘‘ Scale of Wages claimed by Inangahua Miners’ Umion for Workers 
employed at Otira Tunnel. 


Per Shift. 
s. d. 
‘* Shift bosses ie: fx ee ot ahs aire. 
Men employed on rock-drill oe gel OP IS 
Hammer-and-drill men .... n+ wee Lk. 8 
Pick-and-shovel men op te fea dd 0 
General blacksmiths oe eh yee) 0 
Tool-sharpeners ar bed weedy L2)51:6 
Blacksmiths’ strikers uh. Te PARALOS.: 0 
Carpenters ai ae ae REE 04 
Timbermen Se be ve alae 0 
Carters ae " ee ee a 
General labourers #4 (ds te LG 20) 
Engine-drivers requiring Government certifi- 
cates i Mat oe: cn ee 10 


‘“Men working in wet ground, six-hours shifts on full pay. 
Time and a quarter for overtime, and double time for Sunday work. 
Six-hours shifts on Saturday. ‘Preference to unionists, and bank- 
to-bank ; mouth of tunnel to be bank.’’ 


The contract for the construction of the tunnel was made in 
August, 1907. The contract price is £599,794, and the work has 
to be finished within a period of five years, subject to a penalty of 
£175 for every week by which the contract time is exceeded. 


At the time when this contract was made there was no award in 
force for the Westland Industrial District regulating the wages or 
other conditions of workers such as those employed by the con- 
tractors, and the contractors were bound by the provisions of ‘‘ The 
Public Contracts Act, 1900.’’ Sections 3, 4, and 5 of that Act are 
as follows : 


‘“3. In the employment of every description of skilled er 
unskilled manual labour for the purposes of any public contract 
the contractor shall at all times be deemed to have agreed with his 
workers to observe such length for the working-day, and to pay 
such rates of wages or other remuneration for working-days and 
for overtime respectively as are generally considered in the 
locality to be usual and fair for the description of labour to 
which they relate, such length being at no time greater nor such 
rates lower than those fixed for the same description of labour 
by or under any award or order of the Court of Arbitration 
existing at the time the contract was entered into, whether the 
contractor was or was not a party thereto or bound thereby: 


882 


‘Provided that nothing in this section or elsewhere in this 
Act contained shall limit or affect the rights of the worker under 
any agreement with the contractor for the observance of a shorter 
length or the payment of a higher rate than those referred to in 
this section. ; y 


“4, In every public contract the maximum length of the 
working-day to be observed in the case of each description of 
skilled or unskilled manual labour employed by the contractor 
in carrying out the contract shall not exceed eight hours, exclu- 
sive of overtime, 

‘5, The foregoing provisions of this Act shall be deemed to 
be incorporated in every public contract.’’ 


When the present dispute came before the Court for hearing at 
‘Greymouth, it was contended on behalf of the contractors that, as 
they entered into the contract on the basis of having to pay the 
wages current in the district, the Court ought not to alter existing 
-conditions by making an award with regard to wages and other con- 
ditions. 

It has been the settled practice of the Court for years to make an 
exemption of work in connection with existing contracts whenever 
asked to do so by the parties, in every case in which an award is 
‘being made regulating an industry for the first time, or in which 
a new award is being made altering in any way the wages and cther 
conditions fixed by an existing award. The reasons for adopting 
such a practice are quite obvious. An employer who enters into a 
contract for the execution of work does so on the basis of having to 
pay his workers the wages then fixed by an existing award or those 
usually paid in the locality. If before the completion of the con- 
tract the wages to be paid are increased by an award of the Court, 
‘the contractor has probably no option but to proceed with the work 
at the increased wages, and a contract, which otherwise might have 
been profitable, may involve the contractor in serious loss. It is to 
avoid results such as these that the practice of granting exemptions 
in respect of existing contracts has been established. Workers’ 
unions have usually recognised the necessity for such a provision, 
and have not made any objection when such an exemption has been 
asked for by employers. 

If, therefore, the Court had been making a general award regu- 
lating the wages and other conditions of workers such as those now 
under consideration, the contractors, in the absence of any special 
circumstances, would have been granted, almost as a matter of 
course, an exemption from such award in relation to all work to be 
done in the execution of the present contract. The fact that the 
contractors are the only parties to the present dispute cannot make 
any difference in the principle on which the case should be dealt 
with. There is nothing special in the circumstances of the present 
case. The union has not advanced any reason why the Court should 


depart in this case from its settled practice on the subject, or why 


: 
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the Court should regulate the wages to be paid for work in connec- 
tion with an existing contract. The present case, indeed, seems to 
be one in which strong grounds exist for following the usual prac- 
tice. Mr. Murdoch McLean, one of the contractors, in giving ev1- 
dence said that the estimated cost of the labour in connection with 
the work was about £400,000. If the cost of the labour is anything 
like that sum—and it must certainly be a large proportion of the 
total cost of the work—any increase in the wages to be paid by the 
‘contractors must necessarily make a serious difference in the cost of 
the work. Mr. McLean said that if the wages are increased to the 
rates asked for by the union it will mean a difference of £60,000 
to the contractors, and that if the claim of the union with regard 
to working in wet ground is granted it will mean a difference, ac- 
cording to his estimate, of another £60,000 in the cost of the work. 
These estimates are probably on the large side, but there can be no 
doubt that any alteration in existing conditions might seriously 
prejudice the contractors. 


In these circumstances it seems clearly the duty of the Court to» 
decline to make any award which might have the effect of altering 
existing conditions. To fix a minimum wage below that prevailing - 
when the contract was made would be an injustice to the workers. 
On the other hand, to fix a minimum wage higher than that then 
prevailing would be an injustice to the contractors. There was - 
some evidence as to what was the wage actually paid at Otira for 
work of the kind, but the question was not gone into at the hearing, . 
and the Court is not in a position to say what ought to be treated 
as the wages generally considered to be usual and fair for the pur— 
pose of ‘“ The Public Contracts Act, 1900.’’ 

An award has been made providing that wages and other con- 
ditions shall be fixed by agreement between the contractors and the 
individual workers. 

Provision has also been made with regard to wet places. This 
question has led to trouble in the past, and it seems desirable to 
make some provision for the prompt settlement of any dispute that 
may arise in connection with this subject. 

Although the union demands do not include anything on the 
subject, evidence was called in connection with the huts provided by 
the contractors for the accommodation of the workers. This subject 
has been dealt with in the contract with the Crown, and it is not 
necessary or desirable that the Court should make any further pro- 
vision on the subject. 

Mr. McCullough does not concur in this award. The following 
is a statement of his reasons for declining to concur :— 

‘““I desire to protest against the Court’s decision in refusing to 
make an award providing for a minimum wage for the various 
classes of labour employed in or about the Otira tunnel works. It 
was admitted by Mr. McLean, when giving evidence, that he was 
aware of the provisions of the Public Contracts Act, and that he was 
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also aware that 10s. per day was the minimum wage paid for 
labouring-work in the Otira district. With this information at the 
disposal of the Court I maintain the Court. could have made an 
award with 10s. per day as a minimum basis to work upon. That 
would not have inflicted any hardship upon the contractors, and 
would, at the same time, have given to the large number of work- 
men employed those benefits whieh the Arbitration Act is supposed 
to confer-—viz., the settlement of industrial disputes in a peaceful 
and legal manner.”’ 


W. A. Sim, Judge. 


CANTERBURY INDUSTRIAL DISTRICT. 


(1755.) CHRISTCHURCH TAILORING TRADE.—INTERPRETATION 
OF AWARD. 


In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.—Inspector of Awards, appheant; George Herman 
Davies, respondent. 


Hearing, 27th November, 1908. 


A factory-owner may try on at his own factory, before or 


after completion, a garment the order for which was taken on his 


own premises or by a bona fide country agent for him as defined 
un the award. 

In the case of persons other than factory-owners who come 
within clause 13 there must not be any fitting or trying-on 
before completion, but there may be a fitting-on after comple- 
tion, with a view to having alterations made rf necessary. 

The general provisions of clause 12 as to bespoke work must 
be treated as modified to this extent in favour of employers who 
come within the terms of clause 13. The first part of the defini- 
tion of bespoke work has not been modified, however, wn any 
way, and any employer who makes and sells a garment as tailor- 
made is guilty of a breach of award, and it makes no difference 
that he is a factory-owner or other person coming within the 
terms of clause 13. 


Inspector Newton in person; Mr. Frazer for respondent. 


JUDGMENT OF THE CoURT, DELIVERED BY SIM, J. 


THE respondent is alleged to have committed a breach of clause 12 
of the Christchurch Tailoring Trade award (Vol. viii, p. 562) by 
taking orders for suits of clothes from two customers and having 
such clothes made up in a factory. 

The respondent carries on business in Sn iareh ae as a clothier. 
He keeps in his shop. materials for making up suits of clothes, and 
takes orders for suits by chart measurement. These suits are not 
made up by the respondent, but always in a factory. When the 
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suits are received from the factory, they are altered, if necessary, 
by a tailor who is employed on the respondent’s premises. 

The orders for the suits in question in this case were taken in 
the usual way by the respondent, and were made up in a factory. 
It was admitted by the respondent that after the suits had been 
made up and finished in the factory they were tried on in respond- 
ent’s shop by the respective purchasers, and alterations were made, 
in the one case in the coat, and in the other in the trousers and 
vest of the suit. 

It is clear on these facts that, if the case has to be decided on 
the construction of clause 12 only of the award, a breach has been 
committed by the respondent, because a garment was fitted on 
within the meaning of the clause, and such fitting-on is of itself suffi- 
cient to make the garment bespoke work: Christchurch Tailoring 
Union v. Roach (Book of Awards, Vol. vii, p. 413), Inspector of 
Awards v. Smith (Book of Awards, Vol. vii, p. 728). 

Respondent, however, contends that in the case of an employer 
coming within the terms of clause 13 of the award there may be a 
try-on of a garment after completion, and he claims that he comes 
within the terms of that clause. Respondent is not a factory-owner, 
but he is a person who, while not actually engaged in the making 
of clothing of the classes particularised in the time statement, takes 
chart orders and supphes them to his customers. It appears to us, 
therefore, that the respondent comes within the terms of clause 13, 
and the question then arises as to the construction to be put on 
clauses 12 and 13. 

The clause (13) of the previous award (Book of Awards, Vol. iv, 
p. 183) that corresponds with clause 13 of the present award con- 
tained provisions with regard to marks which have not been 
repeated in the present award, and it is also provided that none of 
the other provisions of the award should apply to the persons or 
companies referred to in clause 13 thereof. Clause 13 of the 
present award does not contain this last-mentioned provision, and 
the provisions of clause 12 must be treated, we think, as applying 
to employers coming within the scope of clause 13, subject, of course, 
to the special provisions of clause 13. The result of construing 
the two clauses in this way is this :-— 

(a.) A factory-owner may try on at his own factory, before or 
after completion, a garment the order for which was taken on his 
own premises, or by a bona fide country agent for him as defined 
in the award. The right to try on before completion is conferred 
by the last part of clause 12. 

(4.) In the case of the persons, other than factory-owners, who 
come within clause 13 there must not be any fitting or trying-on 
before completion, but there may be a fitting-on after completion, 
with a view of having alterations made if necessary. 

The general provisions of clause 12 as to bespoke work must be 
treated as modified to this extent in favour of employers who come 
within the terms of clause 13. The first part of the definition of 
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bespoke work has not been modified, however, in any way, and any 
employer who makes and sells a garment as tailor-made is guilty 
of a breach of award, and it makes no difference that he is a 
factory-owner or other person coming within the terms of clause 13. 
In the present case the trying-on took place after the completion 


of the garments, and that, as we have held, is not forbidden in the 


case of an employer who comes within the terms of clause 13. 
There is no evidence to show that the garments were made and sold 
as tailor-made, so as to bring the case within the first part of the 
definition of bespoke work in clause 12. The Inspector has failed, 
therefore, to prove that the respondent has committed any breach 
of award, and the case is dismissed. 
Dated this 14th day of December, 1908. 
| W. A. Sim, Judge. 


(1756.) CANTERBURY GROCERS’ ASSISTANTS.—INTERPRETATION 
OF AWARD. 


APPLICATION by the Inspector of Awards for the interpretation of 
the above award, dated the 21st day of September, 1906 (Book of 
Awards, Vol. vii, p. 371, clause 6). 

Clause 6. Carters who are employed as carters only, and who 
are over the age of twenty-three years, shall be paid the minimum 
rate of £2 2s. per week if engaged in driving one horse, and £2 6s. 
per week if engaged in driving two horses. 

Question.—Can a driver who attends to two or more horses, but 
who only drives one at a time (say, on alternate days), be con- 
stituted a two-horse driver, and be entitled to the wage of £2 6s. 
per week ? 

Answer.—The parties were heard in connection with this ques- 
tion, and several witnesses were called to give evidence. 

It appears to be the usual practice of grocers to keep two horses 
for use in connection with each cart. One driver is employed who 
attends to these horses, but he drives only one horse at a time, and 
he is paid only the wages fixed for a driver engaged in driving one 
borse—viz., £2 2s. per week. 

If the language of the award in the present case had been the 
same as that contained in the Canterbury Drivers’ award, which 
was interpreted by the Court in 1905 (Book of Awards, Vol. vi, 
p. 333), there would be no doubt about the matter, and it would 
be clear that a driver who attends to two horses but drives only one 
of them at a time would be entitled to be paid the minimum wage 
of £2 6s.; the language of the present award is, however, different, 
and the case is therefore not governed necessarily by the interpre- 
tation in question. In view of the language of the present award, 
which speaks only of a carter engaged in driving one horse, the 
construction which in practice has been put on the present award, 
and on that previously in force, is certainly not an inadmissible 
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one. It was said that after the interpretation of the Canterbury 
Drivers’ award was given in 1905 the union complained of the 
practice which it now objected to. The question, however, does not 
appear to have been brought before the Court in 1906, when appli- 
cation was made for the present award, and no effectual step was 
taken to raise the question until the present proceedings were 
instituted. As the interpretation put on the award by the parties 
in practice is not inconsistent with the language of the award, and 
has been acted on for some years, with practically the consent of 
the union, we think that it should not now be disturbed. It is 
unnecessary, therefore, to say what view the Court would have 
taken of the matter if the question had been raised shortly after the 
first award was made in 1902. 
Dated this 17th day of December, 1908. 
W. A. Sim, Judge. 


NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 


(1757.) AUCKLAND COOKS AND STEWARDS.—INTERPRETATION OF 
AWARD. 


APPLICATION by the Inspector of Awards for the interpretation of=—~ 


the above award, dated the 5th day of November, 1907 (Book of 
Awards, Vol. viii, p. 820, clause 7). 

Clause 7. On all steamers at ports no work shall be done on 
Sundays and the following holidays . . +. . except such as 
is necessary to prepare meals or cabins for those members of the 
crew who desire their meals and sleep on board. Any other work 
shall be paid for at overtime rates. 

Question.—Are the members of the providore department en- 
titled to overtime payment for work done on steamers leaving a 
terminal port on Sundays or holidays? 

Answer.—The facts in connection with this matter are not stated 
so as to enable the Court to express an opinion on the question 
submitted. Unless the parties can agree on a statement of facts, 
including the question whether Whakatane is a coasting station 
or not, the matter in dispute will have to be settled by bringing a 
case for enforcement. 

Dated the 18th day of December, 1908. 

W. A. Sim, Judge. 


(1'758.) AUCKLAND SEAMEN.—INTERPRETATION OF AWARD. 


AppLIcATiIon by the Inspector of Awards for the interpretation of 
the above award, dated the 4th day of April, 1908 (Book of Awards, 
Vol. ix, p. 177, clause 31 of Part II). 

Clause 31. When the crew is required to attend on duty to be 
employed on an excursion on any of the schedule holidays, overtime 
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shall be paid to the whole crew at the rate of ls. per hour for the 


time the ship is so employed, and for not less than 4s. per member 
of the crew. 

Question.—Are the members of a vessel’s crew arriving at Apia, 
Samoa, on the Sunday of that port, and leaving on the same 


day at 10.30 p.m. on an excursion to Savaii, and returning the 


following day, entitled to overtime preparatory to and whilst on 
the excursion up till midnight ? 


Answer.—They are entitled to be paid only in accordance with 
the first paragraph of clause 31 of the award. Sunday is not one 
of the ‘‘ scheduled holidays ’’ for the purposes of the award, and if, 
as alleged by the union, the members of the crew attended on duty 
to be employed on an excursion on Sunday, the case does not come 
within the last paragraph of clause 31. 

Dated the 1&th day of December, 1908. 

W. A. Sim, Judge. 


(1759.) AUCKLAND SEAMEN.—INTERPRETATION OF AWARD. 


APPLICATION by the Inspector of Awards for the interpretation of 
the above award, dated the 4th day of April, 1908 (Book of Awards, 
Vol. ix, p. 177, clause 46. of Part I]. 

Clause 46. No overtime shall be payable in respect of work 
done by men employed on steamers trading within extended river 
limits, except for excursions run on Sundays and_ holidays. 
a Overtime in terms of the award shall be payable in 
respect of excursions run by such boats on Sundays or holidays, and 
whether such excursions are run within or without such extended 
river limits. 

Question.—Are the members of a. vessel’s crew engaged within 
extended river limits which ran an excursion from the Thames to. 
Auckland on Saturday, the 4th July, 1908, and’returned from 
Auckland to the Thames on the following Sunday evening, arriving 
at the Thames about 10 p.m. the same evening, entitled to be paid 
overtime for the trip run on the Sunday from Auckland to the 
Thames ? 


Answer.—lf the trip run on Sunday from Auckland to Thames 
was made in the ordinary course of the steamer’s itinerary, and 
was not a special trip for the purpose of taking back the excur- 
sionists who had come from the Thames by the steamer on Saturday, 
then the trip is not an excursion within the meaning of clause 46 of 
the award. 

Dated the 18th day of December, 1908. 

W. A. Sim, Judge. 
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(1760.) PERMITS GRANTED AND REFUSED TO .UNDER-RATE 
WORKERS. 
TrnsMITHS’ AWARD. 
John Dwight, 9s. per day, from 2nd October, 1908, to lst January, 
1909. 
Thomas Nightingale, permit refused. 
S. A. Best, permit refused. 
SADDLERS’ AWARD. 
William Montague, £1 10s. per week, from 20th July, 1908, te 
19th January, 1909. 
Charles C. Joynt, fs. 4d. per day, from Ist September, 1908, to- 
28th February, 1909. 
Reynold Owen, 7s. 6d. per day, from 19th October, 1908, to 18th 
April, 1909. 
TAILORESSES’ AWARD. 
Miss J. Davenport, £1 per week, from 2Ist September, 1908, to 
20th March, 1909. 
Miss L.«Carter, £1 5s. per week, from 9th October, 1908, to 8th 
Aprilwi909.-. 
Miss Braphy, 15s. per week, from 13th October, 1908, to 12th 
January, 1909. 
ENGINEERS’ AWARD. 
Joseph Sainty, blacksmith, 9s. 6d. per day, from 21st September, 
1908, to 20th February, 1909. 
James Nolan, blacksmith, 10s. 6d. per day, from 16th October, 
1908, to 85th April, 1909. 
E. W. Holt, fitter, permit refused. 


TIMBER-WORKERS’ AWARD. 
Herbert C. Sanderline, 6s. per day, from 25th September, 1908, to- 
24th March, 1909. 
G. Helmsbright, permit refused. 


CARPENTERS’ AWARD. 

Rodolph Starkey, 8s. 8d. per day, from 25th September, 1908, toe. 
24th March, 1909. 

H. W. Keesing, 9s. 6d. per day, from 13th August, 1908, to 12th 
February, 1909. 

Allen Mincher, 9s. 3d. per day, from 6th October, 1908, to 5th 
April, 1909. 

Albert Birchall, 9s. per day, from 2nd October, 1908, to Ist April, 
1909. 

Alexander Carter, 9s. 8d. per day, from 15th October, 1908, te- 
14th April, 1909. 

Ebenezer Hollis, permit refused. 

Thomas Arney, permit refused. 

J. T. Markham, permit refused. 

J. M. MacTavish, permit refused. 
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CoACHWORKERS’ AWARD. 

S$. Mainland, 8s. 9d. per day, from 17th September, 1908, to 16th .- 
March, 1909. 

SLAUGHTERMEN’S AWARD... 


John T. Hargreaves, permit refused. 


SHOP-ASSISTANTS’ AWARD. 


Richard Maunsell, permit refused. 
- Joun Fawcus, Chairman. 


Suip, Yacut, AND Boar BurLpERS’ AWARD. 
Samuel Robertson, refused. 


BRICKLAYERS’ iy 
Hugh Mackie, 8s. per day, from 26th October, 1908, to 25th April, 


1909. 
ENGINEERS’ AWARD. 


Thomas Arkill, refused. 3 
Arthur MacGill, to serve balance of apprenticeship—one year. 


CaRPENTERS’ AWARD. 


George S. Sankey, 9s. per day, from 22nd October, 1908, to 21st 
April, 1909. 

William Moran, 9s. per day, from 2nd November, 1908, to 1st May, 
1909. 

James Foster, 9s. per day, from 2nd November, 1908, to 1st April, 
1909. : 

P. H. Sanders, 9s. 6d. per day, from 4th November, 19038) to 3rd 
May, 1909. 

Percy Kidd, 9s. 6d. per day, from 4th November, 1908, to 3rd May, 
1909. 

Percy Hunt, 9s. per day, from 4th November, 1908, to 3rd May, 
1909. 

Herbert Stallworthy, 9s. per day, from 6th November, 1908, to 
5th March, 1909. 

Arthur Scott, 8s. per day, from 7th November, 1908, to 6th May, 
1909. 

J. T. Boyd, refused. 

Oliver Burnham, refused. 

A. W. Codlin, refused. 

Oliver Arnold, refused. 


CoOACHBUILDERS’ AWARD. 


James C. O’Gear, (s. per day, from 20th November, 1908, to 19th 
November, 1909. 

; PAINTERS’ AWARD. 

‘T. Darlan, refused. 
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Coopers’ AWARD. 
William Gear, 8s. 10d. per day, from 6th November, 1908, to 5th. 
May, 1909. 
James Wright, 8s. 8d. per day, from 9th November, 1908, to 8th. 
May, 1909. 
TinsMITHS’ AWARD. 
W. E. Burrage, refused. 
SADDLERS’ AWARD. 


Hugh Dutfin, 7s. 4d. per day, from 12th November, 1908, to 11th 
March, 1909. L 
Albert Harvord, 7s. 6d. per day, from 12th November, 1908, to- 
lith May, 1909. 
JoHN Fawcus, Chairman. 
Auckland, 12th November, 1908. 


Coopprs’ AWARD. 
Frederick Lee, 8s. 4d. per day, from 9th November, 1908, to 8th 
November, 1909. 
F. E. Argill, refused. 
FKurNITURE TRADE AWARD. 
T. F. Skinner, 8s. 6d. per day, from 10th November, 1908, to 
9th May, 1909. 
ENGINEERS’ AWARD. 


Andrew Irons, 9s. per day, from llth November, 1908, to 10th 
May, 1909. 

Allison Fraser, 9s. 6d. per day, from 23rd November, 1908, to 
22nd May, 1909. 

P. R. Syers, 8s. per day, from 17th November, 1908, to 16th May, 
1909. 

James Markham, 9s. 6d. per day, from 3rd December, 1908, to. 
2nd June, 1909. 

E. T. MacDougall, refused. 


IRON-MOULDERS’ AWARD. 
J. M. Inkster, refused. 


CARPENTERS’ AWARD. 

Alexander Jamison, refused. 

Walter Hewson, 9s. 6d. per day, from 21st November, 1908, to. 
20th November, 1909. 

J. W. Skelton, refused. 

James Livingston, 8s. 6d. per day, from 23rd November, 1908, to 
22nd May, 1909. 

Richard Dodd, refused. 

John G. Walsh, 9s. per day, from 26th November, 1908, to 25th 
November, 1909. 

Hans Errickson, refused. 

Charles Gribble, 9s. 8d. per day, from Ist December, 1908, to. 
30th April, 1909. 

Robert Clapham, refused. 
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BRICKLAYERS’ AWARD. 


Henry Henderson, 7s. 6d. per day, from 21st November, 1908, to 
20th May, 1909. 
BakERs’ AWARD. < 
Henry Clarke, refused. : 
TAILORESSES’ AWARD. | 
Miss F. Sparks, 15s. per week, from 2nd December, 1908, to Ist 
June, 1909. 
BoILERMAKERS’ AWARD. 


J. A. Scott, refused. 
Joun Fawcus, Chairman. 


Auckland, &8th December, 1908. 
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ENGINE-DRIVERS’ AWARD. 
James Briddock, refused. 
CuRRIERS’ AWARD. 
Arnold Haines, 1s. 1d. per hour, from 10th December, 1908, to 9th 
June, 1909. 
BREWERS AND AERATED WatEeRS EMPLOYEES’ AWARD. 
T. E. Ellis refused. 
BRICKLAYERS’ AWARD. 
Robert Hunter, 10s. per day, from 14th December, 1908, to 13th 
June, 1909. . . 
Joseph Porter, 10s. per day, from 12th December, 1908, to 11th 
June, 1909. 
TAILORESSES’ AWARD. 
Miss H. Ross, £1 per week, from 18th December, 1908, to 17th 
March, 1909. 
ENGINEERS’ AWARD. 
E. J. Hayward, 9s. 3d. per day, from 14th December, 1908, to 13th 
April, 1909. 
SADDLERS’ AWARD. 
Peter Houghey, 7s. 7d. per day, from 13th December, 1908, to 12th 
June, 1909. 
CARTERS’ AWARD. 
T. Lockwood, refused. 
ButcHers’ AWARD. 
Edward Vine, refused. 
CARPENTERS’ AWARD. 
A. ei, Moore, 9s. per day, from 7th December, 1908, to 6th April, 
909. 
Johu Duthie, 9s. 6d. per day, from 21st November, 1908, to 20th 
‘ March, 1909. 
Philip Castle, 9s. per day, from 10th December, 1908, to 9th June, 
1909. 
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Howard Smith, 8s. 8d. per day, from 21st December, 1908, to 20th 
December, 1909. 

David Crosbie, 9s. 6d. per day, from 2nd December, 1908, to 30th 
April, 1909. 

Robert McRae, 9s. 6d. per day, from 21st December, 1908, to 20th 

' June, 1909. 

William Barker, 9s. 6d. per day, from 22nd December, 1908, to 
21st June, 1909. 

Thomas Redfern, 9s. 4d. per day, from 22nd December, 1908, to 
21st June, 1909. 

William Wild, 9s. 6d. per day, from 22nd December, 1908, to 2Ist 
June, 1909. . 

H. A. Vaile, refused. 

Walter Douglas, refused. 

Bertram Andrews, refused. 

Herbert Vinson, refused. 

Andrew Johnston, refused. JoHN Fawous. 


31st December, 1908. 
TartLors (AUCKLAND). 


Miss F. Sparks, to work at 15s. per week, for three months from 
Ist December, 1908. 
E. Wiuuis, Secretary. 


CARPENTERS (GISBORNE). 


Henry D, Bean, permit refused. 
D. Carmopy, 
Inspector of Awards. 


WELLINGTON INDUSTRIAL DISTRICT. 


’ (1761.) PERMITS GRANTED AND REFUSED TO UNDER-RATE 
WORKERS. 


ENGINEERS (NAPIER). 


Eric James Gilherd, to work at 1s. 3d. per hour, from 23rd 
‘November, 1908, to 22nd May, 1909. 
Robert Hartley, permit refused. 


FREEZING-worKsS (Hawke’s Bay). 


Charles Hopkins, painter, to work at ls. per hour for two years: 
from 2nd November, 1908. 
K. W. F. Gouns, 


Inspector of Awards. 


894 


SAUSAGE-CASING MAKERS (WHAKATU). 


James Dickson, salter, to work at lld. per hour, for six months 
from 4th November, 1908. 
Cuartes McoKernzin, Secretary. 


WELLINGTON ENGINEERS. 


Arthur Leslie Harper, refused. 
John Thomas Clark, refused. 
E. Le Cren, Inspector of Awards. 


OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT. 


{1762.) DUNEDIN AND SUBURBAN BUTCHERS.—FIXING HOURS OF 
WORK FOR THOMAS SMITH AND CO. 

In the matter of the award between the Dunedin and Suburban 
Operative Butchers’ Union and the Master Butchers of Dunedin 
and suburbs. 

Upon the application of the above-named union, and after hearing 

Mr. Gallagher, the secretary of the union, and Mr. Thomas Smith, 

an employer, a member of the firm of Messrs. Thomas Smith and 

Co., in pursuance of the powers in this behalf conferred on me by 

Rule 2 of the said award, I do hereby fix the hours for the com- 

mencement and leaving off their work of the employees of the said 

firm of Thomas Smith and Co. as follows :— 


Hours Hours Time Allowance for Meals. Total 
Day of | of of. | Hours 
Week. |Commence-; Termina- | | : | Worked: 
ment. tion. | Breakfast. Dinner. | Tea. 
Monday .. | 6.45 a.m. | 5 30 p.m. 3 hour 1 hour En 9 
Tuesday sil z 6. Ady eu a =, us 93 
Wednesday fy ‘3 bdr pert oat ae eo 53 
Thursday ou, ; Sat ji 1 hour m: 94 
Friday . ra i Gabry s ‘ - “e 93 
Saturday | LOE fi Z 1 hour 123 
Total hours for the week as re 56 


Provided nevertheless that the said firm may in the case of 
all or any of their employees permit or require them to commence 
work at 7.30 a.m. instead of 6.45 a.m. as specified above, and in 
such case the men who commence work at 7.30 a.m. shall not be 
entitled to three-quarters of an hour for breakfast, but shall discon- 
tinue work at the hours spegified above. 

Dated at Dunedin, this 15th day of December, 1908. 

A. Batueatge, Chairman of Conciliation Board, 
Otago and Southland District. 
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(1'763.) AUCKLAND HOTEL AND RESTAURANT EMPLOYEES.—AGREE- 
MENT. 


THis industrial agreement, made in pursuance of ‘‘ The Indus- 
trial Conciliation and Arbitration Act, 1908,’’ this 22nd day of 
December, 1908, between the Auckland Licensed Victuallers’ Asso- 
ciation Industrial Union of Employers of the one part and the 
Auckland Hotel and Restaurant Employees’ Industrial Union of 
Workers of the other part. 

WAGES. 

Kitchen.—Where five of more hands are employed: Chef, 
240s, Geccond, 2 2815s.; “third, 2b ’7s. 6d.; others, £1 58% 
Where four hands are employed: Chef, £3 15s.; second, £2 5s.; 
others, £1 5s. Where three hands are employed: Chef, £3 5s.; 
second, £1 15s.; others, £1 5s. Where two hands are employed : 
Chef, £2 5s.; others, £1 10s. Where one hand is employed: Male 
cook, £2; female cook, £1 10s.; general hands, £1 5s.; extra for 
attending to boiler, 5s. 

Wazters.—Where three or more are employed: Head waiter, 
£2 10s.; second waiter, £1.15s.; others, £1 10s.; probationers 
for six months, £1. Where two are employed: Head waiter, £2; 
second waiter, £1 10s. Where one waiter is employed, £1 10s. 
Where two waitresses are employed: Head waitress, £1 2s. 6d.; 
second waitress, £1. Where one waitress is employed, £1. 

Housemaids, 17s. 6d.; where two female servants are kept, 
to be classed as generals at a minimum of 15s. 

Barmaids, £1 5s.; probationers, for first six months, £1. 

Pantry.—Where more than one is employed: First, £1 10s. ; 
others, £1 5s. Where only one male, £1 5s. Females, £1. 

Porters.—Day porters, £1 5s. Night porters: Where two— 
first £1 10s., second £1 5s.; where only one, £1 5s. 

Barmen.—Where more than one is kept: First, £2; others, 
£110s. Where one is kept, £1 10s. 


Billiard-markers, £1 10s. 
General hands, £1 5s. 


Hours or WorK. 


A week’s work for all classes of hotel-workers covered by this 
award shall not exceed sixty-five hours. 

Kach employer shall be entitled to arrange the hours of work 
according to the requirements of his particular business, subject to. 
the following conditions :— 

Waiters: The hours of waiters shall not exceed eleven hours’ 
work per day, and shall be worked between the hours of 6 a.m. and 
12 midnight, as may be regulated by the employer. 
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Kitchen: The hours for cooks and kitchen hands shall not exceéd 
eleven hours’ work per day, and shall be worked between the hours 
of 5 a.m. and 9 p.m., as may be regulated by the employer. 

Porters: Whether night or day, twelve hours. 

Pantrymen: The hours for pantrymen shall not exceed eleven 
hours’ work per day, and shall be worked between the hours of 
6 a.m. and 9 p.m., as may be regulated by the employer. 

Where more than sixty-five hours shall have been worked in any 
one week, overtime at the rate hereinafter specified shall be paid 
to the worker for the time worked in excess of the said sixty-five 
hours. 

Casuau LaBour. 


The following shall be the minimum rates of pay for casual 
work :— 

Kitchen: Males—Chef, first day £1, two succeeding days 15s. 
per day, and after the third day ordinary wages; others, first day 
10s., two succeeding days 7s. 6d. per day, and thereafter ordinary 
wages. Females—Head cooks, for the first three days 10s. per 
day, and thereafter ordinary wages; others cooks, 7s. 6d. per day. 

Waiters, for the first three days 10s. per day, and thereafter 
ordinary wages. Waitresses, 7s. 6d. per day. Where a waiter is 
employed for a single meal he shall not be paid less than 5s. 

Pantrymen shall be paid 7s. 6d. per day for the first three 
days, and thereafter ordinary wages. Pantrymaids shall be paid 
not less than 7s. 6d. per day. 


Boarp AND LODGING. 

Where board is not provided, cooks, waiters, waitresses, pantry- 
men, barmen, barmaids, and porters shall be paid 10s. per week 
in addition to the above rates. Where lodging is not provided, 
they shall each receive an additional sum of 5s. per week. Pro- 
vided always that if an employer is willing, and offers, to provide 
suitable lodging for any worker, and such worker prefers to lodge 
elsewhere, no allowance shall then be paid to such worker for 
lodging. 

MetHop or Counting WorkKERS. 

In computing the number of persons employed for the purpose 
of this award, casual workers shall not be reckoned, and where ah 
employer himself does the work of any worker affected by this 
award, he shall be counted as an employee. Managers of dining- 


rooms to count as head waiters for the purpose of computing the 


number of waiters in any one dining-room. 


PAYMENT OF WAGES. 


Wages shall be paid weekly unless otherwise agreed. Where no 
agreement in writing is made fixing the period of notice, then a 
notice of not less than forty-eight hours shall be given by either 
party of the termination of the service. Employers shall be entitled 
to keep in hand two days’ pay. 
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OVERTIME. 


Workers receiving £1 10s. per week, or less, shall be paid for 
overtime at the rate of 9d. per hour; workers receiving more than 
£1 10s. per week shall be paid at the rate of time and a half for 
overtime. 

MEAL-HOURS. 


Not less than half an hour shall be allowed for each meal. 


PREFERENCE. 


If any employer shall hereafter engage any worker who shall 
not be a member of the union, and who within one calendar month 
after his or her engagement shall not become and remain a member 
of the union, the employer shall dismiss such worker from his 
service if requested to do so by the union, provided there is then 
a member of the union equally qualified to perform the particular 
work required to be done, and ready and willing to undertake the 
same. 

In considering the qualifications of the member offered to replace 
the non-member, the employer, when the worker is a waiter, shall 
be entitled to take into account such matters as the personal appear- 
ance and manners of the two workers, and generally their respective 
suitability for the work required to be done. 

The provisions of the foregoing clause shall operate only if 
and so long as the rules of the union shall permit any person of 
good character and of sober habits to become a member of the 
union upon payment of an entrance fee not exceeding 5s., upon a 
written or verbal application, without ballot or other election, and 
to continue a member upon payment of subsequent contributions 
not exceeding 6d. per week; and that all future applications by 
employers for labour of a permanent character shall be made 
through the workers’ union in the first place. A similar rule to 
apply with regard to casual labour when practicable, and when 
circumstances warrant such a course being followed. 

The members of the Licensed Victuallers’ Association reserve the 
right to apply for labour elsewhere in the event of the workers’ 
union not meeting the requirements of an application within a 
reasonable or prescribed time, having regard to the nature of such 
requirements and their relation to the public convenience, which 
it is needless to say is a most necessary essential in the conduct of 
an hotel. 

So far as casual labour is concerned, this is a phase of the 
question perhaps peculiar to itself—that it may not be always 
practicable to engage this class of labour through the union. It 
sometimes happens that an emergency casual assistant is wanted 
quickly, perhaps for several hours, at a time when it might be 
altogether impracticable to apply to the union for the same, and 
here again the public convenience must of necessity be the first 
consideration. 
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GENERAL PROVISIONS. 


After. the coming into operation of this award, all persons who- 
are members of the Hotel and Restaurant Employees’ Industrial 
Union of Workers, and who are employed in ‘the hotels and other 
places concerned, shall forthwith on request sign a memorandum 
of agreement in duplicate as follows :— 


€¢ rights 
[No stamp required. } 

MEMORANDUM OF AGREEMENT, made this day of , one thousand 
nine hundred and , between , hotelkeeper (hereinafter called 
“the employer’’), being the licensee of the hotel known as the 
Hotel, at , and Or (hereinafter called “‘ the em- 
ployee ”’), occupation i 

THE employer agrees— 

Leo employ the said employee as in and about the said hotel at. _ 
the weekly wage of and found, and to pay the said weekly wage weekly 


to the employee, except as provided in clause 2 hereof. 


The employee agrees— 

1. That (he, she) will serve the said employer as in and about the 
said hotel at the said weekly wage, payable weekly. 

2. The employer shall be at liberty to keep in hand and retain (1) the sum 
of , being two days’ wages; (2) the sum of , being the amount 
of fare paid or payable by the employer for the travelling of the said employee 
to the said hotel. Such sum of shall be paid by the employer to the 
employee in case the employee continues in the service of the employer for twelve 
weeks from this date. 

3. That, should the employee leave the service of the employer or abandon. 
the duties of his or her service without giving to the employer forty-eight hours’ 
notice of such leave or abandonment, the employer shall have the right to forfeit 
and retain as and for liquidated damages all moneys then in the hands of the 
employer, accrued or accruing due to the employee apart from any other or further 
remedy at law or claim for damages which the employer may have. 


4, It shall be lawful for the employer to instantly dismiss the employee for 
wilful disobedience, intemperance, dishonesty, disregard of duty. In case of 
dismissal under this clause all moneys accrued and accruing due to the employee 
shall be forfeited to the employer, and the employee shall have no claim upon. 
the employer for wages or for any sum of money upon any ground whatever relating 
to such dismissal. 


5. The employee shall be faithful to the employer in the discharge of his or 
her duties, and shall serve the interests of the emplover to the best of his or her 
ey and ability. 


The employee shall make himself or herself acquainted with any special. 
By of the said hotel relating to the particular employment of the employee,. 
and shall comply with the same in every respect. 


The employer and the employee agree— 


7. That the service created by this agreement may be determined at any 
time on either party giving to the other forty-eight hours’ notice. A proportionate 
part of a week’s wages (if any) in such a case, together with other wages which 
may be due, shall be payable by the employer to the employee on the expiry 
of the said notice, but the employer may instantly dismiss the employee on pay- 
ment to the employee (except as provided in clause 4 hereof) any accrued pro- 
portion of a week’s wages. 


8. That this agreement for service may be determined by the employer at 
the end of the first week without notice and without any liability on the part 
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of the employer to pay wages in lieu of notice, it being expressly agreed that the 
employee is on trial for the first week. 
» Employer. 
, Employee. 
Approved and adopted by the Auckland Licensed Victuallers’ Association. 
Approved and accepted by the Auckland Hotel and Restaurant Employees’ 
Industrial Union of Workers. 
One copy of such agreement at attached, marked ‘‘A,’’ to be 
held by the employer and the other by the employee, and during 
the currency of this award all applicants for employment when 
engaged will be required to do likewise before commencing duty. 
Uniform certificates of service (in form as shown hereafter) shall 
be issued to employees (if desired) when leaving employer’s service, 
and no applicant shall be eligible for re-employment unless such 
applicant can produce a certificate from his or her previous em- 
ployer duly franked by his union. 
Hotel. 
Bak) 
CERTIFICATE OF SERVICE. 
Name : 
Period of service : 
In what capacity employed : 
Conduct : 
Reason for leaving : 
Date of leaving : 


Approved and adopted by the Auckland Licensed Victuallers’ Association. 
Approved and accepted by the Auckland Hotel and Restaurant Employees’ 
Industrial Union of Workers. 
Signature of proprietor : 


Scorpr oF AWARD. 


This award shall apply only to employers carrying on business 
in the City of Auckland and the suburbs thereof. 


TERM OF AWARD. 


This award shall come into force on the Ist day of January, 
1909, and, subject to the clause next hereinafter contained, shall 
remain in force until the 3lst day of December, 1910. 

If at any time while this award shall remain in operation any 
change shall be made by legislation in any of the conditions regu- 
lated by this award, the Court reserves power to itself, upon the 
application of any party bound by this award, to vary all or any of 
the provisions of this award, and to make such variation operate 
retrospectively from the date on which such change as aforesaid 
shall have been made. 

fu.s.] J. S. Pater, 
ae President, Auckland L.V.A. 
27th November, 1908. 
E. Muuiican, 
eee] President A.H.R.E.U. 
ote Tomas Lona, 
| Secretary. 
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(1764.) GISBORNE TYPOGRAPHERS.—AGREEMENT. 
LINOTYPE OPERATORS.—INDUSTRIAL AGREEMENT. 


Tuis industrial agreement, made in pursuance of “* The Industrial 
Conciliation and Arbitration Act, 1905,’’ this 8th day of July, 
1908, between the Poverty Bay Herald Company (Limited), Glad- 
stone Road, Gisborne; the Gisborne Times Company (Limited), 
Peel Street, Gisborne; City Printing-works (H. J. Bushnell), 
Gladstone Road, Gisborne; Te Rau Press, Berry Street, Gisborne : 
and Gisborne Typographical Industrial Union of Workers. 


Computation of Payment. 


1. Payment by time or piecework shall be recognised in the 
working of typesetting-machines. 

2. The cast-up shall be by en quads. 

3. Any operator or apprentice required to work on Christmas 
Day, New Year’s Day, Good Friday, or Easter Monday, shall 
receive at the rate of a day’s pay in addition to the ordinary rate 
of pay for the holiday, for such time as he shall work, and at a. 
corresponding rate for piecework. When the holidays are given, 
all operators shall be paid for them at time rates. In the case 
of a morning paper the evening preceding each of the above holi- 
days shall be reckoned the holiday. 

4. For hands employed on day-work the hours of labour shall be 
forty-two per week, at times fixed by each employer between the 
hours of 8 a.m. and 6 p.m. on six days in the week; provided that, 
in the case of day operators employed on a morning paper, an ex- 
tension of time be allowed to 9 p.m. on Saturdays. Not less than 
forty-five minutes shall be allowed on each day for dinner between 
the hours of 12 noon and 2 p-m. on each day. For night hands 
employed on a morning newspaper the hours of labour shall be 
forty-two per week—seven hours in each twenty-four’ for six days: 
of the week. The rate of wages shall be at not less than £3 10s. 
per week for day operators, and not less than £3 16s. for night 
operators. Overtime, except as mentioned in paragraph 3 hereof, 
to be one-third extra, but if day-workers are required to work on a 
Sunday they shall be paid double rates. For linotype operators, 
piecework to be 3d. per thousand with all fat (double column and 
large advertisements or tables to be set by the house and not to be 
charged by the operator); 34d. per thousand without fat. Piece- 
work not to be put into operation until operators can earn a mini- 
mum wage of £3 10s. per week of forty-two hours. In piecework 
4d. per thousand extra to be charged on all type larger than brevier. 
Operators may be employed by the hour at the rate of Is. 8d. per 
hour for day-work, and 1s. 10d. per hour for night-work. 


Prohationers’ Wages. 


_ 9. Linotype probationers’ wages shall be as follows: Day-work, 
£2 10s. per week of forty-two hours; night-work, £2 16s. for a 
week of forty-two hours. On a probationer obtaining 4,000 ens 
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before the expiry of three months, he shall thenceforth be paid at 
the rate of £3 for day-work, and £3 6s. for night-work. Overtime 
at 6d. per hour extra shall be paid for any time over eight hours 
worked by the probationer on any day or night or over forty-two 
hours for the week. Probationers, when employed on the machine 
by the hour, shall be paid 1s. 6d. for day-work and 1s. 9d. for 
night-work. 
Efficiency Speed for Journeymen. 


6. No linotype operator shall be deemed efficient unless he shall 
have attained a speed of 4,000 ens an hour in three months, 5,000 
in six months, 6,500 in eight months, 7,500 in fifteen months. If 
he shall have attained the speed of 7,500 before the fifteen months, 
he shall be deemed an efficient operator. The matter to be solid, 
and the average to be based on minion matrices. The test of the 
operator’s efficiency to be his ability to set any of the above numbers 
at the period stated as test for a full day on fair copy, and to 
approximately maintain these averages. Speed shall not be held to 
constitute the sole basis of efficiency. 


General Conditions. 


7. Any headings (whether cast on bar or otherwise), leads, 
whites, and rules to be put in by time hands and charged by 
operators. When leads are cast on bar, operators to charge addi- 
tional depth. 

8. When two-line matrices are dropped in, they shall be charged 
one line extra for every two. 

9. That in all offices where composing-machines of any descrip- 
tion are introduced or are in use, disadvantageous portions of 
articles not to be selected for either case or machine, and copy 
generally, whether advertisement or news matter, to go out in fair 
proportions. 

10. The efficient operators to be guaranteed four hours daily. 


Apprentices. 


11. No person shall be employed on a machine until he shall 
have had eighteen months’ instruction in the work of a compositor. 
After three months’ probation, he shall, if not already apprenticed, 
then be apprenticed for such a term as shall, with the time already 
served at the case and the three months’ probation, make a total 
of six years. One apprentice shall be allowed to every four 
operators, unless there be less than four operators employed in the 
establishment, in which case one apprentice may be employed for 
the four or fraction of four operators so employed. All appren- 
tices shall be legally indentured for the above term, but apprentices 
now in service and unindentured may be indentured for the un- 
expired portion of the term. When an employer is unable to com- 
plete his engagement with an apprentice from any cause, the 
apprentice may complete his service with another master. 

1908—40—A wards, 
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12. The following wages shall be paid to apprentices: For the 
first year, 10s. per week; for the second year, 15s. per week; for 
the third year, £1 per week; and for the fourth year, £1 10s. per 
week. When working at the machines apprentices shall receive 
2s. 6d. per week in addition to the foregoing wages. 


General. 


13. Matter of and above four lines composed in other than 
ordinary English (é.g., dialects) to be charged one-half extra, and 
foreign languages double for each line. 


14. Run-on matter, consisting of names and figures, abbrevia- 
tions, &c., such as prize-lists, balance-sheets, market quotations, 
and matter of a similarly disadvantageous character, to be charged 
one-third extra. 

15. One line extra to be charged for each word of small cap, 
italics, or clarendon, &c. 


16. Tabular matter and wool-sale quotations to be done at: time 
rate. 


17. Matter requiring two lines to complete one measure (not 
being tabular matter) to be charged one-third extra; three lines, 
one-half; four, double. 


18. Operators not to be called off piecework to compose ‘‘ fat ’’ 
matter on time. 


19, All stoppages for repairs, changes of machines from one 
size to another, altering gauge, waiting for copy, &c., to be charged 
at the prescribed time rates, provided that no time under five 
minutes in any one day or night shall be charged for, and, if the 
time be over five minutes and under a quarter of an hour, that the 


full quarter of an hour shall be allowed. All minutes to be accumu- 
lative. . 


20. Matter having to be transposed by the operator—z.e., that 
which is not set in the order in which it appears in copy—shall 
for the transposition alone be charged one-third extra; or the house 
shall have the option of having the matter set on ‘‘ time.’’ 


21. Alterations from copy as enumerated below shall be circled 
by the reader and corrected by the ‘‘house’’; a change in the 
spelling of proper names, words from foreign languages, &c.; a 
change from copy not provided for by any style of the office nor by 
written instructions given to the operator when copy is given out; 
a change in the division or spelling of words not in accordance 
with the dictionary given by the office as a guide, and not provided 


for as above. 
22. The ‘‘ house ’’ shall provide each operator with a style-card. 
23. Bad copy (manuscript or otherwise) shall carry an extra 


charge of one-third. Copy not properly .subedited to rank as bad 
copy. The overseer shall adjudicate on. bad copy. 
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24. All first-proof and revised corrections (marks left undone 
in the first proof) to be done by the operator, and put in by the 
‘“ house ’’; all machine errors and house marks to be charged double 
if not over three consecutive lines. ; 

25. Matrices coming down wrong channel, repeated transposi- 
tion of matrices, repeated missing of matrices, matrices repeating 
of their own accord, space-bands transposing, and sunken letters, 
shall constitute machine errors. | 

26. In the event of a magazine being changed and proofs having 
to be corrected on another machine, two lines to be charged for 
every line by the corrector, and one line of minion docked by the 
‘‘ house ’’ against the original composer. 


27. Standing advertisements are the property of the employer 
until they are given out for ‘‘dis’’; alterations in standing ad- 
vertisements shall be charged as two lines for every line altered. 
Where such alterations afiect more than one-third the length of 
the advertisement if under 6in., or one-half if above 6in., the 
whole to be given out as original copy. All alterations to the 
advertisements shall be made by the piece hands, time hands, or 
apprentices; the latter not to be employed at night. All extensions 
to standing advertisements to be done and charged by the operator. 


28. All advertisements shall be set by piece hands, time hands, 
or apprentices; the latter not to be employed at night. 


29. The minimum lines for a take for a morning paper shall 
be forty up to 2 a.m., twenty-five between 2 a.m. and 3 a.m., and 
twelve until the hour of going to press; and for an evening paper 
forty lines up to within half an hour of going to press for a first 
edition, and twenty-four thereafter up to within half an hour of 


the second or subsequent editions, when the minimum shall be 
twelve. 


30. One farthing extra for every pica shall be charged on all 
measures below twelve ems pica. 


31. No operator shall be asked to do engineer’s or labourer’s 
work, but shall assist in changing magazines when required, and 
keep his metal-pot supphed. The metal-pot shall be under the 
control of the machinist in charge of the machine, and he shall be 
responsible for the temperature of the metal in the pots. Any man 
doing work to a machine shall be paid at the same rate as he would 
be paid for day-work at the machine, or, if he be a pieceworker, 
at the rate at which he could earn wages at piecework in the same 
time. 

32. Machines shall be cleaned by the ‘‘ house.’’ 


33. In the event of any matrices in any magazines falling short, 
magazines shall have an equal distribution of the stock of matrices 
in the office. 

34. Women may be employed during the daytime within the 
hours allowed by law at the same rates of pay as are fixed for men. 
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Other Machines. 


35. The fixing of rates for machines other than lnotypes and 
monolines shall be based on an average which shall give wages 
corresponding with those derived from the linotypes. 


Under-rate Workmen. 


36. In case a workman considers himself unable to earn the 
minimum rate of wages, a written permit to accept a less wage can 
be obtained from the secretary of the union, or at a conference 
between the employee, employer, and the secretary or president, or, 
if they are unable to agree, the question shall be referred to the 
Chairman of the Conciliation Board. 


Preference to Present Hands. 


37. In the event of typesetting-machines being introduced into 
any office, the men employed in that office shall have first chance 


of employment (under the conditions set out in clause 5) on the 
machines. 


Preference to Union Men. 


38. When a master printer (who is a member of a master 
printers’ association) requires the services of a linotype operator, 
and there is a member of the workers’ union available who is 
competent to do the work required to be done, then such lnotype 
operator shall give such master printer the preference of his 
services. 

39. So long as the rules of the union permit any person now 
employed in the trade in this industrial district, and any person 
who may hereafter reside in the said district, and who is a com- 
petent journeyman printer, compositor, or operator, upon payment 
of an entrance fee not exceeding 5s., and of subsequent contribu- 
tions at a rate not exceeding 6d. per week, upon a written apph- 
cation of such person stating his desire to join the union, without 
ballot or other election, to become and remain a member thereof, 
each employer shall employ members of some union affiliated to the 
New Zealand Federated Typographical Association, in preference 
to non-members, provided that there are members of such union 
equally qualified to perform the particular work required to be 
done, and the employer shall know of such members, and shall be 
able to obtain their services without any undue delay. Nothing 
herein contained shall prevent the continued employment of workers 
now in the employment of any employer, although such workers 
may not be or become members of the union. 

40. No employer shall discriminate against members of the 
union, or do anything either in the engagement or dismissal of any 
person, or in the conduct of his business, for the purpose of injuring 
the union, either directly or indirectly. 
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Scope of Award. 


41. This award shall be limited to the Borough of Gisborne, 
and shall come into force on the 8th day of August, 1908, and shall 


remain in force until the 8th day August, 1911, 


and thereafter 


shall continue in force until superseded by another award or an 


industrial agreement. 
The above is a true copy of the arene, 


Tur Poverty Bay Heratp Company (LiMirep) 
(A. L. Murr, Managing Director), 


GisBorRNE Times Company (LIMITED) 
(T. CLarKson, Manager). 
H. J. BusHNELL, 
Per P. W. BusHNELL. 
Herpert W. WILLIAMS, 


Proprietor, Te Rau Press. 
J. A. Eaton, 


Vice-President, Gisborne Typographical Union. 


N. G. NASMITH, 


Secretary, Gisborne Typographical Union. 


(1765.) ENFORCEMENTS OF AWARDS. 


Case. 


Decision. 


GISBORNE, -2ND Novemper, 1908. 
Inspector Carmody (Tailors’ award) v. S. McPherson, for 


failing to pay award rates of wages to a journeywoman — 
Penalty £1, and costs. 


Same (Carpenters’ award) v. Evans, Neild, and Co., for | 
failing to pay wages fortnightly 


Penalty £2, and costs. 


CANTERBURY INDUSTRIAL DISTRICT. 


(1766.) ENFORCEMENTS 


OF AWARDS 


Case. 


Decision. 


CANTERBURY INDUSTRIAL DISTRICT. 


Inspector Newton (Plasterers’ award) v. E. D. Peglar, for 
failing to pay award rates of wages to W. Newman 

Same (same award) v. W. Newman, for accepting less than 
award rates of wages from E. D. Peglar 

Same (Carpenters’ award) v. Hughes and Hansford, for 
failing to give preference to unionists 

Same (same award) v. W. C. Handysides, for accepting less 
than award rates of wages from Hughes and Hansford 
without a permit 

Same (same award) v. T. Southworth, for failing to pay 
award rates of wages to two apprentices (2 cases) 


Penalty £3, and costs. 


Penalty 
costs. 

Breach recorded, with 
costs. 

Penalty 10s., costs, 
and witnesses’ ex- 
penses. 

Breach recorded, with 
costs and witnesses’ 
expenses in each 
case. 


10s., and — 
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ENFORCEMENTS OF AWARDS—continued. 


Case. 


‘ 


Decision. 


Same (Bakers’ award) v. B. Gilmore, (1) for paying less than 
award rates of wages, and (2) for providing board and 
lodging for a baker (P. O'Malley). 

Same (same award) v. P. O'Malley, for accepting less than 
award rates of wages from B. Gilmore 

Same (Butchers’ award) v. James Knight, for employing 
hands for longer hours than the award allows (6 cases) 


Same (Same award) v. H. Fairthorne, employee of James 
Knight, for working longer hours than the award allows 

Same (same award) v. R. Dixon v. V. Docherty, W. Job- 
son, R. J. Brown, and R. Standevan, same employer, 
same offence (5 cases) 

Same (Painters’ award) v. B. Button, for failing to inden- 
ture an apprentice 

Same (same award) v. same, same offence 


Same (same award) v. A. Avery, same offence 


Same (Letterpress Printers’ award) v. F. Kinge, for paying 
less than award rates of wages to a journeyman ma- 
chinist 

Same (Typographers’ award) v. same, for paying less than 
award rates of wages to a journeyman compositor 
(E. Nicholls) 

Same (same award) v. E. Nicholls, for accepting less than 
award rates of wages from F. Kinge 

Christchurch Tailors’ Union v. George Davies, for having 
bespoke work done on other than own premises 


Same v. J. Hall and Co., for failing to pay award rates of 

wages to female operatives 
Timaru, 15TH DECEMBER, 1908. 

Inspector Keddie: (Carpenters’: award) v. W. Husband, 
for (1) failing to pay award rates to apprentices, and (2) 
failing to pay overtime to apprentices 

Same (Painters’ award) v. Donald Grant, for failing to pay 
award rates of wages 

Same (Carpenters’ award) v. D. G. Watt, for (1) failing to 
pay wages fortnightly, and (2) failing to pay overtime 


Penalty £5, and costs, 
to cover both cases. 


Penalty £1, and costs. 


Penalty £15, and 
costs, to cover all 
cases. * 

Breach recorded. 


Penalty 10s. in each 
case. 


Penalty £5, costs, and 
witnesses’ expenses. 
Penalty £3, costs, and 
witnesses’ expenses. 
Penalty £3, costs, and 
witnesses’ expenses. 
Penalty £5, costs, and 
witnesses’ expenses. 


Penalty £5, and costs. 


Penalty £1, costs, 3s. 


Dismissed, with costs 


and witnesses’ ex- 
penses. " 
Decision reserved. 


Breaches recorded 


with costs. 


Breach recorded, with 
costs. ° 

Adjourned till next 
sitting of the Court. 
If back wages are 
paid in the mean- 
time a breach will 
be recorded, if not 
a penalty will be 
impossed. Ordered 
to pay costs of 
hearing. 


*The breaches had been going on for some time, ‘but were difficult. to prove. Knight 
kept a lookout in front of his shop, and when an Inspector came along the lights were turned 
out and the men compelled to retire to a cellar, subsequently being released through a coal- 


‘hole at the back of the premises. 


By Authority: Joun MacKay, Government Printer, Wellington.—1909. 


£1,550/1/09—1132 
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